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Statutory orders and notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) and by Central Authorities (other than the 

Administration of Union Territories.) 


DEPARTMENT OF ATOMIC ENERGY 

Bombay, the 9th February 1972 

S.O. 895. — In pursuance of clause (h) of rule 2 of 
the Radiation Protection Rules, 1971, the Director, 
Directorate of Radiation Protection, Department of 
Atomic Energy, hereby makes the following order 
specifying the operational limits for levels of radiation 
and contamination, namely:— 

1. Short title, extent and commencement (1) This 
order may be called the Operational Limits for Levels 
of Radiation and Contamination Order, 1972. 

(2) It shall apply to the whole of India. 

(3) It shall come into force at once, 

2. Definitions. — In this order, unless the context other- 
wise requires,- — 

(a) “quarter” means any period of thirteen succes- 
sive weeks, as specified by the competent 
authority; 

(b) "Rules” means the Radiation Protection Rules, 
1971; 

(c) "Schedule” means the Schedule appended to 
this order; 

(d) "total dose” means the sum of the doses of 
radiation resulting from both external and 
internal exposures, but does not Include doses 
received by an individual from medical proce- 
dures to which he Is subjected and the doses 


resulting from the natural background radia- 
tion and contamination; 

(e) words and expressions used in this order and 
not defined but defined in the Rules, shall have 
the meanings respectively assigned to them in 
the Rules. 

3. Total dose of radiation. — Except as provided In 
paragraph 12, no radiation worker may be permitted 
to accumulate a total dose to his whole body, gonads 
or red bone marrow, which exceeds the value given by 
the formula — 

D = 5 (N — 18) 

where D is the total dose in rems and N is the age 
of the radiation worker in years and fractions thereof. 

4. Total dose of radiation for a year. — Notwithstand- 
ing the provision of paragraph 3, no radiation worker 
shall normally be permitted to accumulate in any one 
year a total dose to his whole body, gonads or red bone 
marrow, In excess of 5 rems. 

5. Total dose of radiation for a quarter. — A radiation 
worker may be permitted to receive, in any one quarter, 
a total dose to his whole body, gonads or red bone 
marrow not exceeding 3 rems provided the total dose 
specified in paragraph 3 Is not exceeded. 

8, Total done of radiation for a woman radiation 
worker in a quarter. — No woman radiation worker shall 
be permitted to accumulate a total dose to her abdomen 
in excess o| 1.3 rems in any one quarter, 


(Il6i) 
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7. Limitation of total dose of radiation for a woman 
radiation worker in special circumstances. — When any 
woman radiation worker is known to be enceinte it 
shall be ensured that the total dose to her foetus does 
not exceed 1 rem during the remaining period of her 
pregnancy 

8. Presumption of total dose of radiation In certain 
cases. — If a radiation worker has been engaged in 
radiation work prior to the date on which the competent 
authority commences the maintenance of radiation 
exposure records as specified in the RUlcs, it shall be 
assumed by the competent authority that up to the said 
date the worker has received a total dose to his whole 
body, gonads or red bone marrow given by the formula 
In paragraph 3. 

9. Total dose of radiation for certain organs of 
body. — For organsi of body other than the gonads and 
the red bone marrow, no radiation worker may be 
permitted to receive — 

(a) In any one quarter, total doses In excess of 
those specified in column 2 of the table given 
below; 

(b) In any one year, total doses in excess of these 
specified in column 3 of the table given below. 

Table 


Organs of body 

Total dose in 

Total dose in 


rerasm any one 

rerns in any one 


quarter 

year. 

I 

2 

3 

Skin, bope or thyroid 

ij 

30 


I 

2 


3 

Hands and forearms feet 
and ankles 

40 


75 

Limited exposure of any 
internal organ other than 
the thyroid, gonads and 
the red bone marrow. 

8 


i5 


10. Operational limits on quarterly intakes of radio- 
nuclides. — The operational limits on quarterly intakes 
of radionuclides by a radiation worker shall be as 
specified in the Schedule. 

11. Release of radioactive materials. — The release of 
radioactive materials Into the environment shall be so 
planned that the operational limits on contamination 
in air and water In areas other than those where radio- 
active materials are handled do not exceed values 
specified In the Schedule. 

12. Total dose of radiation In hazardous situations 
and Intake of radionuclides in such situations:— 

(1) In hazardous situations relating to radiation 
exposures or radioactive material, any person 
may be permitted to receive a single total dose 
to his whole body, gonads or red bone marrow 
not exceeding 10 rems. 

(21 In case Intake of radionuclides becomes neces- 
sary in such a situation, such an Intake shall 
not be permitted to exceed four times any of 
the values for quarterly Intakes for radiation 
workers specified in the Schedule. 


The Schedule 

Operational limits for intakes and levels of Contamination in Air and Water 

( See paragraphs IO, II and 12) 


Radionuclide 


Values of operational Values of operational limits for levels of 
lifn’ts for quarterly contamination in micro-curies percubic 
intakes for radiation centimetre of 

workers in micro- 

curies Air _ Water 

in activcn areas in inactive areas 


Tritium-3 
Beryllium-7 ■ 
Carbon-14 
Fluorine-18 . 
Sodium-22 • 
Sodhim-24 . 
Silicon-3 1 
Phosphorus-32 
Sulphur-35 . 
Chlorine-36 . 
Chlorine-38 . 
Argon-37 
Argon-41 
Potassium-42 
Calcium-45 • 
Caldum-47 ■ 
Scandium-46 
Scandium-47 
Scandium-48 
Vanadium-48 . 
Chromium-51 

Manganesc-52 

Manganese-54 

Mangancse-56 

Iron-55 


■ r x roa 

3 XIO-a 

3 xio- 4 

T 5 x jo* 

I XIO-a 

7 x 10- 4 

i.6xio» 

2 X 10 - ■ 

1 xio- 4 

i-oxtos 

3 XIO-a 

2 xio- 4 

S' 3 

I XIO-10 

4 XIO- 4 

5- 6 x 10 

2 XIO-a 

1 xro- 4 

3 - 8 x rot 

I xio-a 

7 xto-" 

3' 8 xio 

7 X I 0 - J o 

7 xio- 4 

1-2X101 

3 xio-* 

6 xio- 4 

I • 4 X IO 

3 xio-10 

8 xio- 4 

8- ox 101 

2 X 10-8 * 

1 xio- 4 


3 XIQ-* 



4 XIO-a 


4*0 x 10 

T XIO-o 

7 xio- 4 

I- 8 XIO 

3 X 10-10 

3 XTO-" 

6-6 xio 

2 XIO-o 

I X IO- 4 

I-4XIO 

3 XIO-10 

u xio- 4 

1-8 Xiot 

7 XIO-o 

3 xio- 4 

5 - 4 XIO 

2 XIO-a 

1 x 10- 4 

3-5x10 

7 X IO- 1 ® 

1 x 10 - • 

T'4XIO> 

3 XIO-a 

7 X IO- 4 

6-oxio 

2 XIO-o 

I XIO- 4 

2 - 2 X 10 

3 X 10-10 

3 xio- 4 

2-0 XIO* 

7X10-0 

3 xio- 4 

5-3 xio* 

8 XIO-o 

2 X IO- 4 
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Ra ionuclide 


Values til operational 
limits for quarterly 
intakes for radiation 
workers^ in micro- 
curies 


Values of operational limits for levels t-f 
contamination in rniciocurieit per cubic 
centimetre of 


Air Water 

in inactive areas in inactive areas 


Iron-59 










3 • 3 X 10 

7Xio-'o 

2 XI 0 -* 

Cobalt-57 










1*0 XIO* 

2 X 1 0” u 

1 xio- 4 

Cobalt-58m • 










4*0 x Jo* 

I X 10- 7 

7 x 10- 4 

Cobalt-58 










3 - 5 XIO 

7 XIO- 10 

3 Xio-‘ 

Cobalt-60 










5-5 

I XIO- 1 * 

I XIO- 1 

Nickcl-59 










2*9 X ioa 

3 xio-» 

4 X IO-* 

Nickel-63 










4*o xio 

7 Xio- it 

I XI0-‘ 

Nickcl-65 










2*0 XIO* 

7 XIO-» 

3 Xio-* 

Copper-64 










4'2 XIO* 

I X 10 - 1 

7 xio-* 

Zinc -65 










3‘6xio 

4 xio- ic 

I X IO-* 

Zinc-69m 










1*2 X IOH 

3 XIO-0 

2 x io-‘ 

Zinc-69 










3 ■ 6 X ioa 

7 X lO-» 

7 xio- 4 

Calcium-72 • 










7-4x10 

2 X 1 0“ * 

I X IO-* 

Gcrmanium-71 










3*2 XI 03 

7 X IQ-i 

7x10-1 

Arsenic-73 










2’4XI0J» 

3 xio- ft 

2 xio- 4 

Arsenic-74 










7-8x10 

I XIO-D 

2 x 10- 4 

Arsenic-76 










3'8 xio 

I XIQ-ft 

7 xio- 4 

Arsenic-77 










i-6xiO“ 

3 xio-» 

3 xio-‘ 

Selenium-75 ■ 










7-6 xio 

I XIO-0 

3 xio-* 

Bromine-82 . 










7- 4 Xio 

2X10-1 

I X I 0 -" 

Krypton- 8 5 m 











ixio-* 


Krypton-85 . 










. . 

3 XI0-“ 


Krypton-87 . 











2 XIO-* 

. . 

Rubidium-86 










4-2x10 

7XI0- 1 “ 

7 XIO- 4 

Rubidium-87 










4*0x10 

7 x io-io 

2 X IO- 4 

Strontium- 85 m 




* 






1 * 3 X 104 

3 x 10-7 

2 XIO-B 

Strontium-85 ■ 










6-6 xio 

8 x io- I o 

1 xio- 4 

Strontium-89 ■ 










1*7X10 

3 X io-i* 

3 Xio-* 

Strontium-90. 



. 







7-3 Xio- 1 

7 Xio- 1 * 

7 XI 0 -I 

Strontium-91 • 










9- 8 xio 

3 X I0-* 

2 XIO- 4 

Strontium-92- 



. 







1*2 X 10 * 

3 X I0-» 

2 X I 0 -‘ 

Yttrium-90 ■ 










4*oxio 

I XIO-ft 

7 X 10- * 

yttrium- 9 im 










6- 8 X ioa 

2 X 10-7 

I X IO-» 

Yttrium-91 • 










2 * 0 X 10 

3 Xio- 1 !) 

1 X IO-* 

Yttrium-92 - 










1*2X10* 

3 XlO-» 

2 XIO- 4 

Yttrium-93 • 










5-4x10 

2 XI0-» 

I X IO- 4 

Zirconium -93 










8-oxio 

|I XIO-* 

3 xio- 4 

Zirconium -95 










2*0 XIO 

3 X IO- 1 * 

2 X IO- 4 

Zirconium-97 










3 • 6 X 10 

I X 10-ft 

7 >: 10- 4 

Miobium- 95 m 










7-6 xio 

I XIO -0 

I >. IO- 4 

Niobium-95 • 










6-2> 10 

I X 10- 1 

3 X IO- 4 

Niobium-97 • 










1- 8 >. 10“ 

7 X TO* 8 

3 X 10- 4 

Molybdenum-99 










7-8 > 10 

2 XIO- « 

i x 10- 4 

'J ’echnetium- 96 m 










I - 8 Xio* 

3 X 10-7 

3 X 10-“ 

Tcchnctium-96 










94 X 10 

3 x 

2 XIO-« 

Techn etium- 97 m 










95 X 10 

2 X 10-e 

7 X IO- 4 

Technetium-97 










I 1 9X101 

3 X 10- o 

3 XIO- 4 

Technetium-99m 










5 ■ 6 X 70* 

3 X 10-7 

I X IQ-8 

Technetium -99 










3-8 xio 

7 X 10-10 

7 x 10- 4 

Ruthenium-97 










7-0x10“ 

2 X I O-l 

I X IO- 4 

Ruthenium-103 










5-3x10 

I X IO-v 

3 xio- 4 

Ruthcnium-105 










2*0 X 103 

7 XIO-ft 

3 Xio- 4 

Ruthenium-106 










3-5 

7 X IO-u 

3 XIO-C 

Rhodium-io 3 m 










2 ’ 4 XlO* 

7 X IO-? 

3 XIO-0 

Rhodium-105 










2*0 X ioa 

7 XIO-ft 

3 Xio- 4 

Piilladium-103 










4- 7X10“ 

I XI0-1 

I XIO- 4 

Pulladium-109 










1-4x10“ 

3 XIO-ft 

2 xio- 4 

Silver-105 










5- 1 Xio 

I XlO-ft 

3 X IO- 4 

Silver-i jom ■ 










6-4 

I X 10- 10 

1 x 10- 4 

Silver-Ill 










8-6X10 

3 xio-ft 

I XIO-a 

Cadmium-109 










3 - 3 XIO 

7 X IO-10 

7 x 10-fi 

Cadmium-ii5m 










2*2 X IO 

3 x io- 1 * 

1 x 10- 4 

Cadmium-115 










6- 8 xio 

2 X 10- ft 

I Xio- 4 

Indium-n 3 m 










2'6XI0“ 

7x10-8 

3 X IO- 4 

Indium- 1 14m 










1*4x10 

2 X IQ-10 

7 Xio- 4 

Indium-H 5 m 










7*4 X id 

2 X 10-1 

I XIO- 4 

Tin-113 










3-3 xio 

7 X 10-10 

3 x 10- 4 

Tin-125 










3-4x10 

I XIO -0 

7x10-0 

Antimony-122 










5’ 8 xio 

2 X 10-0 

1 Xio- 4 

A ntimony-124 










1*2 XIO 

2 X IQ-10 

7X10-0 

Antimony-125 










1*7 xio 

3 X I 0 - 1 U 

3 x io-j 
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Valuee of operational Values of operational limits for level b of 
limits for quarterly contamination in microcuries per cubic 
RadlonueMd* intakes for radiation centimetre of 

workers, in micro- — — - — 

curies Air Water 

in inactive areas in inactive areas 


Tellurium-i25m 

Tc)lurjuin-I27m 

Tellurium-127 

Tellurium-I29m 

Tellurium-129 

Tellurium-i3tm 
Tellurium-132 
Iodinc-126 
Iodine-129 ■ 
Iodine-i3t 
Iodine-133 • 
Iodine-133 ■ 
Iodine-134 
Iodine-133 ■ 

Xcnon-i3ira 

Xenon-i33 • 

Xcnon-i35 • 

Caesium-13 1 

Caesium-I34m 

Ct'.sium-i34 

Caesium-135 

Caesium- 1 36 

Caesium-i37 

Barium-i3 r 

Bartum-14 0 • 

Lanthanum- 1 4° 

Cerium-141 ■ 

Cerium- 143 • 

Cerium- 144 • 

praseodymium-142 

Praseo dy mium- 143 

Neodymium- 147 

Neodymium-i49 

Promethium-147 

Vromethium-i49 ■ 

Samarium-i47 

Samarium-151 

Samarium- 1 53 

Europium-i5am 

Europium-152 

Europium-iJ4 

Buroplum-i55 

Gadolinium-i53 

Gadolinium-159 

Terbium- 160 
Dysprosium-rdj 
Dysprosium-166 
Holnuum-166 
Brbhim-169 ■ 

Erbium-i? 1 ■ 

Thulium- 17° 

Thulium-17 1 

YtXcrbiumi75 

Lutecium- 1 77 

Hafnium-181 

Tantalum-x82 

Tungsten- 18 1 

Tungaten-x85 

Tungsten-187 

Rhenium-183 

Rhenium-186 

Rhenium-187 

Rhenium-188 

Osmium-183 
Osmium- 19 xm 
Osmium-19 1 
Osmium-193 
Iridium-19 0 ■ 
Iridium-192 • 
Iridium- 1 94 ■ 


8- Ox 10 

2- 6x10 

3- 4x10* 

2 - 0 X 10 

i-6xio» 
74 X 10 
4*2 X 10 

46 

7‘3 XIO- 1 

4° 

I-I XIO* 
1-3 XIO 
2 - 4 x 10* 

4 - 8 xio 


1- pxio* 

2- 2x210* 
*-o 

5- 6 XIO 

1 ‘IXIOI 

9-1 

a-axioi 

2- 7x10 
4-8x10 
9‘8 xxo 

8- oxio 
4-0 

6- oxiO 

9- 8 XIO 
1 -a xicx 

3- 6x10* 

4- 0x10 
*■8x10 
4-4 xio-» 

4- 0x10 
1-5 xio* 

1- 3 XIO* 
I'J XIO* 

2 - 4 

46x10 

5- 6 XIO 
1-6x10* 
a-oxio 
8 ■ o x 10* 
76x10 

6- a Xio 

1- 9x10* 
a ■ a x io» 
3'2 xio 

6- 9x10 

2 - 2 X 10 * 
2*0 X 10* 

3- 4x10 
i -4 xio 

7- 8 xio 
6-9x10 

1 - ax 101 

8- 9 xio 

9- 4x10 

6-axio 

2- 9 xio 

4- 8x10* 

3 - 6 xio» 
i ■ i' x 10* 

3 - 6 x 10 * 
I ■ 6 X 10 

6-oxio 


I X I0-* 

3 x io- 1 * 

I xio-* 

3 X IO- 1 * 

3 xio.* 
a xio-* 

1 xio-* 

1 x io-i» 

2 XIO- l i 

1 x io-i» 

3 xio-* 

3 x io- 1 * 

7 X 1 °-* 

I X 10- * 

4‘ xio- 1 
3 xio-* 

1 xio-* 

3 xio-* 

7XI0-* 

1 xio- 1 * 
2x10-1 

1 xio-* 

2 x io-i* 

3XI0-* 

3 x io->* 

1 xio-* 
a xio-* 
a xio-* 

7 x io-j> 

2 XIO-* 
3 XI 0 -* 

3 xio-* 

2XI0-* 

7 X IO- 1 * 
3 xio-* 

7 XIO- 1 * 
7 XIO- 1 * 
3 XIO-f 
3 XIO-* 

7 X IO-ii 
3 x IO-I 1 

5 Xio- 1 * 

1 Xio-* 

3 x io-* 

3 X IO- 1 * 

2 x I0-* 

2 X 10-* 
2XI0-* 

3 xio-* 
7 Xio-* 

3 X 10- 1 * 

I XIO-* 

7 x 10-* 

7XIO-* 

3 X IO- 1 * 
2X20-1* 
i xio-* 

1 xio-* 
3 xio-* 

2 Xio-* 

3 XIO-* 
7XI0-* 
3XIO-* 

3 Xio- 1 * 
1 xio-r 
3 xio-* 
3 X I0-* 
3 xio-* 
3 x io- 1 * 

2 XI 0 -* 


2 X IO* 
7 X 10-* 
7 X I 0 -* 
4 xio-* 
3x10-1 

I XIO-* 
7 xio-* 
7XI0-I 

1 Xio-t 

7 X 10-7 

2 X I 0 -‘ 

2 X I0-* 

3 X IO- 1 
7X1°-* 


2 X IO- 1 

3 X IO-* 
9 X 20-1 
I X I0-* 
9 X I0-* 
2 XI 0 -* 
7 XI 0 -* 
7 XI 0 -* 

7 XIO-* 

3 XIO-* 

I XIO-* 

3 X io-* 

1 x io-‘ 

3 XI 0 -* 

2 X IO- 1 

i xio-* 

7 X I 0 -* 

I X 10 -* 
2XI0-* 

1 xio-« 

3 X io-‘ 

2 X I 0 -* 

3 x io-‘ 

7XI0-* 

7 x io-* 

7 XIO- 1 

3 xio-# 

I XIO- 1 
I XIO- 1 

i x io-i 

1 XIO- 1 

3 xio- 1 
3 xio-* 

2 XIO-* 

2 X IO- 1 

3 x io-» 

3 xio- 1 

2 X IO- 1 

i xio- 1 

1 X I 0 -* 

3 xio-* 
2XI0-* 

8 X I 0 -* 

2 XIO- 1 
7XI0-* 

1 XIO- 1 

2 XIO- 1 
7 XIO- 4 

7 Xio- 1 

2 XIO- 1 

7 xio- 1 
i xio- 1 

I X IO-f 
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Radionuclide 






Values of operational 
limit* for quarterly 
intakes for radiation 
workers, in micro- 
curies 

Values of operational limits for levels of 
contamination in microcuries per cubic 
centimetre of 

Air Water 

in inactive areas in inactive area* 

Platinum-191. 










3 - 2 X 10 * 

7XI0-* 

3 Xio-* 

Flatlnum-i03m 










2- OX 10* 

7 X IO-i 

3 x 10-4 

Platinum-193 ■ 










2 -OXIO* 

3 xio-* 

3 xio- 4 

Platinum-i 97 m 










i • 9 x io» 

7Xic^* 

3 xio- 4 

Platinum- 197 - 










2-2X10* 

7x10-1 

3 X IO-*] 

Gold-196 










3 -ox to* 

7 XI 0 -* 

3 x io-* 

Gold-198 










9-2 XIO 

3 X lO-» 

3 XI 0 -* 

Gold-199 










3-2 XIO* 

I XIO-* 

7XI0-* 

Mercury- 1 97m 










3‘4 XIO* 

i xio-* 

7 XIO-* 

Mercury- 1 97 










6-oxio* 

I xio-« 

1 xio- 4 

Mercury-203 










3-6x10 

7 xio- 1 * 

7x10-* 

Thallium -200 










4-4x10* 

IXIO-l 

7x10-* 

Thallium-201 










3-4x10* 

I XIO-* 

7XI0-* 

Thallium-202 










1-4x10* 

3 xio-* 

3 XI 0 -* 

Thallium-204 










1-2 XIO* 

3 X to- 1 * 

2 X IO- 4 

Lead-203 










7-0x10* 

2 X 10-1 

ixio- 1 

Lead-210 










7-8x10-* 

1 xio- 1 * 

I XIO-* 

Lead-212 










1*2 XIO 

3 XIO- 1 * 

7 X io-* 

Bismuth-206 . 










7 - 6 X 10 

2 X 10 - • 

I XID-* 

Bismuth 207 • 










8-6 

3 X JO- 1 * 

2 XIO-* 

Bismuth-210 . 










3-6 

7 XIO- 11 

X XIO-* 

Bl»muth- 2 i 2 










6-OXIO 

I XIO-» 

I XIO- 4 

polonium-210 










1-2 XIO- 1 

3 X IO- 1 * 

2 XIO -7 

A*tatine-2ii . 










3-4 

3 xio- 11 

a x 10-7 

Radon-220 










. . 

3 XIO-* 

* . 

Radon-222 










• a 

3 xio-* 

. . 

Radium-223 . 










I-’XIO-t 

3 x 10- 1 * 

IXIO-t 

Radium-224 . 










4-6 xio- 1 

7 X IO- 1 * 

3x10-7 

Radium-226 . 










1-8 xio-» 

2 X IO- 1 * 

3 XIO-* 

Radium-228 . 










2-4 XIO-* 

3 XIO- 1 * 

4XI0-* 

Actinium-227 










i ■ 5 X I0-* 

3 xio- 14 

6 X I0-' 

Actinium-228 










I-IXIO 

2 X IO- 1 * 

3 xio-* 

Thorium -227- 










I-IXIO-t 

3 XIO- 18 

7x10-* 

Thorium-228 . 










3-8x10-1 

7 x 10- 14 

2XI0-* 

Thorium-230. 










1-4x10-* 

3 X IO-1 4 

7x10-7 

Thorium-231 ■ 










4-6x10* 

1 xio-* 

7 XIO- 4 

Thorium-232 . 










I- 2 XI 0 -** 

3 XIO- 14 

7 XIO -7 

Thorium-234 • 










3 'OXIO 

3 xio- 1 * 

7 XI 0 -* 

Thorium-Natural 



. 

, 






I-OXIO-i* 

2 X IO- 14 

3 X 10-7 

Protoactinium-230 










4-9 xio- 1 

1 xio- 11 

7 xio- 4 

Protoactinlum- 23 1 



f 







7-1 XIO- 4 

I X IO- 14 

3 X 10-7 

Protoactinium-23 3 










I-I XIO* 

2 XI 0 -* 

3 XIO-* 

Uranium-230 . 










T 1 xio- 8 

I XIO- 1 * 

7x10-7 

Uranium- 232 - 










1-7x10-* 

3 X IO- 1 * 

2 X 10-7 

Uranium-233 - 










7-5x10* 

I X IO- 1 * 

I XIO-* 

Uranium-234 ■ 










7-5x10-* 

I X IO- 1 * 

I XIO- 4 

Uranium-235 - 










8-o xi o-»* 

I XIO- 1 * 

IXIO-* 

Uranivim-236 - 










7-8x10-* 

I XIO- 1 * 

ixio- 4 

Uramum-238 










4-6 XIO-** 

I XIO- 11 

2 X IO-? 

Uranium-Natural 










4-0 xio*-* 

7 XIO- 1 * 

2 XI 0 -T 

Uranium-240. 










6-8xiO 

2 XIO-* 

I XIO- 4 

Neptunium-237 










3 - 6 x 10 -* 

3 xio- 14 

I XIO- 4 

Neptunium -239 










3 - 6 x 10 * 

7 XIO-* 

3 XIO- 4 

Plutonium -238 










1-2 XIO-* 

2 XIO- 14 

2 XIO- 4 

Plutonium-239 










IIXIO-* 

2XI0- 1 * 

IX IO- 4 

Plutonium-240 










I* I XIO-i 

2 XIO- 14 

3 XI 0 -* 

Plutonium -241 










5-6 xio-* 

I XIO- 1 * 

7 xio- 4 

Plutonium-242 










I- 1 XIO-* 

2 X IO- 14 

2 XIO- 4 

Plutonium-243 










6-8xio* 

2 X I 0 -* 

I XIO- 4 

Plutonium-244 










1*0 xio-i 

3 X IO- 14 

I XIO- 4 

Americium-24 1 










3-6 xio-* 

5 xio- 1 * 

I XIO- 4 

Americium- 242 m 










3 ' 5 X io-» 

5 Xio- 14 

I XIO-* 

Americium-342 










2 4 xio 

3 Xio- 1 * 

3 XIO- 4 

Americium-243 










3 ' 5 XIO-» 

5 x 10- 14 

1 xio- 4 

Americium-244 










2-6x10* 

3 Xio-* 

3 X 10-1 

Curium-242 . 










7-5x10-* 

I XIO- 1 * 

7XJO- 4 

Curium-243 • 










4 - ox 10* 

7 Xio- 14 

2 X 10-7 

Curium-244 - 










5-6 xio-» 

9 XIO- 14 

2 XIO- 4 

Curium-245 ■ 










2-9x10-* 

5 xio- 1 , 4 

I XIO- 4 

Curium-246 . 










2-9x10-* 

5 Xio- 1 * 

I XIO-* 

Curium-247 ■ 










2-9x10-* 

5 Xio- 14 

I XIO-* 

Curium-248 . 


. 






M 


3-6xio- 4 

6 x 10 - 1 * 

XXIO- 4 
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Values of operational Values of operational linn Its for levels of 
limits for quarterly contamination in microcuries per cubic 
Radionuclide intakes for radiation centimetre of 

workers, in micro- — 

curies Air Water 

in inactive areas in inactive areas 


Curium-249 . 
Berkelium-249 
Berkelium-250 

Californium-249 

Californium-250 

Californium-251 

Californium-25: 

Californium-253 

Californium-254 

Einsteinium-253 

Einsteintum-254m 

Einsteini'um-254 

Einsteinium-255 

Fermium-354 

Fermium-255 

Fermium-265 


4'4 XI03 

5- Sxio- 1 
9- 1 xio 
9-8 xio-* 

3- 1 xio-* 
i'Oxio-> 
4'oxio-s 

4- 7 xio- 1 

3- 1 x 10-* 
3 - 8 x 10- 1 
3'3 

1- 2 Xio-* 

2- 6 xio- 1 

4- ox 10 

6- 7 

I-I 


1 x 10- * 

1 xio- 11 

2 xio-» 
2 xio- 1 * 
7 x 10- 1 * 
2 x 10- 1 * 
7 xio- 1 * 

1 xio- 11 
7 x 10- 1 * 
7 xio- 12 
7 xio- 11 

2 x io- 1 * 

3 x 10-1“ 
7 xio- 1 * 

1 xio-i“ 

2 x IO-11 


7 x 10-* 

2XI0-* 

7 x io-‘ 

1 xio-* 

3 xio-* 

1 xio-* 

2X10-' 

3 X I0-» 

3 xio-* 

7 Xio-* 

7 x I0-* 
3 Xio~’jj 
1 xio-* 

3 xio- 1 
1 x io~‘ 

3 X 10- » 


*These values for quarterly intakes are, however, subject to th,c 
nuclides in any one day shall not exceed 2-5 milligrammes. 


iurtner restriction tnat 








ROTH SJHf faHTR 


3T?T, 9 FTFft, 197 2 

ft° wt<> 895 — ftPhTOT ffWR fHRR, 1971 % Frrr 

2 T RT (h) % R^WT if fR^TF, fafFTR ^fxafT'T fR- 
^HTRR, TGTTH 3T? fsrRTR, trRRffTCT fatWI kfrt R^H 
% TRTf % fqtr Rrtrr #qrrf FR 1 gR fattf. 

fa-forr rt^it qqrR t, rhir : — 

1. rFr'cT R1H, iRRTTT '•w'tx rtott ; — 

(1 ) er ^rrWctr Fr rtr fafFTR rif r^th fir 7 

r'htrh rett rt^t, 1971 itRT 1 

( 2) ?;rft fWfdTT; R^tf ritr rt | 1 

(3) ^ R.TR RRR f[RT I 

2. cffTHTBrn?:-— 

w hiTt it hr rf Ff rrh ft r*trt rrFrr r gt, — * 
(f) “fimrfr’' fr rrr RrFsrFrft irt hhi-IrFh- 

RF F «TK RF RTR FTTTTfff Ft RRFr 

rFhhh | ; 

(h) “fkRR” % FhFfth Frith, 1971 

RfH^H | ; 

(it) ''RR’JHF' R SR RfRH % ROTT RRR^fr rFh- 

rr| ; 

(h) "fH HW ft HT?T RtT RT-crfrF <ftnt RFTT F 
HRTH % FFTHTR fVfHTTtT qft HTHTR'f FT Rfft 


No. F. 6/2(4)/7i-P.] 

A. S. RAO, Director. 
Director of Radiation Protection. 

hFhRh | ?r3t fFtft fqffd irrr hr 
fNfFcHtH 5rfF'1IRT TRT, HT HR 9T Ft HT?ft 
f,, HIM RlRTR RiT HIFFrF H/IfFr FhFfTH 
SftT R^H F FHTRFT sfFT HTeft RISKf 
RfwrfHd Rift | ; 

(3=) HR HRf sfpc strftr^Rff F, 5ft REtST 
if HHFT Ft itf £ 5fk qfOTTftTtT Hff Ft Hf 
| fRqrff if qfTRTfHH # r£ %, # £[ 

m ffiT 5ft VTF fitqRf if fT 7 ijn ^ I 

3 . fwr«rGJT T W *rmi: — 

^Rt 'tfr 1 2 if RT^f-JcT I fR’Trtt f^tff farfsfrRMT 
trfh: Tr rrT R^if ^pfrt:, if rrr ttfRtq'f rt hth 
R ffR R55tr jf f R RTett TT fRRfvtfeR ?1RT atpfR ftH 7 
Rti RPT ^ rFrT RFRR qff R^STT Sttiriff — 

D -5 (N- 18 ) 

R?t D tR‘f *f f vt RrRT | RlR N fRfoRR TRTT7 
Tf RRf ^ 3ft 7 ; RR ^ RR if, RtR | I 

4 . trip Rjf % fRfRTRt <Pf fff HIRE — 

tft 3 % RRRStf if f%Rt RTct % ?fT f>T RT, fpcfr FT- 
FTV Ft RTTRFRR: fFtff Rtf if RRT Rf^R Rfr<, RRR 
RfiRtff RT RTR wffRRtfjrt if 5 tR R wfttF f^fFTR Ft 
fR RtRT RfRR FVR fT RRRT R|t Rt RTRtfr | 

5. fRRTtjt F fRt? f^FFTTr Ft FR RfRr: — 

fFfft ftrfVFr fr'ftc Ft fFfft fRRr^t if rr^t r^ 

RftT, RRR RfRpff RT RTR RffRR^r % 3 ^R R FR^TF 
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fa-fern fe fn nm tot nfa- fe tout ft Tr'mpff £, 

TOm; iff? TO Ttn fe TO TTOfeT fer 3 it fafaffer 3>T TO TT 

Jr wfsnr n ft 1 

6 . fefe i fanfe I? Eft fafernt vrfvrt V fa 7 fafifiTET 
fe *T *TW: — 

faff Eft fa fern feTTnr fa, ffeft ffmft if TOfe TOT 

if 1 . 3 TT f TOTi; fafem fe fTmETT TTO ^TOTt fe ' 

wr Tff ft Ttnnr i 

7 . fanl 4 ^ 4 % ff IT Eft fafeTET vfepiT V fen 
fafeTET fa *T nmi fa Tftrn: — 

71 t mnt to; frrr ft fa faf Eft fafaTn tottto nn- 
tot f, ft to nfafann ferr Trmrr fe nnfa nnfrEm- fa 
sfn %■ firm nn ft fafafen ft f t ttt^t i fe it 
few r ft 1 

8 . femm mnff n fafarET ft «pt nw ft ttittttt — 

nfe faf faffer wfTT nn nfafe it fafarn 
irfa if tetot tot I fen mffer ft mm snftpfrot front 
n nnfeifffVT fa-fern srrnn nfnfer ttoy witto tttt £ 
ft nsm mfrorifr sm to; nwirnT ft m-fet fe tot 
nrffe to wnr n nfe nE^r nfar mm ttfemf nr 
nm feinTOn if far 3 if fan nn eit fa ipr mm tot 
tot fe | i 

9. Tfr to faron nff to ffe faf v if ft tot nmc — 

mm nfarof nfa ttt nfarnmT n fan mffr % fart 
% fen fent ft faf^m totoit ft — 

(to) finfr famfe if nfe ft nf mrfe to Emm 
2 if fafnfan mm it faro npr mm tot 
nfe fe mm nft ft nrinfr; 

(to) fent fe if fef ft fa mrfe % E^n 3 if 
fafnfror mm it mfro tot mm tot ^fe 
fe n^n nft ft feTfe; 


ETiTETl 


nftr % TOT 

fefefent^t ffeftT^ 


if fefif 

to n feff 


jt mm 

if JT TOT 

1 

2 

3 

fnm, fefer nr nro 

15 

3 0 

htt fen srfeiss , 

40 

75 

f nnn , 7nm nfernt fef tot tto 



Toth it fen fefe to Enffe 



nn to fefnn nron 

8 

15 


10. n^ ffeTft n nfefen fe nnrnn 

fern — 


fent fefferr fenir jm fefef-^^nrfet fe ipp 
famft if nfeiftn nmnn fent nnffe if n«n-fefnfeT 
ftfe — 

11. ipfTffeTn mnfnff «pt fefen — 

iffet-^feTn nra-ffei %■ nmRm if femn fe 
ffem Tn wt nnf mfet fe, nn «tt ir fen nn if 
nfe fe rtftfei en nrnffef tt snTfK fenr nm tot 
■ fiT fer if nfm fe ttott ntnnt nTJpfr if fefnffej 
nfet if nfen n ff 1 

1 2. nfefeinn feTfnff n ferfemr fe vn nmr nfe nfe 

fEnfafe, qn n^nffET : — 

( 1 ) fafem nnm m fefem nrnft it n^fnn 
qfeferrnn fEnffej if fent ^nffe fe nnE nEgff 
trf, nnn nfeiff et nrn fefensnT 74 ; tot if ft 
1 0 fef it nniw fe fn nrar tot Trf fe n^?n ft nr 
nnnt | 1 

( 2 ) nff ^nt fEnfn if ffant nw^fe tt nfent^ 
ttttoto tttt t nt fit TOTOfer fen TOf fen nnpfe 
if fefefe^T fefem wro't n fen fenfet nroTtp 1 % 
fenff nint f tte nf n nffn fe nnin nff ff ninfr 1 


Tf feTff'ITT pTOTT? 


(i) 

^Tfffern-3 . 
fffnn-7 ■ , 


TOTOT 

Cs 

nfe fe nfem-ntni nnr nn nfe tfj if n^mr % nm 
(fem qinrre 10, 1 1 nfe 12 fiif) 

fefenn femfenf fnfewr nfe n nfe to nfenteT tej w 
fr fmfnT TOTtfen nn n nfm % nfef fe nfw femfef % 
fe nfenr nlnife % mn, nnfennfeff if 

mn nnfetnrfTnf if — — • — — 

tot nn 

V3 

(2) (3) ^4)^_ __ 

. • 3 . 1 X 1 0® 3X10- 8 3 X 1 0- 4 

. "‘ . 7.5X10 2 ' 1X10- 8 7X1 0— ^ 
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[P\»t n — 


(i) 


( 2 ) (3) (4) 


^pfa-14 . 





1.8X10* 

2X1 0— 8 

1 X 1 0- 4 






1. OX 10* 

3X 10-* 

2 X 1 0- 4 

tflfW-22 . 





5.3 

1 X IO- 10 

4 X 1 0- 8 

HtTRqTr-24 . 





5.6X10 

2X1 0— 8 

1 X 10-® 

fnfH^T-31 





3. 8X 10 2 

1 X 10-* 

7 X 1 0- 8 






3.8X10 

7 X 1 O- 10 

7 X 1 0-® 

nw-35 

4 




1. 2X 10 a 

3 X 10—* 

6 X 1 0-* 

'I*ftfrT-36 . 

• 




1.4X10 

3 X 1 0- 18 

8 X 1 0-* 

Wtffa-38 

• 

• 



8. OX 10® 

2 X 1 0-* 

1 X 1 0- 4 

Umf5T-37 

« 

* 



t 4 

3X1 0—* 


PT»ff5T“41 


• 



, , 

4X1 0—* 


•fl^fwr-42 





4.0X10 

1 X 10— 8 

7 X 1 0- 8 

’frftvm~45 





1.8X10 

3 X 1 0- 1# 

3X10-* 

«HrfO?m-47 





8. ex io 

2 X 1 0— 8 

1 X 1 0-* 

H^frRjpT— 4 6 





1.4X10 

3 X 1 0- 18 

1 X 1 0- 8 

t^f»RW-47 





1.8X10® 

7X1 0— 8 

3 X 1 0- 5 

*$fcpPT-48 





5.4X10 

2X 10- 8 

1 X IO- 6 

t^fsnnT-48 





3. 5X 10 

7 X 1 0- 10 

1 X 1 0- 8 

^m-3i . 





1.4X10* 

3 X 1 0- 8 

7 X 1 0- 4 

$n»fttr-52 . 





6.0X10 

2X1 0— 8 

1 X 10~ B 

*MH-54 . 

• 




2. 2X 10 

3 X 1 0- 10 

3 X 1 0- 4 

JMtsr-se . 

* 




2.0X12® 

7 X 1 0- 9 

3 X 1 0- 6 


• 




5. 3X 10® 

8X 10- 9 

2 X 1 0- 4 

H^-59 

* 


• 


3. 3X 10 

7 X 1 0- 10 

2 X 1 0~ 8 

lftRTFI-57 . 

* 

• 

4 


1.0X10® 

2X 10- 9 

IX IO- 4 

8 o 

• 

• 

4 


4. OX 10 3 

1 X IO- 7 

7X 10- 4 

Vrws-58 . 

• 


* 


3.5X10 

7 X 1 0- 10 

3X1 0— 8 

•Ft^TW— 6 0 . 



• 

• 

5. 5 

1 X 1 0- 10 

1 X 1 0- 6 

ft%H-59 



* 


2.9X10® 

3 X 1 0- 9 

4X1 — 6 

f4%T-63 . 

, 

4 



4. OX 0 

7 X 1 0- 10 

1 X 1 o- 6 

fa%H-65 




• 

2.0X10® 

7X 10- 9 

3X IO- 6 

?TtRT— 04 


• 

• 

♦ 

4.2X10® 

1 X IO- 8 

7X IO- 8 

shst-65 

4 



« 

3. 6X 10 

4 X 1 0- 10 

1 X 1 0- B 

3TCWT-69 

« 




1.2X10® 

3X IO- 8 

2 X IO- 1 

^STOT-69 

• 




3.6X10* 

7X1 0—* 

7 X 1 0- 4 

^fNPFT-72 





7.4X10 

2X IO- 9 

1 X 10- 8 

T^HHT-71 





3.2X10* 

7X1 0—* 

7 X 1 0- 4 

WT^W-73 





2.4X10® 

3X10-* 

2 X 10- 4 

WlTf^P-74 . 





7.8X10 

1 X 10- 8 

2 X 1 O- 5 

wrcflW-76 





3. 8X 10 

1 X 1 0-* 

7 X 1 O- 8 

*IWft^-77 . 





1.6X10® 

3X IO- 9 

3 X 1 0- 6 






7. 6X 10 

I X 10- 9 

3X10- 6 

WttfPT— 82 . 





7.4X10 

2X 10- 9 

1 X 1 o- 8 
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(1) 





(2) 

(3) 

(4) 

1VOT-85 94 






1 X 1 o- 8 


fWFT-85 , 






3 X 1 0- 8 


fWET-87 . 





, * 

2 X 1 0- 9 


wf-t[f*rqTT-8 6 





4. 2X 10 

7 X 1 0- 10 

7 X 1 0- 6 

^fafeipT- 8 7 





4. OX 10 

7 X 1 0- 10 

2 X 1 0- 8 

f£lfam~8 5 Q^T 





1.3X10 1 

3 X 1 0- 7 

2X10- 8 

?jrf%HT-85 





6 . 6 X 1 0 

8 X 1 O- 10 

1 X 1 o- 6 

T^Tm-89 





1.7X10 

3 X 1 0- 10 

3 X 10— 6 

FjTfam -90 





7.3X10 

7 X 1 O- 12 

7 X 1 0- 8 

^^liTTJPW— 9 1 . 





9.8X10 

3 X 10-9 

2 X 1 0- e 

92 





1.2X10 2 

3 X 1 0- e 

2 X 1 0- B 

^f|^Hr-90 . 





4. OX 10 

1 X 1 0- 9 

7 X 1 0- 0 

d^rr-xi tp-r 




• 

6.8X10* 

2 X 1 0- 7 

1X10”* 





« 

2. OX 10 

3 X 1 0- 10 

1 X 1 0- 6 

92 . 




• 

1. 2X 10 ! 

2 X 1 0- 9 

2 X 1 O- 8 

tf^TF-93 . 





5.4X10 

2X1 0— 9 

1X10- 5 

5WflTTF-93 





8.0X10 

1 X 10- 9 

3 X 10—4 

Wfftw-95. 





2. r OX 10 

3X 10- 11 

2 X 1 0- 6 

opfrffMrtr — 9 7 





3.6X10 

IX 10- 9 

7 X 1 0- 6 

^rnftfw»r-95 tnr 





7.6X10 

1 X 10- 9 

1X10-4 

^TFtftf^rriT— 9 5 





6. 2X 10 

1 X 1 0- 9 

3 X 1 0- 8 

4 9 7 





1 . 8 X 1 0 8 

7 X 1 0- 8 

3X10- 4 

Fff^S>r8TR-99 





7.8X10 

2 X 10- 9 

1 X 10- 6 

&Fftftm-9 6<pr 





1.8X10 1 

3 X 1 0- 7 

3 X 1 0- 3 

STfrfffriW-96 





9.4X10 

3 X 1 0- 9 

2 X 1 0- 8 

£tWs1W-9 7>PT 





9. 5X 10 

2 X 1 0- 9 

7 X 1 0- 8 

t^fftfirprfT-9 7 





1 . 9X 10 2 

3X 10- 9 

3X10-4 

<bpftfipm'-99 





5 . 6 X 1 0 3 

3 X 1 0- 7 

1X10-* 

5^ftftm-99 





3.8X10 

7 X 1 0- 10 

7 X 1 0- 8 

^■eftfTW-97 





7. 0X10 2 

2X10- 8 

1 X 10-4 

^ftf^FFT— 1 03 





5.3X10 

1 X 1 0- 9 

3 X 10— 8 

p«ftfWR-105 





2.0X10 2 

7 X 1 0- 9 

3 X 1 0- 8 

^ftf^PPT— 1 0 6 





3.5 

7 X 1 0- 11 

3 X 1 0- 0 

TTfTnr - 1 0 3 





2.4X10* 

7 X 1 0- 7 

3 X 1 0- 3 

1 

1 

O 

zn 





2. OX 10 2 

7 X 1 0- 9 

3 X 10- 6 

T'tr?TT~ I 0 3 





4.7XI0 2 

1 X 1 0- 8 

1 X 1 0- 4 

T-ffrTT-J 09 





1 . 4 X 1 O 2 

3 X 1 0- B 

2 X 1 0- 8 

^trt-ios . 





5.1X10 

1 X 1 0- 2 

3 X 1 0- B 

: ^t-l 10*pi 





6. 4 

1 X 1 0- 10 

1 X 1 0- 8 

^■-111 





8. 6X 10 

3 X 1 0- 9 

1X10- 8 

^i'ffFT'T-109 





3.3X10 

7 X 1 0-1° 

7 X 1 0- 6 

1 5 TR- 





2.2X10 

3 X 1 0- 10 

1 X 1 0- 6 

f^WT-l 15 





6.8X10 

2 X 1 0- 9 

1 X 1 0- 6 

#^-1137^1 





2 . 6 X 1 o 8 

7 X 1 O- 8 

3 X 1 0- 4 
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[Part II — ■ 



i 




2 

3 

4 

1 1 4 rpr 





1.4X10 

2 X 1 0- 10 

7 X 1 O" 6 

1 1 5 





7. 4 X 10 s 

2 X 1 0- 8 

1X1 o- 4 

fcr— i i 3 





3.3X10 

7 X 1 0- 10 

3 X 1 O- 5 

fcr-125 





3.4X10 

1 X 1 0- e 

7X10-° 

OfvPdTHT-- 122 





5.8X10 

2X10-“ 

1 X 1 0- 5 

rlferpfr— 124 



• 


1.2X10 

2 X 1 O- 10 

7 X 1 0- 8 

^rpft-125 





1.7X10 

3 X 1 0- w 

3 X 1 0- 6 

3'GjfTW- 125 



* 


8.0X10 

1 X 1 0- 9 

2 X 1 0- B 

— 1 2 7 





2. 6X10 

3 X 1 O- 10 

7 X 1 O- 8 

e^jfm-127 





3.4X10® 

1 X 1 0- 8 

1X10- 6 

^feET-129 





2.0X10 

3 X 1 0- 18 

4 X 1 0- 6 

e^flW-129 





1 . 6 X 1 0 3 

3 X 1 0~ 8 

3X10- 1 

Z^PwR-131 





7.4X10 

2 X 1 0-® 

1 X 1 o- 5 

HMjfXPI-13 2 





4.2X10 

1 X 10-“ 

7 X 1 0- 9 

’4Hil$^T-126 





4. 6 

1 X 1 0— 18 

7 X 1 0- 7 

STRICT— 1 2 9 





7 . 2 X 1 0- 1 

2 X 1 0-U 

1X10- 7 

Ul4Y#tJT-131 





4. 0 

1 X 1 0- 10 

7 X 1 0- 7 

WHfl^-132 





1.1X10® 

3 X 1 0- 9 

2X 10- 6 

WPri^-133 





1.5X10 

3 X 10- 10 ' 

2X1 0— 8 

WFftfPT-134 





2. 4X 10® 

7 X 1 0- 9 

3 X 10- 8 

WETl^r-135 





4.8X10 

1 X 1 0— 8 

7 X 1 0- 8 

'Sft^FT-131 





— 

4 . 0 X 1 0- 8 

— 

<lfaET-133 





— 

3 X 1 0- 8 

— 

<rPTPT-135 





— 

1 X 1 0- 8 

— 

lfrfwiT-131 





1 . 9 X 1 0 s 

3 X 1 0- 8 

2'-' 10- 4 

— 134 





2,2X10® 

7 X 1 0- 8 

3 X 1 0- 4 

^frfenr-134 





8. 0 

1 X 1 0- 10 

9> 10- 7 

ifVRm -135 





5.6X10 

2X10 - 9 

1 '■ 1 0~ 6 

lftfWT-136 





' 1.1X10® 

1 X 1 0- 9 

9 X 1 0- 6 

ffTfim-137 





9. 1 

2 X 1 0- 10 

2 X 1O- 0 

#fwr-i3i 





2.2X10® 

3X 10- 9 

7 > 10- 6 

m 

£ 

± 

1 

O 





2.7X10 

3 X 1 0- 10 

7 '' ’ 1 0- 8 

^TFET-140 





4.8X10 

1 X 1 0- 9 

7 ■ 1 O- 8 

*frfwr-i4i 





9.8X10 

2 X 1 0- B 

3 v iO- 5 

lflfpfHT-143 





8.0X10 

2 X 1 0- # 

1 "• 1 o- 5 

wtfwr-144 





4. 0 

7 X 1 0- 11 

3 s - I O~ 0 

$p4'H')frfRHH-142 





6.0X10 

2X10- 9 

1 1 o- 6 

Rfwr#rfWT-143 





9.8X10 

2 X 1 0- 9 

2 ' 1 0 ~' r> 

f^pffitfWT-147 





1.2X10® 

3 X 1 O- 9 

2 > IO- 5 

1 4 9 





5.6X10® 

2 X 1 0- 8 

1 ^ 1 ()- 4 

STRttWT— 147 





4.0X10 

7 X 10- ] ° 

7 1 0~ B 

5rRtfWT~149 





8.8X10 

3 X 1 0- 9 

l ;■ i o- b 

E^rfrtm-147 





4 . 4 X 1 0-® 

7 X 1 0- 13 

2 X 10-° 

lErfcm- 1 5 i 





4.0X10 

7 X 1 O- 10 

1 X 1 0~* 
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1 



2 

3 

4 

kJrfTTT-153 



1 . 5 X 1 0 a 

3X10-° 

3X1 0 — 5 

*JTtfWT- 15 2 



1 . 3 X 1 0 2 

3X10-° 

2 X 1 O - 6 

fdflW-152 


. 

1.5X10 2 

7 X 1 0 - u 

3 X" 1 0- fl 

JJTtfTTfT-154 



2. 4 

3 X 1 0- u 

7 i o- fl 

Ttffwr - 15 5 

S' 


. 

4.6X10 

5 X 1 0- 10 

7X10 - 6 

k3T5ftfTinT-153 



5.6X10 

1 X 1 0 -® 

7 X 1 0- 6 

15 9 



1 . 6 X 10 2 

3X1 0 — 8 

3 X 1 0- 5 

4 <(4411-1 60 


. 

2.0X10, 

3 X 1 0- lr 

1 X 1 0- 6 

f^<5flf?PTiT— 1 65 


. 

8.0X10 2 

2X 10- 8 

1X10 - 1 

r irsftftnHT— 166 



7.6X10 

2 X 1 0 — e 

1 X 1 o- B 

pfl <4 f+E-lH ~ 16 6 



6.2X10 

2 X 1 0- 9 

1 X 10 - 5 

rnf^TH - 1 69 



1 . 9 X 1 0 2 

3 X 1 0- 9 

3 X 1 o - 6 

^TdWT- 171 



2 . 2 X 1 0 2 

7 X 1 0- 9 

3X10 - 6 

s^fWT- 170 



2.2X10 

3X 10- 10 

2 X 1 0- 6 

xjlwr-m 



6.9X10 

1 X 1 0- 9 

2 X 1 0 - 4 

s^rf3m-i75 



2.2X10 2 

7 X 10- 9 

3 X 1 0- 6 

?^fefWT-177 



2.0X10 2 

7X10-“ 

3 X 1 0 - 5 

|9iPl4*l- 181 



2.4X10 

3 X 10- 10 

2 X 1 0- B 

^Hni-182 



1.4X10 

2 X 1 0- 10 

1 X 10 -° 

TiRH-T- I 8 1 



7.8X10 

1 X 10 - 9 

1 X 1 o - 5 

CTrTCT-185 



.9X10 

1 X 1 0- fl 

3 X 1 0- 5 

OTR3T-187 



1.2X10 2 

3X 10- 9 

2 X 1 0- 5 

TVfTtR-183 



9.8X10 

2 X 1 0- 9 

8 X 1 Q - 5 

THTTT-186 



9.4X10 

3 X 1 0 - 9 

2 X 1 0- 5 

"(Viwr-187 



. — 

7X10-° 

7X1 0— 4 

ft#EHT-188 



6.2X10 

2 X 1 0 — 9 

1 X 1 0- 6 

k(R4l44— 1 85 



2.9X10 

7 X 1 O — 10 

2 X 1 0- 6 

sftfcwT- 1 9 1 qn 


• 

4.8X10 3 

1 X 1 0- 7 

7X1 0 — 4 

MT(Vh 1-HT— 1 9 1 


♦ 

2.6X10 2 

3X 10- 9 

7 X 1 0 - s 

?ftf<WT-198 


* 

1.1X10 5 

3 X 1 0- 9 

2X 10- 6 

TfrffiTO'— 190 



2.6X10 2 

3X 10- 9 

7 X 10- 6 

’lffrFfinT-192 



1.6X10 

3 X 1 0- 10 

1 X 10- 5 

TfTr^HT-194 



6.0X10 

2 X 1 0 - e 

1 X 1 0- 6 

^fk^nr— i a i 


• 

2.2X10 2 

7 X 1 0- 9 

3 X 1 0- 6 

^fork-igoqipr 



2.0X10 8 

7 X 10 - 8 

3 X 1 0- 4 

^fbm-193 


• 

2.0X10 2 

3 X 1 0- 9 

3 X TO— 4 

c ^f33TT-l 97 Tk 


• 

1..9X10 3 

7X10 - 6 

3 X 1 O - 4 

197 


* 

. 2.2X10 2 

7X10-“ 

3 X 1 0- 5 

k>rr-i96 . 


* 

3 . 0 X 1 0 2 

7 X 1 0- 9 

3 X 1 0- 5 

ktTr-198 . 


f 

9.2X10 

3 X 1 0 - e 

2 X 1 0- 6 

<(W— 19 9. 


• 

. 3.2X10 2 

1 X 1 0— 8 

7X10 - 5 

ITT?— 1 9 7 q<T 


• 

3.4X1G 2 

1 X 10- 8 

7 X 1 0- 5 

TnX-197 . 


• 

6.0X10 2 

1 X 1 0- 8 

1 X 10- 4 

TnT-203 . 


* 

3.6X10 

7 X 1 O - 10 

7 X 1 0- 9 



1172 


1HE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1894 


lpart n~ 


1 





2 

3 

4 






4 . 4 X 1 0 a 

1 X 1 0- 8 

7X 10- 6 

4ftRH-201 





3 . 1 X 1 O a 

1 X 1 0- 8 

7 X 1 0- 6 

4fHW-202 





1. 4X 10 2 

3 X 1 0- 9 

2 X 1 0- 6 

4f*m-204 





1 . 2X 10 a 

3 X 1 O- 10 

2X1 0— 5 

tfHrr -203 . 





7.0X10 2 

2X1 0— 8 

1 X 1 o- 4 

HHrr-21 0 





7 . 8 X 1 0- 2 

1 X 1 0- 12 

1 X 1 o- 8 

HHrr-212 . 





1 . 2 X 10 

2 X 1 O- 10 

7 X 1 0 -« 

f*fTW— 20 6 





7.6X 10 

2 X 1 0- 9 

1 X 1 0- 5 

fjRW-2'0 7 





8. 6 

2 X 1 O- 10 

2 X 1 0- 6 

fopETHr— 210 
fsTHHT-212 





3. 6 

6,0X10 

7 X 1 0- 11 

1 X 1 0- 9 

1 X 1 o- 5 

3 X 1 0- 4 

TtHHWT-210 





1.2X10- 1 

2 X 10- 12 

2 X 1 o- 7 

T^rcT- 21 1 





3. 4 

3 X 1 O- 11 

2 X 1 0- 7 

T5TT-220 . 





— 

3 X 1 0- 9 

— 

^lTT-222 . 





— 

3 X 1 0- 9 

— 

^iWT-223 





1.5X10- 1 

3 X 1 0- 12 

1 X 1 o- 7 

tfTTTT-22 4 





4 . 6 X 1 O- 1 

7 X 1 0- 12 

3X10- 7 

tfim-226 





1 . 8 X 1 0- 2 

2 X 1 0- 13 

2 X 1 0- B 

^HT-228 





2 . 4 X 1 0- 2 

3 X 1 0— 18 

4 X 1 0- 9 

^fajfartr-22 7 





1 . 5 X 1 0- 3 

3 X 1 0- 14 

6 X 1 0— 7 

l*farfaW-228 





1.1X10 

2 X 1 0~ w 

3 X 1 0- B 

«frfTnH-22 7 





1 . 1 X 1 O- 1 

2 X 1 0- 12 

7 X 1 0- 6 

«ftfwr -22 8 





3 , 8 X 1 O- 8 

7 X 1 O- 14 

2X10-° 

mfrm~23o 





1 , 4 X 1 O- 8 

3XT0- 14 

7 X 1 O- 7 

nfrfrcpPT— 231 





4 . 6 X 1 O a 

1 X 1 o- 8 

7 X 1 0- 5 

«frfwr-232 





1.2X1 0~ 3 * 

2 X 1 0— 14 

7 X 1 0- 7 

s Trfmr -234 





2.0X30 

3 X 1 0- 10 

7 X 1 0— 6 

HtfWT JfaTH 





1,0X1 o- 8 * 

2 X 1 0- 14 

3 X 1 0- 7 

2 30 





4 . 9 X 1 0- 1 

1 X 10- 11 

7 X 1 0- 6 

TtT'r^f'crf-iw 23i 





7 . 1XI0- 4 

1 X 1 0— 14 

3X1 0— 7 

-233 





1 . 1 X 1 0 2 

2 X 1 0- 9 

3 X 1 0- 6 

2 30 





7. 1 X 10- 2 

1 X 1 0- 12 

7 X 1 0- 7 

JjXfWT- 2 3 2 





1 . 7 X 1 0- a 

3 X 1 0- 13 

2 X 1 0- 7 

JJtfTiW- 2 3 3 





7.5X10- 2 

1 X 1 o- 12 

1X10-° 

^7^0-2 3 4 





7.5X1 0— 2 

1 X 1 0— 12 

1 X 1 0- 6 

lf^m-235 





8.0X1 0- 2 * 

1 X 1 0- 12 

1 X 1 o- 6 

^fTTH-2 36 





7.8X10- 2 

1 X 1 0— 12 

1 X 1 0- 6 

Jf>f5m-2 38 





4.6X1 0- 2 * 

1 X 1 0- 12 

2 X 1 0- 7 

3TtfTTT-T^r?r 





4.0X1 O- 2 * 

7 X 1 0- 13 

2 X 1 O- 7 

Jjtfjflm- 2 4 0 





6.8X10 

2 X 1 0- 9 

IX10- 6 

TOirfamr — 237 





2.6X10- 3 

3 X 1 0- 14 

1 X 1 o- 6 

%c?5,f^m-239 





2. 6X 10 2 

7 X 1 0- 9 

3 X 1 0- 5 

<^tfim-2 3 8 





1.2X1 O- 3 

2 X 1 0- 14 

2 X 3 0— 6 

^rffm-2 39 





1.1X1 0- 3 

2 X 1 0- 14 

2 X 1 0- e 
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1 




2 

3 

4 

^tfTTT-240 




1.1X10-® 

2 X 1 O- 14 

2X1 0— ® 

<^j'tf^?T-241 




5. 6 X 10- 2 

1 X 1 0- 12 

7 X 1 0- 6 

^lf?m-24 2 




1 , 1 X 10- 8 

2 X 1 0- 14 

2X10- 6 

c ^frffrTR'-243 




6.8X10 2 

2 X 1 0- 8 

1 X 1 o- 4 

■^Jlf4W-2 47 




1.0X10- 3 

2 X 1 O- 14 

1 X 1 0- 6 

q^lfTfWT-2 41 




3 . 6 X 1 0- 3 

5 X 1 0- 14 

1 X 1 o- 6 

trirftf?FTR-242^fr . 




3. 5 X IO- 3 

5 X I O- 14 

1 X 1 0~® 

t^Wsrw— 242 




2.4X10 

3 X 1 0- 10 

3X10- 6 

rTiifrfi^TT-243 




3. 5 X 10- 8 

5 X 1 0- 14 

1 X 1 o- 6 

C^^WlfEnT— 244 




2. 6X 10 3 

3 X 1 0- 8 

2 X 1 0- 3 

ltffnm-242 




7. 5X 10- 2 

1 X 1 0- 18 

7 X 1 0- 6 

^qrfTTPT-2 4 3 

Ci 




4 . 0 X 1 0- 3 

7 X 10— 14 

2 X 10- 6 

TTfwr -2144 

IN 




5 . 6 X 1 0-® 

9 X 1 0- 14 

2X1 0—® 

TTfTinT-2 45 




2.9X 10- 3 

5 X 1 0- 14 

1 X 1 o- 6 

fZjfwr-246 




2 . 9 X 1 0- 3 

5 X 1 0- 14 

1 X 1 0- 6 

^73171-247 




2.9X 10- 8 

5 X 1 0- 14 

1X10-® 

TTfWT-248 

c 




3.6X IO- 4 

6 X 1 O- 16 

1 X 10- 7 

^fWT-249 




4. 4X 10 3 

1 X 1 0- 7 

7X 10- 4 

snpT^PW— 2 49 

. 


* 

5 . 8 X 1 O- 1 

1 X 1 0- 11 

2 X 10— 4 

TOfHTTT-25 0 




9.1X10 

2 X 1 0- e 

7 X 1 0- B 

pfli'-hll'l' 1 ! 1 !— 249 




9 . 8 X 1 0- 4 

2 X 1 O- 14 

1 X 10~ # 

Tf^Miir^W-250 




3 . 1 X 1 0- 3 

7 X 1 O- 14 

3 X 1 0- e 

^r^TTtfTW-251 




1 . OX 10- 3 

2 X 10- 14 

1 X 1 0-® 

#%Ttf^W-2S-2 




4 . 0 X 1 O- 3 

7 X 10- 14 

2 X 1 0~ 6 

Ffrn-ilfaqq- 2 5 3 




4.7X 10- 1 

1 X 1 O- 11 

3 X 1 0- 6 

^f^Ttt%T*T~2 5 4 




3. 1 X IO- 8 

7 X 1 O- 14 

3 X 10- 8 

5nt*€tfqq'q-253 




3.8X IO- 1 

7 X 1 0- 12 

7X10-® 

JTTS^faim- 2 5 4 




3. 3 

7 X 1 0- 11 

7X1 0— 8 

OT?^11%iW-254 




1 . 2 X 1 0- 2 

2 X 1 0- 13 

3 X 1 0- e 

WerfqtPT-2 5 5 




2.6X10- 1 

3 X 1 0~ 12 

1 X 1 0- 6 

FtWT-254 




4.0X10 

7 X 1 0- 10 

3 X 1 0- 6 

■5^7^-2 5 5 




6. 7 

1 X 1 0- 10 

1 X 1 0- B 

'FfiTTiT-256 




1 . 1 

2 X 1 O- 11 

3 X 10~ 7 


^ ifFT W % '(fl ’wtfR f^Tfl fi^T 4-T ITT I | T>T ?FT- 

2 . 5 fir tfU r w *rfar ffin i 

ttuTfw Tfnff % JTFff TT SlfcW!! tff WW ^TTcTT $ f«P ^ t % fotft % *ft 

q^ t^r f%^r if 2.5 fa-faqur ¥r srfaqr * 


[?f° TTo 6/2( 4 ) /7 1— >fVo] 


fq%W, f^fTTT fatSTRET I 




H 74 


THE GAZETTE OF INDIA: MARCH 25, 19?2/CHA1TRA 5, 1894 


[Part l\ — 


Village Survey Nos, (Plot Nos.) and Extent 

description of land (Area) 


MINISTRY OF PETROLEUM AND CHEMICALS 

New Delhi, the 1th January 1972 

S.O. 896, — Whereas it appears to the Central Gov- 
ernment that it is necessary In the public Interest that 
for the transport of Petroleum products between the 
Haldia Port (District-Midnapore) and Rajbandh Deli- 
very Point (Dlstrict-Burdwan) of Indian Oil Corpora- 
tion Limited (Pipelines) in West Bengal State, pipelines 
should be laid by the Indian Oil Corporation Limited 
(Pipelines) and that for the purpose of laying such 
pipelines it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
Sub-Section (i) of Section 3 of the Petroleum Pipelines 
(Acquisition of Right of User In land) Act, 1962 (50 of 
1962) the Central Government hereby declares its inten- 
tion to acquire the right of user therein. 

Any person interested in the said land may within 
21 days from the date of this Notification object to the 
laying of pipelines under the land, to Competent Autho- 
rity at 9, Syed Amir All Avenue (3rd Floor), 
Calcutta-17, In the office of the Indian Oil Corporation 
Limited (Pipeline!:). Every person making such an 
objection shall also state specifically whether he wishes 
to be heard In person or by legal practitioner. 

SCHGDULE 


State — West Bengal Dist — ,Hooghly Thana — Singur 

(Police station) 


Village Survey Nos. (Plot Nos.) and Extent 

description ofland (Area) 


BHOLA J.L. 55- 1437 Middle . . . 13 

1440 North-East . . -03 

T446 North-East . . -005 

1447 East ... 0 e 

1449 East ... -04 

T450 Middle . . . -31 

1452 South-West , . -005 

1468 South-West . . . O o5 

1469 Middle . . . .11 

1470 West ... .or 

1472 East ... . .14 

1473 East ... m6 

1479 East ... .13 

1480 West ... -or 

1483 West ... . - 0 2 

1484 Middle ... -rr 

1485 West ... -06 

1486 Middle ... -13 

1487 East . . . -05 

1489 West ... -05 

1490 Middle . . . -ir 

1491 North ... m3 

1509 East ... -06 

1510 East . . . -005 

1512 East ... '06 

x 513 Middle . . 'io 

1514 West ... -02 

1515 East ... -io 

1516 West ... -14 

1518 West ... -to 

1519 East ... -or 

1521 East . . . .09 

1522 West ... -14 

1523 South-West . - 0I 

1564 West ... .05 

1732 West ... .13 

1734 West ... .13 

1738 Middle ... 'io 

1739 East ... -05 

T740 North-East , mi 


MILKI J.L. 57. 229 East ... -20 

232 North-East . . -n 

234 East . . . -005 

235 North-East , , -05 

236 North , . . -oS 

237 North-East . . .05 

238 South ■ . . m6 

239 South-West . . -02 

298 South-West . . -06 

2 99 South-West . . '005 

301 South-West . . -io 

302 South-West . . m6 

313 South-West . . -04 

314 Middle , . . -04 

315 Middle . . . -19 

316 North-East . . mi 

317 North-East . . -005 

333 North-East . . -005 

334 Middle . . . -06 

335 South-West . . -05 

336 East ... -07 

339 East . . . -07 

341 East . , . m8 

354 North-East . . -005 

355 North-East . . -07 

356 South-West . . -06 

357 North . . . -14 

358 East . . . -05 

377 North-East . . -00J 

380 Middle . . . -23 

381 West . . . 'OOj 

382 West . . . -ooj 

SATGARA J.L. 58. 350 North-East . , -oS 

351 Middle . . -08 

352 North-East . . -005 

SANTOSH BATI 200 North- WEeast -03 

J.L. 59. 201 Middle . , . -17 

202 East ... -oi 

203 East . . -ii 

207 North-East . , ml 

208 East . . . ’06 

209 West . . , -03 

210 Middle . . -09 

2ix East . . . -05 

212 Full . . . -ii 

213 South-West' . , -oi 

221 North . . , m2 

224 West . . . m8 

227 South-West . . -005 

238 South West . . -05 

239 Middle . . , -io 

240 East . . . -17 

243 Middle . . . -04 

244 North-East . . -05 

2 66 East . . -09 

267 Middle . . . -17 

270 West . , , -05 

271 South-West . . -12 

BALA RAM BATI 1*’ South-West , . -ooj 

J.L. 60. 7' South-West . . m3 

8 North-East: . , -ii 

9 South-West . . -io 

10 Middle . . . -23 

15 East . . . -07 

16 North-East . . -05 

17 Middle . . . m8 

41 West . . . -13 

7J South-West . , -005 

76 South-West , . -oi 

77 Middle , . . -22 

78 East , -ii 

85 Middle i -09 

86 West . , , -io 
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Village 


BAX -A RAM BAT1, 
J.L. 60 — cont'l. 


MADHU BATI 
J.L. 65- 


SRIRAMPUR 
J.L. 66. 


Survey Nos. l’lot Nos. 


and description 
land. 


124 South West 

125 Middle . 

t 20 North-East 
t27 East 
t2.S Middle . 

130 South-West 

131 Middle 

132 North-East 

201 North-East 

202 South-West 

203 South-West 

205 South-West 

206 Middle . 
241 East 

245 North-East 

246 Middle . 

247 East 

249 North-East 

250 Middle . 

259 West 

260 Middle , 

261 Middle , 
278 West 
2173 Full 

9 East 

10 South-West 
rr Full 

12 South-West 
14 Middle . 

16 East 

17 South-West 

18 West 
7£6 East 

744 Middle . 

745 West 

746 West 

2524 Eeast 

2525 North-East 

2526 WcBt 

2527 North-East 

2528 North-East 

2529 North-East 

2533 East 

2534 East 

2535 Fulll 

2536 East 

2537 Middle . 

2538 Middle , 

2539 South-West 

2540 Full 

2541 Middle . 
2589 West i. 

2593 West 

2594 Full 

2595 Full 

2596 East 

2597 East 

2646 Middle . 

2647 Middle , 

2648 Middle 
2692 North-East 
2699 West 
2701, West 

2702 Middle . 

2703 East 

2704 North-East 

2711 North-East 

2712 East 

2713 East 

2714 West 
27r8 West 

2719 West 

2720 West 

2721 East 

2722 Middle . 


of Extent 

(.Area) 


or 

08 

02 
06 

15 

01 

19 

03 

02 

05 

or 

02 

15 

05 

01 
11 
°3 

02 
25 

02 

06 
10 
06 

03 

10 

02 

06 
or 

07 

03 

10 

07 

04 

07 

005 

•or 


03 

or 

03 

09 

or 

-01 

or 

06 

01 

14 

15 
ro 
or 
06 
°5 

05 
or 
08 
08 

06 

02 

07 
06 


02 

12 

14 

20 

01 

02 
05 
08 
'04 
01 
04 
04 
12 
10 


Survey Nos. (Plot Nos.) 

Village and description of Extent 

land. (Area) 


SRIRAMPUR 
J. L. 66 — •■conid. 


2723 North-East 

2724 Hast 

2725 Middle . 

2726 East 

2839 East 

2840 East 

2841 West 

2844 Middle . 

2845 West 

2846 East 

2852 East 

2853 East 

2854 Middle . 

2855 Middle 

2856 West 

2863 West 

2864 East 

2865 West 

3401 East 

3402 North-East 

3403 Full 

3404 East 

3405 Middle 

3406 Middle . 

3407 West 

3408 East 

3409 Full 1 

3410 Wests 

3411 Middle . 

3412 east 

3422 East 

3423 East 

3467 West 

3468 Middle . 

3469 Middle , 

3470 South West 

3471 Full 

3472 West 
3473'’ West' 

3474' West 1 
3475 South' West 
3«(44 West. 

3545 West 

3547 West 
3549 West 
3?50 EastJ 

3553 East 

3554 Middle , 

3582 East 

3583 East 

3584 Middle 

3591 North-East 

3592 West 

3393 East 
3594 East ' . 

3601 East 

3603 Middle "" . 

3604 Middle , 

3614 East 

3615 Middle^ . 

3616 West 

3618 West 

3619 Middle . 

3620 West 
362T Middle . 
3623 North-East 

3626 East 

3627 Middle . 
3646 West 

3648 West 

3649 East 
3651 West 
3663 East 


005 

•05 

•19 

■005 

•or 

•08 

•05 

■14 

•14 

-07 

■005 

•05 

■09 

•II 

•10 

■OI 

■16 

■04 

•13 

■02 

■07 

■005 

■06 

■ 10 
•01 

•23 

■08 

•005 

•15 

-24 

•II 

•05 

•12 

10 

■ TO 


■06 
■03 
•01 
OO5 
•01 
•02 
■os 
■11 
•ooj 
1-2 
■07 
■04 
•04 
•09 
■ 005 

■04 

■09 

•08 

•04 

■04 

•04 

• II 
•12 
■10 
.01 

• 03 

• 16 
■05 
■01 
■05 
•07 
■07 
•01 
■18 
•07 
•05 


BASUBATI 

743 North-East 

. ‘ IT 

J. L. 70. 

744 South 

■04 


748 West 

t -06 
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Village 

Survey Nos. (Plot Nos) 
and description of 
land. 

Extent 

(Area) 

BASUBATI, J. L. 70 750 Middle 


♦22 

— contd. 

751 East 


* l6 


757 West 


■14 


758 West 


■13 


759 Middle 


■02 


773 South-West 


•02 


920 West 


■ 18 


921 West 


• 20 


923 West 


■ l6 


924 Middle , 


■II 


925 East 


■09 


926 North-East 


■01 


938 South-West 


*08 

GOHAILPOTA 

243 East 


*02 

J. L. 71. 

246 East 


*06 


247 North 


03 

BISHESWARBATI 

5 West 


‘01 

J. L. 72. 

6 West 


•03 


7 East 


•07 


9 East 


■08 


10 Middle . 


• II 


11 Middle . 


*06 


12 South-West 


01 


14 North-East 


•04 


15 Middle . 


■19 


16 West 


•08 


149 West 


•OJ 


T56 East 


.08 


153 Middle . 


■ 05 


184 East 


*02 


185 West 


•04 


188 West 


•05 


189 West 


•17 


190 Middle . 


-19 


191 East 


•14 


193 Middle , 


• 14 


194 Middle . 


■06 


195 West 


•01 


197 Middle . 


•i3 


198 Middle . 


•07 


199 North-West 


•01 


201 West 


•02 


203 West 


•01 


208 North-West 


•005 


209 West 


*02 


214 South-East 


‘005 


215 West 


•II 


2 Id Middle . 


*08 


217 South 


•03 


218 Middle , 


•15 


219 East 


♦ 03 


220 South-East 


■005 


221 East 


■07 


222 West 


•06 


223 North-East 


*01 


224 East 


*o 6 


225 North-East 


*01 


242 East 


*09 


273 East 


*005 


274 East 


*13 


275 East 


■08 


29J East 


•01 


296 Middle , 


* 11 


297 Middle , 


-20 


309 West 


*04 


310 West 


* 11 


311 East 


*01 


313 Middle . 


* 10 


314 West 


■12 


315 West 


■24 


317 West 


■02 


318 West 


■ 10 


319 West 


• 06 


330 West 


•is 


333 West 


■21 


Survey Nos. (Plot Nos.) Extent 
Village and description of land. (Ares) 


BISHESWARBATI 

334 Middle . 



‘22 

J. L. 72. — contd. 

335 East 



•04 


347 EaBt 



•25 


358 Middle . 



■07 


374 South-West 



■OI 


375 West 



•01 


377 WCBt 



■OI 


378 West 



*02 


379 West 



•05 


382 West 



*005 


383 Middle . 



■ 10 


384 North 



•005 


385 Middle . 



-15 


386 West 



•14 


509 West 



•09 


559 Middle . 



■03 


574 East 



■10 


575 Middle , 

578 East 



* 12 




.02 


579 Bast 



•005 


582 Middle . 



■07 


583 Middle 



•07 


584 Middle 



■10 

JAGATNAGAR 

1869 South-West 



•005 

J. L. 73. 

1871 Middle 



■22 


1873 East 



-05 


1875 North-East 



•005 


1877 East 



■05 


2033 North-East 



■05 


2033 Bast 



■02 


3034 Middle . 



•03 


2025 West 



•08 


2032 Middle . 



• 11 


2033 North-East 



•04 


2034 North-East 



■005 


3035 Middle . 



•14 


2036 West 



■02 


2037 West 



•03 


2230 West 



‘02 


3537 Middle . 



•09 


[No. ll(5)/71-Lab.&Legls.] 


qt f^ff, 7 orTTfr, 1972 

VTo Wo o 896 Htf: B I'M 1 qit JTjJ RtfttT 

rfrirr $ fa pflr far R rj; irppmr | fa ^(fwr 
faw T q,T ) mPhnr *omr iw ir irroffa fa ffanr 

(qTTnsrr?^) % TlWf fWTN %7JT (favlT 3RTTM) 

% tffa % qfanpr % fair wotr 

Rrofttr ?fa fwr ('TTvmTSFir) arm frort srrft 

sfR 5TTf»ff ^ % SEffa-T % far tET^TEre 

* ^fafT 5jfa if gtnfal TT *TffRPR 5Tfa?T TRTT 

srrarwr t ; 

wit:, ww, 4jtfaww wpsrnEi («jfa if % 

wfapTT Jpr Sfsfa) wfafdW, 1962 ( 1962 *TI 50) 
RTTT 3 3?f 3WTCT ( l) 3TTT 5T5TT Srfapff W SPfaT 
qnzf irwi. % ^'Efar tt wfarR wiW tr^t 

W TPETT WTiFT ^ ' ITT Wtffaf fw | I 

^rt ijfa it Ttf ®rfar *jfa % ?ffa qr^wipT 

fawfa % farr W1#T WRtfal ffa fwr fao (m^qNUrar) 
^rrqfaw if fafa^T ft, 9,^r? ipfa: *faf 
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tRjRT ) , WtiTTT-17 TTd^T % 

2 1 faff % tftar tr n%n i tr?t ttw %x 

WTfean: *fr trtt % ttt ^wt $ ftp 

WPV fJTTlt $1 TT <%Rt f^rfsT sqwift ^ q-p«?f I 

TI^T— TIv«i 4| THET, f^FIT gMffl, •INI f COT ('iR-1 T FT?!'! , 


tit ffTOT wwr ('^13 iren) #tm 

■sflT'^fr TI fTTRT (m) 


1437 

RW 

. 13 

1440 

TTR-'JT 

. 03 

1446 


. 005 

1447 

ti 

. 02 

1449 

ti 

. 04 

1450 

RR 1 

. 31 

1452 

TfSRT TRFTT 

. 005 

1468 

TfWT TiWT 

. 005 

1469 

FTST 

. 11 

1470 

qfirw 

. 01 

1472 

ti 

. 14 

1473 

ti 

. 06 

1479 

ti 

. 13 

1480 

'ifilTT 

. 01 

1483 

T*WT 

. 02 

1484 

RWj 

. 11 

1485 

TfWT, 

. 06 

1486 


. 13 

1487 

ti 

. 05 

1489 

TfWI 

. 05 

1490 

TWI 

. 11 

1491 

TxR 

. 03 

1509 

ti 

. 06 

1510 

ti 

. 005 

1512 

til 

. 06 

1513 

tmj 

. 10 

1514 

TfV^R 

. 02 

1515 

ti] 

. 10 

1516 

dW 

. 14 

1518 

TfaTT 

. 10 

1519 

ti 

.01 

1521 

ti 

. 09 

1522 

TfiFRT 

. 14 


TIT 

TTfoPT TWT (^IT3?iWr) 

tftsrr 


tfR Vjfa TT farm 

(to) 


TtHT 

1523 

Trerr qfwr 

. 01 

3T o o 

1564 

hDmt 

. 06 

5 5 — srrfr 

1732 

4 fiN 8 

. 05 


1734 

rr _ _ 

TlRRl 

. 13 


1738 

W 

. 10 


1739 

ti 

. 08 


1740 

m*tit 

. 01 

frwt 

229 


. to 

Tfo I^To 

232 

TTR-’jTf 

. 11 

57 

234 

ti 

. 005 


235 

TTTT-^ 

. 05 


236 

RFR 

. 08 


237 

tyr-^t 

. OS 


238 

T%°T 

. 06 


239 

dSRI-TfrRT 

. 02 


298 

Tfirr-rfasDT 

. 06 


299 

dWT-TRoRI 

, 005 


301 

TftSRI-TRrTT 

. 10 


302 


. 06 


313 

dwr-ri^n 

. 04 


314 

RWT 

. 04 


315 

RW 

. 19 


316 


. 01 


317 

RxR-Jjt 

. 005 


333 

str-^ 

. 005 


334 

fm 

. 06 


335 

dwT-dVRI 

. 05 


336 

ti 

. 07 


339 

ti 

. 07 


341 

ti 

. 08 


354 

TTcR-'JT 

. 005 


355 

RxR-’J’t 

. 07 


3 5 6 

TIWg'vftiTT 

. 06 


357 

3xR 

. 14 


358 

ti 

. 05 

Ipf'lTl 

350 

‘TxR-^T 

. 08 

jj o 1(15 c 

351 

*TS4 

. 08 

58 

352 

TxR-^T 

. 005 


377 

TRR-'jd 

. 005 


380 

RRI 

, 23 


381 

TfaTR 

. 005 


382 

Tf^TTR 

. 005 
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?T#9TW (<W PIT) ?fTRT *TPT fT*m 3W (<W tfwr) tfr>TT 

*frr *tt faq <u) (£w) ^ ^ ?rr frsRTir (£*) 


*ftM «mfr 

200 


. 03 

ifo t£*# 

201 

ITS* T 

. 17 

59 

202 


.01 


203 

T* 

. 11 


207 


.01 


208 

I* 

. 06 


209 

T0r*nT 

. 03 


210 

w 

. 09 


211 

S* 

. 05 


212 


. 11 


213 

^ c 

WfTW-'TTWT 

. 01 


221 

■Jtl f 

. 02 


224 

TfWT 

. 08 


227 

^fOT-qfwr 

. 005 


238 

‘ t , r fOT- r l tv^ »l 

. 05 


239 

WT 

. 10 


240 


. 17 


243 

wr 

. 04 


244 

^rTT-cpf 

. 05 


266 

3* 

. 09 


267 

Tpsq- 

. 17 


270 

qflrrq 

. 05 


271 

^ftTn'r-if^nr 

. 12 

<mTTT*r 

1 

qffap-qfim 

. 005 

0 

£ 

0 

% 

T 


.03 

60 

8 

TrTT-'ji 

. 11 


9 

qfOT-'TfWT 

. 10 


10 

*n*r 

. 23 


IS 

S* 

.07 


16 


. 05 


17 

TTSJT 

. 08 


41 


. 13 


7 S 

sffrw-qfWw 

. 005 


76 

qfWP-'Tfirqq 

.01 


77 

JW 

. 22 


78 


. 11 


85 

PT 

. 69 


86 


. 10 


124 

^fjT-'TRpsnr 

.01 


125 

PT 

. 08 


126 


. 02 


127 


. 06 


irarrw ^r 

128 

SHPT 

. 15 

»fo lf?T* 60 

130 

sfwp-qfaHf 

.01 

— srrft 

131 

PT 

. 19 


132 

TPHC-^ 

.03 


201 


. 02 


202 

^faTP-rffirTlT 

. 05 


203 

^fom-orfWrr 

. 01 


205 

Tfifnr-qfvtnr 

. 02 


206 


. 15 


241 

S* 

. 05 


245 

StTT-T* 

.01 


246 

UTST 

. 11 


247 

I* 

. 63 


249 

^TTT-'Jt 

. 02 


250 

4W 

. 25 


259 

«rfwr 

. 02 


260 

pwi 

.06 


261 

TfW 

. 10 


278 

qfiwo 

. 06 


2173 


. 03 

p^rrit 

9 

T* ^ 

. 10 

^ o o 

10 

^furr-TlT^r 

. 02 

65 

11 


. 06 


12 

^fWJl J lfVMK 

.01 


14 


.07 


16 

S* 

.03 


17 

sfwp-qfwr 

. 10 


18 

<rfw 

.07 


T36 

T* 

. 04 


T44 


. 07 


745 

qfwi 

. 005 


746 

qf'W 

. 01 

VlTmjr 

2524 

I* 

. 03 

ffo TfSfo 

2525 


. 01 

66 

2526 

qfiRTT 

.03 


2527 


.09 


2528 


.01 


2529 

TTR-fi 

. 01 


2533 

& 

. 01 


2534 


. 06 


2535 

r* 

. 01 


2536 

s* 

. 14 
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R^STR RW (C5TTT RW) 
?rk ^jfJT TT fRTTR 

tfVRT 

m 

RTR 

RR5TR M (^RTC ROTT) 
rV RfR OT frefTnr 

RfRT 

(&r) 

eft ttr'JT 

2537 

ROT 

. 15 





3? o CTRTss 

2538 

ROT 

. 10 


3474 

'-rfW-H 

.•1 

66 — srrtY 

2539 

tfeRR-RfTOR 

. 01 

3f o CRo 

3475 

3%R-RfiJRR 

. 005 


2540 


. 06 

6 6 — Rff) 

2863 

tIwt 

. 01 


2541 

ROTj 

. 05 


2864 

* 

. 16 


2589 

iftRR 

. 05 


2865 

TftlRR 

. 04 


2593 

RpfHR 

.01 


3401 

S* 

. 04 


2594 

S* 

. 08 


3402 

J”rl 

. 02 


2595 

** 

00 

o 

* 


3403 

X* 

. 07 


2598 

3* 

. 06 


3404 


. 005 


2597 

3* 

. 02 


3405 

rot; 

. 06 


2046 

rot 

.07 


3406 

ROT; 

. 10 


20 17 

rst 

. 06 


3407 

r rfv-m 

. 01 


2648 

TO 

. 07 


3408 


. 23 


2692 


.07 


3409 


. 08 


2699 

ifWn 

.02 


3410 

RfOTR 

. 005 


2859 

ROT 

.11 


3411 

ROT 

. 15 


2856 

TfWw 

. 10 


3412 

S* 

. 24 


2701 

Rfaw 

. 12 


3422 


. 11 


2702 

ROT 

. 14 


3423 


. 005 


3703 


. 20 


3467 

qfiw 

. 12 


2704 


. 01 


3468 

rot 

. 10 


2711 


. 02 


3469 

ROT 

. ? • 


2712 

S* 

. 05 


3470 

ifsFR-MfFRR 

. 005 


2713 


. 08 


3471 

l* 

. 08 


2714 

Tf>TR 

. 04 


3472 

RfOTR 

. 06 


2718 

RfVRR' 

. 01 


3473 

tOotR 

. 03 


2719 

RfWR 

. *4 


3623 


. 01 


2720 

RfVTR 

. 04 


3627 

ROT 

. 07 


2721 

S* 

. 12 


3648 

TfifRR 

. 01 


2722 

ROT 

. 10 


3651 

RflOTR 

. 07 


2723 


. 005 


3544 

qfvRR 

. 01 


Z 72 4 

vf 

. 05 


3545 

tTotr 

. 005 


2725 

ROT 

. 19 


3547 

qflfRR 

. 02 


2726 


. 005 


3549 

TfirTT 

. 1 1 


2839 

fr 

S* 

. 01 


3550 


. 005 


2840 

S* 

. 08 


3553 


. 005 


2841 

TfWR 

. 05 


3554 

ROT 

. 17 


2844 

ROT 

. 14 


3582 

s* 

. 04 


2845 

'TfiN'R' 

. 14 


3583 

T* 

. 04 


2846 


. 07 


3584 

ROT 

. 09 


2852 


. 005 


3591 ; 


, 005 


2853 


. 05 


3592 

ifffTR 

. 04 


2854 

rot 

. 09 


3593- 


, 09 
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rtr 

RRTR Ti-T (cRTR RTRT);’ 
Rk nfR 4T fRR^R 

RtRT 

(«*) 

RfR 

RRSTH rrrt ( c rtr mm) 
rV RfR RT pRRnir 

>ftRT 

(^) 

sfVnR ^7 

3594 ^ 

. 08 

fRR^RRR 4 |f[ 

12 

rfsrR-qfrRR 

.01 

'jfrotJSTo 66 

3601 

. 04 

Ef ot 7 Ro 7 2— jjmTT 14 

RT1T-JR 

. 04 

— TTft 

3 6 0 3 RER 

. 04 


15 

RER 

. 1 9 


3604 R1R 

. 04 


1 6 

R PhR 

. 08 


3614 yf. 

. 1 1 


149 

RffRR 

. 05 


3615 RER 

. 12 


150 


. 08 


3 6 16 qfw 

. 10 


153 

RER 

, 05 


3618 qf?RR 

. 01 


184 

V* 

. 02 


3619 RER 

. 03 


185 

ifaRR 

. 04 


3620 TfVw 

. 16 


188 

qfRRR 

. 05 


3621 W 

. 05 


189 

RfV-RR 

. 17 


3626 ^R 

. 05 


190 

RER 

. 19 


3646 TIW 

. 07 


191 

S* 

. 14 


3649 'JR 

. 18 


193 

RER 

. 1 4 


3663 ^R 

. 05 


194 

RER 

. 06 





195 

RfVTR 

. 01 

Jrrqarr^r 

743 TPR-'JR 

. 11 


197 

RER 

. 13 

<jf e tJRo 

744 

. 04 


198 

RER 

. 07 

70 

748 RfVRR 

. 06 


199 

TTrr-RpfRR 

. 01 


7 50 RET 

. 22 


201 

rHtrr 

. 02 


751 JR 

. 16 


203 

RftRR 

. 01 


75 7 TfsTR 

. 14 


317 

TfifRR 

. 02 


758 RfWR 

. 13 


318 

RfTRR 

. 10 


759 RET 

. 02 


208 

RRT-TfVRR 

. 00 5 


773 ; if'R'R-Rf>RR 

. 02 


2 09 

Rf^RR 

. 02 


92 0 RfffRR 

. 18 


214 

RfR R-JR 

. 005 


921 RfRRR 

. 20 


215 

TfaRR 

. 1 1 


923 RflFRR 

, 16 


216 

RET 

. 08 


924 RER 

. 1 1 


217 

Rfw<R 

. 03 


92 5 JR 

. 09 


218 

RSO 

1 5 


9 2 6 "3TF-JR 

. 01 


219 

JR 

. 03 


9 38 Tf(RRTf?RR 

. 08 


220 

Rftf'R-JR 

.00 5 





221 

Rf?RR 

. 07 

^rfter 

243 j4 

. 02 


222 

tFrrr 

. 06 

ifo itr# 

246 JR 

. 06 


223 

?fH-JR 

. 01 

71 

247 TRT 

. 0 3 


2 24 


. 06 





225 

3H7-JR 

. 01 

firrihPiT sfTit 

5 qfsRR 

. 0 1 


242 

1* 

. 09 

#0 (TR» 

6 RfaRR 

. 03 


273 

t 

. 005 

12 

7 JR 

, 07 


274 


. 13 


» & 

. 08 


27 5 

t 

. 08 


1 0 RER 

. 1 1 


295 


. 01 


1 1 RER 

. 06 


296 

RER 

. 1 1 
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TUT 7 Wf ('-NT3 W) 
nV 'Hfq sft f ftrdTW 

uVr 

(ste) 

Eur 

nw (uttj 

($*) 


297 

4TW 

. 20 

SFTi ■UfF 

2032 EST 

. 1 1 

qf 0 (TeT 0 

309 

TfsETE 

, 04 

^ 0 t^ro 

2 033 Ud'c-'JT 

. 04 

72 — 

3 10 

ifFLE 

. 1 1 

7 3 — r 

2034 

. 00 5 


311 

3* 

. 01 


2035 b£T 

. i 4 


313 

EStf 

. 10 


2036 n'fsNE 

. 02 


314 

tTwe 

. 12 


2 03 7 TfiT^n 

, Co 


315 

TfFTT 

. 24 


223 0 TfH^n 

<\'2 


583 

TUN 

. 07 


3 53 7 w-tr 

. 09 


584 

WT 

. 10 

— 





319 

qfaartr 

. 06 


[lESTT 11 ( 5)/71-^'<^vlWf] 



333 

qfrw 

. 21 


335 

S* 

. 04 


35 8 

irsq 

. 07 


375 

TfVafl- 

. 01 


378 

klW? 

.02 


382 

TfirVE 

. 005 


384 

7m, 

. 005 


386 

ifim 

. 14 


509 

'tfV-T'T 

. 09 


574 


. 01 


578 


. 02 


582 

rpstf 

. 07 


330 

Tfvrrq 

. 13 


334 

RSd 

22 


347 

r ^3 

. 2 5 


374 

sfajr-Tfw 

. 01 


377 

vfuR'E 

. 01 


379 

Tfiunr 

. 0 5 


383 

et.it 

. 10 


385 


. 1 5 


559 

JTSlf 

. 03 


585 

tren 

. 12 


579 


. 005 


1869 

TFtTk-TfEdT 

. 005 


1871 


2 2 

73 

1873 

s* 

. 05 


1875 


. 005 


1877 


. 05 


2022 


. 05 


2023 

& 

. 02 


2024 

trsq- 

. 03 


2025 

THm 

, 08 


S.O. 897. — Whereas it appears to the Central Gov- 
ernment that it is necessary in the public interest that 
for the transport of Petroleum products between the 
Hnldia Port (District-Midnapore) and Rajbandh Deli- 
very Point (Distri't-Burd wan ) of Indian Oil Corpora- 
tion limited (Pipelines) in West Bengal State, pipelines 
should be laid by the Indian Oil Corporation Limited 
(Pipelines) and that for the purpose of laying such pipe- 
lines it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (i) of Section 3 of the Petroleum Pipe- 
lines (Acquisition of Eight of User In land) Act, 1962 
(DO of 1962) the Central Government hereby declares Its 
intention to acquire the right of user therein, 

Any person interested in the said land may within 21 
days from the date of this Notification object to the lay- 
ing of pipelines under the land, to Competent Authority 
at 9, Syed Amir Ali Avenue (3rd Floor), Calcutta-17, 
in the office of the Indian Oil Corporation Limited 
(Pipelines). Every person making such 1 an objection 
shall also state specifically whether he wishes to b« 
heard in person or by legal practitioner. 


Schedule 

State — West Bengal Dist — Hooghly Thana — Haripal 

(Police Station) 


Survey Nos. (Plot Nos.) Extent 


Village and description of land (Area) 


GAJA i35 Middle . , . 26 

J. L. 92. 137 West . . -06 

138 East , . . ■ 11 

139 Full . . -02 

140 Full . . -03 

141 East . . -oi 

161 North-East . , -005 

166 East . , -05 

167 East . . -07 

169 East . , ■ 12 

170 Middle . . • 14 

171 South-West . , -005 

176 West . . , -05 

177 West . . . -07 

178 West . . • 10 

200 West . . , -05 

205 .South-West . , '02 

207 West . . . -09 

208 Middle , . , -20 

209 North-East , . -03 
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Village Survey Nos. (Plot Nos.) Extent 

and description of land (Area) 


Survey Nos. (Plot Nos.) Extent 
Village and description of land. (Area) 


GAJA, J.L, 92—centd. 210 West 
211 East 
220 East 
304 North-East 
316 South-West 
3 i7?East 

318 Full 

319 South-West 

320 Middle . 

332 South-West 

333 East 

334 North-East 

335 West 

355 West 

356 West 

358 North-East 

359 West 

1028 North-East 

1029 East 

1031 East 

1032 Middle . 
1034 West 
XO35 Middle . 
1036 West 
1069 West 

1077 Middle 

1078 North-East 
1080 East 


DILALPUR J.L. in 
Sheet — 2, 


1126 West 

1129 North-East 

1130 Middle . 

1131 South-Weat 

1132 West 

1178 South-West 

1179 North-East 

1182 North-East 

1183 Middle . 
1186 South-West 

1198 South-West 

1199 Middle . 

1200 North 
120X North-East 

1271 North-East 

1272 Middle 

1274 West 

1275 South 

1278 East 

1279 North-East 

1280 East 

1281 East 

1282 Full 

1286 West 

1287 West 

1288 East 

1289 East 

1290 Middle . 

1291 West 

1292 South-West 
2168 South 
ai97 West 

2198 South-West 

2199 Full 
■200 West 

2201 Full 

2202 East 

2203 East 

2322 Full 

2323 West 

2326 South-West 

2327 South-West 

2328 Full 

2329 West 

2330 North-East 

2344 North-East 

2345 West 

2346 Q outh-West 

2347 Full 


■07 

12 

19 
16 
■02 
09 
06 
02 

20 
01 
28 
06 

16 
°9 
39 
o5 

17 

01 

02 

03 

16 
05 
19 
005 
05 
35 

005 

06 

02 

02 

09 

05 

10 

17 

06 

01 
23 

07 

04 

09 

07 

005 

03 

07 

08 
03 

02 
01 

°4 

09 

09 

3 

01 

05 

07 

04 

01 
°3 

02 

005 
12 

05 

06 

05 

03 

03 

04 

005 

% 

17 

03 

005 

02 

05 

•ox 


DILALPUR, J.L.iii 2348 North-East 
Sheet 2 — cont 4 . 2349 South 

2354 North-East 
235J North 
2356 Middle 

2364 South 

2365 South 
2369 South-West 
2810 West 
2884 North-East 
2908 South-West 


KASIMERPUR J. L. 15 North-East 
1 12 16 Middle^ • 

17 Middle 

18 South-Weat 

19 Middle 
21 West 
28 West 


115 

South-West 

116 South-West 

117 

Middle 

Il8 

North-East 

120 

Middle . 

121 

Middle . 

122 West 

123 

West 

125 

West 

126 

Middle . 

127 

East 

128 

North-East 

129 

North-East 

176 

East 

179 

North-East. 

190 

North-East 

191 

Middle . 

192 

Middle . 

193 

West 

199 

South-West 

200 

Middle . 

201 

East 

205 

East 

211 

North-East 

2X2 

East 

213 

West 

255 

Middle 

257 

West 

258 

West 

260 

South-West 

261 

Middle . 

262 

Middle . 

263 

Middle . 

264 

West 

265 

Full 

266 

Full 

167 

Full 

268 

Middle . 

269 

East 

270 

North-East 

272 

North-East 

273 

East 

729 

East 

730 

North-East 

735 

Middle , 

737 

South-West 

738 

West 

739 

Middle . 

742 

North-East 

761 

East 

762 

Middle . 

7«3 

South 

767 

South 

768 

Middle . 

769 

North-East 

770 

North-East 

771 

Middle . 

772 

West 

773 

North -East 

777 

Middle . 


02 




■06 



■12 



■003 



■05 



■06 



•06 



-04 



•01 



■12 



•005 



■005 



■20 



•13 



■02 



•13 



•03 



■22 



■01 



•01 



■08 



■04 



4 14 



•11 



•07 



•06 



■0; 



•09 



•03 



■ox 



■04 



•04 



•005 



•01 



■12 



•38 



■08 



-01 



■09 



•05 



-005 



■005 



■05 



■26 



• 19 



■10 



•0? 



•OOJ 


■ 

■05 


• 

•06 


* 

• 




■03 



■ox 

, 


-ox 



•01 



•01 



■005 



•03 



•05 



■03 



■01 



•38 



■005 



•ox 






■07 



:3 



■02 



■04 



•II 



■02 



■OOJ 



•13 



•06 



■05 



■03 
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Village 


Survey Nos. (Plot Nos.) Extent 
and description of land (Area) 


Village 


Survey Nos. (Plot Nos.) Bxten 

and description of land (Are*) 


KASIMERPUR 

1249 Middle . 



.09 

PURBAGOPI- 

345 Middle 

J.L. 112 — contd. 

1250 South-West 



■01 

NATHPUR 

346 Middle . 


1292 Middle 



■II 

J.L. 117 — contd. 

347 Middle 


1302 Eaat 



■04 


348 North-East 


1303 Middle 



■ IO 


349 East 


1328 Middle 



■03 


350 West 







352 Middle . 

BANDIPUR 

2313 East 



■07 


353 West 

J.L. 113 

2343 North-East 



•OI 


356 South-West 


2345 North-East 



•01 


357 Sauth-West 


2346 Middle 



■ 09 


358 North-East 


2349 West 



■06 


366 East 


2350 North-East 



• 05 


368 North-East 


23JI West 



■ 03 


369 Middle . 


2352 West 



•05 


370 East 


2333 Middle . 



■06 


371 East 


23 J4 East 



■06 


372 West 


235 J North-East 



•01 


373 West 


2362 North-East 



•03 


374 West 


2363 North 



.03 


382 South-West 


2364 North . 



■04 


388 West 


2365 Middle . 



■06 


389 Middle . 


2366 North-East 



■04 


390 North-East 


2367 South-West 



■ 12 


403 North-East 


2368 South-West 



•02 


404 North-East 


2389 South-West 



•01 


405 North-East 


1390 West 



■02 


406 West 


2391 West 



•15 


407 South-West 


2406 South-West 



•09 


408 Middle . 


2407 North-East 



■13 


409 North-East 


2308 North-East 



•01 


41 1 North-East 


2421 North-East 



■04 


417 North-East 


2422 South-West 



■00s 


418 North 


2423 Middle . 



■44 


419 Middle 


2424 North-East 



■005 


420 South 


2459 North-East 



■09 


421 South 


2465 North-East 



-07 


422 South-West 


2466 South-West 



•06 


425 South-West 


2469 West 



• 11 


436 South-West 


2470 North-East 



•09 


437 North-East 


2471 South-West 



•03 


438 South-West 


2477 South-West 



■01 


439 North-East 


2516 Middle . 



•02 


441 West 


2686 South-West 



•005 


442 West 


2690 Middle 



•19 




2691 South-West 



•05 


444 North-East 


2692 East 



•04 


445 Middle 


2693 North-East 



•05 


449 North-East 


2695 North-East 



■01 


450 South-West 


2696 Middle . 



•28 


455 West 


2697 South-We»t 



■04 


807 South-West 


2700 South-West 



•04 


800 South-West 


2701 Middle . 



■18 


809 West 


2831 South-West 



■06 


810 Middl 


2833 Middle . 



■08 


1203 South-West 


2834 North-East 



■01 


1206 Middl 


2833 Middle . 



•08 


1207 Middl 







1208 West 

ISLAMPUR 

1307 West 



■17 


1211 South-West 

J. L. 114 

1330 West 



■34 


1212 East 


1343 Middle . 



•19 


1213 North-East 


1344 North . 



•03 


1214 East 


1498 South-West 



■003 


1241 East 


1499 West 



•03 


1248 North-East 







1250 East 

PURBAGOPI- 

16 North-East 



■01 


1251 West 

NATHPUR 

17 Middle 



■09 


1252 West 

J.L. 1 17 

21 South-West 



• 10 


1253 Middle , 


22 South-West 



•07 


1254 East 


23 South 



■07 


1255 South-West 


24 West 



•03 


1319 South-West 


25 North 



■04 


1353 West 


26 West . 


a 

13 




28 South. 



■03 

hasimfur 

50 South-West 


29 North-East , 



•11 

JTL. 118 

5 1 North-East 


32 North 



■09 


52 East 


33 North-East 



•03 


53 North-East 


33 North 



■09 


56 Middle 


342 North-East 



■005 


57 South-West 


■ 11 
-10 
-10 

-ooj 

■04 

• 10 
■06 
•04 

•ooj 

•04 

■05 

■06 

■04 

■oj 

•01 

•05 

•11 

•o* 

■03 

-02 

©I 

.01 

•o* 

■o» 

•10 

■01 

•10 

■03 

•005 

•01 

■og 

■10 

'®5 

•02 

•ooj 

■005 

•06 

•ol 

•03 

•07 

•01 

•13 

■01 

■*4 

•II 

• 1-4 

■01 

■ooj 

•ooj 

•Oo 

*13 

■ OOJ 

•10 

•06 

■07 

•OJ 

■005 

■04 

• 16 

•03 

■04 

•05 

• 10 
•II 

•18 

■ooj 

•01 

•04 

•05 

•06 

■03 

•ooj 

•13 

•14 
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Village Survey Nos. (PIul Nos.) and Extent 

description ol'land (Area) 


Surrey Nos. (Plot Nos.) and Extent 

Village {description of land (Area) 


HASTMPUR 59 South-WesL 

J. L, 1 1 8 — Contd- 137 West 

139 South-West 
142 Middle 

144 South 

145 Middle . 
t48 East 

166 Middle . 

167 Nort.i 

168 East 

169 Noit.i-Eaat 

239 North-East 

240 South 

241 Middle 

242 North 
244 North 
464 West 

JADABATI j. L. i 19 509 North-East 

516 North-East 


ENAYATPUR 
T. L. 148 Sheet — 1 


517 East 

520 East 

521 North-East 

522 North 

523 South-West 

524 North 

525 North-East 
52fi North-East 

527 Middle 

528 South 

529 South-West 

531 South 

532 South 

533 South-West 

534 Middle 

554 South-West 

555 West 

556 Middle 
558 Hast 

1437 South-West 

1438 Middle . 

1439 East 

t South-West 
5 Middle . 

7 South-West 

8 South-West 

9 Middle 

to North-East 
19 Middle . 

69 West 

70 South-West 

72 South-West 

73 Middle 

74 East 

75 North-East 

76 Middle 

82 North-East 
in Middle . 

I E2 East 
113 West 
162 West 

164 South-West 

165 South 

ififi South-West 

167 Middle . 

168 North-East 

169 Full 

170 North-East 
177 Full 

172 North-East 

177 East 

178 Middle . 
181 Hast 

rfi2 East 
202 East 


• 03 ENAYATPUR 

■02 }. L. 148 — comd . 

■17 

•19 
■02 
■ 5 i 
005 
- 16 
1 13 
■04 
005 
005 
■28 
■°3 
005 
■02 

■05 

•01 

■005 

■07 

•07 

■01 

■04 

■06 

■08 

•03 

•07 

■08 

•05 

•or 

•03 

•02 

'OOJ 

•09 

■06 

•08 

• 16 
■01 
•01 

■ 16 

■ 07 

•09 

•17 

■005 

-09 

■13 

■ooj 

•15 

■01 

■005 

• 12 

• 10 
•01 

'OOJ 

•07 

• 10 
•15 

■ to 

• 04 
•02 

■OOJ 

• 04 

• II 

• 07 

•03 

■06 

■o3 

■02 

■03 

•OJ 

•03 

• 03 

• 10 
■07 


245 East 



•OOJ 

246 Middle 



• 11 

249 Middle . 



•05 

250 Middle . 



•13 

252 Middle 



•i> 

253 North-East 



•02 

255 Middle . 



•24 

256 South-West 



•01 

263 South-West 



■005 

448 South-West 



■35 

449 South-West 



•01 

4J2 South-West 



•005 

453 Nortli-Eafit 



•06 

454 Fu)l 



■08 

455 North-East 



■01 

4J 6 Full 



•10 

457 North-East 



•005 

460 North-East 



•01 

461 North-East 



•oj 

462 North-East 



■005 

473 East 



•12 

474 Middle l . 



• 10 

475 South-West 



•01 

476 Middle . 



• 13 

903 East 



• 01 

945 EaBt 



•3 6 

947 West 



■16 

948 South-west 



■02 

976 South 



•07 

979 South-West 



•005 

980 Middle 



•17 

981 Middle 



• 13 

982 Middle . 



■ 18 

983 North-EaBt 



■01 

987 East 



•06 

98 8 North-East 



•ooj 

1034 East 



-34 

1033 North-East 



•OOJ 

1037 North-East 



• 10 

1038 West 



•14 

1039 South-West 



•OOJ 

1040 Middle 



•21 

1060 South-West 



•04 

1061 Middle . 



• 12 

1062 North-East 



•01 

1063 West 



•27 

1064 South-West 



•OOJ 

1889 Middle 



■08 

1906 East 



•07 

1922 North-East 



•01 


1398 North-EastiJ 

■08 

1401 North-East 

•04 

1402 East 

■o3 

1403 North-East 

• -ooj 

1404 Middle , 

• 10 

1405 Full 

■07 

1406 South-West 

■or 

14x4 West 

•04 

141J Middle . 

• 12 

1416 East 

■06 

1417 South-West 

■04 

1419 South-West 

. -07 

1420 East 

•09 

1421 Middle . 

•27 

1426 West 

•04 

1427 Middle . 

■27 

1428 East 

12 

143 1 North-East 

*01 


LNo. 11(5)/ 7 t-Lab.&Legl# J 
B. R. PRABHAKAR. Under Secy. 
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wrmro 1 1 
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mtm 


mmwm fowr 
(tott wt ) ktr 
mfm m ffonm 

tftmr 

(<**) 

TOTT 

135 

HOT 1 

. 26 

H 0 rjH 0 92 

137 

mfawr 

. 06 


138 

T* 

, 1 1 


139 


. 02 


140 


. 03 


141 


. 01 


161 


. 005 


166 


. 05 


167 

IT 

. 07 


169 

' 1 

. 12 


170 

mtm 

. 14 


171 


. 005 


176 

mfrom 

. 05 


177 

IT 

. 07 


178 

n 

. 10 


200 

IT 
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•rim 

fofarm «Vu 
( htt fom) vl ^ 
tjftT •FT fforTH 

tftmT 

H5T 

qiiri ^0 
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. 02 


207 Tffam 

. 09 


208 TO 

. 20 


209 mtrmm 

. 03 


210 qfrro 

. 07 


211 gm 

. 12 


220 

. 19 


304 7HT-3* 

. 16 


3 1 5 Tfammfrmm 

. 02 


317 ^ 

. 09 


318 gm 

. 06 


3 1 9 dHm-qfVflm 

. 02 


320 TO 

. 20 


332 Tfam-qfam 

. 01 


333 g^ 

. 28 


334 Tmr-'jT 

. 06 


33 5 qfimfT 

. 16 


355 „ 

. 09 


356 

. 39 


358 J'ffT-'JT 

. 05 


359 qfWT 

. 17 


1028 

. 01 


1029 'J# 

. 02 


1031 „ 

. 03 


1032 mm 

. 16 


1034 qfsmm 

. 05 


1035 TO 

. 19 


10 36 Tfimm 

. 005 


1069 ,, 

. 05 


1077 TO 

. 35 


1078 HHT-gm 

. 005 


1080 gm 

. 06 

ffoTTHJT 

1126 qf?'ro 

. 02 

^otTHo III 

1129 T.TR-'m 

. 02 

mte 2 

113 0 TO 

. 09 


1131 

. 05 


1132 TfWm 

. 10 


U78 ^faro-qfTOm 

. 17 


117 9 THT-gm 

. 06 


1182 ,, ,, 

. 01 


1183 mm 

.23 


1186 sfetTm-TfTOm 

. 07 


1198 ^fTOrmfVro 

. 04 
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RfsTR 

. 06 


1271 

i ) it 

. 03 


2365 

RfwR 

. 06 


1272 
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. 03 


2884 
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. 04 
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15 
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. 09 

gioir^To ii2 

16 
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1282 

T* 

. 09 


17 
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1280 

rTerr 

. 04 


18 

rIvrr 

. 02 


1287 

11 

. 08 


19 

TO 

. 13 


1288 
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21 
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. 03 


1289 
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28 
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MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 6 th March, 1972 

S.O, 898. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947). the Central Gov- 
ernment hereby publishes the following award of the 
National Industrial Tribunal, New Delhi, in the Indus- 
trial dispute between the employers in relation to the 
Indian Airlines and their workmen, which was received 
by the Central Government on the 28th February, 1972. 

BEFORE THE NATION AC INDUSTRIAL TRIBUNAL, 
NEW DELHI 

Reference No. NIT-, 1 ! ok 1970. 

Tn the matter of an Industrial Dispute between the 
Employers in r-lptlon to the Indian Airlines anil their 
workmen as represented bv: — 

(1) The Indian Aircraft Technicians Association: 

(2) The Air Corporation Employees Union. 

Present : 

The Hon’ble Shri M- Chandra, retired Judge, Allah- 
abad High Court, Presiding Officer. 

Appearances ; 

For the Employers. — Shri G, B, Pai, Advocate, with 
Shri J. Mahajan, Shri O. O. Mathur, Miss Ram Rakhiani 

For the Employees. — Shri M. K. RamamU’Thi, Advo- 
cate, Shri Madan Mohan, Advocate. Shri P. K. Ma.iumdar, 
Shri V. M. Fernandes, for Air Corporation Employees 
Union, Shri H. K. Sowani. Advocate, Shri J- F. Mendon, 
Shri M. I, Soans, for Indian Aircraft Technicians As- 
sociation. 

AWARD 

The Central Government by an Order No. 4/99/70/ 
LRITI, dated the 15th December, 1970, referred lor 
adjudication, under Section 10(1A) of the Industrial 
Disputes Act, the following dispute, as given in the 
Schedule attached to the Order. 

Schedule 

“L Whether the demands of the Indian Aircraft 
Technicians Association in respect of the following 
matters are justified?, If so, to what relief are they 
entitled? 

1. Pay scales and fitment, 

2. Dearness Allowance. 

3. Technical pay. 

4. Qualification pay. 

,5. Approval allowance. 

0. Conveyance allowance. 

7. Hobart driving allowance 

8. Fl.vtng allowance. 

9. Shift allowance. 

10. Meal allowance. 

1 1 . Outstgtion allowance. 

12. House rent. 

13. Special allowance for outstation duties. 

14. Hardship allowance. 

1.5. Bad environment allowance, insurance coverage 
and special leave. 

IO. Working hours. 

17. Licence fee. 

IP. . R. T. allowance. 

19. Washing allowance. 

20. Outstanding posting. 

21. Children’s education allowance. 

22. O.T. allowance. 

23. E.S.I. and Group Medical Scheme. 

24. Insurance coverage for the aircraft technicians." 

"11 Whether the demands of the management of 
Indian Airlines in respect of the following matters for 
Increasing efficiency, productivity and discipline arc 


justified? If so, what directions are required in these 

matters? 

Indian Airlines : 

1 . Rules for increase in productivity. 

2. Revision of Canteen Tariff and hours of opening 

and closing of canteens. 

3. Schedule of uniforms, quality of cloth, stitching 

and supply of uniforms, liability of employees 
to come to work in full uniforms. 

4. Procedure for filling up vacancies of Charge- 

hand and Examiner. 

5. Permanent transfer to outstattons. 

6. Chargehandg to perform duties of Technicians 

from time to time when required. 

7. Maintenance Division staff to perform duties 

relating to normal maintenance work on air- 
craft besides departure/arrival duties. 

8. Technicians/Mechanics to work on airframe and 

engine whenever required. 

9. Rationalisation of facilities being given to the 

Association. 

Hi. Introduction of a Grievance Procedure. 

11. Change in the me'horl of fixing initial pay and 

appointment of an existing employee to a 
higher grade. 

12. Teehnicians/Mechanics to undertake incidental 

duties besides their main functions, 

13. Training and utilisation of Technidans/Mech- 

anics in all trades, namely. Instrument. Radio 
and Electrical. 

14. Management’s right to decide on reporting rela- 

tionships between various grades and cate- 
gories. 

15. Day to day upkeep of complete range of plant 

and equipment including tools and cleanliness 
nnd good house-keeping responsibility of the 
users. 

lfi. Management’s right to decide on Standard Force. 

17. Common seniority for Chargehand and Examin- 
ers and their intor-changeability. 

1R. Display of Association notices. 

19. Wearing/carrying of identification badges and 

liability to be searched. 

20. Implementation of Rules and techniques for 

improvement In productivity." 

On receipt of the Reference from the Central Gov- 
ernment, parties were directed to file their Written 
Statements of Claims. The Indian Airlines filed their 
Statement of Claims on 23rrl January. 1971. The Indian 
Aircraft Technicians Association (IATA) did not file 
their Written Statement of Claims at all and did not 
even appear at the earlier stages of the proceedings 
of the case. 

On February fi, 1971, the Air Corporation Employees 
Union (ACEET) made an application for being im- 
pleaded as a party to this Reference. By my Order 
dated 1st March, 1971. the ACEU were allowed to 
appear and take part in the proceedings of the case, 
with the limitation that they could file their Statement 
of Claims only in support of the IATA’s demands and 
a Reioinder to the Indian Airlines’ demands. The 
ACEU took a number of adlournments and did not 
file any Written Statement until 19th September, 1971. 
On 20th September. 1971 , the Indian Airlines made an 
application offering certain terms regarding salaries 
and other matters to the workmen. It was then that 
Shri H. K. Sowani appeared, for the first lime, for the 
IATA and stated that since the terms offered by the 
Indian Airlines were more or less the same ns con- 
tained In the Settlement between Air-Indta and the 
IATA, the IATA accepted the terms offered by the 
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Indian Airlines and prayed for an Award to be made 
in terms of that Application. It was on that date that 
the ACEU filed their Written statemont-curn-Rejoinder 
to the Written Statement of the Indian Airlines ami 
nrayed for time to consider the oiler made by the 
Indian Airlines in their Application. 

On 11th October, 1971. Shri P. K. Maiumdar, on be- 
half of the ACEU made a statement mentioning J 
reasons why the Proposals offered by the management 
of the Indian Airlines were not acceptable to them. He 
also stated that the Statement of Plsims and the Re- 
joinder of th“ ACEU should he fully pone into, but 
r>rared for an adjournment on the ground that t'-- 
ACEU received a copy of the Rejoinder of the manape- 
ment only on that dav. On the same day. Shri H. K. 
Sowani, filed an application on behalf of the IATA 
for an interim relief, pending adjudication. 

The application for interim relief, came up for hear- 
lne on 14th October, 1971 and the Management, the 
ACEU and the IATA agreed that — 

(1) All workmen concerned with this case will be 
paid every month interim relief, suhjpct to 
adjustment against the increase granted in the 
final Award, as under: — 

(a) All emolovees will be naid 15 per cent of 
pay, eligible for Provident Fund, subleot to 
n minimum of Rs. 80 less Rs. 40 which is 
already being paid as an ad hoc payment; 

(b) All workmen in this case will he paid Rs. 35 
as Transport Allowance; 

(c) All workmen getting Washing allowance will 
he paid an additional Washing allowance of 
Rs. 5. 

(Ill This order will be without nreludlce to the 
rights and contentions of either narty on any 
of the items under Reference. The Interim 
Relief shall he paid with effect from 1st of 
October, 1971. 

An Order on the application for Interim relief was 
made accordingly. 

Evidence was recorded on various dates between 30th 
October, 1971 and 24th December, 1971. 

On 29th December, 1971. the management and the 
TATA filed a joint annllcation, accompanied by a 
Settlement for a “No Dispute’’ Award. On 31st Decem- 
ber. 1971, the management examined a witness and 
closed its case on the application filed on 29th December 
1971. The IATA also examined one witness and closed 
its case. Shri Sowani for the TATA on that day stated 
that In view of the Settlement dated 25th December. 
1971 which was filed on 29th December, 1971. read 
wffh Section 2 (HI of the Industrial Disputes Ac’, the 
IATA was bound by that Settlement and that he would 
not cross-examine on behalf of the IATA the witnesses 
produced by the management. 

After the examination of some more witnesses argu- 
ments were heard in the case. 

On T8th January. 1972, Shri M. K. Ramamurti, fo r 
the ACETT stated that in respect of the categories of 
Aircraft Technicians included in References Nos. NT' r -l 
of 1979 and NTT-5 of 1970, the terms of this Settle- 
ment (dated 25th December, 19711, In so far as they 
related to the workmen’s demands as referred to in 
both the References l.e, NIT-1 of 1970 and NIT-5 of 
1970 were acceptable to the ACEU. 

It Is not possible to "ive a “No Dispute” Award in 
NIT-5 of 1970 because the ACEU also became a party 
to this case even though their objection to the Settle- 
ment of 25th December, 1971. after the Statement of 
Shri Ramamurti dated 18th January, 1971, mentioned 
above, la restricted to management’* demand* only in 
NIT-5 of 1970, 


This Settlement of 25th December, 1971 covers the 
Aircraft and Plant Technicians in the Engineering 
Workshop of the Indian Airlines in the following exist- 
ing scales of pay: — 

i Rs. 245-510 : Technicians 

2. Rs. 325-640 : Senior Technicians 

3- Rs. 4 T 0-770 : Chargchands, Examiners 

4 Rs. 460-920 : Foremen, Senior Examinars. 

The existing scale of pay of Rs. 245—510 applicable 
to Technicians and the existing scale of Rs. 325 — 840 
are to be interlinked to constitute the scale of Rs. 245 — • 
20 — 385 — 25 — '580 — 40 — 040. This is clearly beneficial to 
the Technicians. 

Senior Technicians in the existing scale of Rs. 325 — 
640 are to be placed in the revised scale of Rs. 885 — 25— 
560 — 40 — 720 — 50 — 770 with effect from 1st March. 1971. 
This increases appreciably both the minimum and the 
maximum of the pay-scale of Senior Technicians and 
is thus beneficial to them. 

The existing scale of pay of Rs. 410. — 770, applicable 
to Chargehands and the existing scale of nay of Rs. 460 — 
920, are to be interlinked to constitute the scale of 
Rs. 410—25 — 560 — 40 — 720 — ,50 — 920. This Is also ad- 
vantageous to the Chargehands. 

The Examiners In the existing scale of Rs. 410—770 
are to be placed in the revised scale of Rs. 460—25 — 
560 — 40 — 720 — 50 — 920 with effect from 1st April, 1969. 
This is beneficial to the Examiners Inasmuch as it In- 
creases the minimum and the maximum of their pav- 
scaie and also places them in the existing scale of 
Foremen and Senior Examiners with retrospective effect. 
Those of the Examiners /Senior Examiners who nossess 
the Approvals prescribed by the Corporation in this 
behalf are to be re-designated as Inspectors and placed 
in the revised scale of Rs. 640 — 40 — 720 — 50 — 1170. Such 
of those who do not possess these approvals will be 
required to obtain them In three chances or within a 
period of 1J years from the date of ihe Settlement, 
whichever is earlier. In case they obtain these ap- 
provals, the>’ are to be re-desiauated as Inspectors from 
the date they obtain the approvals and placed In the 
revised scale of Rs. 640 — 4170 T-<=tromertivelv from 1st 
March. 1971. Such Examiners/Senior Examiners who 
are unable to obtain such approvals on the expiry of 
1 } years from the date of the Settlement a^e to be re- 
designated as Chargehands and placed in the scale of 
Rs. 410 — 920 with nrotection of nay. Simultaneously, 
the designation of Examiner/Senior Examiner Is to be 
abolished and the respective scales of pay would cease 
to operate. This is clearly beneficial to Examiners/ 
Senior Examiners who possess the approvals prescribed 
by the Corporation or obtain thpm within the period 
specified in the Settlement. Even those who are unable 
1o obtain these approvals are to be given the protec- 
tion of their present pay. 

Foremen in the existing scale of Rs. 460-25- — 56fi — 
49—720 — 50 — 920 are to be placed In the revised scale 
of Rs. 640 — 40 — 720 — 50 — 1170 with effect from 1st 
March. 1971. This is clearly beneficial to them. 

The nay and dates of increment In He case of work- 
man will remain unchanged except in the case of those 
drawing less than the minimum nf tb*» revised scales 
whose pay will be fixed at the minimum of the revised 
scale and in such cases the next increment will fall 
due on 1st April, 1972. 

Future appointments to the cadrr of Inspectors are 
to he made by selection on the b^sis of merits and 
subiect to the candidate passing the necessary ex- 
amination and obtaining approvals prescribed by the 
Corporation from time to time. 

A cadre of Inspector-A Is to be created in the scale 
of Rs. 750 — 50 — 1000 — 100—1200. Appointments to the 
cadre of Inspector-A will be made by selection on th« 



Sec. 3(ii)] 


1193 


THE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1894 


basis of merit and subject to the candidates passing 
the necessary examinations and obtaining approvals 
prescribed by the Corporation from time to time. The 
Settlement also fixes the new rates of DearneSs Allow- 
ance. 

A Special allowance of 15 per cent of the emolu- 
ments which at present count as pay for the purpose 
of Employees Provident Fund Regulations subject to a 
minimum of Rs. 80 per month is also to be allowed 
to the workmen, It is to be paid with eilect from 
1st April, 1009. Similarly, all workmen are to get a 
Transport Allowance of Rs. 55 per month with effect 
from 1st April, 1969 except that the Foremen and 
Inspectors in_ the scale of Rs. 640 — 4170 anrl Inspector 
‘A’ will be given a Transport Allowance of Rs. 50 per 
month. 

Workmen provided with uniforms are to get Washing 
allowance fg> Rs. 8 per month with effect from 1st 
March, 1971. 

The existing rate of Driving Allowance of Rs. 20 
paid to such of the workmen as are required to drive 
tractors and other equipment like Ground Power Units, 
in addition to their normal duties, is to be revised to 
Rs. 30 per month with effect from 1st March. 1971. 

The existing rate of Radio Telephone Allowance of 
Rs. 20 per month being paid to Radio Technicians and 
to Technicians who are working in the Radio Overhaul 
Shop holding R. T. Licence and whose licence is utilised 
by the Corporation, is to be raised to Rs. 30 per month 
with effect from 1st March, 1971. 

Workmen, flying on duty to outstatlons to rectify 
snags, carry out routines, etc. with effect from 1st 
March, 1971 are to be paid a Flying Allowance of Rs. 5 
per hour for every hour spent in Flight calculated to 
the nearest hour. 

Inspectors ‘A’ are also to get a Technical Pay of 
Rs. 100 per month. 

Workmen covered by this Settlement, if and when 
assigned an independent charge of an outstation an' 1 
required to sign Transit ‘A’ in addition to thetr norm-il 
duties, are to be paid an allowance of Rjs. 75 per month 
with effect from 1st March, 1971 for the period of such 
posting. 

The workmen when required to enter the Fuel Tanks 
of the aircraft for carrying out repairs, are to be naid 
Rs. 7 per day by way of Bad Environment Allowance. 

Although the Approval Allowance is to be dis- 
continued with effect from 1st March, 1971, the exist- 
ing employee who are in receint of Apnroval Allowance 
On the date of this Settlement are to be given suitable 
protection to ensure that there is no drop in their 
emoluments. 

Meal Allowance is also to- be revised from the date 
of the Settlement. 

These provisions regarding Allowances in the Settle- 
ment are clearly beneficial to the workmen. 

Section IT of the Setllement. from Clause 14 to '-in 
deals with the Demands of (he Management. Under 
Clause 14, the TATA agreed that the privilege leave T 
to be availed of only with prior permission and on not 
more than three occasions In a financial year. ^ The 
number of days of privilege leave on each occasion is 
not to be less than 6 days at a time. Privilege leave 
can also be availed of in excess of the three occasion*; 
mentioned above on grounds of self-sicknefF aJjnnio 
provided that the sick leave has been fully exhausted 
end the leave application is sunnorted bv a medical 
certificate from a registered medical practitioner and 
if the leave is in excess of two days, by a certiflemte 
granted nr counter-signed by the Medical Officer of ,( he 
Corporation. In special circumstances, whore privtli *ge 
leave has to be availed of on more than three occash ms 


because of, unforeseen circumstances other than sick- 
ness, an immediate report shall be made to the sanc- 
tioning authority and the grant of such leave is to be 
at the discretion of such authority. 

Rules regarding privilege leave are an important part 
of rules for increase in productivity. The ACEU has 
not agreed to this demand. But the provisions In res- 
pect of privilege leave are fair and reasonable. In the 
demand mentioned in the Management’s Written State- 
ment, more stringent provisions were claimed, but the 
Settlement makes them more liberal. The Statement 
mentions that privilege leave is not to be treated as 
though it is casual leave, otherwise it would lead to 
considerable amount of absenteeism which interferes 
with productivity and accelerates the problem of in- 
creased over-time. On ground of self-sickness the 
Settlement permits privilege leave to be availed of in 
excess of three occasions when sick leave has been 
fully exhausted. But it is right that in such cases of 
leave the application should be supported by a medical 
certificate from a registered medical practitioner and 
if the leave is in excess of two days, the certificate 
should at least be countersigned by the Medical Officer 
of the Corporation. It can also be availed of, under the 
Settlement, on more than three occasions In special 
circumstances Tor unforeseen reasons other than sick- 
ness and in that case an immediate report has to be 
made to the sanctioning authority and it is but reason- 
able that the grant of such leave should be at the dis- 
cretion of such authority. 


T agree with the Management that these provisions 
of the Settlement are fair and reasonable and the 
Management’s demand in respect of privilege leave 
should be allowed In the same terms as agreed to 
between the IATA and the Management in the Settle- 
ment. 

The question of over-time is an important part of 
Rules for increase in productivity and has been dealt 
with as Item No. (4) of Demand No. 1 in th P Manage- 
ment’s Written Statement in this Reference. The IATA 
has agreed In the Settlement that the workmen shall 
accept termination of overtime at any time depending 
on the extent of wo r k. Detailing of staff on overtime 
will Ire decided bv Ihe Sectional /Divisional head 

depending on the extent and nature of work. No over- 
time allowance /substitute time off will be admissible 
In respect of workmen who m#v be detail-d for duty, 
owing to exigency of Cnroorstion’s work op special 
holidays, for instance, celebration of r ’P n t en ’j ry , 
of a VIP etc. The grant of a substitute day off to 
workmen w^n detail'd to work on overtime in con- 
tinuation of their normal shift duty, when such normal 
shift duty is followed by a rostered day off. Is to be 
discootinued. 

The demand of thp management in its Written State- 
ment in respect of overtime were much more stringent 
than what has been agreed to in the Settlement. The 
ACEU nhlects even to these provisions T do not find 
it Possible *0 agr’p with th- ACEU on this point 1 1 Is 
necessary for the employees to work overtime In air 
tr-msport industry In cases of emergency Hke delay, 
dislocation, cancellation of services. emerge- nt over- 
hauling or maintenance, repair of aircraft etc. It w u 
not he cnrrecl for the workmen to insist on such 
occasions that the entire shift he detailed for thr wh°l 
period of the next shift, even though the number of 
workmen required for overtime or hours of wor 
which over-time i' required is not such as to • ^ikelv 
all the men for the entire shift Moreover. It wlikriv 
t 0 create a vicious circle resulting m the nex. shift 
being put on overtime. 

I would, therefore, agree with the Management that 
the provisions mentioned above and as contained In the 
Settlement between the IATA and the Management are 
fair and reasonable and this part of the Settlement U 
accepted. 
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In consideration ol the workmen accepting the terms 
ol the Settlement as set out in Sections II and III, the 
Corporation has agreed in the Settlement to pay the 
following amounts by way of Productivity/Flexibility 
Allowance with ellect from 15th January, 1972: — 

To Technicians/ Sr. Technicians : Rs. 35/-per month 
To Chargehands : Rs. 40/pcr month 

To Inspectors/Forscnicn : Rs. 50/-per month 

In view of this, it was hut reasonable for the Associa- 
tion to drop and give up its demands pertaining to 
dearness allowance, Technical Pay, Qualifications Pay. 
Shift Allowance, Oulstalion Allowance, House Rent 
Allowance, Hardship Allowance, Working Hours, Licence 
Fees, Outstation Posting. Children Education Allow- 
ance, Overtime Allowance, E-S.I. and Group Medical 
Scheme, Insurance Coverage and Special Leave. 

The workmen also agree that noi demand which 
Is either dropped or omitted from this Settlement 
Involving financial commitment on the part of the Cor- 
poration will he made during the pendency of the 
Settlement. The workmen also agree to observe con- 
stitutional means and to eschew agitational steps 
and/or concerted action or any other means which 
may have the effect of interrupting or disrupting the 
work of the Corporation and/or the normal function- 
ing of the various Sections/Departments and/or the 
operation of the services of the Corporation or which 
may have the effect of causing delays to the Corpora- 
tion’s services or inconvenience lo the passengers and 
the public. The workmen further agree to coopemt- 
fully and whole-heartedly In maintaining discipline. In- 
creasing efficiency and improving product! vilv. They 
also agree to certain provisions regarding shift system 
and split duty and overtime which are really concerned 
with the rules of productivity. It. has been agreed 
to between the 1ATA and the Management that the 
introduction of any shift pattern and shift timings will 
he first discussed at Superintendent's level and in case 
of no agreement, will be diseussed with the Chief 
Engineer who will give his derision. If Ihere Is any 
disagreement with the Chief Engineer, the workmen 
can represent to the Regional Director for a final deci- 
sion. The Corporalinn mnv also introduce alternate 
night shift, unbalanced shift, etc. sublect to no work- 
man being made to work for more (ban 44 hours in n 
week as at present. The comnosition of the shift 
strength and spread over has to be decided bv the Shift 
Incharge/Sectlonal Hand /Divisional Head. The work- 
men shall accept rostered unbalanced shift and there 
shall not be anv stipulation as regards the minimum 
strength, etc The application of this will be entirely 
left to the Shift/ Section Inebarge, It is not necessary 
that the shift system be uniform for all dcuprtmpnf s. 
The Chief Engineer Is to have the authority to intro- 
duce any improved shift system. If the time of arrival/ 
departure of an aircraft happens to fan during the 
rest/menl/tea Intervals, the workmen shall first attend 
to the aircraft and thereafter avail of rest /meal /t“a 
intervals. The change of shift can be effect=d normally 
by giving a notice of one week except In emergency. 

The demand of the Management under Demand No. 
1 ("21 of their Written Statement in resnect of Shift 
System was more sfrlnrent. The provisions of the 
Settlement are more liberal. The ACETT ohiects to 
these provisions. I am unable to agree with the ACF.TT. 
In formulating the shifts in order to utilise the man- 
power economically and efficiently, it is necessary to 
have unbalanced shifts, for instance, increased or 
decreased manpower In each shift depending unon the 
workload etc. With the introduction of new tvpe of 
aircraft and with the phasing out of existing aircraft, 
unforeseen problems nre likely to arise in the matter 
of scheduling of services and maintenance and over- 
hauling of aircraft engines. Even without, these nrlrli- 
iional orohlems, periodical revision of service schedule 
Is required which has a direct bearing on the shifts In 
the Commercial, Engineering and other Departments. 
It is, therefore, but reasonable that the provisions of 


the Settlement, which have been agreed to by many 
of the Technicians who are members of IATA, should 
be accepted as a whole. 

The .demand regarding split duty is sub-item (3) of 
Demand No. 1 In the Management’s written Statement. 
These demands are more stringent than what has been 
provided for in the Settlement between the IATA and 
the Management. The Settlement provides that when- 
ever necessary a workman may be called upon to work 
in split duty but the spreadover thereof is not to exceed 
12 hours. The maximum duly period for staff work- 
ing 44 hours per week Is not to exceed 0i hours per 
day for a workman who is called for duty twice a day 
and 5J hours when he is called on duty for more than 
twice a day. In case where a workman is called upon 
lo perform duty more than once in a day, he is lo be 
provided with transpdrt 'from hlsi rlaririul plaice of 
residence to his place of work and back for the second 
and subsequent portion of the split duty or In the alter- 
native be eligible for transport allowance of 50 paise 
per round trip for second and subsequent portion of 
split duty. In case of hardship at some outstations, 
the matter may be referred to the Regional Director 
for his decision on enhanced rate of transport allow- 
ance. The discretion to provide transport allowance 
as provided herein in lieu of transport is to vest solely 
with the Corporation. 

I do not agree with the ACEU’s objections against 
these provisions. The split duty is normally applicable 
to outstations. At many stations, there is not sufficient 
work for employees for continuous and useful employ- 
ment in one continuous shift. It is also likely that 
arrival and departure of aircraft, thought few In num- 
her. are spread over a longer period. For Instance, the 
first service may land In the morning and the second 
in the evening. For the optimum utility of workmen, 
it is necessary that duties are carried out in split shifts. 

In the case of overtime the number of workmen 
and period for which they arc to work is to be decided 
bv the Shift Incharge and Sectional Head /Divisional 
Hoad of the Department at their discretion, Even 
In the rostered shifts, any shift fall in strength would 
be the matter for decision of the shift-in-charge. It 
would not be binding on the shift-in-charge to main- 
tain shift strength by keeping staff on overtime and 
no workman is to refuse to work overtime when 
called upon to do so. At outstations where the ser- 
vices are not scheduled to touch daily, overtime wages 
are to he payable only when the total number of 
hours worked by a workman exceed 44 in a week or 
where the total number of hours worked by a work- 
man during a day exceed 9 hours. In cases of nor- 
mal shift workers, the number of workmen required 
to work on a holiday and the period of such work is to 
be at the discretion of the Corporation. If a workman 
rostered for duty on an afternoon shift (except the 
last afternoon shift which is followed hv a night shift) 
works overtime for the whole of the following night 
shift, he is to be allowed a compensatory day off. If 
anv workman rostered for duty on the last afternoon 
shift (which is followed by a night shift) Is required 
to work overtime for the whole of the night shift, 
he shall report for work at the scheduled time in the 
following night shift. If a workman rostered for duty 
on the morning shift (except the last shift which is 
followed by an afternoon shift) works overtime for 
the whole of afternoon shift, he shall report for work 
in the following morning shift, at the expiry of il 
hours from the close of such afternoon shift. If, 
however, a workman rostered for duty on the last 
morning shift (which is followed by an afternoon 
shift) works overtime for the whole of afternoon 
shift, he is to report for work at the scheduled time 
in such afternoon shift. A workman who works 
overtime otherwise than for a complete shift is to be 
allowed a rest of 11 hours after the termination of 
such overtime work and before he resumes his normal 
work thereafter. 
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Tor all these reasons 1 consider it proper that the 
provisions regarding split duly agreed to oy many of 
lire Tecnmcians who are members of the 1ATA should 
aiso pe accepted as a whole. 

Sub-item (7) of Demand No. 1 in Management’s 
Written Statement, deals with deductions for late 
attendance and unauthorised ahsence for a part of the 
duty ana absenteeism. Provisions in the Settlement 
between the IATA and the Management are as fol- 
lows: 

(a) In case of late attendance upto 10 minutes 
on a day, upto maximum of 4 times in a 
calendar month, no deduction in wages shall 
bo made thereof; 

(.b) Any late attendance upto 30 minutes subject 
to the provisions oi sub-para 1 heicol, shall 
be deemed to bo absence for 30 minutes for 
the purposes 01 deduction of wages; 

(cj A workman reporting late in excess of 30 
minutes on any day snail be liable to be dis- 
allowed from attending duty. Provided, how- 
ever, in case of public emergency such as 
riom, curlew, natural calamities resulting 111 
mass dislocation of the system of public trans- 
port, the Departmental Head, on receiving 
me request 111 writing from the workman 
concerned, may allow them to join duty even 
on late attendance 111 excess of 30 minutes, 
and such workmen shall not be entitled to 
any wages fur the period of lateness, rounded 
to the next half an hour. Provided further 
that in cases covered under the proviso here- 
inbefore the Regional Director may in his 
discretion authorise wages for such late 
attendance, where he is satlsiied that sulll- 
cient extenuating circumstances exist. 

(d) The workman while leaving the work for 
medical attendance or for attending work not 
connected with his mam work shall leave 
only with prior permission of liis Setional 
Head/shift-in-churge through an appropriate 
system of passes proscribed by the Corpora- 
tion in this behalf. 

(ej The workman shall report at the workshop 
ready for work at the start of the shift acti- 
vities. Similarly, Lhe workmen are not to 
stop work before the actual break-up takes 
place. 

The ACEU objects to these provisions. I do not 
agree with the ACEU. For improvement, clliciency 
and punctuality, it is absolutely essential that strict 
timings in an industry, particularly, an air-transport 
industry should be strictly adhered to by the workmen. 
We find that in the Statement of the Management 
there is a proposal that late attendance only upto 5 
minutes on a day with a maximum of four times in a 
calendar month should be ignored for deduction of 
wages. The Settlement has increased the period from 
5 minutes to 10 minutes. 

There is then no reason for not accepting these pro- 
visions as n whole which have been agreed to by a 
great number of Technicians who are members of the 
IATA, 

The ad hoc payment of Rs. 40 per monlh which is 
being made to the workmen under Staff Notification 
No. D. Fers/57, dated the 28th March 1970, is to be 
adjusted in its entirely against 'Special Allowance’ 
payable to the workmen under this Award, and the 
ad hdc payment of Rs. 40 is to be discontinued there- 
after. The interim payments made to the workmen 
pursuant to the order of this Tribunal, dated the 14th 
of October, 1971 are to be adjusted in their entirety 
against payments to be made under this Award to- 
wards Special Allowance, Transport Allowance and 
Washing Allowance respectively and such interim pay- 
ments shall be discontinued thereafter. These ad hoc 
and Interim payments have to be adjusted against the 


amounts awarded now and it is also provided in this 
betuemento. Similarly, various other clauses of the 
Settlement dcanng with Reporting Relationship, Fer- 
rormance of incidental Duties, Training Approvais- 
Welders and inspectors, Class /Room/ Practical/ On the 
job Training, Transler/Rotation, Standard Timings 
for Jobs/Rationahsation Measures, flexibility of work 
and Surveillance inspection, are fair and reasonable 
and snouid De accepted as a whole. 

The terms of the settlement are, therefore, accepted 
and wnl aiso operate as a part of the Award in respect 
ol those workmen loo who are covered by the Refer- 
ence and are not members of the lA’fA. So far as 
the jATA is concerned, they are Already bound by 
the Settlement. 1 make an Award accordingly in 
terms of tnc Settlement, which shall form part of the 
Award. In the circumstances of the case, the parties 
shah bear their own costs. 


Det the Award be submitted to the Central Govern- 
ment. 

(Sd.) M. Chandra. 
Fresiding Officer. 

FEBRUARY 25, 1972. 


Memorandum of Settlement Under Section 18(1) read 

with Section 2(p) of the Industrial Disputes Act, 

1947: 

Name of the Parties : 

1. Employer — Indian Airlines. 

2, Workmen in Grades 3 to 9 in technical cate- 

gories of stall in Aircraft Engineering Work- 
shops, excluding the Motor Transport Work- 
shop in Indian Airlines represented by Indian 
Aircraft Technicians’ Association, a trade 
union registered under the Indian Trade Union 
Act, 1928, hereinniler referred to as the Asso- 
ciation. 

Representing Employer: 

1. Shri A. H. Mehta, Director of Engineering. 

2. Shri K, N. Kathju, Director, Boeing Project. 

3. Shri M. K. Basu, Director of Personnel, (of 

Indian Airlines, New Delhi). 

Representing Workmen: 

1. Shri J. F. Mendonsu, President, I.A.T.A. 

2. Shri II. It. Ghosh, General Secretary, IATA. 

Whereas the workmen in Grades 3 to 9 in technical 
categories of staff in Aircraft Engineering Workshop, 
excluding the Motor Transport Workshop in Indian 
Airlines, through their Trade Union namely Indian 
Aircraft Technicians’ Association, hereinafter referred 
to as the Association, raised certain demands upon the 
Indian Airnnes, hereinafter referred as the Corpora- 
tion, and the Corporation also raised certain demands 
upon the uforementioned workmen, all of which are 
the subject matter of adjudication before the National 
Industrial Tribunal, piesided over by Shri Mahesh 
Chandra. 

And whereas after negotiations between the parties 
hereto, they have arrived at an amicable settlement 
of the subject mutter of the demands of the workmen 
and the demands of the Corporation upon the work- 
men it is agreed between the parties to sign this Settle- 
ment In terms thereof, which are set out hereinbelow 
on this the 25th day of December, 1971, 

This Settlement fully and finally disposes of all the 
disputes between the aforementioned categories of work 
men and the Management and the parties agree that 
there are no other outstanding disputes in respect of 
these categories. 

In the light of this settlement the parties will file 
a joint application before the N.I.T. presided over by 
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Shri Mahesh Chandra praying that no award should be 
made in case of Technical categories covered by the 
Settlement in order to avoid any possible conflict bet- 
ween the terms as laid down in this Settlement and 
the award. 


Terms of Settlement 


GENERAL 
1, Applicability : 

Aircraft and Plant Technicians in the Engineering 
Workshop of Indian Airlines in the following existing 
scales of pay will be covered: — - 


(i) 245 - 20 - 385 - 25-510 
(ii) 325 - 20 - 385 - 25 - 560 - 40-640 
(ii 410 - 25 - 560 - 40 - 720 - 50-770 
(iv) 460 - 20 - 560 - 40 - 720 - 50-920 


Technicians 
Senior Technicians 
Chargehands, Examiners 
Foremen, Senior Examiners 


SECTION I 
2. Scales of Pay. 

2,1, With effect from 1st March, 1971 the following 
modifications in the scales of pay of the categories indi- 
cated below shall be made: — 

(a) The existing scale of pay of Rs. 246 — 20 — 385 — 
26 — 610 applicable to Technicians and the existing 
iicale of Rs. 325—20—385—25^500—40—640 shall be 
interlinked to constitute the scale of Rs. 245—20— 
385—26—660—40—040. 

(b) Senior Technicians in the existing scale of 
Rs. 326—20—385—25—500 — 40—640 will be placed in 
the revised scale of Rs. 385 — 25 — 560 — 40 — -720 — 50 — 
770 with effect from 1st March, 1971. The pay and 
dates of increment of the workmen, on being placed 
in the revised scales will remain unchanged, except 
in the case of those drawing less than Rs. 385 whose 
pay will be fixed at Rs. 385 in the revised scale, and 
in such cases the next increment will fall due on 
1st April, 1972. 

(c) The existing scale of pay of Rs. 410—26 — 560 — 
40—720 — 60 — 770 applicable to Chargehands and the 
existing scale of pay of Rs. 460—25 — 560 — 40 — 720 — 
50—920 shall be interlinked to constitute the scale of 
Rs. 410 — 25 — 560 — 40 — 720 — 50—920. 


(d) Examiners in the existing scale of Rs. 410—25— 
560—40 — 720 — 50 — 770 will be placed in the revised 
scale of Rs. 400 — 25 — 560 — 40 — 720 — 50 — 920 with effect 
from 1-4-1969. 


(e) With effect from 1-3-1971 those of the Exarni- 
ners/Senior Examiners who possess the approvals 
prescribed by the Corporation in this behalf will be 
redesignated as Inspectors and placed in the revised 
scale of Rs. 640 — 40- — 720 — 60 — 1170. Such Examiners/ 
Senior Examiners who do not possess the aforemention- 
ed approvals will be required to obtain such approvals in 
three chances or within a period of one and a half 
years whichever is earlier, from the date of this Settle- 
ment, In case they obtain these approvals they will 
be redesignated as Inspectors from the date they 
obtain such approvals and placed in the revised scale 
of Rs. 640 — -40 — 720—50 — 1170 retrospectively from 
1-3-1971. Such of the Examiners/Senior Examiners 
who are unable to obtain such approval, at the expiry 
of one and a half years from the date of this Settle- 
ment will be redesignated as Chargehands and placed 
in the scale of Rs. 410 — 920 with protection of pay. 
Simultaneously, the designation of Examiner/Senior 
Examiner will be abolished and the respective scales 
of pay will cease to operate, 


(0 The pay and dates of Increment of the Exami- 
ners on being placed in the revised scale of Rs. 460 — 
26 — -560 — 40 — 720 — 50 — 920 with effect from 1-4-1969 
will remain unchanged except in the case of those 
drawing less than Rs. 460 whose pay will be fixed at 


Rs. 460 in the revised scale, and in such cases the 
next increment will fall due on 1st April, 1970, Simi- 
larly, the pay and dates ol increments of Examiners/ 
Senior Examiners who are placed in scale of Rg. 640 — 
40 — 720 — 50—1170 with effect from 1-3-1971 will re- 
main unchanged except in the case of those drawing 
less than Rs. 640 whose pay will be fixed at Rs. 040 
in the revised scale, and in such cases the next in- 
crement will fall due on 1st April, 1972. 

(g) The Foremen in the existing scale of Rs. 460 — 
25—560 — 40 — 720 — 50 — 920 will be placed in the re- 
vised scale of Rs. 640—40—720 — 50 — 1170 with effect 
from 1st March, 1971. The pay and dates of incre- 
ment of the workmen, on being placed in the revised 
scale will remain unchanged except in the case of 
those drawing less than Rs. 640 whose pay will be 
fixed at Rs. 040 in the revised scale, and in such cases 
the next increment will fall due on 1st April, 1972. 

(h) Future appointment to the cadre of Inspectors 
will be made by selection on the basis of merit, and 
subject to the candidates passing the necessary exa- 
minations and obtaining the approvals prescribed by 
the Corporation from time to time. 

2,2. A cadre of Inspector ‘A' will be created in the 
Scale of Rs. 750—50 — 1000 — 100—1200. Appointments 
to the cadre of Inspector ‘A’ will be made by selection 
on the basis of merit and subject to the candidates 
passing the necessary examination and obtaining the 
approvals prescribed by the Corporation from time to 
time. The dearness allowance admissible to the gTade 
of Inspector ‘A’ will be as under: — - 


Basic Pay Dimness Allowance 


Ra. 

Ra. 

75 ° 

187 

800 

192 

850 

198 

900 

205 

950 

21 1 

1000 

217 

1 IOO 

227 

1200 

237 


The Corporation reserves the right to rationalise the 
dearness allowance to the N.I.T. rates by suitable ad- 
justments in the structure of emoluments without any 
change in the total emoluments at each pay stage in 
the aforesaid scale of pay. 

2,3. Except to the extent hereinabove provided 
there shall be no change in the scale of pay applicable 
to the workmen and the Association drops and gives 
up its demand in respect thereof. 

3. Special Allowance-. 

3.1. All the workmen in the scales of pay referred 
to in Clause 1 hereof shall be granted a Special Allow- 
ance equivalent to 15 per cent of their emoluments 
which at present count as ‘pay’ for the purpose of 
Indian Airlines Employees Provident Fund Regula- 
tions, 1955, subject to a minimum of Rs. 80 per month. 

3.2. The ‘Special Allowance’ will he calculated on 
the actual ‘pay’ drawn at each stage of the applicable 
pay scale. In the case of workmen drawing secon- 
dary increments, the Special Allowance will be cal- 
culated on the basis of actual ‘pay’ drawn. 

3.3. The ‘Special Allowance’ referred to above shall 
not be taken into account for consideration for the 
purpose of any other allowance or emoluments or for 
any other purpose whatsoever except for the purpose 
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of overtime payment, licence fee for the use of ac- 
commodation provided by the Corporation and Provi- 
dent Fund. 

3.4. The ‘Special Allowance’ shall be paid with effect 
from 1-4-1969. 

4. Transport Allowance: 

4.1. With effect from 1st April, 1969 all workmen 
shall be granted a Transport Allowance of Rs. 35 per 
month. 

4.2. With effect from 1st March, 1971 the Foremen 
and Inspectors placed in the grade of Rs. 640 — 40 — 
720 — 50 — 1170 will be paid a Transport Allowance of 
Rs. 50 per month. 

4.3. Inspectors’ ‘A’ will be eligible for a Transport 
Allowance of Rs. 50 per month. 

5. Washing Allowance: 

Th» workmen who are provided with uniforms by 
the Corporation shall be paid a Washing Allowance 
at the rate of Rs. 8 per month with effect from 1st 
March, 1971. 

6. Driving Allowance: 

The existing rate of Driving Allowance of Rs. 20 
per month paid to such of the workmen who are re- 
quired to drive tractors and other equipment like 
Ground Power units, in addition to their normal duties 
will be revised to Rs. 30 per month with effect from 
1st March, 1971. Other conditions regarding grant of 
this allowance shall remain unchanged. 


13. Meal Allowance: 

The rates of Meal Allowance will be revised 
under from the date of this Settlement: 


Breakfast 

Lunch 

Evening Tea 


Rs. 2, oo 
Rs. 4.oo 
Rs. I. 50 


Dinner 


Rs, 4.00 


as 


Other conditions regarding the grant of this allow 
ance shall remain unchanged. 


SECTION— II: 

14. Privilege Leave: 

The Association agrees that privilege leave should 
be availed of only with prior permission and on not 
more than three occasions in a financial year. The 
number of days of privilege leave -on each occasion 
shall not be less^ than 6 days at a time. Privilege 
Leave can also be availed of in excess of the afore- 
mentioned three occasions on grounds of selfsickness 
alone provided the workman has already fully exhaus- 
ted sick leave due to him, and provided that leave 
application is supported by a medical certificate from 
a registered medical practitioner and if the leave is in 
excess of two days by a certificate granted or counter - 
signed by the Medical Officer of the Corporation. In 
special circumstances where privelege leave has to be 
availed of on more than three occasions due to un- 
foreseen circumstances other than sickness, an im- 
mediate report shall be made to the sanctioning autho- 
rity and the grant of such leave shall be at the discre- 
tion of such authority. 


7. Radio Telephone Allowance: 

The existing rate of Radio Telephone Allowance of 
Rs. 20 per month being paid to Radio Technicians and 
to Technicians who are working in the Radio overhaul 
Shop holding R.T. Licence and whose licence is utiliz- 
ed by the Corporation will be raised to Rs. 30 per 
month with effect from 1st March, 1971. Other condi- 
tions regarding the grant of this allowance shall re- 
main unchanged. 

8. F lying Allowance: 

Workmen while flying on duty to outstations to re- 
ctify snags, carry out routines, etc. with effect from 
1st March, 1971 shall he paid a Flying Allowance of 
Rs. 5 per hour for every hour start in Flight calcula- 
ted to the nearest hour, 

9. Technical Pay: 

A technical pay of Rs. 100 per month will he paid 
to Inspectors ‘A’. 

10- Special Allowance on o utstation Posting : 

Workmen covered by this Settlement, if and when 
assigned independent charge of an outstation and re- 
uired to sign Transit ‘A’ in addition to their normal 
utles will be paid an allowance of Rs, 75 per month 
with effect from 1st March, 1971 for the period of such 
posting. 

11. Bad Environment Allowance 

The workmen when required to enter the Fuel 
Tanks of the aircraft for carrying out repairs, will be 
paid an allowance of Rs. 7 per day. 

12. Approval Allowance : 

With effect from 1st March, 1071, the payment of 
Approval Allowance will be discontinued. However, 
the existing employees who are in receipt of Approval 
Allowance on the date of this Settlement will be given 
suitable protection to ensure that there is no drop in 
their emolumnets. 


15. Reporting Relationship: 

The Association agrees thal the Technicians/Senior 
Technicians/Chargehands/Foremen shall take instruc- 
tions from any omcer/Supervisory staff such as AME/ 
ARME, Technical Officer and Engineer who is assign- 
ed area/ section/sub-section as Incharge. In the 
Maintenance Division the area of supervision will be 
as assigned by the shift-in-charge from shift to shift. 
This will not affect the present system of determin- 
ing the requirement of Chargehand/Foreman In the 
Section/ Areas. 

16. Performance of Incidental Duties: 

The Association agrees that Technicians/Senior 
Technicians/ Chargehands/Foreman/Inspectors shall 
perform incidental duties such as blanking, packing, 
requisitioning of parts, filling up of labels, shifting of 
parts, maintenance and upkeep of work place, tools, 
equipment, driving of a vehicles/equipment by/autho- 
rised personnel, etc. Howev r, technicians will not be 
deployed for incidental duties on a continuous basis. 
Also Aircraft Technicians will carry out incidental 
plant maintenance of a break-down /preventive nature, 
equipment build up, etc. as need arises under appro- 
priate supervision. Similarly, plant technicians would 
undertake work on Aircraft/Aircraft components in 
exigencies. 

17. Training- Approvals-W elders & Inspectors : 

The Association agrees that Welders and Inspectors 
shall undertake training or obtain necessary approvals 
for such assignments as determined from time to time 
within a reasonable period to be stipulated by the 
Corporation. 

18. Class Room/Practical/on the Job Training: 

The Association agrees that the Technicians/Senior 
Techmcians/Chargehands/Foremen/Inspector shall 
accept class-room and practical on the job, training 
imparted from time to time, as deemed necessary by 
the Corporation for the purpose of obtvning profi- 
ciency, conversion to new types and general technical 
know-how. 
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19. Transfers/Rolation: 

The Association agree that the Technicians/Senior 
Tecnnicians/ Chargehunas/Forernen/inspectors shall 
accept transler/rotation Irom one trade to another 
and Irom one division/section to other division/ sec- 
tion winch will be done normally in case of redund- 
ancy or depletion of workload on voluntary basis 
(Wherever necessary, stuff will be trained prior to 
sucn transfers.). If volunteers are not forthcoming, 
the transfers will be done on the seniority basis sub- 
ject to suitability. Within the division or from divi- 
sion, the Technicians/ Senior Technicians/ Charge hands/ 
Toremen/lnspeciors shall accept work allotment at 
any place or work covering even from one trade 
to another to meet the exigencies ol work. Any pro- 
blem ol seniority arising out of merging the section 
to term a division as indicated below will be discus- 
sed with Association: 

(i) Line Maintenance, Major Maintenance and 
Aircraft Overhaul wilt be considered as one 
division. 

(iij Airframe accessories overhaul as one divi- 
sion. 

(hi) Maintenance and overhaul of Electrical, Ins- 
truments and Radio as one division. 

20. Standard Timings for Jobs: 

The Association agrees that the workmen shall ac- 
cept standard timings for various jobs, productivity 
techniques and performance evaluation thereof, in- 
cluding accountability by the Chargehand for laid 
down performance standards. 

21. Overtime: 

The Association agrees that: 

21.1. The workmen shall accept termination of over- 
time at any time depending on the extent of work. 
Detailing staff for overtime will be decided by the 
sectionai/divisional head depending on the extent and 
nature of work. 

21.2. No overtime allowance/substitute time off will 
be admissible in respect of workmen who may be de- 
tailed for duty due to exigency of Corporation’s work, 
on special holidays e.g. celebration of centenary, death 
of a VIP, etc. 

21.3. The grant of a substitute day off to workmen 
when detailed to work on overtime in continuation 
of their normal shift duty, when such normal shift 
duty is followed by a rostered day oil, shall be discon- 
tinued. 

22. Rationalisation Measures 

The Association concedes the necessity of measures 
of rationalisation and the Corporation’s right to intro- 
duce such measures so as to improve the Corporation’s 
overall standards of efficiency, to reduce costs and to 
step up its productivity. 

23. The Association agrees to observe constitutional 
means and to eschew agitational steps and/or con- 
certed actions or any other means which may have 
the effect of interrupting or disrupting the work of the 
Corporation and/or the normal functioning of the 
various sections and departments and/or the operation 
of the services of tho Corporation or which may have 
the effect of causing delays to the Corporation’s ser- 
vices or inconvenience to its passengers and the pub- 
lic. 

24. The Association agrees that it will fully and 
wholeheartedly co-operate with the Corporation in 
maintaining discipline, increasing efficiency and im- 
proving productivity. 

25. Except where specifically stated nothing con- 
tained in this Settlement shall have retrospective 
effect. 


26- Payment of Arrears: 

The increased salary and allowances under this 
Settlement will be paid from January 1072 onwaid 
and all efforts will he made to pay the arrears aris- 
ing out of the implementation of this Settlement as 
early as possible, Dut not later than 16th February, 
1072. 

27. The Association hereby drops and gives up its 
demands pertaining to Dearness Allowance, Technical 
Pay, Qualification Pay, Shift Allowance, Outstation 
Allowance, House Rent Allowance, Hardship Allow- 
ance, Working Hours, Licence Fee, Outstation Posting, 
Children Education Allowance, Overtime Allowance, 
ESI and Group Medical Scheme, Insurance Coverage 
and Special Leave. 

23. The Association agrees that no demand in res- 
pect of the categories of workmen mentioned m clause 
1 hereof which is either dropped or omitted from this 
Settlement involving financial commitment on the 
part of the Corporation will be made during the pen- 
dency of this Settlement. 

29. No payment due or made prior to the date of 
tins Settlement on the basis of emoluments already 
drawn by the workmen covered by this Settlement 
shall be recalculated on the basis of emoluments as 
now increased. Similarly, no recovery shall be made 
from the workmen towards difference in licence fees 
for stuff quarters occupied by tnem from a date prior 
to the date of this Settlement. 

Adjustments: 

30.1. The ad hoc payment of Rs. 40 per month al- 
ready made to the woyknen under Stall Notification 
No, D. Pers/57 dated 28-3-1970 shall be adjusted in 
their entirety against ‘Special Allowance’ payable to 
the workmen as stated herein fore and the ad hoc 
payment of Rs. 40 shall be discontinued hereafter. 

30.2. The interim payments made to the workmen 
pursuant to the order of the National Industrial Tri- 
bunal dated 14-10-1071 in reference N.l.T. 5 of 1970 
shall be adjusted in their entirety aguinst payments 
to be made under this Settlement towards Special 
Allowance, Transport Allowance and Washing Allow- 
ance respectively and such interim payments shall be 
discontinued hereafter. 

31. Period of Settlement: 

This Settlement will remain in force till 31st March, 
1873 and thereafter in accordance with the provisions 
of tile Industrial Dispute Act, 1047. 

SECTION— III. 

32. Applicability: 

32.1. All these rules for increase In productivity 
covered under Section II and III of this Settlement 
will be applicable to all workmen covered by this 
Settlement. 

32.2. All previous agreements, rules of productivity 
and practices which are not specifically modified, al- 
tered or superseded by this Settlement shall continue 
to remain in force. 

33. Productivity/Flexibility Alldioance; 

In consideration of the Association accepting terms 
of this Settlement as set out in Sections II and III, the 
Corporation agrees to pay the following amounts by 
way of Productivity/Flexibility Allowance with effect 
from 15th January, 1972: 

To Technicians/Senior Technicians . .Rs. 35/ — per month 
” Chargehands . , Rs. 4o/-per month 

” Inspectors/Foremen ..Rs. 5o/-pcr nonth 

33. 1. Shift System: 

(a) The introduction of any shift pattern and shift 
timings will be first discussed at Superintendents level 
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and, in case of no agreement, will be discussed with 
the Chief Engineer who will give his decision. If 
there is any disagreement with Chief Engineer, the 
Association can represent to Regional Director for a 
final decision. The Corporation may also introduce 
alternate night shift, unbalanced shift, etc. subject to 
no workman being made to work for more than 44 
hours in a week as at present. 

The composition of the shift strength and spreadover 
will be decided by the Shift Incharge/Sectional Head/ 
Divisional Head. 

The workmen shall accept rostered unbalanced 
shift and there shall not be any stipulation as regards 
the minimum strength etc. The application of this 
will be entirely left to the Shlft/Scction Incharge. 

(b) The shift system may not be uniform for all 
departments. The Chief Engineer will have the autho- 
rity to introduce any improved shift system, 

(c) If the time of arrival/departure of an aircraft 
happens to fall during the rest/meal/tea intervals, the 
workmen shall first attend to the aircraft and there- 
after avail of rest/meal/tea intervals. 

(d) The change of shift duty can be affected nor- 
mally by giving a notice of one week except in emer- 
gency. 

33.2. Split Duty: 

fa) Wherever necessary a workman may be called 
upon to work in split duty, the spreadover whereof 
shall not exceed 12 hours. 

(b) Maximum dutv period for staff working 44 
hours per week shall not normally exceed 64 hours 
per day for a workman who is called for duty twice 
a day and 5} hours when he is called on duty for more 
than twice a day. 

(c) In case where a workman is called upon to per- 
form dutv more than once in a day, he will be pro- 
vided with transport from his normal place of resi- 
dence to his place of work and back for the second 
and subsequent portion of the split duty or in the 
alternative be eligible for transport allowance of 50 
paise ner round trip for second and subsequent por- 
tion of split duty. In cases of hardship at some out- 
stations, the matter can be referred to Regional Direc- 
tor for his decision on enhanced rate of transport 
allowance. The discretion to provide transport allow- 
ance as provided herein in lieu of transport shall vest 
solely with the Corporation. 

33.3. Overtime : 

fa) The number of workmen detained or called to 
perform overtime work and the period for which they 
are reauired to nerform such work will be decided Ipy 
Shift Incharge/Sectional/Dlvlsional/Head of the de- 
partment concerned at their discretion. Even in the 
rostered shifts, anv short fall " in strength would be 
the matter for decision of the shift-in-charge. It will 
not be binding on the shlft-in-charge to maintain 
shift strength by keeping staff on overtime. 

fb) No workman shall refuse to work overtime 
when called upon to do so. 

fc) At oulstutions whore the services are not sche- 
duled to touch daily, overtime wages shall be payable 
orlv when the total number of hours worked by a 
workmen exceed 44 in a week or where the total 
number of hours worked by a workman during a day 
exceed i) hours. 

fd) Tn cases of Normal Shift workers, number ff 
workmen required In work on a holiday and the period 
of such wok shall be at the discretion of the Corpora- 
tion 


(e) If a workman rostered for duly on an afternoon 
shift (except the last afternoon shift, which is followed 
by a night shift) works overtime for the whole of the 
following night shift, he shall bo allowed a compensa- 
tory day off. I£ any workman restored for duty on the 
last afternoon shift (which is followed by a night shift) 
is required to work overtime for the whole of the 
night shift, he shall report for work at the scheduled 
time in the follovdng night shift. 

(f) If a workman rostered for duty on the morning 
shift (except the last morning shift which is followed 
by an afternoon shift) works overtime for the whole of 
the afternoon shift, he shall report for work in the 
following morning shift at the expiry of 11 hours from 
the close of such afternoon shift. If, however, a work- 
man rostered for duty on the last morning shift (which 
is followed by an afternoon shift) werks overtime for 
the whole of the afternoon shift, he shall report for 
work at the scheduled time in such afternoon shift. 

(g) A workman who works overtime otherwise than 
for a complete shift shall be allowed a rest of 1 1 hours 
after the termination of such overtime work and before 
he resumes his normal work thereafter, 

33.4- Deduction for lateness and unauthorised absence 
for a part of the duty period : 

Late attendance by workmen covered under the 
Factories Act, 1948 shall be governed by the follow- 
ing rules: — 

(a) In case of late attendance upto 10 minutes on a 
day, uplo maximum of 4 times in a calendar month, 
no deduction in wages shall be made thereof. 

(b) Any late attendance upto 30 minutes subject 
to the provisions of sub-para 1 hereof, shall be deemed 
to be absence for 30 minutes fpr the purposes of deduc- 
tion of wages. 

(c) A workman reporting late in excess of 30 
minutes on any day shall be liable to be disallowed 
from attending duty. Provided, however, in case of 
public emergency such as riots, curfew, natural cala- 
mities resulting in mas? dislocation of system of pub- 
lic transport, the Departmental Head, on receiving 
the request in writing from the workmen concerned, 
may allow them to join dutv even on late attendance 
in excess of 30 minutes, and such workmen shall not 
be entitled to anv wages for the period of lateness, 
rounded to the next half an hour. Provided further 
that in cases covered under the proviso hereinbefore 
the Regional Director may in his discretion authorise 
wages for such late attendance, where he is satisfied 
that sufficient extenuating circumstances exist. 

(d) The workman while leaving the work for medi- 
cal attendance or for attending work not connected to 
his main work shall leave only with prior permission 
of hig section hcad/shift-in -charge through an appro- 
priate system of posses prescribed by the Corpora- 
tion in this behalf. 

(e) The workmen shall report at the workshop 
readv for work at the start of the shift activities. 
Similarly, the workmen are not to stop work before 
the actual break up takes place, 

33.5. Flexibility of work: 

(a.) The workmen in the Maintenance Division shall, 
if rcmiired, also perform duties relating to normal 
maintenance work on aircraft in addition to attending 
■departures /arrivals of aircraft. 

(b) No workman, at any timb, shall during his 
scheduled working hours or when detained on over- 
time. refuse to perform anv, duty at any place, which 
may be allotted to him, provided the nature of such 
duty is within the purview of the iob for which he 
has been employed by the Corporation. 
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33.6. Surveillance Inspection: 

The Association agrees to the introduction of a 
system of surveillance inspection in the Engineering 
Department whereby workmen covered by this Settle- 
ment shall discharge such additional responsibilities as 
may be envisaged by the system. While working out 
the details the Association will be consulted. 

Dated this the 25th day of December, 1071. 

Sd/- M.K. Basu Sd/-A,H. Mehta 

i. For and on behalf of Indian Airlines 

Sd/-K.N. Kathju 

Witnesses : 2. For and on behalf of Indian Aircraft 

Technicians’ Association 

Sd/-Kripal Cmd Sd/-J.F. Mandonsa 

25-12-1971 25-12-1971 

Sd/-JP. Saxeim Sd/H.K. Ghosh 

25-12-1971 25-12-1971 

Sd/-25-i2-t97 I 

Sd/-25-i2-i97i 

Appendix 
Nll'-5 OF 1970 

STATEMENT AND DOCUMENTS FILED BY 
INDIAN AIRLINES. 

r, Statement of Claims dated 23-1-71. 

2, Pc. i.>n dated 14-9-71. 

3, Reply of the Management to the Statement of Claims-Cum 
Rejoinder filed by Air Corporation Employees Union 
dated 6-10-71 


NlT-j OF 1970 
Statement FILED BY A.C.E.U. 

1. Statement of Claims-cum-Reloinder dated 20-9-1971 of 
A.C.E.U. 

2. Statement of Claims as filed in NlT-i of 1970-Annexure ‘A* 
(Referred to in para 8 at p. 5 of the ACEU’s Statement 
dated 20-9-71). 

3. Reply to Written Statement of Claims of Indian Airlines- 
Annexure ‘B\ 

(Referred to in para at p.5 of ACEU’s Statement dated 
20-9-1971). 

4. Agreement dated 1-2-67 bet wen Indian Airlines and ACEU 
Annexure ‘C’. 


Statement and documentssfiicd by Indian Aircraft technittcins 
Association . 

Statement of Indian Aircraft Technicians Association with 
reference to the Petition of the Management praying for Aw- 
ard to b c made in terms of the proposals submitted by them. 

Exhibility 

1 D-i Gazette of India, Part-II, Section 3 Sub- 

section(ii) -Zaure’ s Awardp-76. 

2 D-2 Mjmirandum of Settlement betwoon the Management 

of BOAC and the Federation of BOAC Employees 
Unions (India,) and Employment Regulations for 
Staff in Salary Scales in Blocks I&II. 

(W.W.12/1 of NIT (1) of 1970). 

3 D-3 Form of Quarantine Tag. 

4. D-4 Form of Serviceable Tug. 

6. D-j Staff employment notice dated 3-1-1970 

NATIONAL INDUSTRIAL TRIBUNAL 
NIT-5 of 1970 

Workers , Witnesses 


Exhibits 

M — 1 Air Corporations Act. 

M — 2 Air Corporation Act. 

M — 3 Services Committee Report. 

M— 4 Bind Basani Prasad Award. 

M — 5 Khosla Award. 

M — 6 1955 Agreement (Dated 29-4-t955) 

At — 7 1956 Agrootnent (Dated 2-2-1956) 

M — 8 Settlement dated 13th May, *961 
M— 9 Settlement dated 9th March, 1964. 

M— 10 Settlement with ACEU dated 1st February, 1967. 
M_ lr Settlement in conciliation dated 1st February, 1967 
with IATA. 

hT 12 Gazetted Service Rules. 

M— 13 Standing Orders for Non-factory workers, 

14 Standing Orders for factory workers. 

M I5 Recruitment and promotion Rules. 

M— 16 Demands of IA Management on ACEU along with 
covering letter regarding productivity. 

M— 17 Demands of IA Management on IATA along with 
Covering letter regarding productivity. 

jyl 1 x Agreement between AI and ACEU dated 18-3-1971 

hi. 19 Agreement between AI and IATA dated 29-3-1971. 

hi_io Letter from Ministry of Labour, Employment & 
Rehabilitation regarding entitlement of IATA for recognition. 

Letters for recognition of IATA and derecognition of ACEU 
M— 21 Award of Industrial Tribunal regarding Increment a 1 
13th Stage, 


I ACEU 





14-10-71 

I. 

Shri M.M. Ojha 

W.W. I 

19-11-71 

2. 

Shri C. Ramdas 

W.W. 2 

26-11-71 

3 . 

Shri S.K. Roy Choudhary 

w.w. 3 

13- 12-71 

4 . 

Shri B.K. Ghosh Roy 

w.w. 4 

13-12-71 

5 . 

Shri G. Goverdhan 

w.w. 5 

13-12-71 

6. 

Shri P.S. Chodha 

w.w. 6 

14-12-71 

7 - 

Shri Om Parkaah Gupta 

w.w, 7 

J4- 12-71 

8. 

Shri T.K. Chopra 

w.w. 8 

14-12-71 

9 . 

Shri N.K. Kafsi 

w.w, 9 

15-12-71 

10. 

Shri Y'D. Sharma 

w.w. 10 

14-12-71 

11. 

Shri J.V. Rajmalajri 

w.w, 11 

15- 12-71 

12. 

Shri Bhuvneahwar Dayal 

W.W. 12 

15-12-71 

13. 

Shri K.B.T. Rao 

w.w. 13 

15-12-71 

14 - 

Shri N.K. Tiwari 

w.w. 14 

23-12-71 

15. 

Shri P.K. Majumdar 

w.w, 15 

23-12-71 

II, IATA. 



I. 

Shri J. F. Mendonesa. 


31-12-71 


Managements Witnesses 



I. 

Shri C.S. Malholra, 

IMW.i. 

25-12-71 

2. 

Shri G. Clement, 

IMW.2. 

I-I-72 

3* 

Shri R.K, Goyal. 

IMW.3. 

I-I-72 


[No. F.4/99/70-LR.IIL] 
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S.O, 899.— In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
National Industrial Tribunal, New Delhi in the indus- 
trial dispute between the employers in relation to the 
Air India and their workmen, which was received by 
the Central Governmnet on the 28th February, "1972. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
NEW DELHI. 

(Reference No. N.I.T. 2 of 1970) 

In the matter of an industrial dispute between the 
employers In relation to the Air India and their work- 
men as represented by: — 

(1) Air Corporations Employees’ Union, New 
Delhi. 

(2) Air India Staff Association, Bombay. 

Present : 

Shri M. Chandra, retired Judge, Allahabad High 
Court, Presiding Officer. 

Appearances : 

For the Employers . — -Shri Sohrab D, Vimadalal. 

Bar-at-Law, with Shri S. K. Wadia, Solicitor, 
Shri S. K. Nanda, Chief Personnel Manager, 
Air India, Shri K. A. Sanat, Industrial [Rela- 
tions Manager, Air India, Shri George Clement. 
Deputy Personnel Officer, Air India and Shri 
V. N. Malya, Assistant Personnel Officer. 

For the Employees -: — Shri Madan Mohan, Advocate, 
with Shri P. K. Majumdar, General Secretary. 
Shri V. M. Fernandez, Joint Secretary and 
Shri M. H, Hegiste, Regional Chairman For 
the Air Corporations Employees’ Union. 

Shri P. K, Raman. President) and Shri H. P- 
Bhoptkar. Secretary for the Air India Staff 
Association. 

AWARD 

The Central Government constituted a National 
Industrial Tribunal, with Headquarters at New Delhi, 
and appointed the undersigned as the Presiding Officer 
of the Tribunal, by an Order No. 4/82/70/LRfIIJ')(i) 
dated 2nd November, 1970. Thereafter. the Central 
Government, by an Order No. 4/92 /70-LR(III) dated 
6th November, 1970, referred for adludleatlon. under 
sub-section 1A of Section 10 of the Industrial Disputes 
Act the following industrial dispute, as mentioned in 
the Schedule annexed to that Order: 

“Whether the demand of the Air Corporation Em- 
ployees Union for payment In excess of the 
minimum bonus already offered by the Air 
India for the accounting year 1969-70 Is justi- 
fled? If so, to what relief are the workmen 
entitled 

The Order of Reference was received ""by this Tri- 
bunal on November 10, 1970. November 30. 1970, was 
fixed for Aline of Statements of Demands and Decem- 
ber 16. 1970 for rejoinders and December 17, 1970 for 
preliminary hearing. On December 2. 1970, an apnli- 
cptlon was received from the Air Corporations Em- 
ployees’ Union (hereinafter called ACEU) that thev 
could not file their Statement of Claims because both 
the parties Had commenced mutual negotiations for 
resolving the dispute out of Co"rt and that the nego- 
tiations were still In nrogress. The ACEU consequent- 
ly wanted time till December 30, 1970 for filin' 1 
Statement. The Written Statement was then allowed 
+ e he filed on December 14. 1970 and rejoinder by 

December 28, 1970. On Der o mli'" - 15. 1970 a further 
replication dated December 14, 1970 was"r?rPive-i from 
the ACEU stating that, in view of the then disturbed 
state o f industrial relations in the Indian Airlines the-- 
were husv flndlnv out a remedy tor that situation and 
nraved for time upto December 26. 1970 for filing their 
statement. Thev wer° consequently allowed to file 
their Statement of Claims by December 26, 1970. 


January 11, 1971 was fixed for Rejoinders and /January 
21, 1971 for preliminary hearing. No Written State- 
ment of Claims was filed by December 26, 1970. A 
notice was accordingly, issued to the parties to the 
effect that as the Statements of Claims had not been 
filed by the fixed date and no extension of time applied 
for, it would be presumed that the ACEU did not pro- 
pose to file any statement of Demands and the case will 
proceed on the date already fixed for preliminary 
hearing. On January 21, 1971, the ACEU stated that 
the Air India had not given them the Balance Sheet 
and promised to give it to them alter It had been 
placed before the Parliament and that consequently the 
ACEU could not file their Statement of Claims and that 
if a copy of the Balance Sheet was given to them even 
on January 24, 1971, they would file their Statement 
of Claims on January 30 1971. The Air India agreed 
to give them a copy of the Balance Sheet on January 
24. 1971. January 30. .1971 was, accordingly, fixed for 
the filing of Statement of Claims by the ACEU. [Re- 
joinders were to be filed by February 22, 1971. On 
January 30, 1971, the ACEU again applied for a fort- 
night’s more time to file their Statement of Claims on 
the ground that their Counsel had to go out of station 
urgently after the Balance Sheet had been received 
from the Air India. The Statement of Claims was 
then permitted to be filed by February 8, 1971 and 

Rejoinders on February 22, 1971 and March 1. 1971 was 
fixed for Issues. On March 1, 1971 the ACEU stated 
that they had received a copy of the Rejoinder from 
the Air India on that date and consequently prayed 
for and were allowed time to file their Reminder by 
March 15, 1971. Meanwhile, an application dated 

February 9, 1971 hart been filed by the Air India Staff 
Association for being impleaded as a Party. This 
application was also fixed for March 1. 1971. hut was 
adjourned to March 2, 1971 because of a telegram 
received from the Air India Staff Association express- 
ing their inability to apnear on March 1. 1971 owing 
to delay in the flight. The ACEU and the Air India 
had no objection to Air-India Staff Association being 
allowed to appear and take part in thP proceedings. 
But they stated that the Air India Staff Association 
could only file a Statement supporting the demands of 
the ACEU and could not go contrary to those demands 
and raise any fresh demands. By a detailed Order 
dated March 2, 1971, annexed as Schedule I to this 
Award, the Air India Staff Association was allowed to 
appear and take part In the proceedings' of the case. 
But since no demands contrary to the demands of 
ACEU could be considered under the Order of Refer- 
ence the Written Statement-cam-Reininder of the Air 
India Staff Association, had to be within the limitations 
pf the Order of Reference. Thev were asked to file 
it bv Ma r ch 16. 1971, he. web hefore the date fixed for 
Issues On April 5 1971. Shri H. P. Bhoptkar. on 
behalf of the Air Indie Staff Association stated that 
thev had not filed anv Statement of Claims and would 
Only snnport the ACEU and adopt A.C.E.U’s Statement 
of Claims. 

Briefly stated. ACEU’s case war this. The Air India 
Corporation was established on 15th of June 1953 under 
the Air Corporations Act 1953. The assets, liabilities 
and business of Air India International which was 
Previously carrying on business in the civil aviation In 
India and abroad, were taken over by the Air India 
Corporation as a running concern on August 1, 1953. 
The employees of Ihe Air India International Ltd. as 
've.l as ip fhe Air India Ltd. were also transferred to 
the Air India Corporation with' the same terms and 
conditions of service. They were being paid bonus by 
both those concerns prior tn the nationalisation of their 
business But the management of Air India Corpora- 
lion did not o3v on-^ b n- nus to their for Ihe 

a™M? 54 * 55 1o 195R " m spite of agitation bv the 
for naym^nt of bonus Tn 11)62 the 

Government of Tnrtia constituted a Bonus Commission 
to enoiure mt 0 the question of bonus and to make 
recommendations for enactment of a suitable lecrls- 
on .’bo subject. But tb- terms of reference of 
the Commission did not Include, in their scone the Air 
India Corporation and the Indian Airlines Corporation 
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as confirmed by letter No. WB-20(13|)/61 dated Feb- 
ruary 10, 1962, of the Ministry of Labour and Employ- 
ment, Government of India, to the Regional Secretary 
of the ACEU. Consequently, the ACEU continued their 
agitation for the payment of bonus which also included 
demand for payment of bonus for the years 1959-60 to 
1961-02. The management did not consider the demand 
for payment of bonus during all those years since the 
formation of the Air India Corporation on the ground 
that the question of payment of bonus being of vital 
importance, a policy decision was to be taken by the 
Government- of India and till then no bonus could be 
paid in the Air India Corporation as no profit-sharing 
bonus was being paid in any public sector undertak- 
ings. It appears that the Government of India had 
fssued directions to all Public Sector Undertakings not 
i o pay profit-sharing bonus to the employees and that 
the demand for payment of bonus was being conse- 
quently resisted by the managements of such Under- 
takings. While the A.C.E.U’s agitation continued, the 
Government of India changed its policy and allowed 
some Public Sector Undertakings fo pay ad-hoc bonus 
with the previous approval of the Central Government 
and not the profit-sharing bonus. Consequently, as 
allowed by the Government of India, the Air India 
Corporation, by a Staff Notice No. 11/64/65 dated 
April 8, 1964. declared an ad-hoc payment equivalent 
to one month's basic pay plus dearness allowance, 
subject to a maximum of Rs. 1 ,000 as bonus for the 
year 1962-63. Similarly, for the next year the Central 
Government approved payment of ad-hoc bonus at the 
same rate to the employees by the management of the 
Air India. The Management consequently issued an- 
other Staff Notice on November 18, 1964, making pav- 
ment of ad-hoc bonus on the same terms and condi- 
tions as were made for the year 1962-63. In the same 
manner, ad-hoc bonus payment was made for the year 
1964-65 at the same rate and on the same terms and 
conditions — vide Staff Notice No. 44/65-66 dated Decem- 
ber 28. 1965 which rIso slated that an agreement had 
been reached with the ACEU on the claim for bonus 
for the past years, The ACEU had thus accepted the 
payment of bonus for the years 1962-63 to 1963-64 In 
accordance with the Staff Circulars issued by" the mana- 
gement for those two years. A Payment of Bonus 
Ordinance was promulgated on May 29. 19fi5- It was 
replaced by the Payment, of Bonus Act. 1965 on Sep- 
tember 25, 1965. By Section 20 of the Act, it became 
applicable to the employees of the Alr-India Corpora- 
tion also. A dispute then arose whether the employees 
in public Sector Undertakings where ad-hoc payment 
was being made with the approval of the Central Gov- 
ernment were entitled to claim bonus under the Act 
over and above the ex-grntin ad-hoc pay- 

ments being made in those Undertakings On 
December, 2, 1905, the Central Govern- 

ment took a decision, and the Hon'ble Minister 
of Labour and Employment, made a statement In the 
Lok Sabha on December 9. 1965 regarding a decision 
having h»en taken by the Central Government on the 
point. The Cabinet decision was circulated to the 
management of the Air Indin Corooration by a circular 
letter dated February 22/23, 1966, to the Chairman / 
Managing Directors and General Managers of all 
Public Sector Undertakings under the administrative 
control of the Ministry of Industry. It, “was marked to 
the management, of Air-India as well. The Air India 
management again issued a Staff Notice dated Novem- 
ber 5, I960 declaring the payment of bonus "at the rate 
of 4 per cent of the total salary earned by the em- 
ployees during the year 1965-66. Since there was an 
air crash during this vear and the level of nrnRt was 
50 per cent of the previous vear, ihc management did not 
declare any ex~grat>n payment in view of condition No. 
(iv! of the cabinet de-irSon. The level of performance 
was restored in 1966-67. The management romeauept- 
Iv. declared payment of minimum bonus at the rat'’ of 
4 po r opnt of the total salary enmed by 'the employees 
during that year and payment of e.r- 
nratin amount equivalent to half the monthly 
rate of salary (basic pay inclusive of 
nersnnal pay, if any. and dearness allowance! for 
the month of March, 1967, subject to a maximum of 


Rs. 500/-, This payment was made strictly in accord- 
ance with the cabinet decision i.e. the amount of mini- 
mum bonus and the ex-gratia payment equivalent to 
one month’s salary. Since the level of performance in 
profils continued to be maintained, a Staff Notice No. 61 
dated October 14th, 1968 was again issued by the 
management, on the same terms and conditions, and 
the payment of bonus for the year 1967-08 in terms of 
the circular letter was also recorded in a Memorandum 
of Settlement between the Management of Air India 
and the ACEU on October 12th, 1968. The management 
of Air India and the ACEU, had thus agreed for the pay- 
ment of bonus In accordance with the terms and condi- 
tions laid down in the Central Cabinet decision for all 
those years. Similar bonus was paid for the year 1908- 
69 by a Staff Circular and the terms of payment of 
bonus for this year were also recorded in a Memo- 
randum of Settlement between the Management and 
the ACEU on November 1, 1969. The ACEU claims 
that it is clear that there was in existence an agreement 
between the Management and the ACEU to the effect 
that bonus be paid to the employees In accordance with 
the Centra! Cabinet decision. The ACEU further 
claims that in view of the Central Cabinet “decision the 
Air India Corporation employees are entitled to get 
bonus for the year 1969-70 at the rate they would be 
entitled to under the Payment of Bonus Act and in 
case the amount which is payable is less than the 
amount of bonus and ex-gratia payment made by the 
Air India during the previous years, the employees 
would he entitled to the amount of bonus and ex-gratia 
payment so made during the previous years if the level 
of performance is maintained. The profits earned by 
the Air India during the year 1969-70 are enormous 
and there would be sufficient allocable surplus to 
warrant the payment of bonus prescribed under the 
Payment of Bonus Act. On this ground, they claim 
payment of 20 per cent of the total emoluments for 
the year 1969-70 as bonus for that year. But on sub- 
mission of the demand by the ACEU. the management 
informed them on September 14. 1970 that under the 
Payment of Bonus Act, there was no available surplus 
and only the minimum bonus of 4 per cent of the 
annual salary would be payable to the employees. 
The request for payment of minimum bonus and e,r- 
nrntia pavment at the rates of the previous years, pend- 
ing determination of the amount payable under the'Act, 
was also not acceded to and the management unilate- 
rally declared payment of only the minimum bonus 
of 4 per cent in the month of September/October, 1976. 

On these allegations, the ACEU prayed for an Award 
for payment of bonus to the employees, by: — 

( a! Pavment of bonus to the employees of Air 
India for the year 1969-70 at the rate of 
20 per cent of their total salary earned during 
the financial year; or 

(b) Such an amount as may be found due on 
computation of allocable surplus in accordance 
with the provisions of Payment of Bonus Act 
provided such an amount Is higher than tha 
amount of minimum bonus prescribed under 
the said Act and th e ex-gratla payments made 
by the Management during the year 1962-63 to 
1968-69, excepting the year 1965-66; or alter- 
natively 

(c) “In case the Hon’ble Tribunal comes to the 
conclusion that the allocable surplus as worked 
out in accordance with the provisions of Pay- 
ment of Bonus Act. does not entitle the em- 
ployees to the payment of bonus equivalent to 
or more than the amount of minimum bonus 
and ex-gratla payments at the rates paid during 
the previous years referred to above, namely, 
4 per cent of the salary plus ex-gratia pay- 
ment equivalent to half month’s sal arv (basic 
salary plus personal pay, if any, pills dearness 
allowance) subject to a maximum of Rs, 500.” 

It is admitted by the parties that the ACEU does not 
represent Flight 'Engineers, Flight Navigators and 
Pi’ots. The management denies that the ACEU 
represents even the T-dian Aircraft Technicians, Senior 
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Airciaft Technicians, Chargehands, Foremen, Inspec- 
tors and alleges that the scope or the Reference is to be 
cuunnea to only those workmen who are the members 
ul the AuEU, On August 17ih, 1U7U, me demands 
submitted to the management lor bonus lor the' account- 
ing year 1969-70 was lor payment ol bonus equivalent 
to 20 per cent ol the total wages earned by the employ- 
ees during that year, it was also demanded that the 
employees who had served the Corporation lor any 
period uuring the said financial year irrespective ol 
whether tney were still in seivice or not should be 
paid bonus proportionately on the same basis. The 
management contends that in view of this and the 
wordings ol the Order ol Reference itself the alterna- 
tive prayers (b ) & (c) being on a basis different lrom 
the demands submitted to the management and the 
Order ol Reference, cannot be termed as industiiai 
disputes and are uutside the scope ol the present Re- 
terence. According to the management, this Tribunal 
has no juiisdictiun to entertain or adjudicate upon 
Ltiosc alternative prayers. The management further 
pleads that this Tribunal can entertain and adjudicate 
upon a ciaim lor bonus with reference only to the pro- 
visions ol Payment oi Bonus Act and cannot entertain 
or adjudicate upon any claim lor ex-gratia payment. 
Nor con the ACEU, according to the Management, make 
a legal clann before any Tribunal for an ex-gratia pay- 
ment and the claim lor ex-gratia payment is beyond 
the jurisdiction of this Tribunal. The management 
alleges that they were liable to pay only the minimum- 
bonus of 4 per cent under the provisions ol the Pay- 
ment of Bonus Act, that although the ACEU’s claim 
for a higher percentage ol bonus was not substainable, 
tne Corporation in keeping with its liberal policy to- 
wards the employees and to maintain good employer- 
employee relations, decided to make an ex-gratia pay- 
ment in each of the said three years, depending upon 
the performance and linancial position of each separate 
year and that it was not to be taken as establishing a 
precedent. The management denies that there is in 
existence any agreement even by conduct for payment 
of bonus in accordance with the terms and conditions 
.aid down in the Central Cabinet decision as contained 
in the Circular dated February 22nd, 1966. which, 

according tg the management, merely offered certain 
suggestions to Public Sector Undertakings generally 
and Is not binding on the Air India. It is also donied 
that there is sufficient allocable surplus to warrant the 
payment of anything beyond the minimum bonus of 4 
per cent and that on a calculation made on the basis 
of the Payment of Bonus Act, there is no allocable sur- 
plus at all. On the contrary, there would be according 
to the Management, a deficit of no less than Rs. 1.52 
crores and there is no Justification lor taking Into con- 
sideration the amount that was paid in the preceding 
yeare. 

The following Issues, therefore, arise for determina- 
tion: 

(.1) Whether the demand of the Air Corporations 
Employees Union for payment in excess of the 
minimum bonus already offered by the Air 
India for the accounting year 1969-70 is justi- 
fied? If so, to what relief are the workmen 
entitled? 

(2) Whether the ACEU represents the categories 
mentioned in Clauses (a) and (b) of para 1 of 
the Written Statement of Air India? 

(3) Whether the scope of the Reference is to be 
confined to only those workmen who are mem- 
bers of the ACEU? 

(4) Are the prayers (b) and (c) of ACEU’s Written 
Statement of Claims beyond the scope of the 
Reference and the jurisdiction of this Tri- 
bunal? 

(5) Whether ihe management has agreed by conduct 
for payment of bonus In accordance ' with the 
terms and conditions laid dewn in the Central 
Cabinet decision as contained in the Circular 
dated February 22, 1906, as alleged? 


(6; Whether adjudication of a claim for an ex- 
gratia payment of bonus and payment of any 
amount under the Central Cabinet circulai is 
beyond the jurisdiction ol tnis Tribunal, as 
contended by the Air India 
(7) Is the decision oi the Central Cabinet in 
Annexure 'IT binding on the Air India? 

The parties were, thereafter, directed to file their 
documents and bonus calculations by April 19, 1971. 
They were not filed on April 19, 1971 except that the 
Ail India filed Balance-Sheet for the year 1969-70. Cm 
April go, 1971, a statement showing the computation 
of gross-profits and avai.able surplus for the purpose 
of calculation of bonus, was filed by the ACEU. The 
parties were, thereupon, directed to file lists of their 
witnesses within a fortnight. No list of witnesses was 
hied till May 4, 1971 but the ACEU filed a list ol their 
witnesses on May 6, 1971 and the management took 
further time to file their list of witnesses. Case lor 
evidence was hxed lor August 19th & 20th, 1971. Evi- 
dence was, then recorded in August, September and 
October, 1971 and arguments were heard in November, 
1971 as the parties wanted time for arguments in view 
of the voluminous evidence and the complicated nature 
of documents involved in the case. 

Findings: 

Issue No. (2) : 

Shri V. M. Fernandes on behalf of the ACEU stated 
in para 7 of his Affidavit that Pilots,, Flight Engineers, 
Navigators, Officers and Ground Engineers were nut 
members of the ACEU. Under cross-examination, he 
clarified that the AMEs also were not members of the 
ACEU. He stated in para 8 of his Affidavit that techni- 
cians including the aircraft technicians and plant 
technicians were members of the ACEU. It also 
appears from his Affidavit that technicians, senior 
technicians charge-hands, Inspectors (and Foremen) 
are members ol the ACEU. It is, therefore, clear that 
the ACEU has as its members, and represents, ail the 
workmen mentioned in para 1(a) of the Written State- 
ment of the management and does not have any AAliS 
mentioned in Poxa 1 (b) of the Written Statement, as its 
member. Section 36 of the Industiiai Disptues Act 
deals with representation of the parties. Under sub- 
section (1) Section 36, an officer of a registered trade 
union, of which a workman is a member, or an officer 
of a federation of trade-unions, to which the trade 
union of which 1 the workman is a member is affiliated, 
may represent the workman. In a case where a work- 
man is not a member of any trade-union, he may be 
represented under Cl. (c) of Sub-Section (1) of 
Sec, 36 by an officer of any trade-union connected with, 
or by any other workman employed in the industry 
in which the worker is employed and authorised in 
such a manner as may be prescribed. The ACEU is 
not a Federation of trade-unions, It can, therefore, 
represent under Cl. (a) of Sub-Section (1) of Section 36 
only its members. Any worker, who is not a member 
of any trade-union, may also be represented by an 
officer of the ACEU or any other workman employed 
in the Air India provided that the person representing 
Is authorised in the prescribed manner. The manner 
is prescribed by Rule 36 of the Industrial Dispute 
(Central) Rules, 1967. It provides that an authority in 
favour of a person or persons to represent a workman 
or a group of workmen in any proceedings under the 
Act shall be in Form ‘F’. This Form has to be signed 
by the person or persons nominating their represen- 
tative. No such authority has been filed in this case 
by any workman who i s not a member of the ACEU 
for his representation by an officer of the ACEU 
The ACEU cannot therefore, represent anybodv wnn 
is not a member of the ACEU. But the mere fact that 
the TATA is a recognised union for the technicians, 
does not prevent the consideration of the demand oi 
the ACEU in respect of the payment in excess of tne 
minimum bonus regarding the members of the ACEU. 
The ACEU can, therefore, represent the categories 
mentioned In para 1 (a) of the Written Statement of the 
Air India but not para 1(b) of that Written Statement. 
I find this Issue accordingly. 
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Issue No. (3): 

The scope of Reference Is to be determined by the 
wordings ef the Reference and is not limited to the 
members of a particular Union. For instance, some of 
the technicians may be members of other Unions and 
some of the ACEU, But it does not follow that a Refe- 
rence mentioning ACEU „ demands will only be restric- 
ted to those workmen who are members or the ACEU. 
We will have to be guiaed by the wordings of the Order 
of Reference only. In the scope of Reference, we have 
to look to the terms of the Order of Reference. The 
Schedule attached to the Order of Reference runs thus : 

“Whether the demand of tho Air Corporations 
Employees Union for payment In excess of the 
minimum bonus already offered by Air India 
for the accounting year 1989-70 is justified? 

If so, to what relief are the workmen entitled?” 

The subject matter of Reference is thus the demand of 
the ACEU In respect of bonus. Obviously, the demand 
of the ACEU can only be in respect of the categories 
of workmen which it represents. It cannot, therefore, 
relate to Pilots, Flight Engineers, Navigators, Officers, 
Group Engineers and A. iVl. Es., none of whom are 
members of the ACEU and represented by 
it. But it will relate to all those cate- 
gories of workmen, including technical and 
non-technical employees, who are members of the 
ACEU. The Reference cannot be further restricted only 
to the members of the AOEU in those categories, for any 
Award, under Section 18(3)(d) of the Industrial Disputes 
Act, will be binding not only on those workmen in 
those categories who were employed In the establish- 
ment or part -of thee establishment to which the dis- 
pute relates, on tho date of the dispute, but also to all 
persons who, subsequently, become employed in that 
establishment or part of the establishment. Thus, 
the scope of Reference will extend to the whole of the 
category and not only to those workmen who are mem- 
bers of the ACEU even though some of the workmen of 
that category may be members of the LATA or other 
Associations- The result is that the scope of the 
Reference relates to all workmen except the Pilots, 
Flight Engineers, Navigators, Officers, Ground Engi- 
neers and the AMEs- I find this Issue accordingly. 

Issue No. (4); 

Prayer (a) of the ACEU’s Written Statement claims 
bonus for tho year 1969-70 at the rate of 20 per cent of 
the total salary earned by the employees concerned 
during the financial year. Prayers (b) & (c) are claims 
in the alternative. Prayer (b) claims the amount 
which may be found due on computation of the alloca- 
ble surplus in accordance with the provisions of the 
Payment of Bonus Act provided that such an amount 
is higher than the amount of the minimum bonus 
prescribed under the said Act and the ex-gratia pay- 
ment made by the management during the years 1902- 
63 to 1968-69 excepting the year 1965-66. The third 
alternative prayer is not happily worded. But as I 
understood from the arguments, It was that if the alio* 
cable surplus, as worked out In accordance with the 
provisions of the Payment of Bonus Act does not 
entitle them to what is claimed under prayer (b), they 
should at least be given the minimum bonus of 4 per 
cent of the salary plus the ex-gratia payment equiva- 
lent to half a month’s salary (basic salary plus personal 
pay, if any, plus dearness allowance) subject to a 
maximum of Rs- 560. The contention of the learned 
counsel for the management Is that prayers (b) & (c) 
of the ACEU’s Written Statement of claims are beyond 
the scope of the Reference and the jurisdiction of this 
Tribunal- On behalf of the ACEU, it i s contended that 
prayers (b) & (c) arc less than the relief prayed for 
under (a) and are clearly covered by the terms of 
Reference. 

The first ground urged by the learned Counsel for 
the management in support of its contention is that 
the demand of 20 per cent shows that it is made under 
the Bonus Act, Neither the Reference nor the prayer 
(a) makes any mention of the Bonus Act. The Order 
of Reference mentions only the ACEU’s demand for 


payment In excess of the minimum bonus already- 
offered by the Air India for the year 1960-70. Prayer 
(a) only claims bonus at the rate of 20 per cent of 
their total salary earned during the financial year. It 
is the contention of the management that the workmen 
are not entitled to anything mere than what is per- 
missible under the Bonus Act. That would be a 
question for consideration on merits of the case. But 
the claim covered by the ACEU’s demand under 
Reference cannot be said to be beyond the subject 
matter of Reference or the jurisdiction of this Tribunal. 
The next contention is that since the very demand of 
bonus at the rate of 20 per cent of the total salary 
shows that the demand has been made under the Bonus 
Act the question of Cabinet decision cannot be raised 
under this Act. In para 2 of its Written Statement, 
the management qo-uted as follows the ACEU’s demand 
for bonus submitted to the Corporation on August 17, 
1970: 

“Every employee should be paid bonus for the year 
1969-70 equivalent to 20 per cent of the total 
wages earned by him/her during 
the said financial year. All employees who 
have served the Corporation for any period 
during the said financial year irrespective of 
whether they are still in service or not, should 
be paid bonus proportionately on the same 
basis”. 

This again is a demand for payment of bonus equival- 
ent to 20 per cent of the total wages and makes no 
reference to the Bonus Act or even to the Allocable 
surplus mentioned in Section 11 of the Bonus Act. It 
is a pure and simple demand for 20 per cent of the 
wages to be paid as bonus. There is no mention in the 
ACEU’s demand of the basis on which this 20 per cent 
is claimed. It may or may not be a mere accident that 
it is the maximum prescribed under the Bonus Act. 
The demand has to be taken as it is. 

Nor can the management take any advantage from 
prayer (>b) of the ACEU’s Written Statement of Claims. 
It is true that in this prayer provisions of Payment of 
Bonus Act are specifically mentioned. But this prayer 
is in the alternative. In fact the very existence of this 
prayer <b) shows that prayer (a) was not necessarily 
under the Payment of Bonus Act. Prayer (c) also 
mentions the Payment of Bonus Act. But that is only 
in connection with prayer (b) and not in connection 
with prayer (a), for it says ‘‘in case the allocable sur- 
plus does not entitle the employees to the payment of 
bonus equivalent to or more than the amount of mini- 
mum bonus and ex-gratia payment at the rates paid 
during the previous years referred to above”. All this 
is a reference to what was claimed in prayer (b). 
Thus, it cannot Jpe said that either on the basis of the 
ACEU’s demand dated August 17, 1970 or on the basis 
of prayer (a), prayers (b) and (c) are barred. 

It waq next contended by the learned counsel for the 
management that paras 1 to 19 of the Written State- 
ment of the ACEU. deal with agreements and them 
para 20 deals with bonus. This is true. But what do 
paras 1 to 19 show? Para 1 of the ACEU’s Written 
Statement deals with the Establishment of the Air India 
Corporation and transfer of the employees of the Air 
India International Ltd. and the Air India Ltd. to the 
Air India Corporation. Para 2 merely says that the 
bonus was paid to the employees by the Air India Ltd. 
and the Air India International Ltd. prior to the 
nationalisation of their business, para 3 contends that 
the Air India did not pay any bomis to the employees 
for the years 1954-55 to 1958-59. Para 4 refers to the 
ACEU’s agitation, reference of the dispute to the 
Assistant Commissioner of Labour, Maharashtra State, 
Bombay and the appointment of Bonus Commission by 
the Government of India in 1962 and the exclusion of 
the Air India and the Indian Airlines from the terms of 
Reference of that Commission. Para 5 refers to the 
refusal of the Assistant Commissioner of Labour, 
Bombay, to interfere in the dispute raised by the 
ACEU claiming bonus at the rate of four months wages 
for each of the financial years 1959-60 to 1961-62. 



Sec. 3(ii)] 


tJdt UAZLilE OB INDIA: MARCH 25, 1972/CHA1TRA 5, 1894 12O5 


Paras 6 and 7 again relate to the raising of the demand 
tor payment oi bonus aiiu AlETJ's failure to get any 
bonus for ns employees irom the Air India. Para 8 
refers to the change in the policy of the Government 
OJf India, allowing the Air India to pay to the employees 
an ad-hoc bonus at the rate oi one month's pay subject 
to the condition that no employee getting more than 
Rs. 1000 was to receive it, This paragraph refers to the 
Staff Notice dated April 8, 1964, 

Para 9 refer.; to the Staff Notice dated November 18, 
1964 making payment on the same conditions as for the 
year 1962-63 and also to the Staff Notice dated Decem- 
ber 28, 1965 pu.’ing bonus at the same rate and on the 
same terms ana conditions for the year 1963-61. Para 

10 refers to the Ordinance on payment of bonus and its 
replacement by the Payment of Bonus Act, 1965. Para 

11 mentions that it was made applicable to the emplo- 
yees of the Air India. Para 12 then deals with the 
dispute which arose between the employees in the 
Public Sector Undertakings and th e managements 
relating to the question whether the employees were 
entitled to claim bonus under the Act over and above 
the ex-gratia ad-hoc payments being made by these 
Undertakings. Para 13 refers to the Cabinet decision 
of December 2, 1965 and the Statement of the Minister 
01 Labour and Employment, in the Lok Sabha regarding 
such a decision. It also mentions the issue of a Circu- 
lar letter and says that it was marked to the manage- 
ment of Air India as well. Para 14 merely shows why 
no ex-gratia payment was made by the management for 

1965- 66 in view of an aircrash and condition No. (iv) 
oi! the Cabinet decision. Paras 15 and 16 refer to the 
payment of minimum bonus and ex-gratia payment in 

1966- 67 and 1967-63 and the Stall Notice and Circular 
issued and also to the settlement of October 12, 1968 
between the ACEU and the management. The whole 
result of facts detailed from paras 1 to 16 is given in 
para 17 of the WriPen Statement, which shows that the 
Air India and the ACEU agreed for payment of bonus 
in accordance with the terms and conditions as laid 
down in the Central Cabinet decision for all those 
year's, and in this connection it refers to the settlement 
dated October 12, 1968 and the conduct ol the parties 
from the year 1962-63. It will, thus be clear that so 
fai as paras 1 to 17 are concerned, they do not show 
that the claim is under the Payment of Bonus Act only. 
Paragraph 18 again refers to a Staff Circular and the 
Memorandum of Settlement between the ACEU and the 
management dated November 1, 1909. Paragraph 19 
again reiterates what follows from paragraphs 1 to 18 
and refers to an Agreement between the management 
and the ACEU to the effect that bonus would be paid 
to the employees in accordance with the Central Cabi- 
net decision. Paragraph 26 refers to the right to pay- 
ment ol ex-gratia if the payment under the Bonus Act 
falls short of the bonus and ex-gratia payment made 
during the previous years. Thus, the claim lor bonus 
is not merely on the' basis of the Bonus Act but also 
on the basis of the past history, including the Govern- 
ment Circular, Staff Notices and the Agreements. 
Paragraph 21 refers to the Payment of Bonus Act and 
the rights of the employees thereunder. Para 22 re- 
lates to thn demand of the ACEU dated August 17, 
1970, claiming 20 per cent of the total wages earned by 
the employees as bonus and the receipt of the state- 
ment of accounts only a fortnight before filing of the 
Written Statement. Paragraph 23 again refers to the 
ACEU’s letter dated October 15, 1970, requesting the 
management to pay minimum bonus and ex-gratia pay- 
ment at the rates paid in the previous years pending 
correct determination of the amount payable under the 
Payment of Bonus Act. Paragraph 24 refers to the dec- 
laration of minimum bonus in Septemher-October, 
1970 by the management and the protest of the emplo- 
yee^, Paragraph 26 speaks of the maximum bonus to 
which' thev are entitled under the Payment of Bonus 
Act and then to their claims as made in prayers (bl 
and (t) if thev are not entitled to any bonus over and 
above ’the minimum bonua under the Payment of 
Bonus Act. The Written Statement of the AC-EU is, 
therefore, based not merely on the Payment uf Bonus 


Act but also On the Stall Notices, Government of India 
Circular and the Settlements and the practice in the 
past, Even if prayer (.a) relates to what is permissible 
under the Payment of Bonus Act, prayers (D) and (c) 
arc in the alternative and do not claim more than what 
is demanded by prayer (ah It is always open to a 
party to claim even under ordinary law reliefs in the 
alternative, when the alternative reliefs are not higher 
than the main relief claimed. However, it would not 
be correct to apply the technicalities of ordinary law 
to adjudication under the Industrial Disputes Act. By 
its very nature, the Industrial Disputes Act is meant 
to provide substantial justice — social and economic. As 
mentioned already, there is nothing in the Reference 
itself which excludes the jurisdiction of the Tribunal 
to the reliefs claimed m prayers tb) and (c). 1 And 

this Issue, therefore, against the Management. 


Issue No. (5) : 

Annexure ‘D‘ to the ACEU’s Written Statement is 
the Government of India Circular dated February 22/ 
23, 1966. In para 1 it says that the provisions of the 
Payment of Bonus Act do not apply to such of the 
establishments in the Public Sector as do not compete 
with like establishments in the private sector ana as 
a matter of policy it has been decided that non-compe- 
titive Public Sector Undertakings should also make 
ex-gratia payment to their employees of a minimum 
of lour percent of the salary or wages of the employees 
on the same lines as bonus will be payable by the other 
public sector undertakings. Para 2 further says that 
for determining the quantum of ex-gratia payments by 
non-competing undertakings, ali such undertakings 
should pay ex-gratia amounts which they would be 
liable to pay as if- they were to fall within the purview 
of the Payment of Bonus Act. It further says that if 
the past ex-grati<i payments had been higher than the 
amount as worked out under the Payment of Bonus 
Act if it. had been applicable to them, the level of 
past-ex-pratia payments should be maintained. The 
circular also says that even in the case of competing 
Public Sector undertakings, the principle mentioned 
above should he followed? Bit it would be conditional 
upon the maintenance Of the level of performance of 
the undertakings in each individual cases. Annexure 
‘F’ is the Staff Notice dated 11th November, 1967 issued 
by the Air India. Para 1 of that Staff Notice refers to 
the Payment of Bonus Act. 1965 and to the right of the 
employees of the Air India to get only a minimum 
bonus for the year 1966-67 and the decision of the Air 
India to pay that minimum bonus. In addition to it, 
the Air India also decided to make an ex-gratia pay- 
ment equivalent to half the monthly rate of salary, 
including dearness allowance for March, 1967 subject 
to a maximum of Rs. 500. There was, however, no 
reference to the Government of India Circular. 
-Annexure ‘G’ is another Staff Notice dated October 14. 
1668. It is in the same terms for 1968 as Annexure ‘F’ 
was in respect of the year 1966-67. Annexure ‘H’ is the 
Settlement dated 12th October, ] 968 between the ACEU 
and the management whereby the management agreed 
to pay for the year 1967-68 minimum bonus of 4 per 
cent of the salary, plus ex-gratia payment (subject to 
the maximum of Rs, 500) in the same terms as men- 
tioned later in the Staff Notice dated 14th October, 
1968 (Annexure ‘G’), Annexure T is the Settlement 
dated November 1, 1969 between the. ACEU and the 
management. It is practically in the same terms as 
Annexure *H’ except that it is for the year 1969. The 
Staff Notice for this year has not been filed because no 
copv could be traced by the ACEfU. But the Affidavit 
of Mr. V. M. Fernandes, showed that there was a Staff 
Notice of the same kind for this vear also, and was in 
the same terms as are given in this Settlement. There 
is nothing, as already mentioned, in the Staff Notices or 
even in the Memoranda of Settlements mentioning the 
Cabinet Circular of the Government of India. Nor is 
there anv limit of Rs. 500 fixed in the Government of 
India Circular. Moreover, even earlier to the Circular 
of February 22/23, 1966 — Annexure ‘D’ there had been 
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issued a Staff Notice and an ad-lwc payment equal to 
one month s pay plus dearness allowance subject to the 
condition that no employee would receive more than 
Its. iOUO had been allowed by the management by Stall 
Nonce da.ted April 8, 1964. Annexurc 'B' is a similar 
Statl Notice issued tor 1983-64, The ex-gratia payment 
equal to one month’s pay in a 'year is slightly more 
than the payment ot 4 per cent ot pay as bonus and 
15 day’s salary in a year us ex-gratia payment. All 
that can be said therciore, is that the management 
paid in the past and continued to pay alter the Pay- 
ment of Bonus Act aimost the same amount as has been 
mentioned in the Government of India Circular of letter 
date [February 22, 1966). Prior to this Circular, the 
Staff Notices mentioned that approval of the Central 
Government had been received. In the Staff Notices 
the Staff Notices after the Circular there was no refer- 
ence to the approval of the Central Government. That 
was evidently not necessary because of the Circular oi 
Government of India dated February 22, 1966. There 
was, However, a fourth sub-class to Cl.2 which mention- 
ed that provision for the maintenance of the ex-gratia 
payment would be conditional upon the maintenance of 
the level of performance of the undertakings in indi- 
vidual cases. It is true that the Air India continued 
to earn profit in the years 1967-66 and 1968-69, but there 
is no mention of the fact in the agreements or staff 
Notices that the Air India continued to earn profits in 
these years. 

It is also clear from th e agreements that each agree- 
ment is for a particular year and not for the future 
years. We cannot read into the agreement words which 
are not, there, It is, thus, clear that) the agreements 
did not expressly provide that the management would 
pay bonus in accordance with the terms and conditions 
as laid down in the Government Circular referring to 
the Cabinet decision. It was consequently pleaded by 
the workmen that the management had by conduct 
agreed to do so, and for this Shri Madan Mohan relied 
on Ispahani, Ltd. Calcutta vs. Ispahan! Employees’ 
Union — 1959 (II) LLJ-p.4. It was laid down in that 
case that the following circumstances were material or 
inferring an implied agreement: 

(1) The payment must be unbroken: 

(2) It must be for a sufficiently long period. 

(3) The circumstances in which payment -was 
made should be such as to exclude that it 
was paid out of bounty. 

None of the three elements mentioned in Ispahani’s 
case have, in fact, been substantiated in the present 
case before this Tribunal. Th e payments have not been 
unbroken if they arc taken from the year 1962-63 for 
no payment was made in the ’year of the crash in 1965. 
The Circular letter itself is of 1966 i-e. after the Bonus 
Act of 1965 and consequently the period during which 
the payment has been made in accordance with the 
circular is only of three years and it cannot be said 
to be' a sufficiently long period. In Ispahani’s case, the 
period of 1948-1952, a period of 4 years, was taken as 
sufficiently long period because of its special circums- 
tance that the Company Itself came Into existence m 
1948. Here, the Company came into existence much 
earlier and the mere fact that ex-gratia payment after 
1963 were made lor three years In addition to the 
minimum bonus of 4 per cent, is not a sufficiently long 
period as contemplated bv the Ispahani’s case. In 
Ispahani’s case, the fact that the payment was made 
even during the p vriod of loss was a circumstance to 
exclude that it was paid out of bounty. In this case 
no payment was made during the period of the loss 
i.e. in 1965, There is, consequently, no circumstance to 
exclude that ex-gratia payment was paid out of bounty, 
for all these reasons, it cannot, therefore be said to be 
established that the management has agreed bv con- 
duct for payment of bonus in accordance with the terms 
and conditions laid down in the Circular of February 
22 1966 1 find this Issue against the workmen. 


Issue No. 6 : 

The management contends that a claim for ex-gratia 
payment of bonus and payment of any amount under 
Uie Central Cabinet Circular is beyond the jurisdic- 
tion oi this Tribunal. It will be noticed that prayer 
( a) of the ACEU’s Written Statement of Claims refers 
to the payment of bonus at the rale of 20 per cent of 
their total salary, Prayers (b) claims arT amount as 
•may be found due on computation of the allocable 
surplus in accordance with the provisions of the Pay- 
ment of Bonus Act provided that such an amount is 
higher than the amount oi the minimum bonus pres- 
cribed under the Payment of Bonus Act and the ex- 
gratia payment made by the .management during the 
years 1962-63 to 1968-69 excepting the ’year 1965-66. 
These two are the claims under the Bonus Act. The 
only limitation in prayer (b) is that the amount must 
not be lower than what has been given in the past to 
the workmen by way of minimum bonus and ex-gratia 
payments. It is only in prayer (c) that a claim defi- 
nitely for ex-gratia payment equivalent to half a 
month’s salary, subject to a maximum of Rs. 500, has 
been made and this was to be in addition to 4 per cent 
of the minimum bonus payable. This claim is made 
on a number of grounds. For instance, the contention 
is that the Central Cabinet Circular is binding on the 
Management under Section 34 of tire Air Corporations 
Act, 1953 which provides for directions from the Gov- 
ernment to the exercise and performance by the Cor- 
poration of its functions and also that the Corporation 
would be bound to give effect to any such direction. It 
was also the ca.se of the ACEU that the management 
had agreed by conduct to give effccl to the provisions 
of this Circular regarding ex-gratia payment. Both 
these are matters which can be adjudicated upon by 
the Industrial Tribunal sine,? there Is a dispute regard- 
ing them between the management and the workmen. 
It is true that the jurisdiction of the Tribunal is limited 
by the terms of reference, but the schedule relates to 
the demand of tho ACEU for payment in excess of the 
bonus already offered by the Air India for the Acocunt- 
ing Year 1969-70 and docs not limit the jurisdiction of 
the Tribunal any further, the demand of the ACEU 
being clearly- for payment i n excess of the minimum 
bonus already offered by the Air India. Whether the 
ACEU is entitled to any payment on the basis of the 
Circular is a matter to be considered on merits in the 
adjudication. But it Is not correct to say that the very 
adjudicaion of the claim is beyond the jurisdiction of 
this Tribunal, T find this Issue against the management. 

Isst/? No. (7): 

The ACEU’s contention is that the Government of 
India Circular dated February 22 i 23, 1966 Is binding 
on the management under Section 34 of the Air Corpo- 
rations Act, 1953. 

Sub-section ( 1 ) of Section 34 is as follows:— 

"34. (1): The Central Government may give to 
either of the Corporations directions to the 
exercise and perpormance by th e Corporation 
of its functions, and the Corporation shall be 
bound to give effect to any such directions”. 

Under this sub-section, the directions of the Central 
Government are to be as to the exercise and perform- 
ance by the Corporation of Its functions. The func- 
tions are described in Section 7 of the Air Corporations 
Act, 1953 which rung as follows: — 

‘‘7.(1) Subject to the rules, II an’y made by the 
Central Government iff* this behalf, it shall be 
the function of each of the Corporations to 
provide safe, efficient, adequate, economical 
and properly co-ordinated air transport ser- 
vices, whether Internal or international or both, 
and the Corporations shall so exercise their 
powers as to secure that the air transport ser- 
vices are developed to the best advantage and, 
in particular, so exercise those powers as to 
secure that the services pre provided at rea- 
sonable charges. 
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(2) Without pr-. judico tu the generality of Lhe 
powers conferred by jsub-se c tiun (1), each of 
the Corporations shall, m particular, have 
power; 

(a) to operate any air trEfisport service, or any 
flight by aircraft lor a comemreial or other 
purpose, and to carry out all lorms of serial 
work; 

(tw to provide for the instruction and training in 
matters connected with nircraft or flight by 
aircraft oi persons employed, or desirous of 
being employed, cither by the CornoraLion or 
by any -other person; 

(c) with the previous approval of the Central 

Government, to promote any organisation 
outside India for the purpose of engaging in 
any activity of a kind which the Corpora- 
tion has power to carry on; 

(d) to acquire, hold or dispose of any property, 
whether movable or immovable, or any air 
transport undertaking; 

(e) to repair, overhaul, reconstruct, assemble or 
recondition aircraft, vehicles 'or other machines 
and parts, accessories and instruments, there- 
ol or therefor and also to manufacture such 
parts, accessories and instruments, whether the 
aircraft, vehicles or other machines are owned 
by the Corporation or by any other person; 

(f) to enter Into and pert rm all such contracts as 

are calculated to further the efficient perfor- 
mance of itg duties and the exercise of its 
powers under this Act; 

fa) to perform any functions as agent or contrac- 
tor in relation to an air transport service 
operated by any other person; 

(h) with the previous approval of the Central 
Government, to enter into agreements with 
any person engaged in air transportation with 
a view to enabling such person to provide air 
transport services on bshalt of or in associa- 
tion with the Corporation: 

(i) with the previous approval of the Central 
Government, to determine and levy fares and 
freight rates and other charges for or in res- 
pect of the carriage of passengers and goods 
on air transport services operated hy it; 

(j) to take, such steps as are calculated to extend 
the air transport services provided by the 
Corporation, whether within or without India 
including the development of tended service 0 
and the imporvement of the types of aircraft 
used in air transport services; 

(k) to take «:uch steps as are calculated to pro- 
note the interests of the Corporation or to 
imporve the services the Corporation maw 
provide, including provision of catering, rest- 
room, tfoods-sheds, warehouses and transport 
bv land or water in connection with any air 
transport services or any other amenity or 
facility; 

(11 to take all such steps as may be necessary or 
convenient tor or may he incidental to. lhe 
exercise of any power, or the discharge of 
any function or duty conferred or imposed on 
it hy this Act 

(3) Nothing contained in this Section shall be °ons- 
trued ns: — - 

(a) authorising the disregard hy the Corporation 
of any law for the time being in force*. or 


(b) authorising any pento n to institute any pro- 
ceeding in respect of a duty or liability to 
which either of the Corporations or its em- 
ployees would not otherwise be subject. 

There is nothing in this Section relating to the emplo- 
yees. The Section dealing with the employees and 
their employment is Section 8 of the Act. Sub-section 
(1) ot Section 8 provides lor the appointment of a 
General Manager and such number of other officers 
and employees as he may think necessary. To this 
sub-section Is a proviso that the appointment of the 
General Manager and such other categories of officers 
as may be specilled after consultation with the Chair- 
man is such rules, shall be subject to the approval of 
the Central Government. This pioviso relates only to 
the appointment and not to their conditions of service 
or emoluments. Sub-section (2) relates to the condi- 
tions ol i-eivice, the emoluments ard privileges, They 
arre to be determined by regulations made by the Cor- 
poration hy which lhe person is employed. Sub-section 
(3) provides that neither the General Manager nor 
such other employee of either of the Corporations as 
may be specified in this behalt by the Central Govern- 
ment shall, during Iris service in the Corporation, be 
employed in any capacity whatsoever or directly or 
indirectly have any Interest in any transport under- 
taking other than an undertaking of either of the 
Corporations, or in any other undertaking which is 
interested in any contra:! with cither or the Corpora- 
tions. It is, thu.s, clear that there is no provision In 
ill ; ‘-cciiop for directions of the Central Government 
regarding the conditions of service and the remunera- 
tions and privileges of the employees. Nor can they be 
said to be covered by the word “fundtion’J’ for, the 
employees, as shown by Sub-section (1) of Section 8, 
arc to be appointed for the purpose of discharging the 
functions ol’ the Corporation and those functions are 
specified in Section 7. 

It has been contended by IhP learned counsel for 
the ACEU that the phrase "directions as to the exer- 
cise and performance- by the Corporation of its func- 
tions” includes directions regarding conditions’ of ser- 
vice and emoluments of the employees. This conten- 
tion Is without force in view of the specific provisions 
o r Section T and Section 8 of the Act, a>s mentioned 
above. 

There is a distinction between the exercise and per- 
formance by the Corporation of it.'i functions and the 
conditions of service and remuneration of the emplo- 
yees appointed to enable the Corporation to discharge 
its functions. Tt is true- that under Section 44 of the 
Air Corporations Act, 1953, the Central Government 
has the power to make “Rules providing for the terms 
and conditions of the General Managers' of the two 
Corporations and also of such other categories of offi- 
cers as may be specified from time to time under Sutv- 
Srction (11 of Section 8. Through these Rules framed 
under Section 44 of the Air Corporations Act, 1953 
the Central Government can exercise control over the 
terms and conditions of other categories at officers as 
mav he specified under Sub-Section (1) of Section P 
r rom time to time. This control over the terms and 
conditions of nervier of cortrdn employees has. how- 
ever. to he exercised hy the Rules framed under Sec- 
tion 44 of lhe Act. and not hv the directions issued 
under Section 34(11 of the Act Tb<? nrcient question 
i- regarding the directions issued bv the Central Gov- 
ernment apart from the Rules framed or to be framer? 
for it under Section 44 of the Act. If the Corporation 
re fu°e.q to follow the directions issued under Section 
34 of the Act with regard to the terms and conditions 
o c servFp. it m open to the Central Government to 
take action hy framing rules under Section 44 of the 
Act enforcing lhn°p vprv directions. But the Circular 
ha-- merelv issued directions and has not frrftned rules 
-end the directions hy themselves do not have the effect 
of Rules. 
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The learned counsel for tho ACEU then relied on 
the Management of the Fertilizer Corporation of India 
Ltd. Vs. Their Workmen: 1970-11 LLJ-p. 25 for the 
proposition that the directions -a the Circular are 
binding on the Air India Corporation. This conten- 
tion Is without force. Mr. C. A. Vaidialingam, J., 
speaking for the Supreme Court observed: — 

“As we aire of opinion that th e draft letter of 
October 14, 1968 (which Is discussed by us) 
constitutes an offer made by the appellant to 
the workmen to opt for payment of bonus 
cither according to the Cabinet Decision or 
according to the Production Bonus Scheme, it 
becomes unnecessary for us to investigate the 
nature of the power that Is exercised, either 
by the President nr the Central Government 
when giving directions to the appellant com- 
pany under the Articles of Association. For 
the same reason the question as to whether the 
Circular letter of the Central Government 
dated December 21, 1965 is a direction or 
order , as envisaged by the Articles of Associa- 
tion . , does not also arise for consideration” 
The underlining is mine). 

These observations clearly show that in view of the 
special corcumstances of that cafce, the Supreme Court 
considered it unnecessary to decide about the nature 
of the power exercised by the Central Government 
and further held that the question whether the Circu- 
lar was a direction or order as envisaged by the Arti- 
cles of Association, did not arise for consideration. 
The question was thus left open and not decided. 

The learned counsel for the ACEU then referred to 
the observation that the exercise of the power of the 
Board of Directors of the Company Is subject to the 
directives Issued by the President from time to time 
with regard to the conduct of the business of the Com- 
pany by Directors. These observations are merely with 
regard to the directives in regard to the conduct of 
the business of the Company or Directors. They leave 
out the question whether the directions actually Issued 
were directions with regard to the conduct of the 
business of the company as envisaged by Articles 67 
and 110 of the Association of that case. Infact, the 
provisions of arts. 67 and 110 of that case were wider 
than the provisions of Section 34 'cf the Air Corporations 
Act, 1953 but even in respect of those wider provi- 
sions of these two Articles^ the Supreme Court did not 
decide that the Central Government Circular dated 
December 21, 1965 was a direction or order as envisag- 
ed by these two Articles of the Association. The 
observations of the Supreme Court, therefore, do not 
help the ACEU. 

For all these reasons, I find that the Central Govern- 
ment Circular In question embodying the decision of 
the Central Cabinet in Annexure ‘D’ to the ACEU’s 
Written Statement is not binding On the Air India 
and I And this issue against the workmen. 

Issue No. (1) : 

Section 4 of the Payment of Bonus Act runs os 
follows: 

“4. The gross profits derived by an employer from 
an establishment in respect of~ any accounting 
yew shall — 

(a) In the case of a banking company, be calculated 
in the manner specified in the First Schedule; 

(b) in any other case, be calculated in the man- 
ner specified in the Second Schedule. 

Sub-section (b) of Section 4 will applv to the pre- 
sent case because sub-section (a) is confined only to 
a banking company’. The gross profits have, there- 
fore, to be calculated In accordance with the Second 
Schedule to the Payment of Bonus Act. 

The management has Hied along with its Written 
Statement a chart showing the computation of Gross 


Profits in accordance with Section 4(b). In item Nc 
1 of this chart, the managememnt has deducted Rs. 
30 lakhs as Gratuity Reserve debited to Appropriation 
Account. 

The learned Counsel for the ACEU contends that this 
deduction is not permissible under Schedule II of the 
Payment of Wages Act- For this he relied on the 
Metal Box Company of India. Vs. Their Workmen and 
vice-versa: 1969(1) LI.T-785. It has b—n he’d In that 
case that any amount set aside out of profits and other 
surpluses not designed to meet a liability, contingency, 
commitment or diminution in tho value of the assets 
known to exist at the date of the balance sheet is a 
reserve. The provisions made against any anticipated 
losses and contingencies are charges against profits and 
are, therefore, to be taken into account against gross 
reciepts in the profit and loss accounts and the balance 
sheet. It further held that the reserves are on the 
ether hand, appronri ation of profits, the assets by which 
the v are represented being retained to form part, of the 
capital employed in the business; that provisions are 
usually shown in the balance-sheet by way of deduc- 
tions from the assets in respect of which they are 
made whereas general reserves and reserve funds are 
shown as part of the proporietcr’s interests, and the 
amount set aside out of profits and other surpluses not 
designed to meet a liability, contingency commitment 
or diminution In the value cf the assets known to exist 
at the date of the balance sheet is a reserve. But an 
amount set aside out of profits and other surpluses to 
provide for any known liability of which the amount 
cannot he determined with substantial accuracy Is a 
provision . 

The learned counsel for the ACEU contended that 
In Exbt. M-8; Annual Report for 1969-70, on page" 
28 to 32, gratuity had already been deducted from 
the profit, and loss account. In this connection ht 
referred to items lA(a), lB(a). 3(a), 4(a), 5(a), 
6A(a) and 6B(a). In these items dealing with 
Operating Expenses on flying operations, flying train- 
ing: flight equipment maintenance and overhaul, 
traffic sales and publicity, passenger and cargo ser- 
vices, surface transport, general administration and 
Staff welfare, respectively, bonus and gratuity have 
heen accounted for. On page 24 of Exbt. M-8 sub- 
item (viii) of Item 2 ig ‘Staff Gratuity Reserve’. Rg. 30 
lakhs has been mentioned as tho accrued liability 
as on 31st March. 1969 and Rs. 13,48,645 provision 
this year of gratuity reserve towards liability accrued 
during the year (1969-70). This amount of Rs. 13,48,045 
has already been deducted m arriving at the net profit 
and so the amount of Rs. 30 lakhs which was towards 
accrued liability as of th - previous year cannot he 
deducted from the net profit. According to page 34 
of Exbt. M-8 this amount of Rs. 30 lakhs has been 
shown in the Appropriation Account. This Appropria- 
tion Account relates to the distribution and not com- 
putation of profits and consequently, it should not be 
deducted from the net profits as profit and loss 
account. I agree with the learned counsel for the 
ACEU that what Second Schedule provides for is the 
taking of net profit as per profit and loss account 
and that amount, according to the management itself, 
in Annexure I of its Written Statement, is Rs. 227.01 
lakhs. Under item No. 1 therefore, deduction of the 
amount of Rs. 30,00,000 from the net profit as con- 
tained in the management’s own profit and loss 
account, is not permissible. 

The learned counsel for the management contends 
that the provision for gratuity reserve is clearly 
covered by the decision of the Supreme Court In the 
Metal Box Company of India Case (Supra). This 
contention is without force in view of Shri J. N. 
Mongrella’s statement, wherein he says that Rs. 30 
lakhs has been shown in the Appropriation Account 
and is a reserve. He further says that generally we 
can only deduct provisions and not a reserve for 
arriving at the net profits and that the management 
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had made a provision for accrued liability during the 
current year in dispute to the extent of Rs. 13,48,845 
for Staff Gratuity Reserve and that this amount had 
been shown in the profit and loss account under 
different heads. He further stated that the financial 
position as reflected in the balance sheet of 1969-70 
under profit and loss account and Appropriation 
Account is that Rs, 30 lakhs appears to come out of 
the Appropriation Account. Thup, in view of the 
profit and loss account of the management itself and 
in view of the net profit as shown in the accounts, 
it is the sum of Rs. 227.01 lakhs which has to be 
taken as the net profit and not Rs. 197.01 lakhs after 
deduction of Rs. 30 lakhs, 

In Annexure I, item No. 2 which is in accordance 
with the Second Schedule, the ACEU did not object 
to the various items given thereunder. In fact the 
total 1 of item No. 2 in the ACEU’s Chart — Exbt. WWljl 
Is the same i.e. Rs. 647-18 lakhs as in the Chart given 
by the Management in Annexure I. 

When we come to item No. 3 which provides for 
adding back of certain additional items, the first item 
is the Bonus paid to the employees in respect of the 
previous accounting 1 years. Under ' this item the 
management avers that nothing is to he added. The 
ACEU, on the other hand says that the sum of 
Rs. 28.79 lakhs as provided in its chart Exbt. WW-1|1, 
should be added. This figure has been taken from 
page 34 of Exbt. M-8 item 16 providing for ex-gratia 
payment of salaries t.o staff for 1968-69. The actual 
amount is Rs. 28.79,220. To understand the nature 
of this roayment w^ mav refer to Annexure I. of 
Exhibit M-7. It refers to a demand for payment of 
bonus at a rate above 4 per cent. The management 
was of the view that no higher rate of bonus was 
admissible under the Payment of Bonus Act. Then 
there was a Settlement between the ACEU and the 
management, Para 3 of the Settlement said that not- 
withstanding the right of the employees to a minimum 
bonus of 4 per cent, the Corporation had decided to 
make an e,r -gratia payment equivalent to half the 
monthly rate of salary for March, 1969. subiect to 
a maximum of Rs. 500 in addition to the minimum 
‘bonus’ with reference to this ex-gratin payment. In 
full and final settlement of their demand in this 
regard. The settlement avoided the use of the word 
'bonus' with reference to this e~R-aratia payment. In 
fact, in the last para of the Settlement, the two 
words 'bonus’ and ‘ex-gratia payment' were used 
together — ‘bonus’ referred to the minimum 'bonus at 
4 per cent, and the 'ex-gratia payment’ to the pay- 
ment of half the monthly rate of salary for March, 
1969 subject to a maximum of Rs. 500. The manage- 
ment agr eed to this pavment bceause of the demand 
of the ACEU for a higher bonus. They sneciflcallv 
denied the right of the workmen to any higher bonus 
and oniv agreed to ex-gratia payment which was not 
called bonus in the Settlement. They confined the 
use of the word ‘bonus’ to the minimum bonus of 4 
ner cent only in the last paragraph of the Settlement 
They called it an ex-gratia payment consisting of is 
davs salary in a year for each employee or Rs. 500 
whichever was less. 

The Management relied on Sections 8 to 14 and 
17 of the Payment of Bonne Act.. Section 8 of the 
Payment of Bonus Act provides that ‘Everv employee 
shall be entitled to he naid bonus in accordance with 
the provisions of the Act. Section 9 provides for 
disqualification for bonus. Section 10 provides for 
payment of minimum bonus of 4 0/ of the salary or 
wage earned by the employee during the accounting 
year or Rs. 40 whichever i s higher whether th°re are 
profits in +he accounting venr or not. Section 11 pro- 
vides for the maximum b’enu*. Sections 12 to 14 deal 
with the calculation of bonus. Section 17 pro- 
vides for adiustment of customarv of interim bnrr’s 
against the bonus nayahU under the Act. Shri J. N 
Mongrelia. Assistant Financial Controller of the .Air 
India, stated that the sum of Rs. 28,79 lakhs paid by 


way of ex-gratia payment was not paid by way of 
bonus. But that dtoes not materially change the 
nature of the payment. The dictionary meaning of 
the word ‘bonus’ is “gratuity to workmen beyond 
their wages”. What the Payment of Bonus Act pro- 
vides for is the minimum and the maximum bonus 
the methods of calculation of allocable surplus for the 
payment of bonus and other like matters. But it 
does not give a specific definition to the word ‘bonus’. 
We will have then to give to the word ‘bonus’ the 
ordinary meaning of the word i.e. gratuity to work- 
men beyond iheir wages. The amount of Rs. 23,79,220 
has been shown as paid in 1970 as ex-gratia payment 
of salaries to staff for 1968-69. i.e, a gratuitous pay- 
ment beyond their wages. The word ‘salaries’ has 
been used because the ex-gratia payment was equal to 
15 days’ salary. But in fact it is of the nature of the 
payment of bonus. It has therefore to be added 
back to the net profits. 

Sub-items (b) and (e) of iLem No. 3 of the Chart 
of the management are not directly objected to by 
the ACEU and are in fact the same in the ACEU’s 
chart WW-1/1 also. With regard to sub-item (d) of 
item 3, the Management has written Nil against it 
while the ACEU has put down the sum of Rs. 
76,30,555 to be added back to tho net profits. Sub- 
item (d) in Schedule II to tho Payment of Bonus Act 
is ‘‘Capital expenditure (other than capital expendi- 
ture on scientific research which is allowed as a deduc- 
tion under any law for the time being in force relat- 
ing to direct taxes) and capital losses (other than 
losses on sale of capital assets on which depreciation 
has been allowed for income-tax or agricultural in- 
come-tax”). 

The sum of Rs. 76,30,555 sought to be added back 
bv the ACEU is at item No, 17 of page 34 of Exbt. 
H-8. It is mentioned as interest on 747 project loans. 
The contention of the ACEU is that it was not revenue 
expense though shown as such by the management 
since the project of using 747 planes hacl not started 
till then. They referred to the statement of Shri J, 
N. Mongrelia under-cross examination, wherein he 
said that the first Boeing 747 Aircraft was received 
in March, 1971. That Accounting Year is the year ending 
31st March, 1971. The flight started still later. The 
ACEU contends that it is not correct for the manage- 
ment to say that it was a question for the management 
to decide. The ACEU emphasises that the manage- 
ment itself had capitalized this in 1970-71. That being 
so argues the learned counsel for the ACEU, it should 
have been capitalised in 1969-70 also because the 
nature of the payment, of interest on these 747 project 
loans Was the same. I agree with the learned coun- 
sel for the ACEU that it should not be treated as 
Revenue Expenditure. Wilfiam Pick’es in his book 
‘Accountancy’ clearly distinoi’isbes Revenue Expendi- 
ture from Capital Expenditure. Capital Expenditures, 
according to him. is an ou+lav resulting in the increase 
ar acquisition of an asset or increase in the earning 
capacity of a business. Revenue Expenditure, on the 
other hand, is such an outlav ns is necessary for the 
maintenance of earning capacity including up-keep <• 
fixed assets in a fully efficient state and the norm 
cost involved in selling including the cost of good;, 
and services of the business to which it relates. The 
purchase of 747 planes is for the purpose of acquisi- 
tion of an asset and increase in the earning capacity 
of ttm business. It is, therefore, elearlv n Capital 
Expenditure. The Management has itself trea + ed it 
as Capital Exnenditurp in 1970-71. The sum of Rs. 
76,30,595 should, therefore, be added hack The total 
Of it»m No, 3 will, therefore, be Rs. 76.36 lakh? 

There is no objection to item No. 4 of the Manage- 
ment’s Chart (Annexure I of Management’s written 
Statement) consisting of Rs. 13.77 lakhs. 

So the correct total of items 1 to 4 will be Rs. 
993.11 lakhs aft-r adding Rs, 13.77 lakhs of item Fa. 
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There la no objection to items (a), (b) and (c) of 
Item, The ACEU" did not also press any objection to 
Item 6, Theh ACEU did not also press any objection to 
a -whole and agreed that the total of Item No. 0 will 
be Rs. 56.52 lakhs. So the balance of item No. 5 
minu3 Item 6 will be Rs, 993.11 lakhs minus Rs 50.52 
lakhs ~ 930.59 lakhs. 


As for the Chart (Annexure II to the Management’s 
Written Statement) there is no dispute regarding 
Items (1) and (2). Both the parties have shown it 
in their Charts. The dispute is regarding items (3) 
and (4) of this Annexure. As for item No. (4) deduc- 
tions as per third schedule I agree with the ACEU 
that 81 per cent. can be calculated only on paid 
up capital. By no stretch of imagination can loan 
capital to termed paid-up capital. It is nothing but 
loan and we can not add under this item the interest 
on loan. The management wants to add back the 
interest amounting to Rs. 87.15 lakhs mentioned by 
it as item 18 of the Profit and Loss Account on page 
34 (Exhibit M-3). with a view to deduct later on 8-112 
per cent, on the loan capital of Rs. 13,40,81,737 (vJde 
page 22 of the Exhibit M-8) . This cannot be per- 
mitted because as mentioned Loan Capital is not 
paid-up capital. 84 per cent, on Paid-up Capital le. 
Rs. 13,40,81,737, called equity capital in Exbt. M-8 is 
Rs. 113.96 lakhs as mentioned in ACEU’s Chart. 

Learned Counsel for the ACEU also docs not dispute 

the addition of Rs. 115.17 lakhs also as 6 per cent on 
reserve of Rs. 1,919.50 lakhs (Annexure III). Thus 
the total Hem No. 4 of Annexure II is not Rs. 343.10 
lakhs but will be much less. 

The Management claims interest at. 0 per cent on 
the Deferred Taxation Reserve of Rs. 2,50.28.282 as 
ahown at page 22 of the Balance Sheet for the year 
1969-70 and sought permission to add a note to 

Annexure III. The ACEIT had no objection to the 

note and the note was allowed to be added hv mv 
Order dated 7th September, 1971. Shri Navre. WW-1, 
admits that the Management will be entitled to a 
return in the calculations on Deferred Tax Reserve 
because the Schedule say a "any other reserve”. 
Schedule III of the Bonus Act expressW provides for 
this at itsm 3(ii). Tt will therefore also have to be 
deducted. It amounts to Rs, 15,01,606. 

So the total deduction in respect of 6 oer cent of 
the reserve will be Rs. 115.17 lakhs plus Rs. 15,01,606 
l.e. Rs. 130,19 lakhs. 

The next question is that of computation of direct 
taxes. Section 6 of the Payment of Bonus Act runs 
as follows: 

*'6. The following sums shall be deducted from the 
gross profits as prior charges, namely: — 

(a) anv amount bv wav of depreciation admis- 
sible in accordance with the provisions of 
sub-section (1) of Section 32 cf thn Income- 
tax Act., or in accordance with the provi- 
sions of the agricultural income-tax law. as 
the case may be: 

Provided that, where an employer has been 
paving bonus to this employees under a 
settlement or an award nr agreement, made 
before the 29th May. 1965, and subsisting 
on that date after deducting from the gross 
nroflt notional normal depreciation then, 
the amount of depreciation to be deducted 
under this clause shall, at the option of ■mob 
emnlover (such option to be exercised once 
and within one year from that date) conti- 
nue to be such notional normal deprecia- 
tion. 


(b) any amount by way of development rebate 
or development allowance which the emplo- 
yer is entitled to deduct from his income 

under the Income-tax Act. 

(c) subject to the provisions of sectlon7, any 
direct tax which the employer is liable to 
pay for the accounting year in respect of 
his Income, profits and gains during that 
year; 

(d) such further sums as are specified In 
respect of the employer in the Third Sche- 
dule.” 

In view of the phrase “subject to the provisions of 
Section 7”, we may read Section 7 also which runs 
lhu.s: 

“ 1 . Any direct tax payable by the emplover for 
anv accounting year shall, subject to the 
following provisions, be calculated at the 
rates applicable to the income of the emp- 
loyer for that year, namely: — . 

(a) in calculating such tax on account shall 
be taken of: — 

(i) any loss incurred by the employer in res- 
pect of anv previous accounting year and 
carried forward under any law for the 
time being in force relating to direct 
taxes: 

(ii) any arrears of depreciation which the emp- 
loyer is entitled to add to the amount of 
the allowance for depreciation for any 
following accounting year or years under 
sub-section (2) of section 32 of the In- 
come-tax Act; 

(iill anv exemption conferred on the emp- 
loyer under section 84 of the Income-tax 
Act, or of anv deduction to whirh he is 
entitled under sub section (1) of section 
101 of that Act as in force immediately 
before the employment of the Finance 
Act, 1966; 

(b) where the emnlover is a religions or a 
charitable institution to which the provi- 
sions of section 32 do not apply and the 
whole or anv part of its income is exempt 
from tax under the Income-tax Act, then, 

with respect to the income Sq exempted, such 

institution shall he treated as if it were a 
companv in which the public are substan- 
tially interested within the meaning of that 
Act; 

(c) where the employer is an individual or a 
Hindu undivided family the tax payable by 
such emplover under the Income-tax Act 
shall he calculated on the basis that the 
income derived by him from the establish- 
ment is his only income; 

(,d) where the income of any employer includes 
anv profits and gains derived from the ex- 
port of any goods or merchandise out of 
India and any rebate on such income _ is 
allowed under anv law for the time being 
in force relating to direct taxes, then, no 
account shall bo taken of such rebate; 

(e) no account shall he taken of any rebate 
(other than development rebate or develop- 
ment, allowance) or credit or relief or de- 
duction (not hereinbefore mentioned in this 
section) in the payment of any direct, tax al- 
lowed under any' law for the time being in 
force relating to direct taxes nr under the 
relevant annual Finance Act, for the deve- 
lopment of any industry”. 
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The Management claims a deduction ol Rs. 223 
lakng in..., tne gross proms as direcL Luxes. The 
AcJisJ tnat Snri J.N. Mongreiia himself ad- 

mits that in the Explanatory Note for 1969-70 he had 
sain mat no tax liability was liKeiy to arise in the 
year 1969-VU. Consequently, no direct tax mould 
ne deducted under tile payment of Bonus Act. 

The whole thing depends upon the Interpretation of 
Sections t) and 7 of tne Payment of Bonus Act men- 
tioned above. The matter came up Before the sup- 
reme Court in ihe Metal Box Company of India Jjid. 
Vrs. their workmen — 1969(1; LLJ-p. 765. Their Bord- 
ships of the Supreme Court observed at page 8U3: 

“Section 6(c), being subject to Section 7, the com- 
pulation has lo be done without taking into 
account the items specilied in section Via) and 
in the manner prescribed toy the remaining 
clauses of that Section. There is consequent- 
ly buund lo be a dillerence between the tax 
liability under the income Tax Act and the 
amount of direct taxes to toe computed under 
Section C read with Section 7 of the Payment 
of Bonus Act". 

Shri J. N. Mongreiia has stated that the Export Mar- 
ket Development Allowance provision is applicable 
even for the year 1969-7 0. The Air India has already 
been declared a Domestic Company vide Exbt. M — 6, 
as stated by Shri. J. N. Mongreiia. The Corporation 
claimed Export Market Development Allowance before 
the Income-tax authorities for the period 1st March, 
1968 to 31st March, 1968, because the Export Market 
Development Allowance came into effect from 1st 
March, 1968. This Allowance was allowed in full to 
the Air India, a s admitted by Shri J. N. Mongreiia in 
his Affidavit. He has however, stated that there was 
always a possibility that the Income tax Act might 
change and the Export Market Development Allowance 
might be scrapped either as a whole or for the Airline 
industry. We ar e only concerned in this dispute with 
the year 1969-70 and the Export Market Development 
Allowance has not been scrapped even for the Airline 
Industry. Shri J. N. Mongreiia himself admits that 
the Allowance would toe admissible to the Air India 
for the year in dispute under section 35(B) of Income- 
tax Act. But he says that having regard to the pro- 
vision of clause (e) of Section 7 of the payment of 
Bonus Act the Export Market Development Allowance 
should toe ignored for calculating the amount of tax 
that would be payable by the Corporation under Sec- 
tion 6 read with Section 7 of the Payment of Bonus 
Act. 

Section 7(e) of the Payment of Bonus Act runs as 
follows: — 

“(e) no account shall be taken of any rebate 
(other than development rebate or develop- 
ment allowance) or credit or relief or deduc- 
tion (not hereinbefore mentioned in this sec- 
tion) in the payment of any direct tax allow- 
ed under any law for the time being in force 
relating to direct taxes or under the relevant 
annual Finance Act, for the development of 
any industry". 

The contention of the learned Counsel for the ACEU 
Is that the Export Market Development Allowance is 
not for the development of any industry and conse- 
quently is not covered by clause (e) of Section 7, Hi s 
contention is that the ordinary provisions of the In- 
come-tax Act in respect of direct taxes will therefore 
apply and in view of Section 35-B of the Income-tax 
Act this amount shall have be deducted from the 
gross profits for the purposes of calculation of direct 
taxes. 

Shri Vimadalal on behalf of the management, 
however, contends that the Export Market Develop- 
ment Allowance is an allowance for the development 


of an indusiry because Air India provides air services 
lo passengers coming to ana going from India. His 
runner comcnUun is that it is not aeveiopment rebate 
or a aeveiopmeni allowance mentioned, witmn brackets 
in clause (e) or bccuon 7. Development Rebate or de- 
velopment allowance have been separately provided 
lor in tne Income-tax Act under Sections 33 and 33-A 
respectively. 

1 agree with Shri Vimadaial that the Export Mar- 
ket Development Allowance is for the development of 
tile an- service industry since Air India is mostly con- 
cerned with providing services for passengers coming 
to and going away from India. Clause (e; of section 
7 will, tncrefore apply to Export Market Development 
Allowance and tiie general provisions of the Income- 
tax Act will be controlled by clause (e) of Section 7. 
So far as the parenthetical clause (other than deve- 
lopment rebate or development allowance) is concern- 
ed I again agree with Shri Vimadalal that Export 
Market Development Allowance is not a Development 
Rebate or a Development Allowance. Section 33 of 
the Income-tax deals with development Rebate and 
Section 33-A with Development Allowance. If the 
Export Market Development Allowance would have been 
covered by the provisions of Development Rebate or 
Development Allowance there would have been no 
necessity to provide for it separately under Section 
35-B of the Income-tax, Act. The very fact that we 
have a separate section under the Income-tax Act 
shows that the Export Market Development Allowance 
has to be treated as something distinct from mere 
Development Rebate or Development Allowance. The 
result is that we cannot take this allowance into 
account for the purpose of calculation of direct taxes 
under Section 6(c) read with Section 7(e) of the Pay- 
ment ol Bonus Act. We cannot, therefore, deduct this 
Export Market Development Allowance for the purpose 
of direct taxes. 

Shri J. N. Mongreiia has stated in para 16 of hi* 
Affidavit that the direct tax deductible under Section 7 
of the Payment of Bonus Act Is Rs. 223.87 lakhs which 
he has calculated on the following basis: — 

Gross Profit as per the Second 

Schedule Rs. 838 '64 lakhs 

Less: (1) Depreciation admissible under 
Sec. 32(i) of the Income Tax 
Act, 1961 . . . .475-10 

C z) Development Rebate admissible 
under Sec. 33 of the Income 
TaxAcr, 1961 . . . 6-50 481-60 

lakh* 


Taxable Profit . . . Rs. 407-87 lakhs 

Taxon above at 55)0 - ■ Rs. 223-87 lakhs 


In para 17, he says that If the tax is to be calcula- 
ted on the actual basis the amount thereof would be 
Rs. 165 lakhs as mentioned below: 

“Ignoring any relief available during the year in 
respect of EMDA, and after ignoring carry 
forward of losses and depreciation for previous 
years, the income-tax for the accounting year 
1969-70 (assessment year 1970-71) is estimated 
by the Corporation to be- Rs. 165.00 lakhs. The 
figures In tne following calculations have been 
taken on the basis of the actual return filed by 
us for the accounting year 1969-70 (Assess- 
ment year 1970-71): 


I coma from Interest on Securities 

. Rs. 

22-55 

lakhs 

Profits and Gains of business , 

Rs. 

179-65 

lakhs 

Income from other sources 

Rs. 

80 81 

lakhs 

Taxable profit 

. Rs. 

283-03 

lakhs 

Tax thereon at 55% 

. Rs. 

165-00 

lakh* 


The management contends that the calculation should 
be on the first basis mentioned in paragraph 16 . It 
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allows a greater deduction of its. 223.87 lakhs as 
against a smaller deduction of He. 105. Ul) lakhs as in 
para 17. The contention of the management is lijat 
direct taxes have to he calculated on the basis ot gross 
protits. This contention is witnout force. The provi- 
sions relating to direct taxes to be deducted from gross 
profits are in Section 6(c) and Section 7 of the Pay- 
ment oi Bonus Act. Under Section 6(c), the sums to 
be deducted from the gruss prolits as prior charges, 
subject to ihe provisions of Section 7, are any direct 
taxes which the employer is liable to pay for the 
accounting year in respect of his “income, profits and 
gams during that year". It Is thus clear that so tar 
as Section 6 Is concerned, direct tax is to be calculated 
on the “income, profits and gams during that year” 
and not on gross prolits. Direct taxes so calculated 
are to he deducted from the gross profits 
Section 0 onwhere says that the direct taxes 
are to be calciuuted on the gross profits. What 
they are to be calculated On is specifically “income, 
profits and gains ’ during that year. Shri Mongrelia 
"Also gives in para 17 the income, profits and gams dur- 
Tig the year'. Profits and gains of the business are Rs. 
179.65 lakhs. Income from Interest on Securities and 
Other sources is Rs. 22.55 lakhs and Rs. 80.81 lakhs, 
respectively. Thus, the income, profits and. gains dur- 
ing that year, according to Shri Mongrelia, are Rs. 
283.03 lakhs. This is not a fanciful flgur e but is ac- 
tually the figure submitted to the Income Tax autho- 
rities in the actual return filed by the Air India for 
the accounting year 1909-70 for the purpose of the as- 
sessment of income-tax. It is, therefore: a reliable 
flgure and the management cannot get away from it. 

Now, we have to look to the manner of the calcu- 
lation of direct tax. I may mention here that the e 
is a clear distinction between the manner of calcula- 
tion of direct tax and on what the direct taxes are to 
be calculated. Section 7 deals with the manner of 
calculation as the head note itself shows “Calculation 
of Direct Taxes payable by the employer”. Section 6 
provides on what tb e direct taxes have to toe calcula- 
ted. We have already seen that they have to be calcu- 
lated on the “income profits and gains during that year". 
Coming to the manner of calculation, we find from Sec- 
tion 7(u)(i) that no account shall be taken of the lea- 
ses incursued in the previous Accounting Year Depre- 
ciation allowable under-section (2) of Section 32 of 
the Income Tax Act, shall not be taken into account 
vide Section 7(a) (ii). No account shall also be taken 
under Section 1(e), of any rebate allowable under any 
law for the time being in force relating to direct taxes 
or under the relevant annual Finance Act for the de- 
velopment of any industry provided that the rebate is 
not a development rebate or a development allowance, 
We have already seen above that the Export Market 
Development Allowance is not a development rebate 
or a development allowance as contemplated toy the 
Income-Tax Act, while it is. clearly a rebate for the 
development of Air Industry, The word “rebate” used 
here because of the parenthetical clause “Other than 
development rebate or development allowance” will 
be taken to include “allowance” also. Thus, it does 
not fall within the exception of development rebate 
or development allowance in that clause but is a reb- 
ate allowable under the Income Tax Act, and the re- 
levant annual Finance Act, for the development of the 
aircraft industry. It will, therefore, have to be ig- 
lored for the purpose of calculation of direct taxes 
'mder Section 7(e). This is what Shri Mongralia has 
said in paragraph 17 of his affidavit, by the words 
“Ignoring any relief available during the year in res- 
pect of EMDA and after ignoring carry forward of los- 
ses and depreciation for the previous years”. Thus, 
para 17 of Shri Mongrclia’s Affidavit proceeds exactly 
on the basis of Section 6(c) read with Section 1 (a) 
and (c). We are not concerned with Clauses (b). (c) 
and (d) of Section 7, for clause (to) relates to Religi- 
ous or Charitable Institutions (which the Air India is 
not); clause (c) to Individual or Hindu Undivided 
Family (not applicable to Air India) and (d) clause. 


to profits and gains derived from the export of any 
goods or merchandise out of India. Air India does 
not export goods or merchandise. Passenger service 
is are neither goods nor merchandise. 

It is, therefore, clear that para 17 of the Affidavit 
is th e para on the basis of which we have to proceed 
for the calculation of direct taxes deductible under 
Section 6 of the Payment of Bonus Act. As mentioned 
already, this was also the basis on which the actual 
returns were filed by Air India before the Income Tax 
authorities. 

Thus, the amount to be deducted as direct tax un- 
der section 0(c) is Rs. 185 lakhs and not Rs. 223.87 
lakhs. 

It -was pointed out during the course of arguments 
that Shri Mongralia had already deducted deprecia- 
tion for the current year and development rebate for 
the current year while arriving at the figures given in 
para 17 of his Affidavit. 

Gross Profits have to be calculated as specified in 
the Second schedule of the Payment of Bonus Act in 
the following manner, 

(In lakhs) (In lakhs) 

1. Net Profit as shown in Profit & Loss 

Account ..... 227-01 

2. Add back provision for : 

(o) Bonus to employees . . 15 00 

(b) Depreciation . . . . 53 3 '34 

(c) Direct taxes, including the pro- 
v.Bion (if any) for previous account- 
ing years . 

(J) Development Rebatc/Dcveloproent 
Allowance reserve 

(e) Any Other Reserves . . 96' 84 

Total of Item No. 2 . . 647-18 647-18 

3. Add back also: 

(cb Bonus paid to employees in respect 

of previous accounting year . 28-79 

(■ b ) Donations in excess of the amount 

admissible for Income tax . . 00-05 

(c) Any annuity due, o r commuted 
value of any annuity paid under 
the provisions of Section 280-D 
of the income-tax Act during the 
accounting year 

fd) Capital expenditure (other than 
capital expenditure on scientific 
research which is allowed as a 
deduction under any law for the 
time being in force relatingto direct 
taxes) and capital losses (other 
than losses on sale of capital assets 
on which depreciation has been 
allowed for income-tax or agricul- 


tural income-tax) 

(e) Losses of or expenditure relating 

7<S'3i 


to, any business situated outside 
India ..... 
(Total of Item No. 3 ) 

105- 15 

105- 15 


979 '34 


4. Add also, income, profits or ga'ns (if 
any) credited directly to reserves 
other than (a) 13-76 

(0 capital receipts and capital profits 
(including profits on the sale of 
capital assets on which depreciation 
has not been allowed for income- 
tax or agricultural income-tax) . (6) oo-oj 
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(in lakhs) 

(it) profits of, and receipts relating to, 
any business situated outside India 

(tit) income of foreign concerns from 
investments outs dc India . 

Net Total op Item No. 4 , . 13 -77 13-77 


5. Total of item Nos. 1, 2, 3 and 4 . 993 -n 


G. Deduct: 

(a) Capital receipts and cap tal Profits 
(other than profits on the sale of assets 
on which ck predation has been allow- 
ed for income-tax or agricultural 
income-tax) 

(i>) Profits of, and receipts relating to, 
any business situated outside India . 

(c) Income of foreign concerns from 
investments outside Tndia 

(d) Expenditure or I.Osscs (if any) 
debited directly to reserves, other 
than: — 

i) Capital expenditure and capital 

losses on sale of capital assets on 
which depreciation has not been 
allowed for income-tax or agricul- 
tural income-tax) , . . 55'24 

ii) Iosbcs of any business situated out- 
side India. 

(e) In Wft of foreign concerns propor- 
tionate administrative (overhead) ex- 
penses of Head Office allocable to 
Indian business. . 

(/) Refund of any direct tax paid for (a) 00-47 

previous accounting years and excess (a) Excess provi- 
provision, if any, ofpreviou9 account- sion for bonus 

ing years relating to bonus, dcprecia- for 67-6!! wirtten 

tion taxation or development rebate buck, 

or development allowance, if written 
back. (£)oo-8i 

( b ) Excess depre- 
cation of IBM 
Mactrne for the 
period 65/66 to 
68/69. 

(g) Subsidy, if any, received from Govt, 
or from anybody corporate establish- 
ed by any law for the time being in 
force ...... 

Total of Item No. 6 . . 56-52 

7. Gross Profits for purposes of Bonus 
(Item No. 5 miuns No, 6) . . . 993 'll ( — ) 

5^-52 

936-59 


Deduction t. 

(Section 6 of the Payment of 
Bonus Act). 

1. Depreciation admissible under Section 

6(a) 475-10 

2. Development Rebate under Section 

6(b) 6-50 

3 . Direct Taxes-Section 6(e) . . 165-00 


(in lakhs) 

4. Return (w. 8- 5"of on the pu'd-up capital 
of Rs. 13,40,111,737 under Section 6(d) 

anl Schedule III, Item 3(1) , . 113 96 

5. Return on Reserves at 6 under Sec- 
tion 6(d) Schedule III, Item i(ii) . 130- T9 

Totai. Deductions . . . 890-76 

Gross Profits . 936 59 ( — ) (m lakhs) 

Deductions . . 890-75 

45-84 

Add adjustments in terms of 
the Previous to Section 5 
(vide Annexurc V of the 
Management’s Statement) T 55 

Available Surplus , . 33 -30 

Allocable Surplus (60 of 

J 3'39 lakhs) . . . 32-034 lakhs. 


♦Tins represents interest credited to insurance Fund. 

**This represents amount written off previously as bad 
debts which were recovered subsequently. 

The demand of the ACEU for payment in excess of 
the minimum bonus already offered for the accounting 
year 19 GQ -70 is therefore justified and bonus has to he 
paid on the basis of the a locable surplus of fis, 32.034 
lakhs. I find this issue accordingly. 

I, therefore, award that the bonus will be paid on 
the basis of above allocable surplus of Rs. 32.034 lakhs 
for this year. In the circumstances of the case, there 
will be no orders as to the costs. 

Let the Award be submitted to the Central Govern- 
ment. 

(Sd.) M, Chandra, 
Presiding Officer. 

Dated: 23 rd February, 1072 . 

Schedule I 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
NEW DELHI 

In the matter of industrial dispute between the em- 
ployers in relation to Air-, India and its employees as 
represented by the Air Corporation Employees' Union. 

Present 

The Hon’ble Shri M. Chandra, retired Judge, High 
Court, Allahabad. Presiding Officer. 

For the employers— Shri Shorab Vimadalal, Ad- 
vocate. with Shri S. K. Wadia. Solicitor, for 
Air-India. 

For the workmen — Shri P. K. Majumdar, with Shri 
V. M. Fernandes, for Air Corporation Em- 
ployees’ Union. 

Shri P. K. Raman, for Air-India Staff Asso- 
ciation. 

Miscellaneous Application No. Misc, /HIT- 2 / 4/71 in 

kefebence No. HIT -2 of 1970 , 

ORDER 

This is an application by Air-India Staff Association 
(hereinafter referred to as the ‘Association’) for being 
impleaded as a party in the dispute. 

As per certificate of registration, Air-India Staff 
Association is a registered trade union. The case of 
the Association Is that in respect of the categories of 
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staff listed, in the Annexure to their application the 
association is tne only trade anion enimea to repre- 
sent mem and mat the Reference concerns tnose worot- 
men also whom the Association, represents. An award 
or this Tribunal imy De ibinamg on the workmen re- 
presented by the Association <-iao. On that basis they 
urge mat tne Association snouid also be impieanea as 
a party to the dispute and allowed to represent the 
case ot its members. 

On behalf o f the Air-India it is contended that the 
categories mentioned by the applicant Association are 
also represented by tne Air Corporation Employees’ 
Union thereinafter referred to as *ACEU') and that if 
tne applicant Association is permitted and allowed to 
take part in the proceedings it can only support the 
demand made by die ACE J because it is only the 
demand of the aCEU whicn has been specifically re- 
ferred to this 'Tribunal in the Schedule to the Order of 
Reference. The Air-lndia Staff Association cannot, ac- 
cording to Air-India, submit any demand contrary to 
the one already made by the ACEU. 

The ACIiU has not filed any separate reply to the 
application of the Association. 

The Reference is under sub-section (1A) of Section 
10 ot the industrial Disputes Act, 1947, which runs as 
follows: — 

“Where the Central Government is of opinion that 
any industrial dispute exists or is apprehend- 
ed and the dispute involves any question of 
national importance or is of such a nature that 
industrial establishments situated in. more than 
one State are likely to be interested in, or 
effected by. such dispute and that the dispute 
should be adjudicated by a National Tribunal, 
then, the Central Government may, whether 
or not it is the appropriate Government in 
relation to that dispute, at any time, by order 
in writing, refer the dispute or any matter 
appearing to be connected with, or relevant to, 
the dispute, whether it relates to any matter 
specified in the Second Schedule or the Third 
Schedule, to a National Tribunal for adjudica- 
tion.” 

It is thus an industrial dispute existing or apprehended 
which is referred for adjudication to a National Tribu- 
nal under this sub-section. What is an industrial dis- 
pute? It is defined in section 2(k) of the Act, which 
runs as follows: — 

“industrial dispute means any dispute or differ- 
ence between employers and employers or 
between employers and workmen, or between 
workmen and workmen, which Is connected 
with the employment or non-employment or 
the terms of employment or with the condi- 
tions of labour of any persons;” 

An industrial dispute thus contemplates, on the one 
hand the subject matter of the dispute or difference 
and, on the other, the parties to the dispute. The use 
of the words ‘any person’ shows that the subject matter 
may relate to only one workman or more, but the 
parties to the dispute must, even In the case of a 
workman, be workmen in plural and not only one 
workman. This gives the scope for a union or unions 
to sponsor an industrial dispute. 

Another material Section is section 18, which throws 
light on the matter in controversy. Sub-section 3(a) 
oi that section provides that an award of the tribunal 
shall be binding on all parties to the industrial dispute, 
Clause (b) of sub-section (3) refers to all other part- 
ies summoned to appear in the proceedings as parties 
to the dispute. Unless they were so summoned with- 
out proper cause the Award of the Tribunal will also 
bind them. Clause (d) of the sub-section says that 
where a party to the dispute is comnosed of workmen 
all persons who are employed In the establishment or 


part of the establishment as the case may be to which 
me •aispuie relates on, me daie ox me ana uu 

persona wny buosequentiy oeeoitne umpiuyea m mat 
estaiDnstiment or part, snail also Dc oouuu by me 
Awaru, mis snows cieany mat m the case oi wora- 
men ail tnose who were employed on mat uate or may 
even oecome employee in tne ruiure snail be bounu by 
tne Awara. it lonows irom tne provisions ot section 
iuuA) ana section ituS; (,aj ot 4i,aj ana section 
reaa togetner tnat tile Act contemplates tnat in an 
industrial dispute between an employer and ns woi’K- 
men an persons aireaoy employed or employed in tne 
iuture in tne esLaDiisnment or part of tne estaonsn- 
ment will be 'bound by tne Award. When even tne 
iuture employees may be bound 'by the Award, it is 
not open to any one union or tile employers to exclude 
ail otner Associations or Unions wno may represent 
otner workmen of tne establishment or part of tne 
establishment concerned from taking part in the ad- 
judication if they want to take part in them. 

On behalf of the Air-India reliance is placed on 
section 3t > of the Industrial Disputes Act, Sub section 
(i) of section 3b reiers to representation of the work- 
men. Sub-section (2) refers to representation of the 
employer. Sub-sections (3) and t.4) refer to repre- 
sentations by a legal practitioner. We are here con- 
cerned only with sub-section (1) of section 3b. It 
runs as follows: — 

“A workman who is a party to a Dispute shall be 
entitled to be represented in any proceeding 
under this Act by: — 

(a) any officer of a registered trade union of 
which he is a member; 

(b) an officer of a federation of trade unions to 
which the trade union referred to in clause 
(a) is affiliated; 

(c) where the worker is not a of any 

trade union, by an officer of any^Rde union 
connected witn. or by any otner workman 
employed in, the industry i n which the 
worker is employed and authorised in such 
manner as may foe prescribed.” 

This sub-section permits a workman who is a party to 
the dispute to be represented by an official of a regis- 
tered trade union of which he is a member. Clause 
(c) of sub-section (1) permits a workman who is not 
a member of any trade union to be represented by an 
officer of any trade union connected with or by any 
other workman employed in the industry in which the 
worker is employed, and authorised in such manner as 
may be prescribed. So the categories of such work- 
men mentioned in the Annexure to the application of 
the Association as are not members of the ACEU would 
be entitled to be represented by an officer of any regis- 
tered trade union of which they are members and if 
they are not members of any trade union by an officer 
of any trade union connected with or by any other 
workman employed in the industry in which the parti- 
cular workman is employed, provided that such an 
officer of workman is authorised to do so in the pre- 
scribed manner. 

The contention of Shri Shorab Vimadolal however, 
is that in this particular Reference^ the Schedule deals 
with only the demand of the ACEU. The Reference, 
according to the learned counsel, provides for a con- 
sideration of ACEU’s demand only and If that demand 
is justified, the relief to which the ACEU may be 
entitled. 

I agree with Shri Sohrab Vimadalal to the extent 
that the Order of Reference is so worded as to be con- 
fined to the demand of the ACEU, its justification, and 
the relief which may toe granted, There is also con- 
siderable force in the learned counsel’s contention that 
iustiflration of no demand contrary to the ACEUN 
demand can be considered under clause (1) of the 



1215 


=> 7 c 3 (ii)l THE GAZETTE OF INDIA: MARCH 25 , I 972 /CHAITRA 5 , 1894 


Schedule of this Order of Reference. As the Order of 
Reference refers only to the demand of a particular 
union for adjudication by this Tribunal, it cannot 
evidently go beyond the provisions of the Order of 
Reference. Although there is not the slightest doubt 
that the adjudication so far as clause (1) of the Sche- 
dule of this Order of Reference is concerned, is limit- 
ed to the demand of the ACEU, it does not debar the 
Association from appearance and participation in the 
proceedings within the limits of the Order of refer- 
ence. 

In the interest «f justice therefore I allow the All- 
India Staff Association to appear and take part in the 
proceedings of this case. They can file their written 
statement-cwm-rejoinder within the limitations of the 
Order of Reference by the 16th March, 1971. Case for 
framing of issues as already fixed (5-4-1971). 

(Sd.) M- Chandra, 

2 - 3 - 1971 . 

NIT — 2 of 1970 

Statement and Documents submitted by the Air India 

1. Written Statement dated 27-2-1971 with Anncxure I to V. 

2 . Balance Sheet for 1969-70, 

Exhibits: 

(1) M — 1 Copy of M : n ; stry of Industry's O.M. No. Pr.C-9 
(6V64 dated 24-1-1967 to all the Ministries, 

(2) M- — 2 Office Memorandum No. 45/44/68-T & E, dated 
19-12-1968 — regarding Recognition of IATA. 

(3) M— 3 Agreement of Recognition dated 17-4-1969. 

(4) M — 4 Agreement of Recognition dated 7-9-197T. 

(5) M"5 Copy of letter dated 21-6-1969 from Shri K. A. Pandi 1 
Consulting Actuary to A : r India. 

(6) M — 5/1 Extracts from Income-Tax Officer’s Order date^ 
18-2-1965 for the Assessment Year 1960-61. 

(7) M— 6 Copy of letter No. BC-T-I/9(27)/69, dated 14-10-1970 
to the Financial Controller, Air Ind a. 

(8) M — 7 M mv Irani urn of Settlement dated 2R-12-1965. 

Do. dated 11-1-1967. 

Do. dated 12-10-1968. 

Do. dated 1-11-1969. 

(9) M — 3 Balance Sheet Annual Report and Accounts for the 
year 1969-70. 

(10) M — W — 1/1 Annual Report and Accounts 1957-58. 

(nj M.W. 1/2 Annual Report an Accounts 1958-59. 

(12) M.W. 1/3 Copy of letter No, EC/517/4673, dated 21-6-66 
from Senior Accounts Officer to the Secretary A, I, I., Air 
India, Head Office, Bombay, 

The copy of Air India letter No. GM/51-25/9626 dated 
22-12-70 regarding ex-pratia payment for 1969-70. 

NIT — 2 of 1970 

Statement and Documents filed by ACEU 

1. Statement of Claims dated 8-2-1971. 

Annexure ‘A’ — Staff Note' No. 11/64/65 dated 8-4-64. 
Ann:xurc ‘B’ — Staff Notice No. 26/64/65 dated 18-11-64. 
Anncxurt ‘C — Staff Notice No. 44/65/66 dated 28-11-65. 

Annexure ‘D’ — Letter No. Pr. C. 916/1/64 dated 22/23/2-65 
Bonus payable to employees in the Public 
Sector Undertaking. 

Annexure ‘E' — Staff Notice — No. FC/SAL — 18 — A/12770 
dated 5-11-1966. 

Annexure ‘F* — Staff Not 'ce No. 83/67-68 dated 11-11-67. 
Annexure ‘G’ — Staff N° li ce No. 51, dated 14-10-1968. 


Annexure ‘IF — Copy of Memorandum of Settlement dat 0 
12-10-1968. 

Annexure T — Copy of Memorandum of Settlement dated 
1-11-1969. 

2. Rejoinder dated 6-4- 1971- 

3. Exhibits: 

1) W.W. 1/1 Computation of Gross Profits Accounting 

year at 31st March, 1970 Air India. 

2) W.W. 2/1 Copy of Letter No. ACEU/BR/102. dated 

8-1-63 from ACEU to the General Manager 
Air Ind a Bombay together with enclosure. 

3) W.W. 2/2 Copy of letter No. CL/XII/VAP/26307 dated 

7-4-63 from the Asstt. Commissioner of 
Labour to the General Secretary, Air-Cor- 
poratlons Employees’ Union. 

4) W.W. 2/3 Copy of letter No. ACEU/BR — 1/434 dated 

15-7-1963 — from the Regional Secretary 
ACEU to the General Manager, Air India. 

5) True copy of letter No. GM/l4-52(E)/6n4 
on 22-10-71 from Air India to the Joint 
Secretary ACEU’s Bombay, W.F,. 

[No. 4 / 92 / 70 -LRIII.l 


S.O. 900 . — In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the following award of 
the National Industrial Tribunal, New Delhi, in the 
industrial dispute between the employers in relation 
to the Air India and their workmen, which was re- 
ceived by the Central Government on the 28 th Feb- 
ruary, 1972 . 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
NEW DELHI 

Reference No. NIT -1 or 1971 

In the matter of an Industrial Dispute between the 
employers in relation to the Air India and their 
workmen as represented by: — 

( 1 ) The Indian Aircraft Technicians Association, 
Bombay; 

( 2 ) The Air Corporation Employees Union; 

( 3 ) The Air India Inspectors Association, Bom- 
bay. 

PRESENT: 

The Hon’ble Shri M. Chandra, retired Judge, Alla- 
habad High Court, Presiding Officer. 

Appearances: 

For the Employers : — 

Shri Sohrab Vimadalal, Barrister-at-Law, with 
Sarvashri S. K. Wadia, Solicitor, S. K. Nanda, 
Chief Personnel Manager, K. A. Sapat, Indus- 
trial Relations Manager. 

For the Employees:-— 

Shri H. K. Sowani, Advocate, with Sarvashri J. F. 
Mendonsa and F, X. Fernandes, for the IATA. 

Shri C. G. Nadkarnl, Shri P. A. Varhadkar, Pre- 
sident. Shri K. S. Mani, for the Air India 
Inspectors Association. 

Shri Madan Mohan, with Shri P, K. Mazumdar, 
Shri Uttam Singh, Shri V. M, Fernandes, for 
the A.C.E.U. 

AWARD 

The Central Government by an Order No. L 11011 / 
2 / 71 /LR-III dated 24 th February, 1971 , referred for 
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adjudication under Section 10 of the Industrial Dis- 
putes Act, 1947 the following dispute as given in the 
Schedule attached to that Order: — 

Schedule 

“I. Whether the de Hands of the Indian Aircraft 
Technicians Association in respect of the fol- 
lowing matters are justified? If so, to what 
relief are they entitled? 

1. Pay Scales and fitment. 

2. Dearness Allowance. 

3. Technical Pay. 

4. Qualification Pay. 

5. Approval Allowance. 

6. Conveyance Allowance. 

7. Hobart driving allowance. 

8. Plying Allowance. 

9. Shift Allowance. 

10. Meal Allowance. 

11. Outstation Allowance. 

12. House Rent, 

13. Special Allowance for cutstation duties. 

14. Hardship Allowance. 

19. Bad Environment Allowance, Insurance Cov- 
erage and Special Leave. 

16. Working House. 

17. Licence Fee. 

18. Radio Transmission Allowance. 

19. Washing Allowance. 

20. Outstation posting. 

21. Children’s Education Allowance. 

22. Over Time Allowance. 

23. Employees State Insurance and Group Me- 
dical Scheme. 

24. Insurance Coverage for the Aircraft Techni- 
cians. 

II. Whether the demands of the management of 
Air India in respect of the following matters 
for iprreasing efficiency, productivity and 
discipline are iustifled? Tf so. what directions 
are required in these matters? 

1. Shift Pattern and Duty Timings , 

(i) Flexility in regard to shift working, shift 
timing, duty hours, rest intervals and meal 
breaks. 

(ii) Transfer of staff from one shift pattern to 
another. 

(iii) Tnter-sectionnl and inter-divisional trans- 
fers to employees. 

Civ) Avoidance of wastage of time during work- 
ing hours. 

(v) Regulation of weekly working hours. 

(vi) Termination of overtime duty. 

2. Lean? Offs etc. 

Procedure tor granting or availing of various 
kinds cf leave and avoidance ef unauthoris- 
ed absence and overstayal of leave. 

3. Duties, Trade Demarcations etc. 

(i) Duties and trade demarcations in respect of 
emnlovees of the Engineering Department 
end performance of duties which are inci- 
dental to their main functions. 

("ii) Introduction of surveillance inspection 
scheme in the workshops. 

(iii) Supervision of work of foremen, charge- 
hands and technicians by the Aircraft Main- 
tenance Engineers. 


(iv) Implementation of various productivity im- 
provement techniques. 

4. Miscellaneous. 

(i) Adoption of proper grievance redressal pro- 
cedures. 

(ii) Display of Association’s notices, statements 

and holding of meetings during working 
hours etc. 

(lii) Provision of staff uniforms and wearing of uni- 
forms and identification badges. 

(iv) Promotion procedures in respect of techni- 
cians and charge-hands. 

(v) Selection of cleaners for Trainee Technici- 
ans,” 

The demands of the Indian Aircraft Technicans 
Association (here-in-after called the I AT A) are con- 
tained in the following Charter of Demands submitted 
to the Management by IATA on 23rd June, 1961. 

INDIAN AIRCRAFT TECHNICANS’ ASSOCIATION 
(CENTRAL OFFICE) CALCUTTA 

Charter of Demands 

Re: Revision of Pays, Wages and Allowances of 
the different categories of Aircraft Techni- 
cians/Technicans engaged in Air India. 

The following categories of Aircraft Technicans in 
the employ of Air India shall be placed in the revised 
Scales of pay and allowances shown against the no- 
menclature and designation of each: — 


Demand No. 1 . Pay Se les : 

Re. 

1. aircraft Technicians 

435—25—560—40—720—50— 

TO — 20 

(15 Yrs.) 

2. Sr. Aircraft Technicians 

640 — 40 — '720 — 50 — 102 0 — 
too— 1220 
(10 Yrs.) 

3. Master A /Technicians . 

770 — 50 — 1020— 1 00—1320 — 
(8 Yrs.) 

4, ABstt. Foreman 

870— so — 1020 — 100— 1420 
(7 Yrs.) ' 

5 . Inspectors 

870 — 50 — 1020 — 100— 1420 
(7 Yrs.) 

6' Foreman 

1020 — 100— 1520 
(5 Yrs.) 

7. Inspectors Grd. — A 

8. Asstt. Supdt: (Produc- 

1020 — TOO — I«J 20 
(5 Yrs.) 


bon ) 1120—100 — 1320 — 200 — 1720 

(5 Yrs.) 

Nore. — (a) “Chargehand” to be redesignated as “Asstt. 

Foreman” all "Examiners”, "Sr. Examiner” 
to be redesignated as “Inspectors” (in IA 
only) . 

(b) Fitment: Staff shall be fitted on point to 
point basis from the date the grades were 
last revised. 

(c) Plan Technicans attending to powered Air- 
craft Ground Support Equipments shall be 
placed at part with Aircraft Technicans in 
respective grades. 

(d) Rest of the Plant and other Technicans 
shall be placed in a scale, 10 per cent less 
than the Aircraft Technicans in all grades. 

Demand No. 2 — Dearness Allowance: 

Dearness Allowance shall be considered on the 
basis of the Bombay Working Class Consumer Price 
Index No. 516 : 1064. For every rise in ten points 
over the basic index of 516 an additional Dearness 
Allowance of Rs. 5 1 (Rupees Five only) per month 
shall be paid to each employee. 
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Demand No. 3 — Technical Pay : 

Technical Pay shall be payable to the Aircraft Tech- 
nicians as under: — 

Aircraft Technician, 15 r 'r cent of the basic subject 

Sr. Aircraft Technicians to a minimum of Rs. 90/- 

p. m. 

Master Aircraft Technicians 15 per cent of the basic subject 

to a minimum ef Rs. 120/- 
p. m. 

Asstt. Foreman, 15 per cent of the basic subject 

Foreman and Inspectors. a minimum of Rs. 150 /- 

p. m. 

Demand No. 4. — Qualification Pay : 

Qualification pay shall be payable to the Aircraft Technicians 
as under :— 

Aircraft Technicians, 

Sr. Aircraft Technicians Rs. ico per month 

Master Aircraft Technicians 
Asstt. Foreman, Foreman and 
Inspectors. 

Demand No. 5 — Approval Allowance: 

Approval Allowance of Rs. 50/- per approval shall 
be paid to all Inspectors and Approved Welders sub- 
ject to a maximum of Rs. 200/- per month. All Ap- 
proved Welders shall be put into Asstt. Foreman’s 
Grade. 

Demand No. 6 — Conveyance Allowance : 

Conveyance Allowance of Rs. 50/- shall be paid to 
all trades and grades of IATA, per month. 

Demand No. 7 — Hobart Driving Allowance: 

Aircraft Technicians authorised to Drive Hobarts, 
G.P. Units and other Aircraft Equipments shall be 
paid Rs. 50/- per month. 

Demand No. 8 — Flying Allowance: 

Aircraft Technicians while flying on dutv shall be 
paid Rs. 10/- per hour. (Technicians required to go 
to outstations to rectify snags, carry out Night Stop 
Routine etc. while on normal duty and flight duty). 

Demand No. 9 — Shift Allowance: 

Aircraft Technicians Categories working in rotating 
shifts shall be paid 25 per cent of the Basic Pay per 
dav while working in Morning and Afternoon Shifts 
and 75 per cent of Basic Pay per day while in Night 
Shift. 

Demand No. 10 — Meal Allowance: 

Meal Allowance shall be payable to all Aircraft 
Technicians’ Categories as under:— 

Breakfast . . . Rs. 5/- per meal 

Lunch . Rs. 7, '8 per meal 

Dinner . . . Rs. 10/- per meal 

Demand No. 11 — Outstation Allowance: 

(i) All outstations in India shall be treated as 'A’ 
Class Cities for Indian Airlines and Air India and an 
increase of 50 per cent allowance on existing rate shaH 
be paid. 

(ii) Technicians who are required to attend outsta- 
ticn breakdown duties shall be paid outstation allow- 
ance at the rate admissible to them even in cases 
where such duties fall less than 24 hours. 

Demand No. 12 — House Rent: 

House Rent shall be paid to the IATA categories at 
the rate of 15 per cent of the Basic pay. 

Demand No. 13 — Special Allowance for outstation 
Duties: 

Technicians reri./.rr-I V ■. mrlain ground support 
equipment and - : : . •> inspection, shall be 


paid ■ 1 ‘ir'cial allowance equivalent to 50 per cent of 
the Basic Salary which should be included for the 
purpose of overtime, Provident Fund etc. At out- 
stations where A/C Technicians are required to attend 
duties for more than one Sunday in a month, the 
Additional Sunday so attended shall be compensated 
;.t t;,o rate of double the wages applicable. 

Demand No. 14 — ■ Hardship Allowance: 

In outstations where suitable facilities such as 
transpoi housing etc. are not available hardship 
allowance equivalent to Rs. 400/- per month shall be 
paid to each Aircraft Technicians. 

Demand No. 15 — Bad Environment Allowance, Insu- 
rance Coverage, Special Leave: 

Aircraft Technicians, working in Integral Tanks, 
Electroplating Section, High Voltage Equipment and 
Battery Shop, Engine Testing Shop, Propseller Grid- 
ing Shop. Dope Plastic and Spray Painting Shop, shall 
be paid an allowance of Rs. 10 per day and granted 
sepecial Leave where applicable. 

Demand No. 16 — Working Hours: 

Five Dav Forty Hours a week shall be the maximum 
working hours for all Aircraft Technicians Categories. 

Demand No. 17 — Licence Fee: 

Licence Fee of Rs. 100/- shall be paid to staff 
possessing Licence (for ungraded AMEs ARMEs only). 

Demand No. 18 — R.T. Allowance: 

R.T. Allowance of Rs. 50/- shall be paid to staff 
holding R.T. Licence. 

Demand No. 19 — Washing Allowance: 

Washing Allowance of Rs. 10/- shall be paid to all 
Aircraft Technicians categories. 

Demand No. 20 — Oustation Posting: 

Period of posting shall be 90 days (Ninety days) 
for each term. 


Demand No. 21 — Children’s Education Allowance : 


Per Child 

Monthly 

Annually 


Rs. 

Rs. 

Nvrserv Stage 

15 

200 

Primary Stage 

IO 

120 

Higher Secondary Stage 

15 

200 

University Stage 

25 

300 

Post Graduate Stage 

50 

600 


This allowance shall be applicable to each child of 
an employee (Maximum four). 


Demand No. 22 — O.T. Allowance: 

Over Time Pay shall be exempted from Income- 
Tax. 

Demand No. 23 —E.S.I. and Group Medical Scheme: 

These schemes shall be abolished and the Manage- 
ment shall take direct responsibility to provide medi- 
cal facilities to the family of employees or ensure pay- 
ment of monthly Medical Bills for the employees’ 
family. 

Demand No. 24 — Insurance Coverage for the Aircraft 
Technicians : 

Technicians who will be required to carry out 
“Flight Duties” and attend to “Break-Down Duties” 
at outstations, shall be covered by flight Insurance. 

Note: (1) The Association reserves the right of further 
modification and addition of demands, if 
necessary. 
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(2) This revision of Pay Scales and Allowances shall 
be implemented with elfect from 1st January, 1969. 

(Sd ) H. K. Ghosh, Genl. Secy. 

On receipt of the reference from the Central Govern- 
ment tne parties were directed to file their Statements 
by 16th March, 1971 and Rejoinders and documents by 
14th April, 1971 and the case was fixed for Issues 
and Preliminary hearing on 17th April, 1971, No 
Statement of Demand was fhed by the parties on 
16th March, 1971. On 24th March, 1971 an application 
was received from the Air India Inspectors Associa- 
tion praying that they may be made a party to the pro- 
ceedings, in this Reference. The Management hied 
their Statement of Demands on 30th March 1971. On 
5th April, 1971, the Management and the IATA filed 
a Settlement dated 29th March, 1971. Along with this 
Settlement, an application was made by the Manage- 
ment and the IATA for a Consent Award in terms 
of the Settlement. 

The Application of the Air-India Inspectors Associa- 
tion for being made a party to the Reference also 
came up for hearing on 5th April, 1971. The alle- 
gation of the Air India Inspectors Association was 
that the IATA had no right to represent the cate- 
gory of Inspectors since the majority of Inspectors were 
members of the Inspectors Association and there was 
no community of interest between the Inspectors and 
the IATA. 

The IATA opposed the application and contended 
that it was the only recognised Union of the Techni- 
cians and that it alone had sponsored the dispute 
between the Technicians and the Air India and that 
the Refernce specifically referred to their demands. 
The IATA further pleaded that even if there were seme 
Inspectors who were not members of the IATA, they 
were not entitled to be represented by the Air India 
Inspectors Association but only by the officers of any 
Association of Union. The same was the position 
taken up by the Air India. 

After considering Sections 10(1 A) and 2(k) of the 
Industrial Disputes Act, it wa3 held by this Tribunal 
that while the use of the words “any person” In Sec- 
tion 2(k) of the Act shows that the subject matter of 
Industrial dispute referred may relate to only one work- 
man or more, the parties to the dispute must, even 
In the case of a workman, be workmen in plural and 
not only workman and that this gave the scope for a 
Union or Unions to sponsor an industrial dispute. 

It followed from Section 1 8 i Ha) and id) and Section 
2(k) and Section 10(1A) of th< Industrial Disputes Act 
read together that the workmen, who were employed In 
the establishment or part of the establishment con- 
cerned to which the dispute related on the date of the 
dispute and all persons who subsequently became 
employed In future in that establishment or part of the 
establishment, would be bound by he Award ol he Tri- 
bunal. It was consequently not open to any one 
Union or the employers to exclude representatives of 
workmen concerned of the establishment or part of 
establishment concerned other than the IATA from 
taking part in the adjudication if they want to take 
part in them. 

On behalf of the Air India, reliance was placed on 
Section 36 of the Industrial Disputes Act. After con- 
sidering the provisions of this Section, iL was held that 
the Inspectors who were not members of the IATA 
would be entitled to be represented by an officer of any 
registered trade union of which they were members and 
If they were not members of any trade union by an 
officer of any trade union connected with, or bv sm- 
other workman employed, in the industry in which the 
particular workman was authorised lt> do so in the 
prescribed manner. 

It was then pointed out on behalf of the manage- 
ment and the IATA that the Reference was confined 
onlv to the demands of l? IATA. It is true that the 
Jurisdiction of this Tribunal Is limited to the Order 
if Reference. But although the Tribunal cannot go 


beyond the provisions of the Order of Reference, it 
docs not debar the workmen or tne Inspectors who 
are not members of the IATA to appear and participate 
in the proceedings even in respect of Part I and they 
wou.d be entitled to be represented by an officer of 
the Air India Inspectors Association of which they 
may be members. Moreover, the Order of Reference 
in Part II relates to certain demands of the Air India. 
Many of these demands would affect the category of 
Inspectors also, who could not be denied their right 
to reply and meet the demands of the management 
insofar as they were concerned. For this reason the 
Inspectors who were not members of the IATA could 
not be excluded from appearing and participating in 
the proceedings. 

For all these reasons, my detailed order dated 6th 
April, 1971 permitted Inspectors who were not members 
of the IATA to be represented by tthe Chairman and 
the General Secretary of the Inspectors’ Association who 
were held entitled to appear and take parf in the 
proceedings of the case within the above-mentioned 
limits and have their say on the agreement arrived 
at between the Air, India and the IATA. 

After ft.ing the settlement dated 29th March, J971, the 
IATA did not file any Statement of Demands or Re- 
joinder, on 14th April, 1971. The Air India Inspectors 
Association filed their objections on lGth April, 1971 
against the joint application of the management and 
the IATA dated 29th March, 1971 for an Award on 
the basis of the Settlement. On 20th April, 1971, the 
ACEU also applied for being made a party to the 
Reference. Shri H. K. Sowani, on behalf of the IATA, 
stated that 110 demands were made by the IATA in res- 
pect of Mukadams, Carpenters, Tailors, Masons, 
Plumbers and Teleprinter Mechanics and that conse- 
quently they were out of the Reference. He stated fur- 
ther that some of the Aircraft Technicians, though 
very few. were members of the ACEU and that these 
members could be represented before the Tribunal bv 
the ACEU through its office bearers or its Counsel, 
The management agreed with Shri H. K. Sowani, The 
ACEU also agreed. Consequently, by my Order dated 
20th April 1.971, the members of the ACEU were, as 
agreed to by the parties, allowed to take part and to be 
represented in the proceedings by the ACEU through 
its office bearers. 

Shri Madan Mohan, Counsel for the ACEU. then 
wanted lime to file objections against the Settlement 
between the IATA and the Air India, Shri K. S. Mani 
for the Inspectors Association also wanted time to file 
further objections after they had received a copy of the 
Charter of Demands. Both of them were allowed to file 
their objections, if any, on the 26th April 1971 and the 
objections were file on that date. The Air Tndla was al- 
lowed time to file their rejoinder, They took several ad- 
journments for the purpose because of the absence of 
their Counsel abroad and filed their rejoinder to the ob- 
lions on IMh August. 1971. Thereafter, on 18th August. 
1971 the date fixed for the evidence, a request was 
made by Shri C. G. Nadkarni, on hehalf of the Air 
India Inspectors Association, that 1 0 would examine 
his witnesses in support of the objections and would 
also request that Ihe Tribunal may visit the Workshop 
at Siima Cruz. Shri Nadkarni further stated that he 
would not go beyond the limitations of the wage-s p alcs 
mentioned for the Inspectors and Inspectors-A in the 
TATA’s Charter of Demands. But to prove that the 
Inspectors and Inspeetors-A were entitled to these wage 
scales demanded he would lead evidence on every as- 
pect. of the auestion to justify his claim for the full 
demand mentioned in the Charter of Demands. 

Witnesses were examined on 6th September, 1971, 
7th September 1971, 22nd September 1971, 8th 
October, 1971, .9th October, 1971, 21st October, 1971 
and 22nd October. 1971 and the case was fixed 
for arguments on the next day, he. 23rd October, 
1971. But the parties wanted time to study the state- 
ments of the witnesses before addressing their argu- 
ments to the Tribunal. Meanwhile, another settle- 
ment dated 22nd September, 1971 was filed by the 
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IATA and the Management of Air India, on 9th Octo- 
ber, 1971 aiOng with an application for an Award on 
the basis of that Settlement also and the urTA and 
the Management of Air India prayed, that a Consent 
Award be given In terms of that Scit-ement. The case 
was llxed for arguments of the Management and tnc 
IATA on 13th November, 1971 and those of the ACEU 
and the Inspetcors on 20th November, 1971 in view 
of the Conference from 15th November, 1971 onwards 
which the representatives of the AQELT had to attend. 
The ACEU and tile Inspectors who wanted to hie 
objections against this Settlement of 22nd September, 
1971 were also permitted to file by 1st November, 1971, 
and tlie Air India and the IATA were allowed to file 
their replies to those objections by 10th November, 
1971. Case was fixed for evidence on this second 
Settlement of 22nd September, 1971 on 22nd November. 
1971 and for arguments on 23rd November, 1971. The 
parties did not want to adduce separate evidence on 
the Settlement of 22nd September, 1971. 

Arguments were accordingly, heard on 13th Novem- 
ber 1971, 20th November 1971 22nd November 1971, 
23rd November 1971 and 24th November 1971. 

The entire scheme of the Industrial Disputes Act is 
to ensure industrial peace and there is not the slightest 
doubt that in an industrial dispute, greatest importance 
has to be attached to collective barganing, which 
has a higher place than either arbitration or adjudica- 
tion. A settlement arrived at alter collective bargain- 
ing, is likely to- achieve much more than any arbitration 
or adjudication so fai as industrial peace is concerned. 
Accordingly, Section 18(3) cf the Industrial Dispute 
Act provides that a settlement, arrived at in the course 
of conciliation proceedings under the Act, shall be 
binding not only on all parties to the industrial dispute, 
but also on all ether parties summoned to appear in 
the proceedings as parties to the dispute unless an 
opinion is recorded by the Board (arbitrator), Labour 
Court or Tribunal, as the case may be that they were 
so summoned without proper cause. It is also binding 
on all persons who were employed in the establishment 
or part of the establishment, as the case may be, to 
which the dispute relates on the date of the dispute 
and ail persons who subsequently become employed in 
that establishment or part, ijub-section (3) of Section 
18 thus puts the settlement on the same footing as an 
Award. 

The contention of the learned counsel for the manage- 
ment is that sinco the IATA Is the recognised union 
under the Code of Discipline, the Settlement has 
ordinarily to be accepted and can be interfered with 
only on one or more of the fol.owing fuug grounds:; — 

(i) complete hush-up leading to unrest rather than 
peace; 

(ii) bad on industrial policy, for instance, retire- 
ment at the age of 40; 

(iii) complete or palpable justice; 

(iv) fraud or corruption or when it is established 

that it Is a stooge union which has entered 
Into the settlement. 

The Industrial Disputes Act, as such, does not give 
any special place lo a recognised union. All the regis- 
tered unions; having a sufficient number of members, 
occupy more or less the same place in the cy:- of law. 
It cannot, however, be denied in the present ease that 
the very demands, which are the subject matter of 
reference, are only the demands of the IATA. Conse- 
quently, due importance has to he given to a Settlement 
arrived at between 1 lie IATA, which raised the de- 
mands and the management so far as this reference is 
concerned. Even then, apart from the four grounds 
emphasised by the learned counsel for the manage- 
ment, the Tribunal has to satisfy itself in this case, 
as in all other cases of Settlements, that the Settle- 
ment is just and fair and beneficial to the workmen as 
well as the management. It Is the Tribunal which 
has to give an Award and that Tribunal has to he 
satisfied on these points even though it is based on 
a Settlement between Management and the Union 
which raised the demands. 


In .hi , connection, we had to consider the objections 
of L.,e ln.speci.ors' Association as well as the A.C.E-U. 
agamsi me delilement. 

The Inspectors's Association filed their objections on 
15th April, 1971, 24th April, 1971 and 8th June, 1971 
The case for the Inspectors’ Association is that it repre- 
sents more than 90 % of the employees of the Inspectors 
category and the IATA does not represent more than 
3 employees ui this category. Consequently It is the 
Inspectors Association and not the IATA which repre- 
sents the category of Inspectors and the Settlement of 
29th March, 1971 is incomplete as it leaves the category 
of Senior Technicians undetermined. The relative 
status and wage differential between the subsequent 
categories can only be determined after those of the 
Senior Technicians is settled between the parties, for 
It is only when the intermediate category is fixed that 
subsequent category can be properly determined. The 
Clauses relating to the Inspectors and Inspectors ‘A’ 
are prejudicial to their Interests as the category of 
Inspectors and Inspectors ‘A’ are comparable to those 
of AMEs-11 and AMEs. I respectively and wage scales 
drawn by A.M.E.(II) and A.M.E.(I) are the proper scale 
for the category of Inspectors and Inspectors ‘A’ res^ 
pectively. The Settlement ignores the category of Ins- 
pectors ‘A’ altogether and wrongly equated the category 
of Inspectors with that of a Foreman, while the function 
of an Inspector i s superior to that of a Foreman. The 
jobs of Inspectors and Inspectors ‘A’ are on all fours 
with that of A.M.E.(II) and A.M.E.(I) respectively. The 
Settlement also ignores the principles of wage fixation 
and relegates the category of Inspectors to an interim 
position and undermines their status and salary scale. 
In th e year 1948, the scales of Inspectors were approxi- 
mately equal to those of AME-I but when the responsi- 
bilities of Inspectors increased and their jobs became 
identical with AME-II and AME-I, there was a greater 
divergence between th e salaries of Inspectors and 
AMEs-II and I by the scales introduced in 1949, 1959 
and 1986 to the prejudice of the Inspectors. Apart from 
the clauses relating to salaries, there are other provi- 
sions of the Settlement which prejudicially affect the 
status of Inspectors as shown in Clause 14.1 to 14.5 of 
the Settlement. For instance, Clause 14.1 provides 
that the Tech/Chargehands/Foremen shall take instrue 
lions from the Officer /supervisory staff, such as AME. 
ARME/Tech. Officer and Engineers, etc. The said 
Clause should be changed to include the category of 
Inspectors from whom the instructions should be taken 
by the Tech/Chargehands/Foreman, and the category 
of Inspectors should be deleted from Clause 14.2. As 
for Clause 14.5 a n Inspector is required to obtain a l'resh 
approval in addition to his initial approval as a result of 
transfer or rotation. He should be compensated with 
an approval allowance of Rs. 50 per additional approval. 
The grievance of Inspectors is that before their own 
Association was formed, they were the members of the 
ACEU till 19CG and being a smaller group in a larger 
union of a general character, their interests were not 
properly represented, although the qualification, train- 
ing and technical competence for Inspectors/ Inspectors 
'A' and AMErcII/AMEs-I are identical. The Inspectors 
are also required to pass qualifying examination held 
fcy the Corporation as approved and recognised by the 
DGCA and even for obtaining an AME licenre a person 
has to appear for the Licence Examination held by the 
DGCA. The standard of the examination is the same. 
Even in the IATA’s Charter of Demands the pay scale 
was: 

Inspectors 870—50—1020—100—1420 

Inspectors ‘A’ 1020—100—1520 

while the pay scales drawn by AME-II at present are 
only Rs. 750—50—1000—100—1200 and by AMEs-I 
Rs. 1000- — 100 — 1500, The Inspectors/Inspectors '‘A' 
should be awarded the wage scale keeping in view the 
likely increase in the scales of AMEs-II/ AMEs -I. Then 
the Inspectors’ Association mentions the other demands 
of the IATA in their Charter of Demands and presses 
demands Nos. 1 to 6, It does not press for the other 
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demands under the Order of Referencec before this 
Tribunal, As regards the financial burden on the 
Corporation, the total annual burden on account of 
new scales and other allowances is not likely to be 
more than Its, 1,80,000 and in view of the unbroken 
varies of profits earned by th e Corporation and Its 
sound financial position, the burden will not be heavy 
on the Corporation. In view of the fob content also 
of category of AME-II/ Inspectors and AME-I/In?pee- 
tors ‘A’ which arc identical, it would be unfair to have 
different sets of service conditions for persons doing 
the same job. 

This wag the case of the Inspectors Association which 
accordingly claimed that the pay-scales and relative 
allowances of Inspectors and Inspectors ‘A’ should be 
revised so ns to bring them on par with those of AME-II 
and AME-I respectively. 

So far as the Inspectors case on the point that the 
agreement is incomplete Is concerned, we find that there 
has been a second agreement on 22nd September, 1971 
which no longer leaves any scope for this contention. 

As for the rest, the contention of the learned counsel 
for th e Management Is that the main Haim of the Inspec- 
tors Association is that the Inspectors and Inspector-; ‘A' 
should be equated with AMEs-II and AMEs-I respec- 
tively and that the Settlement is consequently unfair to 
them. There ar e also, according to the contention of 
the learned counsel for the Management, three side 
Issues urged by the Inspectors Association: — 

(i) disturbance of parity; 

(ii) lowering of the stains of Inspectors; and 

(iii) the neglect of the Inspectors all along after 1948. 

The ACEU repeats the contention of the Inspectors 

Association that the Settlement is incomplete. As we 
have already seen, there has been another Settlement 
on 22nd September, 1971, removing the grounds Cor this 
contention. It is also urged by the ACEU that certain 
onerous conditions in respect of work have been imposed 
on the excluded categories- The next objection of the 
ACEU is that the existing differentials and relativity 
between deiferent scales of pay have been disturbed 
violently by the Settlement and that for lower grades 
the Increase granted is much less than what has been 
granted to the higher ones. According to the ACEU this 
should not be don e without a proper job evaluation and 
until the job Evaluation Committee has submitted its 
report and proper differentials are determined. It 
suggests Its own scales on the basis of 39,1 3U rise given 
at the start of fhe existing pay-scale of Rs. 460 — 920 and 
27.17% at the ceiling by revision of pay-scale to 
Rs, 640 — 1170. For Senior Technicians, it suggests the 
pay-scale of Rs. 460 — 820. The p..y-scales suggested by 
the ACEU are ts follows; 


Categories Existing Demand 


Carpenters, Tailors, 
NUsors, etc. 

Technicians 

Senior Technicians , 

Chargchand 

xaminers and Fore- 
men , 

Inspectors 


200—15 — 245 — 20 
2 8 5—25—5io 
245 — 20 — -28 s — 25- 
5 to 

325—25—560— 

40 — 040 
410—25 — 56c— 
40—720 — 50— 
770 

.'60—25 — 560 — 

40 — 720— 50- - 
920 

750— 50— TOOO — 
IOO— 1200 


2S5 — -25 — 560—40 

— G40 

, 345—25—560— 

40 — 640 

460 25 — 560 — 

40—720 — -50—8 20 
560—^0—720 — • 

50—970 

640 — 40 — 72c — 

50 — 1171 

TOGO — IOO — -T5CIO 


The ACEU further contends that th e Award should 
also precrlbe the method of adjustment of the existing 
basic pay into the revised scale of pay in order to pro- 
vide the' benefit of revised pay-scale to the existing 'em- 
ployees on point to point basis and that 15' 1 increase 
io the existing pay as ‘‘special allowance” is not a suF-'ti- 
tute for adjustment in the revised scale. The ACEU has 
no objection against the “Transport Allownn-e” provided 


for in the Settlement vide Clause Nos. 4 to 13 15, 16 
and 17 thereof. As for Clause 14.1, the ACEU contends 
that there i; no system of determining the requirement 
of a Chargehand/ Foreman in the Section/Area and that 
this Clause of the Settlement i s vague and that the 
issues covered by this Clause i s not a matter of indus- 
trial dispute and is beyond the jurisdiction of this 
Tribunal. It is further pointed out that the provisions 
ot Clause 14.2 of the Settlement would render the em- 
ployees working in the Progress Section redundant and 
that tho abolition of the Progress Section without any 
corresponding benefits to the technicians would affect 
the prospects of non-technicians. With regard to 
Clauses 14.3 to 14,6, the objection that they are not 
industrial disputes. In respect of Clause 14.7, the con- 
tention of the ACEU is that the IATA is not competent 
to come io any Settlement on this point as it covers the 
non-technical staff. 

We may consider first the objections of the Air-Indi* 
Inspectors Association. The first contention of the 
Inspectors Association is that by this agreement, they 
have been relegated to a disadvantageous position, This 
contention is without force as will be evident from their 
own Written Statement. Even in 1948 the starting 
salary for AME-II and I was much more than that of 
the Inspectors, Although the maximum of the Inspec- 
tors Grade was Rs. GOO while that of AME-II was 
Rsi. 450, that of AME-I wa s higher than that of the 
Inspector, being Rs. 650. In 1949, as shown in para 36 
Gf the Written Statement of the Inspectors Association 
dated 8th June, 1971, the starting scale of AME-II was 
raised to Rs, 450 while that of the Inspectors was only 
Rs. 185. The maximum of AME-II was also raised to 
Rs. 600 which was the maximum of the inspectors 
Grade also. The starting salary on AME-I was raised 
to Rs. 600 and the maximum to Rs. 1000. In 1959, the 
starting salary of the Inspectors was only Rs. 250 while 
that of AME-II was raised to Rs. 600 The maximum 
ol Inspectors. Grade remained at Rs 600 while the 
maximum of AME-II was raised to Rs. 1000. In 1966, 
the minimum starting salary of Inspectors was Rs. 460 
and the maximum Rs, 920, while the starting salary of 
AME-II Was Rs- 760 and the maximum Rtf. 1200. The 
starting salary of AME-I was raised to Rs. 1000 and 
the maximum to Rs. 1500. It will thus be seen that 
ever since 1949 and, particularly, from 1959, the AMEs-II 
end AMEs-I have been in a much better position than 
the Inspectorsi. In fact th e post cf Examiner was 
created in 1948 and lasted till 1966 when the Examiners 
were termed as Inspe.'tors. Mr. Justice Khnsla had the 
Settlement Award with AMEs-II before him when he 
gave the scale of Rs, 400—920 to the Examiners. The 
present settlement does not therefore relegate them to 
a position worse than what they were occupying. In 
fact, the Agreement dated 22nd July, 1966 equated them 
with the post of foreman. Although there has been an 
improvement in the pay scales of the Inspectors, their 
equation with loremen has not come for the first time 
in the IATA’s Agreement with the management, but 
was also there in the Agreement of 1966. 

It Is then contended that they have, nil along, suffered 
because they were not properly represented by Iheir own 
Association and were members of m Union which had 
the. majority of members of other categories. This 
contention is also without force, Wc find that from 
1959 onwards they have always had a raise in their 
starting salaries and In 1966 in the maximum also which 
wffs really a higher raise not only on per cent mm basis 
hut also quantitively, for the raise in AME-II and 
AME-I's maximum was only of Rs 200 while in the 
case of Inspectors, it was Rs. 320. Really, the reasons 
for the lower position of Inspectors as compared to that 
of AMEs are found elsewhere and nrt in the fact of 
Iheir representation by th e ACEU. 

In fact, tile Inspectors Association itself admits in 
para 10 of Us Written Statement dated 8th June, 1971 
that by the Agreement dated 22nd July, 1906 not only 
the designation was changed, but there was also some 
improvement in th c pay-scales of Inspectors. It is also 



Sec. 3(ii)] 


THE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, ■ '•'94 


221 


admitted by the Inspectors Association in para 13 of 
its Written Statement dated 8th June, 1!>71 that by the 
Agreement ol May 9, I960 between Lne ACEU and the 
Management, the Inspectors got a higher dearness 
allowance. 

The Khosla Award revised th e scales further by merg- 
ing the dearness allowance into the b mic salary on 28th 
January, 1960. After that there was a further agree- 
ment on 22nd July, 1906 between the ACEU and the 
management redesignating Lhe Examiners as Approved 
Inspectors and there was also admittedly an improve- 
ment in the wage structure. The Inspectors Association 
calls it a slight improvement. But if we compare it 
with the pay scale of Rs. 250 — 600, we And that there is 
a substantial increase in the pay scales which were 
raised to Rs. 460 — 920 with effect from 1st April, 19G6. 
It cannot, therefore, be said that the ACEU was not 
fighting for improvement in the scales of Inspectors. If 
they could not get what they wanted, it was because m 
the case of an agreement, ii is always a question of give 
and take between two parties to the agreement. Even 
then what they gained for the Inspe torg was, by no 
means, insignificant and ther c is no substance in the 
charge thut the ACEU were not properly representing 
the Inspectors case. Shri K. S- Mani himself admits 
that there was increase In th c minimum of emoluments 
from Rs. 185 to Rs. 250 even by the Award in terms of 
the Agreement of May 9, 196(1. He further admitsi that 
Justice Khosla Introduced a dearness allowance pattern 
■ol 65 to 100 in place of the old D,A. pattern and revised 
the grade of Examiners to Rs. 410 — 770. This was in 
itself, on the admission of Shri K. S. Man; himseif, 
a huge jump from the scale of Rs. 250 — GllO. Tf is 
further admitted by Shri K. S. Mam that as a rerun of 
the negotiations made by the ACEU, the grauc of 
Rs. 460—920 which was much above the Khosla Awaid 
grade, was introduced for the category of Inspectors. 
They, thus, got their advantage as a result of the ACEU’s 
efforts. It was stated by Shri K S Mani that thc 
ACEU’s Secretary gave them an understanding that be 
would demand a particular grade for them from the 
management. Exbt. INS-W-l/2 i$ that letter. The 
ACEU had not thus ignored then case. 

It would not be correct to say that every body— the 
ACEU, the IATA and the management— tg against the 
Inspectors. Afterall, the IATA has also as Its mem- 
bers Senior Technicians who look forward to their 
becoming Inspectors in future. The IATA itself and 
its members are, therefore, naturally interested in the 
proper pay scales for the Inspectors, 

The main grievance which the inspectors have against 
the ACEU, the IATA and the management Is that the 
Inspectors have not been equated wilh AME-II and 
Inspectors-A with AME-I. This is a claim which the 
Inspectors Association has to substantiate on merits and 
not only on the ground that their interests have net 
bean properly looked after by the ACEU or the IATA. 

It was contended by the Inspectors Association that 
the AMEs Association, the ACEU and the IATA realised 
the position that the category of Inspectors are on par 
with AME-II/I, at a joint meeting o* the above Associa- 
tion/Union held at AMEs Association Office on 4th 
April, 1988, wherein the following Resolution was 
.passed:— 

“ 3. The Inspectors by nature of duties and 

functions assigned to them are doing and shall 
be doing the similar duties jobs as AME-II and 
also because in future they are required to 
prove their merits by wav of test/examination, 
they were /a re enilttad to same wages as 
AME.s-11. . 

Exbt. ‘C which con taint, the minutes of the meeting 
itself shows that the Resolution was subject to ratifica- 
tion before It could lie taken up with the management. 
The evidence .-.hows that nobody except the Inspectors 
ratified th ,0 Resolution. The Resolution could not, there- 
fore, bind either the ACEU, AMEs Association or the 


IATA. Paras 16 to 84 of the Written Statement of 
Inspectors Association dated 8th June, 1971 deal mainly 
with the claim lor equation of Inspectors with AME-II 
and Inspectors ‘A’ with AMEs-I, and paras 35 and 36 
compare their pay-scales. They also refer to a Written 
Statement filed by the management and give extra ts 
of that Written Statement in Exbt. ‘E' attached to their 
Written Statement and contend that in (hat Written 
Statement it was recognised by the management that in 
fact the Inspectors were doing better than licensed 
engineers so far as certification - f airwoi fhiness was 
concerned. This contention - s without force. Clause 
(b.) of paras 7 and 8 oi the Written Statement In Exbt, 
‘E’, annexed to the "Written Statement of Inspectors 
Association dated 8th June, 1971, itself sayg “There are 
many apecinllst tasks which ore better undertaken by 
persons whose breadth ol experience is insufficient to 
qualify them for a licence’’. This clearly speaks of ihe 
insufficiency of the Inspectors’ breacbh ol' expeiience to 
quality them tor a licence. In other words, their ex- 
perience insofair as its bread h i~ concerned is of a 
much lower level Lhun that ol an AMii, for the Inspec- 
tors could not qualify tor a lirerce because of ihe in- 
sufficient breadth of experience. In f act ns will be 
evident from the entire _'Vrdteu Statement tiled by the 
Management that the AMEs had in tact claimed Ihnt the 
recruitment and employment of Approved Inspectors 
was unsafe for aircraft a’M was n brea<h of the Agree- 
ment. It was in reply to this contention of the AMEs 
Association that the management had in its Wriiten 
Statement stressed the necessity for linving Inspectors 
also and stresed that it would not be possible for lhe 
required degree of gp cornU. ration of ail aspects of the 
aeroplane to be attended to by one person and stressed 
also lhe specialisation by a person v ho had risen from 
the ranks to the oost ut Insp-eior. U is, however, in- 
correct to say, as already pointed out. that the manage- 
ment, in that Written Slatement, pm tta Tv necu-i r on 
r: higher status and grade than the AME-II or that the 
qualifications of an Inspector or an AME-II were 
similar. In fact, the Inspectors Association in its 
Written Statement of 2th June, 1971, is not satisfied by 
calling them similar but go?- on to •mv that the job 
content of the category of AME-U and thal of Inspec- 
tor is identical in every respect This is not in accord- 
ance with the full Written Statement of the management, 
of which Exbt. ‘E’ attached tc the Written Statement of 
8th June, 1971 of the T '-‘’Movs Association contains 
only the extract. 

As for the equation m Inspector with AMEs on 
merits, we shall now consider in detail the evidence on 
record — oral and documentary. 

Shri K. S. Mani, an Inspector (WW-1), is the main 
witness on behalf of tne Inspectors' Association, He 
admits that the Inspermrs and AMEs were never on 
equal status and that th e emoluments of AME-II were 
much higher than the Inspectors in the past. Shri 
K, S. Mani stated that both the Inspectors and 
the AMEs carry out their certification duties within the 
scope of the approved sei-up. It is this scope which 
actually makes all -.he difference. It was then stated 
by Shri K S. Mam that there is absolutely no distinction 
between the work carried on by the AMEs and Inspec- 
tors. This Statement is clearly incorrect. Shri D. P. 
Nimkar is the Engineering Mursger (Overhaul' of the 
Air India. He started wmktng in 1947 is a Mechanic 
Grade I. This shows that be has complete experience 
from bottom upwards t.o top of h's Department and can 
speak of syllabi etc. having risen Lo the top from the 
post of a humble mo-hxi’c and ha- the right to speak 
of the work of the technic’ was Inspectors as well as 
thc AMEs. He passed the examination of AME= olfo. 
lie stated that the pa iple authorised to certify and 
inspect arc Inspectors and AMEs that th e Inspectors 
were authorised to certify under the limited scope and 
that the Inspectors and AMEs are doing the certification 
and Tnslpectnr work und--r their own approvals He 
has clearly stated that the work of the two is not the 
same although the standard of quality control is what 
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is laid down by the DGCA authorities. Certainly, what- 
ever work is don$ on ap. aircraft, must be of the highest 
quality, for w e are com: yard there with the safety ol 
rot only of the aircraft but of the life of the pussmgers. 
That does not, however, mean that there is ro distinc- 
tion between the work, carried on by ihe AMEs and 
Inspectors. 

There are a number of Departments in which there 
are no Inspectors, but only AMEs. For instance, as 
admitted by Shri K. S. Marv himself, in the Engine 
Testing Department, there is no Inspector After ihe 
engine is completely assembled, it Is tested in the Ei fine 
Test house as per schedule. Any defect noticed is recti- 
fied and finally passed as serviceable by the staff work- 
ing there. Shri K. S Mani admits that there the work 
Is done by the AMEs and that no Inrpectcro aie allotted 
to the Test House. 

Then Shri K. S. Mari states that the syllabi for the 
AME and the Inspector are mostly similar and that as 
the syllabi Is similar, the sia.dard of examinatior must 
be similar. This is incorrect. Shi i D. P. Nlmkar'a 
statement clearly shows that the syllabi are not similar. 
According to his Affidavit, the qualifications, training 
and experience required for the posts of AMEs are quite 
diHerent and ar-j highe- teal tho-’e required for ihe 
posts of Inspectors. An AME-III working in the Main- 
tenance Division will have to appear for a wrltten-cnm 
practlcal-cum-oral examination conducted by the DGCA 
either in respect of air frames rr in respect of engines 
or in respect of both and then the DGCA will giant him 
either Licence ‘A’ or Lteeuee ‘C’ nr Licences A and C. 
as the case may be .n res; eet cf that type of anr 'raft In 
use in the Corporation on which he has worked as an 
AME-III, Thereupon, if he has been granted Licence A 
or Licence C as above, he will be appointed as an AME- 
II in the Maintenance Division. If, however, he has 
obtained both licences A and C, then he will be appoint- 
ed, subject to there being a vacancy, as AME-i In the 
Maintenance Division. As for the Overhaul Shop, an 
AME-III has similarly to appear for the written-cum 
practlcal-cum oral examination prescribed by the Cop 
poration. This examination is In respect of an entire 
aircraft or engine of a pari.icuiir type and the questions 
will relate to all sections of such aircraft or engine. 
This shows the difficulties of this examination. It he 
passes the examination, then he will be promoted as 1 an 
AME-II, but he will be assigned to do the work of only 
two or three sections of the Overhaul Shop and not of 
all the sections. The seel ions to widen he would be 
assigned would be those where there might be vacancies 
and where his services might be required by the Corpo- 
ration. An AME-II who is working In the Moinlenaneo 
Division will after 'omnlevng the prescribed period cf 
experience of working on engines, have to appear for 
a wrltten dim-practlcal-eum-oral examination conducted 
by the DGQA in respect of the engines in use in the 
Corporation and would bav? to pass such examination 
and obtain a C Licence in respect cf engines which are 
in use in ihe Corporation. He would, thereupon, be 
eligible for promotion a s an AME-I end would be pro- 
moted as siuch subject to ihere being vacancies. If 
there Is no vacancy he would be given only a qualifica- 
tion pay, which is at present Rs 1 00 per monlh. Simi- 
larly, an AME-II who Ir’ds a C Licence in respect of 
engines would, after prescribed period of experience of 
working on air frames, hav a to appear for the written- 
cuin-practical-cum-oral examination conducted by the 
DGCA In respect of air frames pertaining to aircraft (n 
use In the Corporation, and woula have to pess such 
examination and obtain ‘A’ Licence in respect of air- 
frames pertaining to aircraft in use in the Crrpr, ration. 
Then he would be promote- 1 . ag an AME-I and if there 
are no vacancies, he will given a qualification pay of 
Rs. 100 per month. Similarly, an AME-II working in 
the Overhaul Shop would, after a prescribed period of 
experience as AME-TI, be allowed to appear fer the 
Corporation's written curri-practical-cum-oral examina- 
tion ©ither for engine overhaul or air frame overhaul 
as the case may be. This examination would couer 


either all aspect* of air frame overhaul or all aspects 
of engine overhaul, such as stripping, cleaning, process- 
ing, viewing, re-work, aseemoling and testing, including , 
similar process on engine accessories. This examination, 
as deposed by Shri Nimkur, much more difficult and 
stiller than the one which the Corporation holds for an 
AME-III in the Overhaul Shop to become an AME-II. 
An AME-II who passes the above examination will be- 
come eligible to be promoted as an AME-I, subject, how- 
ever to there being vacancies and if there are no vacan- 
cies, he will get qualification pay of Rs, 1UU per month. 
An Inspector, on the other hand, says Shri Nimkar, is 
recruited from the category of Aircraft Technicians. In 
order to become eligible ior the post of Inspector, an. 
Alrcralt Technical has also to pass the wntlen-cum- 
practical-cum-oral examination prescribed by the Corpo- 
ration. But that examination is confined to elementary 
technical knowledge. After passing the examination he 
would be placed in ihe grade of Inspector and would 
thereafter be given practical training in restricted items/ 
aspects of engine/ air fram e overhaul, such as one of 
the following: crack detection, inspection of crankshafts, 
inspection ol blades, etc. as might be required by the 
Corporation. After ha has acquired the requisite pro- 
ficiency in the opinion of the quality Control Manager 
of tho Corporation, his name is recommended for appro- 
val to the Controller of Aeronautical Inspection who- 
would thereupon grant hint the necessary approval In 
respect of these items only. Alter such approval is, 
granted, he would be competent to certify the inspection 
done by him in respect only of those limited items ior 
which he has been granted approval by the Controller of. 
Aeronautical Inspection, We need not stress the words 
‘only’ and ‘limited’. But they clearly show the dille- 
renc e between th© attainments of an inspector and an 
AME. If an Inspector wants to become an Inspector ‘A’, 
he will have also to undergo the written-cum-practical- 
cum-oral examination. This examination will relate to 
an aircraft engine of a particular type but will not, 
cover all sections of such engine, It will be restricted, 
to sorn© of the items and in two or three sections and 
not all sections of engine overhaul. This examination, 
is, therefore, limited and restricted in its scope and 
content than the examination which an AME-III has to 
pass for becoming an AME-II. After passing this exa- 
mination, hg is promoted as Inspector ‘A’ and is assigned 
two or three sections of the Overhaul Shop but his work 
is restricted to some items only in those sections. After 
the Quality Control Manager is satisfied that the person 
concerned has acquired the requisite proficiency in 
respect of the said items, h ; s name is recommended for 
additional approvals to the Controller of Aeronuti’a! 
Inspection who would, thereupon, grant him the 
necessary additional approvals in respect of these items. 

Shri Nimkar’g Affidavit sbow s that the duties of an 
Inspector are confined only to a few items or aspects of 
work, such as crack detection, inspection ol crank-halts, 
Inspection of blades and that the scope of his duiiee 
and functions Is a very restricted one. As for the duties 
of an Inspector A, they are confined lo items in two or 
three sections of overhaul work, such as Inspection of 
compressor, assembly of non-rolated item s etc. and that 
of an AME-II relate tc many items in two or three 
sections of overhaul work. The duties of an AME-I are 
very wide in their scope and nature and they cover all 
sections and aspects of overhaul work, namely, stripping, 
cleaning, processing, viewing, re-work, assembly and 
testing, including similar processes on accessories of 
engines and air frames. Oil the basis of these duties 
and functions, Shri Nimkar goes on to say in his Affida- 
vit that the certification work done by an Inspector is 
much more limited than that done by an AME-II and 
that an AME-I Is qualified to certify major groups of 
engines or airframes. Shri Nirnkor also produces the 
syllabi lor Inspectors, Inspcctors-A and AME-II to 
AME-I. Exbt. M-26 i,s the syllabus for Inspectors. It 
gives the items for written test. The written test would 
comprise of simple workshop calculations including' 
mensuration, elementary aitihmetic, calculation of areas 



Sec. 3 (ii)] 


Jllli GAZETTE OF INDIA: MARCH 25. 1972/CHAITRA 5, j 894 


1223 


of surfaces and plain figures and volumes of solids, 
simple geometric construction and use of algebra In 
simple calculations and elementary workshop practices. 
Item 2 of the Written Test consists of standard Inspec- 
tion Procedures mentioned therein. Item 3. of Elemen- 
tary Physics and Chemistry, Item 4, of Use and adjust- 
ment of Inspection tools and Instruments and Item of 
Elementary knowledge of internal combustion engines 
(Piston or Jet Engines). Then we have the syllabus for 
the AME trainees (Exbt. M-27). The Written Test 
consists of two Sections. Item (a) of the first Section 
is the same as item ( 1 ) of Ihe Written Test for Inspec- 
tors. Clause (C) is the same as item (3) of the Written 
Test for Inspectors. Item ‘B’ of Section I contains at 
• (b), (c), (d) and (e) the same requirements as mention- 
ed in Clauses (a) to (e) of item No. (2) of Inspectors 
Written Test. Item 'C’ of Section 1 of AMEs Trainees 
Tost is the same as item (3) of the Inspectors. Item (a) 
of Section II of AME Trainees Test requires basic 
knowledge of internal combustion engines. Piston and 
Jet. Item No. (5) of Inspectors Test requires elementary 
knowledge of internal combustion engines (Piston or 
Jet Engines), When we corne to th e knowledge of basic 
features, Clause (b) of Section II cohsists of the basic 
features pertaining to Piston or Jet Engines maintained 
and overhauled by the Corporation. Then there are 
some options mentioned i n Section IT. There is also a 
list of books recommended for reference. When we 
come to the Test for promotion of AME-III to AME-1I 
in Overhaul Shops, we find from Exbt. M-29 that the 
scope is much greater. Clause ‘A’ mentions general 
principles covering Theory of Flight and it pair and 
overhaul of Aircraft components. Along wilh it there 
are 8 sub-clauses giving the details required in r respect 
of mechanics of flignt Kermode, Aircraft materials and 
processes — Titterton; Booing Maintenance and Overhaul 
Manuals. Clause TV deals with General Principles of 
Gas Turbine Engines (or Piston Engines). Repair and 
-Overhaul of Engines and Accesseries. Exbt. M-28 is 
the syllabus) for qualifying examination 0 / Inspector 
Grade ‘A’ posts and Exbt. M-30 is the syllabus for 
AME-1. These documents clearly show that the syllabus 
for a test for promotion from AME-III to AME-II is 
much more elaborate and wider In scope than that of 
an Inspector. Similarly, the syllabus for AME-I is much 
more elaborate than the syllabus for Inspector 'A' 
Shri Nlmkar’s Affidavit further shows that once a 
■person passes Inspector's Examination, he Is straight- 
away appointed in the Inspector’s Grade. On the 
other hand a person who passes the AME trainee 
examination has to undergo thereafter practical aim 
theoretical training for a period of three 'years during 
which he continues to draw his existing emoluments 
and after completing such training he has to appear 
for the licence examination conducted by the DGCA 
and only If he succeeds in that examination he is 
appointed as an AME-II in the Maintenance Division 
of the Corporation. This shows that how much more 
difficult and stiffer the examination and training of an 
AME is as compared to that of an Inspector. The exa- 
mination which an AME-II has to take for becoming 
an AME-I, according to Shri Nimkar, is particularly 
stiffer and covers not only a very wide range of sub- 
jects, but It also requires a detailed and d«>ep know- 
ledge of such branch of the various subjects. It is of 
the- same standard as the examination which the 
DGCA used to conduct for granting of ‘B’ and 'D’ 
licences In respect of complicated engines and aircraft 
although both AME-II and Inspectors have to do inspec- 
tion and certification woik, as the Affidavit shows, the 
inspeetion and certification work done by an Inspector 
is confined onlv to one or two specific items in a section 
of the Overhaul fi.'ion. whereas (he Inspection and certi- 
fication work me by an AME relates to more or all 
items in two or three section and covers more than one 
group of the Overhaul Shop. Thus the scope and 
extent of the inspection and certification work done by 
an Inspector is, according to Shri Nimkar, much nar- 
rower than that clone h v an AME-II. This, to a very 
great extent, is annarenl from the statement of Shri 
K- S. Maui himself under cross-examination. As al- 
ready mentioned, he admits th°t there is no Inspector 
In the Engine Testing Department and that any defect 
noticed, is rectified in the Engine Test House and 


finally passed as serviceable by the inspection staff 
working there and that that work is done only by the 
AMEs and not by the Inspectors. 

It is admitted by Shri K. S. Mani that in 1909 all 
those who satisfied the condition of four years service 
as Inspector, appeared for the examination. He fur- 
ther admits that only 6 of the examinees passed the 
examination and that all of them were promoted. It 
was put to him that 26 Inspectors had appeared for 
the examination. He said that this may have been the 
number of examinees but he was not sure. Nor was 
he sure that 24 persohs had appeared for the examina- 
tion in 1970. But he was sure that only 4 of them 
passed the exomination and were promoted. In March, 
1271, similarly, he admits that only four of the exami- 
nees passed the examination and were promoted. It 
was put to him that 16 persons had appeared. He 
says that he cannot either confirm or deny it, It is, 
however, clear from the admission of Shri K. S. Mani 
himself that avenues are open to the Inspectors for 
furthering their prospects by taking the examination 
mean! for becoming an Inspector ‘A’. Only a mini- 
mum experience is necessary and examinations are 
held every six or eight months. Shri K. S. Mani him- 
self admits that he appeared for all the examination 
but he continues to be an Inspector as he could not 
pass the examination. It is also admitted by Shri K. 
S. Mani that there is an AME Trainee scheme and 
Inspectors can appear for the AME Trainee scTTeme. 
He admits that Shri P. A. Varhadkar and P. G. 
Modekar, Inspectors, appeared In 1970 for the Trainee 
Scheme and passed the written examination but they 
are still Inspectors. When Shri Mani was asked whe- 
ther they failed in the oral tgst, he merely said that 
he did not know. He further admits that the Inspec- 
tors have got the opportunity to become AME's like 
others in the Corporation if they pass the test. After 
AME Trainee scheme, they can appear for licence 
examination conducted by the DGCA and then they 
can become an AME. They work as AME Trainee for 
three years and after that have to appear for the 
DGCA's examination. He admits that there is a sylla- 
bus prescribed by the DGCA for the licence but he 
cannot say whether or not it was an elaborate sylla- 
bus. 

Shri F. X. Fernandes (W. W. 6) who Is also an Ins- 
pector, stated that he appeared for the AME Trainee 
examination in the year 1965 or 1966 and failed. He 
then passed the Written Inspecors Examination but 
was not selected the first time in the interview. Then 
he passed the next examination for Inspector’s post. 
Ho categorically states that in the syllabus for the 
Inspector's examination, they had a choice and the 
scope was restricted depending upon the selection by 
the trainee for various groups like engine, air-frame, 
electrical accessories, instruments anil electronics. In 
the syllabus for AME’s, general knowledge was re- 
quired for all these various groups. He definitely states 
that the syllabus for the AME examination is wider, 

Exhibit M-51 is a letter from the Dy. Engineering 
Manager, Jet Engine Overhaul Division to Mr. V. R- 
Iyer. A. M. E. I. which says that that as incharge of 
View Room, he was to deploy the staff under his 
charge in the section and was responsible for produc- 
ing the task assigned to him consistent with the pres- 
cribed aircraft standards and to ensure that the opti- 
mum economy was achieved in material usage. It 
was further mentioned in this letter of 22nd Nov. 1969 
that AME-TI. Ill, Inspector and even inspectors ‘A’ 
will assist him in his day-to-day supervisory produc- 
tion and inspection duties to whom he could delegate 
responsibility as necessary. Thus, It is clear that the 
primary charge was that of Shri V. R. Iyer, AME-I. 
AME-II Inspectors and Inspectors- A, along with 
Foremen and Chargemen working in his Section, were 
to assist him. Main supervisory, production and ins- 
pection duties were of Shri V. R. Iyer but he could 
delegate the responsibility, as and when necessary, to 
his assistants also. Similar letters were issued on 
the same date to Shri K. J. Abraham. Shri K. F. Patel, 
I. J. Singh, all AMEs-I, in which also AME-II, ITJ, 
Inspectors and Even Inspectors ‘A’ were to assist 
while the overall charee was of these AMEs-T, An- 
other letter (Exhibit M-52) was issued by Dy. Engi- 
neering Manager to Shri M. Shirali, AME-II on Nov. 
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22, 1969 saying that Shrl Shirali was to be incharge of 
Engine Dressing Section and was to deploy the stall 
placed under his charge in the Section to achieve the 
maximum efficiency and productivity. In this letter, 
AME-III Inspectors, Foremen and Chargemen were to 
assist him in his day-to-day duties and he was simi- 
larly given the authority to delegate responsibility as 
necessary to his assistants. Exhibit M-53 is the letter 
of the Dy. Engineering Manager to Shri S. K. Mur- 
thy. Inspector Grade-A, saying that he was to assist 
Shri T. S, Srinlvasan, AME-I in the day-to-day ins- 
pection, production and disciplinary control in his 
area. He was thus in overall charge but was merely 
to assist an AME-I. 

Exhibits M-5l to M-53 thus support the argument 
of the management that the grade of AME-I was high- 
er than that of Inspector-A. In fact, the AMEs and 
Inspectors have different grades, different designa- 
tions, different qualifications, different scope of 
approvals and different responsibilities. The use of 
the word 'assistance' in the case of Inspectors is also 
significant. All this will show that Inspectors can- 
not be equated to AME-II, nor can the Inspectors-A 
he equated to AME-I. 

It was pointed out by Shri Nadkarni, counsel for 
the Inspectors Association that the approvals of many 
of the Inspectors were wider than those of AMEs’-II. 
In this connection, he referred to the approvals of 
Shri K. S. Mani, Inspector, C. V. S. Mani, AME-II, V. 

G, Merdekar, M, I. Thomas and T. S- Srinivasan. all 
Inspectors. But as pointed out by Shri D. P, Nimkar 
MW-1 mere number of approvals does not matter but 
what is important is the nature of approvals. It 
appears from the documents on record that t.'ere are 
live groups of approvals: one, Engine dressing ana 
engine stripping. There is no Inspector working in 
Engine stripping. The second is that of processing 
and the third of View Room. The fourth group is of 
Re-work and the fifth of Assembly. AMEs are work- 
ing in all the groups while Inspectors are not working 
in the Engine Dressing, testing and assembly. Each 
group consists of three Sections A., B and C. Shri K. 
S, Mani was asked whether he agreed that general- 
ly speaking the approvals granted to AMEs were tpuch 
wider than those given to Inspectors. He replied that 
he had not studied the approvals granted to AMEs 
and could not consequently give any opinion in the 
matter. He had, however,' said earlier that,, the sffipe 
of certificates of AMEs and Inspectors was similar. 
When asked as to what the basis for that answer was 
when he had not studied the approvals all. that he 
could say was that he had not studied all the approvals. 
He had to admit further in cross-examination that if 
the scop? of certificates given by AMEs or Inspectors 
is wider, then the person having a wider scope should 
get higher salary. Approval Book of Shri P. A. Vira- 
dkar, Inspector, was compared with that of Shri M. J. 
TTdvadia. AME-II. It was found that Shri Varirndkar 
Inspector had approval only for one section i.e. sec- 
tion 3 under Group 7. Group 7 is Accessory Section. 
On the other hand, Shri Ucwadia. AME-II, as admit- 
ted by Shri K. S. Mani himself, had approvals for 
three groups and for all the four sub-sections of the 
Accessories Group, This is supported by the two 
approval books of the two persons, Exbts. M-10 and 
M-ll respectively. Again. Shri K. N. Ramamurthi, 
AME-II has approvals for three major Groups of Jet 
Shop. Similarly, approvals of Shri R. N. Chucker- 
butty in his Approval Book (Exbt- M-31 and of Shri 
V, R. Iyer in his Approval Book (Exbt. M-141 are 
much wider than those of Inspectors or Tnspectbi’s-A. 
It is also apparent from the approval book n f bhri V- 

H. Iyer (Exbt, M-141 that he has annrnvals 'nr the 
entire View Room and two other Groups. After so 
many Approval Books had "been shown to Sbr) K. S. 
Mani. he admitted that the number of annrovals for 
Inspectors are less than those of the AMEs. He also 
Admitted that, the certificates signed in the Overhaul 
Workshop are for fitness and not for air- worthiness. 
All that he could say was that they may flnnllv be 
for air-worthiness also. He was then shewn pages 


120 and 127 of the Indian Aircraft Manual and he had 
to admit that ihey were the correct forms of certifi- 
cates t, 0 be given by AMEs in the Maintenance and 
that no Inspector, not even an Inspeclor-A could give 
that kind of certificate. His explanation was that It 
was so because they were in the Maintenance Sec- 
tion. But he had to admit that under theTTuIels itself, 
no Inspector ran be allowed to work in the ^lain- 
tenance Section and the management cannot transfer 
them to that Section even if they wish. He had to 
admit that the form of Fitness Certificate was different 
from the form of certificate for air-worthiness. 

Shri S. Narayan, Inspector-A (WW-2) had to admit 
(hat he has approval only for Group III, Mr. Iyer, 
AME-I had, in addition to approval for Group III, also 
approvals for Groups II and V. This clearly shows that 
there is no comparison between the number of ap- 
provals of AME-I and Inspector-I. Again, he had to 
admit that while Shri K, S. Mani had approval only in 
Group IT, sub-sections 4 and 5 : Mr. C. V, S. Mam had 
got approvals in two Groups, i.e. IV and I, When he 
was shown the approval book of Shri R. N, Chucker- 
butty, Shri S. Narayan could not contradict the cross- 
examining counsel that no Inspector-A had as many 
approvals as Shri R. N. Chuckerbutty ride Exhibit 
M-13. He also had to admit that the Inspector In- 
charge is himself an AME and has not risen from the 
rank of Inspector- Shri S. Nar'van furih'-r ad"p'Und 
that he tried tor AMEs post but he was im! successful 
in the examination. He admitted also that the certi- 
ficates given by AME are for the Maintenance Depart- 
ment and were known as certificates of safely for flight 
and that without such a certificate the Pitot cannot take 
eft. It Is also admitted that ground running of aircraft 
engines can only be done by AMEs and that after a part 
has been certified by the overhaul shop, it is fitted or» 
to the engine and after that the certificate for safety 
of flight for the entire engine Is given by the AME. It 
is also admitted by him that even after fuel control 
unit has been overhauled, certified and fitted to the 
engine, the AME may, if he finds some defect in the 
fuel pump unit, take it off and send it back to the over- 
haul shop Thus, it is clear that It is not merely the 
number of approvals that matters but what is import- 
ant is the nature of approvals and after examination of 
the Approval Books filed befofe this Tribunal wc find 
that the nature of approvals cf AME is much more 
important and wider than that of Inspectors. 

it. is also important to note that an AME can be 
transferred to either overhaul or maintenance section 
with approval and licence respectively, while there is 
no Inspector working In the Maintenance Section at all. 
Thus, whether we lock at the qualifications or at the 
duties and responsibilities, we find that there could be 
no equation between the qualifications duties and res- 
ponsibilities of AME-II and I with Inspectors and Ins- 
pector-A respectively. Nor have the Inspectors ever 
been equated with AMEs in the past. Even from 195*? 
onwards, the emoluments cf Inspectors were lower than 
those of AMEs. While looking at olher approval books 
i.e.. Exbts. M-13 lo M-25 of Inspectors and AMEs. we 
find that the approvals of AMEs are much wider and 
in: re important In nature than those of the Inspectors. 

If is fru" that the Tnsnr'tors are also playing a very 
important part in their own sphere and the v have to 
be vow efficient, for, alreadv mentioned, slightest 
inefficiency n n the part of - n v crafts-man. whether he 
be an Inspector nr an AME, involves danger to the 
aircraft and the lives cl' passengers, Thus, the manage- 
ment cannot be accused cf belittling the importance of 
Inspectors while putting before the Tribunal hlwher 
qualifications, duties and responsibilities of AMEs-TT 
and I as eomnnred lo Inspectors and Inspectors ‘A’ 
respectively. In fact, the IATA, to whose demand*- thu- 
Refercnce is confined did not raise the question cf 
equation and the adjudication must also be confined to 
the terms of Reference Since the question of equation 
has been so sfronrdv nrcssed on behalf cf Inspectors, 
wc bad to deal with it at such a great length and it 
was permitted to be raised in arguments because the 
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IATA's demands for Inspectors themselves were very 
high i.e. Rs. 870-1420. 

As for the objection on behalf of Inspectors that m 
the Settlement, the Inspectors have been given the 
same pay as Foremen, Shri S. Narayan (WW-2) admits 
that both are supreme in their own sphere and are 
equal. It will ais 0 be evident that in the past also, 
they had been treated as equal in respect of pay even 
though they are supreme in their own spheres. The 
Affidavit of Shri F. X. Fernandes, an Inspector, also 
shows that in the past also, Inspectors and Foremen 
were governed by the common scale. He also denied 
that a foreman is in any way inferior to Inspector. As 
stated by him, when the categories of Foreman and 
Inspector were introduced, some Chargehands were 
upgraded as Foremen and some were made Inspectors. 
There has been, in fact, no cross-examination on this 
part and he has not been otherwise shaken in cross- 
examination. 

The affidavit of Shri George Clement also shows that 
the pay-scales of Foreman and Inspector were ecu >1 in 
the past. 

So far as the increase in the pay-scale of Inspectors 
by the present Settlement is concerned, it is clear that 
there has been a very appreciable jump or increase, 
for the minimum has been raised from Rs. 460 to 
Rs. 640 and the maximum from Rs. 920 to Rs. 1170. 
The lower rate of increment of Rs. 25 upto Rs. 560 has 
been abolished and the higher rate of increment has 
been provided for. It is also clear from the Affidavit 
of Shri Nimkar, who has not been shaken in the 
cross-examination on the point that the AMEs. unlike 
the Inspectors, are concerned with productivity also. 

In addition to this, the general allowance of 15 per 
■cent goes on increasing the actual emoluments received 
as the pay increases. For all these reasons, it cannot, 
therefore, be said that the Settlement is in any way 
prejudicial to the interest of Inspectors. In addition 
to this, Shri Vimadalal. on behalf of the management 
has clearly stated that whatever revision is effected 
for AME-fl in the present grade cf Rs. 750 — 50 — 1000 
■—100—1200 wifi also be made applicable to Inspectors 
‘A’ as far as their basic pay, dearness allowance con- 
veyance allowance and technical pay are concerned. 
Tie also stated that during the negotiations with IATA. 
an indication of this was given to them and consequent- 
ly no change was made in Inspectors ‘A’ grade. So 
the omission of Inspector ‘A’ pay-scale in this Sett’e- 
ment does not mean that their pay-scale will continue 
to remain the sam° as it is even if the pay-scale of 
AME-II is increased. 

In fact, the ACEU demanded for the Foreman Ex- 
aminer the same grade in their Written Statement 
dated 26-4-71 which has been given in the Settlement. 
There is no grade of Examiner in the Air India now 
and the Examiners have been re-designated as Inspec- 
tors They have again used the designation of Inspec- 
tors when they demanded the scale of Rs. 1000 — 100 — • 
1500. This demand ?s obviously for Tnsneotor-A which 
s s fbe highest category amongst the Inspectors. Whe- 
ther p” not the demand bv the ACEU in respect of 
Inspectors is the same as has been allowed in the 
Settlement we have already seen that the Settlement 
has. by no means, been unfair to the Inspectors. 

The criticism of the ACEU in respect of the agree- 
ment is really four-fold: (i) it is not conducive to 
industrial peace, (iij it does not cover all demands of 
the workmen, (iii) it is not beneficial to the workmen 
who are getting it and (iv) it is not beneficial to the 
industry. *Shri Madan Mohan for the ACEU strongly 
contended that even if IATA represents the maiority 
of the. technicians, we have to see that the settlement 
is fair, just and equitable and that mere recognition of 
a trade-union finds no place in the Industrial Disputes 
Act. This contention is not without substance. As 
mentioned already, the Award of the Industrial Tri- 
bunal binds not only the workmen employed in the 
concern or part of the concern at the time but also 
those who may be employed in future during the 


period the Award is in force. It is, therefore, incum- 
bent on the Tribunal to see that the Settlement 
arrived at between the management and a trade union, 
whether recognised or not, is just, fair and equitable. 

As for the contention that it does not cover all the 
workmen’s demands, Shri Madan Mohan says that 
there is no settlement in respect of Plant technicians 
and transport technicians and also in respect of fit- 
ment. fie also contends that the management’s 
demands mentioned in Clause 18 of the first settlement 
have not been set'led. As stated in para 9 of the 
Written Statement of Air India dated 30-8-71, the 
settlement covers all technicians except those employed 
in the tiansport section. Regarding the transport 
technicians, the IATA’s demands did not, as stated by 
Sh-j Vimadalal, on behalf of the management, and by 
Shri J. F. Mendonsa on behalf of the IATA, concern 
the technicians of the transport section and they are 
covered bv the Settlement between the Air India ana 
the ACEU dated 23rd June, 1971 in NIT-1 of '1970, of 
which they filed a copy in this Reference. Shri Vima- 
dalal stated on 24-1-1972 in NIT-1 of 1970: “We con- 
cede that the grade of Senior Technicians in Trans- 
port, Commercial and Stores Sections, should be 
Rs. 385—25—560 — 40—720—50—770”. This is the nay- 
scale agreed to between the Air India and the IATA 
in the Settlement dated 22-9-1971 in respect of the 
Senior Technicians. Thus, no part of Senior Techni- 
cians is now excluded from getting that pay scale. So 
far as fitment is concerned, para I of the Settlement 
shows that it is in full and final settlement of the 
Charter of Demands submitted by the IATA in respect 
of the categories mentioned therein. Naturally, any- 
thing not expressly allowed or reserved, is impliedly 
given up. We will, however, see that Clause 2.T (c> 
deals with the fitment. It says that in the case of 
Foremen and Inspectors, their pay and dates of ' incre- 
ment on being placed in the revised scale will remain 
unchanged except in the case of those drawing less 
than Rs. 640 whose pay will be fix^d at Rs. 640 in the 
revised sca 1 e with the date of next increment eti 1st 
March, 1972. As for the categories of technicians. 
Chargehands and Senior Welders their pay-scales were 
only interlinked. So, no settlement in regard to fit- 
ment was necessary. The S°nior Technicians are 
covered bv the second settlement dated 22-P-1971 and 
we shall consider it when we consider that settlement. 


As for Clause 18 of the Settlement, Shri Vimadalal 
on behalf of the management has pointed out that they 
are under negotiations. It was also contended by 
Shri Madan Mohan that the management’s demands 
were not industrial disputes because no demands were 
made to the Union and that the Reference is not on 
the basis of apprehension but on the basis of an ex- 
isting dispute. This contention is without force. 
Shri F. X. Fernandes speaking on behalf of the IATA, 
stated that the management’s demands were received 
bv IATA in writing after IATA had served their 
Charter of Demands on the Management. It was also 
contended bv Shri Madan Mohan that Clause 14.1 of 
the Settlement cannot be an industrial dispute but it 
is a management’s function. This contention is also 
without force. The question as to from whom a parti- 
cular set of workmen is to take instructions can verv 
we’l he a subject matter of industrial dispute as well 
as Reference. We have already seen how strongly the 
Inspectors’ Association had argued in respect of the 
functions of Inspectors and AMEs. So the question as 
to whom the technicians, chargehands and foremen are 
to take the instructions from, cannot he summarily 
dismissed as a management function when the manage- 
ment itself considered it necessary to make a demand 
in resnect of it on the IATA and. both the workmen 
and the management have thereafter considered it 
proper to arrive at a settlement in respect of it. In 
industrial disputes, we have not only to go by techni- 
calities but administer justice— social and economic. 
What is most important is the question of industrial 
peace and justice and fairness to the parties concerned. 

As for the contention of the ACEU that the settle- 
ment is not beneficial to the workmen, it is without 
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substance. The negotiations took one year and a hall 
and it is in evidence that the majority of the techni- 
cians are members of the IATA, which is a recognised 
Union of the technicians and has a considerable body 
of technicians as its members. Looking to this fact as 
well as the period taken over the negotiations, it can- 
not be said that the Settlement has been arrived at 
with a stooge union. Interlinking of the pay-scales of 
technicians and of the chargehands and senior welders 
is clearly to the benefit of those classes of workmen 
as by this process of interlinking, technicians can go 
up to the higher pay of Rs. 640 instead of Bs. 510, tne 
Chargehands and Senior Welders, to Rs. 920 instead of 
Rs. 770. The Inspectors and Foremen also, similarly, 
as already mentioned, benefit from it so far as the 
minimum and the maximum of their pay-scales are 
concerned. They have also received the benefit of 
Special Allowance of 16 per cent. The Foremen and 
Inspectors will get transport allowance of Rs. 50 per 
month and other technicians Rs. 35 per month. They 
will also get an Increased washing allowance of Rs. 8 
instead of Rs. 3. Driving allowance in the case of 
those who are required to drive tractors and other 
equipment like Ground Power Units, in addition to 
their normal duties, has also been increased to Rs. 30 
per month from Rs. 20. Similarly, Radio Telephone 
Allowance paid to Radio Technicians and to techni- 
cians who are working in the Radio Overhaul Shop 
holding R. T. Licence and whose licence is utilised by 
the Corporation, has been raised to Rs. 30 per month, 
from Rs. 20 per month. Technicians/Chargehands/ 
Foremen /Inspectors while flying on duty to outstations 
to rectify snags, carry out routine duties etc. are to be 
paid a Flying Allowance of Rs. 5 per hour for every 
hour spent in flight calculated to the nearest hour. 
Special Sick Leave admissible under Regulation 24 (al- 
ii) (b) of the Air India Employees’ Service Regula- 
tions may now be accumulated upto a maximum limit 
of 180 days at a time instead of 180 days during the 
entire period of service of the workman. The existing 
ceiling of three on the number of Secondary Incre- 
ments in the case of workmen who are entitled to 
Secondary Increments under Regulation 15-B of the 
Air Indig Employees' Service Regulations, stands re- 
moved with effect from l-4~196g. Technical pay will 
also be Included for the calculation of over-time wages 
of Chargehands, Foremen and Inspectors on the same 
basis a s in the case of Technicians, with effect from 1st 
March 1971. All these provisions are clearly bene- 
ficial to the workmen. It Is only the Inspectors who 
had. In fact, raised the question that they had not 
received the benefit to which they were entitled. But 
the ACEU, on the other hand, contended that they 
have got everything. In fact, the demand by ACEU 
In their Statement dated 26th April. 1971 Itself Is fcr 
the same scale as has been allowed by the Settlement, 
for Foremen and Inspectors, wrongly called Examiners 
by the ACEU since the Examiners have now been 
designated as Inspectors. It is also beneficial to the 
industry since a number of demands of the IATA have 
been given up and this is certainly in the interest of 
industry. 


The criticism that since NTT-1 of 1970 is pend- 
ing. an Award In NIT-1 of 1971 should not be given in 
the interest of industrial peace, has no force because 
t X° “ warf t s ®re being given almost simultaneous- 
ly. The ACEU had full opportunity to lead evidence 
on the Settlement and had full opportunity to oppose 
It. In fact, the TATA’s demands were higher than 
those of the ACEU and the ACEU were ijriven full 
opportunity to participate even in NIT-1 of 1970 and lead 
evidence and to address the Tribunal at length. 


The main contention is that the existing relativity 
and differentials between the various categories of 
employees are being disturbed. Stress was laid on job 
evaluation. But we find that a Job Evaluation Com- 
mittee was appointed bv the Government and bad to 
b« wound up. The ACEU itself did not participate in 
the Job Evaluation Committee in the Indian Airlines. 
■When the Job Evaluation Committee founded by the 


Government bad itself wound up its proceedings after 
a long period, it will be surely against the interest of 
the industry and the workmen to postpone the benefits 
which the workmen are getting and the industrial 
peace to be disturbed by waiting unnecessarily for a 
long period fo r job evaluation which is not likely to 
materialise. If we look" at the settlement, we find that 
far from being likely to disturb the Industrial peace, 
they are conducive to industrial peace. In fact, the 
maximum in the case of technicians is the same as 
was demanded by the ACEU in itB written statement 
of 26th April, 1971. This contention of the ACEU is 
also, therefore, without substance. 

The second Settlement was arrived at between the 
management of the Air India and the IATA, on 22-9- 
1871 and was filed on 19th October, 1971. It is in res- 
pect of the only category of Senior Technicians. Their 
pay-scale has been increased from Rs. 325 — 20 — ’385 — 
25 — 509—40 — 640 to Rs. 385—25—560 — 40—720—50—770 
with effect from 1st March, 1971 and the Senior Techni- 
cians in the existing scale of pay are to be placed in the 
Revised scale with effect from 1st March, 1971. Their 
pay and dates of increment on being placed in the re- 
vised pay scale would remain unchanged except in the 
case of those drawing less than Rs. 385 whose pay will 
be fixed at Rs. 385 in the revised scale, and in such 
cases the next increment will fall due on 1st March, 
1972. Paras 2.3 to 2.8 In respect of Special Allowance 
and paras 3 to .10 in respect of Transport Allowance. 
Washing Allowance Driving Allowance, Radio Tele- 

g hone Allowance, Flying Allowance, Leave Facilities. 

eeondary Increment and Overtime Calculations; and 
pare 13 in respect of Privilege Leave will be imple- 
mented by the management. Clauses 11, 12. 14 — 17 and 
19 of the Settlement have been reiterated as applic- 
able to Senior Technicians also and Clauses 21 and 
22 shall also be deemed to be Incorporated in this 
Settlement. 

The ACEU reiterated their objections against the 
Settlement of 29th March, 1971 in their statement of 
26th April, 1971, They have already bean dealt with 
above. 

The Inspectors Association contended that since the 
Senior Technician’s grade had been revised by a Settle- 
ment, proportionate increase must also be reflected in 
the grades which were higher than the grade of Senior 
Technicians, 

We have alreadv seen that the Inspectors are getting 
an appreciable raise in their pay-scale which is just 
and proper and no further raise is needed because of 
the increase in the pay scale of Senior Technicians, 
since there is already sufficient difference In the pay 
scales of the Senior Technicians and Foremen and 
Inspector*. 

So far as the second Settlement Is concerned, it Is 
clearlv beneficial to the Senior Technicians as the 
minimum and the maximum of the pay scale of Senior 
Technicians have been appreciably raised. Thev are 
also getting the same allowance and same benefits as 
have been allowed by the first settlement. The IATA 
also dropped a number of its demands which is clearly 
beneficial to the management. 

Most of the demands of the Air-Indla have been 
settled in the agreement of 29th March. 1972. The 
IATA has agreed that the Technicians/Chargehands/ 
Foremen shall take instructions from any officer/ 
supervisory staff such as AME/ARME. Technical 
Officer and Engineer who is assigned area/section/ 
sub-section as incharge. In the Maintenance Division 
the area of supervision will be as assigned by the 
Khift-in-Charee from shift to shift. In Para 14.2 of the 
Settlement agreement has been reached about inci- 
dental duties. Para 14.3 deals with training and ap- 
provals whereas in para 14.4 agreement has been 
reached about the classroom and practical /on-the-iob 
training. The Association has also agreed about the 
transfer/rotation from one trade to another or one 
division to other in respect of technicians /rharsre- 
hands /foremen /Inspectors. There Is a provision for 
transfer/rotation on a voluntary basis and in case 
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volunteers are not forthcoming seniority subject to 
suitability will be the basis. Xne workmen nave also 
agreed t 0 accept standard times for various joos, pro- 
ductivity tecimiqnes and perioimauce evaluation 
tnereot. There are provisions for termination of over- 
tune depending on tne extent of worn. Tne Associa- 
tion naa conceded the necessity of measures of ration- 
alisation and the Management s rignt to introduce mea- 
sures so as to improve tne Corporation’s overall 
standards of otficiency, to reduce costs and to step up 
its productivity in the larger interests of employees, 
Corporation and the country, The Association has also 
agreed to observe constitutional means and to eschew 
agitational steps and/or concerned actions or any other 
means which may have the eitect of interrupting or 
disrupting the work of the Corporation and/or the 
normal functioning of the various sections and depart- 
ments and/or the operation of the services of tne Cor- 
poration or which may have the effect of causing 
delays to the Corporation’s services or inconvenience to 
its passengers and the public. Tne Association has also 
agreed to Cooperate fuily and wholeheartedly with the 
Management to maintaining discipline, increasing effi- 
ciency and Improving productivity. 

I have considered the above terms of agreement in 
respect of the management’s demands which have been 
conceded to by the Association, The terms agreed to 
are fair and just. They would result In industrial peace, 
prosperity for the industry and the country at large and 
I have no hesitation In accepting them. 

In paragraph 18 of the Settlement it has been stated 
that no settlement haa been reached in respect of the 
demands of the management pertaining to items of pro- 
ductivity such as Surveillance Inspection and new pat- 
tern of shift system, rest period, concession on Sunday 
working hours and grace period during working hours 
and obtaining medical certiflcates/fliness certificates 
from dispensary to be obtained outside the working 
hours. It was stated in this paragraph that the Man- 
agement and Association wouid, during the pendency 
of the matter before this Tribunal, continue negotiations 
with a view to see whether a settlement could be 
arrived at. 

The Management and the IATA in fact arrived at a 
Settlement on 11-1-1972 and filed it today In respect of 
these demands also. 

The first point In para 18 of the 1st Settlement was 
Surveillance Inspection. The management contends that 
their system of Inspection was out-dated Inasmuch as it 
was cumbersome and time-consuming and reduced the 
responsibility of the Technicians whose job was pri- 
marily to carry out the initial work in a proper manner. 
They desired that the Aircraft Technician, who was 
suitably trained and approved by the appropriate autho- 
rities to do his work, should be made primarily and in 
most cases solely responsible for properly carrying out 
his job and that his work should be subject only to 
spot checks by Inspectors/ AMES specially designated 
for this purpose. This system, known as the 'Surveill- 
ance Inspection System, contended the Corporation, is 
being followed by all major international airlines and a 
prayer was made that this be introduced In the Air- 
India and directions of this Tribunal were accordingly 
•ought. 

I see force in the contention of the Management. It 
Is time that the principle of Surveillance Inspection 
should be accepted and Introduced In the Engineering 
Department sc that workmen are able to discharge such 
additional responsibilities as required by this system. 
The Technicians/Chargehands performing the work 
under this system will sign procedure/snag sheet to 
Indicate their responsibility as required by the system. 
However, the Management should keep t he Association 
and the other Unions Including the ACEU Informed 
before introducing the Surveillance Inspection in indi- 
vidual sections. 

The Settlement dated 11-1-1972 provides for this. I 
agree with the provision except that, as mertioned 
above, the Management should inform not q " the 


IATA but aiso other Unions concerned, including the 
ALliU, oefore introducing uie Surveillance inspection in 
muiyiuuai sections. Annougn tne Settlement mentioned 
iAi'A only, tne Management and me IATA were both 
pieparea to delete tbe provision legarumg prior In- 
lormaUon to tne lAT'A only. They did not aolua.iy 
aeieLe it and filed tile Settlement witnout ueietmg. 1 
agree tnai the provision need not be completely deleted, 
because tne pru vision lor lnloimauou to woixmeu i« 
wholesome, out snouid be retained in the form men- 
tioned above. 

The second point, which wag not covered by the 
iirst two Settlements, was the new pattern of shift 
system, l'he Management made out a detailed case. 
Tney gave details of as to how this should be worxed. 
Bneily, they wanted tnat m tne Maintenance Division 
and uvernaul. Shops the existing shift system be al- 
tered and some adoiuonai shift system be introduced. 
The system wouid necessitate some staff having to work 
for 4 or 6 nignts continuously and some wouid have to 
work in 4 or h sinfts continuously. The system demand- 
ed would also entail a certain numoer of staff to be 
seneduied on a regular roster basis to cater for the peak 
mads of work and certain numoer of staff having to 
work continuously for 5 or 6 days in a particular Biitft, 
i.e. the night shift, with 2 off days. The Management 
submitted tnat theirs was a peculiar nature of Industry 
and the work-load in the maintenance and connected 
sections is very unevenly distributed over all hours of 
the day and also over the days of the week. Further, 
commercial requirements and summer and winter sche- 
dules etc. result in changes m tne pattern of operation* 
at least twice a year with the result that peak loads of 
work keep shifting from one part of the day to another 
and from one day of the week to another as an in- 
herent feature of the industry. The management also 
wanted to have the right to Introduce in the future 
from time to time, as it considers necessary, for the 
proper and efficient working of the Engineering Depart- 
ment and for fuller and better utilisation of manpower, 
machinery and equipment, a shift system or pattern 
which might be In force from time to time in any parti- 
cular Division or Section of the Engineering Department 
in another Division or Section of that Department It 
also desired the right to allocate the work strength in 
each shift as It considers necessary. 

1 agree with the Management that there is need of 
Introduction of additional shifts to meet the varying 
work-loads arising out of operational and maintenance 
requirements. It is a. so to be ensured that manpower 
is utilised in a better way. For this new shift pattern 
to include uneven shift strength and split duties at out- 
stations would also have to be Introduced. 

It would be belter If, as provided for the Settlement 
of 11-1-1972, the introduction of any new shift pattern 
and shift timings were discussed by the Deputy En- 
gineering Managers of the concerned Divisions of th* 
representatives of the Association. In case of any dif- 
ference of opinion, same would be referred to the con- 
cerned Engineering Managers of the group for a deci- 
sion, In case no agreement is reached the matter 
should be finally referred to the Director of Engineering 
whose decision would be binding on both the parties. 

The management contends that it should be at liberty 
to alter from time to time the timings of The rest 
intervals In the shifts having regard to the exigencies 
of the work. 1 agree that the rest period, as provided 
for in the Settlement of 11-1-1972, between two shifts 
duty should not be less than 11 hours. The workmen 
shall report for duty after a rest interval of 11 hours 
even after performing overtime duty except the work- 
men at the base who have worked, lo the afternoon 
shift and continued to work overtime in the night shift 
and rostered to come for afternoon shift the next day, 
in which case the staff would get a night off. In the 
case of workmen detailed to work overtime in continu- 
tion of their normal shift duty when such norma. shL. 
duties aTe followed by a rostered day off, grant of a 
substitute day off shall- be discontinued. 
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Tiie management also demanded that there should be 
no rigiuily ur mliexmiiity regarding m<=al oreaxs and if 
the exigencies of woia so require, me stall snouid work 
nuougnout meal penuus and take tneir meals alter the 
wont is over. Tne ucuiana is Quite icaaonaoie in vievv 
ol tne secuiiar nature ot tiie industry. The break 
jueirous nave to De liexiu±e uue tu aiieialt niovenients. 
Jl tiie aircraft movements require the workmen to work 
uuiing me icsi/meai/ tea intervals without any ureak, 
the woiamen snail lust attend to ihe anoruit and Uvad 
or rest/ meal/ tea inter vui only thereafter. This is what 
the tiiird Settlement ot ll-i-ib'M piovides. 

The lvianagement had also contended that at present 
thy Management did nut lake any action in cases ot late 
commg tu the extent oi a nnnutos, Some employees, 
however, take an unfair advantage of this by reportmg 
live minutes iale tor cujly several limes a month with 
the result Uiat a suustuntiai amount ot woming lime is 
lost per employee uuring a month. They further con- 
tended that an employee was not expected to report tor 
duly a minutes late unless there are justifying and 
abnormal circunis Lances on any particular occasion. 
This concession was abused by certain employees und 
the management wanted a direction from this Tribunal 
auowuig it to deduct the ^salaries in a proportionate 
manner or treating him absent. 

The management also contended that members of the 
stall (.not covered by ES1C) who report for duty utter 
three or more days sick leave had to obtain a certificate 
ot hLness irom ihe Medical Gllieer u± the Corporation 
before they could report tor work. It was observed 
that often employees went to the Corporation's Medical 
clinic during their Wonting nours to ootain such certi- 
ficates, with the result that substantial working time 
was lost and the work got disrupted. It was submitted 
Inac such certificates should oe ootained Irom t me Cor- 
poration's Medicai Clinic before their working hums 
started and wanted the Tribunal's directions. 

It is but ptoper that workmen should report at the 
place of work at the commencement time. Similarly 
they should not stop work before the actual break off 
time. However, a grace period of not exceeding 5 
minutes wou.d be justified for reporting at v.’oik , u. 
and at break olf time depending upon the location ol 
Tfine Card and other facilities available in the shops. 
The workmen should not leave their work or work- 
place without prior permission of the section-in-charge 
to at .end any other work such as going to tiie Medical 
Clinic. This is what clause (i of the Settlement provides. 

For what the workmen are conceding, the manage- 
ment has in the Sett ement agreed to pay the following 
amounts by way ot Productivity AnOvvance to the work- 
men from January 15, 1972. 


the lATA and ail the Unions concerned, Including 
ACEU, before introducing Surveillance Inspection. 

In the circumstances of the case there will be no 
orders as to the costs. 

Let the Award be sent to the Central Government. 

(Sd.) M. Chandra, 
Presiding Office:. 

New Delhi; 

the 25th February, 1972. 

Settlement dated 29-3-71 
Namk or Parties: 

Air-India 

AND 

Indian Aircraft Technicians’ Associatian. 
Representing Employers : 

1. Shri K. K. Unni, Asst. General Manager, Air- 

India. 

2. Shri K. G. Appusamy, Director of Engineering, 

Air-India. 

Representing Workmen: 

1. Shri K. B. Rao, President, Indian Aircraft Tech- 

nicians’ Association. 

2. Shri H. K. Ghosh, General Secretary, Indian 

Aircrait Technicians' Associatlon. 

WimRtiAs: 

(a) the Indian Aircraft Technicians’ Association 
(hereinafter referred 'to as "the Association”) submitted 
the Charter of Demands on Air-India (hereinafter re- 
ferred to as “the Management”) under its letter dated 
June 23, 3 9G9, in respect of certain technical categories 
of workman; 

(b) the Management under Us letter dated Septem- 
ber 29, 1969, served on the Association a list ol ceitam. 
measures for obtaiivng inn ease of efficiency and pro- 
ductivity U nu for beuor uliiistuioii of manpower; 

(c) several meetings wero held from time to time 
between the Management and the Association in res- 
pect of the said Charter of Demands and the said mea- 
sures suggested by the Management, but no agreement 
could be reached between the parties; 

(d) as a result, the respective demands of the Asso- 
ciation and the Management were admitted in Conci- 
liation which Conciliation proceedings ended in failure 
and the conciliation Officer submitted his failure report 
to the Central Government. . 


Technicians /Sr. Technicians: 
Chargehands 

Inspectors /Foremen 

Inspectors ’A’ 


Rs. 35 per month, 
: Rs, 40 per month. 

Rs. 50 per month. 
: Rs. 75 per month 


The Settlement is thus fair and just to both the 
Management and the workmen. 


Shri V. M. Fernandes contended that the provision of 
agreement should not be applicable to lion-technical 
personnel »as they are not party to the Settlement and 
will not be getting the Productivity Ama anec. It is 
no’ contested by the management that the provisions of 
the agreement are not applicable to the non-terhnlcai 
workmen, 


(e) by its Order dated February 24, 1971, the Gov- 
ernment of India Ministry of Labour, Employment Ai 
Rehabilitation (Department cf Labour & Employment) 
referred the matter to the National Industrial Tribunal 
(Ref, No, NIT-1 of 1971) f tv adjudication in respect of 
the demands of the Assoc ation ar)d the Management 
mentioned in the Order of Reference; 

(f) after the reference was made to the National In- 
dustrial Tribunal, the Management and the Associa- 
tion resumed negotiations and as a result thereof the 
Management and the Association have arrived at the 
Settlement herein contained; 

Now therefore it is hereby agreed and declared by and 
between the Parties hereto as follows: 


On a consideration of all the three Settlements, the 
Written Sta : ements and objections filed b.y the parties 
and the evidence led and after hearing detai.cd argu- 
ments, I find that the Sell emc.nts are fair and bene- 
ficial to the workmen and the management and the 
country as a whole. They arc, therefore, accepted. 

I make an Award in terms of the three Settlements 
(which shall form part of the Award) with the slight 
*' er bal modification that the management will Inform 


1. This Settlement Is only I n respect of the follow- 
ing categories of workmen in the following existing 
scales of pay . 

1. Rs. 2rs — 2o — 385—25 — Technicians "3 Other than 

510 those in 

2. Rs. 325—20 — 385 — ■ Sr, Technicians v Transport 

25 — 560 — .,0 — -640 1 Section 

3. Rs. 410 — 25 — 560 — 40 — Cha-cchand J 

720—50 — 770. Sr. Welder J 
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Rs. 460 — 25 — 560 — 

4 ro — 720 — 50—920 Foreman, Inspector. 

J. Ra. 750 — 50— iouo — Inspector A. 

100—1200 

and is in lull and final settlement of tne Charter of 
Demands submitted by the Association with its letter 
dated 23rd June, 196y, and the demands of the Asso- 
ciation set out in the Order of Reference dated 24th 
February, 1974, insoiar as the same relate io the above- 
mentioned eategorics of workmen. The term “Work- 
men" whenever used in this Settlement shall mean the 
abovementioned categories of workmen. 

2- Scales and Grades of Pay : 

2.1. With effect from 1st March, 1971, the following 
modifications in the scales ol pay of the categories In- 
dicated below shall be made: 

(a) The existing scale of pay of Rs. 245 — 20—385 
25—510 .applicable to Technicians and the ex- 
isting scale of Rs. 325 — 20 — 335 — 25 — 500—40 
— 640 shall be interlinked tc constitute the 
scale of Rs. 245—20 — 385 — 25 — 560 — 40—640- 
(bj The existing scale of pay of Rs. 410 — 25 — 560 
—40—720 — 50 — 770 applicable to Chargehand 
and Senior Welder and the existing scale of 
pay of Rs. 460—25—560—40—720—50—920 
shall be Interlinked to constitute ihe scale ot 
Rs. 410—25—560—40—720—50—920. 

(c) Formen and Inspectors in the existing scale of 
Rs. 460—25—560-40-720—50—920 will be 
placed in the revised scale of Rs. 640—40 — 
720 — 50 — 1,170 with erfect from 1st March, 

1971, The pay and dates of increment of the 
workmen, on being placed in the revised scale 
will remain unchanged except in the case ol 
those drawing less than Rs. 640/- whose pay 
will be fixed at Rs. 640/- in the revised scale 
with tile date of next increment on 1st March. 

1972. 

2.2. In respect ol the demand ol the Association par- 
taining to the scale of pay for the category cf Senior 
Technicians, no settlement has been reached, though 
the Management offered a scale ol pay of Rs. 385 — 25 
— 560 — 40 — 720 with effect from 1st March, 1971 as 
against the present scale of pay of Rs. 325 — 20 — 385 — 
25—560—40—640. 

The Association and the Management will, during 
the pendency of the matter before the N.I.T., continue 
negotiations with a view to see whether a settlement 
can be arrived ut, However, the benefit of Special Al- 
lowance and Transport Allowance accruing from tins 
settlement will be extended to this category. 

2.3- Except to the extent herelnaDOve provided there 
shall be no change in the scales of pay .applicable to 
the workmen and the Association drops and gives up 
its demand in respect thereof. 

2,4. All the workmen in the scales of pay referred to 
in Clause 1 hereof shall be granted a Special Allowance 
equivalent to 15 per cent cf Lheir emoluments which at 
present count as "pay" for the purpose of Air India Em- 
ployees' Provident Fund Regulations. 1954, subject to 
a minimum of Rs. 80/ per month. 

2.5- The “Special Allowance” will be calculated on 
the actual "pay" dr„wn at each stage of the applicable 
pay scale. In the case of workmen drawing secondary 
increments, the Special Allowance will be calculated on 
the basis ol actual “pay” drawn. 

2.6. The “Special Allowance" referred to above shall 
not be taken into account or consideration for the pur- 
pose ol any other allowance or emoluments or for any 
other purpose whatsoever, except for the purpose of 
overtime payment, licence fee for the use of accommo- 
dation provided by the Corporation and Provldend 
Fund. 


2.7. The “Special Allowance” shall be paid with 
effect from 1st April, 1969. 

2.8. The ad hoc payment of Rs. 40 per month al- 
ready made to the workmen under Staff Notice 
No, 14/69-70 dated 4th February, 1970, and further 
such payments which may be made hereafter shall be 
adjusted in their entirety against the "Special Allow- 
ance'' payable to the workmen under this Settlement, 
and funner the ad hoc payment of Rs. 40 p.m. shall 
be discontinued thereafter. 

3. Transport Allowance-. 

3.1. V/ith effect Irom April 1, 1969, the workmen 
drawing uaslc pay of Rs, 245/- per month and above 
shall be granted a Transport Allowance of Rs. 35/- per 

month, 

3.2. With effect from 1st March 1971, the Foremen 
and Inspectors placed in the grade of Rs- tj4(j-~4U— 720 
— 50 — 1,170 will be paid a Transport Allowance of 
Rs. 50/ - per month. 

4. Washing Allowance: 

The workmen who are provided with uniforms by 
the Corporation shall be paid a Washing Allowance at 
the rate of Rs. 3/- per month from 1st January, 1970, 
and the same will be revised to Rs. 8/- per month 
with effect from March 1, 1971, provided that in cases 
where washing facilities are provided by the Corpora- 
tion the payment ol allowance will have effect from 
me date from which such facility iB discontinued. 

5. Driving Allowance : 

The existing rate of Driving Allowance of Rs. 20/- 
per month paid to such cf the workmen wDq are re- 
quired to dr^ve liacluts and otner equipment like 
Gtound Power Units, in addition to their normal 
duties, will be revised to Rs. 30/- per month with 
effect from Marcn 1, 1971- Other conditions regal ding 
grunt cf this allowance shall remain unchanged. 

C, Radio Telephone Allowance: 

The existing rate of Radio Telephone Allowance of 
Rs. 20/- per month being paid to Radio Technicians 
and to Techijicians whp are working in the Radio 

Overhaul Shop holding R. T. Licence and whose 
licence is utilised by the Corporation will be raised to 
its. 30/- per montn with effect from March 1, 1971. 

Other conditions regarding the grant of this allowance 
shall le, nain unchanged. 

7. Flmn 0 Allowance: 

Technicians/ Chargeiiands/Foi'emuii/Tiispecicas while 
llymg on duty to oulstations to rectify snags, carry 
out routines etc. with effect from fist Ivlaich, 1971, 
shall Le paid a Flying Allowance of Rs. 5-’ per hour 

lor every hour spent in flight calculated to the nearest 
hour. 

8 - Leave facilities ; 

It is agreed that the Special Sick leave admissible 
under Regulation 24(Affi)(b) qf the Air-lndia Emplo- 
yees’ Service' Regulations may be accumulated upto 
a maximum limit of 180 days at a time instead of 180 
days during the entire period iff service of ihe work- 
man. Other conditions regarding the grant of such 
leave shall- rertnfin unchanged. 

I 

9. Sci-ondary Increment : 

In the case of workmen who are entitled 1 q Secon- 
dary Increments under Regulation 1DB of the Air-lndia 
Employees’ Service Regulations the existing ceiling of 
three on the number of Secondary Increments stands 
removed with effect from 1st April 1969. 

10 . Overtime Calculations: 

It is agreed that with effect from 1st March. 1971. 
Technical Pay will be Included for the calculation of 
overtime wages of Chargehands, Foremen and Inspec- 
tors on the same basis as in the case of Technician*, 
other conditions of calculations of overlime remain un- 
changed. 
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11. The Association hereby drops and gives up its 
demands pert ainin g to Dearness Allowance, Technical 
Pay Qualification Pay, Approval Allowance, Convey- 
ance Allowance, Shift Allowance, Meal Allowance, Out- 
station Allowance, House Rent, Working hours Special 
Allowance, Allowance for Outstation Duties, Hardship 
Bad Enviomment Allowance, Insurance Coverage, Spe- 
cial Leave, Licence Fees, Children's Education Allow- 
ance, ESI and Group Medical Scheme and Insurance 
Coverage for the Technicians. 

12. Outatation Posting and Outstation Allowance: 

There is no problem to be settled in Air-India and 
as such the demand is dropped. 

13. Privilege Leave: 

The Association agrees that Privilege Leave shall be 
availed of only with prior permission and on not more 
than three occasions in a financial year. The number 
of days of Privilege Leave on each occasion shall not 
be less than 6/6 days at a time- In special circumst- 
ances where Privilege Leave has to be availed of on 
more than three occasions due to unforeseen circumst- 
ances, an immediate report shall be made to the sanc- 
tioning authority and the grant of such leave shall he- 
at the discretion of such authority. 

14- The Association Agrees: 

14.1. That the Technicians/Chargehand/Foremtu 
shall take instructions from any officer/ supervisory 
staff such as AME/ARME, Technical Officer and En- 
gineer who is assigned area/ section/ sub-section as in- 
charge. In the Maintenance Division the area of sup- 
ervision will be as assigned by the Shift-in-Charge from 
shift to shift. This will not affect the present system 
of determining the requirement of chargehand/Fore 
man in the Section/ Areas. 

14.2. Technicians/Chargehand/Foreman/Inspectors 
shall perform incidentail ldlutlies such as blanking, pack- 
ing, requisitioning of parts, filling up of labels, stuff- 
ing of parts maintenance and up keep of work place, 
tools equipment, driving of vehicles/ equipment by au- 
thorised personnel etc. However technicians will not 
be deployed for Incidental duties on a continuous basis 
Also Aircraft Technicians shall carry out incidental 
plant maintenance of a break-down/ preventive nature 
equipment build up etc. as need arises under appro- 
priate supervision, Similarly, Plant Technicians would 
undertake work on Aircraft/ Aircraft components in 
exigencies. 

14.3. Welders and Inspectors shall undertake train- 
ing or obtain necessary approvals for such assignments 
as determined from time to time within a reasonable 
period to be stipulated. 

14.4. Technic! ans/)Chargchand/F»rem an/ Inspectors 
•hall accept classroom and practical/ on-the-job train- 
ing imparted from time to time, as deemed necessary 
for the purpose of obtaining proficiency, conversion to 
new types and general/technical know-how, 

14.5. The Technicians/Chargehands/Foremen/Inspee- 
tors shall accept transfer/ rotation from one trade to 
another or one division to other which will be done 
normally on voluntary basis. (Wherever necessary, 
staff will be trained prior to such transfers). If volun- 
teers are not forthcoming, the transfers will be done 
on seniority basis subject to suitability. For the pur- 
pose of transfer/ rotation : 

(i) Line Maintenance, Periodic Maintenance, 1049 

Maintenance and Field Service would be con- 
sidered as one Division. 

(ii) Piston & Jet Engine shop would be considered 

as one Division- 

14.6. The workmen shall accept standard times for 
various jobs, productivity techniques and performance 
•valuation thereof, including accountability by the 
Chargehand for laid-down performance standards. In 
this connection, any information requited from time to 


time by the Association will be provided and any sug- 
gestions in respect of the above from the Association 
will be considered. 

14.7. The workmen shalj, accept termination of over- 
time at any time depending on the extent of work. 
Detailing of Chargehand, Progressman and Cleaner for 
overtime will be decided by Sectional/Divisional Head 
depending on extent and nature of work. 

15. The Association concedes the necessity of mea- 
sures of rationalisation and the Management s right to 
introduce such measures so as to improve the Corpo- 
ration’s overad standards of efficiency, to reduce costs 
and to step up its productivity in the larger interests 
of employees, Corporation and the country. 

16. The Association agrees to observe constitutional 
means and to eschew agitational steps and/or con- 
certed actions or any other means which may have the 
effect of interrupting or disrupting the work of the 
Corporation and/ or the normal functioning of the vari- 
ous sections and departments and/or the operation of 
the services of the Corporation or which may have the 
effect of causing delays to the Corporation’s services 
or inconvenience of its passengers and the public. 

1 7 The Association agrees that it will fully and 
whole-heartedly cooperative with the Management in 
maintaining discipline, increasing efficiency and im- 
proving productivity. 

18- No settlement ha® been reached in respect of the 
demands of the management pertaining to items of pro- 
ductivity such a* Surveillance Inspection and new pat- 
tern of Shift System, rest period, concession on Sun- 
day working hours and grace period during working 
hours and obtaining medical certificates/ fitness certi- 
ficates from dispensary to be obtained outside the 
working hours. The Association and the Management, 
however, will during the pendency of the matter be- 
fore the National Industrial Tribunal, continue nego- 
tiations with a view to see whether a settlement can 
oe arrived at one the above points. 

19. The Association agrees that no demand in res- 
pect of the categories of workmen mentioned m clause 
1 hereof which is either droped or omitted from this 
Settlement involving financial commitment on the part 
of the Corporation will be submitted during the pen- 
dency of this Settlement. 

20.1. Except as specified in clauses 2, 3, 4, 3, 6, 7, fl, 
and 10 this Settlement shall not have any retrospec- 
tive effect. 

20.2- No payment due or made prior to this Settle- 
ment coming into force on the basis of emoluments 
already drawn by the workmen covered by this Settle- 
ment shall be recalculated on the basis of emoluments 
as now increased. Similarly, no recovery shall be 
made from the workmen towards difference in licence 
fees for staff quarters occupied by them from a date 
prior to this Settlement coming Into force. 

21. Period of Agreement: 

This Agreement will remain in force till 31st March, 

1973. 

23. The parties hereto agree that they will make 
joint application to the National Industrial Tribunal 
praying that a consent award may be passed in terms 
of this settlement. 

Dated this 29th day of March, 1971. 

Witnesses: 

1. Sd /- P. D BAliwal (i) Sd< .K. K. Unni, 

Asst. General Manager, 
Air-Iridia). 

2 . Sd/- K. A. Sapat 

(2) Sd/- K. G, Apfusamy, 
Dirctor of Engineering, 
(Air-India) 

For thi Employes 
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i. Sd / F. X. Fernandez (i) 

Sd /- K.B. RAO, 

President, 

Indian Aircraft Technicians’ 
Association. 


2 . Sd I- Santosh Kumar 


3 . Sd,'- M. I. Soans 


( 2 ) 

Sd/- H.K. Ghosh, 
General Secretary, 
Indian Aircraft Technicians’ 
Association. 

For the Workmen 


Settlement dated 22-9-1671 


Name of Parties: 


Air-India 

AND 

INDIAN AIRCRAFT TECHNICIANS' ASSOCIATION 
Representing Employers: 

(1) Mr. K. G. Appusamy, Director of Engineering. 

(2) Mr. S. K. Nanda, Chief Personnel Manager. 
Representing Workmen: 

(1) Mr. J. F. Mendonsa, President, Indian Aircraft 
Technicians’ Association. 

(2) Mr. H. K. Ghosh, General Secretary, Indian Air- 
craft Technicians’ Association. 

Whereas: 

(a) the Indian Aircraft Technicians’ Association 
thereinafter referred to as "the Association”) and Air- 
India (hereinafter referred to as “the Management”) 
signed a Settlement in respect of certain technical cate- 
gories of workmen on 29th March, 1971; 

(h) the Management and the Association jointly sub- 
mitted an application to the National Industrial Tribunal 
(in the matter of Reference NIT-1 of 1971) under Sub- 
Section (1-A) of Section 10 of the Industrial Disputes 
Act 1947 (14 of 1947) requesting the Hon’ble Tribunal 
to give a consent award in terms of settlement reached 
between the parties; 

(c) it was agreed as per clause 2.2 of the settlement 
dated 29th March, 1971 between the parties that dur- 
ing the pendency of the matter before the National 
Industrial Tribunal, the Association and the Manage- 
ment will continue to negotiate the scale of pay for 
the category of Senior Technicians with a view to reach 
a settlement; 

(d) the Association and the Management have now 
reached an agreement regarding the category of Senior 
Technicians. 

The Managernent and the Association . therefore agree 
as follows: 

1. The existing scale of pay of Rs. 325 — 20 — ,385 — 25— 
560—40 — 640 applicable to the category of Senior 
Technicians shall be revised to Rs. 385—25 — 560 — 40— 
720 — 50—770 with effect from March 1, 1971. 

2. Senior Technicians in the existing scale of Rs, 325 — 
20 — 385 — 25 — -580—40 — 840 will be placed In the revised 
scale of Rs. 385—25—580—40—720—50—770 with effect 
from March 1. 1971. The pay and dates of increment 
of the Senior Technicians, on being placed in the revised 
pay scales, will remain unchanged, except in the case 
of those drawing less than Rs. 385, whose pay will be 
fixed at Rs, 385 In the revised scale and In such cases 
the next increment will fall due on April 1, 1972. 

3. The Management will Implement the provisions con- 
tained in clauses 2.3 to 2.8 and 3 to 13 of the Settle- 
ment dated 29th March 1971 in respect of the Senior 
Technicians. 


4. The Association agrees that the provisions con- 
tained in clauses 14 to 17 and 19 of the Settlement dated 
29th March, 1971, arrived at between the Association 
and the Management will apply also to Senior Techni- 
cians and the Association agrees to abide by the same 
and to implement the same with immediate effect. 

5. Clauses 20.1 and 20.2 of the Settlement dated 29th 
March, 1971 shall also form part of this settlement and 
will be deemed to be incorporated herein. 

6. This Agreement will remain in force till March 31, 

1973. 

The parties hereto agree that they will make a Joint 
application to the National Industrial Tribunal praying 
that a consent award may be passed In terms of this 
Settlement. 

Dated this 22nd day of September, 1971. 

Witnesses: — 


I. 

K.A. 

Sapat 

I. 

i . 


2. 



For the Employers 

M.I. 

Soans 

Is 

2. 


2, 

For the Workmen 


Settlement filed cm 25-2-1972 
NIT-(1)/71 


Name of Parties: 


Air-India 

AND 

Indian Aircraft Technicians’ Association. 
Representing Employers: 

(l) Mr. Om Sawhny Dy. Director of Engineering, 
Air-India, 

(ii) Mr. S. K. Nanda, Chief Personnel Manager, Air- 

India. 

Representing Workmen : 

(il Mr. J. F. Mendonsa, President, Indian Aircraft 
Technicians’ Association, 

(ii) Mr. H. K. Ghosh, General Secretary, Indian Air- 
craft Technicians' Association. 

Whereas: 

(a) the Indian Aircraft Technicians’ Association 
(hereinafter referred to as "the Association”) and Air- 
India (hereinafter referred to as "the Management”) 
signed Settlements in respect of certain technical cate- 
gories of workmen on 29th March. 1971 and 22nd 
September, 1971; 

(b) the Management and the Association iolntlv sub- 
mitted applications to the National Industrial Tribunal 
(in the matter of Reference NIT-1 of 1971) under sub- 
section (1-A) of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) requesting the Hon’Me Tribunal 
to give a Consent Award in terms of Settlements reached 
between the parties; 

(c) it was agreed as per clause 18 of the Se+t]emen* 
dated 29th March, 1971 between the parties that during 
the pendency of the matter before the NTT, the Associa- 
tion and the Management will continue to negotiate 
the demands of the Management pertaining to +he Items 
of productivity with a view to roach o Fettlement: 

(d) the Association and the Management bwe pa , 
reached an Agreement regarding these demands of the 
Management pertaining to Items of productivity. 
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The Management and the Association Therefore Agree 
as Follows : 

1 . Productivity Allowance: 

In consideration of the Association accepting the 
proposals set out below the management agrees to pay 
the following amount by way of Productivity Allowance 

to the workmen: 

Technicians/$r. Tecnuicians . Rs. 35/- psr month 
Chargehands . . . Rs. 43/- per month 

Inspectors/ Foremen . . Rs. 50/- per month 

Inspector ‘ A ’ . . . Rs. 75/- per month 

The payment of Productivity Allowance will have 
effect from 15 ih January, * 972 . 

2 . Surveillance inspection : 

The Association accepts the principle of Surveillance 
Inspection Scheme and agrees to the introduction of the 
system in the Engineering Department whereby the 
workmen shall discharge such additional responsibilities 
as required by this system. The Technicians/ Charge- 
hands performing the work under this system will sign 
procedure /snag sheet to indicate their responsibility 
as required by the system. The Management shall 
keep the Association informed before introducing the 
surveillance inspection in individual sections. 

3 . Shift system: 

The Association agrees to the need of introduction of 
additional shifts to meet the varying workloads aris- 
ing out of operational and maintenance requirements 
and for better utilisation of man-power. New shift 
patterns to include uneven shift strength and split 
duties at outstations may be introduced. 

The introduction of any new shift pattern and shift 
timings would be discussed by the Dy. Engineering 
Managers of the concerned Divisions with the repre- 
sentatives of the Association. In case of any difference 
of opinion, same would be referred to the concerned 
Engineering Managers of the group for a decision. In 
case no agreement is reached the matter wFl be finally 
referred to Director of Engineering whose decision 
shall be binding on both the parties. 

4 . Meal breaks: 

The Association accepts that the break periods have 
to be flexible due to aircraft movements. If the air- 
craft movements require the workmen to work during 
the rest/meal/tea intervals without any break, the 
workmen shall first attend to the aircraft and avail of 
rest/meal/tea interval only thereafter. 

5 . Rest perio'ds: 

The Management agrees that the rest period between 
two shifts duties shall not be less than 11 hours. The 
workmen shall report for duty after a rest interval of 
11 hours even after performing overtime duty except 
the workmen at the base who have worked in the after- 
noon shift and continued to work overtime in ’’re night 
shift and rostered to come for afternoon shift the next 
day. in which case the staff would get a night off. The 
workmen detailed to work overtime in continuation 
of their normal shift duty when such normal shift duties 
are followed by a rostered day off. grant of a substitute 
day off shall be discontinued. 

6 . General- 

The Association agrees that the workmen shall report 
at the place of work at the commencement time. 
Similarly, workmen shall not stop work before the actual 
break off time. However, a grace period of not exceed- 
ing 5 minutes may be permitted for reporting at work 
place and at break off time depending upon the location 
of Time Card and other facilities available in the shops. 


The workmen shall not leave their work or work place 
without prior permission of the section-in-charge to 
attend any other work such as going to the Medical 
Clinic, Personnel Office or any other office. 

7 . The Productivity Allowance as provided for under 
this Agreement will be subject to the approval of the 
Central Government. The necessary application to the 
NIT for its Consent Award will be made after obtaining 
the approval from the Central Government. 

Dated this 11 th day of January, 1972 . 

Witnesses: 

1. (1) 

Sd/- H. S. Gupte Sd/- Om Sawhny, 

Dy. Director of Engineering 
Air-India 

2. (2! 

Sd/- K. P. Veeraraghavan Sd/- S. K. Nanda, 

Chief Personnel Manager 
Air India 

For the Employees 

1. (0 

Sd/-V. V. BalakRishnan Sd/- J. F. Mendonsa, 

President 

Indian Aircraft Technicians’ 
Association 

2. (2) 

Sd/- T. M. Mathews Sd'- H. K. Ghosh, 

General Secretary 
Indian Aircraft Technicians 
Association 

For the Workmen 

NIT-i OF 1971 

Statements and Exhibits filed by the Inspectors Association 

1. Statement Air India Inspectors Association dated 

15 - 4 - 71 . 

2. Written Statement dated 24-4-71 regarding the protest 

against the agreement signed between Air India 
Management and IATA on 29-3-1971. 

3. Statement of Claims in continuation with the sub- 

mission dated 24-4-71, dated 8th June, 1970. 

4. Statement dated 3-H-7I from the Inso;etors Association 

regarding its objection to the sett] .vnent dated 22-9-71. 

5. Exhibits. 

Exhibits produced by the Air Indict, Inspectors’ Association 
through their witnesses, during the coarse of evidence. 

INS-WiU Part-I-L. THE BOM. GOVT. GA- 

ZETTE, MAY 22, 1952. 

INS-W1/2 Letter No. ACEU/III/13S, dated May 

2, 1966. 

From : George Clement, Regional 
Secretary. 

To Mr. S. N. Badami, Exami- 
ner Power Plant Overhaul Division 
Air India, Santacruz. 

INS-Wr/3. Copy of the Letter No. AIIA/18/70/ 

BOM. dated 7-8-70. 

From P. A. Varhalkar, General 
Secretary, 

To: The Chairman, Air India, 
Bombay-l, with Enel. 

INS-W1/4 Copy of the Letter No. AIIA,0S/7i/ 

BOM. dt. 6-9-71. 

From: P. A. Varbadkar, General Secre- 
tary 

To : The General Manager, Air 
India, Bombay-i. 

NS-W1/5 Approval No. JOD/29 of Mr. S. P. L. 

Narayanan. 
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INS-Wi/S 

Approval No. JOD/15 of Mr. R. B, 
Menon. 

INS-WU7 

Approval No. JOD/26 of Mr. A. 
Sassoon 

INS-Wi/K 

Approve No, JOD/26 oi Mr. V. Y. 
Mathure 

INS-W1/9 

Approval No, JOD/28 oi Mr, V.G. 
Mordekar. 

INS-Wi/’ro 

Approval POD/31 oi Mr. R. J. Yag- 

nik. 

INS-Wi/n 

Approval No. JOD/25 of Mr. S. 
Narayanan. 

INS-Wt/i2 

Inspection from No. AIII /1 S/23. 

Maganflux Inspection Record ot 
Wright Cyclone TC-18DA Engines. 
(1049) Panctrex Crack Detoction. 

INS-WUr 3 

Inspection from No. AI/PPO/PW/VR-5. 
P and WJT 30-3B Engines Rotating 
Group, Modification. 

INS-W1Y4 

View Room; Dint, Check, Insp. form 
No. AI/P&W/VRTssue-March 

’71. Spring Tension Check. 

INS-W1/15 

Pratt and Whitney JT 30, Jet Inspection 
Form No. AI/P&W/V.R. 

INS-W1/T6 

Overhaul Inspection Report for Turbo 
Compound Engines, Wright Cydon 
Engines (Piston). 

INS-W1/17 

Overhaul Inspection Report form 
Power Section, 

INS-WI/r8 

Rear Section, Supercharger Section 
and Accessory Drives. 

JNS/Wl/tq 

Overhaul Inspection Report from 
Cylinder Section, Power Sec- 
tion. 

INS/W1-20 

Air India Staff Notice dt. July 27, 
1970 No. E, /T7-6/4166. 


Preliminary Written Statement of Air India in the Re- 
ference No. CGIT-26 of 1967. Between Air India 
and All India Aircrait Engineers Association as 
representing Aircraft Maintenance Engineers of the 
Corporation, 

NIT-x OE 1971 
Statements filed by the I.A.7 .A. 

1. I. A. T. A’s. reply dattid 12-11-71 to the ACEU’S ob- 
jection to the settlement dated 22-9-7T. 

2. I. A. T. A’s reply dated 12-11-71 to the Inspectors 
Association’s objection to the settlement dated 
22-9-71. 

NIT-i OE 1971 

Statements filed by the A.C.E.U. 

Statement dated 1-11-7T from ACEU dated 1-11-71 
regarding its objection t 0 the settlement dated 22-9-71. 

NIT-i of 1971 

Written statements and document filed by Air India 

1. Preliminary Written Statement of Air India regarding 
its own Demands as referred to dated 26th March, 1971, 

2. Written Statement of Air India dated 9-8-71 in Reply 
to the Written Statement dated 15-4-71, 24-4-71 and 
8-6-71 of Air India Inspectors Association. 

3. Written Statement of Air India dated 20-8-71 in reply 
to the Written Statement dated 26-4-71 of ACEU. 

4. Air India’s reply dated 12-11-71 to the ACEU’s objec- 
tion to the settlement dated 22-9-71. 

5. Air India’s reply dated 12-11-71 to the Inspector’s 
Association’s objection to the settlement dated 22-9-71. 


Exhibits referred to on p. 7 Order Sheet : 

A-i . . Form ‘H’ Memo, of Settlement dated 

22-7-66, between AI and ACEU 
A-2 . . Agreement dated 15-7-70 Air India 

and ACEU 

A-3 . . Copy of Agreement between AI and 

ACEU dated 18-3-71. 


Exhibits 


Cross-examination M.rpai Copy of Memorandum of Settle, 
of Shri Mani by ment dated 22-7-1966 

Shri Vim ad a] al 

M.2 P 24 Inspection Shri S.P.L. Narayanan 
Approval 

Sbri S. Narayan 
Shri R.P. Men on 
Shri R. J. Yagnik 
Shri A. Sassoon 
Shri V.Y.Mathure 
Shri V, G, Mordekar 
Shri H.Bhattacharya 
ShriM. J. Udwadia 
Shri P.A. Varahadkar 
Shri R.N. 
Ramamurthy 
Shri P.N. Chucker- 
bultykj 

Shri V.R, Iyer, 
letter No,PPO/75 

1 31-3-70 

assigning job in Rework Section 


M. 3 P 

Do. 

M. 4 p. 24 

Do. 

M. 5 p 24 

Do. 

M. 6. p 24 

Do. 

M. 7 P 24 

Do. 

M. 8. p 24 

Do. 

M 9. P 24 

Do. 

M. 10 p 29 

Do. 

M.ir. p 29 

Do, 

M. 12. p 29 

Do. 

M. 13 P 29 

Do. 

M. 14. P 29 

Do. 

M. 15 P 34 

Copy 

/ 1867 da 


M.l6.p 6 

M.17.P 6 
M.lS.p 8 
M.19.P 8 
M.20 p 8 
M.2I.P 8 
M.22.p 8 
M.23.P 8 

M. 24. p 8 

M. 25p 8 


Inspection 

Appoval 

Shr C.V.S. Man! 

Do. 

Shri K.S. Mandi 

Do. 

Shri B.N. Gokhale 

Do. 

Shri S.N. Badami 

Do, 

Shri K, Madhavan 

Do. 

Shri KJ, Abhram 

Do. 

Shri I.J. Singh 

Do. 

Shri T.M. Padh- 

Do. 

manaban 

Shri T.S. Sriniva- 

Do. 

san 

Shri M.I. Thomas 


(Through Shri D.P. M.W. 
Riska Engineering 
Manager Overhaul) 


1/26 Syllabus for the exami- 
nation or qualifying 
for the post of Ins- 
pector. 


M.W. 1/27 

M.W. 1/28 

M.W. 1/29 

M W. 1/30 

W. T/31 


Syllabus for the examina- 
tion for qualifying for 
the post of AME 
Trainee. 

Syllabus for the exami- 
nation for qualifying 
for the post of Ins- 
pector ‘A’ 

Syllabus for the exa- 
mination for quali- 
fying for the post 
of AME-II. 

Syllabus for the exa- 
mination for quali- 
fying for the post of 
AME - 1 

Syllabus prescribed 
for Aircraft Main- 
tenance Engineer’s 
Licence Exanrin a- 
tion by the Director 
General of Civil 
Aviation alongwith 
the list of books pres- 
cribed by the DGCA 
for reading for the 
said examination. 
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M.W. 1/32 


M.W. 1/33 


M.W. i/34 


M.W. 1/35 


M.W. 1/36 


M.W. i/37 
M.W. 1/38 

M.W. i/39 


M.W. 1/40 


Agreement between Ait- 
Indla and the All 
India Aircraft En- 
gineers’ Association 
dated October, 15, 
1965. 

Agreement between Air- 
India and the All 
India Aircraft En- 
gineers’ Association 
dated May 3, 1967. 

Duties and responsi- 
bilities of Aircraft 
Maintenance En- 
gineer-II. 

Duties and responsibi- 
lities of Aircraft- 
Maintenance Engi- 
neer-!. 

Duties and responsi- 
bilities of Aircraft 
Maintenance^ Engi- 
neer-Ill. 

Duties and responsibili- 
ties of Inspector ‘A’ 

Duties and responsi- 
bilities of Inspec- 
tors. 

Letter No. 3-1506/ 
VII/68 (2) dated 
4/12, November, 
1969 minimum 
education qualifica- 
tions Issue of AME 
Licences, 

Letter No. S-18 (i't’i)/ 
9/4182, Dated 

14-4-1966 Approval 
of Inspectors. 


(.Through Shti Ge 0 rge M.W. 2/41 
Clement 
Dy. P.O.) 

M.W. 2/42 

M.W, 2/43 
M.W. 2/44 

M.W. 2/45 


M.W. 2/46 


M.W. 2/47 


Letter No. 45/44/68-I 
I & E dated 
19-12-1968 Office 
Memorandum. 

Agreement of Recog- 
nition dated 

19-4-1969. 

Agreement of Recogni- 
tion dated 7-9-1971 

High Court Judge- 
ment in Misc. Pe- 
tition No. 141 of 
1969 dated 

27-3-1969. 

Letter No. AI/CPW/ 
E/51 (A), dated 

2-9-70 regarding 
Charter of Demands 
Points suggested for 
increasing efficiency 
and productivity. 

Letter No. 242 (ACJEC) 
/70 dated 17-9-70 
Data collected in 
respect of Jobs of 
different categories. 

Letter No. AI/STG- 
COM/51-13 (F)/ 428 
dated 24-9-70 For- 
warding copy of 
letter No. 242 
(AGJEC)/70, dated 

17-9-70. 


M.W. 2/48 Terms of Agreement da- 
ted 25-9-70. 


M.W. 2/49 


Letter dated 13-11-70 
Meeting with the 
representatives of the 
ACEU IATA, Ma- 
nagement of AIR 
INDIA, AND IN- 
DIAN AIRLINES 


M.W. 2/50 


(Through Shri D.P. MW, 1/51 
Nimkar) 


M.W. 1/52 


Letter No. GM/74-19 / 
3163 dated 15-7-70 
from Air India to 
ACEU and Agree- 
ment of same date 
reached on items re- 
lating to parity bet- 
ween Air India/ 
Indian Airlines and 
a Memorandum of 
Settlement. 

Four letters, all dated 
November, 22, 1969 
addressed by the Dy. 
Engineering Mana- 
ger, Jet Engine Over- 
haul Division, to 
M/s. V. R. Iyer, 
K. J. Abraham, 
K. F. Patel and I.J 
Singh all AME’s-i 

Two letters dated No- 
vember 22, 1969 

addressed by the Dy. 
Engineering Mana- 
ger, Jet Engine 
Overhaul Division, to 
Mr M. Shrimali and 
Mr. K. R. Rama- 
murthy, both AME’s- 
II. 


M.W. 1/53 Five letters dated 
March, 31, 197°, 
March 31, 1970 April 
17, 1970, December 
21, 1970 and Sep- 
tember, 2t, 1971 ad- 
dressed by the Deputy 
Engineering, Mana- 
ger, Jet Engine Over- 
haul Division, to 
Mr. S. K. Murthy, 
Mr, M. I. Thomas, 
Mr. S. Narayan, 
Mr. S. N. Badami 
and Mr. V. Y, 
Mathure respecti- 
vely, All Inspectors 
‘A’ 


(Through Shri George M.W.2/54 
Clement) 


Chart Referred in 
No. 1 S. No. 10 in 
Sh. Clement’s 
list of docu- 
ments dated 
20-10-1971 


M.W. 2/55 Chart Referred in 
No.II S. No. 10 in 
Shri Clement’s 
list of d ocu- 
ments dated 


M.W. 2/56 

20- 

Chart 

No. Ill 

-10-1971. 

Do. 

M.W. 2/57 

Chart 

No. IV 

Do. 

M.W. 2/58 

Chart 

No. V 

Do. 

M.W. 2/59 

Chart 

No, VI 

Do. 

M-60 

Photo stat copy c 
Government of Indi 
Gazette, May 3, 1969, 
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NIT-i of 1971 
Management Witnesses 

1. ('MW-i') Sbri D.P. Nimkar, . . pp 1-8 

2 . (MW- 2 ) ShT-i G. Clement . . . pp 1-11 


NIT-r of 1971 


Workers’ Witnesses 

pp 1-36 1 , Shn' K.S. Mani of Ins Association (W.W.i) 

pp 1-10 2 . 8 h r i S. Narayan of Ins Association fW.W. 2) 1 

pp I-S 3 . Shn P.K. Mazumdar of ACEU (W'.Wdi 

pp 1-2 4 , Shri T.E. Machado of ACEU /W.TJCM) ’ 

PP T-3 5. Shri T. Colos, of ACEU (W.W.5) ' 

pp 1-7 6 , Shri V.X. Fernandez oflATA (W.W. 6 ) 


NIT-i OF 1971 

Exhibits submitted bv the Workers during evidence 
IRS-W.W.zyi ’ LetterNo, E/ 17 - 28 / 643 , dated 29 - 1 - 70 , from 
Technical Heaiquarters, Air India to 
Mr. S. Narayan, Inspector, Grade * A ’ 
View Room, Jet Overhaul Shop— re- 
garfing his general duties and responsi- 
bilities as Inspector 1 A 

INS W.W. 2/2 Copy of Inspection Approval — 

Shri K.S. Mani 

Copy of Inspection An nr oval. — . 

Shri M.T. Thomas 


ACEU W.W. 3/1 Letter No. GM/ 74 - 193163 , dated 15 - 7-1970 
from Air India to ACEU — Agreement has 
been reached on items relating to parity 
between Air Indla/Indian Airlines and a 
Memorandum Settlement. 

1ATA-W.W. 6/1 Agreement of Recognition dated 

17-4-1969. 

[No. L-11011/2/71-LH.HI.] 


New Delhi, the 9th March 1972 

SO 901. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the following award of 
the National Industrial Tribunal, New Delhi in the 
industrial dispute between the employers in relation 
to the Air India and the Indian Airlines and their 
workmen, which was received b ythe Central Govern- 
ment on the 28th February, 1972. 


BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
NEW DELHI 


Reference No. NIT-1 of 1970 

AND 

Reference No. NIT-2 of 1971 

In the matter of an industrial dispute between the 
employers in relation to the Air-India and the Indian 
Airlines and their workmen as represented by: — 

(1) Air Corporation Employees’ Union, New 
Delhi. 

( 2 ) Air-India Inspectors’ Association, Bombay. 

(3) ’ Air-India Staff Association, Bombay. 

Present: 

Shri M. Chandra, retired Judge, Allahabad High 
Court, Presiding Officer. 


Appearances : 

For the Employers : 

Shri Sohrab D. Vimadalal, Bar-at-Law. 

Shri J. Mahajan, Advocate. 

Shri S. K. Wadia, Solicitor. 

Shri S. K. Nanda, Chief Personnel Manager. 
Shri K, A. Sapat — for the Air-India. 

Shri G. B, Pal, Advocate with 
Shri 0. C. Mathur, Advocate. 

Shri J. Mahajan, Advocate. 


Miss. Ramrakhiani, Advocate. — for the Indian Air- 
lines. 

For the Employees-. 

Shri M. K. Ramamurti, Advocate, with 
Shri Madan Mohan, Advocate, 

Shri P. K. Majumdar, 

Shri V. M. Fernandes . — for the Air Corporation 
Employees Union. 

Shri C. G. Nadkarni, Advocate, with 

Shri K. S. Manl , — for the Air-India Inspectors’ 

Association. 

Shri H. P. Bhopatkar — for the Air-India Staff 

Association. 


AWARD 

These are two connected References. Nos. NIT-1 of 
1979 and NIT-2 of 1971 under Section 10 of the Indus- 
trial Disputes Act. As agreed to by the parties, the 
two References were consolidated, since categories of 
Cabin Crew in the two References are the same, and 
similar questions of fact and law were involved. 
NIT-1 of 1970 was made the leading case. They are, 
therefore, being disposed of by one order. 

This National Industrial Tribunal was set up by 
the Government of India, Department of Labour and 
Employment’s Notification No. S.O. 3639. dated the 
2nd November, 1070. The dispute of NIT-1 of 1970 
between the Air-India and the Indian Airlines and 
their workmen was referred to this Tribunal for 
adjudication by another Notification No. 4/82/70-LR- 
IIT (ii) , of the same date. The Schedule attached to 
the Order of Reference in NIT-1 of 1970, referred on 
November 2, 1970, is given below: 

Schedule 

Whether the demands of the Air Corporation 
Employees Union in respect of the following matter* 
are justified? If so, to what relief are they entitled? 

Air India 

1. Scales and Grades of Pay 

2. Dearness Allowance. 

3. Outstation Allowance. 

4. Resettlement Allowance. 

5. House Rent Allowance. 

6 . Conveyance Allowance. 

7. Children Allowance. 

8 . Washing Allowance. 

9. Driving Allowance. 

10 , Graduate Allowance, 

11. Machine Allowance. 

12. Cash Handling Allowance. 

13, Duty Allowance. 

14, Rifle Allowance. 

15. Overtime Payment. 

18. Technical Pav. 

17. Leave Facilities. 

18. Railway Fare. 

19. Air Passage. 

20. Promotions. 

21. Insurance Coverage/Compensatlon. 

22. Retirement Age. 

23. Retirement Benefit. 

24. Secondary Increment. 

25. Retrospective Application. 

26. Special Items for Cabin Crew. 

(D Efficiency Bonus. 

(lil .Tet Allowance. 

fill) Overseas Operational Allowance. 

(1v) Excess Flying Pay. 

(v) Laundry Allowance. 

(vi) Language Allowance, 

fviil Cnmpnnsptorv A’lowance. 

(viil) Beauty Care Allowance. 

(ix) Bar Sales Allowance. 

(x) Saf e Custody Allowance, 
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(xi) Special Travelling Allowance. 

(xii) Layover Allowance. 

(xiii) Outstation Allowance. 

(xiv) Publicity Allowance. 

(xv) Accompanying Allowance. 

(xvi) Ferry Operations. 

(xvii) Non-Air India Assignment Allowance. 

(xviii) Training Allowance, 

(xix) Uniforms. 

(xx) Passage for Travel on Duty. 

Indian Airlines 

1. Pay Scales. 

2. Dearness Allowance, 

3. Fitment. 

4. Technical Pay. 

5. House Rent Allowance. 

6 . Transport Allowance. 

7. Meal Allowance. 

8. Washing Allowance. 

9. Education Allowance. 

10, Graduate Allowance. 

IT, Flight Allowance. 

12. Transfer to Outstatlons. 

13. Charge Allowance. 

14. Stay Over Allowance. 

16. Family Medical Benefit. 

16. Voluntary Pension Scheme, 

17. Uniform. 

18. Leave. 

19. Secondary Increment. 

20. Overtime Allowance. 

21. Duty Hours. 

22. Promotional Avenues/Standard Force. 

23. Bonus (Ex-gratia). 

24. Compensation for Early Voluntary Retirement, 

25. Retirement. 

26. Air Passage. 

IT. Whether the demands of the management of 
Indian Airlines and Air India in respet of the follow- 
tag matters for Increasing efficiency, productivity and 
discipline are justified? If so, what directions are 
required in these matters? 

Inditin Airlines 

1. Rules for increase in productivity. 

2. Revision of Canteen Tariff and hours of opening 
and closing canteens. 

3. Schedule of Uniforms, quality of cloth, stitching 
and supply of uniforms. Liability of employees to 
come to work in full uniforms. 

4. Change in the existing Settlement dated 1st 
February, 1967 regarding procedure for recruitment to 
the Officers’ Grade. 

6. Introduction of 5 Day Week in the Administra- 
tive Offices of the Corporation. 

6. Procedure for filling up vacancies of Chargehand 
and Examiner. 

7. Rationalisation of facilities being given to the 
Union. 


4. Closing Work. 

5. Leaving Workplace during office hours. 

6. Female Staff. 

7. Union Staff, Representatives of Labour Welfare 
Committee, Housing Colony. 

8. Identification Badges, 

9. Permanent Loan Items. 

10. Leave, Offs. 

11. Over Stayal. 

12. Overtime. 

13. Holidays, 

14. Transport, 

15. Staff at the Airports. 

16. Cabin Crew. 

17. Others. 

A brief history of civil aviation and the circum- 
stances, in which this dispute between the Air-India 
and the Indian Airlines and their workmen has arisen, 
may be mentioned as follows: 

The air companies in India were nationalised in 
1953 by the enactment of the Air Corporations Act, 
1953 ("hereinafter referred to as the ‘Act’). Under 
Section 3 of the Act. two Corporations, namely, the 
Indian Airlines and the Air-India Internation (later 
renamed as Air-India) were established on the 1st 
August, 1953. Section 7 of the Act provides that “it 
shall be the function of each of the Corporations to 
provide safe efficient, adequate, “economically and 
properly coordinated air transport services whether 
internal or international cr both and the Corpora- 
tions shall so exercise their powers as to secure that 
the air transport services are developed to the best 
advantage and, in partiular, so exercise their powers 
as to secure that the services are provided at reason- 
able charges.” Under Section 16 of the Act, under- 
takings of all the existing air companies (other than 
Air-India International Limited 1 ) were transferred 
to and vested in the Indian Airlines and the under- 
taking of the Air-India International, Limited in Air- 
India International. Under Section 20 of the Act, the 
employees of the earstwhile air companies became 
the employees of the Corporation viz. Indian Ai’ lines 
or Air-India International in which the undertaking 
concerned vested. On their absorption in the two 
Corporations the interests of the employees were duly 
safeguarded under Section 20, which inter alia pro- 
vided that the employee “shall hold his office or 
service therein by the same tenure, at the same re- 
muneration and upon the same terms and conditions 
and with the same rights and privileges as to pension 
and gratuity and other matters as he would have held 
the same under the existing air emopany if its under- 
taking had not vested in the Corporation and shall 
continue to do so unless and until his employment 
in the Corporation is terminated or until his 
remuneration, terms or conditions are duly altered by 
the Corporation.” Section 45 of the Act conferred 
powers on the two Corporations to make regulations, 
with the previous approval of the Central Govern- 
ment, for carrying out their functions including 
laying down the terms and conditions of their work- 
men, Under Section 9 of the Act the two Corpora- 
tions, in carrying out their duties, are required to act 
“so far as may be on business principles”. 


8. Introduction of a Grievance Procedure. 

9. Change in the method of fixing initial pay on 
appointment of an existing employee to a higher 
grade. 

10. Transfer of employees from one cadre to 
another. 

11. Finalisation of festival holidays. 

Air Indio 

1. Shift System. 

2. Transfer. 

3. Officiating, 


So far as Air-India is concerned, on its establish- 
ment it inherited the service conditions and wage 
structure of its predecessor company viz. Air-India 
International, Limited. After the nationalisation, the 
ACEU presented in October, 1954 a. Charter of 
Demands which included upward revision in pav 
scales and other conditions of service. While this 
Charter was under conciliation, the union presented 
in September, 1956 a Supplementary Charter of 49 
Demands. This was followed by a strike notice in 
January. 1957. No Settlement could be arrived at in 
conciliation. Consequently, the dispute was with- 
drawn from conciliation on the 1st April. 1958 and a 
negotiating committee was set up by Air-India. 
Negotiations continued until July, 1958 but did not 
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lead to any settlement. In August, 1003, the ACEU 
presented a revised charter of 57 demands which was 
again taken up in conciliation. This time the con- 
ciliation met with some success a?id an agreement con- 
vering many of the demands was reached on the 1st 
August, 1059. By another agreement arrived at on 
the same day the remaining demands concerning pay 
scales, dearness allowune and other allowances, 
gratuity, etc. were agreed to be referred to a Com- 
mittee of Arbitration consisting of two representatives 
of the Air-India. two representatives of the ACEU and 
an independent Chairman. Shri D. V. Vyas, a retired 
Judge of the Bombay High Court, was appointed as 
the Chairman of the Committee of Arbitration. While 
the arbitration proceedings were pending, the manage- 
ment and the union arrived at a settlement. The 
settlement so arrived at on the Otli May, I960, which 
provided for revision of pay scales and some increase 
In dearness allowance, was ultimately made the basis 
of an award binding of the parties for a period of 
three years i.e,, upto the 9th May, 1963. On the 
expiry of this award the union submitted a fresh 
charter of demands in December. 1963, As no settle- 
ment could be arrived at in respect of this charter of 
demands, the workmen resorted to agitation in the 
form of “work to rule,” At this stage, the Govern- 
ment of India intervened and announced in July, 1964 
the setting up of a Committee of Inquirv headed by 
a retired Judge of the High Court. After this, the 
union gave a strike notice on the 10th July, 1964 which 
ultimately led to the setting up of a National Indus- 
trial Tribunal presided over by Shri G. D- Khosla, 
retired Chief Justice of Punjab High Court, for the 
adjudication of the dispute. The National Industial 
Tribunal gave its award in February, 1966. Under 
this award a portion of the dearness allowance was 
merged in the basic salary and the quantum of 
dearness allowance was reduced. According to the 
ACEU, the small Increase in the total of basic pay and 
dearness allowance resulting from the Khosla Award 
was offset by the increased contribution towards pro- 
vident fund with the result thut the workmen were 
again dis-satisfled. In consequence, the management 
arrived at a settlement, on the 22nd July, 1966, which 
was followed bv another supplementary settlement 
of the 21st October, 1966. The agreement of the 22nd 
July, 1966 provided inter alia that the Khosla Award 
as modified and supplemented by that agreement 
would remain in force till the 31st December, 1968. 


As regards the Indian Airlines, on Its establishment 
it took over the employees of the earstwhile air com- 
panies who on joining the Indian Airlines continued 
to enjoy their respective pay scales and conditions of 
service. The Indian Airlines set up a Services Com- 
mittee under a retired Judge of the Nagpur High 
Court for rationalisation of pav scales of different 
categories of employees and other terms and condi- 
tions of their service. The Committee submitted its 
report in July, 1954. The fitting-ln of the employees 
In the revised pay scales evolved by this Committee 
created enormous problems and it s report could not, 
therefore, be implemented in full. As a result of 

negotiations between the Indian Airlines and ACEU 
an agreement was arrived at between them In April, 
1955 which was followed by another agreement in 
February, 1956. These settlements provided for the 
Interlinking of certain grades and the method of im- 
plementation of the recommendations of the Services 
Committee. According to the ACEU, the employees, 
however, continued to be dis-satisfled. Ultimately, 
the dispute was referred in 1957 to the National Indus- 
trial Tribunal presided over bv Shri Bind Basni 
Prasad, a retired Judge of the Allahabad High Court. 
The National Industrial Tribunal gave its award in 
1938, This award clarified the recommendations of the 
Services Commfftee and provided for an ad hoc in- 
crease of Rs. 5/- In dearness allowance to employees 
drawing basic salary upto Rs. 200/-. Subsequently, 
an agreement was arrived at in May, 1961, which pro- 
vided for a merger of some of the scales, an increase 


in dearness allowance by 25 per cent plus Rs. 5/- in 
Grades I to 9 subject to a minimum of Rs. 40/-, and 
some other benefits. This settlement came into effect 
from the 1st April, 1961 and remained in operation 
upto the 31st March, 1964. On the expiry of the 
aforesaid settlement of May 1961, the ACEU submitted 
a fresh charter of demands, After negotiations on 
this charter, a settlement was arrived at Oil the 9th 
March, 1964. This settlement was made effective 
from 1st April, 1964 and remained In operation upto 
31st January, 1966. Under this settlement, seme modi- 
fications were effected in the pay scales and their 
number was further reduced by finking or merger of 
the existing scales. This settlement also provided for 
some other benefits, namely, grant of aa hoc incre- 
ments, upgradaLion of some posts, co-ordination of 
certain allowances and grant of a special allowance 
of Rs. 10/- to lower categories of staff. On the expiry 
of the settlement of 9th March, 1964, the Union sub- 
mitted a memorandum on the 26th September, 1966 
demanding the introduction of pay scales as awarded 
by Khosla Tribunal in respect of Air India with 
certain modifications. Negotiations started on the 28th 
September, 1966 and ultimately a settlement was 
reached between the ACEU and the Indian Airlines 
on the 1st February. 1967. This settlement provided 
for the pattern of NIT pay scales of Air India on a 
'near-parity’ basis in line with the Khosla Award. 
The not result of this settlement was to bring about 
a close proximity in the wage structure of the two 
Corporations, viz. Air India and the Indian Airlines. 
This agreement expired on the 31st December, 1968. 


On the expiry of the settlement between the ACEU 
and the two Corporations on the 31st December, 1968, 
the ACEU submitted a charter of demands cn the 
Indian Airlines in May 1969 and on the Air India in 
Julv 1969. Bipartite negotiations on these charters 
continued for about a year, but no settlement could be 
reached- In the meantime, the managements of both 
the Corporations announced an ad hoc increase of 
Rs. 40/- per month with retrospective effect from the 
1st April, 1969 to be adjusted against any settlement 
or award on the charters of demands submitted by 
the ACEU. Meanwhile, there was a further settle- 
ment on the 15th July. 1970, between the Air India and 
the ACEU under which pay scales in respect of 
certain categories were brought on par with the 
corresponding pay scales applicable to those categories 
in the Indian Airlines. 


As no settlement could be arrived at on the charters 
of demands submitted by, the ACEU to the Indian 
Airlines and Air India in May I960 and July 1969 
respectively, the Union served strike notices on the 
two Corporations on the 3rd September, 1970 for 
commencement of the strike from the 19th September, 
1970, onwards. Copies of these notices were also sent 
to the Chief Labour Commissioner. On receipt of the 
strike notices, conciliation proceedings were started 
by the Chief Labour Commissioner’s organisation. 
During the conciliation proceedings which were held 
separately for the two Corporations, the Indian 
Airlines and Air India also raised points about in- 
creased efficiency and productivity. Despite prolong- 
ed discussions and efforts for resolving the dispute in 
conciliation, the parties could not come to an amicable 
settlement. The Deputy Chief Labour Commissioner, 
who conducted the conciliation proceedings, submitted 
the failure of conciliation reports to the Government 
of India towards the end of September, 1970. The 
dispute was, as mentioned earlier, referred to this 
Tribunal on 2nd November, 1970. 


In 1971, Jumbo Jets were introduced by Air-India. 
A disoute concerning the Cabin Crew on 747 (.Tumbo 
Jet) Operations was referred to this Tribunal by Order 
No. L, 11011/13/71 /LRIII, dated 2nd June, 1971 and 
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was numbered as NIT-2 of 1971. The Schedule attached 
to that OTder of Reference, reads as follows: 

Schedule I 

I. Whether the demands of the Air Corporations Em- 
ployees Union in respect of the following matters con- 
cerning Cabin Crew on 747 operations are justified? If 
so, to what relief are they entitled? 

1. Crew complement. 

2. Jumbo operations allowance. 

3. Productivity allowance, 

4. 747 charter allowance. 

5. Training on 747 aircraft. 

6. Technical allowance. 

7- Seating facilities. 

8. Definition (Categories of Cabin Crew to be cover- 
ed). 

II. Whether the demands of the management of Air- 
India in respect of the following matters concerning 
Cabin Crew on 747 operations are justified? If so, what 
directions are required in these matters? 

1. Pattern of scheduling within duty and flight time 

limitations, he. slip less system/temporary/per- 
manent posting. 

2. Inter-changtability of (unctions and duties 

amongst the three categories of cabin crew 
such as Flight Purser, Assistant Flight Pursess 
and Air Hostesses. 

3. Serving of meals on ground in the aircraft as 

and when necessary. 

Originally the workmen were represented only by 
the Air Corporation Employees’ Union (hereinafter 
called the ACEU). Two other Associations, namely, 
the Alr-India Inspectors’ Association and the Air- 
India Staff Association were, on their applications, 
impleaded as parties to the dispute as mentioned in 
my Award Part-I of NIT-1 of 1870. 

Two Settlements were entered into between the 
Air-lndia and the ACEU and three between the 
Indian Airlines and the ACEU in respect of certain 
categories 0 f employees. 

The first Settlement was arrived at between the 
Air-lndia and the ACEU and the Award Part-I 
dated the 10th May 1971 was made in terms of that 
Settlement. 

The second Settlement was entered into between 
the Indian Airlines and the ACEU, and the Award 
Part-II was made on the 28th July 1971 on its basis. 
This Award relates to the categories mentioned 
therein. 11,1 ' H 

The third Settlement was arrived at between the 
Alr-Indlu and the ACEU, arid the Awdrd Part-Ill 
relating to the categories mentioned therein was 
made on the 8th November 1971 on its basis. 

The fourth and fifth Settlements have been arrived 
at between the Indian Airlines and the ACEU on 
10th January 1972 and 13th February 1972 In respect 
of the categories mentioned in the Settlements. They 
wiM be considered in the present Award. 

As mentioned in clause 1 of the Settlement dated 
1 0th January 1972. it relates to the technical work- 
men in the following scales of pay: 

(1) Rs. 245-20-385-25-510. 

(ii) Rs. 325-20-385-25-580-40-640. 

(iii) Rs. 410-25-560-40-720-50-770, 

The Settlement also relates to the Cabin Crew in 
the existing scale of pay of Rs 385-25-500-40-720- 
50-770 and two Carpenters, Tailors, Masons and 
Plumbers in the existing scale of pay of Rs. 200-15- 
245-20-385. 25-510, and the Tailors and Crapenters in 
the existing scale of Rs, 325-20-385-25-560-40-640, It 
js In fqll and flnal settlement of the XJnion’s Charter 


of Demands and the Demands of the management 
set out in the Order of Reference in so far as they 
relate to these categories of workmen. 

Clause 2 of the Settlement deals with the scales 
and grades of pay. The maximum of the existing 
scale of pay of Rs. 200-15-245-20-385-25-510 hag been 
raised to Rs, 640/- with higher increments of Rs. 40/- 
per year after Rs. 560/-. The existing scale of pay 
of Rs. 245-20-385-25-510 and the existing scale of 
nay Rs. 325-20-385-25-560-40-640 are to bp interlinked 
to constitute the scale of Rs. 245-20-385-26-560-40-640. 
Carpenters, Tailors and other technical workmen 
in the existing scale of nay of Rs, 325-20-385-2B-5e0- 
40-640 are to he placed in a higher scale of Rs 385- 
25-560-40-720-50-770 with effect from 1st March 1971. 
The maximum in the existing scale of Rs. 410-25- 
560-40-720-50-770 is to be raised to Rs. 920/- with 
annual increment of Rs. 50/- per month after 
Rs. 720/-. Flight Stewards in the existing scale of 
Day of Rs. 385-970 are to be nlaced in the revised 
scale of ' pav of Rs. 385-25-560-40-720-50-920 wi«h 
effect from 1st March, 1971. thus raising the maxi- 
mum of the scale from Rs. 770/- to Rs. 920/-. Air 
Hostesses in nay scale of Rs. 385-25-500-40-720-50-770 
are to be placed in the revised scale of pay of 
Rs. 485-25-560-40-720-50-770 with effect from 1st 
March, 1971. 

These provisions give appreciable benefits to thie 
workmen concerned i n respect of their scales and 
(trader of pay and also have the effect of giving to 
the air hostesses of the Indian Airlines the skme 
scale of pay as the existing scale of the air hostesses 
of the Air-lndia, thus providing for parity between 
fee air hostesses of the two airlines. 

A new cadre of Deputy Chief Air Hostess and 
Deputy Chief Flight Steward is to he introduced soon 
in the scale of Rs. 485-25-500-40-720-50-920. Appoint- 
ments will be made from among th P air hostesses 
«nd flvht stewards on the same basis as Chief Hostess. 
This Is also beneficial to the air hostesses and the 
fight stewards inasmuch as it gives them a chance 
to rise to the higher post of a Deputy Chief Air 
Hostess or a Deputy Chief Flight Steward. 

Ail the workmen referred to above except the 
Cabin Crew are to he granted a ‘Special Allowance" 
equivalent to 15 per cent of their emoluments, which 
at present count as *Pav’ for the purpose of the Indian 
Airlines F.mployees’ Provident Fund Regulations, 
1C *55, subject to the minimum of Rs. 80/- per month 
The Cabin Crew are to be granted a specie j allowance 
of 18 per cent instead of 15 per cent granted to 
others. The ‘Special Allowance’ Is to be paid from 
1st April 1969. This will also result in a verv appre- 
ciable Increase In the emoluments of these work- 
men 

Workmen other than air hostesses and flight 
stewards are to get transport allowances The Deputy 
Chief Air Hostesses and Deputy Chief Flight Stewards 
are to he given a transport alowance of Rs. 35/- per 
month from the date of their appointment fo the 
post. The Air Hostesses and Flight Stewards are to 
get. with effect from 1st March 1971, a Washing 
allowance of Rs. 25/- per Rs. 20/- per mon+h res- 
pectively Others who are provided with Uniforms 
bv +he Corporation are to get a Washing allowance 
of Rs. 8/- per month. The rates of Meal allowance 
of workmen, other th°n the Cabin Crew, have also 
been revised. The Check Cabin Crew Allowance 
has a!?' been raised from Rs. 50/- to Rs. 150/- per 
month from 1st March, 1971. The Deputy Chief Air 
Hostess ■'S and Deputy Chief Flight Stewards are to 
he pair! a Special pav Rs. 100/- per month from the 
datp of their appointment With effect from 1st Jan- 
uary 1971. the amount of insurance on a world-wide 
24 hours basis against the risk of death hv accident 
is to be raised for Cabin Crew from R®, 10,000/ 
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15,000/- to Rs. 42,000/- and the rules regarding addi- 
tional compensation equivalent to 36 times of the 
basic Pay of a Cabin Crew are to remain unchanged, 
A technical pay of Rs, 30/- per month is to be paid 
to masons and plumbers with effect from 1st March 


There is to be also an appreciable increase in the 
lay-over allowance ior the cabin crew. The existing 
rule in regard to the retirement age for air hostesses 
has been revised giving them greater benefit. The 
settlement ig also beneticial to the cabin crew in 
respect of annuity for medically unlit cabin crew. 
Similarly the provision in respect of flight and duty 
time limitations provisions in respect of Special Sick 
Leave and transfer to out-stations are also fair and 
beneficial to the workmen. 


The ACEU has, i n return, given up a number of 
demands and agreed to avail of tne privilege leave 
only with prior permission and on not more than 
three occasions in a financial year. There are other 
provisions relating to privilege leave which have 
been agreed to between the parties. The Union has 
also agreed that the workmen shall perform all duties 
which are incidental to their main duties and con- 
ceded the necessity of measures of rationalisation 
consistent with Tripartite Resolutions of the Indian 
Labour Conference and the management’s right to 
introduce such measures so as to improve the Cor- 
poration’s overall standards of efficiency to reduce 
costs and to step up its productivity in the larger 
interests of the employees. Corporation and the 
country. The Union has agreed to observe constitu- 
tional means and to eschew agitational steps and/or 
concerted actions or any other means which may 
have the effect of interrupting or disrupting the 
work of the Corporation and/or the normal func- 
tioning of the various sections and departments 
and/or the operation of the services of the Corpora- 
tion or which may have the effect of causing delays 
to the Corporation’s services or inconvenience to the 
passengers and the public. Besides this the Union 
has agreed to cooperate fully and whole-heatedly 
with the Management in maintaining discipline in- 
creasing efficiency and improving productivity. The 
Union has also agreed to the withdrawal of overtime 
allowance/substitute time off in respect of workmen 
who may be detained for duty due to exigencies of 
Corporation’s work on special holidays, such as death 
of a V.I.P., to the discontinuation of the grant of 
substitute day off to the workmen working in shifts 
detailed on over-time duty in continuation of the 
normal duty period when such normal duty period 
is followed by a rostered off-day. It lias also agreed 
to the various other useful demands of the manage- 
ment in respect of shifts and shift system. The 
agreement is to remain in force till the 31st March 
1973. 


I (have briefly mentioned the main provisions of 

the settlement. They clearly show that the settle- 
ment Is just and fair and beneficial to both the 
workmen and the Corporation. The ACEU has al 00 
shown a good spirit In entering into this agreement 
which is likely to improve the overall standards of 
efficiency, reduce cost and step up the productivity 
“in the larger interests of the employees, Corpora- 
tion and the country”, as mentioned in the agree- 
ment itself. 


The 5th Settlement filed on 18th February 1972 
is In respect of the non- technical categories of 
workmen in the following existing scales of pay: 
(i) Rs. 325-20-385-25-580-40-640. 

(U) Rs. 385-25-580-40-720. 

(ill) Rs. 485-25-560-40-720-50-870. 


and is in full and final settlement of the Unions 
Charter of Demands and the demands of the manage- 
ment set out in. the Order of Reference dated the 

2nd November, 1970 insofar as the same relate to 


the above mentioned categories of workmen. It is 
further stated in the Settlement that the scale of 
Rs. 3zd-2u-36i>-2t>-56u-‘i0-d4O nas already been inter- 
linked with the scale of Rs. 150-10-200-15-245-20- 
3oD-2t>~ 510 in terms of the settlement signed bet- 
ween the parties on 2nd June 1971 and that tide 
parties agree that the service conditions arising out 
of note 5 below para 1 of Section ill of the Settle- 
ment dated the 1 st February, 1967 in respect of the 
scale of Rs. 326-20-385-25-660-40-640 and the Settle- 
ment dated the 31st January, 1968 in conciliation 
between the parties in regard to implementation of 
note 6 is to become inoperative forthwith. The scale 
of Rs. 326-20-385-560-40-640 is, however, to be 
allowed as personal to the present incumbents in 
this scale as on date. But for purposes of seniority 
and other terms and conditions of service, they are 
to be deemed as having merged with the' workmen 
in tne interlinked scale of rts, 150-l0-200-15-24a-2o- 
385-25-560-40-640. The Settlement also says that 
there is to be n 0 change in the existing scales of 
pay of Rs. 385-25-560-40-720 and R®. 435-26-600- 
40-720-50-870 and that the union drops and gives 
up its other demands in respect thereof. All the 
workmen, in the three scales mentioned «jbove 
are to get a Special Allowance equivalent to 15 per 
cent of their emoluments which at present count at 
‘Pay’ for the purpose ot Indian Airlines Employees’ 
Provident Fund Regulations, 1955, subject to the 
minimum of Rs. 80/- per month. They are also to 
get transport allowance, washing allowance, flying 
allowance and meal allowance in accordance with 
the terms of the Settlement. These provisions are 
clearly beneficial to the workmen. 

Regarding recruiment and promotion, it is agreed 
that vacancies in the Officers Grade (Grade 10/12) 
in the Commercial Department to which workmen 
of the ACEU ategory are eligible for appointment 
will hereafter be filled up on the fololwing basis: 

By promotion (as per the existing Recruitment and 
Promotion Rules)— 30 per cent. 

By selection from within the workmen in employ- 
ment — 30 per cent. 

By open recruitment from outside at which the 
workmen in employment will also be eligible to 
to compete. — 40 per cent. 

The rest of the clauses of this Agreement, i.e. Clauses 
7 to 20 and 22 to 25 are similar to the clauses 15 to 
32 of the Agreement between the ACEU and the Ma- 
nagement dated 10-1-1972. As mentioned in that con- 
nection, the various clauses of the Settlement are just 
and fair and the Settlement Is beneficial to both the 
workmen and the management. It is also likely to be 
in the interest of efficiency, reduction of cost and step- 
ping up of productivity In the larger interest of work- 
men, management and the nation as a whole. This 
Settlement Is to remain in force till 31st March, 1973. 

I have not the slightest hesitation in accepting his 
Settlement and the earlier Settlement of 10-1-1972. An 
Award in respect of the categories to which the 
Settlements rel.ilp is made in terms of these Settle- 
ments which will form part of the Award. 

There was a 1 so a Settlement dated 25-12-1971 bet- 
ween the Indian Airlines and the Indian Aircraft Tech- 
nicians Association (here-in-after called the IATA) in 
Refercnce No. 5 of 1970. In respect of the category of 
aircraft technicians included in Reference No. NIT-1 
of 1970 and NIT-5 of 1970, the terms of this Settlement 
Insofar as they relate to the workmen’s demands as re- 
ferred In both the References i.e, NIT-1 of 1970 and 
NIT -5 of 1970, are acceptable to the ACEU vide Sbri 
M. K. Ramamurtl’s statement dated 18th January 1971. 

This Settlement covers the Aircraft and Plant Tech- 
nicians in the Engineering Workshop of the Indian 
Airlines in the fololwing existing scales of pay: — 

1, Rs. 245-510. — Technicians 

2 . Rs, 325-640. — Senior Technicians. 
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3, Rs. 410-770.— Chargehands Examiners, 

4. Rs. 460-020. — Foremen, Senior Examiners. 


The existing- scale of pay of Rs. 245-510 applicable 
to Technicians and the existing scale of Rs. 325-040 
are to be interlinked to constitute the scale of Rs. 245- 
20-385-25-560-40-040. This is clearly beneficial to the 
Technicians. 


Senior Technicians in the existing scale of Rs. 325- 
640 are to be placed in the revised scale of Rs. 385.25- 
560-40-720-50-770 with effect from 1st March, 1971, This 
increases appreciably both the minimum and the maxi- 
mum of the pay scale of Senior Technicians and is 
thus beneficial to them. 


of Rs. 35|- per month with effect from 1st April, 1969 
except that the Foremen and Inspectors in the scale of 
Rs. 640-1170 and Inspectors ’A’ will be given a Trans- 
port Allowance of Rs. 501- per month. 

Workmen provided with uniforms are to get Washing 
Allowance (S> Rs. 8|- per month with effect from 1st 
March. 1971. 

The existing rate of Driving Allowance of Rs. 201- 
paid to such of the workmen as are required to drive 
tractors and other* equipment like Ground Power 
Units, in addition to their noimal duties, is to be re- 
vised to Rs. 3,0|- per month with effect from 1st March, 


The existing scale of pay of Rs. 410-770, applicable 
to Chargehunds and the existing scale of pay of Rs. 
460-920, are to be interlinked to constitute the scale of 
Rs. 410-25-660-40-720-50-920, This is also advantageous 
to the Chargehands. 

The Examiners in the existing scale of Rs 410-770 
are to be placed m the revised scale of Rs. 460-25-560- 
40-720-50-920 with effect from 1-4-1969. This is bene- 
ficial to the Examiners, inasmuch as it increases the 
minimum and the ’maximum of their pay scale and 
also' places them in the present scale and also places 
them in the present scale of Formcn and Senior Exa- 
miners with retrospective effect. Those of the Exami- 
ners/Senior Examiners who possess the Approvals pres- 
cribed by the Corporation in this behalf are to be re- 
designated as Inspectors and placed in the revised 
scale of Rs. 640-40-720-50-1170. Such of those who do 
not posses these approvals will be required to obtain 
them in three chances or within a period of 1-1 years 
whichever is earlier from the date of the Settlement. 
In case they obtain these approvals, they are to be 
re-designated as Inspectors from the date they obtain 
the approvals and placed in the revised scale of Rs. 
640-1170 retrospectively from 1-3-1971. Such Exami- 
ners/Senior Examiners who are unable to obtain such 
aprovals on the expiry of 1J years from the date of 
the Settlement are to be re-designated as Chargehands 
and placed in the scale of Rs. 410-920 with protection 
of pay. Simultaneously, the designation of Examiner/ 
Senior Examiner is to- be abolished and the respective 
scales of pay would cease to operate, This is clearly 
beneficial to Examiners/Senior Examiners who possess 
the approvals prescribed by the Corporation or obtain 
them within the period specified in the Settlement, 
Even those who are unable to obtain these approvals 
are to be given the protection of their present pay. 


The existing rate of Radio- Telephone Allowance of 
Rs. 201- month being paid to Radio Technicians and 
to Technicians who are working in the Radio Over- 
haul Shop holding R.T. Licence and whose licence is 
utilized by the Corporation, is to be raised to Rs, 301- 
per month with effect from 1st March 1971. 

Workmen Ilyina on duty to outstations to rectify 
snags, carry out routines, etc. with effect from 1st 
March, 1971 are to be paid a Flying Allowance of Rs. 
5]- per hour for every hour spent in Flight calculated 
to the nearest hour. 

Inspectors ‘A’ are also to get a Technical Pay of Rs. 
1001- per month. 

Workmen covered by this Settlement, if and when, 
assigned an independent charge of an outstation and 
required to sign Transit ‘A’ in addition to their normal 
duties, are to be paid an allowance of Rs. 75 1- per 
month with effect from 1st March, 1971 for the period 
of such posting. 

The workmen when required to enter the Fuel 
Tanks of the aircraft for carrying out repairs, are to 
be paid Rs. 7|- per day by wav of Bad Environment 
Allowance, 

Although the Approval Allowance is to be disconti- 
nued with effect from 1st March 1971, the existing 
employees who are in receipt of Approval Allowance 
on the date of this Settlement are to be ^iven suitable 
protetion to ensure that there is no drop in their emo- 
luments. 

Meal Allowance is also to be revised from the date 
of the Settlement. 


Foremen in the existing scale of Rs. 460-25-500-40- 
920 are to be placed in the revised scale of Rs. 640-40- 
720-50-1170 with effect from 1st March. 1971. This Is 
clearly beneficial to them. 

The pay and dates of increment in the case of work- 
men will remain unchanged except in the case of those 
drawing less than the minimum of the revised scales, 
whose pay will be fixed at the minimum of the revised 
scale and in such cases the next increment will fall 
due on 1-4M 972. 

Future appointments to the cadre of Inspectors arc 
to be made by lelection on the basis of merits and sub- 
ject to the candidate passing tho necessary examination 
and obtaining approvals prescribed by the Corpora- 
tion from time to time. 

A cadre of Inspector-A is to be created in the scale 
of Rs, 750-50-1000-100-1200, Appointments to the cadre 
of Inspector-A will be made by selection on the basis 
of merit and subject to the candidates passing the 
necessary examinations and obtaining approvals pres- 
cribed by the Corporation from time to time. The Set- 
tlement also fixes revised rates of Dearness Allowance. 

A special allowance of 15 per cent of the emoluments 
which at present count as pay for the purpose of Em- 
ployees Provident Fund Regulations subject to a mini- 
mum of Rs, 80 per month is also to be allowed to the 
workmen. It is to be paid effect from 1-4-1969. Simi- 
larly, all workmen are to get a Transport Allowance 


These provisions regarding Allowances in the Settle- 
ment are clearly beneficial to the workmen. 

Section II of the Settlement from clauses 14 to 30, 
deals with the Demands of the Management. Under 
clause 14, the IATA agreed that the privilege leave is 
to be availed of only with prior permission and on not 
more than three occasions in a financial year. The 
number of days of privilege leave on each occasion is 
not to be less than 6 days at a time, Privilege leave 
can also be availed of in excess of the three occasions 
mentioned above on grounds of self-sickness alone pro- 
vided that the sick leave has been fully exhausted and 
the leave application is supported hy a medical cer- 
tificate from a registered medical practitioner and, if 
the leave is in excess of two days T by a certificate 
granted or countersigned by the Medical Officer of the 
Corporation, In special circumstances, where privilege 
leave has to be availed of on more than three occasions 
because of unforeseen circumstances other than sick- 
ness, an immediate report shall be made to the sanc- 
tioning authority and the grant of such leave is to be 
at the discretion of such authority. 

Rules regarding privilege leave are an important part 
of rules for increase in productivity which form part 
of Demand No. 1 of NIT-1 of 1970. 

The ACEU has not agreed to this demand, But the 
provisions in respect of privilege leave are fair and 
reasonable, In the demand mentioned in the Manage- 
ment’s Written Statement, more stringent provisions 
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were claimed, but the Settlement makes It tmore libe- 
ral, Privilege leave is not to be treated as though it 
is casual leave otherwise it would lead to considerable 
amount of absenteeism which interferes with produc- 
tivity and accelerates the problem of Increased over- 
time. On ground of self-sickness the Settlement per- 
mits privilege leave to be availed of in excess of three 
occasions when sick leav e has been fully exhausted. 
But It is right that in such a case of leave the applica- 
tion should be supported by a medical certificate from 
a resistered medical practitioner and If the leave is in 
excees of two days, the certificate should at least be 
countersigned by the Medical Officer of the Corpora- 
tion. It can also be availed of under the Settlement on 
more than three occasions in special circumstances for 
unforeseen reasons ther than sickness and In that case 
an immediate report has to. be made to the sanctioning 
authority, and it is but reasonable that the grant of 
ouch leave should be at the discretion of such authority. 

I agree with the Management that these provisions 
of the Settlement are fair and reasonable and the 
Management's demand in respect of privilege leave 
should be allowed in the same terms as agreed to bet- 
ween the IATA and the Management in their Settle- 
ment dated 23-12-1971, 

The question of over-time Is an important part of 
Rules for increase in productivity and has been dealt 
with as Item No. (4) of Demand No. 1 in the Manage- 
ment’s Written Statement in thig Reference. The IATA 
hao agreed in the Settlement that the workmen shall 
accept termination of overtime at any time depending 
on the extent of work. Detailing of staff on overtime 
will be decided by the Sectional/Divisional head de- 
pending on the extent and nature of work, No over- 
time allowance /substitute time off will be admissible 
In respect of workmen who may be detailed for duty, 
owing to exigency of Corporation’s work on special 
holidays, for instance, celebration of centenary, death 
of a V.I.P. etc. The grant of a substitute day off to 
workmen when detailed to work on overtime in con- 
tinuation of their normal shift duty, when such nor- 
mal shift duty is followed by a rostered day off is to 
be discontinued. 

„The demands of the management in its Written State- 
ment in respect of over-time were much more strin- 
gent than what has been agreed to between the IATA 
and the Management. The ACEU objects even to these 
provisions. I do not find it possible to agree with the 
ACEU on this point. It is necessary for the employees 
to work overtime in air-transport industry in cases 
of emergency like delay, dislocation, cancellation of 
services, emergent overhauling or maintenance, repair 
of aircraft, etc. It would not be correct for the work- 
men to Insist on such occasions that the entire shift 
be detailed for the whole period of the next shift even 
though the number of workmen required for overtime 
or hours of work for which overtime is required is not 
such as to employ all the men for the entire shift,, More- 
over. it is likely to create a vicious circle resulting in 
the next shift being put on overtime, 

I would therefore, agree with the Management that 
the provisions mentioned above and as contained In 
the Settlement between the IATA and the Management 
are fair and reasonable anH this pert of the agreement 
be accepted as a whole and for this Reference also. 

In consideration of the workmen accepting the terms 
of the Settlement as set out in Sections II and III, the 
Corporation has agreed in the Settlement to pay the 
following amounts by way of Productivity /Flexibility 
Allowance with effect from 15th January, 1972: 

To Technlcians/Sr. Technicians.— Rs. 35/- per 
month. 

To Chargehands,— Rs. 40/- per month- 

To Inspectors/Foremen, — Rs. 50/- per month. 

In view of this, it was but reasonable for the Asso- 
ciation to drop and give up its demands peytajnipi/ tb 


dearness allowance, Technical Pay, Qualification Pay, 
Shift Allowance Outstation Allowance, House Rent Al- 
lowance, Hardship Allowance, Working Hours, Licence 
Fee, Outstation Posting, Children Education Allowance. 
Overtime Allowance, Group Medical Scheme, Insurance 
Coverage and Special Leave. 

The workmen also agreed that no demand which is 
either dropped or omitted from this Settlement 
Involving financial commitment on the part of the 
Corporation will h e made during the pendency of the 
Settlement. The workmen further agreed to observe 
constitutional means and to eschew agitational steps 
and/or concerted action or any other means which 
may have the effect of interrupting or disrupting the 
work of the Corporation and/or the normal function- 
ing of the various Sections/Departments and/or the 
operation of the services of the Cbrporation or which 
may have the effect of causing delays to the Corpora - 
tion’s services or inconvenience to the passengers ar.a 
the public. The workmen further agreed to cooperate 
fully and whole-heartedly in maintaining discipline, 
increasing efficiency and improving productivity. They 
also agreed to certain provisions regarding shift 
system and split duty and overtime which are really 
concerned with the rules of productivity. It was 
agreed between the IATA and the Management that 
the introduction of any shift pattern and shift timings 
will be first discussed at Superintendents level and m 
case of no agreement, will be discussed with the Chief 
Engineer who will give his decision. If there is any 
disagreement with the Chief Engineer’s decision, the 
workmen can represent to the Regional Director for 
a final decision. The Corporation may also introduce 
alternate night shift, unbalanced shift, etc. subject to 
no workman .being made to work for more than 44 
hours in a week as at present. The composition 01 
the shift strength and spread over has to be decided 
by the Shift Incharge/Sectional Head/Divisional 
Head. The workmen shall accept rostered unbalanc- 
ed shift and there shall not be any stipulation as re- 
gards the minimum strength etc. The application of 
this will be entirely left to the Shift/Sectfon Incharge. 
It Is not necessary that the shift system be uniform 
for all departments, The Chief Engineer is to have 
the authority to introduce any improved shift system. 
If the time of arrival/departure of an aircraft hap- 
pens to fall during the rest/meal/tea intervals, the 
workmen shall first attend to the aircraft and there- 
after avail of rest/meal/tea Intervals. The change of 
shift can be effected normally by giving a notice of 
one week except in emergency, 

The demands of the Management under Demand 
No. 1(2) of their Written Statement in respect of Shift 
System were more stringent. The provisions of the 
Settlement are more liberal. The ACEU objects to 
these provisions. I find myself unable to agree with 
the ACEU. In formulating the shifts in order to 
utilise the manpower economically and efficiently. It 
is necessary to have unbalanced shifts, for instance, 
increased or decreased manpower in each shift depend- 
ing upon the workload etc. With the introduction of 
new type of aircraft and with the phasing out of 
existing aircraft, unforeseen problems are likely to 
arise in the matter a? scheduling of services and 
maintenance and overhauling of aircraft engines. 
Even without these additional problems, periodical 
revision of service schedules is reqired which has a 
direct bearing on the shifts in the Commercial, Engi- 
neering and other Departments. It is therefore, but 
reasonable that the provisions of the Settlement which 
have been agreed to bv many of the technicians who 
are members of IATA. should be accepted as a whole 
fcr this Reference also. 

The demand regarding split duty ig sub-item (3) 
uf Demand No 1 in the Management’s Written State- 
ment. These demands are more stringent than what 
hag been provided for in the Settlement between th« 
tj\TA and the Management. The Settlement nrovides 
that whenever necessary a workman may be called 



1242 


THE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1894 


[Part It— 


upon to work in split duty, but the spread-over there- 
of is not to exceed lz hours. The maximum duty 
period for staff working 44 hours per week is not to 
exceed 64 hours per day for a workman who ig called 
for duty twice a day and 6i hours when he is called 
on duty for more than twice a day. In case where a 
workman is called upon to perform duty more than 
once in a day, he is to be provided with transport 
from his normal place of residence to his place of 
work and back for the second and subsequent portion 
of the split duty or in the alternative be eligible for 
transport allowance of 60 paise per round trip for 
second and subsequent portion of split duty. In case 
of hardship at some outstations, the matter may be 
referred to the Regional Director for his decision on 
enhanced rate of transport allowance. The discretion 
to provide transport allowance as provided herein in 
lieu of transport is to vest solelv with the Corporation. 

I do not agree with the ACEU’s objections against 
these provisions. The split duty is normally applica- 
ble to outstations. At many stations there is not 
sufficient work for employees for continuous and use- 
ful employment in ono continuous shift. It Is also 
likely that arrival and departure of aircraft though 
few in number, are spread over a longer period. For 
instance, the first service mav land in the morning and 
the second in the evening. For the optimum utility 
of workmen, it is necessary that duties are carried out 
in split shifts. 

In the case of overtime the number of workmen 
and period for which they are to work is to be decided 
by the Shift Incharge and Sectional Head/Divisional 
Head of the Department at their discretion. Even in 
the rostered shifts, any shift fall in strength would be 
a matter for decision of the shift-in-charge. It would 
not be binding on th 0 shift-in-charge to maintain shift 
strength by keeping staff on overtime and no work- 
man is to refuse to work over -time when called upon 
to do so. At outstations where the services are not 
scheduled to touch daily, overtime wages are to be 
payable only when the total number of nours worked 
by a workman exceed 44 in a week or where the total 
number of hours worked by a workman during a day 
exceed 9 hours. In cases of normal shift workers, the 
number of workmen required to work on a holiday 
and the period of such work is to be at the discretion 
of the Corporation. If a workman rostered for duty 
On an afternoon shaft (except the last afternoon shift 
which is followed by a night shift) works overtime 
for the whole of the following night shift, he is to be 
allowed a compensatory day off. If any workman 
rostered for duty on the last afternoon shift (which 
is followed by a night shift) is required to work 
overtime for the whole of the night shift, he shall 
report for work at the scheduled time in the following 
night shift. If a workman rostered for duty on the 
morning shift (except the last shift which Is followed 
by an afternoon shift) works overtime for the whole 
of afternoon shift, he shall report for work in the 
following morning shift, at, the expiry of 11 hours from 
the close of such afternoon shift. If, however, a work- 
man rostered for duty on the last morning shift 
(which is followed by an afternoon shift) works over- 
time for the whole of afternoon shift, he is to report 
for work at the scheduled time in such afternoon 
shift. A workman who works overtime otherwise 
than for a complete shift is to be allowed a rest of 11 
hours after the termination of such overtime work and 
before he resumes his normal work thereafter. 

For all these reasons T consider it proper that the 
provisions regarding split dutv agreed to bv many of 
the technicians who are members of the TATA should 
be accepted as a whole for the present Reference also, 

Sub-Item (7) of Demand No. 1 in Management’s 
Written Statement, deals with deductions for late 
attendance and unauthorised absence for a part of 
the dutv and absenteeism. Provisions In the Settle- 
ment between the IATA and the Management are as 
follows : 

(a) In case of late attendance upto 10 minutes 
on a day, upto maximum of 4 times in a 


calendar month, no deduction in wages shall 
be made thereof; 

(b) Any late attendance upto 30 minutes subject 
to the provisions of sub-par a 1 hereof, shall 
be deemed to be absence for 30 minutes for 
the purposes of deduction of wages: 

(c) A workman reporting late in excess of 30 
minutes on any day Bhall be liable to be dis- 
allowed from attending duty. Provided, 
however, in case of public emergency such 
as riots, curfew, natural calamities resulting 
In mass dislocation of system of public trans- 
port, the Departmental Head, on receiving the 
request in writing from the workmen con- 
cerned, may allow them to join duty even 
on late attendance in excess of 30 minutes, 
and such workmen shall not he entitled to 
any wages for the period of lateness, rounded 
to the next half an hour. Provided further 
that in cases covered under the proviso here- 
inbefore the Regional Director may in his 
discretion authorise wages for such late 
attendance, where he is satisfied that suffi- 
cient extenuating circumstances exist. 

(d) The workmen while leaving the work for 
medical attendance or for attending work not 
connected to his main work shall leave only 
with prior permission of his Sectional Head/ 
S b lit-m-charge Hhroutfh an appropriate 
system of passes prescribed by the Corpora- 
tion in thi g behalf. 

(e) The workmen shall report at the workshop 
ready for work at the start of the shift acti- 
vities. Similarly, the workmen are not to 
stop work before the actual break-up takes 
place. 

Tlie ACEU objects to these provisions. I do not 
agree with the ACEU. For improvement, efficiency 
and punctuality, it is absolutely essential that timings 
m an industry, particularly an air-transport industry 
should he strictly adhered to by the workmen. We 
find that in the Statement of the Management there is 
a proposal that late attendance only upto 5 minutes 
on a day with a maximum of four times In a calendar 
month should he ignored for the deduction of wages. 
The Settlement has increased the period from 5 
minutes to 10 minutes. 

There is then no reason for not accepting these 
provisions as a whole in this case also when they have 
been agreed to by a great 'number of technicians who 
are members of the I AT A. 

The ad hoc payment of Rs. 40 per month which is 
hemp made to the workmen under Staff Notification 
Nb D. Pers/57, dated the 2Rth March, 1970. is to he 
adjusted in its entirety against ‘Special Allowance’ 
payable to the workmen under this Award, and Ihe 
ad hoc payment of Rs. 40 Is to be discontinued there- 1 
after. The interim payments made to the workmen 
Pursuant to the order of this Tribunal, dated the 14th 
October 1971 are to be adiusted in their entiretv 
against payments to he made under this Award 
towards Special Allowance, Transport Allowance and 
Washing Allowance respectively and such Interim 
payments shall be continued thereafter. These ad hoc 
and interim payments have to be adjusted against 
the amounts awarded now and it is also provided in 
the Settlement of 25th December 1971 between the 
IATA and the Indian Airlines, 

There are various other clauses of the Settlement 
of 25-12-1971 dealing with Reporting Relationship 
Performance of Incidental Duties, Training Approvals 
Welders and Inspectors. Class Room/Practical/on-the- 
tob Training. Transfers/Rotafion, Standard Timings 
for Jnbsl Rationalisation Measures. Flexibility of work 
and Surveillance Inspection, which need not be con- 
sidered in this Reference ns there are pn demands of 
the management in respect of them, They can nei- 
ther be allowed nor rejected in this case. This will 
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nut matter since the award given by me today in 
respect, oi Reference No. ivii-o of 19vp will Dina the 
putties to the Award including workmen of the cate- 
tones covered ny that Award even though the'y are 
not members of the 1ATA. 

Although f have dealt with the demands of the 
AudU in respect of tile tecnnictans covered toy the 
settlement or 26-12-19 H in som e detail, it would be 
more convenient to place that Settlement on record 
as Annexure-1 of this Award. This is particularly 
necessary because as already mentioned, the learned 
counsel for the ACEU accepted the terms of that 
hell lenient in so far as they relate to the workmen's 
demands even in this Reterence. Terms of the Set- 
tlement are also accepted otherwise and will operate 
as part of this Award in the light of the observations 
in the preceding para. 

This disposes of the dispute between the Indian 
Airlines and their workmen on merits. 

Before dealing with the demands of the ACEU 
against the Air-incha, we may consider the legal pleas 
i maed. to'y toe parlies regarding tne Reference. in 
para 16 of the .Rejoinder the Air-lndia pleaded that 
uheck Ai r Hostesses, Assistant Chief An- Hostesses, 
uheck Flight Pursers, Assistant Cmef Flight Pursers, 
inmgm supervisors, Deputy Uhief An 1 Hostess and 
.Deputy Chief light Purser are not workmen and that 
the demands in respect of tnese categories are beyond 
tne jurisdiction or this Tribunal. It was further 
pieaoed by Air-lndia that the demands not included 
m the Charter of Demands submitted by the ACEU 
to the Air-fndia were beyond the jurisdiction of this 
Tribunal and so were the ACEU’s demands covered 
by thp respective Charters of Demands but enhanc- 
ed in tlie ACEU’s Statements of Clauns. The Air- 
india also contended tnat the ACEU’s demands not 
mentioned m the Order of Reference were beyond 
the jurisdiction of the Tribunal. The Air India Con- 
tends that categories of aircraits technicians, plant 
technicians, painters, carpenters, tailors, senior techni- 
cians, welders with two licences, chargehand, senior 
welders, Inspectors and Foremen could only be repre- 
sented by the IATA and not by the ACEU who cou.u 
not consequently make any demands on their behalf. 
The question of re-classification of the categories of 
workmen is, according to the Air India Corporation, 
beyond the jurisdiction of this Tribunal The ACjsu 
challenged these plea 3 of Air-fndia. They also raised 
the fuiiowing other pleas. 

The reference in respect of the demands of Air- 
lndia and Indian Airlines was, according to the 
ACEU, bad in law on the ground that such demands 
were not made toy the Corporation and rejected by 
the workmen before the Order of Reference. It was 
also alleged that the managements’ demands related 
to management functions and were consequently 
beyond the jurisdiction of this Tribunal. 

Parts I & II of the Schedule attached to the Order 
of Reference No. NIT-1 of 1970 were treated as Issues 
1 and 2 and the following 8 additional Issues were 
framed; 

(3) Are the categories of employees mentioned 
in para 16 of the rejoinder of Air-lndia and 
the Chief Cabin Attendant mentioned toy the 
Indian Airlines in their supplementary re- 
joinder, workmen under the Industrial Dis- 
putes Act? If not, are the demands in respect 
of these categories beyond the jurisdiction of 
this Tribunal? 

(4) Are the demands not included in the charters 
of demands submitted by the ACEU to the 
Air-lndia and the Indian Airlines beyond the 
jurisdiction of this Tribunal? 

(5) Are the demands of ACEU covered by the 
respective charters of demands but enhanced 
in the ACEU’s statement of claims beyond 
the jurisdiction of this Tribunal? 


(0) Are the demands of ACEU not mentioned 
in the uraer oi Reierence beyond the juris- 
diction of this Tribunal? 

(7) Whether the ACEU is competent to repre- 
sent tne categories mentioned at page 41 of 
the Air-indias rejoinder and make demands 
on their benaif? 

(8) Is the question of re- classification of any 
category or workmen beyond the jurisdiction 
of tins Tribunal? 

(9; Whether the Reference in respect of the 
demands of Air-inuia and Indian Airlines had 
in iaw on the ground that such demands were 
not mac. by tne two managements and re- 
jected bj me workmen before the Order of 
Reference ns alleged by the ACEU in its 
rejoinder? 

(ID) Are the demands of the two managements 
beyond the jurisdiction o£ this Tribunal on 
the ground that they relate to management 
function, as alleged toy me ACEU? 

Pans i and II of the Ecneduie attached to the Order 
of iteieren.ee No. Nii-2 oi 1971 were treated as Issues 
1 ana a and the iohowmg additional issues (3) and 
f4) were iramed. in that case: 

(3) Are (ii) Senior Check Flight Pursers, (ii) 
Cneck Air Hostess, (iii) Deputy Chief Air 
Hostess, (.tvj Deputy Cnicf Flight Purser, 
ana tv> flight Supervisor not workmen as 
aneged by tne management? 

i,4j is me iteierence bad as alleged by the ACEU? 
If so. its effect. 

We may consider tnese additional issues before 
dealing with ACEU’s otner demands. 

Issues 9 and 10 of NIT-l of 1970 and 4 of NIT-2 of 

1971: 

The ACEU's contention is that the Management did 
not make the demands wmen have been referred to 
this Tribunal, it is also contended that the demands 
of the Management relate to management function 
and cannot lurm subject matter of industrial adjudi- 
cation. Both tne contentions are without substance. 

The Air-india’s demands are included in the points 
suggested lor increasing etiiciency and productivity 
wmen was sent along with a letter to the Secretary 
of the ACEU by Shri M. S. Chaturvedi, General 
Manager of the Air-lnaia on 28th October, 1969. For 
instance, tlie tiiree items of Issue No. 2 are covered 
by clauses 16.1, 10.4 and 16.6 of the Points suggested 
for increasing efhciency and productivity. The ACEU 
cannot take up the pusition that these demands have 
not oeen rejected by them when they have not been 
accepiea by tnem lor about two years. As for the 
second contention, the Union has been disputing the 
managements right in respect of the matters com- 
prised under the said demands. The management’s 
contention is tnat if the Union pleads that these are 
management’s functions this Tribunal may declare 
that me management of the Corporation is entitled in 
its own discretion to have such pattern of scheduling 
(namely slip system/temporary/permanent posting 
witiiin duty and flight time limitations) as it thinks 
fit from time to time, to assign such duties and func- 
tions to the three category of cabin crew as it might 
think fit, with full authority and. discretion as regards 
interchangeability of job allocations and of functions 
and duties of the different categories of eabtn crew 
and to effect from time to time such interchanges of 
job allocations and of functions and duties as it might 
think fit. and to direct Cabin Crew to conduct meal 
and liquor services in the aircrafts oven while it is on 
the ground. Even for making such a declaration this 
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Tribunal will have to go into the question whether 
it is a management function or not. 

Shri Vimadalal stated on 25th January, 1972' “The 
subject matter of demand under No. 16.0 in Annexure 
iF of the Rejoinder of the Air India to ACEU’s Writ- 
ten Statement, is a management function and beyond 
the jurisdiction of this Tribunal." Shri M. K. Rama- 
murti for the ACEU stated: “I accept this position”. 
Item 16.6 refers to item No. 1 of Part II of the Sche- 
dule of the Order of Reference in N.I.T.-2 of 1971 . In 
view of this Statement, this demand is held to be 
beyond the jurisdiction of this Tribunal, 

As for the other two demands in part 2 of N.I.T.-2 
of 1971 I do not consider them to be beyond the juris- 
diction of this Tribunal. I agree with Shri M. K. 
Ramamurti that ordinarily every part of the admin- 
istration can be said to be a management function, but 
whether it is such a management function as would 
take the matter entirely out of the jurisdiction will 
depend on the facts of each case. The question oi 
interchangeability of functions and service of meals 
on ground are so much connected with the work of 
the workmen that any dispute regarding them cannot 
be said to be one which is not an industrial dispute. 
They are, therefore, matters which cannot be said to 
be beyond the jurisdiction of this Tribunal when a 
demand had been specifically raised, and has been 
hotly disputed in arguments before this Tribunal. 

In respect of the Indian Airlines, the ACEU’s con- 
tention is that th e demands of the Indian Airlines were 
not made by the management and rejected by the 
Workmen before the Order of Reference. This con- 
tention is also without force. Exhibit B-47 gives the 
demands of the Indian Airlines management on the 
ACEU. They are very detailed demands. For 
instance, Annexure ‘A’ dealing with rules for increase 
'a productivity covers the various points raised in the 
Written Statement of the Indian Airlines and all those 
which have been mentioned by me above in connec- 
tion with the Settlement between the Indian Airlines 
and the IATA dated 25th December, 1971. These 
demands were sent to the General Secretary of the 
ACEU by a letter dated 13th September, 1969. It is 
clear that the demands were not accepted. Even if 
the ACEU did not reply to this letter sent more than 
a year before the Reference, the ACEU cannot take 
shelter behind the plea that demands had not been 
made to them and rejected by them. Nor is it cor- 
rect in Industrial Disputes to construe the pleadings 
too technically and In a pedantic manner. They have 
to be considered fairly and reasonably. This is evi- 
dent from the fact that Section 36 of the Industrial 
Disputes Act provides that in a proceeding before a 
National Tribunal a party to a dispute may be repre- 
sented by a legal practitioner with the consent of the 
other parties to the proceedings and with the leave 
of the Tribunal. In other words, not only the consent 
of the Tribunal but also the consent of the other par- 
ties to the proceedings is necessary before a legal 
practitioner for a party can appear before a Tribunal. 
This clearly shows that the Written Statements and 
replies need not be drafted by a legal practitioner. 
They are, therefore, likely to suffer from all the de- 
fects of a bad draft by one who is not a legal practi- 
tioner. 

In Tandur and Navandgi Stone Quarries (Private) 
Ltd,, Basheerabad, Andhra Pradesh and their work- 
men: 1964 (1) LLJ-737. Gajendragadkar, J. speaking 
for the Supreme Court, observed: 

"In industrial adjudication, tribunals are natural- 
ly reluctant to apply the law of pleadings in 
all its strictness . , . 

So, the mere fact that no reference to the Indian Air- 
lines Charter of Demands has been made in their 
Written Statement does not mean that the demands 
by the management were not made. Similarly the 


Supreme Court has held in Indian Express Newspaper 
case; 1962 (II) LLJ-227 (at 234) that “Even in respect 
of the wordings of a Reference, it should not be con- 
sumed in too technical and in a pedantic manner but 
fairly and reasonbly.’’ 


There have been Settlements between the ACEU 
and the Air-India and the Indian Airlines. So, the 
ACEU did not press this plea of theirs in respect of 
these categories, covered by those Settlements. The 
Indian Airlines did not make different demands in 
respect of different categories of aircraft technicians. 
The same principle should, therefore, apply to these 
technicians. But many of the items covered by the 
IATA’s Agreement with the Indian Airlines are not to 
be found in the demands mentioned in NIT-1 of 1970. 
The ACEU rightly contends that these demands can- 
not be considered under NIT-1 of 1970, that is. they 
can neither be allowed nor rejected. 


All the allowances, as alleged in paras 3 to 0 were 
also accepted in respect of other categories in the 
Settlement between the ACEU and the Indian Air- 
lines, and so the objections in respect of these allow- 
ances were not pressed by the ACEU. They, however, 
pressed at first their objections in respect of allow- 
ances in paras 7 to 13. But on 18th November, 1971 
Shri M. K. Ramamurti Counsel for the ACEU, accept- 
ed the terms of the Settlement dated 25th December, 
1971 between the Indian Airlines and the IATA in so 
far as they related to the workmen’s demands as re- 
ferred in NIT-1 and NIT-5 of 1970. There is. conse- 
quently, no question of pressing the objections in res- 
pect of Allowances and Technical Pay in paras 7 to 13. 

While dealing with the Settlement between the 
IATA and the Indian Airlines dated 25th December, 
1971 in detail. I have dealt with paras 14 to 33.6 of 
this Settlement. We have iound that demands in res- 
pect of paras 14, 21, 33.1, 33.2, 33.3 and 33.4 are cov- 
ered by the various items of Demand No. 1 in the 
Indian Airlines’ Written Statement in this Reference. 
Nor can they be said to b e management functions of 
such a nature as would take them out of the scope of 
adjudication. On the other hand, they are matters 
which have often been the subject matter of disputes 
between the management and the workmen and it is 
but proper that they should be considered In this ad- 
judication and cannot be said to be beyond the juris- 
diction of this Tribunal. There being no demands of 
the Management in respect of paras 15 to 20, 22, 33Q5, 
33(6) of the Settlement of 25th December, 1971 in 
NIT-1 of 1970. they only are, as mentioned by me 
earlier) not to be considered in the adjudication of 
this case. 


I find these issues accordingly. 


Issue No. 3 of NIT-1 oj 1970 and of NIT - 2 of 1971. 

The Air India in its Rejoinder in both the cases took 
the plea that Check Air Hostess, Cheek Flight Purser 
(or Senior Check Flight Purser), Assistant Chief Air 
Hostess, Assistant Chief Flight Purser, Flight Super- 
visor (now Inflight Supervisor), Deputy Chief Air 
Hostess and Deputy Chief Flight Purser are not work- 
men. Similarly, the Indian Airlines contended that 
the Chief Cabin Attendant is not a workman. 


It was agreed on 18th January, 1972 by Shri S. 
Vimadalal, counsel for the Air-India, that he does not 
challenge that Check Flight Purser and Check Air 
Hostess are workmen. It applies to Senior Check 
Flight Purser also, because there is no difference bet- 
ween the Check Flight Purser and Senior Check Flight 
Purser, It is also not disputed that the posts of As- 
sistant Chief Air Hostess and Assistant Chief Flight 
Purser dp not exist now. We are, therefore, concern- 
ed now under this Issue only with the categories of 
Inflight Supervisor, Deputy Chief Air Hostess and 
Deputy Chief Flight Purser and the Chief Cabin At- 
tendant. 
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The contention of the Air India Is that the duties 
of Inflight Supervisor, Deputy Chief Air Hostess and 
Deputy Chief Flight Purser are supervisory. It is 
now well-settled that designation along is immaterial 
and that what is material are the duties. In consi- 
dering the duties we have also to consider whether or 
not the main functions are supervisory in character. 
In Ananda Bazar Patrika (Private) Ltd. Vs. Its 
Workmen (1969-11 L.L.J. 670), the Supreme Court 
held: 


“The principle which should be followed In decid- 
ing th e question whether a person is employ- 
ed in a supervisory capacity or on clerical 
work is that If a person is mainly doing sup- 
ervisory work but incidentally or for a frac- 
tion of the time, also does some clerical work. 
It would have to be held that he is employed 
in a supervisory capacity, and, conversely, if 
the main work done is of clerical nature, the 
mere fact that some supervisory duties are 
also carried out incidentally or as a small 
fraction of the work done by him will not 
convert his employment as a clerk into one 
i n supervisory capacity,’’ 

Earlier, in South Indian Bank Ltd. Vs. V. A, Chaeko 
(1964) 5 S.C.R. 626, the Supreme Court held: — 


“We can find no mistake in the approach of the 
Labour Court to the question nor can we see 
any justification for interfering with its con- 
clusion on the evidence in the case. All the 
relevant documents produced have been duly 
considered by the Labour Court in the light 
of oral evidence given; and on such conside- 
ration it has comp to the conclusion that 
though on paper certain rights and powers 
were assigned to him and occasionally he 
acted in the place of the Agent when the 
Agent was absent, such duties did not form 
part of his principal and main duties.” 

It is thus clear that we have to see what Is the main 
or substantial work which the person is employed to 
do. If it is supervisory, he would be a supervisor 
even though he may be doing som e technical, clerical 
or manual work also. If, on the other hand, the sup- 
ervisory work Is incidental to the main or substantial 
work of any other type, the employment would not be. 
in a supervisory capacity- These principles were laid 
by the Supreme Court in Burmah Shell Oil Storage and 
Distribution Company of India Ltd, Vs. The Burmah 
Shell Management Staff Association and Ors- 1970(11) 
LLJ-590- Let us consider the case of the three catego- 
ries mentioned above in the light of these principles. 


The ACEU’s own witness, Shri Mlnoo Wadial 
(WW. 19) states that he is in overall charge of the 
inflight service and the cabin crew. He further states 
that when he attends office, he has to scrutinise the 
flight reports and, In case of passenger s complaint, 
the circumstances under which llie passenger concern- 
ed and find out the circumstances under which the 
passenger concerned complained. Although he cannot 
issue any charge-sheet, he can verbally ask for ex- 
ploitation. He states further that he does not fly as 
a Flight Purser but as an Inflight Supervisor. He was 
sent for three or four weeks special training in Bom- 
bay. According to him, this training is not given to 
the Flight Pursers but was given with a view to en- 
abling him to perform his supervisory functions bet- 
ter. He admits that the functions which he performs 
as Inflight Supervisor are different from those of the 
Flight Purser. On 747 aircraft, he allocates the posi- 
tion of the cabin crew. It is not his duty to handle 
Bar sales account. The Inflight Supervisor writes his 
own flight reports on 707 aircraft as well as 747 air- 
craft. On 747 aircraft, the reports of the Flight 
Purser are countersigned by the Inflight Supervisor 
and it is the Inflight Supervisor’s report which goes 
to the Commander. After going through the flight 
reports of the Flight Pursers and Inflight Supervisors 
he has also t 0 put in his comments before passing 
them on to the higher officer. It is for the Inflight 


Supervisor to ask for explanation from the cabin crew 
regarding any item which are found short. The In- 
flight Supervisor can also write letters to outside 
agencies like a bank on behalf of Customer Service 
for the purpose of accepting foreign currency. This 
is an administrative work. So is the Inflight Super- 
visor’s work on committees to suggest ways and means 
to effect economy and to conduct inflight time and 
motion studies. He also issues circulars to show 
changes in the procedure if required. These are also 
administrative duties. The rest are supervisory. He 
has specifically admitted that the chief purpose of ap- 
pointing an Inflight Supervisor is to supervise. It is 
thus clear from statement of ACEUs own witness that 
the main function of the Inflight Supervisor Is sup- 
ervisory There may be other incidental duties but 
that would not change the nature of the work. 

Exhibit A- 18 is the correct list of duties and res- 
ponsibilities of the inflight Supervisor, 
given to him whe’n he was appointed. Item No. . 4 
of this is a long list giving a number of duties which 
show that they are all administrative duties. Item 
No 2(i) is to supervise and co-ordmate the work or 
cabin crew and ensure the maintenance of proper 
discipline among them. Item No. 3(in) is to ensure 
that the cabin crew comply with all Customs 
Immigration formalities at various airports and com- 
plete and hand over neceaaary documents to the 
authorities concerned prior to boarding the aircraft 
and after landing. Item 2(iv) la to supervise the 
quality, quantity and presentation of meals, inven- 
tory loading and servicing of galleys, cabins and 
toilets, adherence to laid down procedure fqr the em- 
barkation and disembarkation of passengers. Item 
4(A) is to check that the cabin crew are fully aware 
of the meal schedules, flight entertainment schedules, 
special handing requests and other necessary route 
information. Item 4(B) is to ensure smooth and effi- 
cient flight service by coordinating work of the cabin 
crew oh board and towards this end, allocate stations 
of work to cabin crew, and enforce laid down proce- 
dures pertaining to flight announcements and also 
service in the cabins, sales and service of wines, 
liquors, cigarettes, headsets and other items operation 
of movies and distribution of passenger amenities and 
to provide guidance to the cabin crew In the discharge 
of their functions as and when necessary. Sub-item 
(C) provides for ensuring compliance of Commanders’ 
instructions; Sub-item (D) for ensuring that all mem- 
bers of cabin crew cohform to the laid down rules and 
regulations; particularly to those pertaining to discip- 
line, turnout and appearance. Sub-item (JE) provides 
for ensuring that reports on deficiencies in res- 
pect of meal and liquor service and recorded in 
the flight reports. Sub-item (F) provides that all up- 
lift instruetion 3 are followed by. the cabin crew abd 
reports are made in the flight reports on excesses- 
shortages with reference to the passenger loads, diet 
details and the laid down qualities of uplift. Under 
Sub-item (G), an Inflight Supervisor has to ensure 
that meal services are conducted as per laid 
down schedules. In 747 aircraft, the Inflight Super- 
visor has, under Sub-item (H) to rearrange cabib crew 
positions in accordance with passenger loads and the 
doors used for embarkation and disembarkation, Under 
Sub-item (J), he has to attend to passengers’ com- 
plaints personally, if necessary, and to ensure that 
passengers’ individual needs and requirements are 
ascertained by the crew and satisfied, and to ensure 
that service on request is available to passengers 
throughout the flight and that special attention is paid 
to the requirements of VIPs, ClPs, Invalids, unaccom- 
panied minors, etc. In case of urgent matter.?, he has 
to make personal reports under item 5 to the Com- 
mercial Mabager-Customer Service or any other 
Officer nominated by him. 

The duties mentioned in items 2, 3, 4 an d 5, out 
of the 6 items, are supervisory. Item No. 0 specifi- 
cally says that he can also undertake such other duties 
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related or incidental to the working of the Cabin Crew 
Division ag may be assigned to him from time to time 
by the Commercial Manager, Customer Service. Thus, 
the other duties are only incidental. This shows that 
Shri Wadia did not admit the supervisory nature of 
his duties by mistake but was teilifig the truth, as 
shown by Exhibit A-13 also. To the same effect are 
the statements of AMW-4, 7 and 8. We need not, 
however, detain ourselves with the statements of 
these witnesses in view of the clear admission of 
Shri Wadia (WW-19 ) and Exhibit A-13. So, an In- 
llight Supervisor is, clearly a supervisor. 

Shri U. T. N. Rayun (AMW-7) states that during 
his period of oliice as Chief Flight Purser (.Operations 
and. Administration,) , there was one Deputy Chief 
Flight Purser working under him. According to 
Shri Rayan, the Deputy Chief Plight Purser super- 
vises preparation of posting rosters, coordinates plans 
and ensures execution of the same, supervises the 
crevy scheduling section and the Cabin Crew, selects 
cabin crew for VIP (lights, special Handling of invalids, 
minors, etc,, investigates into the complaints, calls for 
explanations and scrutinises and recommends what- 
ever action is necessary, undertakes the duties as 'in- 
flight Supervisor when he is scheduled on flights co- 
ordinates with the Stores Department and official 
tailor for the issuance of uniforms to Pursers and 
Assistant Flight Pursers and ensures that the cabin 
crew conforms to the Laid down regulations and dis- 
cipline etc. The Deputy Chief Flight Purser also 
gives instructions regarding the change of currency 
regulations, draft circulars rearding Cabin Crew 
Division, completes the Assessment Forms and the 
Probationers’ reports based on the Cheek Reports or 
the Check Reports made by himself in respect of 
Flight Pursers and Assistant Flight Pursers and on 
the basis of those Check Reports confirmation of pro- 
bationers and annual appraisal of their work is based. 
Ho has not been shaken in cross-examination. His 
statement clearly shows that the Deputy Chief 
Flight Purser’s duties are supervisory. It is also 
evident that there is only one Deputy Chief Flight 
Purser in the Air India, and his duties, as deposited 
by Shri Rayan, are clearly supervisory. 

Ag for the Deputy Chief Air Hostess, we have the 
Statements of AMW-6 and AMW-7 on the point. 
AMW-6 is Miss Jerro Dastur, Deputy Chief Air 
Hostess. She says that on flights she submits ap- 
pearance reports on the hostesses. Sho also sees that 
the work is conducted efficiently on flights and also 
conducts check flights. The Check report is submit- 
ted to the office and the girl in question is de- 
briefed by another Deputy Chief Air Hostess as re- 
gards her shortcomings and if this was a confirmation 
check, Deputy Chief assigned to the office duty for 
that month recommends confirmation or extension of 
probation. The reports submitted Jjy Check Hostesses 
also come to the Deputy Chief Air Hostess, and 
here again she has to de-brief the hostess as regards 
her shortcomings, either across the table or by means 
of a letter. She has also filed a number of personal 
appearance reports. Exhibits A-37, A-38, A-39 and 
A-40. These are supervisory duties. Then, she has 
to do a number of administrative duties on ground. 
The reports on probationers made by the Chief Air 
Hostess or Deputy Chief Air Hostess are submitted 
to the Personnel Department and if the girl is not 
confirmed after her first period of probation she is 
given an extension and a second report Is submitted. 
Exhibit A-45 is such a report on probation signed by 
a Deputy Chief Air Hostess. She makes the assess- 
ment by going through the flic checking her progress, 
l.c., cheklng reports submitted about the probationer 
by the Deputy Chief Air Hostess, These reports 
contain questions of progress, ability, enthusiasm, 
time-keeping, general conduct and remarks and re- 
commendations. The termination of probation or 


extension of confirmation is dependent upoli the re- 
port of the Deputy Chief Air Hostess. Exhibit A-44 
is such a report. These are administrative duties. 
They iiave also to undertake supervisory flights and 
office duties regarding general administration. The 
Deputy Chief Air Hostess sits on th preliminary and 
final interview board for the selection of candidates 
tor the post of air hostesses. She has to call for ex- 
planations for passenger complaintB and recommends 
action if necessary. These are administrative duties. 
On explanation she checks to see how many previ- 
ous complaints had been made against the air hostess 
in particular. If if is her first fault she 1 b just given 
a caution letter, if it is a second fault she gets a 
warning letter, if the fault has occurred more than 
twice or thrice, then deduction of Efficiency Boiius is 
recommended. These duties arc administrative as 
weli as supervisory. 

If it is found that a mention has been made in a 
flight report which is not very clear, the Deputy 
Chief Air Hostess calls the girl concerned to clarify 
the position before she takes any further action. 
Preliminary selection of uniforms is done by the 
Chief Air Hostess a'nd the Deputy Chief Air Hostess, 
it is either the Chief Air Hostess or Deputy Chief 
Air Hostess who authorises issuance of uniforms and 
hand-bags to the Air Hostesses. It is the Deputy 
Chief Air Hostess who writes to the girls concerned 
to go for the medical check-up. 

All these duties clearly stated by Miss Dastur are 
administrative duties. 'Thus, the duLies of a Deputy 
Chief Air Hostess are both administrative and super- 
visory. Even if there are some incidental duties of 
a workman which she performs, that would not 
change the supervisory and administrative character 
of her duties. She was npt shaken in cross-exami- 
nation and I do not see any reason to disbelieve her. 

There is no evidence on behalf of the workmen 
worth the name to show that the duties of the In- 
flight Supervisor, Deputy Chief Air Hostess and 
Deputy Chief Purser arc not supervisory. 

According to Section 2(S), the term workman does 
not include a person who is employed mainly In a 
managerial or administrative capacity or one who, 
being employed in a supervisory capacity, draws 
wages exceeding Rs. 500 per month. 

All these three categries of employees draw more 
than Rs. 500 per month and their duties being super- 
visory and administrative, their case is beyond the 
jurisdiction of this Tribunal, 

Similarly, Chief Cabin Attendant in the Indian 
Airlines performs supervisory duties and her case Is 
also bcyo’nff the jurisdiction of this Tribunal. 

1 find Issue 3 in both the cases Nos. NIT-1 of 1970 
and NIT-2 of 1971 accordingly. 

Issue No. 4 of NIT-1 of 1970. 

In view of the settlement entered into by Air- 
India only the cases of Cabin Crew and Senior Tech- 
nicians (Transport Department) are left for con- 
sideration under this issue So far as they are con- 
cerned, all of their demands are covered by the 
ACEU’s Charter of Demands. In fact, in respect of 
the Senior Technicians also, Shri Vimadalal stated on 
24-1-T972 that the management concedes that the 
grade of Senior Technicians in Transport, Commercial 
and Stores Section should be Rs. 385-25-560-10-729- 
50-770. No part of ACEU’s demand Is, therefore, 
beyond the jurisdiction of the Tribunal. I And this 
Issue accordingly. 

Issues 5, 6, 7 and 8 of NIT-1 of 1970 : 

In view of my finding on Issue 4, these Issues do 
not arise now. As for the Technicians, it is not 
denied that at least some Technicians are members 
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of the ACEU even though ma'ny others are members 
of the IATA. We cannot, therefore, dismiss the 
ACEU’s demands in respect of them summarily as 
beyond jurisdiction. 

Now I shall deal with the cases of the Cabin Crow 
and Driving Allowance for Motor Mechanics of the 
Air India. 

Issue No. 1 of 1970: 

Item No- 1 — Sctales and Grades of pay ; 

There have been a number of agreements in the 
past In respect of wage fixations: 

(1) The agreement of 1949. Then it wus a Public 
Ltd. Company. Thereafter, there was nation- 
alization in 1953 but no change in the 
conditions of service. 

(ii) Agreement of 1.4,59 between the ACEU and 
the Management regarding benefits, for in- 
stance leave, etc. Major demands were agreed 
to be referred to arbitration. An interim relief 
of Rs. 5j- per month wag granted with effect 
from 1st April, 1959 by Staff Notice issued by 
the Corporation on its own. The Arbitration 
Award was set aside by the Bombay High 
Court. On 9-5-60, there was a Settlement be- 
tween the parties. This Settlement wag given 
effect to from 1-1-59 atid was to remain in 
force upto 9-5-63. Under this Agreement there 
was a revision in the pay scales and dearness 
allowance. The increase in th c minimum was 
of Rs. 25 per month, including Rs. 5 granted 
by way of Interim relief and the 1‘ncrease in 
the maximum was of Rs. 37 per month. 
But the ACEU contends that even this in- 
crease in the total emoluments was not avail- 
able to all the existing employees of the Cor- 
poration as the benefits of revision in the pay 
scales was merely fitted in, in the revised pay 
scales and their basic salary was not adjusted 
on poiVit-to-point basis. 

(iiil Then there was the Agreement of 13-11-61 on 
the interpretation of the earlier agreement 

(iv) On 21-6-64, and interim relief of Rs. 15 — 25 
per month was given. On 8-7-64, a Charter 
of Demands for Cabin Crew was submitted. 
On 25-7-64 a National Industrial Tribunal, 
presided over bv Shri G, D. Khosla, Retired 
Chief Justice Punjab High Court was con- 
stituted to adjudicate the demands of the em- 
ployees. 

(v) On 30-12-64, ad hoc increment was granted 
to the employees getting less than Rs. 650 per 
month. 

fvi) On 21-2-66, Khosla Award was published. 
By this Award, a portion of Dearness Allow- 
ance was merged and pay-scales and Dear- 
ness Allowance were accordingly revised. 
There was also adjustment from' stage to 
stage. There was, however, considerable dis- 
satisfaction after the Award with the result 
that on 22-7-66 and 21-10-66, there were Set- 
tlements, By the Settlement of 21-10-66, the 
life of the Khosla Award was also increased 
by two years. 

(vii) In July, 1969, the ACEU submitted a new 
Charter of Demands 1o thc Air India. Nego- 
tiations continued for about one year and the 
dispute was referred to Conciliation Officer 
On 6th September, 1970, In the meantime, 
the managements of the Air India and the 
Indian Airlines by Staff Notifications an- 
nounced an ad hoc increase of Rs. 40 per 
month with retrospective effect from 1st 
April, 1969 to be adjusted against any Set- 
tlement or Award on the above Charter of 
Demands, Attempts at conciliation failed and 


ultimately the Dispute in respect of both the 
Corporations was referred to this Tribunal, 

(viii) On 21-10-71, an application for interim relief 
to Cabin Crew was presented. On the 
date this application came up for decision, a 
statement was made by the parties that the 
matter had been settled outside and no or- 
ders of the Tribunal on the application for 
interim relief were necessary and that it was 
without prejudice to their respective conten- 
tions before this Tribunal. 

The contention of the ACEU is that the financial 
position of the Air India has improved considerably. 
The operating profits in 1970-71 were Rs, 4.53 crorcs 
as compared to Rs- 3-84 crores in 1963-64. The cur- 
rent assets of the Air India have also increased from 
Rs. 27.01 crores in 163-64 to Rs. 69.98 crores in 
1970-71 and the net worth from Rs. 33.84 crores in 
1963-64 to Rs. 61.23 crores in 1970-71. The total re- 
serves according to Exbt. C-62 p. 16, were in 1970-71 
Rs. 29.68 crores while the total depreciation written 
off was, ns shown at p, 15 of Exhibit C-62, Rs. 30.07 
crores. Exhibit C-63, Explanatory Notes and the 
Annual Accounts for 1970-71 show at p. 19 that the 
total additional burden during 1970-71 arising from 
agreements with respective unions and associations is 
Rs- 178- 90 lakhs. The average increase per staff per 
month under the agreement still to be finalised in the 
case of Cabin Crew is given as Rs. 269. The balance 
sheet showing net profits of Rs. 4.58 crores takes 
account of this. The contention is that there is a dis- 
crimination between the increas^ given to the ope- 
rating crew of 24.5 per cent while the increase for 
others, including the cabin crew is only 14.4 per cent. 
The argument is that by the agreement (Exhibit 
C-26) with Pilots, they have been granted an in- 
crease of 24 per cent and that the Cabin Crew belong 
to the same category and should be given similar in- 
crease. Reference is also made to the agreement bet- 
ween the Indian Airlines and their Cabin Crew dated 
10-1-72 and it is contended that the pay-scales , of 
Flight Steward, which w a s Rs. 385 — 770, has been 
revised to Rs. 385 — 920 and that of the air-hostess 
from Rs. 386 — 770 to Rs. 485 — 770 and that after 
Khosla Award, increments jyere granted twice to 
Junior Officers giving higher salaries to categories 
lower than that of the Flight Purser. It Is also con- 
tended that there has been increase in the duties of 
the cabin crew as stated by W.W. 23 to W.W. 25 and 
W.W 27. In this connection reference Is also made 
to Exhibits C-29, C-27 and C-72 showing that there 
were more varieties and a greater number of items 
to be served by the Cabin Crew. The additional 
duties imposed include a new system of table-set- 
ting recently introduced. It is also alleged that there 
ha s been increase in th e cost of living since 1969, the 
rise going upto 80 per cent. On these grounds. In- 
crease in the pay-scales of the cabin crew has been 
demanded by the ACEU. They demand that the pay- 
scale cf Assistant Flight Purser should be 
Rs. 485— 25— 560— 40— 720— 50— 870 and that of the 
nir-hostess, flight purser, check flight purser and 
check air hostess should be Rs. 680 — 40—720 — 50— 


As aguinst this. th e contention of the management 
is that the year 1969-70 was financially unfavourable 
for the airlines industry throughout the world. Dec- 
line in the net profits before tax Was aggravated by 
increase in direct costs of operation of the older type 
of Boeing 707—437 aircraft, steep fall in emigrant 
traffic to the U.K. because of the restrictions Im- 
posed by that country, increased burden of interest 
and other costs on the loans for Boeing 747 aircraft 
and a heavy increase in the wages anc( operating cost 
over the last 4 years. It is also mentioned that the 
financial outlook for the international air transport 
industry in the immediate future is not a bright one. 
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The severe recession in the United States, the world’s 
greatest source of air traffic, has had repercussions 
throughout the world and appreciably affected the 
load factors of most of th e airlines, including those of 
the Corporation. The Air Transport industry deals in 
one of the most costly and ephemeral products in the 
world and the carrying capacity of an airline becomes 
a total loss if unsold by the time the relevant flight 
takes place. Even if there is some increase in pas- 
senger and cargo traffic, the additional revenue re- 
ceived therefrom may be more than off-set by the 
additional expenditure and costs. The decreasing 
trend in profits and profitability will continue in the 
next few years. 

As for the salaries, the management points out 
that the existing grades are Rs. 485—770 for Air Hos- 
tess and Rs. 485—870 for Flight Pursers, that the 
grade as now demanded is fantastically high and ex- 
travagant, there being an increase of Rs. 195 at the 
minimum of ice grade and of Rs, 400 at the maximum 
of the grade lor Air Hostesses and of Rs. 300 at the 
maximum of the grade im Flight Pursers. The ma- 
nagement also contends that there has not been any 
increase in duties of the Cabin Crew. 

It Is true that the Air India is not running at a 
loss The Chairman’s statement dated August 19, 
1971 in Exhibit C-02 shows that the immediate and 
short-term prospects are unfavourable. The long 
term prospects, on the other hand, remain, according 
to him, “bright”, for there can be little doubt about 
the tremendous traffic growth potential to and from 
India In the years to come and of Air India’s capa- 
city and competence to carry its fair share of such 
traffic. The demand for Increase in the pay-scales is, 
however, not justified inasmuch as in the pay-scale 
plus Dearness Allowance of Air Hostess there had 
been an increase of 14 per cent in the minimum and 
of 18 per cent in the maximum by Khosla Award in 
I960 as compared to their pay-scale prevailing before 
the Khosla Award. In the case of pay-scale and 
Dearness Allowance of Flight Purser, the increase 
was 14 per cent in the minimum and 15 per cent in 
the maximum as compared to what they were get- 
ting prior to the Khosla Award. Both these categories 
were also to get Rs. 50 per month as Jet Allowance. 
This was a very substantial increase as compared to 
what the Cabin Attendants were getting In 1903-04. 
In fact in the Indian Airlines, a sister organisation, 
the Cabin Crew were in the scale of Rs. 385 — 770 
only while the Air Hostess of the Air India and the 
Flight Purser both started at Rs. 485. It is only by 
the- Settlement of 10-1-1972 that the pav-scale of an 
Air Hostess in the Indian Airlines has been brought 
on par with that of the Air India. The pay-scale of 
Flight Steward in the Indian Airlines now is Rs. 386— 
920. An Assistant Flight Purser of Air India is in 
the scale of Rs. 385 — 25 — 535, Since Flight Pursers 
start as Assistant Flight Pursers in Air India, they 
take four vear s to get to the minimum of the scale 
of Flight Purser i.e. Rs. 485. Thus there Is no differ- 
ence in the pay-scales of the Cabin Crew proposed 
to be given by the Settlement of 10-1-72 in t^e 
Indian Airlines and what is bein a given at present, in 
the Air India except that the Flight Steward there 
corresponding to Flight Purser in Air India would go 
upto a maximum which is higher than the maximum 
of the scale of Flight Purser In Ai r India by Rs 50 
i.e. one increment after R's, R70 Tt is but reasonable 
that the maximum of the Flight purser in Air India 
should also be raised ot Rs 920. The work of the 
Cabin Crew In the two sister organisations being 
similar except when they ar= flying on Jumbo Jet and 
when they go out of India there should be parity in 
their pay-scales. 

By the Settlement of 10-1-72 the Indian Airlines 
has also given a Special Allowance or 18 
over their emoluments which count as ‘Pay’ for the 


purpose of Employees Provident Fund Regulations, 
1955. It is but fair and reasonable to give this addi- 
tional amount to the Cabin Crew of the Air India 
also. But Bince there is no specific demand for Spe- 
cial Allowance as such, I would give the Cabin Crew 
who are workmen an additional Special pay equiva- 
lent to 18 per cent of their emoluments which at pre- 
sent count as ‘Pay’ fo r the purpose of Air India’s Em- 
ployees Provident Fund. Thi s benefit of Special pay 
should accrue with effect from 1st March, 1971. 
Agreeing to give th e scal e demanded by the ACEU 
is likely to cause an unjustifiable heavy burden on 
the Corporation. One must not forget that besides 
their pay and dearness allowance, the Cabin Crew are 
getting efficiency bonus, jet allowance, overseas ope- 
rations allowance, laundry allowance and language 
allowance adding up to a total emolument which can- 
not b e said to be low by an v standard. The Increase 
demanded would also disturb the parity in pay scales 
which has now been brought about by the Agree- 
ment of 1Q-1-72 between the ACEU and the Indian 
Airlines. So far as the question of their work in 
Jumbo Jet or their lay-over outside India or their 
temporary postings outside India are concerned, they 
will be considered separately under the relevant 
heads. 

I do not consider it necessary to raise the maximum 
of the Air Hostess’s scale to that of Flight Purser. 

W.W. 23 to W,W. 26 and W.W. 27 have spoken 
of the increase in the work load. As against this, 
we have the statements of AMW-4 AMW-6 and 
AMW-7 which show that there hag not been any 
appreciable increase in the workload so fa r as 707 air- 
craft. is concerned. 

Except for the Additional Special pay of 18 per 
cent of the emoluments mentioned above and in- 
crease in the maximum of the scale of the Flight 
Purser to 920, no Increase in the existing pay-scales is 
called for. 

I find this item (1) of Issue No. 1 accordingly. 

Item No. 2 : 

The ACEU hag claimed an increase in thp Dear- 
ness Allowance as follows; 

(1) On first slab of 200 of basic salary. — 4 per cent 
of basic salary for every rise or fall of 4 
points. 

(ii) On 2nd slab of Rs. 200 of basic salary or part 
thereof— 3 per cent of the additional basic 
pav over Rs. 200 for every rise or fall 0 f 4 
points. 

(lit) On 3rd slab of Rs. 200 of basic salary or part 
thereof— 2 per cent of the additional basic 
pay over Rs. 400 for every rise or fall of 4 
points, 

(iv) On balance amount of basic salary,— 1 per 
cent of such balance amount of basic pay for 
every ris e or fall of 4 points. 

We find, however, that In the Settlements of 
18-3-71 and 23-6-71 entered Into between the Air 
India and the ACEU, the ACEU has dropped Its de- 
mand for Dearnega Allowance, In the case of tech- 
nicians the TATA has also in effect dropped lt s de- 
mand in respect of Dearness Allowance. In the Set- 
tlement of 25-12-71 also between the Indian Airlines 
and the IATA, thp demand pertaining to Dearness 
Allowance has been dropped. Thus we find that the 
workmen and the ACEU have been dropping their 
demand in respect of Dearness Allowance in respect 
nf most of the workmen in Air India and the Indian 
.Airlines after the^ had got b v Settlement a special 
'’Rowance of Ifi per cent for categories other than 
'"Shin Crew. There is then no reason for allowing a 
change in respect of Dearness Allowance to the Cabin. 
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Crew, for whom I am proposing an additional Spe- 
cial Pay of 18 per cent of their emoluments as men- 
tioned above. The ACEU in itg Settlement dated 
10-1-72 in respect of Cabin Crew did not press for 
any change in the rate of dearness allowance. It is 
also likely to have repercussions on other categories 
of workmen both In Indian Airlines and the Air India. 
No change in the dearnesg allowance in respect of 
Cabin Crew of Air India is. therefore, necessary. 

I And this item accordingly against the workmen. 
Item No. 3 — Outstation Allowance: 

The ACEU claims £9 per day as Outstatjon Allow- 
ance or one similar to the First Officer, whichever is 
higher. Exhibit A-3 ig a Supplementary Memorandum 
of Settlement between the ACEU and the Air India 
dated 21-10-86- By this, the dally outstatlon allowance 
of £3.10 admissible on temporary posting to places 
outside India, Pakistan and Ceylon was raised to .-£4 
per day. On 22-9-71 there was an agreement bet- 
ween the Air India and Lino Pilots, fixing the out- 
statlon daily allowance of Co-Pilots at £5.40 per day 
for London and 16.60 Roubles for Morcow. 

The Management Contends that under the agree- 
ment of 21-10-66, the Cabin Crew were already get- 
ting an outstation allowance of £4 per day on tem- 
porary postings and an additional increment of 50 
Pence per day hag been allowed by way of Interim 
Relief given to them. This, according to the mana- 
gement, is more than sufficient. 

Shri Lazar (WW-24), ACEU’s own witness, stated 
at first that he was spending £24 per week on rent, 
£1 per day on food, £4 per week on electricity and 
miscellaneous expenses and £9 per month over laun- 
dry expenses. Later on, under cross-examination, 
he admitted that h e was paying only £12 per week 
as rent. This is about half of what he had stated 
earlier, since he was sharing the apartment and was 
paying only half the rent. It will, thus, be evident 
that £4.50 per day is sufficient for outstation ex- 
penses during temporary postings. It is not at all 
necessary that the Cabin Crew should stay in the 
same class of hotels or accommodation during their 
temporary postings as the Co-Pilots getting much 
higher pay do. The Cabin Crew can take a less ex- 
pensive accommodation during their temporary post- 
ings. I do not consider It necessary to increase the 
outstation allowance which is adequate. It should 
continue as £4.50 per day. 

I find this Issue accordingly against the workmen- 
Item No. 6 — House Rent Allowance: 

The ACEU demanded that the Air India should 
be directed to pay 15 per cent of the basic pay as 
house rent allowance subject to the minimum of Rs. 30 
per month since it is difficult to get accommodation 
on any reasonable rent these days. 

The Management, on the other hand, contends that 
the house rent demad wa s made for all the categories 
of the employees and that the ACEU, by their agree- 
ment dated 18-3-71, dropped it for the lower cate- 
gories. They again dropped it in respect of other 
categories by their agreement of 23-0-71. In their 
Settlement with the Indian Airlines Corporation 
dated 2-6-71 also, they dropped this demand. 

In the IATA's agreement dated 29-3-71, this de- 
mand for house rent allowance was dropped. IATA’s 
settlement with Air India dated 22-9-71 also dropped 
this demand. The Pilot’s Agreement dated 22-9-71 
too dropped this demand. In the agreement of 
10-1-72 between the Indian Airlines and the ACEU 
in respect of Cabin Crew also, this demand has been 
dropped. In respect of the settlement of 25-12-71 bet- 
ween the Indian Airlines and the IATA where this 


demand was dropped, Mr, M, K. Ramamurti has 
stated thgt he accepts the terms of that Settlement 
on behalf of the ACEU also insofar as the ACEU’s 
demands are concerned. Thus, in all the Settlements, 
this demand for house rent lias been dropped by the 
ACEU itself. Justice Khosla alio rejected ijj hi» 
Award the demand for house rent. With respect, I 
agree with his views on the point. As pointed out 
by the Learned Counsel for the management, if we 
allow this demand in respect of the Cabin Crew of 
the Air India, it will have a general repercussion on 
other categories in respect of whom this demand has 
been specifically dropped. 

As we have already seen, the Cabin Crew are 
already getting sufficiently high pay. It is true that 
some of this lop officers of th e management have suc- 
ceeded in getting a very heavy amount by way of 
ment. But this will not outweight the other conside- 
-aSmreui aqf uiojj sasnoq aa.ij jo ©auBMOjm ttiai asnoq 
rations already mentioned and the demand for house 
rent allowance in the case of the Cabin Crew of the 
Air India has to be rejected. 

I find this item against the workmen. 

Item 7- — Children Allowance : 

The ACEU demands Children Allowance /Educa- 
tion Allowance ffi> Rs. 20/- per month per child upto 
Higher Secondary standard, Rs. 25/- per month per 
child after High Secondary standard and Rs. 40/- 
per month per child studying in Degree Course/Engi- 
neering Diploma/Medical Course. " In addition to 
monthly allowance, they also demand Rs. 150/- per 
child per year studying unto Higher Secondary stan- 
dard, Rs. 200/- per child beyond Higher Secondary 
standard and Rs. 250/- per child, studying In Degree/ 
Diploma Course, Their demand is on the lines of 
the Reserve Bank of India. But. the allowance paid 
there is Rs. 10/- per child. 

The Air India opposed this demand and contends 
that the wage structure is fixed on the basis of three 
consumption units that it takes into account the edu- 
cation expenses also and that consequently educa- 
tion allowance cannot ho regarded as a separate item 
of a worker’s emoluments and is not justified. With- 
out prejudice to this the manr w. TTlor it alleges that, 
the Corporation has a scheme of Study grants for its 
employees’ children o.nd about 300 such grants are 
given every year. In the housing colony, the Cor- 
poration has also provided free of charge a building 
for running a school for its employees’ children and 
has provided furniture too reouired for the school. 
The school itself is run hy on Association formed by 
the employees. Iu addition to providing the building 
and furniture free of charge thm Corporation pro- 
vides also materials aprl onuipmenis required for 
study and makes liberal '-'mnts-in-aid whenever any 
funds arc required by the school 

This demand ms — 'jeeted hv Mr. Justice Khosla, 
There is no justification fnr allowing it now. The 
ACETJ drooped this demand in its peH'loruonts dated 
March 18. 1971 end June 2", 1071 with Air Tndia in 
respect of other eateceriec nf the employees. There 
is no special justification for allowing it in the case 
of Cabin Crew. 

I find this item against the -workmen. 

Item 4 — Resettlement Allowance: 

The ACEU demanded Eercttlement ARcwance of 
Rs. 609/- and Rs. 700/- upto basic nay of Bit 400 — 749 
for unmarried and married employees respectively 
and Rs. 700/- and 800/- for basic pav above Rs. 750/- 
for unmarried and married emplot/ees respectively. 

Tt is claimed that this allowance should he paid in 
advance on transfer ( voluntary or otherwise! from 
one Station to another in India, Pakistan and Ceylon. 
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The contention Is that the rates fixed in the year 1961 
are inadequate. No cogent argument has been ad- 
vanced for raising this allowance. 

The Air India contends that the Resettlement 
Allowance fixed in 1961 is not inadequate and there 
1# no case for any increase In the Resettlement Allow- 
ance end that the increase asked for is fantastically 
high and extravagant. 

The demand for Resettlement Allowance in the 
ewe,, of other employees was dropped by the ACEU 
ip its Settlements with Air India of March 18, .1-971 
and June 23, 1971. The Resettlement Allowance fixed 
in 1961 was Rs, 200/- for employees drawing a salary 
between Rs. 500/- and Rs. 700/-. No Resettlement 
Allowance is payable to employees drawing a salary 
above Rs. 700/-. It is true that the cost of living has 
done . up. But on this point it would not be correct 
to Jnoeraso every allowance. The cumulative effect 
of an all round fneerase in every alowance Would be 
to cripple the Air India’s finances. There is no reason 
to make an exception for the Cabin Crew. The de- 
mand is, therefore, rejected. 

I find this Item against the workmen. 


Rem 6 — Conveyance 'Allowance: 

There is no case for giving increase in Conveyance 
Allowance for the Cabin Crew because we have al- 
ready allowed 3 % Special pay over and above the 
Special pay of 19% of the emoluments granted to 
other categories. In the Settlement dated January 10, 
1972 between the ACEU and the Indian Airlines in 
respect of Cabin Crew, the demand for Conveyance 
Allowance was ncrtl pressed except for the Deputy 
Chief Air Hostess and the Deputy Chief Flight 
Steward. 

I find this Item against the workmen 

Item* 8 and 26 (v}— Washing Allowance / Laundry 

.Allowance : 

The Air India is, at present, paying Laundry Allow- 
ance to the Cabin Crew at the following rates: 

<i) Flight Pursers and Air Hostesses.— Rs, 25/- 
per month. 

(li) Assistant Flight Purser.— Rs. 20/- per month. 

The ACEU contends that these rates were fixed In 
1966 without any rational basic and that they are so 
inadequate that it is not possible to get the uniforms 
dry-cleaned within the amount paid by Air India and 
that in some cases outside India, like England. U.S.A., 
Middle-East, drycleaning charges aTe exhorbitant. 
Consequently, they claim laundry allowance at the 
rate of Rs. 100/- plus £ 5 per month for Crew mem- 


bers based in India and J 10 per month for. Crew 
Members based abroad.- Sin 


jyiemuera Jmilarly. a demand in the 

Indian Airlines Was made to raise the Laundry Allow- 
ance to Rs. 100/- per month. 

The Management on the other hand, contends that 
every employee Is expected to be cleanly .and tidely 
dressed and similarly, Cabin Crew are also to see that 
uniforms which they wear are clean and tidy. Nor- 
mal wages of an employee take care of this aspect 
and the payment of any separate or additional Laundry 
Allowance is really not at all necessary The Manage- 
ment however, as a sort of a special concession to 
the Cabin Crew started giving them a Laundry Allow- 
ance But it was never intended that the Laundry 
Allowance was to meet the entire laundry expenses 
of the Cabin Crew. It was only a special concession 
given to meet a part of the laundry expenses. There 
is a liberal supply of uniforms to the Cabin Crew who 
save considerably on their personal clothing because 
they wear Corpoartion’s uniforms while qn duty. So, 
even if the laundry expenses are more than the 
amount of the laundry allowance, the excess amount 


Is more than compensated by the saving achieved in 
respect of their personal clothing. A member of the 
Cabin Crew, on an average, makes 6 flights in a month 
and having regard to this, it is contended by the 
Management that the laundry allowance paid by the 
Corporation is quite sufficient to meet the laundry 
expenses, There are other employees like Traffic 
Officer, Receptionist etc. who are also required to be 
smartly turned out in their uniforms. But the Traffic* 
Officers are not paid any laundry allowance and the 
Receptionists are paid a much lest amount by way 
of washing allowance. 

I agree with the management that the laundry 
allowances are not meant to meet the entire laundry 
expenses. What is being paid as laundry allowance 
is by way of a concession to the Cabin Crew to meet 
a part of the laundry expenses. The Cabin Crew in 
the Indian Airlines have agreed by their Settlement 
dated January 10, 1972 to only Rs. 25/- per month 
for Air Hostesses end ' Rs. 20/- per month for the 
Flight Steward. There is no reason to allow a higher 
laundry allowance to the Air India’s Cabin Crew than 
what is being given at present. It is true that the 
Air India’s hostesses have also to ffly outside India 
and that the laundry charges there are exhorbitant. 
But, as pointed out by the management, there is a 
liberal supply of uniforms, and considering the ave- 
rage number of flights a month, the laundry allow- 
ance paid by the Corporation is not at all Insufficient 
to meet the laundry expenses W.W. 23 to W.W. 23 
spoke of the high expenses over laundry. The higher 
charges on laundry are not seriously disputed by the 
management. But, as pointed out by Miss Dastur 
( A MW- 61 , when she goes abroad, she carries a tmvel- 
irbn with her and irons her clothes herself. Those 
posted temporarily outside India are given £ 4.30 per 
day as Outstaflon Allowance. AS We have seen, this 
is a sufficiently high figure and if We take It along 
with pay and other allowances, the emoluments of 
the Cabin Crew are sufficiently high to enable them 
to meet the high laundry charges abroad. It would, 
however, be reasonable to make payment of the laun- 
dry allowance of Rs. 25/- per month or Rs. 20/- per 
month, as the case may be. In foreign exchange when 
they are posted abroad temporarily. No increase in 
the Laundry Allowance is, therefore, called for. 

I find this item accordingly. 

Item 9 — Driving Allowance : 

In respect of Driving Allowance, the only relevant 
category is that of Senior Technicians In the Transport. 
Commercial and Stores Sections. There are only 5 
or 6 such workmen. 

The ACEU’s contention is that by taking additional 
duties of driving by non-driving employees, the Cor- 
poration saves a substantial amount which it would 
otherwise be required to spend on employing addi- 
tional drivers for driving these vehicles. Moreover, 
driving duties involve extra workload, strain, skill, 
hazards which must be compensated by the payment 
of regular Driving Allowance- 

As pointed out by the Air India, no appreciably 
extra work load, strain, skill or hazard is involved 
when they have occasionally to drive the vehicles, and 
no driving allowance is called for. The demand is. 
therefore, rejected. 

Item 10 — Graduate Allowance : 

The demand of Graduate Allowance has been given 
up by the ACEU in its Settlements of March 1&. 1971 
and June 23, 1971 in respect of the categories covered 
by those Settlements and there is no reason why It 
should be allowed in the case of other categories in- 
cluding Cabin Crew. It is, therefore rejected. 
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Item 11 — Machine Allowance: 

Even in, the Written Statement, the ACEU did not 
claim any Machine Allowance for the Cabin Crew 
and there is no question of allowing it. 

Items 12 and 13 — Cash Handling Allowance, Duty 

Allowance : 

There is no question of allowing Cash Handling 
Allowance to the Cabin Crew. The demand in respect 
of it has been given up in the two Settlements men- 
tioned above in respect of the categories covered by 
those Settlements and this demand was not seriously 
pressed even in the case of Cabin Crew. It is, there- 
fore, rejected, 

The same is the position with regard to Duty All- 
owance. 

Item, (21) — Insurance: 

The ACEU demanded the increase o£ the Insurance 
Coverage to Rs. 65,000/- and it was contended that in 
the case of Pilots it was raised from Rs. 65,000/- to 
Rs- 70,000/-. In the Settlement dated January 10, 1972, 
between the Indian Airlines and the ACEU regarding 
the Cabin Crew, the amount Insurance has been in- 
creased to Rs- 42,000/- in respect of the Cabin Crew 
with the, proviso that the rules regarding additional 
compensation equivalent to 36 times of the basic pay 
of Cabin Crew would remain unchanged. On 25-1-72, 
Shri Vimadalal, on behalf of Air India, also agreed to 
increase the amount of Insurance on the same lines 
as those of the Indian Airlines Corporation, i.e. Rs. 
42,000/- plus 36 times the basic pay. No further in- 
crease in the Insurance coverage is called for. 

The demand is decided acordingly. 

Item 22: Retirment age: 

The ACEU contends that age of retirement of air 
hostesses should be fixed at 45 instead of 30 or 38 as 
at present; that this demand, for increase in the age of 
retirement is in accoi dance with Geneva Convention 
and that the bar of marriage on air hostesses should 
be removed. 

The Air India’s contention is that the nature and 
underlying object of the job of an air hostess requires 
that their age of retirement should be kept at 30 as 
at present, it has also been pointed out that after 30, 
the General Manager of the Corporation has the dis- 
cretion to extend the age of retirement of an air hos- 
tess by on year at a time till she reaches the age of 
4Q years. As for the retirement on Marriage., the Air 
India’s contention is that it is necessary and a desir- 
able provision as otherwise after marriage they will 
not be able to fulfil adequately the main purpose of 
their employment. 

W. W. 26, Shri M R. Shaw, stated that there are 
other Airlines in which air hostesses continue even 
after marriage, but when asked further he admitted that 
he had not come across any married air hostess serving 
in any airlines. His Statement is therefore a hearsay. 
Shri Jimmy Palkhiwala, W.W. 27 gave an instance of 
one hostess, who is working in Lufthansa as Chief De 
Cabin and that she was married to a Purser from 
Luthansa. We find, however, that in the ACEU’s 
Settlement with the Indian Airlines dated January 10, 
1972 the following rule has been specifically provided 
for: 

“An air hostess shall retire from the service of 
the Corporation on her attaining the age of 30 
years or when she gets married, whichever 
is earlier. The General Manager may, how- 
ever, retain in service an unmarried air hos- 
tess up to the age of 40 years”. 


There is no reason, to have a different provision re- 
garding the air hostesses in Air' India. The social con- 
ditions in Europe ahd elsewhere are different from 
the skial conditions in India. The work of an air 
hostess involves running hither and thither and flying 
at the same time. In case of an air hostess, her ap- 
pearance, glamour and weight are important. The 
working hours are also odd. She has to walk up and 
down the aisles and has to be away from home for a 
number of days at a time. All this will not suit an 
Indian married woman and also places the category 
of an air hostess on an entirely dine rent jevel from 
all those employed in a pharmaceutical concern. The 
principles underlying the decision in Bombay Labour 
Union Vs. International Franchises (Private) Ltd.: 
1966 (1) LLJ 417 cannot be applied in the case of air 
hostesses The work of an air hostess is more arduous. 
It seem3, however, reasonable that the present pr- 
actice of restricting thd extension beyond 30 years to 
on year at a time need not be a part of the rules. The 
rule regarding’ extension of service in the Settlement 
between the ACEU and the 1 Indian Airlines of January 
i 1 ;, ! jV 2 is belles- worded and it should be adopted by 
the Air Lidia also in its entirety . It enables the Gen- 
eral Manager to give extension for periods longer than 
one year at a time, 'if he,, consider it proper. The bar of 
retirement on marriage should remain. 

There is no mention of retirement age in the Char- 
ter of Demands for male members of the Cabin Crew. 
So, at the most, it could be said that the only demand 
is that of 60 years as mentioned in the general Charter 
of Demands of the ACEU and this demand of retire- 
ment age has been dropped in the Settlements of 
March 18, 1971 and June 2?, 1971 between the ACEU 
and the Air India, In the Settlement of ACEU with 
Indian Airlines of January 10, 1972 there is no men- 
tion of any increase in the retirement age of other 
categories of the Cabin Crew and general para 16 of 
this Settlement would apply to the dropping of this 
demand regarding retirement age of 60 years. ThUf; 
the only change which the Air India has to make' in 
respect of this demand regarding retirement age is to 
adpot the revised rule mentioned in the Settlement 
of the ACEU with the Indian Airlines dated January 
10. 1972 in so far as air hostesses are concerned. 

Item 26(1) — Efficiency Bonus: 

The ' existing Efficiency Bonus qf Rs. 50 per month 
for the Cabin Crew is liable to be withheld totally or 
in part for a specified period if, in the opinion of the 
competent authority, an employee concerned has 
committed any irregularity in- or breach of flight pro- 
cedure dr has shown lack of responsibility or if his or 
her services are otherwise found unsatisfactory. The 
ACEU demands that this bonus should be raised to 
Rs. 100 per month and stated that the Efficiency Bonus 
for Pilots is Rs. 200 per month and that for Jet -Com- 
manders Rs. 375 per month. The contention is that 
with the introduction of larger arid speedier and more 
complicated aircrafts the pressure of work on the 
Flight Crew as well as the Cabin Crew both has 
increased and consequently, the Efficiency Bonus of 
the Cabin Crew should also be increased. Moreover, 
the condition, as in the case of Flight Crew of with- 
holding only half of the Efficiency Bonus at any one 
time should be adopted in the case of Cabin Crew 
also. 


Exhibit C-26, the Agreement between Air India and 
the Line Pilots, dated 22nd September, 1971 provides 
that out of the Efficiency Bonus only half will be liable 
to be withheld. Shri M. B. Singh, (W.W. 23) states that 
this Efficiency Bonus is subject to reduction entirely 
at the discretion df the management to the extent of 
the complete amount and for any amount of time, that 
the employee is hardly given an opportunity to justify 
his case and that the amount is withheld on flimsy and 
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whimsical grounds. But it is admitted by him in cross- 
examination that the employee either by means of a 
letter or by verbally reading of the report to him is 
asked to give his explanation. At least this much is 
always done. Miss Smirin Majai, W.W. 25 stated that 
sometimes vegetarian meals fall short and the vege- 
tarian passengers insist that by hook or crook they 
should be given the vegetarian meal. She states that 
because of this, air hostesses had received blue-notes 
and efficiency bonus had been withheld even though 
the management had been offered an explanation that 
it was beyond the control of the air hostess and that 
she had done her utmost. Shri M. R. Shah (W.W. 26) 
stated at first that an explanation was not always 
called for from the employee concerned before the 
efficiency bonus was withheld. He had, however, to 
admit under cross-examination that he could not men- 
tion any case in which bonus of a cabin crew was with- 
held without calling for an explanation. 

As against this, we have the statement, of Miss 
Dastur (A.M.W.-6), who is a Deputy Chief Air Hostess 
and who says that explanation is called for from the 
air hostess concerned and it is seen whether the expla- 
nation is satisfactory or not. If the explanation is not 
satisfactory she is only given caution letter to be more 
careful in future in case of her first fault; on the second 
fault, she gets a waring letter and on the third, deduc- 
tion of efficiency bonus is recommended. She also 
states that whenever there is a mention in the flight 
report, no action has been taken on the complaint of 
a passenger ‘against any air hostess. This was the prac- 
tice laid down to her by the Chief Air Hostess and also 
told her orally. She says that there were two instances 
In which mention was made in the flight report and 
she did not take any action against the air hostess. 

There is not the slightest doubt that it is no.t possible 
to call the passenger concerned to find out whether the 
complaint made against the air hostess was justified 
or not. It is also true that explanation is called for 
from the cabin crew beforo any action is taken against 
the person concerned, and it is in the interest of effici- 
ency and good service that whenever an explanation is 
not satisfactory action may be taken against the per- 
son. I am not, however, satisfied that it is correct to 
withheld the entire efficiency bonus when a proper 
enquiry cannot be made in the very circumstances of 
the case because the passenger cannot be called, In 
the case of operating crew where it is possible to hold 
an inquiry an'd an inquiry is very often held, it has 
been agreed to by the management that only half of 
the efficiency bonus will be liable to be withheld. In 
the case oi air hostesses then when a fulfledged enquiry 
cannot be held, it would not he correct to withheld the 
entire efficiency bonus. A rule, similar to the one 
agreed upon in the case of operating Crew is called for 
and not more than half of the efficiency bonus should 
be liable to be withheld. 

As for the amount of efficiency bonus payable to 
Cabin Crew, there is a world of difference between the 
duties and responsibilities of operating crew and a 
cabin crew. Although the cabin crew have also to 
maintain a high standard of efficiency, it cannot be said 
that their task has become more onerous with the in- 
troduction of jet aircraft. The scales of pay have been 
increased and they are also given a jet allowance, ' No 
increase in efficiency bonus is, therefore, justified . m 
the case of Cabin Crew and their demands m this 
respect are rejected except that not more than halt the 
efficiency bonus should be liable to be withheld. 


Item 28(h )— Jet Allowance : 

The present rate of jet allowance is Rs. 50 per 
month. The A.C.E.U. claims that it should be not less 
than 50 per cent of the starting basic salary of the 
respective category of the cabin crew concerned. It 
cites examples of the First Officer and th© Commander 


in respect of the high amount of Jet Allowance which 
they are getting. The ACEU relied on the state- 
ments of W.W. 23, W.W. 24 and W.W. 26-27. Shri 
Jimmy Palkhiwala (W.W. 27) even went to the extent 
of saying that he has suffered from Spondilosis as a 
result of his duties on jet planes. He also stated that 
he often suffered from lapse of memory occurring after 
12 hours of jet Alight. Under cross-examination, he 
had to admit that the jet allowance will not compen- 
sate him for the disease. I am not satisfied with the 
statement that his disease of Spondilosis or occasional 
loss of memory is due to jet flights. No medical expert 
has been examined to show that his diseases were 
caused by jet flights. It may be just him impression 
that he is suffering from these diseases because of the 
jet flights. At the same time, it is true that a certain 
amount of strain, both physical and mental, is likely 
to result from flying in jet aircrafts and there la a 
constant disturbance of the diurnal routine, as pointed 
out by Justice Khosla in his Award. Some of the Air- 
lines also Pay Jet allowances to Cabin Attendants. It 
was for this reason that he allowed a jet allowance of 
Rs. 50 to the Cabin Crew. I do not think that any 
increase is called for in this allowance. There is a 
world of difference between the strain and stress 
undergone by an operating crew and a cabin crew. In 
the Settlement of January 10, 1972 between the Indian 
Airlines and the A.C.E.U., there has been no increase 
in the jet allowance of the bacin crew. This demand 
for increase in the amount of jet allowance is, there- 
fore, rejected. 


Item 26 (ili) — Overseas Operational Allowance: 

The present rate of Overseas Operational Allowance 
for a Flight Purser is Rs. 125 per month and for Air 
Hostess and Asstt. Flight Purser it is Rs. 100 per 
month. The demand of the ACEU is for 60 per cent 
of the minimum of the salary scale of each category 
of cabin crew. 

The Air India strongly opposed it. The Cabin Crew 
based in India and operating overseas are provided 
with accommodation and are paid lay-over allowance 
in' foieign currency at the lay-over stations. When 
they are posted abroad, temporarily, they are paid out- 
station allowance in foreign currency. I see no justi- 
fication for increasing this allowance. The demand is, 
therefore, rejected. 

Item 26 (,iv) — Excess Flying Pay Overtime payment: 

The excess flying pay for Flight Pursers is Rs. 10 
per hour and for Assistant Flight Purser and Air 
Hostess it is Rs. 7-50 per hour. The ACEU claims 
that it should be increased to Rs. 30 per hour in the 
case of Assistant Flight Purser and to Rs. 35 per hour 
in the case of Flight Purser and Air Hostess. It was 
increased by the Khosla Award in the case of Assis- 
tant Flight Purser and Air Hostess from Rs. 5 to 
Rs. 7.50 per hour and in the case of Flight Purser from 
Rs. 6 to Rs. 10 per hour. I see no justification for 
increasing it further. I am not satisfied with the 
statements of W.W. 23 and W.W. 26 to justify any 
increase in this excess flying pay. In fact, in the 
Settlement between the ACEU and the Indian Air- 
lines dated January 10, 1972 it was specifically provided 
that the existing rule regarding payment of excess 
flying pay beyond 50 hours in a month will remain un- 
changed and no provision made for any increase in the 
excess flying pay. 

The demand is, therefore, rejected. 

Item 26 (vi) — Language Allowance: 

At present the Language Allowance Is Rs. 50 per 
month per language, upto a maximum of Rs. 100. The 
ACEU claims that it should be raised to Rs. 100 per 
language with a maximum of R's. 500. The ACEU 
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relies on the Statements of W.W, 23 and W.W. 24, 
W.W. 23 does not say anything beyond the fact that 
the existing Language Allowance is Its, 50 per language 
with a maximum of Rs. 100. W.W, 24 certainly men- 
tions the difficulties for acquiring efficiency in French 
language and that Rs. 50 per language was inadequate 
for it. I am not at all satisfied that an allowance of 
Rs. 50 per month, per language with a maximum of 
Rs. 100 is in any way inadequate. The announcements 
ns pointed out by Shri Hamadi, AMW-5, are made in 
three different languages. One of them is English, 
which a cabin crew is expected to know, and if be 
knows other two languages he gets an allowance of 
Ra. 50/- per language. There is thus no justification 
for either allowing a higher language allowance or 
raising the maximum. The demand is, therefore, 
rejected. 

Item 26(vii ) — Compensatory Allowance: 

The ACEU claims that when the Cabin Crew are 
working on the ground, they are not paid the allowan- 
ces which are attached to their normal duties as cabin 
crew and they should consequently be paid a Com- 
pensatory Allowance for such period to cover up the 
financial loss, at the following rates: — 

Rs. 460/- per month for Check Flight Purser 

Rs. 660/- per month for personnel attached to the 
training section. 

The allowance is said to be necessary also to com- 
pensate them lor work addition to their normal flying 
duties. 

The management has, on the other hand, rightly 
pointed out that the Check Flight Purser and Check 
Air Hostess are Paid all the allowances applicable to 
Flight Pursers and Air Hostesses and in addition they 
receive a special pay of Rs. 100/- and Rs. 75/- per 
month respectively and a conveyance allowance of 
Rs. 50/- per month. Members of the Cabin Crew who 
are required to undertake more or leas continuous 
training and instructional duties on the ground are 
paid a Compensatory Allowance of Rs. 450/- per month, 
at the same time continuing to receive all the allowan- 
ces which a Flight Purser or an Air Hostess ordinarily 
gets while flying duties. But in such cases, naturally 
the Special Allowance of Rs. 100/- per month ceases. 
The management points out that the statement that 
when certain categories of the cabin crew are working 
on the ground, they are uot paid allowances which are 
attached to their normal duties as cabin crew is entire- 
ly untrue. It la further contended by the Air India 
that payments made t° members of cabin crew who 
have to undertake ground duties are more than adequate 
and there Is no case for making an Increase therein, 
particularly, considering the financial capacity 0 f and 
burden on the management. 

In the agreement between the ACEU and the 
Indian Airlines dated January 10, 1972, the Check 
Cabin Crew Allowance has been raised from Rs. 50/- 
to Rs. 150/- per month. But the Check Crew in the 
Air India are also getting [Rs. 50/- as Conveyance 
Allowance unlike their counterparts In the Indian 
Airlines. It would, therefore, be sufficient, in the 
Interest of parity, to raise the allowance of the Check 
Hostess to Rs. 100/- per month. It Is not necessary In 
the case of Check Purser who is already getting Rs. 
100/-. This sum of Rs. 100/- together with Rs. 50/- 
as Conveyance allowance would bring them on a part 
with the Check Cabin Crew allowance now granted to 
Check Cabin Crew by the Indian Airlines under the 
Settlement of January 10, 1972. No further increase 
is called for. Except for this Increase In the case of 
Check Hostess the demand is rejected. 

Item 26 (viii) Beauty Care Allowance: 

At present the air hostesses are not paid any beauty 
care allowance. The ACEU contends that the nature 


im 


of the duties is such that they are required to incur 
heavy expenses on cosmetics, hair dressing, beautician 
fees and slimming centre fees in order to maintain 
a certain standard of sophisticated appearance. It. 
therefore, claims for the air hostesses a Beauty Care 
Allowance of Rs. 100/- per month in India and an 
additional allowance of £ 10 per month to meet the 
expenses of an Air India hostesses abroad. It is further 
demanded that ihe air hostess of Air India who are 
oased abroad should be paid £ 20 per month os 
Beauty Care Allowance, 

Miss Shirin Majai (W.W. 25) brought a box-full of 
cosmetics to show that they were all needed for 
beauty care and she also detailed the prices of those 
cosmetics, mentioning that it was necessary to use 
foreign made cosmetics. She also mentioned that a 
hair wig and a hair piece costing Rs. 2501- and Rs. 200J- 
respecnvely was a necessity for an air hostess. On 
the other hand, Miss Jerro Dastur (AMW-6) who is ® 
Deputy Chief Air Hostess, clearly stated that it was not 
essential for an air hostess to use a hair wig or a 
hair piece. It is entirely upto the air hostess whether 
she wears it or not. Nor Is it according to her, obliga- 
tory for the air hostesss to use all the beauty articles 
shown to the Tribunal by Miss Majai. She says that 
she herself does not use all of them. All that she said 
was that as flying on Jets tends to dry up the skin, 
she uses on flights the moisturising cream. She stated 
furter that she used It privately as well and not just 
because she wag going on flight. According to her, 
a bottle of moisturising cream costs approximately 
i! 2.50 and it lasts about a month and a half on an 
average. She has not been shaken in the cross- 
examination and her statement wa 8 certainly straight- 
forward and convincing. I prefer it to that of Miss 
Shirin Majai (W.W. 25) and I do not think that It 1* 
necessary for an air hostess to use all the beauty 
aids detailed by Mjs s Majai although it la true that 
she has to use moisturising cream and some other 
beauty aids also. 

The learned counsel for the A.C.E.U. relies on 
Exhibits C-42, 43, and 47 to show that costly beauty 
aids are necessary for an air hostess. A glance at 
Exhibit 42 would show that it does not prescribe any 
expensive beauty aids. On the other hand, the empha- 
sis is on moderation, for instance, as in the case of eye- 
liner and eye-shadow. Nor does Exhibit C-43 help 
the A.C.E.U. The same is the position with regard to 
Exhibit C-47. It is true that it says that hair wigs 
used by the hostesses should! be set regularly as 
approved. But it only permits the use of wigs and does 
not make it compulsory. 

The A.C.E.U, did not press for any such demand in 
their Settlement with the Indian Airlines dated Janu- 
ary 10, 1972. The pay-scales of Air Hostesses are suffi- 
ciently high and no other allowance, by way of a 
Beauty Care Allowance is called for. The demand is 
therefore rejected. 

Item 26(irc)— Bar Sales Allowance: 

The A.C.E.U. contends that some members of the 
cabin crew are required to make and promote sale* of 
various consumer goods amongst the passengers. In 
doing so they are required to handle various types of 
foreign goods and foreign currencies. The sales result 
in substantial profits to Air India. In view of the extra 
skill, strain and hazard of loss or shortage (Including 
shortage of cash) involved the Cabin Crew claim com- 
pensation as Bar Sales Allowance on the following 
basis: — 

(a) Flight Pursers 15 per cent of the actual sals 
per sector, 

(b) Assistant Flight Pursers 5 per cent of the ac- 
tual sale per sector, 

(c) Air Hostesses 5 per cent of the actuaj sal* 
per sector. 
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(d> Allotment towards actual losses to be borne 
by thd Corporation 

The management, on the other hand, contendg that 
thih i». a. part of the functions of the Cabin Crew io 
attend to aaie of Uquor and a few other items and to 
hoe-p ah account ot aU sued items soid in flight. The 
question whether the Corporation makes or does not 
manat a pro nr out of the sale is entirely irrelevant. 
Moreover, the administrative end oVerhead expenses 
involved in developing and sponsoring such items tor 
sat© are cohflideraDie, and there is very little if any, 
prom that uttttnateiy accrues to the Corporation from 
this sodrce. The management aubroits that it is a part 
of the duty on tire Flight' Fur Ser to. see that the arti- 
cles ' are hot missing and that the proper amount of 
cash ia cbneeted. Moreover, if the ACkU's demands 
arh'aflow'eu, the result would be that the Corporation 
would- aituaity' -be incurring a loss on the sale of these 
itemh. The management eontenda that the demand 
snouid 1 consequently be rejected. 

W.W. A3 td W.W. 23 ahd W.W. 2T stated about these 
sale® and, The Mas likely to occur to them. W.W. 28 
tonri M. B. Bingo) idated that that the loss suilered by 
hini was oh an average about 10 to, 12 per cent ot the 
actual aaiea. W.W, 2* t§hxi dapat Law) emphasised 
that tney cannot often chUftt the shortages in the 
crates to Aygid causing delay to tha aircraft 
by perebnAJly checking every individual items, 
lie a&o says that his loss in one month had been about 
7 to rti .pounds. Buf he had to admit that he does not 
rememixr in wtubh hnAitu^ it was £ 7 and in, which 
it wha £' tb. He also menubnfl that there are chances 
of Mortage even in respet of Bales of liquor to first 
class passengers. W.W. 25 (Miss Majaij mentions 
that tfle air hostesses uiau conduct the bar sale service 
with or Witnout the Flight Purser and that, items sold 
on Doatd are liquor, cigarettes, cigarette lighters and 
perftimek W.W. 27 (Bhri Falkhiwaia) states the 
trainees are a burden financially to the cabin crew 
because they raiS-coileCt on bar sales owing to their 
lnexperiene. 

On the other hand, AMW-B (Shrl & 3. Hemmadi) 
states that) he has sometlmea come across shortages in 
bar sales which ho has written in his Flight Report 
and also indicated in hut basic form and have written 
them olf and that till the date of hio statement before 
the Tribunal nobody had questioned or asked him to 
pay fqr those shortages. lie states further that he had 
found breakage also which ho had noted down in his 
flight report aa well as on his basic form ahd that he 
has not paid for them. Sometimes, there is a short- 
age of the collection by hostesses due to lack of time, 
but thia, according to the witness, happens very sel- 
dom.- Sometimes flhott uplift Was given, which he 
found out after verifying from his sale at the end of 
the flight and inade a note in. the flight report and in 
the basic form. Till the day of his statement nobody 
had asked him to pay for short uplift from originating 
station or the transit atfttioti. (During his 12 years' ex- 
perience of service he had not come across any 
counterfeit currency cases. Only once he got a 
Uganda Currency Which was not acceptable to the 
ReserVe Bank and which he deposited with Air India's 
cashieh arid he had not paid from bis pocket for that 
sale, He had not come aross any case in which there 
had' been bar pilferage jirflight or in transit. 

He ihiye hi# statement in a. straightforward and 
conVLricuig manner. He has been selected as the best 
Flight Purser for the Rotary Award. I do not see any 
reasbn' to disbelieve his sworn testimony. It appears 
that those of the witnesses W.W. 23, W.W.' 24, W.W. 25 
and W.W. 27 who deposed about heavy payments by 
them in respect of bar sales have exaggerated the 
amounts. If there ha* been actaufly Bp much shortage 
in thelr FaV sales It must have been due to careless- 
ness. In any case I am not prepared to believe them 


against the statement of Shri S. S. Hammadi 

(AMW-5). 

I agree with the management that it is the func- 
tion. of the Cabin Crew to conduct bar sales and to 
conduct them efficiently. If there are any heavy 
shortages ’fn the case" of some cabin crew tbpy ought 
to be more careful as Shri Hemmadi has been and 
write therq in flight reports and basic forms in a 
proper manner, in, any case that cannot be a reason 
for allowing them bar galea allowance. It i# not a 
work of such a heavy nature as tp call fpr any 
special allowance when they are getting such high 
pay coupled with other allowances. The demand, is, 
therefore, rejected. 

Item 26(n> — Safe Custody Allowance: 

There i H no suoh Allowance being paid at present 
It ia the Flight Pursers only who demand it Precious 
cargo like diamonds and A-Claas diplomatic maif has 
to be keptin safe' custody. Any loss of such, precious 
goods 'W lead to criminal prosecution against the 
purser concerned- The Air mdja also does not pro- 
vide' any ihsurance against such loss. On til is ground 
Its. 100 per month has been claimed as a Safe Custody 
Allowance. 

It is a. part of Flight Purser’s duty to keep in safe 
custody the diplomatic mail and Other precious arti- 
cles. What the Flight Pursers claim is really a Special 
Allowance for performing what ia one of their duties. 
There are safe custody looker n provided, for the pur- 
pose by the Air India. The Air India points out that 
the locker s . are pller-proof and there is ho risk of loss 
or damage to mail or other articles. It is true as 
pointed but by W.W. 24 and W.W. 20, that it is their 
responsibility to bear the loss. But it is also not 
denied that there has been no lass so far. The chanc- 
es of loss and the risk of loss is in any case negligible 
and 1 do not see any justification for a Safe Custody 
Allowance, The demand is, therefore, rejected. 

Itein 20 (*1 i > — Layover Allowance. 

The present rate of Layover Allowance Is pf £3-10 
per day -in the. V- K -. 4 13 for ILS.A. apd like place# 
and Rouble*. 11 for Moscow. By the Pilot’s Agree- 
ment (Exhibit C-20) on page 15, Layover Allowance 
of Co-phots 1 S - A 4.20 for U.K.„ Roubles 13-20 for 
Moscow and $ 15.00 per day for U.fxA. The APkV 
contends that CorPilota are getting £ 0.7Q more for 
London and, a similar amount for New York god 
Moscow in Dollar r and Rouble^- bft the cg»e of Indian 
Airlines Corporation also, by the Settlement, of Janu- 
ary 10, 1072, Layover Allowance for outstations in 
India has been increased from RS. 32 to Ra. 60 for Stay 
from 16 — 24 hour*. Their Cabin -Crew will get 80 par 
cent of Rs. 60 for a stay between 8 — 16 hour* and 00 
pqr cent of (Rs. 60 for stay between 4 — 8 hours. In tha 
Explanatory Notes to Annual Accounts for the year 
1970-71 (Exhibit C-63) at page 23, the management 
itself said that there has been increase in hotel ac- 
commodation charge^ at stations like Moscow, New 
York, Hong Kong and Beirut. The statements of 
workmen's witnesses, W.W. 23, W.W. 24 and W.W. 28 
also show that there has been a heavy increase in the 
hotel charges. AMW-7, Shri U, P. N. Rayan too 
admits that" in the last five years prices have gofie up 
all over the worjd. There has been admittedly no 
increase in the Layover Allowance of the Cabin Crew 
during th’e recent years. 

It Is important to note. that the same kind ot hotel 
accommodation is provided for the Co-Pilots as well 
« 3 the Cabin Crew during their Lay-over. When a 
Co-Pilot is staying iri a particular hotel and goes to 
the dihing. room, it ia pot expected that a Cabin Crew 
member who is also staying in the same hotel should 
not be abfe, tp eat the same Wnd of food as the Co- 
Pilot Simply because, the Layover allowance of thp 
Cabin Crew is 1 cm- It would not b* * proper State 
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of affairs when our aim is to have a socialistic pattern 
of society. A cabin crew can rightly claim the same 
Layover allowance as is being paid to the Co-Pilots 
when accommodation in the same hotel is provided 
for them by the management. 

, A Co-Pilot gets £ 4,20 per day as the Layover Al- 
lowance ill London, Roubles 15.20 in Moscow and 
$ 15.80 in New York. The ACEU contends that over 
and above this, the Co-Pilot also gets £ 0.70 for Lay- 
over In London, Roubles 2.20 in Moscow and $ 2.00 in 
New York. The ACEU claims the entire amount 
which a Co-Pilot gets. The contention on behalf of 
the Management is that this is eh additional Com- 
pensatory Allowance of £ 0.70 -or Roubles 2.20 or 
.> 2.8 Q in consideration of the relaxation of flight time 
and flight duty time for operation of charter flights 
and not a layover allowance. I do not consider it 
proper to allow this compensatory allowance of £ 0,70 
to the Cabin Crew. It would, however, be but reason- 
able ahd proper that the Cabin Crew should also get 
the layover allowance of £4.20 In London, $15.60 In 
New York and Roubles 1SY0 in Moscow for lay-over 
between 18 — 24, hour® and for the fraction periods the 
Calculation will be TO per cent for 4—8 hours and 80 
per cent for 8 — 18 hours of these amounts. As for lay- 
over fn jndia, the Indian Airlines have allowed by 
their Settlement dated January 10, 1072, Layover 
Allowance of Rs. 60 for stay between 16—24 hours 
and proportionate reduction on the same lines for stay 
fpr lesser hours. In the interest of parity it is but 
reasonable that the Air India’s Cabin Crew ahould also 
get the same amount of Lay-over allowance in India. 
The ACEU urges that the number of hours flown by a 
cabin crew are, fti no way, less and that In whatever 
form and for whatever reason they are , given, these 
additional sums in pounds, roubles and dollars, amount 
to lay-over allowance. This contention t, without 
force. The agreement specifically calls It a compen- 
satory payment In the first place, the maximum of 
flight time and flight duty time in the case of a Pilot 
or a Co-Pilot whs less formerly abd thev have been 
relaxed for operation of Charter flights. It is because 
of this relaxation that the Air India is relieved from 
the necessity of changing a Pilot or a Co-Pilot on the 
expiry of the old maximum flight time. This la a great 
help to the Air India, particularly considering the high 
expenses which they will have to Incur on another 
Pilot or a Co-Pilot. As compensation for this co- 
operative attitude of the Pilots and Co-Pilots, the 
management allowed them £ 0.70 per day as comneti- 
satory payment, There has been no agreement of the 
kind between the Cabin Crew and the management for 
relaxation of the maximum flight time and, flight dutv 
time. However, there is no comparison between the 
strenuous duties and concentrated application required 
ov an i operating crew and that required of « cabin 
crew. The cabin crew cannot, therefore, claim such 
a compensatory payment which is not a layover al- 
lowance, Besides the increase in the allowance in 
India on the lines of the increase in the Indian air- 
ESA af r< T* Layover Allowance is ftlho allowed 
In £ ta J n ter m s ne. £ 4.20 In London, 

"l ■ 20 Roubles In Moscow and $15/60 in New York per 


Special Travelling Allowance : 

CYeW° s ^ a yrav e ll!nc alIowanc e is paid to the Cabin 
CTf, w '. ACEU demands It on, the basis that it if 
paid to the Flight Crew and that there is nc reasor 
for making this discrimination against the Cabin Crew 
i S r'°l« e a, °J? t | le Agreements that under 
u^ *au C 2C ’ the Co ' P1Iot9 ? et £ 2.2 as Special Travel., 
ling Allowance and that the Cabin Crew should list 

of Colpilots h” K A T llOT 'f noe on the analogy 

men+ tW till stres5ed in his state- 

inent that this Special Travelling Allowance \n 

creased twice J n the case Q f Co-Pilots 


It is true that, the Co-Pilots get a Special Travel- 
ling Allowance. But as pointed out by the Air' India 
this allowance is a misnomer, for it is not to taeetf.tiia 
travelling expenses of the Pilots or CoTpUots Which 
are more than adequately covered by the layover al- 
lowance. According to the management, it is being 
paid to the Pilots for their agreeing to operating 
Boeing Jets with two Pilots compteraent instead of 
three. There is consequently no justification at all for 
any member of -the Cabin Crew to ask for "such' an 
allowance. The Cabin Crew are in fact paid layotfer 
allowance in foreign exchange in respect of *heir lay- 
over at foreign stations. That is’ the allowtmcewhteh 
is to meet their travelling expenses and I have recom- 
mended an increase in the rate of lay-over allowance 
for the Cabin Crew. There is thus no justification' for 
any Special Travelling Allowance for the Cabin Crew 
who cannot be placed on par With Pilots Who have 
agreed to operate the Boeing Jet a with only two Pilots 
complement instead of, three. 

The demand is, therefore, rejected. 

Item 26(:cin)— Publicity Allowance-. 

The ACEU claims £ 5- per assignment plus tiormal 
lay-over allowance for publicity purposes ‘as Publicity 
Allowance abroad and if the assignment is in Ihdia, 
the allowance claimed Is Rs. 100 per assignment, Tn 
addition, the claim is that the employees should get 
free lodging and breakfast. The reason put’’ forwntd 
is that these publicity assignments are not’ their nor- 
mal duties. W.W, 25 arid W.W. 28 have deposed on 
thU point, emphasising the necessity for such 
allowance. 

The management points out that occasions arise 
from time to time .when functions are arranged in 
different place* with a view to publicise the Airline 
and improve its Image before tile public, specially in 
foreign countries. Air Hostesses are sometimes given 
the publicity assignments under Tegular retoburse- 
ment rules. Thi«. ubdertakinc of publicity assign- 
ments are incidental to the duties of the cabin crew. 
All allowances, except lay-over allowance, are paid on 
monthly basis and. therefore, the members of the 
cabin crew are not deprived of -such allowances when 
tb°v are given the publicity assignments. When a 
publicity assignment is to he carried out In Places 
other than the base station of a cabin crew, he or 
die is paid an outstatlon allowance as in other cases. 
Suet, publicity assignment also gives an opportunity 
to the employee concerned to visit foreign countries 
and the management claims that for all these reasohs 
there m no justification for giving publicity allowance 
to the Cabin Crew. 

I agee with the Management and in view of the 
hivh pay and allowances which the air hostesses are 
getting and the facilities which they get there is no 
justification for allowing them any further allowahce 
as. Publicity Allowance. The demand is, therefore, 
rejected. 

Item 26(am )— Accompanying Allowance »: 

Sometimes members of the Cabin Crow have 'to 
accompany small children and invalid# who ate nut 
accompanied by their parents or relations. The ACEU 
demands an accompanying allowance -of £5 on 
the basis of each assignment for going abroad. 
When a Purser or an air hostess -Is assigned -the dutv 
of accompanying or looking after a child or invalid, 
he or she, as pointed out by the management, does 
that job onlv and dGes not have to carry put other 
duties of a Purser or ah air hostess -which duties -are 
then carried out by the other members of the Cabin 
Crew. I entirely agree with the management. th B t 
there is no justification why any Accompanying Allow- 
ance should he paid. The fact -that the Corporation 
charge^ full air passage of the air hostess or purser in 
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addition to the air passage of such unaccompanied 
child or invalid is entirely irrelevant and besides the 
poiht. There is no justification for such a demand and 
it is rejected. 

Item 2G(xvi) — Ferry Operations Allowance-. 

(xvll) — Non-Air India Assignment Allowance : 

No finding is necessary as these items were not 
pressed. 

Item 28(xviii) — Training Allowances: 

The Cabin Crew are given training duties when 
they train a hew recruit. A training allowance of 
Rs. 50 per training flight or equivalent in foreign ex- 
change at lay-over station is demanded by the ACEU. 

New entrants to the posts of Flight Purser and 
Air Hostesg are, as pointed out by the management, 
given thorough ground training in the Corporation’s 
mock-up for a sufficiently long period. After such 
training la completed and alter the trainee has be- 
come well-acquainted with methods and procedure 
with his or her work, says the management, he or she 
is considered fit to undertake the job and he or she Is 
assigned the work of actual flight. In such cases, 
there is, according to the management, the usual com- 
plement of the cabin crew on the flight and the 
trainee Is there as an additional member and one 
of the Flight Pursers or Air Hostesses, as the case may 
be, is reaulred to check the work of the trainee dur- 
ing the flight. All that is required of the senior staff 
Is to observe the trainee’s performance of his or her 
work. I agree with the management that it cannot 
be said that the task of a Flight Purser or an Air 
Hostess who has to observe the work of the tralbee is 
at all difficult or onerous. A new entrant is nlwavs 
attached to an experienced colleague to learn the fac- 
tual side of the lob. and In such cases there is no 
justification for giving an additional allowance on that 
ground. 

The demand Is accordingly rejected. 


this circular. It is true that it is headed as "Uniform 
Regulations— Air Hostesses”, but it does not deal 
merely with uniforms because it deals with hair styles, 
make-up, eye-shadow, eye-liner, etc. also. Under 
the heading TJniform’ it deals only with Cholis 
and Saris. Theh we come to footwear which is an 
item separate from uniform. All that It says i» that 
chappals and Mojrees will be of the approved design, 
and that Mojrees will be worn only in winter. It is 
clear that footwear is not a part of the uniform. 
There is no reason that they should be included in the 
uniform’. She mentions that the uniform consists of 
a cardiga'n, top-coat and for Moscow operation a 
windak’ jacket issued by the Corporation, gloves, leo- 
tods. She also says that the air hostesses ar» Issued 
sai-ees or curldar kamiz during their lay-over when 
they go abroad but they may be one two sets short. 


. Miss Dastur (AMY-0) says that hand bags are also 
issued to the air hostesses. Hand bags are certainly not 
part of the uniform although they are Issued. There is 
ne reason to increase the list of the items issued by 
?™y <*f uniform to the cabin crew. In arguments Ex- 
hibits C-49 and C-79 were also referred to by the learn- 
ed counsel for the ACEU. Exhibit C-49 does not say 
what the various items of the uniforms are and doea 
therefore help the ACEU. Nor does Exhibit C- 79 help 
the workmen. All that It says is that the Chairman 
observed that the Customers Service was one of the 
most important sections of the airlines and the part 
played by the cabin crew in keeping the passengers 
happy and satisfied was of great importance and that 
the Chairman congratulated all the cabin crew* in 
making the airline what It was. This circular also says 
that the Chairman assured the cabin crew that every, 
thing possible was being done to equip them to offer 
the best in flight. Further, the circular impressed the 
importance of service with a smile. There is nothing 
in this circular to show that there is anv necessity for 
the increase in the items of uniform. Also, there is no 
necessity to supply two standard size suit cases per 
year to the cabin crew. The demand, is therefore, re- 
jected. We take it that the management is doing its 
best to see that the various items of uniforms which 
are to be supplied to the Cabin Crew are supplied 
promptly at the proper time. 


Item, 26(.t{.t) — Uniforms: 

The ACEU’a demahd Is for:— 

(a) 2 standard size suitcases per year for all cabin 
crew; 

(b) 2 sets woollen undergarments, 3 ties, 3 pair 
Socks, 2 pairs of shoes per year for all male 
cabin crew; and 

(c) one cardigan, 24 pairs of stockings, 2 pears 
shoes, 2 pair Mojrees. 4 pair., of chappals per 
year for all air hostesses. 

The contention is that this demand is in accordance 
with the supplv of uniforms Ip other airlines and are 
essetitial for efficient performance of their duties. 

Ttie management contends that the existing t.vpes 
and number provided to members of the Cabin Crew 
are in accordance with high airline standards. Uni- 
forms are provided liberally to ensure that: the mem- 
bers' of the cabin crew are at all times Impeccably 
turned out 1+ Is denied that the existing types and 
number of uniforms are Inadequate. The ancillary 
Items demanded by the Union, according to the 
management. cannot be ’■egarded as uniforms 
since they «re part of the outfit «nv mdhddnql In other 
walks of life, would pro-ride himself or herself with. 
The question of comparison with other foreign air- 
lines cahnot and does not arise. 

Miss Main! (W.W. 25). states that according to tho 
uniform circular, they are requm-ri to wear chanpals 
or Moirees, and that + he footw"— no- 1 <upbH“d ftv 
the Co~ooretion, T n the arguments Exhibit C-42 was 
referred to and Miss Maj-ai appears to be referring to 


Item 26 (xx) — Passage for travel on duty: 

The ACEU demands free passengers for all the 
family members on a definite basis whilst on tempo- 
rary transfer. The management contends that the 
demand is unreasonable and untenable. The Cabin Crew 
is already getting sufficient berieflts. No further bene- 
fit under this item Is Justified. The demand is, there- 
fore, rejected. 

Item No. 17 ( Leave Fddlities ): 

The ACEU says that at present the employees are 
allowed to accumulate privilege and sick leave up to 
120 days and 45 days respectively and claims that they 
should be allowed to accumulate privilege leave up to 
180 days and sick leave unto 90 days on full pay con- 
vertible to 180 days on half pay. This is on the basis of 
the alleged prevailing practice in most of the commer- 
cial establishments and Government Undertakings and 
the Government Officers also. The ACEU also claim 
that in the event of retirement/resignatton /termination/ 
death, the employee concerned or his heirs, as the 
ease mar be. should be paid full salary for the period 
of unavailed privilege/slck/casual leave which remained 
to his credit at the time of the occurrence of the event. 
The management contends that leave facilities as 
demanded will have repercussions on other categories 
end will disrupt the entiro business of the Corporation. 
It says that there is no change in the accumulation of 
leave in the Settlements of March 18. 1971 and June 
23. 1971 between the ACEU and the Air India or In 
the lATA’s Settlements or ACEITs Settlements with 
the Indian Airlines, 

I agm) that the provisions for privilege leave should 
be similar for various categories of employees in a 
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The provision for air passages for the employees are 
already very liberal and there is no justification for 
granting these demands. The demand is therefore re- 
jected. 


Corporation. There should not also be a marked dif- 
terence between the provisions in respect of privilege 
leave for the Cabin Crew in the Air India and Indian 
Airlines. Since there is no change m the rules regard- 
ing accumulation of p/viiege leave in any of the Set- 
tlements between the ACEU and Air India and also 
in the Settlement of ACEU with the Indian Airlines 
dated January io, 1972 the demand in this respect made 
by the ACEU is, therefore, rejected. 

As for Special Sick Leave the Air India has itself 
allowed by an agreement with its other employees ac- 
cumulation of special sick leave admissible under 
Regulation 244(1) (b) of the Air India Employees Ser- 
vice Regulations, upto a maximum of 180 days at a 
time instead of 180 days duiing the entire period of 
seivice of the workman. The other conditions regard- 
ing the grant of such leave remain unchanged. It is 
but fair and reasonable that the provisions in respect 
of the Special Sick Leave, agreed to by the Air India 
with its other employees, should also be made appli- 
cable in respect of the Cabin Crew. 

As regards the demand for addition of Declared 
Holidays of Corporation to the Privilege Leave, this 
demand has not been pressed in any one of the Set 
tlcnients between the ACEU and the Air India or 
between the. ACEU and the Indian Airlines in respect 
of the Cabin Crew, dated January 10. 1972. There is 
then no reason to allow such a concession over and 
above what is provided for in the rules already in 
existence. The demand for leavS facilities except in 
respect of Special Sick Leave is accordingly rejected. 

Item 23 — Retirement benefit: 

The ACEU claims that the rate of contribution to 
Provident Ftmd should be raised to 10 per cent oi the 
total emoluments and the same contribution should b ; 
made bv the Corporation. This they claim on the basis 
of the alleged recommendation of the National Com- 
mission oil Labour. In i aspect cf Gratuity, the ACEU 
claims revision of the Gratuity Sd.me. They also claim- 
ed that the employees should be allowed to opt for a 
voluntary pension scheme as an alternative to Pro- 
vident Fund benefit on the basis of 50 per cent of the 
total last salary drawn. This is claimed on the analogy 
of a sc acme prevailing in the Railways. 

The demand for these retirement benefits was drop- 
ped by tHe’ ACEU in its Settlements dated March 18, 
1971 and June 23, 1971 with Air India. Nor was It pres- 
sed in the Settlement between the ACEU and the 
Indian Airlines dated January 10, 1972 in respect of 
the Cabin Crew. 

In the interest of parity, it would not be correct to 
make an exception in the case of Cabin Crew, parti- 
cularly, when there is no substance in these demands. 
They arc accord ngly rejected. 

Item 14 of N.I.T.— 1 of 1970 : Ride Allowance: 

There is n 0 question of allowing any Rifle Allowance 
Lu the Cabin Crew. 

Item No. 18 of N.I.T.--1 of 1970: (Railway Fare): 

There is no question of granting any railway fare to 
Cabin Crew as they are getting concessions in air 
passages, For instance, the railway employees do not 
get benefits of air passages, 

Item No. 19 of N.I.T.— 1 of 1970 (Air Passage): 

The claim in respect of air passages was that all em- 
ployees and members of their families should be allow- 
ed 5 free air passages 1 every year and that they should 
be allowed 10 per cent concession in the air p; ssage for 
any number of passages. The ACEU also demanded 
that the employees should be allowed to accumulate 
this facility for two years and the passages should be 
transferable to dependant brothers and sisters. There 
was a further d mar.d for provision of two free air 
passages after every two years on all the routes opera- 
ted by the Corporation after their retirement. 


Item No. 20 of N.I.T.— 1 of 1970 (Promotions): 

The demand in respect of promotions is that all 
vacancies should be filled by promotion of the existing 
employees on the basis of seniority only. This cannot be 
allowed since many other matters besides si nionty have 
to be considered in the case of promotions. This 
demand was not seriously pressed in arguments It is 
rejected. 

Item 24 of N.I.T. — 1 of 1970 (Secondary Increments): 

This demand also was not seriously pressed before me 
in arguments nor is there any reason for allowing this 
demand, it is, therefore, rejected. 

Wherever necessary provision has already been made 
for retrospective effect in the Award. No further direc- 
tion is necessary m this connection. 

Items (3) Productivity Allowance \ of Issue 1 

(4j 747 Charter Allowance | of NIT-2 

(5) Training on 747 Aircraft, j of 1971. 

On 22nd January, 1972. Shrl M. K. Ramamurtt 
stated that he does not press for the Productivity Al- 
lowance, 747 Charter Allowance and Training on 747 
Aircraft. 

No finding is. therefore, necessary, on these items. 

Item (7) (Seating Facilities) of N.I.T.— 2 of 1971: 

Shri Ramamurti stated that he does not press for 
seating facilities in view of of what has been stated 
by the management in paras 17 and 18 of their Reply. 

No finding is, therefore, necessary in respect of this 
item. 

Items (1) Crew Complement iof N.I.T-2 

(Z) Jumbo Operations Allowance, / of 1971. 

The ACEU demands that the crew complement in 
747 aircraft should be of 5 Pursers, 5 Assistant Flight 
.Pursers and 12 Air Hostesses. The reasons mention- 
ed are many. In the first place, the contention is 
•hat in view of the requirement of the Federal Avia- 
tion Agency, 18 seats have been provided on the air- 
craft ior tne cabin crew and a further provision of 
3 seats in case of full capacity of 371 passengers. This 
requirement is based on safety factors. There are 5 
cabins which require 5 Flight Pursers. There are 5 
galleys requiring 5 Assistant Flight Pursers. For the 
strenuous and laborious work in view of the huge 
number of passengers 12 Air Hostesses are required, 
thus making up the total of cabin crew as 22. The 
management contends that It is merely a manage- 
ment function to decide as to how many cabin 
crew in the three categories are needed in a particu- 
lar flight and that the management should have an 
unfettered discretion to decide it. It is true that the 
safety factor is important, but it is only the manage- 
ment which can and has the authority to decide as 
to what constitutes a proper and efficient service to 
be rendered to passengers on board the aircraft. 

As for the job functions, the management’s conten- 
tion is that the totality of job functions and respective 
jobs and functions to be performed by each category 
of the cabin crew are liable to changes as a group In 
view of different types of aircrafts which may be in 
in operation from time ta time. The claim for a 
larger number of crew on Boeing 747 aircraft on the 
■basis of larger number of galleys and passengers 
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rones is not on a proper basis at all. Without preju- 
dice to this it was alleged by the management that 
there were only three galley complexes and not five 
and only two passenger cabins and not five as stated 
by the Union. Considering the safety factor and the 
requirement, the management came to the conclusion 
that a maximum of cabin crew complement of 14 was 
quite fair. But on the repeated insistence of the 
Union and as a matter of concession, the management 
agreed to have a maximum complement of 15 cabin 
crew on Boeing 747 aircraft. While the above is the 
maximum complement of cabin crew, it is liable to 
proportionate reduction where a less number than 
the full load of passengers is carried on a flight. There 
is also an Inflight Supervisor on each flight whose 
function is to exercise overall supervision and to see 
that th e members of the cabin crew provide efficient 
service on board the aircraft. It is urged that most 
of the other international airlines have a total of 14 
cabin crew and this number is subject to reduction 
with lower load. It is also pointed out by the man- 
agement that in the Charter of Demands, the Union 
asked for a cabin crew complement of 20 only 1 consist- 
ing of 5 Flight Pursers 4 Assistant Flight Pursers and 
11 Air Hostesses, whereas in its Statement of Claims 
it has now asked for a Cabin Crew of 22. The con- 
tention is that the Union cannot make a demand in 
excess of what it had asked for in its Charter of 
Demands and the variation shows that there is no 
rational basis for the demand of the Union. 

As for the Jumbo Operations Allowance, the ACEU 
claims it for the Cabin Crew firstly on the ground 
that it is paid to other flying crew and also because 
of the change in the nature of work which requires 
training for working on 747 aircraft. The manage- 
ment contends that training is an essential aspect of 
any career or profession and beneficial for the em- 
ployees as well as the employer; that in any case the 
cabin crew did not have to undergo any specialized 
technical training for 747 aircraft as in the case of 
operating crew. In the case of cabin crew the differ- 
ence is, according to the management, only in change 
in procedures and in some of the equipment used for 
passenger service. So far as the payment of addi- 
tional allowance ranging from Rs. 500—1000 to the 
other flying crew is concerned, it is because of a more 
complicated technical nature of Boeing 747 aircraft 
and its considerably higher cost. These principles, 
contends the management do not apply to the Cabin 
Crew. Nor is there any justification for giving any 
747 Charter Allowance as claimed by the ACEU. 

In Exhibit C-76, the General Manager making a 
statement before the Parliamentary Committee on 
Public Undertakings states that in Jumbo Jet, the 
management will carry a crew complement of about 
10 sir hostesses and stewardesses. This does nop. take 
into account the Flight Pursers. It was contended 
that the statement related to the entire cabin crew and 
not only to air hostesses and stewardesses. This con- 
dition is without substance, for the statement was in 
connection with the dresses of sir hostesses, the ob- 
jection being that there was a craze for moderniza- 
tion or change in the dress of Air-India’s Hostesses. 
The observation of the Committee itself is that since 
'Sari’ reflects a distinctive Indian character, it should 
remain the basic dress for the Air-Hostesses. There 
is consequently no question of the statement relat- 
ing to the male cabin crew. The statement, there- 
fore, must be taken to relate to, as it does, only to 
air hostesses. Exhibit C-9 (Cabin Crew Training 
Manual) is the Air-India’s authentic hook. While 
speaking of the Crew, it says ‘Flight, attendants (21) 
maximum.’ Shri Minoo Wadla, W.W. 19, who is an 
Inflight Supervisor says that Boeing 707 has 16 flrat- 
c)ass seats and 126 economy-class seats and Boeing 
747 "has 34 first-class scats and 321 economy-class 
seats Boeing 707 carries 7 cabin crew consisting of 
two Flight Pursers, two Assistant Flight Pursers and 
three Air-Hostesses. In th e first-class galley, 707 air- 
craft has three Cabin Crew working, namely, one 


Flight Purser, one Assistant Flight Purser and one 
Air Hostess, In the economy-class galley there is 
one Flight Purser, one Assistant Flight Purser and 
two Air Hostesses. On Charter Flights, they have 
one more Cabin Crew i.e, one Air Hostess or an As- 
sistant Flight Purser. In 747 aircraft, there are three 
galley complexes, namely, 530 complex, 830 complex 
and 1694 complex. In 530 complex there is only one 
galley unit, in 330 complex there are three galley 
units and in 1094 complex there ore four galley units. 
Thus, in all, there are 8 galley units. There is one 
Auxiliary Galley in the Lounge in addition to these, 

Shri Sapat Lazar, W.W. 24 says that the present 
number of Cabin Crew for 747 aircraft is 15 or 16 
which i s utterly inadequate. According to the job 
functions of Assistant Flight Purser, Air Hostess and 
Flight Purser prescried by the Company the number 
has to be increased. The requirement, according to 
him would be 7 Flight Pursers, 7 Assistant Flight 
Pursers and 9 Air Hostesses. The total would come 
to 23. He also says that there are 7 types of board- 
ing on Avero bridges. Obviously the number of 
cabin crew, as mentioned toy him, is excessive. The 
management has pointed out that in its Charter of 
Demands the ACEU had asked for only a complement 
of 20. In the statement of claims, it had asked for a 
complement of 22. W.W 24 has raised the figure to 
23. 


W.W. 23, Shri M. B. Singh, gives an account of the 
additional duties performed by the cabin crew in 
747 aircraft. He says that the duties performed by 
an Assistant Flight Purser in 747 aircraft are much, 
more than those in 707 aircraft. W.W. 25, Miss Shirln 
Majai gives in detail the duties of an air hostess in 
747. It is not necessary to detail those duties as was 
done by her but the examination of the duties shows 
that the duties performed by an air-hostess in 747 
aircraft are much more in number than those per- 
formed by her in 707 aircraft. W.W. 26 also gives the 
details of duties. Shri S. S- Hammaddi, AMW-5, also 
gives the duties of Flight Purser and Assistant Flight 
Purser in 707 and 747 aircrafts. In 707 aircraft, the 
Assistant Flight Purser looks after the operating crew 
for their requirements during flight and on 747 air- 
craft a Lounge Hostess attends to the requirements 
and asks an Assistant Flight Purser to keep the re- 
quirements ready and then serves them whenever re- 
quired. On 747 aircraft an Assistant Flight Purser 
also goes out in the cabins and serves the passengers 
whenever required. There is a 747 Conversion Course 
for the cabin crew lasting for 30 — 32 hours. Shri U. P. 
N. Rayan (AMW-7; who is the Chief Flight Purser, ad- 
mitted that no detailed study was carried out before 
deciding the number of cabin crew required for 747 
aircraft. When shown Exhibit C-76, he admitted that 
he couid not say anything if the General Manager 
had stated that in Jumbo Jet they would carry a com- 
plement of 16 air hostesses and stewardesses. He also 
admits that on flight if the cabin! crew chooses to 
rectify the minor defects, he may do so like chang- 
ing fuse. Changing of a bulb or changing of a fuse 
the cabin crew is expected to do himself. 


It has been pointed out on behalf of the management 
hat (21 maximum) in brackets shown in Exhibit C~9 
Training Manual) after Flight Attendants applies 
o all the flight crew and not merely to the cabin crew. 
Je also pointed out the statements of Shri S. S. Hem- 
nadi (AMW-5) and Shri U. P. N. Rayan (AMW-7). 
t is true that Shri S. S. Hemmadi has said that he 
elt that 15 cabin crew are adequate for 747 aircraft, 
t is incorrect to say that he has not been eross-examin- 
d on the point. There has been a detailed cross-ex- 
mination of this witness on behalf of the ACEU. He 
lrs also been cross-examined on his statement regard- 
rip the duties performed bv the cabin crew. 


As for AMW-7 (Shri U. S, N. Rayan). it is true 
that he has Btated that a complement of 15, in his 
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opinion, is sufficient for 747 aircraft. He has at the 
same time stated that f'or a passenger load of 200 a 
complement of 11 should be sufficient, Obviously, on 
his own statement a complement of 15 would, there- 
fore, he insufficient for 747 aircraft which carries much 
more than 350 passengers. 

On the study of the entire evidence produced by the 
parties on th e point, I am not art all satisfied that 
the number of 15 or 16 cabin crew for 747 aircraft_ is 
adequate. We cannot ignore the statement solemnly 
made bv the General Manager before such an im- 
portant body as the Lok Sabna Committee on Public 
Undertakings that they were going to provide 15 or 
16 hostesses in Jumbo Jet, It is true that the General 
Manager did not state as to h'ow many male members 
of the cabin crew would be provided in addition to the 
air hostesses or stewardesses in a Jumbo Jet. But the 
number of air hostesses at present is not more than 
10 or 11. The number of cabin ,crew provided - at 
present is, thus, clearly inadequate. 

The question of Standard Force also arose before 
Mr, Justice Khosla. At that time the management had 
made a statement that they would consult the workmen 
concerned before the quantum of standard force in 
certain categories was determined. Justice Khosla 
specifically mentioned this statement of the manage- 
ment in the case befor e him. He observed that the 
final arbitrator in the matter must, however, be tne 
management With respect I agree with him. In 
the present case the management is adamant not to 
consider anv increase in the number of cabin crew. 
I would, therefore, refrain from suggesting any parti- 
cular increase in the number of cabin crew for the 
747 aircraft. 

There is, however, not the slightest doubt that when 
the management is providing a low number of cabin 
crew for 747 aircraft, the workload on the cabin crew 
Is high. It has also been pointed out by a number of 
witnesses that the nature of the work in 747 aircraft 
requires performance of heavier duties than the nature 
of the work in 707 aircraft. There is, then, not the 
slightest doubt that the cabin crew are entitled to 
Jumbo Operations Allowance. It cannot be denied 
that the cabin crew cannot be put on a par with the 
operating crew. But it is also clear that a training for 
working on 747 aircraft even, though it may be of 
32—35 hours only, is required. W.W, 24 states that 
the responsibility of checking the emergency equip- 
ment on 707 was that of the flight engineer, but on 
747 aircraft the same job and responsibility has been 
handed over to the flight purser who also ensures that 
they are serviceable. According to him, when 707 air- 
craft was introduced, further training was given to 
the Pursers which was exhaustive. There was also 
further training of emergency equipment and its loca- 
tion and various procedures on it. Exhibit C-8 is the 
layout plan of 747, emergency equipments, its loca- 
tions. Exhibit C-9 is the Cabin Cre w Training 
Manual, under which the Cabin Crew ate given train- 
ing and they have to pass an examination for which 
the passing marks are 70 per cent. H e states that the 
period of training in respect of Exhibit C-8 to C-ll 
varies from 8 to 12 days. 

In view of this, I find that an allowance of Rs. 30 
per month, as thp Jumbo Operations Allowance, should 
be given to the Cabin Crew. I dn not consider it 
proper to give any retrospective effect to this allow- 
ance. It wll] come Into force with effect from the date 
the Award comes into effect, 

Item 6 (Technical Pay / Allowance) of NIT-2 of 1971 

and Item 16 of NIT - 1 of 1970: 

The ACEU contend^ that the Cabin Crew have to 
cheek the functioning of the oxygen system, music 
system and the lighting system connected with zones, 
boarding and transit, reodine ihresbold. passenger call 

lights, exist lights, emergency lights retum-to-seat lights 


etc. and other switches in connection with bells and 
the movie projectors, movie screen, inter-telephones 
and like matters. It has given a long list, of these 
lights and switches and other electrical appliances and 
then contended that the -operating crew get allowances 
ranging from Rs. 500 to Rs. 2000. On this basis 
they claim a Technical Allowance of Rs. 200 per 
month for the cabin crew. I agree with the conten- 
tion on behalf of the management that the demand is 
entirely misconceived and is based on a distorted ver- 
sion. Their statements have tried to make out that 
the members of the Cabin Crew have to carry out 
various technical iobs. The technical part of the job 
is really done by the maintenance staff and the Ground 
Engineering staff at the pre-flight inspection stage and 
all that the Cabin Cre w has to do Is to ensur e that the 
amenities and facilities provided on hoard for pas- 
sengers are operating and they have merelv tn carry 
out a routine check to see that they are functioning 
and not out of order. If, during the check any defect 
is found, the Cabin Crew hn? to briny the matter to 
th e noting of the ground engineering staff prior to the 
departure of the flight. If anything goes wrong during 
the flight, then the Cabin Crow has to bring to the 
attention of the flight engineer. The routine checks 
mentioned at length in the Written State of the 
ACEU and the statements of the witnesses cannot ser- 
iously be considered to be technical jobs. All that 
they require is a laymen’s operational! knowledge 
which is imparted to the cabin crew during their 
training. 

On consideration of the entire evidence X find 
that there Is no justification for giving anv Technical 
Allowance as such to the Cabin Crew for operating 
Jumbo Jet. 

The demand is, therefore, rejected. 

Issues No. 2 of NIT - 1 of 1970 and NIT-2 of 1971: 

The management had given demands 16.1 to 16.7 in 
respect of Cabin Crew in Annexure ‘D 1 of its Re- 
joinder. The management also pressed its derriand in 
respect of Identification badges. No arguments were 
addressed to the Tribunal on any other demands. 

Item No. 1 of Issue No. 2 of NIT-2 of 1971 and Item 16 
(0) of Air-India's Rejoinder: 

I have already held under Issue No. 9 and 10 of 
NIT-1 of 1970 and No. 4 of NIT-2 of 1971 that this 
demad is beyond the jurisdiction of this Tribunal. 

Item No. 16 of NIT-1 of T970 and Item No. 2 of Issue 
No. 2 of NIT-2 of 1971 : 

The management claims that there cannot be and 
should not be, any inflexibiltiy or rigidity regarding 
the functions and duties of the different categories of 
cabin crew and the Management should have full 
authority and discretion ns regards the interchange- 
ability of job allocations and functions and duties of 
the different categories of cabin crew and for effecting 
from time to time such interchanges of job allocations 
and of functions and duties a R it might think fit. The 
management claims this on the ground that the cabin 
crew service has to be attractive to passengers and the 
cabin crew have to function as a team gn<d for that 
there has to be interchangeability of duties and func- 
tions inter se amongst the different categories of cabin 
crew. It also stresses the necessity of the review of 
the position from time to time in view of the inevitable 
changing pattern in the induaf.rv Tim necessity for 
such a demand arose because of the ACEU’s circular 
dated December 30. 1969, whereby Flight Pursers, 
Assistant Flight Pursers and Air Hostesses were direct- 
ed not to work except as per their category, A simi- 
lar cricular was issued on May 29, 1971, in resoect of 
Jumbo Jets. The ACEU refers to the different pay 
scales of Assistant Fight Pursers, Air Hostesses and 
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Check Air Hostesses, flight Pursers and Check Fight 
Pursers, Flignt Supervisors etc,, and then contends 
that these salary grades have been formulated alter 
giving, due weightage to the job functions, responsibi- 
lities performed by different -categories, their educa- 
tional background, experience, etc. On these grounds 
the demand for intercnangeabinty of job functions ot 
different categories is opposed. It is, however, also 
stated in the reply to the Air-lndia’s Written State- 
ment that aCEU will have no objection to concede 
this demand if all the categories of cabin crew are 
given the basic salary of the Flight Supervisors. This 
means that the basic 'objection is with re*,rd to the 
difference in the basic salary. If we look at the pay 
scales of air hostesses, check air hostesses and the 
Flight Purser — Check Flight Pursers, we And that the 
[pay scale of the latter category is the same except 
for the difference of two increments at th® celling. 

There Is not the slightest doubt that the Cabin 
Crew have to work as a team as pointed out by fahn 
S. S. Hemmadi (AMW-S). Although there are different 
duties fixed for different categories, it is necessary lor 
each category to give help and do the work of other 
categories for the smooth flight. For instance, if a 
hostess is busy with a mother with an infant and the 
other passengers require any help, normally the Assis- 
tant Flight Purser or the Flight Purser goes and helps 
them. This is not denied even by the workmen, Wfiat 
they object to is to make interchangeability of duties 
a r* le. The workmen also say that they work as a 
team and do help one another. 

Miss. J. Dastur (AMW-6) states that all the 
members of the Cabin Crew help the Air Hostesses 
in the service of meals and looking after the comforts 
of the passengers. This statement also shows that as 
a matter of fact the cabin crew are working as a team 
and helping each other whenever occasion arises. 
Shri Mangesh P- Adekar (AMW-4) states that in the 
course of training the importance of Interchange ability 
of duties of an Air Hostesses and Flight Purser and 
Assistant Flight Purser is stressed in the interest of 
team work. They are given practical training on 
service of meals. H e also states that if there is a 
flight purser who is busy at that time, an air hostess 
can also do the flight purser’s work. The same applies 
to Assistant Flight Pursier helping an air hostess. He 
is also of the view that if a man is given practice to 
do hostess’s work, he can do It as efficiently us an air- 
hostess. Further he states that Air Hostesses have 
been taught how to heat meals and Assistant Flight 
Pursers have also been taught to serve in the cabin. 

Shri Ramamurti, on behalf of the ACEU. urged that 
the workmen accepted team work and not inter- 
changeability of duties. He also stressed that the 
management could not be made free to change the 
crew combination. His contention is that during an 
emergency a stand-by crew can always be called upon 
to do the work and that Exhibit C-21 at pages 116 
117 gives the duties of air hostesses and at pages 111 
and 112 the duties of Assistant Flight Pursers and 
Flight Pursers. These duties are distinct. As for the 
contention that the plane may be delayed if a member 
of the Cabin Crew suddenly falls ill and only that 
particular class of crew can be taken in his place. 
Shri Ramamiirtl’g reply is that the stand-by crew can 
always be called upon to do the work. As for 
emergencies just before the departure of the plane, 
Shri Ramamurti states “Although T>v ACEH objects 
to Interchangeability of duties, but if 5 or 10 minutes 
before the departure of the plane one or other of the 
cabin crew cannot take the flight, the rest of the 
cabin crew are prepared to carry on the duties on 
the principle of team work." 

I think that wh°n the Management itself has, in 
their Cabin Crew Manual, laid down distinct duties 
for the different clashes of cabin crew they should not 
Insist on Ignoring what thev have laid down in the 
Cabin Crew Manual itself. The Workmen themselves 
are prepared to help each other as a teom and In esaffs- 


of an emergency team work would naturally imply 
interchangeability of duties. The inter-changeability 
of duties can be insisted upon In cases of emergencies 
when stand-by crew of that class is not available. 
For that very reason Shri Ramamurti has himself 
stated that if 5 or 10 minutes before the departure of 
the plane one or other of the cabin crew are prepared 
to carry on the duties on the principle of team work. 
This should be accepted in the spirit in which the 
statement is made. If the management dees not in- 
sist on making inter-changeability a rule I am sure 
the Workmen will not insist on sticking strictly to the 
limit of 5 or 10 minutes before the departure of the 
plane. In any case, apart from team work it would 
not be correct to give a blanket power to the Manage- 
ment in regard to interchangeability of duties when 
they have themselves in their Cabin Crew Manual 
provided for distinct duties of the different members 
of the Cabin Crew. 

The charter of demands (Annexure ‘D’ of Air 
India’s Rejoinder in N.I.T.-l of 1970) mentioned two 
illustrations in particular, i.e, — 

(a) The Flight Purser and the Air Hostesses' 
should also whenever required attend to 
duties in the galley which are at present per- 
formed by Assistant Flight Pursers; and 
fb) The sale inflight of all items to be attended 
to by Air Hostesses if so required. 

It is expected in fact it Is a part of feam work that 
the Flight Purser or Air Hostess will, whenever 
necessary, attend to duties in the galley which are at 
present performed by Assistant Flight Pursbrs. 
Similarly, the sale on the flight of all items will be 
attended to by Air Hostesses if so required. 

I find this part of the Issue accordingly. 

Item No, 3 of Issue 2 of NIT - 2 of 1971 and Item 16.4 
of Annexure ‘D’ of Air India's Rejoinder in NIT-1 of 
1970. 

The Management contends that the cabin crew are 
expected, inter alia, to conduct meal and liquor 
services in the aircraft both in flight and while it is 
stationery on the ground. Normally, meal schedules 
are so prepared that meals are served to passengers 
in the aircraft while in flight. Occasions may, how- 
ever, sometimes arise when the passengers have after 
empianing, to be served meals in the aircraft while it 
Is stationery on tb e ground because of delays due 
to air traffic problems, bad weather etc. There should 
be, contends the management, no possible objection 
from the cabin crew to perform jobs and render these 
services to passengers when such an occasion arises, 
The ACEU, on the othesr hand, contends that in the 
case of delays meals should be served at the airport 
restaruants and no duties could be allocated of any 
in-flight service when the flight time has not com- 
mended. 

Shri Vimadalal said on 24th January. 1971, “I am 
sayinif on Instruction that for serving break-fast, 
lunch or dinner on ground in the aircraft, a flat pay- 
ment of Rs. Rs. 7,50 per meal may be made to each 
of the Cabin Crew serving the meal.” In view of 
this statement I consider it reasonable that the Cabin 
Crew should serve the meal on a stationery aircraft 
when the passengers have already emplaned. It is 
not always possible to know before hand as to when 
the olane would be able to move. So It would not 
be correct to expect the passengers to go out to 
Restaurants for their meals when it has been delaved 
because of air traffic problems or bad weather. The 
Management is also giving in view of its statement 
an adequate allowance for service on ground in such 
cases. The meal should therefore be served on 
ground in an aircraft by tbe cabin crew ns and when 
necessary and in view of tbe staterr of Shri 
Vimadalal they will get a flat payment of Rs. 7.50 per 
meal. 
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The management’s demand is that the Cabin Crew 
members will discharge their functions and duties in 
connection with service to passengers and/or crew 
from reporting time till signing of duty. ie. looking 
after the passenger, th'eir amenities alongwith service 
of meals and refreshments to passengers and crew on 
ground in the aircrafts or during flight assisting the 
passengers in embarking and disembarking. 

The ACEU has, in this connection, contended that 
no occasion has so far arisen when the passengers 
were required to be served in the aircraft while the 
aircraft is still stationary on the ground and that as 
such the whole issue is imaginery. A s for the J umboo 
Jet part of it, it said in the Written Statement filed 
when these Jets had not been put in operation, that 
when these are put into operation and in case 
occasions of the nature envisaged in the Written state- 
ment of Air India arose, the problem could be con- 
sidered and discussed with the ACEU and proper 
solution found out. 

The Jumboo Jets came into operation after the 
Rejoinder of the ACEU had been filed and Reference 
No. 2 of 1971 refers to the demands in respect of the 
Jumboo Jet crew. It has already been dealt With 
above. The same will apply to other aircrafts so far 
as service of meals is concerned. 

As for the rest of the demands in this item, like 
assisting the passengers in embarking and disembark- 
ing and looking after them are concerned, they are 
covered by the normal duties of the Cabin Crew, who 
have to discharge their functions and duties properly. 
This demand of the management is decided accord- 
ingly. 

Item 16.2, Item No. 16.3 and Item No. 16.5 of NIT. 1 
of 1970 the Annexure ‘D’ of the Air India’s Rejoinder 
relating to Cabin Crew were not pressed bv Shri 
Vimadalal on behalf of the Management. No finding, 
is, therefore, necessary with regard to these items 

Item No. 16.7 of the Charter of Demand, of Air 
India relating to Cabin Crew (NIT-1 of 1970). 

This demand relates to temporary foreign posting 
of cabin creww which are usually for a period of 
three months. At the request of the ACEU, the 
temporary postings of Cabin Crew are effected on 
the following basis : — 

(a) Probationers are not posted outside India. 

(b) The posting^ are done in order "of seniority. 

(c) There need not be any rotation as regards 
the station of posting and a particular member 
of the Cabin Crew may be posted back to the 
same station when his turn comes up again 
for his temporary foreign posting. In the case 
of Moscow, the postings are, however, made on 
a rotational basis, so that a member of the 
Cabin Crew, who ’"a- once been posted to 
Moscow, will not again be consecutively posted 
to Moscow till his turn for< Moscow comes 
again after full rotation. 

(d) A member of the Cabin Crew may sometimes 
refuse to accept a foreign posting without 
giving any reason and in such cases the Cor- 
poration does not assign the foreign posting to 
him. 

The management contends that this svstem of post- 
ings on the bafsis of seniority only introduces an 
ment of rigidity which is rot desirable. The manage- 
ment, therefore, wants full freedom in selecting ’ap- 
propriate personnel and desires that selection should 
not be based on the principle of seniority only. The 
record of service and general conduct- and behaviour 
of the Cabin Crew,- according to the management, 
should be considered more important than mere senio- 
rity. Thev further contend that nohjodv, w ho has not 
put in sufficient service and gained proper experience, 
should be given a foreign posting. The management 


wants that it should have full discretion in making 
foreign postings of Cabin Crew after taking into 
consideration all relevant factors and not seniority 
only. It was also contended that the management 
should have a right to recall a member of the Cabin 
Crew from his foreign posting even before the expiry 
of the original period o ! posting if the management 
considers it necessary in the interests of efficient work- 
ing and image of the Corporation and should have 
the right to fix the duration of the original period 
of posting in each individual case. The member of 
the Cabin Crew should not be entitled to refuse a 
foreign posting and should accept it as and when re- 
quired tc do by the management. The Management 
wants directions to the above effect in the Award. 

The ACEU, on the other hand, contends that the pre- 
sent system of making foreign postings have worked 
very satisfactorily for several years and prevents 
favouritism and nepotism in the matter of foreign 
postings. The effect of granting the demand of the 
management would be t’o leave scope ,fdr favouritism 
and nepotism. In arguments it was pointed out that 
in the nast before the system of seniority was introduc- 
ed there were occasions of nepotism and favourisfism 
as a result of which this system of seniority had to 
be adopted. 

On the authority of Party & Company Limited Vs. 
P. C. Pal— 1970-11 LLJ (429), the Management con- 
tended that it was the managerial discretion of an em- 
ployer to organise and arrange his business in the 
manner the employer considers best and that no pro- 
vision of industrial law confers any power on the In- 
dustrial Tribunal to interfere with such discretion. 
In this case the Supreme Court followed its earlier de- 
cision in Workmen of Subong Tea Estate Vs. the Out- 
going Management of Subong Tea Estate (1964) 5 SCR 
692 : AIR 1967 S.C. 420. In fihe earlier ease it was 
observed that (1) the management could retrench ; its 
employees only for proper reasons and_should not be 
actuated by any motive of victimisation or unfair 
labour practice; (2) that it was for the management 
to decide the strength of its labour force, (2) that 
if the number of employees exceeded its reasonable 
and. legitimate needs the management could retrench 
them; (4) that workmen might become surplus on 
the ground of rationalisation or economy reasonably 
or bonafide adopted by the management or on the 
ground of other industrial or trade reasons; and T5) 
that the right to effect retrenchment cannot normally 
be .challenged, but when there is a dispute about the 
validity of retrenchment the impugned retrenchment 
must be shown as justified on proper reasons, i.e., that 
it was not capricious or without rhyme or reason. 

It will follow from the decision in the case of\ Mis. 
Parry & Co. Limited Vs. P. C- Pal that it laid emphasis 
on the management’s discret'on regarding 'the organi- 
sation of the business and held that the retrenchment 
of employees 'or reduction in their number for proper 
reasons without anv of victimisation or unfair 

labour practice was entirely a matter for the man- 
agement to decide. 

The present item is not of re-organisation of business 
but one relating to the change in the present practice 
of postings on the basis of seniority adopted as a 
result of the request by the workmen and its accep- 
tance by the management. The case is. therefore, in- 
applicable on principles to the present dispute. 

The management also relied on the All India Re- 
serve Bank Association Vs. Reserve Bank of India — 
1965 II-LLJ (175) in which was held that seniority 
and merit should ordinarilv both have a part In pro- 
motion to higher rank and scri’oritv and merit should 
temper each other. The present dispute is not a 
case of promotion. A person posted abroad tempora- 
rily for a period of three months has to perform the 
same functions as the one posted in India, for the duties 
of the Cabin Crew whether posted here or abroad 
are similar. The Cabin Crew posted here has also 
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to go on plane abroad just as a person posted abroad 
has to do his duty on planes going from that parti- 
cular station. Consequently so long a s a person is 
efficient to act as a Cabin Crew and can be posted 
in India he can also be posted abroad. In tact the 
role of seniority, as pointed out bv the ACEU, elimi- 
nates all chances of nepotism and favouritism. It is 
true that an occasion may arise when a Cabin Crew 
member may have to be sent for a refresher course. 
But the occasion for sending tor Refresher Course 
must have occurred earlier than the occasion lor a 
foreign postin r. or after he has been posted to a foreign 
place. If the occasion' is earlier ai d the person is 
already undergoing Refre-her Course there would 
be no question of posting abroad. If he has already 
been posted abroad and then he has to be sent for a 
Refresher Course it would mean recall from his foreign 
posting earlier than the fixed period of posting, but 
that is absolutely neressary. If a person has been 
ordered to go for a Refresher Course before the occa- 
sion for the foreign posting has arisen, there is no 
question of changing the order for sending, him abroad. 
So only the limitation necessar v to the rule of senio- 
rity could be when a person has to go for a Refresher 
Course which has arisen earlier than the occasion lor 
his foreign posting. 


Shri M. R, Show (WW-26) stated that the existing 
system of crew being, posted on strict seniority basis 
commenced around 1988. Prior to that the temp<*rary 
postings were operated at the discretion of the officials 
incharge of rostering people. The witness was a mem- 
ber of the Sub-committee in respect of Cabin Crew. 
He states, as he was in a position to know that there 
were complaints of the misuse of the discretion and 
power of the officers. The complaints varied from 
either favouritism or punitive basis without any rea- 
son officially being given to the individuals. Such 
matters were discussed by the Union with the Man- 
agement and it resulted in the transfer of officers con- 
cerned. These cases gave the Union a better ground 
to reopen the issue with the management. The man- 
agement thereupon made a change in the pattern be- 
cause of this favouristism and also on economy ba/?5- 
He himself was present during those discussions with 
the management. He further says that after the pre- 
sent system of strict seniority has been Introduced the 
Cabin Crew have faced no difficulty whatsoever and 
that all the cabin crew are generally satisfied. It is 
true that in cross-examination he admitted that, there 
was no relationship between posting on the basis of 
seniority and economy, but he was not shaken on the 
point that there were cases Of favouritism leading to 
the transfer of the officers concerned. Why should the 
Tribunal be asked to change an existing system of 
posting bv seniority which has worked satisfactorily? 

The contention of the management Is that it is a 
management function and the Tribunal should not in- 
terfere with the management’s discretion . There was 
then no question of raising such a demand by the 
Management and making it a subject matter or re- 
ference. Even then there would be no occasion for 
any chage in the existing rule by an order of this 
Tribunal The demand for giving a blanket power to 
the management for foreign postings of cabin crew 
on a ba s is other than the existing rule of seniorty by 
an order of this Tribunal cannot be sustained, It is 
rejected. 

Item No. 8 of Issues of NIT-1 of 1970: 

Under this demand relating to the demands of the 
Management, in respect of identification badges, it 
has been contended by the management that the Cor- 
poration proposes to issue identification badges or 
name-plates to all its employees who should wear 
them all the time whilst they are on duty and prays 
for a direction from the Tribunal that all the em- 
ployees should wear identification badges and/or name- 
plates to be Issued to them by the Corporation. 


On behalf of the ACEU it has been pointed out 
that there is already a practice of issuing identity cards 
to all the employees who are required to carry the 
said identity cards along with them while on duty and 
there is consequently no necessity of issuing further 
identification badges or name plates. It has also been 
pointed out by ACEU that this would spoil the beauty 
of the uniform. 


ihe identity cards issued to and carried by the em 
ployees were in fact, shown to the Tribunal during 
the course of the arguments. What the management 
pressed in the arguments was that the cabin crew 
directed to wear the name plates on their 
uniforms. This has been strongly objected to by the 
cabin crew. Miss Shirin Majai (WW. 25) specifi- 
cally stated that her objection to the introduction of 
name plates primarily was that she did not wish that 
the passengers should known her name to fraternise 
with her after her duty hours. The contention of the 
management was that tho name plates would make it 
easier for the passengers to specify the particular 
cabin crew against whom they have a complaint. The 
contention is without force. Without the name plate 
also such specification is easily possible because there 
is a chart showing which particular seats are under the 
charge of a particular cabin crew. Miss Majai was 
asked whether the BOAC cabin crew wore name plates- 
She replied in the negative. She stated that she had 
seen the BOAC cabin crew who wore wings but no 
name plates. Below the wings they have their 
designation and not their name. There can be no ob- 
jection to following such a practice. But having a 
name plate is a different matter. She stated that she 
saw the cabin crew in uniform not only of the BOAC 
and that they did not wear name plates. She was not 
but also of United Arab-Alitalia. TWA and Aeroflot 
cross-examined on this point relatinr to the airlines 
which she mentioned. She was asked in cross-exami- 
nation in respect of tho cabin crew of Pan-American 
and United Airlines about which she did not state. 
Shri H. R. Malik (AMW-8) said thnt. this Rvstem was 


prevalent in other international airlines, for instance, 
BOAC He qfid not however, sav whether he had act- 
ually seen anv cabin crew having a name nlate and 
his statement has been henied on oath by Miss Shirin 
Majai. who was not cross-examined on the point 
regarding BOAC. Ido not fee any reason to disbelieve 
on this point thp sworn testimony of Miss Majai, who 
is herself an air hostess of the Air India and must have 
seen, as stated by her BOAC nir hostess in uniform. 
She mentioned a number of other airlines where air 
hostesses do not wear name-plates. This is as It 
should be. We have all kinds of passengers on board 
the plane and it. would not be correct to have name- 
plates as part of uniform for at least the air hosiesses. 
The apprehension mentioned by Miss Maiai is el ways 
there. It may be that some of the American Airlines 
may be following the practice of having name-plates 
on iheir air hostesses. But we need pot be enamourned 
ef the glittering culture of U.S.A. and there is no reason 
tr> follow blindly the American practice in this resoect. 
The demand for a direction that the cabin cew should 
wear the name-plates is, therefore, rejected. 


In respect of Cabin Crew the Management did not 
press in arguments any demand other than those dealt 
with above. 


This disposes the dispute between the Air India 
& The Cabin Crew on behalf of the Management of 
Air India. Shri S. K. Wadia, stated: "Anart from 

the Management’s demands covered bv the settlement 
Hated the IRth March, 1971 nnH Settlement dated 
23rd .Tune. 1971 between the ACRU and the Air-Tndla 
the Management does not press Its other productivity 
demands in respect of the workmen covered by these 
two settlements.” 
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In N.I.T.-l of 1971, there were three Settlements 
dated 2Uth March, 1971, 22nd September, J971 and 25th 
February, 1972 between the Air India and the IATA 
I have today made an Award in that Reference in 
terms of those Settlements with a slight verbal madi- 
hcation in respect of information to all the unions 
concerned before introducing the surveillance inspec- 
tion in ii dividual sections. That Award, a copy of 
which has boon annexed to this Award, deals with 
the categories mentioned in the three Settlements. 

The Inspectors Association, although allowed to 
appear aim take part in me proceedings in tins Refe- 
rence, did not appear on many hearings after raising 
the plea mat tne reference was bad. They did not 
tile any written Statement as such in this case and 
concemramd all meir ellorts in NfT-1 of 1971. No 
separate arguments were addressed to the Tribunal. 
Their comenuons in NiT-i of 1971 huve been fully 
discussed in tnut Award of mine. 1 or the reasons 
mentioned therein, 1 see no force in the inspectors 
objections against tnese Settlements, and the objec- 
tions are rejected. That Award wui appiy to ail the 
technicians including the inspectors. The reference 
is not bad, because it is in respect ol the ACisu’s 
demands made lo the Management and it cannot be 
said that ACEU could not make those demands i.a 
behalf of the workmen covered by the Reference ,n 
NIT-1 of 1970. 

I may, also, mention that Shri Vimadalal, on behalf 
of the management clearly staled that wnatever revi- 
sion would be effected tor AME-lI in the existing 
grade of Rs. 750—50 — 1000 — 100 — 1200, will also be 
made applicable to Inspectors ‘A' as far as their basic 
pay, dearness allowance, conveyance allowance and 
technical pay were concerned. He also stated that 
during the negotiations with the IATA, an Indication 
of this was given to tnem and consequently no change 
was made, in inspector A’ grade. So, the omission of 
Inspector ‘A’ pay-scale in these Settlements does not 
mean that their pay-scale will remain the same as 
it is if the pay-scale of AMT-11 is increased. 

As for the ACEU, their demands were less than 
those of the IATA and the workmen of these catego- 
ries did not get, because of the Settlements and my 
Award in NIT-1 of 1971, less than what they could 
otherwise get on the contention of the ACEU. Refe- 
rence may be separate but the workmen are the same 
so far as those particular categories are concerned. 

In Industrial disputes, a bi-partite settlement bet- 
ween the workmen and the management, has a much 
higher place than arbitration and adjudication. This 
was empnasised by the Supreme Court in Sirsilk Ltd. 
and another and Government of Andhra Pradesh and 
another 19G3GIJ LLJ-047, confirming the earlier view 
taken in the case between the State of Bihar and 
D. N, Ganguli and Ors: 1988(11) LLJ-— G34: 

“....though the Act did not contain any Drovl- 
sion specifically authorising the Industrial 
Tribunal, lo record a compromise and pass an 
award in its terms corresponding to the pro- 
visions of Order XXIII, Rule 3 of the Code 
of Civil Procedure, it would be unreasonable 
to assume that the Industrial Tribunal would 
insist upon dealing with the dispute on the 
merits even after it is informed that the dis- 
pute has been amicably settled between the 
parties and there can be no dcubt that if a 
dispute before a Tribunal is amicably settled, 
the Tribunal would immediately agree to make 
an Award in terms of the settlement between 
the parties." 

The difficulty, however, arises when there are 
more than one union representing tjie workmen be- 
fore an Industrial Tribunal. I agree with ACEU’s con- 
tention that in such cases ii has to he seen whether 
the settlement with one union only is beneficial, fair. 


just and equitable. More recognition of a particular 
trade union finds nojjlace in the adjudication of indus- 
trial disputes under law. 

In this case the ACEU also represents some of the 
workmen covered by the Settlements entered into 
between the Air India and the IATA in NIT-1 cf 1971 
which have been made part of the Award in that 
Case, The ACEU raised objections against those Set- 
tlements. The criticism of the ACEU in respect of 
those Settlements is really four-fold: — 

(i) It is not conducive to industrial peace; 

(ii) It does not cover all the demands of the work- 
men; 

(iii) It is not beneficial to the workmen who are 

getting it; and 

(iv) It is not beneficial to the industry. 

As for the contention that it does ont cover all 
the workmen’s demands Shri Madan Mohan says that 
there is no settlement in respect of Plant technicians 
and Transport Technicians, and also in respect of 
fitment. This contention is without force. Shri 
Vimadalal on behalf of the management of Air India 
stated on 24th January, 1972: “He concedes that the 
grade of Senior Technicians in Transport, Commercial 
and Stores Sections, should be Rs. 385 — 25 — 560 — 40 
720 — 50 — 770”. This is the pay-scale agreed to bet- 
ween Air India and the IATA in the Settlement dated 
22nd September, 1971, in respect of the Senior Techni- 
cians. Thus, no part of Senior Technicians is now 
excluded from getting that pay-scale. 

As for fitment, para 1 of the Settlement of March 29, 
1971 (Exhibit B-23) shows that it is in full and final 
settlement of the Charter of Demands submitted by 
the IATA in respect of the categories mentioned there- 
in. Naturally anything not expressly allowed or re- 
served, is impliedly given up. We will, however, see 
that Clause 2.1 (c) of the Settlement deals with the 
fitment. It says that in the case of Foremen and In- 
spectors, their pay and dates of increment on being 
placed in the revised scale will remain unchanged ex- 
cept in the case of those drawing less than Rs. 640 
whose pay will be fixed at Rs. 640 in the revised scale 
with the date ol next increment on 1st March, 1972. 
As for the categories of technicians, Chargehands and 
Senior Welders Iheir pay-scules were only interlinked. 
So, no settlement in regard to fitment was necessary. 
Nor is there any difficulty in the case of Senior Tech- 
nicians, who are covered bv the second Settlement 
dated 22nd September, 1971 which is a part of my 
Award in NIT-1 of 1971, annexed to this Award. 

The contention of Shri Madan Mohan was that 
Clause 18 of the first Settlement of ‘29th March, 1971 
which is Exhibit B-23 showed that the matters men- 
tioned in that clause were still under negotiation. 
These negotiations have now been completed and. as 
mentioned in my Award in NIT-1 of 1971, a third 
Settlement has now been filed. The contention has, 
therefore, no longer any force. 

It was also contended that the management’s de- 
mands were not industrial disputes because no demands 
were made to the workmen and the reference was not 
on the .basis of an apprehension but on the basis of an 
existing dispute. This contention is without force. An- 
nexure ‘D’ to the Rejoinder of the Air India gives the 
demands of the management not only against the 
Cabin Crew but against other workmen also including 
technicians, These demands were sent to the General 
Secretary of the ACEU alongwith a letter contained in 
Annexure ‘D’. 

It was also contended by Shri Madan Mohan that 
Clause 14.1 of the Settlement of 29th March, 1971 .can- 
not be an industrial dispute but it is a management’s 
function. This contention is also without force. The 
question as to from whom a particular set of workmen 
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is to take instructions can very well be a subject mat- 
ter of industrial dispute is well as Reference. We 
have already seen how strongly the Inspectors’ Asso- 
ciation had argued in NIT-1 of 1971 in respect of the 
functions of Inspectors and AMEs. So the Question 
as to whom the technicians, chargehands and foremen 
are to take the instructions from, cannot be summarily 
dismissed as a management function when the manage- 
ment itself considered it necessary to make a demand 
in respect of it on the IATA and both the workmen 
and the management have thereafter considered it 
proper to arrive at a settlement in respect of it. In 
industrial disputes, we have not to go by technicalities 
but to administer justice— social and economic. What 
is most important is the question of industrial peace 
and justice and fairness to the parties concerned. 


As for the contention of the ACEU that the settle- 
ment is not beneficial to the workmen, it is without 
force. The negotiations took one year and a half, and 
it is in evidence that the majority of tecnnicians are 
members of the IATA, which is a recognised Union 
of the technicians and h\ , :• ’ 1. ■: dy of tech- 
nicians as' its members. ' !.<■<: ' o as well as 

the period taken over . ■ > .... : cannot be 

said that the Settlement has been arrived at with a 
stooge union. Interlinking of the pay-scales of tech- 
nicians and of the chargehands and senior welders 
is clearly to the benefit of those classes of workmen as 
by this process of interlinking, technicians c^n go up 
to the higher pay of Rs. 640 instead of Rs. 510 and 
than Chargehands and senior Waders to Rs. 980 instead 
of Rs. 770. Similarly, the Inspectors and Foremen 
also, as already mentioned benefit from it so far as 
the minimum and the maximum of their pay-scales 
are concerned. They have also received the benefit 
of Special Allowance of 15 per cent. The Foremen 
and Inspectors will get transport allowance of Rsl CO 
per month and other technicians Rs. 35 per month. 
They will also get an increased wasning allowance of 
Rs. 8 instead of Rs. 3. Driving allowance in the case 
of those who are required to drive tractors and other 
equipment like Ground Power Units, in addition to 
their normal duties, has also been increased to Rs. 30 
per month from Rs. 20. Similarly, Radio Telephone 
Allowance paid to Radio Technicians and to techni- 
cians who are working in the Radio Overhaul Shop 
holding. R. T. Licence and whose licence is utilised by 
the Corporation, has been raised to Rs. 30 per month, 
from Rs. 20 per month. Technicians/Chargehands/ 
Foremen/Inspectors while flying on duty to outstations 
to rectify snags, carry out routine duties etc., are to 
be paid a Flying Allowance of Rs. 5 per hour for 
time spent in flight calculated to the nearest hour. 
Special Sick Leave admissible under Regulation 94 
(a) (1) (b) of the Air India Employees’ Service Regu- 
lations may now be accurc -Rted upto a maximum limit 
of 180 days at a time ins— d of 180 days during the 
entire period of service of the workman. The existing 
ceiling of three on the number of Secondary Incre- 
ments in the case of workmen who are entitled to Se- 
condary Increments under ~ R of the Air 

India Employees’ Service 3 removed 

with effect from 1st Apr , Pay will 

also be included for the calculation of over-time 
wages of Chargehands, Foremen and Inspectors on the 
same basis as in the case of Technicians, with effect 
from 1st March, 1971. All these provisions are clear- 
ly beneficial to the workmen. It is only the Inspec- 
tors who had, in fact, raised the question that they 
had not received the benefit to which they were en- 
titled. But the ACEU, on the other hand, contended 
that they had got everything. In fact, the demand by 
ACEU in their Statement dated April 26, 1971 in 
NIT-1 of 1971 also is for the same scale as has been 
allowed bv the Settlement for Foremen and Ins- 
pectors, wrongly called Examiners by the ACEU 
since the Examiners have now been designated as In- 
spector^. It is also beneficial to the industry since a 
number of demands of the workmen have been given 
up and this is certainly in the interest of industry. 1 


As mentioned in the Award in NIT-1 of 1971, the 
second Settlement was arrived at between the man- 
agement of the Air India and the IATA, on September 
22. 1971 and was filed on 19th October, 1971. It is in 
respect of the category of Senior Technicians. Their 
pay-scale has been increased from Rs. 325 — 20 — 385 

25—500—40—640 to Rs. 385—25—560—40—720-50— 
770 with effect from 1st March, 1971 and the Senior 
Technicians in the existing scale of pay *are to be placed 
in the revised scale with effect from 1st March, 1971. 
Their pay and dates of increment on being placed in 
the revised pay-scale would remain unchanged except 
in the case of those drawing less than Rs. 385 whose 
pay will be fixed at Rs. 385 in the revised scale and in 
such cases the next increment will fall due ■ on 1st 
March, 1972. Para 2.3 to 2.8 in respect of Special 
Allowance and pages 3 to 10 in respect of Transport 
Allowance, Washing Allowance, .Driving Allowance, 
Radio Telephone Allowance, Flying Allowance, Leave 
Facilities, Secondery Increment and Overtime Calcu- 
lations; and para 13 in respect of Privilege leave will 
be implemented by the management. Clauses 11, 12, 
14-17 and 19 of the Settlement have been reiterated as 
applicable to Senior Technicians also and Clauses 21 
and 22 shall also be deemed to be incorporated in this 
Settlement. 

The ACEU reiterated their obioclions against the 
Settlement of 29th March, 1971 i Exbt. l'i-23) it! their 
Statement of 26th April, 1971 in NIT-1 of 1971 and 
they have been dealt with in my Award in NIT-1 of 
1971. 

In Exhibit B-23. the workmen have agreed that 
privilege leave shall be availed of only with prior 
permission and on not more than three occasions in 
a financial year. The number of days of privilege leave 
on each occasion shall not be less than 5/6 days at a 
time. In special circumstances where privilege leave 
has to be availed of on more than three occasions due 
to unforeseen circumstances, an immediate report shall 
be made to the sanctioning authority and the grant 
of such leave shall be at the discretion of such autho- 
rity. The workmen further agreed that the technicians/ 
charged/foreman shall take instructions from any 
officer/ supervisory staff such as AMB/AEHB. Techni- 
cian officer and Engineer who is assigned area/s ec- 
ticn/sub-section as in-charge. In the Maintenance Di- 
vision the area of supervision will be assigned by the 
shift-in-Charge from shift to shift. This will, not effect , 
the present system of determining the require- 
ment of Chargeh and /Foreman in the Section /areas. 
Technicians/Chargehand/Foreman/Inspectors shall per- 
from incidental duties such as blanking/ packing, re- 
quisiticning of parts, filling up of labels, shifting of 
parts, maintenanca end upkeep of work place, tools 
equipment, driving of vehicles/equipment by autho- 
rised personnel etc. However technicians wili not be 
deployed for incidental duties on a continuous basis. 
Also Aircraft Techn'cians shall carry out incidental 
plant maintenance of a break-down/preventive nature 
equipment -build up etc. as reed arises under appro- 
priate supervision. Similarly. Plant Technicians would 
undertake on Aircraft/Aircrait components in exigen- 
cies. 

"Welders and Inspectors sh -11 undertake training or 
obtain necessary approvals for such assignments as 
determined fro-m tim° to time within a reasonable 
period to be stipulated. 

Technicians/ Chargehands/F oremen/Inspectors shall 
accept classroom and practical/ on-the-job training im- 
parted from time to time, as deemed necessary for 
the purpose o-f obtaining p-oficiency, conversion to 
new types and general/techr.ical knew-how. 

The Technician s / Chargeh ands / Foremen / Inspectors 
shall accept transfer/rotation from one trade to ano- 
ther or one division to other which will be done nor- 
mally on voluntary basis. (Wherever necessary, staff 
will be trained prior to such transfers). If volunteers 
are not forthcoming, the transfers will be dene on 
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.seniority basis subject to suitability. For the purpose 
of transfer/rotation: 

(i) Line Maintenance, Periodic Maintenance, 1049 
Maintenance and Field Fervice would be con- 
sidered as one Division; 

( iij Piston and Jet Engine Shop would be consi- 
dered as one Divis’on. 

The workmen shall accept standard times tor vari- 
ous jobs, productivity techniques, and performance 
evaluation thereof, including accountability by the 
Chargehand tor laid-dcwn performance standards. In 
this connection, any information required from time 
to time bv the workmen will be provided and any 
suggestions in respect of the above from the workmen 
will be considered. 

The work mm shall accept termination of overtime 
at any time depending on the extent of work. Detail- 
ing of Chargchand Progressman and Cleaner _ for 
over-time will be decided by Sectional /Divisional 
Head depending on extent and nature of work. 

The workmen concede the necessity of measures of 
rationalisation and the Management’s right to intro- 
duce such measures so as to improve the Corporation's 
overall standards of efficiency, to reduce costs and to 
step up its productivity ini the larger interests of 
employees, Corporation and the country. 

The workmen further agree to observe constitu- 
tional means and to eschew agitational steps and/or 
concerted actions or any other means which may 
have the effect of interrupting or disrupting the work 
of the Corporation and/or the normal functioning of 
the various sections and departments and/or the opera- 
tion of the services of the Corporation or which may 
have the effect of causing delays to the Corporation’s 
services or inconvenience of its passengers and the 
public. 

The workmen also agreed that it will fully and 
whole-heartedly co-operato with the Management in 
maintaining discipline, increasing efficiency and im- 
proving productivity. 


report has to be made to the sanctioning authority 
and it is but reasonable that the grant of such leave 
should be at the discretion of such authority, 

I agree with the mangement that these provisions 
of the Exbt. B-23 aie fair and reasonable and the 
Management’s demand in respe.ct of privilege leave 
should be allowed in this Reference in the same terms 
as agreed to between workman and the management 
in Exbt. B-23. 

The question of over-time is an important part of 
Rules for inciease in productivity and has been dealt 
with as Item Nos. A and B of Demand No. XII in the 
Management’s Written statement in this Prefernce, The 
workmen (IATA) in NIT-1 of 1971, have agreed in 
Exbt. B-23 that they will accept termination Of 
oveertime at any time depending on the extent of 
work, and that detailing of Chargehand, rPogressmen 
and Cleaner for overtime will be decided by Sec- 
tional/Divisional Head depending on the extent and 
nature of work. 

The demands of the management in its written. 
Statement in respect of over-time were much more 
stringent than what have been agreed to between the 
LATA and the management. The ACEU objects even 
to these provisions. I do not find it possible to agi-e 
with the ACEU on this point. It is necessary for the 
employees to work over-time in air-transport industry 
in eases of emergency like delay, dislocation, cancel- 
lation of services, emergent overhauling or main- 
tenance, repair of aircraft, etc. It would not be 
correct for the workmen to insist on such occasions 
that the entire shift be detailed for the whole period 
of the next shift even though the number of work- 
men required for over-timei or hours of work for 
which over-time is required is not such as to employ 
ail the men for the entire shift, Moreover, it is 
likely to create a vicious circle resulting in the next 
shift being put on over-time, 

I would, therefore, agree with the Management that 
the provisions mentioned above and as contained in 
Exhibit B-23 are fair and reasonable and this part of 
the Settlement be accepted for this Reference also. 


The Association also agreed that no demand in res- 
pect of the categories mentioned in clause 1 of exhibit 
B-23 which is either dropped or omitted from the 
Settlement involving financial commitment on the 
part of the Corporation will be submitted during the 
pendency of this Settlement ( Exhibit B-23.L 

In Exhibit B-23., no settlement was however reached 
between the parties in respect of the demands of the 
management pertaining to items of productivity such 
tm Surveillance Inspection and now pattern of Shift 
System, rest period, concession on Sunday/working 
hours and grace period during working hours and ob- 
taining medical eertifleates/ntness certificates from 
dispensary to be obtained outside the working hours. 
The parties however agreed to continue nego'iaP- 
during the pendency of the matter, with a view to 
arriving at a settlement on these points. They have, 
now arrived at a third Settlement in N.I.T. 1 of 1971 
dated 11-1-1972 and filed on 25-2-1972, 

Rules regarding privilege leave are an important 
part of rules for increase in productivity which form 
part of Demand No. 10 in this Reference, 

The ACEU has not agreed to this demand. But the 
provisions in respect of privilege leave are fair end 
reasonable . In the demand mentioned in the Manage- 
ment’s Written Statement more stringent provisions 
were claimed but the Settlement (Exhibit B-23) 
makes it more liberal. Privilege leave is not to be 
treated as thought it is casual leave, otherwise it 
would lead to considerable amount of absenteism 
which interferes with prdouctivity and accelerates the 
problem of inci’eased over-time. It cun alseo be avail- 
ed of under the Settlement on more than three occa- 
sions in special circumstances for unforeseen reasons 
other than sickness and in that case on immediate 


In view of what is agreed to in Exhibit. B-23, it 
was but reasonable for the IATA to drop and give up 
its demands pertaining to Dearness Allowance, Tech- 
nical Pay, Qualification Pay, Approval Allowance, 
Conveyance Allowance, Shift Allowance, Meal Allow- 
ance, Outstation Allowance, House Rent, Working 
Hours, Special Allowance, for Outstation Duties, Hard- 
ship Allowance, Bed Environment Allowance Insur- 
ance Coverage, Special Leave, Licence Fees, Children’s 
Education Allowance, ESI and Group Medical Scheme 
and Insurance Coverage for the Technicians, 


The workmen also agreed that no. demand which 
is cither dropped or omitted from this Settlement 
(Exbt. B-23) involving financial commitment on the 
part of the Corporation will he made during the 
pendency of the Settlement. The workmen further 
agreed to observe constitutional means anti lo eschew 
agitational steps and/or concerted action or any other 
means which may have the effect of interrupting or 
disrupting the work of the Corporation and/or the 
normal functioning of the various sections and de- 
partments and/or the operation of the Services of the 
Corporation or which may have the effect of causing 
delays to the Corporation’s services or inconvenience 
of its passengers and the public. They also agreed that 
H w iR fully and whole-heartedly eo-oper.ile with the 
Management in maintain/? discipline, increasin'? 
efficiency and improving productivity, 

I have considered in detail the above terms of the 
Settlement m NIT-l of 1971 i n respect of the mana- 
gement s demands which have been conceded to by 
. e ‘‘™l' ocia * lon ‘ Thh 1 terms agreed to nro fair and 
lust They would result in industrial peace, prosperity 
tor the industry and the country at large and I have 
no hesitation m accepting them in this Reference also 
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We are now loft with the items which are men- 
tioned in paragraph III of Exhibit U-23 and on which 
no Settlement was reached when the Settlement of 
March 29, 1971 was slgii'-d. The Management and the 
IATA in fact arrived at a Settlement on 11-1.1972 
and filed it today in respect of these demands also. 

The first point in para 18 of the Settlement war 
Surveillance Inspection. The management, contends 
that their system of Inspection was out-dated inas- 
much as it was cumbersome and time-consuming and 
reduced the responsibility of the Xtrlmicians whose 
job was primarily to carry out the initial work in a 
proper manner. They desired that the Aircraft Tech- 
nicians, who were suitably trained and approved by 
the appropriate authorities to do his work, should he 
made primarily and in most case solely res^onsib e 
for properly carrying out his job and that his work 
should be subject only to spot checks by Inspector./ 
AMEs snecially designated for ibis nuTose. This 
system, known as the Surveillance Inspection System, 
contended the Corporation, being followed by all 
major international airl nos and a prayer was made 
that this he introduced in the Air-India and direc- 
tions of this Tribunal were accordingly sought. 

1 see force in the contention of the Management. 
It is time the principle of Surveillance Inspection 
should be accepted and introduced in the Engineering 
Department so that workmen are able to discharge 
such additional responsibilities as required by this 
system. The Technicians/Chargehands performing 
the work under this system will sign procedure/snag 
sheet to indicate their responsibility as required by 
the system. However, the management should keen 
the Association and the other Unions including the 
ACEU informed before introducing the Surveillance 
Inspection in individual sections. The Settlement dated 
11-1-1972 in NIT-1 of 1971, between IATA and the 
Air-India, provides for this, I agree except that as 
mentioned above the Management should inform not 
only the IATA but also other Unions concerned in- 
cluding the ACEU before introducing the Surveillance 
Ispections in individual sections. Although the Settle- 
ment mentioned ‘IATA’ only, the Management and 
the IATA were both prepared to delete the provisions 
regarding prior information to the IATA only. They 
did not actually delete it and filed the Settlement 
without deletion. I agree that the provisions need not 
lie completely deleted because the provision for in- 
formation to workmen Is wholesome and should be 
retained in the form mentioned above by me. 

The second point which was not covered by the first 
two Settlements in NIT-1 of 1971, was the new pat- 
tern of shift system. The management made out a 
detailed case. Tbav gave details of as to how this 
should be worked. Briefly, they wanted that in the 
Maintenance Division and Overhaul Shops the exist- 
ing shift system b: altered and some additional shift 
system be introduced. The system would necessitate 
some staff to work for 4 or 5 nights continuously, 
and some would have to work in 4 or 5 shifts conti- 
nuously. The system demanded would also entail a cer- 
tain number of staff to be scheduled on a regular roster 
basis to cater for the peak loads of work and certain 
number of staff having to work continuously for 5 
or 6 days in a parbcular shift, e.g. the night shift, 
with 2 off days. The Management submitted that thews 
was pecu 'ar nature of Industry and the work-load 
in the maintenance and connected sections is very 
unevenly distributed over all hours of the day and 
also over the days of the week, Further commercial 
requirements and summer and winter schedules etc. 
result in changes in the pattern of operations at least 
twice a year with the result that peak loads of work 
keep shifting from one part of the day to another and 
from one day of the week to another as an inherent 
feature of the industry. The management also wanted 
to have the right to introduce in the future from time 
to time, as it considers n n cessary for the proper and 
efficient working of lb? Engineering Department and 
for fuller and better utilisation of manpower, machi- 
nery and equipment a shift, system or pattern which 


might be in force from time to time in any particular 
Division or Section of the Engineering Department in 
another Division or Section of that Department, It 
also desired the right to allocate the work ■trenfith 
In each shift as it considers necessary. 

1 agree with the management that there is need of 
introduction of additional shifts to meet the varying 
work-loads arising out of operational and maintenance 
requirements. It is also to be ensured that manpower 
is utilised in a better way. For this, a new shift pat- 
tern loi include uneven shift strength and split, duties 
at ouistations would also have to be introduced. 

It would be better if, as provided for in the Settle- 
ment of 11-1-1972, the introduction of any new shift 
pattern and shift timings were discussed by the De- 
puty Engineering Managers of Ihc concerned Divi- 
sions and the representatives of the workmen. In case 
t,r any difference of opinion, same would be referred 
to the concerned Engineering Managers or the group 
for a decision. In case no agreement is reached the 
matter should be finally referred t 0 the Director of 
Engineering whose decision would be binding on both 
the parties. 

The* management contends that it should be at 
liber ty ro alter from time to time the timings of the 
test intervals in the shifts having regard to the exi- 
gencies of work. I agree that the rest period, as pro- 
vided for in the Settlement of 11-1-1972 in my Award 
in NIT-1 ol 1971, between two shifts duty should not 
be less than 11 hours. The workmen shall report for 
duty after a rest interval of 11 horns even after per- 
forming overtime duty except the workmen at the 
base who have worked in the afternoon shift and con- 
tinued to work overtime in the night shift and ros- 
tered to come for afternoon shift the next dav. in 
which case the staff would get a night off. The work- 
men detailed to work overume in continuation of their 
normal shiit duty when such normal shift duties are 
followed bv a rostered day off, grant of a substitute 
day off shall be discontinued. The Settlement provides 
that there should be no rigidity or flexibility regard- 
ing meal bicaks and if the exigencies of work so 
require the staff should work throughout meal periods 
and take their meals after the work is over. This is 
quite reasonable in view of tne peculiar nature of the 
industry. The break periods have to be flexible due 
to aircraft movements. If the aircraft movements re- 
quire the workmen to work during the rest/meal/ 
Lea intervals without any break, the workmen shall 
first attend to the aircraft and avail of rest/meal/tea 
interval only thereafter. This is what the third Set- 
tlement ol 11-1-1372 provides. 

The management had also contended that at present 
the Management did not take any action in cases of 
late coming to the extent of 5 minutes. Some emplo- 
yees, hov, ever, take an unfair advantage of this by 
reporting 5 minutes lat.e for duty several times a 
month with the result that a substantial amount of 
working time is lost per employee, during a month. 
They further contended that an employee wag not 
expected to report for duty 5 minutes late unless 
there are justifying and abnormal circumstances on 
any particular occasion. This concession was abused 
by certain employees and the management wanted 
a direction trom this Tribunal allowing it to deduct 
the salaries in a proportionate manner or treating him 
absent. 

The Management also contended that members of 
the staff (not covered by EOIC) who report for duty 
after three or more days sick leave had to obtain a 
certificate of fitness from the Medical Officer of the 
Corporation before they could report for work. It was 
observed that often employees went to the Corpora- 
tion s Medical Clinic during their working hours to 
obtain such certificates, with the result that subs- 
tantial working time was lost and the work not dis- 
rupted. It was submitted that such certificates should 
be obtained from the Corporation’s Medical Clinic 
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before their working hours staited and wanted the 
Tribunal’s directions. 

It is but proper that workmen should report at 
the place of work at the commencement tme. Simi- 
larly, they should not stop work before the actual 
break off time. However, a grace period of not exceed- 
ing 5 minutes would be iustified for reporting at work 
place and at break off time depending upon the lo- 
cation of Time Card and other facilities available in 
the shops. The workmen should not leave their work 
or work place without prior permission of the sec- 
tion-in-charge to attend any other work such as go- 
ing to the Medical Clinic, etc. This is what clause 6 of 
the third Settlement of 11-1-1872 provides. 

For what the workmen are conceding the manage- 
ment has, in the Settlement, agreed to pay the follow- 
ing amounts by way of Productivity Allowance to 
the workmen from January 16, 1972: — 

Technicians/Sr. Technicians : Rs. 35/- per month. 

Chargehands : Rs. 40T- Per month. 

InspectorsIFor-emen : Rs. 601- per month. 

Inspectors ‘A’ : Rs. 75 1- per month. 

The Settlement is thus fair and just to both the 
Management and the workmen. 

In fact, the Settlements in NIT-1 of 1971 are on 
the same lines as in NIT- 5 of 1970 between the Indian 
Airlines and the IATA and all those reasons given 
earlier in respect of the Settlements between th-= IATA 
and the Indian Airlines will apply with full force to 
these Settlements which are part of the Award in 
NIT-1 of 1971. The demands of the management were 
more stringent than what have been allowed by them. 
The workmen and the management in NIT-1 of 1970 
are the same as those in NIT-1 of 1971. The Award of 
NIT-1 of 1971 will apply with full force to the work- 
men and the management both. All these demands 
of the management not allow’d bv the Settlement 
which are part of the Award in NIT-1 of 1971 will 
be deemed to have been s ; ven up by the management 
against the workmen of those categories in this case 
also. I have dealt with the demands of the ACEU in 
respect of the Technicians covered by the three Set- 
tlements in NIT-1 of 1971 in some detail. I have 
already made a cony of that Award including the 
three Settlements which form part of it, an Annexure 
( Annexure II) to this Award. 

Tne terms of these Settlements which are part of 
that Award will also operate as part of this Award 
in the same manner as they do in my Award in NIT- 
1 of 1971 in so far as they relate to the categories of 
workmen to which they apply except for the matters 
not covered by this Reference. 

Conclusions 

Most of the workmen of the two Corporations were 
covered bv the Settlements filed in this Reference. 
viz.. Settlements dated 18th March, 1971, 2nd June, 1971 
and 23rd June. 1971, which have been made parts of 
Awards Parts I, II and III, already submitted to the 
Government. 

In respect of the Indian Airlines, technicians in the 
Indian Airlines not covered bv the Settlement dated 
2nd June. 1971. filed in this case, were covered by the 
Settlement between the Indian Airlines & IATA, dated 
25-12-1971 filed in NIT-5 of 1970. The terms of that 
Settlement will operate as a part of this Award also 
except for the demands of the Management not covered 
by their demands in this Reference. 

In respect of the technician workmen of the Air 
India covered bv the three Settlements between the 
Air India and IATA the terms of these Settlements 
forming part of the Award in NIT-1 of 1971 will also 
operate as a part of this Award in the same manner 
as in NIT-1 of 1971. 


As for Senior Technicians in Transport, Commercial 
and Stores Sections of Air India, they will get the 
scale of Rs. 335-25-5P0-40-720-50-770 from 1st March, 
1971. 

I have mentioned :n the Award in detail what is 
to be given to the Cabin Crew under the various 
items. I need not repeat them again. 

This Award will gevern NIT-1 of 1970 and NIT-2 
of 1971 References. It will bo Award Part IV in NIT-1 
of 1970. Let a copy of this Award be placed in NIT-2 
of 1871 also. 

In the circumstances of the case, there is no order 
os to costs. 

Let the Award be sent to the Central Government. 
February 25, 1972. 

(Sd.) M. Chandra, 
Presiding Officer 

Part of the Award 
Names of Parties: 

Indian Airlines 
AND 

Air Corporations Employees’ Union 

Representing Employer:- 

1. M. K. Basu, Director of Personnel 

2. Kripal Chand, Jt. Financial Controller 

Representing Workmen: 

P. K. Majumdar, General Secretary. 

Whereas: 

(a) The Air Corporations Employees’ Union (herein- 
after referred to as “the Union”) submitted a Charter 
of Demands to Indian Airlines (hereinafter referred to 
as “the Management”) with its letter dated the 27th 
May, 1969. in respect of categories of workmen in 
grades 1 to 9 and Cabin Attendants. 

(b) The Management with its letters dated the 13th 
Se-tember, 15th September, 23rd October. 1969 and 
22nd January, 1°70. served on the Union a list of cer- 
tain measures inter alia for obtaining increased effi- 
ciency and productivity and for better utilisation of 
manpower. 

(c) Several meetings were held from time to tiro< r 
between the Management and the Union in respect of 
the said Charter of Demands and the said measurer 
suggested by the Management, but no argrsement 
could be reached between the parties. 

(d) As a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government. 

(e) By its Order dated the 2nd November, 1970. the 
Government of India. Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Em- 
nlovmentl referred the matter to the National Indus- 
trial Tribunal (Reference No. NIT-1 of 19701 for 
adiudication in respect of the demands of the Union 
and the Management mentioned in the Order of 
Reference. 

if) After the reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof an 
Agreement was signed on 2nd June, 1971, in respect 
of the categories in the then existing following scales 
of pav: — 

tit Rs. 100-5-150-10-190. 
tiit Rs. 130-5-150-10-200-15-230. 
tiii) Rs 150-10-200-15-230 (Loading Supervisor? 
only). 
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(iv) Rs. 150-10-200-15-245-20-285. 

(v) Rs. 200-15-245-20-345. 

(vi) Rs. 150-10-200-15-245-20-385-25-510. 

As a result of further negotiations between the 
Management and the Union, the parties have arrived 
at the Settlement herein contained in respect of the 
categories specified in ::ub-para (a) to (c) of para 1 
hereunder. 

Now therefore, it is hereby agreed and declared by 
and between the parties hereto as follows: — 

1. This Settlement is only in respect of the cate- 
gories of workmen in the following existing scales of 
pay (hereinafter referred to as ‘workmen’): — 

(a) Technical workmen in the following existing 
scales of pay other than technical categories pf staff in 
Aircraft Engineering workshops: — 

(i) Rs. 245-20-385-25-510. 

(ii) Rs 325-20-385-25-560-40-640. 

(iii) Rs. 410-25-560-40-720-50-770. 

(b) Cabin Crew in the existing scale of pay of 
Rs. 385-25-560-40-720-50-770. 

(c) (i) Carpenters, Tailors, Masons and Plumbers in 
the existing scale of pav of Rs. 200-15-245-20-385- 
25-510. 

(ii) Tailors and Carpenters in the existing scale of 
pay of Rs. 325-20-385-25-560-40-040, and in full and 
final settlement of the Union’s Charter of Demands 
and the demands of the Management set out in the 
Order of Reference dated the 2nd November, 1970, in- 
sofar as the same relate to the above mentioned cate- 
gories of workmen. 

2. Scales and Grades of Pay 

2.1 With effect from 1st March, 1971, the following 
modifications, in the scales of pay of the categories 
indicated below, shall be made: — 

(a) The existing scale of pay of Rs. 200-15-245-20- 
385-25-510 shall be modified to constitute the scale of 
pay of Rs. 200-15-245-20-385-25-560-40-640. 

(b) Carpenters, Tailors and other technical work- 
men in the existing scale of pay of Rs. 325-20-385-25- 
560-40-640 will be placed in the revised scale of pay 
of Rs. 385-25-560-40-720-50-770 with effect from 1st 
March, 1971. The pay and dates of increment of the 
workmen, on being placed in the revised scale will re- 
main unchanged except in the case of those drawing 
less than Rs. 385 whose nay will be fixed at Rs 385 
in the revised scale, and in such cases the next incre- 
ment will fall due on 1st April, 1972. 

(c) The existing scale of pay of Rs. 245-20-385-25-510 
and the existing scale of pay of Rs. 325-20-385-25-560- 
40-640 shall be interlinked to constitute the scale of 
Rs. 245-20-385-25-560-40-640. 

(d) Workmen in the existing scale of Rs 410-25-560- 
40-720-50-770 will be placed in the revised scale of 
Rs. 410-25-560-40-720-50-920 with effect from 1st 
March. 1971. The pay and dates of increment of the 
workmen, on being placed in the revised scale will 
remain unchanged. 

(u ' Flight Stewards in the existing scale of pay of 
Rs. 385-25-560-40-720-50-770 will be placed in the re- 
vised scale of pay of Rs. 385-25-560-40-720-50-920 with 
effect from 1st March, 1971. The pay and dates of in- 
crement of the workmen, on being placed in the 
revised scale, will remain unchanged. 

(f) Air Hostesses in the existing scale of pav of 
Rs 385-25-560-40-720-50-770 wiU be placed in the re- 
vised scale of Rs. 485-25-560-40-720-50-770 with effect 
from 1st March, 1971. The pay and dates of in ere men* 
of workmen, on toeing placed in the revised scale will 
rema’n unchanged except in the case of those drawing 
'ess than Rs. 485 whose nay will be fixed at Rs 4,85 
in the revised scale and in such cases the next incre- 
ment will fall due on 1st April, 1972. 


(g) A new cadre of Deputy Chief Air Hostess and 
Deputy Chief Flight Steward will be introduced within 
90 days from the date of signing of this Agreement in 
each Region except Headquarters, in the scale of 
Rs. 485-25-560-40-720-50-920. Appointments to this 
cadre will be made from amongst the Air Hostesses 
and Flight Stewards on the same basis as Chief Air 
Hostess as on date. 

2.2 Except to the extent hereinabove provided there 
will be no change in the scales of pay applicable to 
the workmen covered by this Agreement and the 
Union drops and gives up its other demands in respect 
thereof. 

2 3 (a) All the workmen in the scales of pay refer- 
red to in clause 1 hereof except the Cabin Crew shall 
be granted, a “Special Allowance” equivalent to 15 per 
cent, of their emoluments which at present count as 
‘Pay’ for the purpose of Indian Airlines Employees’ 
Provident Fund Regulations, 1955, subject to the 
minimum of Rs. 80 per month. 

(b) The Cabin Crew shall be granted a “Special 
Allowance” equivalent to 18 per cent, of their emolu- 
ments which at present count as ‘Pay’ for the purpose 
of Indian Airlines Employees’ Provident Fund Regu- 
lations, 1955. 

2.4 The “Special Allowance” shad be calculated on 
the actual ‘Pay’ drawn at each stage of the applicable 
"«v scale. In the case of workmen drwaing secondary 
increments the “Special Allowance” will be calculated 
on the basis of the actual ‘Pay’ drawn. 

2.5 The “Special Allowance” referred to above shall 
not be taken into account for consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of accommo- 
dation provided by the Corporation and Provident 
Fund. 

2.6 The “Special Allowance” shall 'be paid with 
effect from 1st April. 1969. 

3. Transport Allowance 

The workmen other than the Cabin Crew shall be 
granted a Transport Allowance at the following dates 
with effect from 1st April, 1969: — 

(a) Rs. 30 per month to workmen drawing basic 
pay up to Rs. 229 per month. 

(b) Rs. 35 per month to workmen drawing basic 
pay of Rs. 230 and above per month. 

The Deputy Chief Air Hostesses and Deputy Chief 
Flight Stewards will also be paid a Transport Allow- 
ance of Rs, 35 per month from the date of appoint- 
ment. 

4. Washinq Allowance 

The workmen shall be paid a Washing Allowance at 
the following revised rates with effect from 1st March, 
1971:— 

Air Hostess . . Rs. 25 per month 

Flight Steward . . Rs. 20 per month 

Others who are provid- . . Rs. 8 per month 

ed with uniforms by 
the Corporation 

5. Meal Allowance 


Workmen, other than the Cabin Crew, will he entitl- 
ed to Meal Allowance at the following revised rates: — • 


Breakfast 

Lunch 

Tea 

Dinner 


. . Rs. 2.00 
. . Rs. 4.00 
.. Rs. 1.50 
. . Rs. 4.00 
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Other conditions regarding the grant of Meal Allow- 
ance shall remain unchanged. 

6. CHECK CABIN CREW ALLOWANCE 

With effect from 1st March, 1071, the Check Cabin 
Crew Allowance shall be revised from Rs. 60 to Rs, laO 

per month. 

7. SPECIAL PAY 

The Deputy Chief Air Hostesses and Deputy Chief 
Flight Stewards will be paid a Special Pay of Rs. 100 
per month from the date of appointment. 

Note, — The Check Cabin Crew Allowance and Spe- 
cial Pav will be treated as independent 
allowances. 

8. Compensation 

With effect from 1st January, 1971, the amount of 
insurance on a world-wide 24 hours basis against hie 
risk of death by accident will be revised for Cabin 
Crew from Rs. 10,000/15.000 to Rs, 42.000. 

Provided that the rules regarding the additional 
compensation equivalent to 00 times of the basic pay 
of a Cabin Crew will remain unchanged. 

9. Technical Pay 

Technical Pay of Rs. 30 per month will be paid to 
Masons and Plumbers with effect from 1st March, 
1671. 

10. Layover Allowance 

With effect from 1st April, 1970, the Layover Allow- 
ance for Cabin Crew will be revised as under: — 

(a) For a stav at an outstation of over 16 hours 
and upto 24 hours — Rs. 60. 

(b) For a stay at an outstation of over 0 hours 
and up to 16 hours — 80 per cent, of Rs, 60, 

(c) For a stay at an outstation of over 4 hours and 
up to 8 hours — 60 per cent, of Rs. 60. 

(d) For a stay at an outstation up to 4 hours — Nil. 

11. Retirement Age for Air Hostesses 

The existing rule in regard to Air Hostesses shall be 
revised as under: — 

‘‘An Air Hostess shall retire from the service of 
the Corporation on her attaining the age of 30 
vears or when she gets married whichever is 
earlier. The General Manager may, however, 
retain in service an unmarried Air Hostess 
up to the age of 40 years." 

This will have effect prospectively. 

12 Annuity for Medically Unit Cabin Crew 

(il All Cabin Crew who are found medically unfit 
for flying duties will he paid Annuity at the following 
rates: — 

Continuous service of more than 6 years but less 
than 10 years.— 65 rer cent, of the total of 
basic pav plus DA (DA being limited to Rs. 100 
per month). 

C mtinuoua service of 10 years or more bid P-- 
than 15 years.— 70 per cent, of the total of basic 
pav plus DA (DA being limited to Rs. 100 pe' - 
month) . 

Continuous service of 15 years or mom but lc 1 ' 
than 20 years. — 75 ner cent. n[ the Intr.l of 
basic nav nlus DA (DA being limited lo Rs. 100 
per month). 

Continuous service of 20 years or more. -80 ner 
cent- of the tote 1 of basic pay nhi° DA IDA 
being limited to Rs, 100 per month). 


in 1 The payment of Annuity will be subject to the 
owing conditions: — 

in) No annuity will be admissible if the total ser- 
vice of thi Cabin Crew in the Corporation 
immediately prior to being declared medically 
unlit docs not exceed live years as Cabin 
Cmw. 

(b; The annuity will : p , /able until the age of 
30 years or her mai riafie whichever is earlier. 
111 the case of Air rio desses and 55 years in 
the case of Flight Elcv ards, The Cabin Ciew 
will have to produce life certificate or other 
suitable evidence acceptable to the Corpora- 
tion as and when required. 

(c) The annuity will be p ud monthly on normal 
salary disbursement day. 

id) The payment of annuity will commence from 
the date nf disablement due to personal injury, 
illness, disease or disability of the Cabin Crew 
which prevents him/her from attending to 
his/her occupation as a Cabin Crew as declar- 
ed by the Medical authority prescribed by the 
Corporation, and as such taken off his/her 
tlj itig duties by the Corporation but only after 
he/sbe has exhausted all his/her casual leave, 
sick leave, privilege leave and special sick 
leave standing to his/her credit. 

Notwithstanding the provisions of clauses (i) and (ii) 
above, a Cabin C.rew will not be entitled to the bene- 
fits coniained therein if hc/she is declared medically 
unfit for flying duties as a direct or indirect result 
of:— 

(a) intentional self-injury. 

(b) attempted suicide 

(c) provoked assault. 

fd) chronic alcohalism or habitual taking of nar- 
cotic drugs. 

i e ) venereal disease. 

A Cabin Crew after being granted benefits under 
clauses (i) and (ii) above, in the event, of regaining 
his 'her medical fitness as certified by the prescribed 
Mediraj Board /Authority shall re-offer his/her ser- 
vices as a Cabin Crew to the Corporation who will then 
’'einstate him/her in the grade and seniority held bv 
him/her prior to his/her disablement. The payment of 
annuity to him/her will cease from the date he/she Is 
so re-cmnloved by the Corporation, Similarly, a med'- 
callv unfit Cabin Crew will not be entitled to the 
annuity if he/she accepts a flying jab outside the 
Corporation. 

13. Flight and Duty Time Limitations 

With effect from the date of implementation of thL 
Agreement, the Flight and Duty Time Limitations for 
r •/ Cabin Crew will be as under: — 

in a period of 24 hours 

Flight Duty Time . . 11 hours 

Flight Time . . 8 hours 

Flight Time in a month . . 80 hours 

NOTE: — (j) If a flight terminates between 0090 
hours and 0600 hours, a rest of 24 
hours will be provided. 

(ii) The existing rule regarding payment 
of Excess Fhdng Pay beyond 50 
hours in a month will remain 
unchanged, 

14. Special Sick Lpave 

It is agreed that Special .Sick L Q ave. subject to exist- 
ing conditions, can be availed nf by Cabin Crew when 
normal sick leave, casual leave and privilege leave in 
excess of 75 days are exhausted and not in excess of 
J5 days as at present. 

Rs Transfer to Outstatlons 

Transfers to mit.statinns where Indian Airlines have 
or may have offices will not exceed three years excep 1 
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in difficult stations, namely, Assam, Manipur. Tripura 
Sillguri and Khajurao where such period will not 
exceed one year. 

16. The Union hereby drops and gives up its de- 
mands pertaining to workmen covered bv this Agree- 
ment raised in their Charter of Demands dated 27th 
May, 1909 or before the National Industrial Tribunal 
in reference NIT-1 of 1970. 

17. The Union agrees that privilege leave shall be 
availed of only with prior permission and on not more 
than three occasions in a financial year. The number 

of days of privilege leave on each occasion shall not 
be less than 5 days in the case of those working 5-day 
week and 6 days in the case of others. Privilege leave 
can also ibe availed of in excess of the aforememioned 
three occasions on grounds of self sickness alone pro- 
vided the workmen has already fully exhausted sick 
leave due to him, and provided that leave, application 
is supported bv a medical certificate from a registei ed 
medical practitioner and if the leave is in excess of two 
days by a certificate granted or countersigned bv the 
Medical Officer of the Corporation. In special circum- 
stances where privilege leave has to be availed on more 
than three occasions due to unforeseen circumstances 
other than sickness, an immediate report shall be made 
*n the sanctioning authority and the grant of such 
leave shall he at the discretion of such authority. 

18. The Union agrees that the workmen shall per- 
form all duties which are incidental to their main 
duties. 

19. The Union concedes the necessity of measures of 
rationalisation consistent with Tripartite Resolutions 
of Indian Labour Conference and the Management’s 
right to introduce such measures so as to improve the 
Corporation's overall standards of efficiency to reduce 
costs and to step up its productivity in the larger inter- 
ests of the employees. Corporation and the country. 

20. The Union agrees to observe constitutional 
means and to eschew agitational si cos and/or concert- 
ed actions or anv other means which mav have the 
effect of interrupting or disrupting the work of the 
Corporation and/or the normal func+ionlng of the vari- 
ous sections and departments and/or the operation of 
t.be services of the Corporation or which may have the 
effect of causing delays to the Corporation’s services or 
inconvenience to its passengers and the public. 

21. The Union agrees that it will fullv and whole- 
heartedly cooperate with the Management in maintain- 
ing discipline, increasing efficiency and improving 
productivity. 

22 The Union agrees to the withdrawal of overtime 
allowance/substitute time off in respect of workmen 
who mav he detained for duty due to exigencies of 
Corporation’s work on special holidays, such as death 
of a VIP. 

07 TPc Union agrees to the discontinuation of the 
grant of substitute day off to the workmen working in 
-Lifts- dotafed on overtime duty in continuation of the 
normal dutv period when such normal duty period is 
followed bv a rostered ofT-dav. 

24. The Union agrees to the introduction of 5-day 
week for non-shift workmen at such of its administra- 
tive establishments the Management mav decide 
from time to time. The weekly working hours on in- 
troduction of 5-day week will remain n T ""tnn?rfl. 
5-day week meant, that workmen in anv of the estab- 
1 i c hm opts who are at present worVirw full dm- from 
Monday to Frid"- op/ 1 half dm’ rm Cfg’u’dav c 'hoU hire- 
after work 5 full days per week from Monday to 
Friday. Saturday and Sunday will bo observed os 
weekly holidays. 

75. Shift System 

The Corporation mav revise from time +0 time the 
shift arrangements rd the different, bases, both in *■»- 
gsrd to the composition of the -hifts as well as th" 
shift timings, so si to meet the variations In workload. 


This may include the provisions of alternate night 
shift. Before the shift arrangements are revised, the 
revision will be discussed with the Union and every 
endeavour will be made to reach an agreed decision. 
In the event of no agreed decision, the matter will be 
referred to the Assistant General Manager for a final 
decision after necessary consultation with the Central 
Office. Shifts system need not be uniform for all de- 
partments, The shifts will be so organised as to 
ensure that no employee is made to work for more 
than 44 hours in a week subject 1o no employee being 
made to work for a spread over in excels of what is 
permissible under the Factories Act, 1948, 

26. The Union agrees that no demand in respect of 
the categories of workmen mentioned in clause 1 here- 
of which is either dropped or omitted from this Agree- 
ment involving financial commitment on the part of 
the Corporation will be submitted during the pendency 
of this Agreement. 

27. Except as specified in clauses 2, 3. 4, 6, 8, 9 and 10 
this Agreement shall not have any retrospective 
effect. 

’’S. No payment due or made prior to the date of 
th-'s Agreement on the basis of emoluments aTea-dv 
drawn by the workmen covered by this Agreement 
shall be recalculated on the basis of emo'uments ns 
now increased. Similarly, no recovery shall be made 
from the workmen towards difference in licence fee 
for s f aff Quarters occupied bv them from a date prior 
to this Agreement coming into force. 

29. Adjustments 


29.1 The ad hoc payment of Rs 40 ner month 
already made to the workmen under Staff Notification 
No D. Pcrs/57 dated the 28 fh March 1970 shall be 
adiusted in its en+irety against Sneci-d Allowance pnv- 
able to the workmen as stated hereinbefore nnd Ihc 
ad hoc payment of Its. 40 shall be discontinued there- 
after. 


29.2 The interim payments made to the workmen 
pursuant to the Order dated 14th October. 1971 of N T T 
in reference NTT-1 of 1979 sho’j he adiusted in th°ir 
entirety against any dues which mav be payable undm 
this Agreement, and such interim payments shall be 
discontinued hereafter. 

30. Period of Agreement 

This Agreement will remain in force till 31st March, 
1973. 

31. The increased salary and a'lowances under this 
Agreement will be paid from January, 1972 salary on- 
wards and all efforts will be made 1o pav the arrears 
arising out of the implcinpplnlion of this Agreement as 
early as possible but not Inter than the 29th February, 
1972. 

32. The~ parties herein eg rep ihat +hev will make 
ioint application to the National industrial Tribunal 
in reference NIT-1 of 1970 praving that a consent 
Award may be passed in terms of this Agreement. 

Dated this the 10th January, 1972. 

Witnesses 

1. (Sd.l Illegible. i. (Sd.l M K. Baku 

Director of Person pel 

2. CSd.) Illegible. 2. fSd.T Krtfat, Chand. 

Joint. Financial Controller. 
For the Employers 

1. ($d.) Illegible. fSd.l p. K. Majtttvtdaiv 

General Secretary 

2. (Sd.) Illegiili. For the Workmen. 
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NaMeb of parties : 

Indian Airlines 

AND 

Air Corporations Employees' Union 
Representing Employer : 

1. M. K. BAsu 
Director of Personnel. 

2. A. C. Bose 

Chief Audit Officer, 

Representing Workmen: 

1. S. K. Roy Chowohuhy 
P resident 

2. P, K, Majumdar 
G eneral Secretary. 

Whereas : 

(a) The Air Corporations Employees’ Union (here- 
inafter referred to as ‘'toe Union”) submitted a Charter 
of Demands to Indian Airdnes (hereinafter referred to 
as ‘‘the Management”) with its letter dated the 27th 
May, 1969, in respect of categories of workmen in 
grades 1 to 9 and Cabin Attendants. 

(b) The Management with its letters dated the 13th 
September. 15th September, 23rd October, 1969 and 
22nd January, 1970, served on the Union a list of cer- 
tain measures inter alia for obtaining increased effi- 
ciency and productivity and for better utilisation of 
manpower. 

.(c) Several meetings were held from time to time 
between the Management and the Union in respect of 
the said Cnarter of Demands and the said measures 
suggested by the Management, but no agreement could 
be reached between the parties. 

(d) As a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the concidation proceedings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government. 

(e) By its Order dated the 2nd November, ltTVO, the 
Government of India, Ministry of Labour, Emp.oyment 
& Rehabilitation (Department of Labour & Employ- 
ment) referred the matter to the National Industrial 
Tribunal (Reference No. NIT-1 of 1970) for adjudica- 
tion in respect of the demands of the Union and the 
Management mentioned in the Order of Reference. 

(f) After the reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof an Agree- 
ment was signed on 2nd June. 1971, in respect of the 
categories in the then existing following scales of 
pay: — 

(i) Rs. 100— 5— 150— 10— 190 

(if) Rs. 130; — 5—1 50—10 — 200 — *1 5- — 230 

(iii) Rs. 150—10—200—15—230 

(iv) Rs. 150—10—200—15—245—20—285 

(v) Rs. 200—15—245—20—345 

(vl) Rs, 150 — 10— 200:— 15— 245— 20— 385— 25— 510 

(g) After 2nd June, 1971, a further agreement was 
reached between the Indian Airlines and the Union on 
10th January, 1072 in respect of the undermentioned 

categories: — 

(a) Technical workmen in the following existing 
scales of pay other than technical categories of staff in 
Aircraft Engineering workshops; — 

(i) Rs. 245—20—385—25—510 

(ii) Rs. 325—20—385—25—560—40—640 

(iii) Rs, 410—25—560—40—720—50—770. 

(b) Cabin Crew in the existing scale of pay of 
Rs. 385—25—560—40—720—50—770, 

(c) (1) Carpenters, Tailors, Masons and Plumbers in 
the existing scale of pay of Rs, 200 — 15 — 245 — 20 — 
885—25—510. 


(ii) Tailors and Carpenters in the existing scaie of 
pay of Rs. 325 — 20—385: — 25- — 560 — 40 — 640. 

The National Industrial Tribunal made an Award on 
28th July, 1971 (.wnich has since been published in the 
Gazette of India dated the 28th August, 1971) in terms 
of the Agreement dated 2nd June, 1971. A copy of the 
agreement dated 10th January, 1972 has been submitted 
by the parties to the National Industrial Tribunal with 
the prayer that a consent. Award be made in terms 
thereof. 

As a result of further negotiations between the 
Management and the Union, the parties have arrived at 
the Settlement herein contained in respect of the cate- 
gories speiefted in para 1 hereunder. 

Now therefore, it is hereby agreed and declared by 
and between the parties hereto as follows: — 

1. This Sett-ement is only in respect of the non- 
technical categories of workmen in the following ex- 
isting scales of pay (hereinafter referred to as ‘work- 
men’) : — 

(i) Rs. 325— 20— 385— 25— 560— 40— 64U 

(ii) Rs. 385— 25— 560— 40— 720 

(iii) Rs. 435— 25— 560r~40— 1 720— 50— 870 

and is in full and final sett-ement of the Union’s 
Charter of Demands and the demands of the Manage- 
ment set out in the Order of Reference dated the 2nd 
November, 1970. insofar as the same relate to the 
above mentioned categories of workmen. 

2. Scales and Grades of Pay 

2.1. The scale of Rs. 325—20—385—25—500—40—640 
has already been interlinked with the scale of Rs. 
150—10—200—15—245—20—385—25—510 in terms of 
the Settlement signed between the Management and 
the ACEU on 2nd June, 1971. The parties agree that 
the service conditions arising out of note 5 beiow para 
1 of Section III of the Settlement dated the 1st Feb- 
ruary, 1967 between Indian Airlines and the ACEU in 
respect of the scaie of Rs. 325—20—385 — 25 — 5 60 — 40 
—040 and the Settlement dated the 31st January, 1968 
in concidation between the Management and the ACEU 
in regai d to implementation of the above mentioned 
note 5 shall become inoperative forthwith. The scale 
of Rs. 325—20—385—25—560—40—640 shall, however, 
be allowed as personal to the present Incumbents in 
this scale as on date. But for purposes of seniority 
and other terms and conditions of service, they should 
be deemed as having merged with the workmen in the 
interlinked scale of Rs. 150 — 10 — 200 — 15 — 245 — 20— 
385—25—560—40—640. 

2.2. There will be no change In the existing scales of 
pay of Rs. 385-25- — 560—40 — 720 and Rs. 435 — 25— 
560 — 40 — 720—50—870 and the Union drops and gives 
up its other demands In respect thereof. 

2.3. All the workmen in the scales of pay referred to 
in clause 1 hereof shall be granted, a “Special Allow- 
ance” equivalent to 15 per cent of their emoluments 
which at present count as ‘Bay’ for the purpose of 
Indian Airlines Employees’ Provident Fund Regula- 
tions, 1955, subject to the minimum of Rs. 80 per month. 

2.4. The “Special Allowance” shall be calculated on 
the actual ‘Pay’ drawn at each stage of the applicable 
pay scale. In the case of workmen drawing secondary 
increments, the “Special Allowance" will be calculated 
on the basis of the actual ‘Pay’ drawn, 

2.5. The "Special Allowance” referred to above shall 
not be taken into account for consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of accom- 
modation provided by the Corporation and Provident 
Fund. 

2.6. The "Snrcial Allowance” shall be paid with 
effect from 1st April, 1969. 



| Part )] 


t2fi. THE GAZETTE Of INDIA: MARCH 25, 1972/CHAITfcA 5, 1894 


8. Transport Allowance. — The worJupen shall be 
granted a Transpurt Allowance at the rate of Hs. 35 
per month with effect from 1st April, 1009. 

4. Washing Allowance. — The workmen who are pio- 
vided wiLh uniforms by the Corporation shall ue paid 
a Washing AJowance at the revised rate ol' Rs. 2 per 
month with eifect from 1st March, 1971. 

5. Flying Allowance. — Workmen detailed, on flying 
duties shall be paid a Flying Allowance at the revised 
rate of (Rs. 5 per flying hour, with effect fiom 1st 
March, 1971. 

6. Meal Allowance. — Workmen will be entitled to 
Mea, Allowance at the following revised rates:' — 

Breakfast Rs. 2.00 

Lunch Rs. 4.00 

Tea Rs. 1.50 

Dinner Rs. 4.00 

Other conditions regarding the grant of Meal Allow- 
ance shall remain unchanged. 

7. Transfer to Outstations. — Transfers to outstations 
where Indian Airlines have or may nave offices will 
not exceed three years except in difficult stations, 
namely, Assam, Manipur, Tripuia, Siligun and 
Khajurao where such period will not exceed one year. 

8. The Union hereby drops and given up its demands 
pertaining to workmen covered by this Agreement 
raised in their Charter of Demands dated 27 ih May, 
1909 or before the National Industrial Triouna) in re- 
ference NIT-1 of 1970. 

9. The Union agrees that privilege leave shall be 
availed of only with prior permission and on noL moie 
than three occasions in a linancial year. Tile number 
of days of privilege leave on each occasion shall not be 
leak than 5 days in the case of those working 5-day 
week and 0 days in the case of others. Privilege leave 
can a. so be availed of in excess of the aforementioned 
three occasions on grounds of self sickness alone pro- 
vided the workman has already fully exhausted sick 
leave due to him, and provided that leave application 
is supported by a medical certificate from a registered 
medical practitioner and if the ieave Is in excess ot two 
days by a certificate granted or counteraigned by the 
Medical Officer of the Corporation. In special circum- 
stances where privilege leave has to be availed on 
more than three occasions dun to unforeseen circum- 
stances other than sickness, as immediate report shall 
be made to the sanctioning authority and the gran! of 
cuch leave shall be at the discretion of such authority. 

10. The Union agrees that the workmen shall per- 
form all duties which are Incidental 1 > I heir main 
duties. 

11. The Union concedes the necessity of measures of 
rationalisation consistent with Tripartite Resolutions of 
Indian Labour Conference and the Mb oar “men IN right 
to Introduce such measures so as to improve the Cor- 
poration’s overall standards of efficiency to reduce costs 
and to step up its productivity In the larger interests 
of the employees, Corporation and Ihe country. 

12. The Union agrees to observe constitutional means 
and to eschew agitational steps and/or concerted 
actions or any other means which may have the effect 
of Interrupting or disrupting the work of the Corpora- 
tion and/or the normal functioning of the various 
Recflbns and departments and/or the operations of the 
services of the Corporation or which may have the 
effect of causing delays to the Corporation’s services or 
inconvenience to its passengers and the public. 

13. The Union agrees that It wfd fully and whole- 
heartedly cooperate with the Management In main- 
taining discipline, increasing efficiency and improving 
productivity. 

14. The Union agrees 1o the withdrawal of overtime 
allowance /substitut" time off in respect of workmen 
who may be detained for duty due to exigencies of 


Corporation's work on special holidays, such as death 
'.f a VIP. 

J5. The Union agrees to the discontinuation of the' 
grant of substitute day oft to the workmen working in 
snifus detailed on overtime duty in continuation of tht 
normal uuty period when such normal duty period is 
lo, lowed by a rostered off-day. 

id. The Union agrees to the introduction of 5-day 
weex lor non-shift workmen at such ol its administra- 
tive establishments as the Management may decide 
Lorn time to time. The weekly working hours -on in- 
troduction of 5-day week will remain unchanged. 5-day 
week means that workmen in any oi Lie estabjjsh- 
menls who are at present working full day from 
Monday to Fiiday and half day on Saturday shall 
hereafter work 5 full days per week from Monday to 
Friday. Saturday and Sunday will be observed as 
weekly holidays. 

17- Shift System . — The Corporation may revise from 
time to time the shift arrangements at the different 
bases, both m regard to the composition of the shifts 
as well as the shift timings, so as to meet the varia- 
tions in workload. This may include the provisions of 
alternate night shift. Before the shift ariangements 
are revised, the revision will be discussed with the 
Union and every endeavour will be made to reach an 
agreed decision. In the event of no agreed decision, 
the matter will be referred to the Assistant General 
Manager for a final decision after necessary consulta- 
tion with the Central Office. Shifts system need not 
be uniform for all departments. The shifts will be so 
organised as to ensure that no employee is made to 
work for more than 44 hours in a week subject to no 
employee being made to work for a spread over in 
excess of what is permissible under the Factories Act, 
1948. 

18. The Union agrees that no demands in respect of 
the categories of workmen mentioned in clause 1 
hereof which is cither dropped or omitted from this 
Agreement involving financial commitment on the part 
of the Corporation will be submitted during the pend- 
ency of this Agreement. 

19. Except as specified In clauses 2(6), 3, 4 and 5 this 
Agreement shall not have any retrospective effect. 

70. No payment due or made prior to the date of 
this Agreement on Ihe basis cl em laments- already 
■ hawn by the workmen covered by this Agreement 
.bah be recalculated on the basis of emoluments as 
now increased. Similarly, no recovery shad be made 
from the workmen towards difference in licence fee for 
staff quarters occupied by them from a date prior to 
(his Agreement coming into force. 

91. 1? ’c rnitmevt and Promotion Ruler . — It is agreed 
(hat vacancies In the Officers grade (Grade 10/12 In 
the Commercial Department to which workmen of the 
AC FIT eat'YOiy are eligible for appointment will here- 
aCler be filled up on the following basis: — 

By promotion (as per the existing 
Recruitment and Promotion 
Rules) 30 per cent 

By selection from within the work- 
men in employment 30 per cent 

Rv op"n recruitment-- from outside 
at which the workmen in employ- 
ment will also be eligible to 
compete 40 per cent 

Total: 10(5 per cent 

22. Adjustments. — The ad. hoc payment of Rs. 40 per 
moidh already made to the workmen under Staff Noti- 
fication No. D. Pers./57 dated the 28th March, 1970 
shall be adjusted in its entirety against Special Allow- 
ance pavable to the workman os stated hereinbefore 

nd the ad hoc payment of Rs. 40 shall be discontinued 
thereafter, 
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22.2, The interim payments made to the workmen 
pursuant to the Order date'd 14th October, 1971 of NIT 
In reference NIT-1 of 1970 shad be adjusted in their 
entirety against any dues which may be payable under 
this Agreement, and such interim payments shall be 
discontinued hereafter. 

23. Period of Agreement . — This Agreement will 

remain in force till 3ilst March, 1973. 

24. The increased salary and allowances uncitr this 
Agreement will be paid from March, 1972 salary on- 
wards arid all efforts will be made to pay the ai rears 
arising out of the implementation of this Agreement 
as early as possible but not later then the 31st March, 
1972. 


in terms thereof, which are set out hereinbelow on this 
the 25th day of December, 1971. 

This Settlement fully and finally disposes of all tha 
disputes between the aforementioned categories of 
workmen and the Management and the parties agree 
that there are no other outstanding disputes in respect 
of these categories. 

In the light of this settlement the parties will file 
a joint application before the N.I.T. presided over by 
Shri Mahesh Chandra praying that no award should 
be made in case of Technical categories covered by the 
Settlement hi order to avoid any possible conflict bet- 
ween the terms as laid down in this Settlement and 
the award. 


25. The parties hereto agree (hat they will make 
joint application to the National Industrial Tribunal In 
reference NIT-1 of 1970 pray In that a consent Award 
may be passed In terms of this Agreement. 

Dated this the 15th February, 1972. 


Witnesses : 


1. M. K. Basu. 

Director of Personnel. 

2. A. C. Bose, 

Chief Audit Officer 

For the Employer!;. 

1, S. K. Roy Chowdhury, 
President 

2. P. K. Majumdar, 
General-Secretary. 

For the Workmen. 


Annexure I 

MEMORANDUM OF SETTLEMENT UNDER SEC- 
TION 18(H READ WITH SECTION 2(p) OF 
THE INDUSTRIAL DISPUTES ACT, 1947: 

Name of the Parties : 

1. Employer — Indian Airlines. 

2. Workmen in Grades 3 to 9 in technical cate- 

gories of statr m Aircraft Engineering Work- 
shops, excluding the Motor Transport, Work- 
shop in Indian Airlines represented by Indian 
Aircraft Technicians’ Association, a trade 
union registered under the Indian Trade 
Union Act, 1920, hereinafter referred to as 
the Association 

Representing Employer ; 

1. Shri A. H. Mehta, Director of Engineering, 

2. Shri K. N. Kathju, Director, Boeing Project. 

3. Shri M. K. Basu, Director of Personnel (of 

Indian Airlines, New Delhi), 

Representing Workmen : 

1. Shri J. F. Mendonsa, President, I.A.T.A. 

2. Shri H. K, Ghosh, General Secretary, IATA. 

Whereas the workmen in Grades 3 to 9 in technical 
categories of start in Aircraft Engineering Workshop, 
excluding the Motor Transport Workshop in Indian 
Airlines, through their Trade Union namely Indian 
Aircraft Technicians’ Association, hereinafter referred 
to as the Association, laiscd certain demands upon 
the Indian Airlines, hereinafter referred as the Corpo- 
ration, and the Corporation also raised certain demands 
upon the afore-mentioned workmen, all of which are 
the subject matter of adjudication before the National 
Industrial Tribunal, presided over by Shri Mahesh 
Chandra. 

And whereas after negotiations between the parties 
hereto, they have arrived at an amicable settlement of 
the subject matter of the demands of the workmen and 
the demands of the Corporation upon the workmen it 
is agreed between the parties to sign this Settlement 


Terms of Settlement 


General 

1. Applicability: 

Aircraft and Plant Technicians in the Engineering 
Workshop of Indian Airlines in the following existing 
scales of pay will be covered: — 

(i) 245-20-385-25-510. — Technicians. 

(ii) 325-20-385-25-600-40-040. — Senior Technicians. 

(iii) . 410-25-560-40-720-50-770.— Chargehands, Exa- 

miners. 

(iv) 460-25-560-40-720-50-920. — Foremen, Senior 

Examiners. 

Section I: 

2. Scales of Pay: 

2.1. With effect from 1st March, 1971 the following 
modifications in the scales of pay of the categories 
indicated below shall be made; — 

(a) The existing scale of pay of Rs. 245-20-385- 
25-510 applicable to Technicians and the ex- 
isting scale of Rs. 325-20-385-26-560-40-640 
shalT be interlinked to constitute the scale of 
Rs. 245-20-385-25-560-40-640. 

(b) Senior Technicians in the existing scale of 
Rs. 325-20-385-25-560-40-640 will be placed in 
the revised scale of Rs. 385-25-560-40-720-50- 
770 with effect from 1st March, 1971. The 
pay and dates of increment of the workmen, on 
bemg placed in the revised scales will remain 
unchanged, except m the case of those draw- 
ing less than Rs. 385, whose pay will be fixed 
at Rs. 385 in the revised scale, and in such 
cases the next increment will fall due on 1st 
April, 1972. 

(c) The existing scale of pay of Rs. 410-25-560-40- 
720-50-770 applicable to Chargehands and the 
existing scale of pay of Rs. 460-25-560-40-720- 
50-920 shall be interlinked to constitute the 
scale of Rs. 410-25-560-40-720-50-920. 

(d) Examiners in the existing scale of Rs. 410-25- 
560-40-720-50-770 will be placed in the re- 
vised scale of Rs. 460-25-560-40-720-60-920 
with effect from 1st April 1969. 

(e) With effect from 1st March 1071 those of the 
Examiners/Senior Examiners who possess the 
approvals prescribed by the Corporation in 
this behalf will be redesignated as Inspectors 
and placed in the revised scale of Rs. 640-40- 
720-50-1170. Such Examiners/Senior Exami- 
ners who do not possess the aforementioned 
approvals will be required to obtain such ap- 
provals in three chances or within a period 
of one and a half years whichever is earlier, 
from the date of this Settlement. In case they 
obtain these approvals they will be redsigna- 
ted as Inspectors from the date they obtain 
such approvals and placed In the revised 
scale of Rs. 640-40-720-50-1170 retrospectively 
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from 1st March 1971. Such of the Examiners/ 
Senior Examiners who are unable to obtain 
such approval, at the expiry of one and a 
naif years from the date of this Settlement 
will be redesignated as Chargehands and 
placed in the scale of Rs. 410-920 with pro- 
tection of pay. Simultaneously, the designa- 
tion of Examiner/Senior Examiner will be 
abolished and the respective scales of pay will 
cease to operate. 

(f) The pay and dates of increment of the Exa- 
miners on being placed in the revised scale 
of Rs. 460-25-560-40-720-50-920 with effect 
from 1st April 1969 will remain unchanged 
except in the case of those drawing less than 
Rs. 460 whose pay will be fixed at Rs. 460 
in the revised scale, and in such cases the 
next increment will fall due on 1st April, 1970. 
Similarly, the pay and dates of increments 
of Examiners/Senior Examiners who are plac- 
ed in scale of Rs, 640-40-720-50-1170 with 
effect from 1st March 1971 will remain un- 
changed except in the case of those drawing 
less than Rs. 640 whose pay will be fixed at 
Rs. 640 in the revised scale, and in such cases 
the next increment will fall due on 1st April, 
1972. 

(g) The Foremen in the existing scale of Rs. 460- 
25-560-40-720-50-920 will be placed in the 
revised scale of Rs. 640-40-720-50-1170 with 
effect from 1st March, 1971. The pay and 
dates of increment of the workmen, on being 
placed in the revised scale will remain un- 
changed except in the case of those drawing 
less than Rs. 640 whose pay will be fixed at 
Rs. 640 in the revised scale, and in such cases 
the next increment will fall due on 1st April, 
1972. 

(h) Future appointments to the cadre of Inspec- 
tors will be made by selection on the basis 
of merit, and subject to the candidates passing 
the necessary examinations and obtaining the 
approvals prescribed by the Coropration from 
time to time. 

2.2. A cadre of Inspector ‘A’ will be created in the 
scale of Rs. 750-50-1000-100-1200. Appointments to 
the cadre of Inspector 'A’ will be made by selection 
on the basis of merit and subject to the candidates 
passing the necessary examination and obtaining the 
approvals prescribed by the Corporation from time to 
tune. The dearness allowance admissible to the grade 
of Inspector ‘A’ will be as under: — 

Basic Pay Dearness Allowance 


Rs. 

Rs. 

750 

187 

800 

192 

850 

198 

900 

205 

950 

211 

1000 

217 

1100 

227 

1200 

237 


The Corporation reserves the right to rationalise the 
dearness allowance to the N.I.T. rates by suitable ad- 
justments in tho structure of emoluments without any 
change in the total emoluments at each pay stage in 
the aforesaid scale of pay. 

2.3. Except to the extent hereinabove provided there 
shall be no change in the scale of pay applicable to 
the workmen ana the Association drops and gives up 
its demand in respect thereof. 

3. Special Allowance : 

3.1. All the workmen in the scales of pay referred 
to in Clause 1 hereof shall be granted a Special allow- 
ance equivalent to 15 per cent of their emoluments 
which at present count as ‘pay 1 for the purpose of 


Indian Airlines Employees Provident Fund Regula- 
tions, 1955, subject to a minimum of Rs. 80 per month. 

3.2. The ‘Special Allowance’ Will be calculated on. 
the actual ‘pay’ drawn at each stage of the applicable r 
pay scale. In the ease of workmen drawing secondary 
increments, the Special Allowance will be calculated 
on the basis of actual ‘pay’ drawn. 

3.3. The ‘Special Allowance’ referred to above shall 
not be taken into account for consideration for the 
purpose of any other allowance or emoluments or for 
any other purpose whatsoever except for the purpose 
of overtime payment, licence fee for the use of ac- 
commodation provided by the Corporation and Pro- 
vident Fund. 

3.4. The ‘Special Allowance’ shall be paid with effect 
from 1st April 1969. 

4. Transport Allowance-. 

4.1. With effect from 1st April, 1969 all workmen 
shall be granted a Transport Allowance of Rs. 35 per 
month. 

4.2. With effect from 1st March, 1971 the Foremen 
and Inspetcors placed in the grade of Rs. 640-40-720- 
60-1170 will be paid a Transport Allowance of Rs. 50 
per month. 

4.3. Inspectors' ‘A’ will be eligible for a Transport 
Allowance of Rs. 50 per month. 

5. Washing Allowance: 

The workmen who are provided with uniforms by 
the Corporation shall be paid a Washing Allowance at 
the rate of Rs. 8 per month with effect from 1st March, 
1971. 


6. Driving Allowance: 

The existing rate of Driving Allowance of Rs. 20 
per month paid to such of the workmen who are re- 
quired to drive tractors and other equipment like 
Ground Power Units, in addition to ^ eir 
duties, will be revised to Rs, 30 per month with effect 
from 1st March. 1971. Other conditions regarding 
crant of this allowance shall remain unchanged. 


7. Radio Telephone Allowance: 

The existing rate of Radio Telephone Allowance of 
Rs. 20 per month being paid to Radio Technicians and 
to Technicians who are working in the Radio Overhaul 
Shop holding R.T. Licence and whose licence is utiliz- 
ed by the Corporation will be raised to Rs. 30 per 
month with effect from 1st March, 1971. Other con- 
ditions regarding the grant of this allowance shalLi 
remain unchanged. 


8. Flying Allowance: 

Workmen while flying on duty to outstations to 
rectify snages, carry out routines, etc. with effect from 
1st March, 1971 shall be paid a Flying Allowance of 
Rs. 5 per hour for every hour spent in Flight calculat- 
ed to the nearest hour. 

9. Technical Pay: 

A technical pay of Rs. 100 per month will be paid 
to Inspectors ‘A’. 


10. Special Allowance on Outstation Pcisting: 


Workmen covered by this Settlement If and when 
ssigned independent charge of an outstation and re- 
ared to sign Transit ‘A’ in addition to their normal 
uties will be paid an allowance of Rs. 75 per month 


posting. 
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11. Bad Enviomment Allowance : 

The workmen when required to enter the Fuel 
Tanks of the aircraft for carrying out repairs, will be 
paid an allowance of Rs. 7 per day. 

12. Approval Allowance : 

With effect from 1st March, 1971, the payment of 
Approval Allowance will be discontinued. However, 
the existing employees who are in receipt of Approval 
Allowance on the date of this Settlement will be 
given suitable protection to ensure that there is no 
drop in their emoluments. 

13. Meal Allowance : 

The rates of Meal Allowance will be revised as 
under from the date of this Settlement: 

Breakfast . Rs. 2.00 

Lunch . . Rs. 4.00 

Evening Tea . . Rs. 1.50 

Dinner . . Rs. 4.00 

Other conditions regarding the grant of this allow- 
ance shall remain unchanged. 

Section. 11 

14. Privilege Leave. — The Association agrees that 
privilege leave should be availed of only with prior 
permission and on not more than three occasions in 
a financial year. The number of days of privilege leave 
on each occasion shall not be less than 6 days at a 
time. Privilege Leave can also be availed of in excess 
°f the aforementioned three occasions on grounds of 
self-sickness alone provided the workman has already 
fully exhausted sick leave due to him, and provided 
that leave application is supported by a medical certi- 
ficate from a registered medical practitioner and if the 
leave is in excess of two days bv a certificate granted 
or countersigned toy the Medical Officer of the Corpora- 
tion. In special circumstances where privilege leave 
has to be availed of on more than three occasions due 
to unforeseen circumstances other than sickness, an 
immediate report shall be made to the sanctioning 
authority and the grant of such leave shall be at the 
discretion of such authority. 

15. Reporting Relationship, — The Association agrees 
that the Technicians /Senior Technicians /Chargehands/ 
Foremen shall take instructions from any officer/Super- 
visory staff such as AME/AR.ME. Technical Officer and 
Engineer who is assigned area/ section /sub-section as 
Incharge. In the Maintenance Division the area of 
supervision will be as assigned by the sbift-ln-charge 
from shift to shift. This will not affect the nresent 
system of determining the requirement of Charge- 
hand/Foreman in the Section/ Areas. 

16. Performance of Incidental Duties.— The Associa- 
tion agrees that Technicians /Senior Technicians/ 
Chargehands /Foremen /Inspectors shall perform Inci- 
dental duties such as blanking, nacking. reouisitloning 
of parts, filling up of labels, shifting of parts, mainten- 
ance and upkeep of work place, tools, enuinment. driv- 
ing of a vehicles/ eciuinment hv authorised personnel, 
ete_ However, technicians will not he deploved for 
incidental duties on a continuous basis. Also Aircraft 
Technicians will carry out incidental plant mainten- 
ance of a break-dovm/preventlve nature, eouipment 
build up. etc as need arises under appropriate super- 
vision. Similarly, rrlant technicians would undertake 
work on Air craft/ Air craft components In exigencies, 

17. Training — Approval* — Welders <f Inspectors. — The 
Association agrees that Welders and Inspectors shall 
undertake training or obtain necessary approvals for 
such assignments as determined from time to time 
within a reasonable period to toe stipulated by the Cor- 
poration. 

18. Class Room. /Practical / On-The-Job Training , — 
The Association ar rrpec; that TechnirJnns/Seninr Tech- 
nicians/Chargehands/Foremen /Inspectors shall accept 
class-room and practical on-the-lob training imparted 


from time to time, as deemed necessary by the Cor- 
poration for the purpose of obtaining proficiency, con- 
version to new types and general technical know-how. 

19. Transfers /Rotation. — The Association agrees that 
the Technicians/Senior Technicians/Chargehands/Fore- 
men/Inspectors shall accept transfer/rotation from one 
trade to another and from one division/section to other 
division/section which will be done normally in case 
of redundancy or depletion of workload on voluntary 
basis (wherever necessary, staff will be trained prior 
to such transfers'). If volunteers are not forthcoming, 
the transfers will bp done on the seniority basis sub- 
ject to suitability. Within the division or from division 
to division, the Technicians/Senior Technicians/ 
Chargehands/Foremen/Inspectors shall accept work al- 
lotment at any place of work covering even from one 
trade to another to meet the exigencies of work. Any 
problem of seniority arising out of merging the sec- 
tion to form 0 division as indicated below will be dis- 
cussed with the Association: 

(i) Line Maintenance, Mai or Maintenance and 
Aircraft Overhaul will be considered as one 
division. 

(ii) Airframe accessories overhaul as one division. 

(ill) Maintenance and overhaul of Electrical, Ins- 
truments and Radio os one division, 

20. Standard Timings for Jobs. — The Association 
agrees that the workmen shall accent standard timings 
for various iobs, nroduettvity technioues and perform- 
ance evaluation thereof, including accountability hv the 
Chargehand for laid down performance standards. 

21. Overtime.--' The Association agrees that;' 

21.1 The workmen shall accept termination of 
overtime at anv time depending on the extent 
of work. Detailing staff for overtime will be 
decided bv the sectional/divlsional head de- 
pending on the extent and nature of work. 

2 1.2 No overtime allowance/substitute time off will 
he admissible in respect of workmen who may 
he detailed for duty due to exigency of Cor- 
poration’s work, on special holiday* e.ff- cele- 
bration of centenary, death of a YIP, etc. 

21.3 The grant of a substitute day off to workmen 
when detailed to work on overtime in conti- 
nuation of their normal shift duty, when such 
normal shift duty is followed by a rostered 
day off, shall be discontinued. 

22. Rationalisation Measures. — The Association con- 
cedes the necessity of measures of rationalisation and 
the Corporation’s right to introduce such measures so 
as to improve +he Corporation’s overall standards of 
efficiency, to reduce costs and to step up Its producti- 
vity. 

23. The Association agrees to observe constitutional 
moans and to eschew agitational stens and/or concert- 
ed actions or any other means which mav havp the 
effect of interrupting or disrupting the work of the 
Corporation and/or the normal functioning of the vari- 
ous sections and departments and/or the operation of 
the services of the Cornoratinn or which may have 
the effect of causing delays to the Corporation’s sprvi- 
ces or inconvenience to its passengers and the public. 

24. The Association agrees +ha+ It will fully and 
whole-heartedly co-operate wirh the Corporation in 
maintaining discipline, increasing efficiency and im- 
proving productivity. 

25. Excent wherp specifically stated nothing con- 
tained in this Settlement shall have retrospective 
effect, 

26. Payment of Arrears . — The Increased salary and 
allowances under this Settlement will he paid from Ja- 
nuary 1972 onward and all efforts will be made to pav 
Dip arrears arising out of the implementation of this 
Settlement as early as possible, hut not later than 15th 
February. 1972. 
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27. The Association hereby drops and gives up its 
demands pertaining to Dearness Allowance, Technical 
Pay, Qualification Pay, Shift Allowance, Outstation 
Allowance, House Rent Allowance, Hardship Allow- 
ance, Working Hours, Licence Fee. Outstation Posting, 
Children Education Allowance. Overtime Allowance, 
ESI and Group Medical Scheme. Insurance Coverage 
and Special Leave. 

28. The Association agrees that no demand in respect 
of the categories of workmen mentioned in clause 1 
hereof which is either dropped or omitted from this 
Settlement involving financial commitment on the part 
of the Corporation will be made during the pendency 
of this Settlement. 

29. No payment due or made prior to the date of 
this Settlement on the basis of emoluments already 
drawn by the workmen covered by this Settlement 
shall be recalculated on the basis of emoluments as 
now increased. Similarly, no recovery shall be made 
from the workmen towards difference in licence fees 
for staff quarters occupied by them from a date prior 
to the date of this Settlement, 

30. Adjustments : 

30.1 The ad hoc payment of Rs. 40 per month already 
made to the workmen under Stall Notification No. D, 
Pers/67 dated 28th March, 1970 shall be adjusted in 
their entirety against ‘Special Allowance’ payable <o 
the workmen as stated hereinforce and the ad hoc 
payment of Rs. 40 shall be discontinued hereafter. 

30.2 The interim payments made to the workmen 
pursuant to the order of the National Industrial Tri- 
bunal dated 14th October, 1971 in reference N.I.T. 5 of 
1970 shall be adjusted in their entirety against pay- 
ments to be made under this Settlement towards Spe- 
cial Allowance, Transport Allowance and Washing 
Allowance respectively and such interim payments 
shall be discontinued hereafter. 

31. Period of ' Settlement . — This Settlement will re- 
main in force till 31st March. 1973 and thereafter in 
accordance with the provisions of the Industrial Dis- 
putes Act, 1947. 

Section III 

32. Applicability ; 

32.1 All these rules tor increase in productivity 
covered under Section II and III of this Settlement will 
he applicable to all workmen covered by this Settle- 
ment. 

32.2 All previous agreements, rules of productivity 
and practices which are not specifically modified, al- 
tered or superseded by this Settlement shall continue 
to remain in force, 

33. Productivity /Flexibility Allowdnce . — In conside- 
ration of the Association accenting terms of this Settle- 
ment as set out in Sections II and III, the Corporation 
agrees to nav the following amounts bv wa 1 ' of Pro- 
ductivity/Flexibility Allowance with effect from 15th 
January 1972: 

To Technicians/Senior 

Technicians Rs. 35 per month 

To Chargehands Rs. 40 per month 

To Inspectors /Foremen Rs. 50 per month 

33.1 Shift Siistxm. — (n) The introduction of any shift 
pattern and shift timings will be first discussed at 
Superintendents levek, and. in case of no agreement, 
will be discussed with the Chief Engineer who will 
give his decision. If there is any disagreement with 
Chief Engineer, the Association can represent to Regio- 
nal Director for a final decision. The Corporation may 
also Introduce alternate ntght shift unbalanced shift, 
etc. subject to no workman being made to work for 
more than 44 hours in a week as at present. 


The composition of the shift strength and spread- 
over will be decided by the Shift Incharge/Sectional 
Head/Divisional Head. 

The workmen shall accept rostered unbalanced shift 
and there shall not be any stipulation as regards the 
minimum strength etc. The application of this will be 
entirely left to the Shift/Section Incharge. 

(b) The shift system may not be uniform for all 
departments. The Chief Engineer will have the au- 
thority to introduce any improved shift system. 

(c) If the time of arrival/departure of an aircraft 
happens to fall during the rest/meal/tea intervals, the 
workmen shall first attend to the aircraft and there- 
after avail of rest/meal/tea intervals. 

id) The charge of shift duty can he affected normal- 
ly by giving a notice of one week except In emergency. 

33.2 Split Defy. — (a) Whercevcr necessary a workman 
may ibe called upon to work in split duty, the spread- 
over whereof shall not exceed 12 hours. 

ib) Maximum duty period for staff working 44 hours 
per week shall not normally exceed 0-1/2 hours per 
day for a workman who is called for dutv twice a day 
and 5-1^2 hours when he is called on duty for more 
than twice a day. 

(c) Tn case where a workman is called upon to per- 
form duty more than once in a day, he will be provid- 
ed with transport from his normal place of residence 
to .his place of work and hack for the second and 
subsequent portion of the split duty or in the alterna- 
tive be eligible for transport allowance of 50 palse per 
round trip for second and subsequent portion of split 
duty. In cases of hardship at some outstations, the 
matter can be referred to Regional Director for hia 
decision on enhanced rate of transport allowance. The 
discretion to provide transport allowance as provided 
herein in lieu of transport shall vest solely with the 
Corporation. 

33.3 Overtime. — la) Tho number of workmen detain- 
ed or called to perform overtime work and the neriod 
for which they are reauired to perform such work will 
he decided bv Shift Incharge/Scctlnnal/Divisional 
Head of the department concerned at their discretion. 
Even in the rostered shifts, any short fa'll In strength 
would be the matter for decision of the shift-in-charge, 
It will not be binding on the shift-m-charge tn main- 
tain shift strength by keeping staff on overtime. 

lb) No workman shall refuse to work overtime when 
called upon to do so. 

(c) At outstations where the services are not sche- 
duled to touch dally overtime wages shall ibe payable 
only when the total number of hours worked bv a 
workman exceed 44 in o week or where the total 
number of hours worked by a workman during a day 
exceed 9 hours. 

Id) In cases of Normal Shift workers, the number 
of workmen required to work on a holiday and the 
period of such work shall be at the discretion of the 

Corporation. 

( p) If a workman rostered for dutv on an afternoon 
shift (except the last afternoon shift. which is followed 
hv a right shift) works overtime for the whole of the 
following night shift, he shall be allowed a compensa- 
tory day off. If any workman rostered for dutv on the 
last afternoon shift (which is followed by a rd»ht -h ,J ‘ t '> 
Is required to work overtime for the whole of the 
night shift, he shall report for work at the scheduled 
time in the following night shift. 

ff) If a workman rostered for duty on the morning 
shift (except the last morning shift whieh is followed 
bv an afternoon shift) works overtime for the whole 
of the afternoon shift- he sFall renort for work In the 
following morning shift, at the expiry of 11 hours from 
the close of such afternoon shift. If, however, a work- 
man rostered for duty on the last morning shift (which 
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is followed by an afternoon shift) works overtime for 
the whole of the afternoon shift, he shall report for 
work at the scheduled time in such afternoon shift. 


(g) A workman who works overtime otherwise than 
for a complete shift shall be allowed a rest of 11 hours 
after the termination of such overtime work and before 
he resumes his normal work thereafter. 


.73.4 Deduction for lateness and unauthorised absence 
for a part of the duty period— 'Late attendance by 
workmen covered under the Factories Act. 1948 shall 
be governed by the following rules: — 

(a) In case of late attendance upto 10 minutes on 
a day. upto maximum of 4 times in a calen- 
dar month, no deduction in wages shall be 
made thereof. 


(b) Any late attendance upto 30 minutes subiect 
to the provisions of sub-para 1 hereof, shall 
be deemed to be absence for 30 minutes for 
the purposes of deduction of wages. 


(c) A workman reporting late in excess of 30 
minutes on any day shall be liable to be dis- 
allowed from attending duty. Provided, how- 
ever, in case of public emergency such as 
riots, curfew, natural calamities resulting in 
mass dislocation of system of public transport, 
the Departmental Head, on receiving the re- 
quest in writing from the workmen concerned, 
may allow them to Join duty even on late at- 
tendance in excess of 30 minutes, and such 
workmen shall not be entitled to anv wages 
for the period of lateness, rounded to the next 
half an hour. Provided further that in cases 
covered under the proviso hereinbefore the 
Regional Director mav in his discretion autho- 
rise wages for such late attendance, where he 
is satisfied that sufficient extenuating circums- 
tances exit. 


(d) The workman while leaving the work for me- 
dical attendance or for attending work not 
connected to his main work shall leave only 
with prior permission of his section heacT/shift- 
iu-charpe through an appropriate system of 
na'ser prescribed by the Corporation in this 
behalf. 


(e) The workmen shall report at the workshop 
ready for work at the start of the shift activi- 
ties SimilR’- 1 -"- the workmen are not to stop 
work before the actual break up take place. 


33.5 WlrribiViy of work. — ( 0 ! The workmen in the 
Maintenance Division shall. If reauired, also perform 
duties _ relating to normal maintenance work on air- 
C’l'aft >n addition to attending departures /arrivals of 
aircraft. 


OP No workman, at any time, -hall during his sche- 
duled working hours or when detained on overtime 
refuse *0 perform anv duty at anv place, which may 
he allotted to him provided the nature of such duty 
w within the purview of the iob for which he has 
been employed by the Corporation. 


3 ' ff ftitn'rfUtrnr/' Jvsverfinn . — The Association agrees 
+0 tb° Introduction of a system of survelFance Imnrc- 
'ion in the F.nirincerlng Department wherebv workmen 
covered bv this Settlement shall discharge such addi- 
tional responsibilities as may be envisaged by the sys- 


tem. While working out the details the Association 
will be consulted. 


Dated this the 25th day of December, 1971, 


Sd/- M. K. Basu 


Sd/- A. H, Mehta 


1. For and on behalf 

2. For and on behalf 

Association. 

Witnesses: 

Sd/- Kripai, Chand 
25-12-1971. 
Sd/- J. p. Saxena 

25-12-1971. 
Sd/- 25-12-1971. 
Sd/- 25-12-1971. 


of Indian Airlines - 

Sd/- K. N. Kathju 
of Indian Aircraft Technicians' 

Sd/s J, F. Mandonsa 
25-12-1971 
Sd/- H. K. Ghosh 
25-12-1971 


AnnExure IX 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL. 
NEW DELHI 

Reference No. EIT-1 of 1971 

In the matter of an Industrial Dispute between the 
employers in relation to the Air India and their work- 
men as represented by: — 

(1) The Indian Aircraft Technicians Association, 
Bombay; 

(2) The Air Corporation Employees Union; 

(3) The Air India Inspectors Association, Bombay. 


Present : 

The Hon’ble Shrl M. Chandra, retired Judge. Allaha- 
bad High Court, Presiding Officer. 

Appearances : 

For the Employers . — Shri Sohrab Vinadalal. Barristor- 
at-Law, with Sarvashrl S. K, Wadla, Solicitor, S, K. 
Nanda. Chief Personnel Manager K. A. Sapat, Indus- 
trial Relations Manager. 

For the Employees . — Shri H. K. Somani, Advocate, 
with Sarvashrl J. F. Mendonsa and F. X. Fernandes, 
for the IATA. 

Shri C, G. Nadkami, 

Shri P. A. Varhadkar, President, 

Shri K, S. Mani, for the Air India Inspectors Asso- 
ciation. 

Shri Madan Mohan, with Shri P. K, Mazumdar Shri 
Uttam Singh, Shri V. M. Fernandes, for the A.C.E.U. 

(AWARD) 

The Central Government by an Order No L 11 OH/ 
2/71/LR-TII dated 24th February, 1971, referred for 
adjudication under sectlonlO of the Industrial Disputes 
Art. 1947 the following dispute as given In the Schedule 
attached to that Order: — 

Schedule 

“I. Whether the demands of the Indian Aircraft 
Technicians AsRocinl ion in respect of the following 
matters are justified? If so. to what relief are they 
entitled? 

1- Pay Scales and fitment 

2. Dearness Allowance. 

3. Technical Pay. 

4. Qualification Pay. 

5. Approval Allowance. 

6- Conveyance Allowance. 

7. Hobart driving allowance. 

8- Flying Allowance. 

9. Shift Allowance. 

10. Meal Allowance. 

11. Outstation Allowance. 
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12 . House Rent. 

13. Special Allowance for outstatlon duties. 

14 . Hardship Allowance, 

15 Bad Environment Allowance. Insurance Coverage 
'and Special Leave. 

16 - Working House, 

17 . Licence Fee. 

18 . Radio Transmission Allowance. 

19 . Washing Allowance. 

20 - Outstation Posting. 

21. Children’s Education Allowance. 

22 . Over Time Allowance. 

23 . Employees State Insurance and Group Medical 
Scheme. 

24 . Insurance Coverage for tho Aircraft Technicians. 

II Whether the demands of the management cf Air 
India in respect of the following matters for increasing 
efficiency, productivity and /Hsdplme ar. e Jugd. « 
so, what directions are required in these matters . 

1. Shift Pattern ana Duty Timings. 

(I) Flexibility In regard to shift working, shift 
' timing, duty hours, rest intervals and meal 
breaks. 

(ii) Transfer of staff from one shift pattern to an- 
other. 

(ill) Inter-sectional and inter-divisional transfers to 
employees. 

(iv) Avoidance of wastage of time during working 

hours. 

(v) Regulation of weekly working hours. 

(vi) Termination of overtime duty. 

2 . Leave, Offs etc. 

Procedure for granting or availing of various kinds 
of leaveand avoidance of unauthorised absence and 
overstayal of leave. 


3 . Duties, Trade Demarcations etc. 


(i) Duties and trade demarcations in respect of 
C ’ employees of the Engineering Department and 

performance of duties which are incidental to 
their main functions. 

(ii) Introduction of surveillance inspection scheme 
in the workshops- 

HID Sunervislon of work of foremen, chargehands 
(1) anT technicians by the Aircraft Maintenance 
Engineers. 

(iv) Implementation of various productivity im- 
provement a techniques. 


4. Miscellaneous. 

( 1 ) Adoption of proper grievance redressal proce- 
dures. 

rii) Displav of Association’s notices, statements and 
holding of meetings during working hours etc. 

(iii) Provision of staff uniforms and wearing of 
uniforms and identification badges- 

(iv) Promotion procedures in respect of technicians 

and charge-hands. 

(v) Selection of cleaners for Trainee Technicians.” 

The demands of the Indian Aircraft Technicians 
Association (here-ln-aftcr called the IATA) are con- 
tained V the following Charter of Demands submitted 
to the Management by IATA on 23 rd, June, 1961 . 


INDIAN AIRCRAFT TECHNICIANS’ ASSOCIATION 
(Central Office) 

CALCUTTA 

CHARTER' OF DEMANDS 

Re: Revision of Pays, Wages and Allowances of the 
different categories of Aircraft Technicians /Technicians 
engaged in Air India. 

The following categories of Aircraft Technicians in 
the employ of Air India shall he placed in the revised 
Scales cf pay and allowances shown against the nomen- 
clature and designation of each ; — - 

Demand No. 1 — Technical Pay: 

1. Aircraft Technicians . 435 — 25 — s6o — 40 — 720 — 50 — 

1020 (15 years) 

2. Sr. Aircraft Technicians 640 — 40 — 720 — 50 — 1020 — 10c — 

1220 (to years) 

3. Master A/Technicians . 770 — 50 — 1020 — 100 — 1320 — 

(8 years) 

4. Asstt. Fore-nan . . 870 — so— T020— too — 1420 

(7 years) 

J. Inspectors . . . R70 — <0 — 1020 — 100 — 1420 

(7 years) 

6. Foreman . . . 1020 — too — 1520 

(5 yc“ r s) 

7. Inspectors Grade I • 1020 — too — 1520 (5 years) 

8. Asstt. Supdt. (Production) 1 T20— 100 — 1320 — 200—1720 

(5 years) 

Note: — (a) “Chargehand" tn be redesignated as ‘‘Asstt. 

Forman” all ‘‘Examiners’’. "Sr Examiner’ 
to be redesignated as "Inspector” (in IA 
only). 

(b) Fitment: Staff shall be fitted on point to 
noint basis from the date the grades were 
last revised. 

(c) Plant Technicians attending to powered 
Aircraft Ground Sunnort Equipments shall 
he placed at par with Aircraft Technicians 
in respective grades. 

(d) Best of the Plant and other Technicians 
shall be placed in a scale 10 per cent less 
than the Aircraft Technicians in all grades. 

Demand No. 2 — Dearness Allowance ; 

Dearness Allowance shall bp considered on the basis 
nf the Bounav working Class Consumer Price Index 
No. 516 : 1904 . For every rise in ten points over the 
hasic index of 516 an additional Dearness Allowance of 
Rs. 5 (Rupees Five only) per month shall be paid to 
each employee. 

Demand . No. 3 ; — Technical Pay: 

Technical Pay shall be payable to the Aircraft Tech- 
nicians as under: — 

Aircraft Technicians, I5°(. of the'bRsic subject to a 

Sr. Aircraft Technicians. minimum of Rs. 90/-' p.m. 

Mister Aircraft Technicians- T5 n (> of the' basic subject to a 

minimum ofRs- 120/- p m. 

Asstt. Foreman, I 5 °( of the basic subject to a 

Foreman and Inspectors minimum of Rs 150/- p m. 
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Demand No- 4 — Qualification Fay : 

Qualification pay shall be payable to the Aircraft 
Technicians as under; — 


Aircraft Technicians 
Sr. Aircraft Technicians 
Mas ter Aircraft Technicians 
Asstt Foreman, Foreman and 
Inspectors 


!*R» 


loo I - per month. 


Demand No. 15 — Bad Environment Allowance, Insurance 
Coverage, Special Leave ; 

Aircraft Technicians, working in Integral Tanks, 
Electroplating Section, High Voltage Equipment and 
Battery Shop, Engine Testing shop, Propeller Grinding 
Shop, Dope Plastic and Spray Painting Shop, shall be 
paid an allowance of Rs. 10 per day and granted special 
Leave where applicable. 


Demand No. 5 — Approval Allowance: 

Approval Allowance of Rs. 50 per approval shall be 
paid to all Inspectors and Approved Welders subject to 
a maximum of Rs. 200 per month. All Approved wel- 
ders shall be put into Asstt. Foreman’s Grade. 

Demand No. 6 — Conveyance Allowance: 


Demand No. 16 — Working Hours. 

Five Day Forty Hours a week shall be the maximum 
working hours for ail Aircraft Technicians Categories- 

Demand No. 17 — Licence Fee : 

Licence Fee of Rs. 100 shall be paid to staff posses- 
sing Licence (for ungraded AMEs ARM’ only). 


Conveyance Allowance of Rs- 50 shall be paid to all 
trades and grades of 1ATA, per month. 

Demand No. 7 — Hobart Driving Allowance : 

Aircraft Technicians authorised to Drive Hobarls, 
G. P. Units and other Aircruft Equipments shall be 
paid Rs. 50 per month. 

Demand No. 8 — Flying Allowance: 

Aircraft Technicians while dying on duty shall he 
paid Rs. 10 per hour. (Technicians required to go to 
outstations to rectify snags, carry out Night Stop 
Routine etc. while on normal duty and flight duty). 

Demand No. 0 —Shift Allowance : 

Aircraft Technicians Categories working in rotating 
shifts shall be paid 25 per cent of the Basic Pay per 
day while working in Morning and Afternoon Shifts 
and 76 per cent of the Basic Pay per day while in 
Night Shift. 

Demand No. 10 — Meal Allowance: 

Meal Allowance shall be payable to all Aircralt 
Technicians' Categories as under: — 

Breakfast . . . Rs 5/- per meal. 

Lunch . . ■ Rs- HI- per meal. 

Dinner . . . Rs 10I- per meal. 

Demand No. 11 — Outstalion Allowance: 

(i) All Outstations in India shall be treated as ‘A’ 

Class Cities for Indian Airlines and Air India 
and an increase of 00 per cent allowance on 
existing rate shall be paid. 

(ii) Technicians who are required to attend out- 
station breakdown duties shall be paid outsta- 
tion allowance at the rate admissible to them 
even in cases where such duties fall lessi than 
24 hours. 

Demand No. 12 — House Rent: 

House Rent shall be paid to the I AT A categories at 
the rate of 10 per cent of the Basic pay. 

Demand No. 13 — Special Allowance for outstation 
Duties : 

Technicians required to maintain ground support 
equipment and sign through-flight Inspecton, shall be 
paid a special allowance equivalent to 50 per cent of the 
Basic Salary which should be Included for the purpose 
of overtime, Provident Fund etc. At outstations were 
A/C Technicians are required to attend duties for more 
than one Snnday In a month, ttie Additional Sunday 
so attended shall be compensated at the rate of double- 
the wages applicable. 

Demand No. 14 — Hardship Allowance: 

In outstations where suitable facilities such as trans- 
port, housing etc. are not available hurdship allowance 
equivalent to Rs. 400 per cent per month shall be paid 
to each Aircraft Technicians. 


Demand No. 18 — R. T. Allowance : 

R. T. Allowance of Rs. 50 shall be paid to stall hold- 
ing R'. T. Licence. 

Demand No. 19 — Washing Allowance: 

Washing Allowance of Rs. 10 shall be paid to all 
Aircraft Technicians categories. 

Demand No. 20 — Outstation Posting: 

Pei'iod of posting shall be 90 days (Ninety days) for 
each term. 

Demand No. 21- — Children's Education Allowance: 


Per Child 

Monthly 

Rs. 

Annually 

Rs. 

Nursery Stage 

15 

200 

Primary Stage 

xo 

120 

Higher Secondary Stage 

15 

200 

University Stage 

25 

300 

Post Graduate stage 

50 

Coo 


This allowance shall be applicable to each child of 
an employees (Maximum four). 

Demand No. 22 — O. T, Allowance: 

Over Time Pay shall bo exempted from Income-Tax. 
Demand No. 23 — E.S.I. and Group Medical Scheme : 

These schemes shall be abolished and the Manage- 
ment shall take direct responsibility to provide medical 
facilities to the family of employees or ensure payment 
of monthly Medical Bills for the employees’ family. 
Demand No. 24 — Insurance Coverage for the Aircraft: 
Technicians : 

Technicians who will be required to carry out “Flight 
Duties” and attend to "Break-Down Duties” at Outsta- 
tions, shall be covered by flight Insurance. 

Note; (1) The Association reserves the right of further 
modification and addition of demands, if 
necessary. 

(2) This revision of Pay Scales and Allowances 
shall be implemented with effect from 1st 
January, 1969. 

H. K, Ghosh, Gen, Secy. 

Camp. Delhi. 

On receipt of the reference from the Central Govern- 
ment the parties were directed to file their Statement 
by 16th March, 1971 and Rejoinders and documents 
by 14th April, 1971 and the cases was fixed for Issues 
and Preliminary hearing on 17th April, 1971. No 
Statement of Demand was filed by the parties on 16th 
March, 1971. On 24th March, 1971 an application was 
received from the Air India Inspectors Association 
praying that they may be made a party to the pro- 
ceedings in this Reference, The Management filed 
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their Statement of Demands on 30th March, 1971, On 
5th April, 1971, the Management and the I AT A filed 
a Settlement dated 29th March, 1971. Along with this 
Settlement, an application was made by the Manage- 
ment and the LATA for tt Consent Award in terms of 
the Settlement. 

The application of the Air India Inspectors Associa- 
tion for being made a party to the Reference also 
came up for hearing on 5th April, 1971. The a U®8 a ' 
tlon of he Air India Inspectors Association was that 
the LATA had no right to represent the category of 
Inspectors since the majority of Inspectors were 
members of the Inspectors Association and there was 
no community of interest between the Inspectors and 
the IATA. 

The IATA opposed the application and contended 
that it was the only recognised Union of the T e cnn 
clans and that it alone had sponsored the dispute 
between the Technicians and the Air India and that 
the Reference specifically referred to ' 

TIW IATA further pleaded that even if there we 
some Inspectors who were not members of the A , 
they were not entitled to be represented by the Air 
India Inspectors Association but only by the officers 
of any Association Or Uniom The same was the 
position taken up by the Air India. 

After considering Sections 10(1 A) £ nd ,, 2 .J; k ;L *al 
Industrial Disputes Act, it was held by this Tribunal 
that while the use of the words 1 any person in bee 
2 ( k ) of the Act shows that the subject matter of 
Industril dispute* referred may relate to only one 
workman or more, the parties to the dispute must even 
in the case of a workman, be workmen in plural and 
not only one workman and that this gave the scope 
for a Union or Unions to sponsor an industrial dispute. 

Tt followed from Section 18(3) (a) and (d) and Sec- 
tion 2(k) and Section 10(1 A) of the Industrial Dis- 
putes 2 Act read together that the workmen, who were 
employed in the establishment or part of he establish- 

S£nt concerned to which the dispute related on the 
ment concerne persons who subsequently 

became employed in future in that establishment or 
Dart of the establishment, would, he bound by the 
Award of the Tribunal. It was consequently not open 
to S one Union or the employers to exclude repre- 
sentatives of workmen concerned of the establishment 
or part of the establishment concerned other that th 
IATA from taking part in the adjudication if y 
want to take part in them. 

On behalf of the Air India, reliance was placed on 
Section 30 of the Industrial Disputes Act. After con- 
certos the provisions of this Section, it was held that 
the Inspectors who were not members of the IATA 
would be entitled to be reprecc-tad by an officer ^ of 
any 1 registered trade union ot which they were mem- 
bers and if they were not members of any f^cle uiilon 
hv nn officer of any trade union connected with, or 
by any other workman employed, in the industry to 
which the particular workman was authorised to do 
so in the prescribed manner. 

It was then pointed out on behalf of the manage- 
ment and the IATA that the Reference was confined 
only to toe demands of the IATA. It is true that the 
torfsdictlon of this Tribunal is limited to the Order 
if Reference. But although toe Tribunal cannot go 
beyond toe provisions of the Order of Reference it 
doesnot debar the workmen or the Inspectors who 
are not members of the IATA to appear and participate 
to the proceedings even in respect of Parti ®hd they 
L entitled to be represented by an officer of 
the Air India Inspectors Association of which they 
may be members. Moreover, toe Order of Reference 
Part II relates to certain demands of the Air India 
Many Of these demands would affect the category of 
Inspectors also who could not be denied their right 
to reply and meet the demands of the management 


insofar as they were concerned. For this reason the 
Inspectors who were not members of the IATA could 
not be excluded from appearing and participating in 
ihe proceedings. 


For all these reasons, my detailed order dated 6th 
April, 1971 permitted Inspectors who were not mem- 
bers of the IATA to be represented by the Chairman 
and the General Secretary of the Inspectors’ Associa- 
tion who were held entitled to appear and take part 
in the proceedings of the case within the above- 
mentioned limits and have their say on toe agreement 
arrived at between the Air India and toe IATA. 


After filing the settlement dated 28th March, 1971, 
the IATA did not file any Statement of Demands or 
Rejoinder, on 14th April, 1971. The Air India Inspec- 
tors Association filed their objections on 16th April, 
J971 against the joint application of the management, 
and the IATA dated 29tn March, 1971 for an Award 
or the basis of the Settlement. On 20th April, 1971, 
toe ACEU also applied tor being made a party to the 
Reference. Shri H. K. Sowani, on behalf of the IATA, 
stated that no demands were made by the IATA, in 
respect of Mukadams, Carpenters, Tailors, Masons, 
Plumbers and Teleprinter Mechanics Tailors, Masons, 
Plumbers and Teleprinter Mechanics und that conse- 
quently they were out of the Reference. He stated 
further that some of toe Aircraft Technicians, though 
very few, were members of toe ACEU and tbat these 
members could be represented before the Tribunal by 
the ACEU through Its office bearers or its Counsel, 
The management agreed with Shri H. K. Sowani. The 
ACEU also agreed. Consequently, by my Order dated 
20th April, 1971, toe meniDers of tne ACEU were, as 
agreed to by the parties, allowed to take part and to be 
represented in the proceedings by the ACEU through 
its office bearers. 


Shri Madan Mohan, Counsel for the ACEU, then 
wanted time to file objections against the Settlement 
between the IATA and the Air India. Shri K. S. Mani 
for the Inspectors Association also wanted time to 
file further objections after they had received a copy 
of the Charter of Demands. Both of them were 
allowed to file their objections, if any, on 26th April, 
1971 and toe objections were filed on that date. The 
Air India was allowed time to file their rejoinder. 
They took several adjournments for the purpose be- 
cause of the absence of their Counsel abroad and filed 
their rejoinder to toe objections on 11th August, 1971. 
Thereafter, on 18th August, 1971 the date for the evi- 
dence, a request was made by Shri C. G. Nadkarni, 
on behalf of the Air India Inspectors Association that 
he would examine his Witnesses in support of the 
objections and would also request that toe Tribunal 
may visit toe Workshop at Santa Cruz. Shri Nadkarni 
further stated that he would not go beyond the limita- 
tions of toe wage-scales mentioned for the Inspectors 
and Inspectors-A to the IATA’s Charter of Demands. 
But to prove that the Inspectors and Inspectors-A were 
entitled to these wage scales demanded, he would lead 
evidence on every aspect of the question to justify 
his claim for the full demand mentioned to the Charter 
of Demands. 


Witnesses were examined on 6-9-71, 7-9-71, 22-9-71, 
1-10-71 9-10-71,21-10-71 and 22-10.71 and the case was 
ixed for arguments on the next day, i.e. 23rd October, 
971 But the parties wanted, time to study the state- 
nents of the witnesses before addressing their argu- 
nents to toe Tribunal. Meanwhile, another Settlement 
lated 22nd September, 1971 was filed by the IATA and 
he Management of Air India, on 9th October, 19 il 
dong with an application for an Award on the basis 
if that Settlement also and the IATA and the Manage- 
nent of Air India prayed that a Consent Award be 
jiven in terms of that Settlement. The case was fixed 
'or arguments of the Management and the IATA on 
2th November, 1971 and those of the ACEU and the 
ffispectors on 20th November, 1971 in view of the Con- 
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ferenca from 15th November, 1071 onwards which the 
representatives of the ACEU had to attend. The ACEU 
and the Inspectors who wanted to file objections against 
this Settlement of 22nd September, 1071, were also per- 
mitted to file by 1st November, 1971, and the Air 
India and the IATA were allowed to file their replies 
to those objections by 10th November, 1971. Case was 
fixed for evidence on this second Settlement oi 22nd 
September, 1971 on 22nd November 1971 and for argu- 
ments on 23rd November, 1971. The parties did not 
want to adduce separate evidence on the Settlement of 
22nd September, 1971. 

Arguments were, accordingly, heard on 13th Novem- 
ber, 1971, 20Ui November, 1971, 22nd November, 1971, 
23rd November, 1971, and 24th November, 1971. 

The entire scheme of the Industrial Disputes Act Is 
to ensure indiyidual peace and there is not the slight- 
est doubt that in ap. industrial dispute, greatest import- 
ance has to be attached! to the collective bargaming 
which h.^s a higher place than either arbitration or 
adjudication. A settlement arrived at after collective 
bargaining, is likely to achieve much more than any 
arbitration or adjudication so far as industrial peace 
is concerned. Accordingly, Section 18(3) of the Indus- 
trial Disputes Act provides that a settlement arrived 
at In the course of conciliation proceedings under the 
Act, shall be binding not only on all parties to the 
industrial dispute, but also on all other parties sum- 
moned to appear in the proceedings as parties to the 
dispute unless an opinion is recorded by the Board 
(arnitratpr), Labour Court or Tribunal, as the case 
may be that they were so summoned without proper 
cause. It is also binding on all persons who were emp- 
loyed in the establishment or part of the establishment, 
as the case may be, to which the dispute relates on 
the date of the dispute and all persons who subsequent- 
ly become employed In that establishment or part. 
Sub-Section (3) of Section 18 thus puts the settlement 
on the same fooling as an Award. 

The contention of the learned counsel for the manage- 
ment is that since the IATA Is the recognised union 
under the Code of Discipline, the Settlement has ordi- 
narily to be accepted and can be interfered with only 
on one or more of the following four grounds:— 

(1) complete hush-up leading to unrest rather 
than peace; 

(ii) had on, Industrial policy, for instance, retire- 
ment at the age of 40; 

(ill) complete or palpable justice; 

(lv) fraud or corruption or when it is established 
that it is a stooge union which has entered 
Into the settlement. 

Tbe Industrial Disputes Act, as such, does not give 
any special place to a recognised union. All the regis- 
tered unions; having a sufficient number of members, 
occupy more or Less the same place In the eye of law. 
It cannot, however, be denied in the present case that 
the vwry demands, which are the subject matter of 
refe.ence, are only the demands of the demands of 
the IATA. Consequently, due importance has to be 
given to a Settlement arrived at between the IATA, 
wffigh raised the demands and the management so far 
as this reference is concerned. Even then, apart from 
the four grounds emphasised by the learned counsel 
for the management the Tribunal has to satisfy itself 
in this case, as in all other cases of Settlements, that 
the Settlement is just and fair and beneficial to the 
workmen as w>ell as the management. It is the Tribunal 
which has to give an Award and that Tribunal has to 
be satisfied on these points even though it is based on 
a Settlement between Management and the Union 
which raised the demands. 

In this connection, we had to consider the objections 
of the Inspectors' Association as well as the A.C.E.U. 

against th« Settlement, 


The Inspectors’ Association filed their objections on 
15th April, 1971, 24th April, 1971, and 8th 
June, 1971. The case for the Inspectors Associa- 
tion is that it represents more than 90 per 
cent of the employees of the Inspectors category and 
the IATA does not represent more than 3 employees of 
this category. Consequently it is tha Inspectors Asso- 
ciation and not the IATA which represents the category 
of Inspectors the Settlement of 29th March, 1971 is in- 
complete as it leaves the category of Senior Technicians 
undetermined. The relative status and wage differen- 
tial between the subsequent categories can only be de- 
termined after those of the Senior Technicians is settl- 
ed between the parties for it Is only “when the interme- 
diate category is fixed that subsequent category can be 
properly determined. The Clauses relating to the In- 
spectors and Inspectors ‘A’ are prejudicial to their In- 
terests as the category of Inspectors and Inspectors 
■A’ are comparable to tnose of AMEs-(II) and AMEs-(l) 
respectively and wafge scale drawn by A.M.E.-(II) and 
A.M,E.(I) is the proper scale for the category of In- 
spectors and Inspectors ‘A’ respectively. The Settle 
ment ignores the category of Inspector* ‘A’ altogether 
and wrongly equated the category of Inspectors with 
that of a Foreman, while the function of an Inspector 
is superior to that of a Foreman, The job of Inspectors 
and Inspectors 'A' is on all fours with that of A.M.E.- 
UI) and A.M.E.(I) respectively. The settlement also 
ignores the principles of wage fixation and relegates 
the category of Inspectors to an Inferior position and 
undermines their status and salary scale. In the year 
1948, the scales of Inspectors were approximately equal 
to those of AME-I but when the responsibilities of In- 
spectors increased and their jobs became identical with 
AME-II and AME-I, there was a greater divergence 
between the salaries of Inspectors and AMEsTI and I 
by the scales introduced in 1949, 1959 and 1986 to the 
prejudice of the Inspectors. Apart from the clauses re- 
lating to salaries, there are other provisions of the 
Settlement which prejudicially affect the Btatus of In- 
spectors as shown in Clause 14.1 to 14.5 of the Settle- 
ment. For instance, Clause 14.1 provides that the Tech/ 
Chargehands/Foremen shall take instructions from the 
officer /supervisory staff, such as A M E / AHME / Te c h. 
Officer and Engineers, etc. The said Clause should be 
changed to Include the category of Inspector* from 
whom the instructions should be taken by the Tech/ 
Chargehands/Foremen, and the category of Inspector* 
should be deleted from Clause 14.2 As lor ClauBe 14.5 
Inspector is required to obtain a fresh approval in 
addition to his initial approval as a result of transfer 
or rotation. He should be compensated with an approval 
allowance of Es. 50 per additional approval. The grie- 
vance of Inspectors is that before their own Association 
was formed, they were the members of the ACEU till 
1966 and being a smaller group in larger union of a 
general character, their interests were not properly 
represented, although the qualification, training and 
technical competence for Inspcctorg/Inspectors ‘A’ ana 
AMEs-II/AMEs-I are identical. The Inspectors are also 
required to pass qualifying examination held by the 
Corporation as approved and recognised by the DGCA 
and even for obtaining an AME licence a person ha* 
to appear for the Licence Examination held by the 
DGCA. The standard of the examination Is the same. 
Even in the IATA’s Charter of Demands the pay scale 
was: 

Inspectors — 870 — 50 — 1020 — 100—1420. 

Inspectors 'A'— 1020— 100— 1520. 

while the pay scales drawn by AME-II at present are 
only Es. 750 — 50—1000—100 — 1200 and by AMEsT 
Rs. 1000—100—1500, the Inspectors/Inspectors ‘A’ should 
be awarded the wage scale keeping in view the likely 
increase in the scales of AMEs-II/AMEs-I, Then the 
Inspectors’ Association mentions the other demands of 
the IATA in their Charter of Demands and presses de- 
mands Nob. 1 to 6, It does not press for the other 
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demands under the Order of Reference before this Tri- 
bunal. As regards the financial burden on the Corpo- 
ration, the total annual burden on account of new 
scales and other allowances Is not likely to be more 
than Rs. 1,30,000 and in view of the unbroken series 
of profits earned by the Corporation and its sound 
financial position, the burden will not be heavy on the 
Corporation in view of me job content also of category 
of AME-II/Inspectors and TME-I Inspectors ‘A’ which 
are identical, it would be unfair to have different sets 
of service conditions for persons doing the same job. 

This was the case of the Inspectors Association 
which accordingly claimed that the pay-scale and rela- 
tive allowances of Inspectors and Inspectors ‘A’ should 
be revised so as to bring them on par with those of 
AME-II and AME-I respectively. 

So far as the Inspectors case on the point that the 
agreement Is incomplete is concerned, we find that there 
has been a second agreement on 22nd September, 1971 
which no longer leaves the scope for this contention. 

As for the rest, the contention of the learned counsel 
for the management is that the main claim of the In- 
spectors Association is that the Inspectors and Inspec- 
tors ‘A’ should be equated with AMEs-II and AMEs-I 
respectively and that the Settlement is consequently 
unfair to them. There are also, according to the con- 
tention of the learned counsel for the Management, 
three side issues urged by the Inspectors Association:' — 

(1) disturbances of parity; 

(ii) lowering of the status of Inspectors; and 
(111) the neglect of the Inspectors all along after 
1948. 

The ACEU repeats the contention of the Inspectors 
Association that the Settlement Is incomplete. As 
we have already seen, there has been another 
Settlement on 22-9-1971, removing the grounds for this 
contention. It is also urged by the ACEU that certain 
enormous conditions in respect of work have been 
imposed on the excluded categories. The next 
objection of the ACEU is that the existing differentials 
and relativity between different scales of pay have 
been disturbed violently by the Settlement and that 
for lower grades the increase granted in much less 
than what has been granted to the higher ones. 
According to the ACEU that should not b e done 
without a proper job evaluation and until the Job 
Evaluation Committee hag submitted its report and 
proper differentials are determined. It suggests its 
own scales on the basis of 38,13 per cent rise given 
at the start of the existing pay-scale of Rs. 480 — 920 
and 27.17 per cent at the celling by revision of pay-scale 
to Rs. 640 — 1170. For Senior Technicians, it suggests 
the pay-scale of Rs. 460 — 820. pay-scales suggested 
by the ACEU are as follows: 

Categories Existing Demand 


Carpenters, Tailors, Masons 
etc- 

Technicians 

Senior Technicians . 

Chargehand 

Examiners and Foreman . 

Inspectors 


200—15 — 245 — 2 85 — 25 — J60— 
20 — 285 — 25 — 40 — 640 

5 io 

245—20 — 285 — 345 — 25 — JOO— 
35—510 40—640 

325 — 25—500 — 480 — 25 — 560— 
40 — 640 40 — 720 — JO — 

820. 

410—25 — 560— J60 — 40 — 720— 
40 — 720 — 50 — 50—970 

720 

46O — 2J — 500 — • 640 — 40 720 

40 — 720 — 50 — jo — 1170 

920 

730 — JO — IOOO — IOOO— IOO' 

100 — 1200 1500 


The ACEU further contends that the award should 
also prescribe the method of adjustment of the existing 
basic pay into the revised scale of pay in order to 
provide the benefit of revised pay-scale to the existing 
employees on point to point basis and that lb per cent 
increase In the existing pay as “special allowance" 

Is not a substitute for adjustment in the revised scale. 
The ACEU has no objection egainst the “Transport 
Allowance” provided for In the Settlement Clause 
Nos. 4 to 13, 15, 16 and 17 thereof. Aa for Clause 
14.1, the ACEU contends that ihere is no system of 
determining the requirement of a Chargehand/ Fore- 
man in the Section/Area and tt Lat this clause of the 
Settlement is vague and that tb 0 Issue* covered by 
this Clause is not a matter of industrial dispute and 
is beyond the jurisdiction cf this Tribunal. It is 
further pointed out that the provisions of Clause 14.2 
of the Settlement would render the employees working 
in the Progress Section redundant and that the 
abolition of the Progress Section without any 
corresponding benefits to the technicians would aflect 
the prospects of non-technicians. With regard to 
Clause 14.3 to 14.6, the objection ig that they are not 
industrial disputes. In respect of Clause 14,7, the 
contention of the ACEU la that the IATA is not 
competent to come to any Settlement on this point 
as It covers the non-technical staif. 

We may consider first the objection* of the Air-Indio 
Inspectors Association. The first contention of the 
Inspectors Association i* that by thl* Agreement, 
they have been relegated to a disadvangeoua position. 
This contention is without force as will be evident 
from their own Written Statement. Even in 1948 the 
starting salary for AME-II and T was much more 
than that of the Inspectors. Although the maximum 
of the Inspectors Grade was Rs. 600/- while that of 
AME-II was Rs. 450/-, that of AME-I was higher than 
That of the Inspector, being Rs. 660/-. In 1949, as 
shown In para 36 of the written Statement of the 
Inspectors Association dated 8-8-1871, the starting 
scale of AME-II was raised to Rs. 450/- while that of 
the Inspectors was only Rs. 125/-. The maximum 
of AME-II was also raised to 60o which was the 
maximum of the Inspectors Grade also. The starting 
salary of AME-I was raised to Rs. 000/- and the 
maximum to Rs. 1000/-. In 1859. the starting salary 
of the Inspectors wag only Rs. 250/- while that of 
AME-II was raised to Rs. 600/-. The maximum of 
Inspectors Grade remained at Rs. 600/- while the 
maximum of AME-II was raised to Rs. 1000/-. In 
1966, the minimum starting salary of Inspectors was 
Rs. 460 and the maximum Rs. 920/-, while the starting 
salary of AME-II was Rs. 750/- and the maximum 
Rs. 1200/-. The starting salary of AME-I was raised 
to Rs. 1000 and the maximum of Rs. 1500. It will 
thus be seen that over since 1949 and, particularly, 
from 1959, the AME-II and AME-I Hive been In a 
mu<S» better position than the Inspectors. Ih fact 
the post of Examiner was created In 1048 and lasted 
till 1906 when the Examiners were termed as 
Inspectors. Mr. Justice Khosla had the Settlement 
Award with AMEs-II before him when he gave the scal< 
of Rs. 460 — 920 to the Examiners. The present 
settlement does not therefore relegate them to a position 
worse than what they were occupying. In fact, the 
Agreement dated 27-7-1960 equated them with the post 
of foreman. Although there has been an improvement 
In the pay scale of the Inspectors, their equation with 
foremen has not come for the first time In the IATA’s 
Agreement with the management, but was also there 
in the Agreement of 1960. 

It Is then contended that they have, ell along, 
suffered because they were not properly represented 
by their own Association and were members of a Union 
which had the majority of members of other categories. 
This contention is also without force. We find that 
from 1959 onwards they have always had a raise in 
their starting salaries and In 1960 in the maximum also 
which was really a higher raise not only on percentage 
basis but also quantitlvely, for the raise in AMB-II 
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and AME-I's maximum was only of Rs. 200/- while 
In the case of Inspectors, it waa Rs, 320/-. Really, 
the reasons for the lower position ot Inspectors as 
compared to that of AMEs are found elsewhere and 
not In the fact ot their representation by the ACSU. 

In fact, the Inspectors Association itself admits in 
para 10 of Its Written statement dated 8-6-1971 that 
by the Agreement dated 22-7-1960 not only the 
deaignatlon was changed, but there was also some 
improvement in the pay-scales of Inspectors. It la also 
admitted by the Inspectors Association in para 13 of 
its Written Statement dated 8-6-1971 that by the 
Agreement of May 9, 1969 between the ACEH and the 
Management, the Inspectors got a higher dearness 
allowance- 

The Khosia Award revised the scales further by 
marging the dearness allowance Into the basic salary 
on 22-1-1906. After that there was a further agreement 
on 22-7-1966 between the ACETJ and the management 
re-designating the Examiners as Approved Inspectors 
and there was also admittedly an Improvement In the 
wage structure. Hie Inspectors Association calls it a 
slight Improvement. But ft we comoare It with the 
pay scale of Rs. 250 — 600, we find that there is a 
substantial Increase In the pay scales which were raised 
to Rs. 460 — 920 with effect from 1-0-1966. It cannot, 
therefore, be said that the ACEtT was not fighting for 
improvement in the scales of Inspectors. If they cculd 
not get what they wanted, it was because in the case 
of an agreement, it is always a question of give and 
take between two parties to the agreement. Even 
then what they gained for the Inspectors was, by no 
means, insignificant and there is no substance in the 
charge that the ACEU were not properly representing 
the Inspectors case. Shri K. S. Mard himself admits 
that there was Increase In the minimum of emolu- 
ments from Rs. 185/- to Rs. 250/- even by the Award 
In terms of the Agreement of May 9. I960. He further 
admits that Justice Khosia Introduced a dearness 
allowance pattern of 65 to 100 in place of the old D.A. 
nattem and revised the grade of Examiners to 
Rs. 410 — 770- This was in itself, on the admission of 
Shrl K. S- Manl himself, a huge jump from the scale 
of Rs. 250 — 600. It Is further admitted by Sbri 
K- S. Manl that as a result, of the negotiations made 
by the ACEU, the grade of Rs. 480 — 920 which was 
much above the Khosia Award grade, was Introduced 
for the category tf Inspectors. They, thus, got their 
advantage as a result of the ACEH’S efforts. It was 
stated by Shrl K. S. Manl that the ACEU’s Secretarv 
gave them an understanding that be would demand 
a particular grade for them from the management. 
Exbt. INS-M-l/2 In that letter. The ACEU had not 
thus Ignored their case. 

It would not be correct to say that every body the 
ACEU, the IATA and the management is against the 
inspect, - rs. After all, the TATA has also as Its members 
Senior Technicians who look forward to their becoming 
Inspectors in future. The IATA Itself and its members 
are, therefore, naturally Interested In the proper pay 
scales for the Inspectors. 

The main grievance which the Inspectors have 
against the ACEU, the IATA and the management is 
that the Inspectors have net been equated with AME-II 
and Inspectors- A with AME-I. This is a claim which 
the Inspectors Association has to substantiate on merits 
and not only on the ground that their interests have 
not been properly locked after by the ACEU or the 
IATA. 

It was contended by the Insnectors Association that 
the AMEs Association, the ACEC and the IATA relied 
the position that the category of Inspectors are on par 
with AME/II/I, at a joint meettng of the above 
Association /Union held at AMEs Association Office on 
4 - 4 . 19 ( 38 j wherein the following Resolution was passed: — 

11 3, The Inspectors by nature of duties and 

functions assigned to them are doing and shall 
be doing the similar duties jobs as AME-IT 
and also because in future they are required 


to prove their merits by way of test/exami- 
nation, they were/are entitled to same wages 
as AMEs-II " 

Exbt. ‘C’ which contains the minutes of the meeting 
itself shows that the Resolution was subject to rati- 
fication before it could bo taken up with the manage- 
ment. The evidence shows that nobody except the 
Inspectors ractifled the Resolution. The Resolution 
could not, therefore, bind either the ACEU, AMEs 
Association or the IATA. Paras 16 to 34 of the writ- 
ten Statement of Inspectors Association dated 8th June 
1971 deal mainly with the claim for equation of Ins- 
pectors with AME-II and Inspectors’ ‘A’ with AMEs-I, 
and paras 35 and 36 compare their pay-scales. They 
also refer to a Written Statement filed by the manage- 
ment and give extracts of that Written Statement in 
Exbt. TS’ attached to their Written Statement it was 
recognised by the management that in fact the Ins- 
pectors were doing better than licensed engineers so 
far as certification of airworthiness was concerned. 
This contention is without force. Clause (bj of paras 
7 and 8 of the Written Statement in Exbt. ‘E’ amended 
to the Written Statement of Inspectors Association 
dated 8th June 1971, itself says There are many 
specialist tasks which are better undertaken by per- 
sons who breadth of experience is unsuffleient to 
qualify them for a licence’’. This clearly speaks of 
the insufficiency of the Inspectors’ breadth of experi- 
ence to qualify them for a licence. In other words, 
their experience insofar as its breadth is concerned is 
of a such lower level than that of an AME for the 
Inspectors could not qualify for a licence because of 
the insufficient breadth of exeprience. In fact, as 
will be evident from the entire Written Statement filed 
by the Management that the AMEs had in fact claimed 
that the recruitment and employment of Approved 
Insnectors was unsafe for aircraft and was a breach 
of the Agreement. It was in reply to this contention 
of the AMEs Association that the management had in 
its Written Statement stressed the necessity for having 
Inspectors also and stressed that it would not be 
possible for the required decree of specialisation of 
all aspects of the aeroplane to b? attended to by one 
person and stressed also the specialisation by a person 
who had risen from the ranks to the post of Inspector 
Tt is. however, incorrect to say. as already pointed 
out, that the management, in the Written Statement, 
PiA vl°»J T1 ' :pec * :or ‘ i 0n a higher status and grade than 
the AME-TT or that the oualifleations of an Inspector 
or an_ AME-TT were similar. In fact, the Inspectors 
Association in its Written Statement of 8th June 1971, 
is not satjsned hy calling them similar but goes op to 
say that the job content of the category of AME-TI 
and that of Inspector is identical j n every respect, 
this is not m accordance with the foil Written State- 
rs of L” 1 .? management of which Exbt. *E’ attached 
Statement of 8th .Tune 1971 of the 
nspectors Association contains only the extract. 

As for the eauation of Inspectors with AMEs on 
merits, we shall now consider in detail the evidence 
on record — oral and documentary. 

Ehri K S Man! an Inspector fWW-1). is the main 
witness on behalf of the Inspectors’ Association. He 
admits that the Insnectors and AMEs were newer on 
equal status and that the emoluments of AME-TI were 

much higher than the Inspectors in the past Shri K. 

S Mani stated that both the Inspectors _ and the AMEs 
carry out their certification duties within the scope of 
the approved set-up. It is this scope which actually 
^akes all th- difference. Tt was then stated hy Shrl 
K S Mani that there is absolutely no distinction bet- 
ween the work carried on hy the AMEs and Insnectors. 
This Statement clearly incorrect. Shri D. P. Nlmkar 
^ the Engineering Manager (Overhaul) of the Air 
Tndia He started working in 1947 as a Mechanic 
Grade T This shows that he has complete experience 
from bottom unwards to ton of his Department and 
can speak of svllahi etc. having risen to the top from 
th« post of a humble mechanic and has the right to 
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speak of the work of the technicians, Inspectors as 
well as the AMEs. He passed the examination of 
AMEs also. He stated that the people authorised to 
certify and inspect are Inspectors and AMEs, that the 
Inspectors were authorised to certify under the limited 
scope and that the Inspectors and AMEs are doing the 
certification and inspection work under their own 
approvals. He has clearly stated that the work of the 
twp is* not the same although the standard of qaulity 
Control Is what is laid dow;n by the DGCA authorities. 
Certainly, whatever work is done on an aircraft, must 
be of the highest quality, for we are concerned there 
Wth the safety of not only of the aircraft but of the 
life of the passengers. That does not, however, mean 
that there is not distinction between the work carried 
on by the AMEs and Inspectors, 

There are a number of Departments in which there 
are no Inspectors, but only AMEs. For instance, as 
admitted by Shri K. S. Mani himself, in the Engine 
Testing Department, there is no Inspector. After the 
engine js completely assembled, it is tested In the 
Engine Test house as per Schedule, Any defect notic- 
ed Is rectified and flnallv Passed as serviceable by the 
staff working there, Shri K. S. Mani admits that there 
the work is done by the AMEs and that no Inspectors 
are allotted to the Test House. 


Then Shri K. S. Mani states that the syllabi for the 
AMEs and the Inspector arc mostly similar and that 
as the syllabi is similar, the standard of examination 
must be similar. This is incorrect. Shri D P. Nim- 
kar's statement clearly shows that the syllabi are not 
similar. According to the Affidavit, the qualifications, 
training and experience required for the posts of 
AMEs are quite different and are higher than those 
required for the posts of Inspectors. An AME-II1 
working in the Maintenance Division will have to 
appear for a written-cum-practical-cum-oral examina- 
tion conducted by the DGCA either in respect of air 
frames or in respect of engines or in respect of both 
and then the DGCA will grant him either Licence 'A’ 
or Licence ‘C’ or Licences A and C, as the case may 
be in respect of that tvne of aircraft in use in the 
Corporation on which he has worked as an AME-III. 
Thereupon, if he has been granted Licence A or 
Licence C as above, he will be appointed as an AME-II 
in the Maintenance Division. Tf, however, he has 
obtained both Licences A and C, then be will be ap- 
pointed, subject to there being a vaca^cv, as AMR-I 
In the Maintenance Division. As for the Overhaul 
Shoo, an AME-ITT has similarly to aooear for the 
written-cum-practical-cum-oral examination prescrib- 
ed by the Corporation. This examination is in respect 
Of an entire aircraft or engine of a particular type 
and the questions will relate to all sections of such air- 
craft or engine. This shows the difficulties of this 
examination. If he passes the exanvnatlon. then he 
will be promoted as an AME-II, but he win be assign- 
ed to do the work of only two or three sections of the 
Overhaul Shop and not of all the sections. The sec- 
tions to which he would be assigned would be those 
where there might be vacancies and where his services 
sought to required by the Corporation An AME-II 
who is working in the Maintenance Division will after 
completing the nrescribed period of experience of 
work on engines, have to appear for a wrltten-cum- 
practira -cam-oral examination conducted by the 
DGCA in respect of the engines in use in the Corpo- 
ration and would have to pass such examination and 
obtain a C Licence in respect of engines which are in 
tiyuc in Corporation, He would, thereupon, be 
eligible for promotion as an AME-T and would be 
promoted as such subject to there being vacancies If 
there is no vacancy he would be given only a qualifl- 
Pay, which Is at present Rs. 100 per month. 
Siririarly, an AME-H who holds a C Licence in res- 
pect of engines would, after prescribed Period of ex- 
perience of working on air frames, have to appear for 
j ,^J lt l . tfen ^ 7 'l-o l 'o'’tical-cum-oral examination con- 
ducted by the DGCA m respect of air frames pertain- 
ing to aircraft in use in the Corporation, and would 


have to pass such examination and obtain ‘A’ Licence 
in respect of Air-frames pertaining to aircraft in use 
in the Corporation. Then he would be promoted as an 
AME-I and if there are no vacnacies, he will be given 
a qualification pay of Rs, 100 per month. Similarly, 
an AME-II working in the Overhaul Shop Would, 
after a prescribed period of experience as AME-Il, be 
allowed to appear for the Corporation’s written-cum- 
practical-cum-oral examination either for engine over- 
haul or air frame overhaul as the case may be. This 
examination would cover either all aspect of air frame 
overhaul or all aspects of engine overhaul, such as 
stripping, cleaning, processing, viewing, re-work, as- 
sembling and testing, including similar process on 
engine accessaries. This examination, as deposed by 
Shri Nimkar, jg much more difficult and stiffer than 
the one which the Corporation holds for an AME- T TI in 
the Overhaul Shoo to become an AME-IT. An AME-II 
who passes the above examination will become eligible 
to be promoted as an AME-I, subject, however, to 
there being vacancies and if there are no Vacancies, he 
will get qualification pay of Rs. 100 per month. An 
Inspector, on the other hand, says Shri Nimkar, is 
recruited from the category of Aircraft Technicians. 
In order to become eligible for the post of Inspector, 
an Aircraft Technician has also to pass the written- 
cum-practical-cum-oral examination prescribed by the 
Corporation. But. that examination is confined to 
elementary technical knowledge. After passing the 
examination he would be placed In the grade of 
inspector and would thereafter be given practical 
training in restricted items/aspects of engine/air frame 
overhaul, such as one of the following; creek detection, 
inspection crankshafts, inspection of blades, etc as 
might be required by the Corporation. After he has 
acquired the requisite proficiency in the opinion of the 
Quality Control Manager of the Corporation, hip name 
is recommended for approval to the Controller of 
Aeronautical Inspection who would thereupon grant 
him the necessary approval in respect of these items 
only. After such approval is granted, he would be 
competent to certify the inspection done by him in 
respect only of those limited items for which he has 
been granted approval bv the Controller of Aeronauti- 
cal Inspection. We need not stress the words .‘only’ 
and limited , But they rlearlv show the difference 
between the attainments of an Inspector and an AME' 

wi!?* n hsv SPeC i t0r . wants . to become an Inspector ‘A’, he 
wl have also to undergo the written-eum-practlcal- 
rwwi-oral examination. This examination wl]] relate 
to an aweraft engine of a particular type but will not 

tn !nmi ^ e t C u ° u SUCJ i engine. « will be restricted 
n '° s "? e of ,. the lf ™ and In two or three sections and 

^s t the 1 re S fnre° n rm 0 n T*™! ove i rhaul - This examination 
is therefore, limited and restricted In its scope and 

f " 1 ® 4 t J ien . the examination which an AME-III has 
to nays for becormng an AMF-It After passim? the 
examination, he is promoted Ps Inspector ‘A- alt u 
assumed two or thre» sections of the Overhaul Shoo 
but his work is restricted to some Items onlv in thn« 
After the Quality Control Manager ip saSsfl 

t'r :,1Tr m oT to 

upon, grant him the neCessai-C'U'dtionT'' 1 " 1 ' th ? r ?‘ 
respect of these items 7 addtionHl «PP r °val in 


Shri Nimkar’s Affidavit shows tbart the duties of an 
Inspector arp confined only to a few items or aspects 
o f work, such as crack detection, inspection of crank- 
shafts. in e nert’On of blades and that the scope of his 
duties and functions is a very restricted one. As for 
the duties of an Inspector A, they are confined to 
items in two or three sections of overhaul work, such 
as inspection of comoressor. assembly of non-rotated 
Items elc. and that of an AME-TT relate to many Items 
in two or three sections of overhaul work. The duties 
of an AME-I are very wide in their s"oo e and nature 
Rnd they cover all sections and aspects of overhaul 
work, namely, stripping, cleaning, processing, viewing. 
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re-work, assembly and testing, including similar pro- 
cesses on accessories of engines and air frames. On 
the basis of those duties and functions Shri Nimkar 
goes onto any in his Affidavit that the certification 
work done by an Inspector is much morelimited than 
thut done by an AME-II and that an AME-I is qualifi- 
ed to certify major groups of engines or airframes, 
Shri Nimkar also produces the syllabi ior 1 Inspectors, 
Inspectors-Aand AME-II to AME-I Exbt. M-20is the 
syllabus for Inspectors. It gives the items for written 
test The written test would comprise of simple work- 
shop calculations including mensuration, elementary 
arithmetic, calculation of areas of surfaces and plain 
figures and volumes of solids, simple geometric cons- 
truction and use of algebra in simple calculations and 
elementary workshop practices. Item 2 of the Written 
Test consists of standard Inspection Procedures men- 
tioned therein, Item 3, of Elementary Physics and 
Chemistry, Item 4. of Use and adjustment of 
Inspection tools and Instruments and Item 5, of Ele- 
mentary knowledge of internal combustion engines 
(Piston or Jet Engines). Then we have the syllabus 
for the AMS trainees (Exbt. M-27). The Written 
Test consists of two Sections. Kent (a) of the first 
Section is the same as item (1) of the Written Test 
for Inspectors. Clause (C) is the same as item (3) 
of the Written Test for Inspectors. Item 'B of Section 
I contains at (b), (c), (d) and (e) the same require- 
ments as mentioned in Clauses (a) to (e) of Item No, 
(») of Inspectors Written Test. Item ‘C’ of Section I 
Of AMEs Trainees Test Is the same as Item (3) of the 
Inspectors. Item (a) of Section II of AME Trainees 
Test requires basic knowledge of internal combustion 
engines, Piston and Jet. Item No. (5) of Inspectors 
TeSt requires elementary knowlede of internal com- 
bustion engines (Piston or Jet Engines), When we 
cotne to the knowledge of basic features, Clause (b) 
of Section II consists of the basic features pertaining 
to Piston or Jet Engines maintained and overhauled 
by the Corporation. Then there are some options 
mentioned In Section II. There Is also a list cf hooks 
recommended for reference. When we come to the 
Test for promotion Of AME-TII to AME-II In Overhaul 
Shops, we find from Exbt. M-29 that the scope is 
much greater. Clause ‘A’ mentions general principles 
covering Theory of Flight and repair and overhaul of 
Aircraft components. Along with it there are 8 sub- 
clauses giving the details required in respect of 
mechanics of flight Kermods, Aircraft materials and 
nroceSees-Titterton; Boeing Maintenance and Over- 
haul Manuals. Clause ‘B’ deals with General Princi- 
ples of Gas Turbine Engines (or Piston Engines), Re- 
pair and Overhaul of Engines and Accesseries. Exbt, 
M-28 is the syllabus for qualifying examination of 
Inspector Grade ‘A’ posts and Exbt. M-30 is the sylla- 
bus for AME-I. These documents clearly show that 
the syllabus for a test for promotion from AME-III to 
AME-II is much more elaborate, wider in scope than 
that of an Inspector. Sinuarly, the syllabus for AME-I 
is much more elaborate than the syllabus for Inspec- 
tor ‘A’. 

Shrl Nimkar’s Affidavit further shows that once a 
person passes Inspector’s Examination, he is straigh- 
eway appointed in the Inspector s Grades On two 
other hand, a person who passes the AME trainee 
examination has to undergo thereafter practical-cum- 
theroretlcal training for a period of three years during 
which he continues to draw his existing emoluments 
and after completing such training he has to aroear 
for the licence examination conducted by the uCrCA 

and Only If he succeeds in that examination he is ap- 
pointed as an AME-II In the Maintenance Division of 
the Corporation, This shows that how such more diffi- 
cult and stlffer the examination and training of an 
AME is as compared to that of an Inspector. The 
examination which an AME-II has to take for becom- 
ing AME-I, according to Shri Nimkar, is particularly 
glifPer and covers not only a very wide range of sub- 
lets but it also requires a detailed and deep know- 
ledge of such Branch of the various subjects. It Is of 


} 


the same stanadrd as the examination which the DGCA 
used to conduct for granting of ‘B’ and ‘D’ licences in 
respect of complicated engines and aircraft. Although 
both AME-II and Inspectors have to do inspection and 
certification work, as the Affidavit shows, the inspec- 
tion and certification work done by an Inspector is 
confined only to one or two specific items in a section 
of the overhaul shop. Whereas the inspection and 
certification work done by an AME relates to more or 
all items in two or three sections and covers more than 
ore group of the Overhaul Shop. Thus the scope and 
extent Of the Inspection and certification work done 
by an Inspector Is, according to Shri Nimkar, such 
narrower than that done by an AME-II. This, to a 
very great extent, is apparent from the statement of 
Shri K. S. Mani himself under cross-examination. As 
already mentioned, he admits that there is no Inspector 
in the Engine Testing Department and that any defect 
noticed, is rectified in the Engine Test House and final- 
ly passed as serviceable by the inpscetion staff work- 
ing there and that that work is done only by the 
AMEs and not by the Inspectors. 


It is admitted by Shri K. S. Mani that in 1969 all 
those who satisfied the condition of four years service 
as Inspector, appeared for the examination. He fur- 
ther admits that only 6 of the examinees passed the 
examination and that all of these were promoted. It 
was put to him that 36 Inspectors had appeared fer the 
examination. He said that this may have been the 
number of examinees but he was not sure. Nor was 
he sure that 24 persons had appeared for the exami- 
nation in 1970, But he was sure that only 4 of them 
passed the examination and were promoted. In March, 
1971, similarly, he admits that only four of the exa- 
minees passed the examination and were promoted. It 
was put to him that 16 persons had appeared. He says 
that he cannot either confirm or deny it. It is, how- 
ever clear from the admission of Shri K. S. Mani him- 
self that avenues are open to the Inspectors for fur- 
thering their prospects by taking the examination 
meant for becoming an Inspector ‘A’. Only a mini- 
mum experience is necessary and examinations are 
held every six or eight months. Shri K. S, Mani him- 
self admits that he appeared for all the examination 
but he continues to be an Inspector as he could not 
pass the examination. It is also admitted by Shri K. 
S. Mani that there is an AME Trainee scheme and 
Inspectors can appear for the AME Trainee scheme 
He admits that Shri P. A. Varhadkar and P. G. Mode- 
kar, Inspectors, appeared in 1970 for the Trainee 
Scheme and passed the written examination but they 
are still Inspectors. When Shri Nand was asked whether 
they failed in the oral test, he merely said that he did 
not know. He further admits that the Inspectors have 
got the opportunity to become AME’s like others in the 
Corporation if they pass the test. After AME Trainee 
Scheme they can appear for licence examination con- 
ducted by the DGCA and then they can become an 
AME. They work as AME Trainee for three years 
and after that have to appear for the DGCA’s examina- 
tion. He admits that there Is a syllabus prescribed by 
the DGCA for the licence but he cannot say whether or 
not It was an elaborate syllabus. 


Shri F. X. Fnrnendes (W.W.6) who is also an Ins- 
pector, stated that he appeared for the AME Trainee 
examination in the year 1965 or 1966 and failed. He 
then passed the written Inspectors Examination but 
was not selected the first time in the interview. Then 
be passed the next examination for Inspector’s post. 
He categorically states that in the syllabus for the 
Inspector’s examination, they had a choice and the 
°cope was restricted depending upon the selection by 
the trainee for various croups like engine, air-frame, 
electrical accessories. Instruments and electronics. In 
the syllabus for AMEs. general knowledge was re- 
auired for all these various groups. He definitely 
states that the syllabus for the AME examination ii 
wider. 
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Exhibit M-51 is a letter from the Dy. Engineering 
Manager, Jet Engine Overhaul Division to Mr, V. R. 
Iyer, A.M.E.-I, which says that that as incharge of 
View Room, he was to deploy the staff under his 
charge in the section and was responsible for produc- 
ing the task assigned to him consistent with the pres- 
cribed aircraft standards and to ensure that the opti- 
mum economy was achieved in material usage. It 
was further mentioned in this letter of 22nd November 
1969 that AME-II, III, Inspector and even Inspectors 
‘A’ will assist him in his day-to-day supervisory, pro- 
duction and inspection duties to whom he could dele- 
gate responsibility as necessary. Thus, it is clear that 
the primary charge was that of Shri V. R. Iyer, 
AME-I. AME-II, Inspetcors and Inspectors-A, along 
with Foremen and Chargemen working in his section, 
were to assist him. Main supervisory, production and 
inspetcion duties were of Shri V. R. Iyer but he could 
delegate the responsibility as necessary, to his assis- 
tants also. Similar letters were issued on the same 
date to Shri K. J. Abraham, Shri F. P, Patel, I, J. 
Singh, all AME-I, in which also AME-II, III, Inspec- 
tor and Even Inspetcors ‘A’ were to assist while the 
overall charge was of these AMEs-I. Another letter 
(Exhibit M-58) was issued by Dy. Engineering Mana- 
ger to ,«nri M. Shirali. AME-II on November 22, 196B 
saying that Shri Shirali was to be incharge of Engine 
Dressing Section and was to deploy the "staff placed 
under his charge in the Section lo achieve the maxi- 
mum efficiency and productivity. In this letter, AME- 
II Inspectors, Foremen and Chargemen were to assist 
him in his day-to-day duties and he was similarly 
given the authority to delegate responsibility as 
necessary to his assistants. Exhibit M-63 is the letter 
of the Dy. Engineering Manager to Shri S. K. Murthy, 
Inspector Grade-A saying that he was to assist Shri 
I. S. Snmvasan, AME-I in the day-to-day inspection, 
production and disciplinary control In his area. He 
W<1 AME S I 0v erall charge but was merely to assist 


Exhibits M-51 to M-53 thus, support the argument 
of the management that the grade of AME-I was 
higher than that of Inspetcor-A. In fact, the AMEs 
and Inspectors have different grades, different desig- 
nations, different qualifications, different scope of 
approvals and different responsibilities. The use of 
the word ‘assistance’ in the case of Inspectors is also 
significant. All this will show that Inspectors cannot 
be equated to AME-II, nor can the Inspectors-A be 
equated to AME-1. 

It was pointed out by Shri Nadkarni, counsel for the 
Inspectors Association that the approvals of many of 
the Inspectors were wider than those of AME-II. I n 
this connection, he referred to the approvals of Shri 
K. S. Mani, Inspector, C. V. S. Mani, AME-II, V. G. 
Mordekar, M. I. Thomas and T. S. Srinivasan, all 
Inspectors. But as pointed out by Shri D. P. Nimkar 
MW-1 mere number of approvals does not matter but 
wh'at is important is the nature of opproavls. It ap- 
pears from the documents on record that there are five 
groups of approvals; (i) Engine dressing and Engine 
stripping. There is no Inspector working in Engine 
stripping. The second is that of processing and the 
third of View Room. The fourth group is of Re- 
work and the fifth of Assembly. AMEs are working 
In al' the groups while Inspectors are not working in 
the Engine Dressing, testing and assembly. Each 
group consists of three Section A. B and C. Shri K. 
S. Mini was asked whether he agreed that generally 
speaking the approvals granted to AMEs are much 
wide- than those given to Inspectors. He replied that 
he had not studied the approvals granted to AMEs 
and could not consequently give any opinion in the 
matter. He had. however, said earlier that the scope 
of certificates of AMEs and Inspectors was similar. 
When asked as to what the basis for that answer was 
when he had not studied the approvals, all that he 
could sav was that he had not studied all the ap- 
provals. He had to admit further in cross-examination 


that if the scope of certificates given by AMEd or 
Inspectors is wider, then the person having a wider 
scope should get higher salary. Approval Book of. 
Shri P. A. Viradkar, Inspector, was compared with 
that of Shri M. J. Udvadia, AME-II. It was found 
that Shri Varhadkar. Inspector had approval only for 
one section i.e. section 3 under Group 7 is 
Accessory Section. On the other hand, Shri Udradia, 
AME-II, as admitted by Shri K. S. M ' ni himself, had 
approvals for three groups and for all the four sub- 
sections of the Accessories Group. This is supported 
by the two approval books of the two persons. Exbts. 
M-10 and M-ll respectively. Again, Shri K. N. Rama- 
murthi, AME-II has approvals for three major Groups 
of Jet Shop. Similarly, approvals of Shri R. N. Chu- 
kerbutty in his Approval Book (Exbt. M-3) and of 
Shri V. R. Tver in his Approval Book (Exbt. M-14) 
are much wider than those of Inspetcors or Inspectors- 
A. It is also apparent from the approval book of Shri 
V. R. Iyer (Exbt. M-14) that he has approvals for the 
entire View Room and two other Groups. After so 
many Approval Books had been shown to Shri K. S. 
Mani, he admitted that the number of approvals for 
Inspectors are less than those of the AMEs. He also 
admitted that the certificates signed in the Overhaul 
Workshop are for fitness and not for air-worthiness. 
All that he could say was that they may finally be 
tor air-worthiness also, He was then shown pages 126 
and 127 of the Indian Aircraft Manual and he nad to 
admit that they were the correct forms of certificates, 
to be given by AMEs in the Maintenance and that no 
Inspector, not even an Inspector- A could give that 
kind of certificate. His explanation was that It was 
so because they were in the Maintenance Section. 
But he had to admit that under the Rules itself, no 
inspector can be allowed to work in the Maintenance 
J- ”’ e management cannot transfer them to 
that Section even if they wish. He had to admit that 
be form of Fitness Certificate was different from the 
orm of certificate for air-worthiness. 

Shri S. Narayan, Inspector-A (WW-2) had to ad- 
mit that he has approval only for Group III, Mr Iyer, 
AME-I had in nddtion to approval for group III, also 
approvals for Group II and V. This clearly shows 
that there is no comparison between the number of 
approvals of AME-I and Inspetcor-I. Again, he had 
to admit that while Shri K. S. Mani had approval 
only in Group-IT, sub-Section 4 and 5, Mr. C. "V. S. 
Mani had got approvals in two Groups, .i.e. IV and I. 
When h- was shown the approval book of Shri R. N. 
ChuckerbuttY. Shri S. Narayan could not contradict 
the cross-examining counsel that no Inspector-A had 
nq many approvals as Shri R. N. Chuckerbutty vide 
Exhibit M-13. He also had to admit that the Inspector 
To-charte is himself an AME and has not risen from 
I be rank of Inspector. Shri S. Narayan further ad- 
mitted that he tried for AMEs post but he was not 
successful in the examination. He further admitted 
that the certificates given by AME are for the Main- 
tenance Department and are known as certificates of 
safety for flight and that without such a certificate the 
Pilot cannot take off. It is also admitted that ground 
running of aircraft engines can only be done by AMEs 
and that after a part has been certified by the Over- 
haul Shoo, it is fitted on to th e engine and after that 
the certificate for safety of flight for the entire en- 
gine is given by the AME. It Is also admitted by him 
that even after fuel control unit has been overhauled- 
certified and fitted to the engine, the AME may. If he 
finds some defect in the fuel pump unit, take It off 
and send It back to the overhaul shop. Thus, it Is clear 
that It is not merely the number of approvals that 
matters but what is important is the nature of ap- 
provals; and Bfter examination of the Approval Books 
filed before this Tribunal we find that the nature of 
approvals of AME is much more important and wider 
than that of Inspector. 


It is also important to note that an AME can be 
transferred to either overhaul or maintenance sec- 
tion with approval and licence respectively, while 
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there is no Inspector working in the Maintenance 
Section at all. Thus, whether we look at the quali- 
fications or at the duties and responsibilities, we find 
that there could be no equation between the qualifi- 
cations duties and responsibilities of AME-U and I 
with Inspectors and Inspector-A respectively. Nor 
haVe the Inspectors ever been equated with AMEs in 
the past. Even from 1950 onwards, the emoluments of 
Inspectors were lower than those of AMEs. While 
looking at other approval books i.e. Exbts. M-18 to 
M-25 of Inspectors and AMEs, we find that the ap- 
provals of AMEs are much wider and more important 
in nature than those of the Inspectors. 

It is true that the Inspectors are also playing a very 
important pan in their own sphere and they have to 
be very efficient, for, as already mentioned, slightest 
inefficiency on the part of any crafts-man, whether lie 
be an Inspector or an AME, involves danger to the 
aircraft and tne lives of passengers. Thus, the mana- 
gement cannoi be accused of belittling the importance 
of Inspectors while putting before the Tribunal higher 
qualifications, duties and responsibilities of AMEs-if 
and I us compared to inspetcors and inspectors ‘A’ 
respectively, in fact, the IATA, to whose demands 
this Reference is coniined, did not raise the question 
of equation and the adjudication must also be coniined 
to tile terms of Reference. Since the question of 
equation has been so strongly pressed on behalf of 
inspetcors, we had to deal with it at such a great 
lengtji and it was permitted to be raised m arguments 
because the IATA’s demands tor Inspectors them- 
selves were very high i.e. Rs. 870 — 1420. 

As for the objection on behalf of Inspectors that in 
the Settlement, the inspectors nave been given the 
same pay as foremen, Shn S. Aar ay an (WW-2) ad- 
mits tnat both are supreme in their own sphere and 
are equal. It will also be evident that in the past 
also, tney hud been treated as equal in respect of pay 
even thougn they are supreme in their own spheres. 
The Affidavit of Shn F, X. Fernandes, an Inspector, 
also shows that in the past also, inspectors and Fore- 
men were governed by the common scale. He also 
denied that a foreman is in any way inferior to ins- 
pector. As stated by nim, wnen the categories of 
Foreman and Inspector were introduced, some Charge- 
hands were upgraded as f oremen and some were made 
Inspetcors. There nas been, in fact, no cross-exami- 
nation on this part and he has not been otherwise 
shaken m the cross-examination. 

T'he Affidavit of Shri George Clement also shows that 
tu© pay-scales of Foreman and Inspector were eauai 
m the past. ^ 

So far as the increase In the pay-scale of Inspectors 
by the present Settlement is concerned, it is clear lh a i 
there has been a very appreciable jump or increase, for 
ine minimum has been raised from Its. 460 to Ks. (i4u 
and the maximum from Hs. 920 to Rs. 1170. The lower 
*‘*^1 . 9^ increment ol Rs. 25 upto Rs. 500 has been, 
abolished and ihe higher rate of increment has been 
provided for. It is also clear from the affidavit of bhn 
Nimkar, who has noi been sbaken in the cross-examina- 
tion on the point that the AMEs, unlike the inspectors, 
are concerned witn productivity also. 

In addition to this, the general allowance of 15 per 
cent goes on increasing tne actual emoluments received 
as the pay increases. For ail these reasons, it cannot, 
therefore, be said that the Settlement is in any way 
prejudicial to the Interest oi inspectors. In addition 
to this, Shri Vimadalal, on behalf ol the management 
has clearly stated that whatever revision is effected for 
AME-II in the present grade of Rs. 750—50 — 1000— 
100—1200 will also be made applicable to inspectors ‘A’ 
as far as their basic pay, dearness allowance convey- 
ance allowance and technical pay are concerned. 
He also stated that during the negotiations with IATA, 
an indication of this was given to them and conse- 
quently no change was made in Inspectors ‘A’ grade. 
So the omission of Inspector ‘A’ pay-scale in this 


Settlement does not mean that their pay-scale will 
continue to remain the same as it is even if ttie pay- 
scale of AME-II is increased. 

In fact, the ACEU demanded for the Foreman Ex- 
aminer the same grade in their Written Statement 
dated 26 lh April, 1971 which has been given in the 
Settlement. There is no grade of Examiner in the Air 
India now and the Examiners have been re-designated 
as Inspectors. They have again used the designation 
of Inspectors when they demanded the scale of Rs. 
1000—100 — 1500. This demand is obviously for Ins- 
pector-A which is the highest category amongst the 
Inspectors. Whether or not the demand by the ACEU 
In respect of Inspectors is the same as has been allowed 
in the Settlement, we have already seen that the 
Settlement has, by no means, been unfair to the 
Inspectors. 

The criticism of the ACEU in respect of the agree- 
ment is really four-fold: (i) it is not conducive to 
industrial peace, (ii) it docs not cover all demands of 
the workmen, (iii) it is not benellcial to the workmen 
who are getting it and (iv) it is not beneficial to the 
industry, Shri Madan Mohan for the ACEU strongly 
contended that even if IATA represents the majority 
of the technicians, we have to see that the settlement 
is fair, just and equitable and that more recognition of 
a trade-union, finds no place in the Industrial Disputes 
Act. This contention is not without substance. As 
mentioned already, the Award of the Industrial Tri- 
bunal binds not only the workmen employed in the 
concern or part of the concern at the time but also 
those who may be employed in future during the 
period the Award Is in force. It is, therefore, incum- 
bent on the Tribunal to see that the Settlement arrived 
at between the management and a trade union, whe- 
ther recognised or not, is just, fair and equitable. 

As for the contention that it does not cover all the 
workmen’s demands. Shri Madan Mohan says that 
there is no settlement in respect of Plant Technicians 
and transport technicians and also in respect of fit- 
ment. He also contends that the management’s 
demands mentioned in Clause 18 of the first settle- 
ment have not been settled. As slated in para 9 of 
the Written Statement of Air India dated 20th August, 
1971. the Settlement covers all technicians except those 
employed in the transport section. Regarding the 
transport technicians, the IATA’s demands did not, as 
stated by Shri Vimadalal, on behalf of the manage- 
ment, and by Shri J. F. Mendonsa on behalf of the 
IATA, concern the technicians of the transport section 
and they are covered by the Settlement between the 
Air India and the ACEU dated 23rd June, 1971 in 
NIT-1 of 1970, of which they filed a copy In this (Re- 
ference, Shri Vimadalal stated on 24th January, 1972 
in NIT-] of 1970: “We concede that the grade of 
Senior Technicians in Transport, Commercial and 
Stores Sections, should be Rs. 385 — 25 — 560 — 40—720— 
50 — 770”. This is the pay-scale agreed to between the 
Air India and the TATA In the Settlement dated 22nd 
September. 1971 in respect of the Senior Technicians. 
Thus, no part of Senior Technicians is now excluded 
from getting that pay scale. So far as fitment Is con- 
cerned. para 1 of the Settlement shows that it is In 
full and final settlement of the Charter of Demands 
submitted by the IATA In respect of the categories 
mentioned therein. Naturally, anything not expressly 
allowed or reserved, is Impliedly given up. We will, 
however, see that Clause 2.1 (c) deals with the fitment. 
It says that in the case of Foremen and Inspectors, 
their pay and dates of increment on being placed in 
the revised scale will remain unchanged except in the 
case of those drawing less than Rs, 640 whose pay will 
he fixed at Ra. 640 In the revised scale with the date 
of next increment on 1st March, 1972, As for the 
categories of technicians, Chargehands and senior 
Welders their pay-scales were only interlinked. So, no 
settlement in regard to fitment was necessary. The 
Senior Technicians are covered by the second settle- 
ment dated 22nd September, 1971 and we shall con- 
sider it when we consider that settlement. 
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As for Clause 18 of the Settlement, Shri Vimadaial 
on behalf of the management has pointed out that they 
are under negotiations. It was aiso contended by 
Shri Madan Mohan that the management's demands 
are not industrial disputes because no demands were 
made to the Union and that tjie Reference Is not on 
the basis of apprehension but on the basis of an ex- 
isting dispute. This contention is without force. Shri 
F. X. Fernandes, speaking on behalf of the IATA, 
stated that the management’s demands were received 
by IATA in writing after IATA had served their Char- 
ter of Demands on the Management. It was also con- 
tended by Shri Madan Mohan that Clause 14.1 of the 
Settlement cannot be an industrial dispute but it Is a 
management’s function. This contention is also with- 
out force. The question as to from whom a particular 
set of workmen is to take instructions can very well 
be a subject matter of industrial dispute as well as 
Reference. We have already seen how strongly the 
Inspectors' Association had argued in respect of the 
functions of Inspectors and AMEs. So the question as 
to whom the technicians, chargehands and foremen are 
to take the instructions from, cannot be summarily 
dismissed as a management function when the manage- 
ment itself considered it necessary to make a demand 
In respect of it on the IATA and both the workmen 
and the management have thereafter considered it 
proper to arrive at a settlement in respect of It In 
industrial disputes, we have not only to go by techni- 
cialltles but administer |u\tlce-soclal and economic. 
What is most important is the question of industrial 
peace and Justice and fairness to the parties concerned. 


As for the contention of the ACEU that the settle- 
ment is not beneficial to the workmen, it is without 
substance. The negotiations took one year and a half 
and it is in evidence that the majority of the techni- 
cians are members of the IATA, which is a recognised 
Union of the technicians and has a considerable body 
of technicians as its members. Looking to this fact 
as well as the period taken over the negotiations, it 
cannot be said that the Settlement has been arrived 
at with a stooge union. Interlinking of the pay-scales 
of technicians and of the chargehands and welders is 
clearly to the benefit of those classes of workmen as 
by this process of interlinking, technicians can go up to 
the higher pay of Rs. 640 instead of Rs. 510 the 
Chargehands and senior welders, to Rs, 930 instead of 
Rs. 770. The Inspectors and Foremen also, similarly, 
as already mentioned, benefit from it so far as the 
minimum and the maximum or their pay-scales are 
concerned. They have also received the benefit of 
Special Allowance of 15 per cent. The Foremen and 
Inspectors will get transport allowance of Rs. 50 per 
month and other technicians Rs. 36 per month. They 
will also get an increased washing allowance of Rs. 8 
instead of Rs. 3. Driving allowance in the case of 
those who are required to drive tractors and other 
equipment like Ground Pov\ L r Units, in addition to 
their normal duties, has also been increased to Rs. 30 
per month from Rs. 20. Similarly, Radio Telephone 
allowance paid to Radio Technicians and to technicians 
who are working in the Radio Overhaul Shop holding 
S.T. Licence and whose licence is utilised by the 
Corporation, has been raised to Rs, 30 per month, from 
Rs. 20 per month. Technicians/Chargehands/Fore- 
men/ Inspectors while flying on duty to outstations to 
rectify snags, carry out routine duties etc. are to be 
paid a Flying Allowance of Rs. 5 per hour for every 
hour spent in flight calculated to the nearest hour. 
Special Sick Leave admissible under Regulation 24(1) 
(1) (b) of the Air India Employees’ Service Regulations 
may not be accumulated upto a maximum limit of 180 
days at a time instead of 190 days during the entire 
period of service of the workmen. The existing coiling 
of three on the number of Secondary Increments in the 
case of workmen who are entitled to Secondary incre- 
ments under Regulation 15-B of the Air India Em- 
ployees' Service Regulations, stands removed with 
effect from 1st April, 1969. Technical pay will also be 
included for the calculation of overtime wanes of 
Chargehands, Foremen and Inspectors on the same 


basic as in the case of Technicians, with effect from 
1st) March, 1971. All these provisions are clearly 
beneficial to the workmen. It is only the Inspectors 
who had, in fact, raised the question that they had not 
received the benefit to which they were entitled. But 
the ACEU, on the other hand, contended that they 
have got everything. In fact, the demand by A.C.E.U, 
in their Statement dated 26th April, 1971 itself is for 
the same scale as has been allowed by the Settlement, 
for Foremen and Inspectors, wrongly called Examjnera 
by the ACEU since the Examiners have now been 
designated as Inspectors. It is also beneficial to the 
industry since a number of demands of the IATA, 
have been given up and this is certainly in the interest 
of industry. 

The criticism that since N,I. T-l of 1970 i« pending, 
an Award m N..I.T.-1 or 1971 should not be given m 
the interest of industrial peace, has no force pecawse 
toe two Awards are being given almost simultaneously. 
Tne ACEU had full opportunity to lead evidence on 
tne Settlement and had full opportunity to oppose it. 
In fact, tne XATA’s demands were higher than those of 
tne ACEU and the ACEU were given lull opportunity 
lo participate even in iM.LT.-l of 1970 and lean evidence, 
und tq audress the Tribunal at length. 

The main contention is that the existing relativity 
and differentials between the various categories of em- 
ployees are being disturbed. Stress was laid on job 
evaluation. But we hnd that a Job Evaluation Com- 
mittee was appointed by the Government and had to 
be wound up. The ACEU itself did not participate in 
the Job Evaluation Committee in the Indian Airlines. 
When tne Job Evaluation Committee rounded ay the 
Government had itself would up its proceedings after 
a long period, it will be surely against the interest of 
me industry and the workmen to postpone the benefits 
wnich the workmen are getting and tne industrial 
peace, to be disturbed by wailing, unnecessary lor a 
long period for job evaluation wnich is not likely to 
materialise. If we look at the settlement, we find that 
rar from being likely to disturb the industrial peace, 
they are conducive to industrial peace. In fact, the 
maximum in the case of technicians is the same as was 
demanded by the ACEU in its written statement of 
26th April, 1971. This contention of the ACEU is also, 
therefore, without substance. 

The second Settlement was arrived at between the 
management of the Air India and the IATA, on 
22nd September, 1971 and was filed on 19th October, 
1971. It is in respect of the only category pf Senlpr 
Technicians. Their pay-scale has been increased Irom 
Rs. 325—20—385—25—500—40 — 640 to Rs. 335—25— 
560— -40 — 720 — 50 — 770 with effect from 1st March, 1971 
and the Senior Technicians in the existing scale of pay 
are to be placed in the Revised scale with effect from 
1st March, 1971. Their pay and dates of increment on 
being placed in the revised pay scale would remain 
unchanged except in the case oi those drawing less than 
Rs. 385 whose pay will be fixed at Rs. 385 in the revised 
scale and in such cases the next Increment will fall 
due on 1st March, 1972. Paras 2.3 to 2.8 in respect of 
Special Allowance and paras 3 to 10 in respect of 
Transport Allowance. Washing Allowance Driving 
Allowance, Radio Telephone Allowance, Frying Allow- 
ance, Leave Facilities, Secondary Increment and Over- 
time Calculations; and para 13 in respect of Privilege 
Leave will be implemented by the management. 
Clauses 11, 12, 14-17 and 19 of the Settlement have 
been reiterated as applicable to Senior Technicians also 
and Clauses 21 and 22 shall also be deemed to be incor- 
porated in this Settlement. 

The ACEU reiterated these objections against the 
Settlement of 29th March, 1971 in their statement of 
26th April, 1971. They have already been dealt with 
above. 

The Inspectors Association contended that since the 
Senior Technician’s grade had been revised by a 
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Settlement, proportionate increase must also be reflec- 
ted in the grades which were higher than the grade of 
Senior Technicians. 

We have already seen that the Inspectors are getting 
an appreciable raise in their pay-scale which is just 
and proper and no further raise is needed because of 
the increase in the pay scale of Senior Technicians 
since there is already sufficient difference in the 
pay scales of the Senior Technicians and Foremen and 
Inspectors. 

So far as the second Settlement i3 concerned, it Is 
clearly beneficial to the Senior Technicians as the 
minimum and the maximum of the pay scale of Senior 
Technicians have been appreciably raised. They nre 
also getting th e same allowance and some benefits as 
have been allowed by the first settlement. The ATA 
also dropped a number of its demands which is clearly 
beneficial to the management. 

Most of the demands of the Air India have been 
settled in the agreement of 29th March 1972. The 
IATA ha s agreed that the Technicians/ Chargehands/ 
Foremen shall take instructions from any officer/ 
supervisory staff such as AME/AIME, Technical 
Officer and Engineer who is assigned area/ section/ 
sub-section as incharge. In, the Maintenance Division 
the area of supervision will be as assigned by the 
Shift-in-Charge from shift to shift. In para 14.2 of 
the Settlement, agreement has been reached about 
incidental duties. Para 14.3 deals with training and 
approvals whereas' in para 14.4 agreement has been 
reached about the classroom and practical/ ou-lhc-job 
training. Th e Association hag also agreed about the 
transfer/rotation from ope trade to smother or one 
division to other in respect of technieians/chargehands/ 
foremen/ Inspectors. There is a provision for transfer/ 
rotation on a voluntary basis and in case volunteers 
are not forthcoming seniority subject to suitability 
will be the basis. The workmen have also agreed 
to accept standard times for various jobs, productivity 
techniques and performance evaluation thereof. There 
are provisions for terminartion of overtime depending 
on the extent of work. The Association has conceded 
the necessity of measures of rationalisation and the 
Management's right to Introduce measures so as to 
Improve the Corporation’s overall standards of 

efficiency, to reduce costs and to step up Its 

productivity in the large interests of employees, 
Corporation and the country. The Association has 
also agreed to observe constitutional means and to 
eschow agitational steps and/or concerted actions or 
any other means which may have the effect of 
interrupting or disrupting the work of the Corporation 
and/or the normal functioning of the various sections 
and departments and/or the operation of the services 
of the Corporation or which may have the effect of 
causing delays to the Corporation’s services or 
inconvenience to its passengers and the public. The 
Association has also agreed to fully and wholeheartedly 
co-operate with the Management in maintaining 
discipline, increasing efficiency and improving pro- 
ductivity. 

I have considered the above terms of agreement in 
respect of the management’s demands which have been 
conceded to by the Association, The terms agreed to 
are fair and just. They would result in industrial 
peace, prosperity for the industry and the couni iy at 
large and I have no hesitation in accepting these. 

In paragraph 18 of the Settlement it has been stated 
that no settlement has been reached in respect of 
the demands of the management pertaining to items 
of productivity such as Surveillance Inspection and 
new pattern of shift system, rest period, concession on 
Sunday working hours and grace period during 
working hours and obtaining medical cerlifleates/ 
fitness certificates from dispensary to be obtained 
outside the working hours. It was stated in this 
paragraph that the Management and Association would 
during the pendency of the matter before this Tribunal 


continue negotiations with a view to see whether a 
settlement could be arrived at. 

The Management and the IATA in fact arrived at a 
Settlement on 11-1-1972 and filed it today in respect 
of these demands aiso. 

The first point in para 18 ot the 1st Settlement was 
Surveillance inspection. The management contends 
that their system of Inspection was out dated inasmuch 
as it was cumbersome and time-consuming and 
reduced the responsibility of the Technicians whoso 
job was primarily to carry out the initial work in a 
proper manner. They desired that the Aircraft 
Technician, who was suitably trained and approved 
by the appropriate authorities to do his work, should 
be made primarily and in most cases solely responsible 
for properly carrying out his job and that his work 
should be subjected only to spot checks Iby Inspectors/ 
AMEs specially designated for this purpose. Thin 
system, known as the Surveillance Inspection System., 
contended the Corporation, is being followed by all 
major international airlines and a prayer was made 
that this be introduced in the Air India and directions 
of this Tribunal were accordingly sought. 

I see force in the contention of the Management. It 
is time, the principle of Surveillance Inspection should 
be accepted and introduced in the Engineering Depart- 
ment so that workmen are able to discharge such 
additional responsibilities as required by this system. 
The Technicians/Chargehands performing the work 
under this system will sign procedure/snag sheet to 
indicate their responsibility as required by the system. 
However, the Management should keep the Association 
and the other Unions including the ACSU informed 
before introducing the Surveillance Inspection in 
individual sections, 

The Settlement dated 11-1-1972 provides for this. 1 
agree except that as mentioned above the Management 
should inform not only the IATA but also other Union* 
concerned including the ACEU before introducing tho 
Surveillance Inspection in individual section*. 
Although the Settlement mentioned IATA only. tb«* 
Management and the IATA were both prepared tv 
delete the provision regarding prior information to the 
IATA only. They did not actually delete it 
and filed Uie Settlement without deleting. I agree tha* 
the provision need not be completely deleted, becaua* 
the provision for information to workmen is whol» 
some, but should he retained in the form mentioned 
above. 

The second point which was not covered by the first 
two Settlements was the new pattern of shift system. 
The Management made out a detailed case. They gave 
details of as to how this should be worked. Briefly 
they wanted that in the Maintenance Division and 
Overhaul Shops the existing shift system be altered 
and some additional shift system be introduced. The 
system would necessitate some stall having to work for 
4 or 5 nights continuously and some would have to 
work in 4 or 5 shifts continuously. The system 
demanded would also entail a certain number of staff 
to be scheduled on a regular roster basis to cater for 
the peak loads of work and certain number of staff 
having to work continuously for 5 or 6 days in a 
particular shift, i,e. the night shift with 2 off days. 
The Management submitted that their was a peculiar 
nature of industry and the work load in the mainte- 
nance and connected sections is very unevenly 
distributed over all hours of the day and also over 
the days of the week. Further, commercial require- 
ments and summer and winter schedules etc , result In 
charges in the pattern of operations at least’ twice a 
year with the result that peak loads of work keep 
shifting from one part of the day to another and from 
one day of the week to another as an inherent feature 
of the industry, The management also wanted to have 
the right to introduce in the future from time to time, 
as it considers necessary for the proper and efficient 
working of the Engineering Department and for fuller 
and better utilisation of manpower, machinery and 
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cuiiiumem, a shin system or pattern winch might bo 
In lorce iiom tune to tune in any particular Pi vision 
o, U aauu 01 Uic isngmeering Uepai unem in anomei 
me rigui to allocate Uie work strength m eucn sum 
as 11 considers necessary. 

I agree with the Management that there is need oi 
introuueuun oi uaaniuuai sinus to meet tne varying 
wont loads arising out 01 operational and maintenance 
requirements. It is also to De ensured mat manpower 
is utnisea in a better way. Bor mis new snitt pattern 
m lnc.uue uneven shitt strength ana spnt duties at 
out-statione would also have to be introduced. 

It would be better if, as provided for the Settlement 
of 11-1-1972. the introduction of any new shut pattern 
and shift timings were discussed by the Deputy 
Engineering Managers of the concerned Divisions 01 
tne representatives of the Association. In case of any 
difference of opinion, same would be reierred to tne 
concerned Engineering Managers of the group for a 
decision. In case no agreement is reached the matter 
should be finally referred to die Director of Engineer- 
ing whose decision would be binding on both the 
parties. 

The management contends that it should be at 
liberty to alter from time to time the timings of the 
rest intervals in the shifts having regard to the 
exigencies of the work. I agree that the rest period, 
as provided for in the Settlement of 11-1-1972, between 
two shifts duty should not be less than 11 hours. The 
workmen shall report for duty after a rest interval 
of 11 hours even after performing overtime duty except 
the workmen at the base who have worked in the 
afternoon shift and continued to work overtime in 
the night shift and rostered to come for afternoon 
shift the next day. In which case the staff would get 
a night off. In the case of workmen detailed to work 
overtime in continuation of their normal shift duty 
when such normal shift duties are followed toy a 
rostered day off, grant of a substitute day off shall be 
discontinued. 

The management also demanded that there should 
be no rigidity or inflexibility regarding meal breaks 
and If the exigencies of work so require, the staff 
should work throughout meal periods and take their 
meals after the work is over. The demand is quite 
reasonable In view of the peculiar nature of the 
Industry. The break periods have to be flexible due 
to aircraft movements. If the aircraft movements 
require the workmen to work during the rest/meal/tea 
Intervals without any break, the workmen shall first 
attend to the aircraft and avail of rest/meal/tea 
intervals only thereafter. This is what the third 
Settlement of 11-1-1972 provides. 

The Management had also contended that at present 
the Management did not take any action in cases ol 
late coming to the extent of 5 minutes. Some 
employees, however, take an unfair advantage of this 
by reporting five minutes late for duty several times 
a month with the result that a substantial amount of 
working time Is lost per employee during a month. 
TJiey further contended that an employee wag not 
expected to report for duty 5 minutes late unless there 
are Justifying and abnormal circumstances on any 
particular occasion. This concession was abused by 
certain employees and the management wanted a 
direction from this Tribunal allowing it to deduct the 
salaries In a proportionate manner or treating him 
absent. 

The management also contended that members of 
the staff (not covered by ESIC) who report for duty 
after three or more days sick leave had to obtain a 
certificate of fitness from the Medical Officer of the 
Corporation before the could report for work. It was 
observed that often employees went to the Corpora- 
tion’s Medical Clinic during their working hours to 
obtain such certificates, with the result that substantial 
•working time was lost and the work got disrupted. It 
was submitted that such certificates should be obtained 
from the Corporation’s Medical Clinic before their 


working hours started and wanted the Tribunal's 
directions. 

It is but proper that workmen should report at the 
place of work at the commencement time. Similarly 
they should not stop work before the actual break off 
time. However, a grace period of not exceeding 5 
minutes would be justified for reporting at work place 
and at break off time depending upon the location of 
Time Card and facilities available in the shops. The 
workment should not leave their work or work-place 
without prior permission Of the section-in-charge to 
attend any other work such as going to the Medical 
Clinic. Tnis is what clause 6 of the Settlement pro- 
vides. 

For what the workmen are conceding, the manage- 
ment has in the Settlement agreed to pay the follow- 
ing amounts by way of productivity allowance to the 
workmen from January 15, 1972. 

Technicians/Sr. Technicians Rs. 35 per month. 
Chargehands Rs. 40 per months. 

Inspectors/JToremen Rs. 50 per month. 

Inspectors ‘A’ Rs. 75 per month. 

The Settlement is thus fair and just to both the 
Management and the workmen. 

Shri V. M, Fernandes contended that the provision 
of agreement should not be applicable to non-technical 
personnel as they are not party to the Settlement and 
will not be getting the Productivity Allowance. It is 
not contested by the management that the provisions 
of the agreement are not applicable to the non-technical 
workmen. 

On a consideration of all the three Settlements, the 
written Statements and objections filled by the parties 
and the evidence led and after hearing detailed argu- 
ments, I find that the Settlement are fair and beneficial 
to the workmen and the management and the country 
as a whole. They are, therefore, accepted. 

I make an Award in terms of the three Settlements 
(■which shall from part of the Award) with the slight 
verbal modification that the management will inform 
the JATA and all the Unions concerned, including ACEU, 
before introducing Surveillance Inspection. 

In the circumstances of the case there will be no 
orders as to the costs- 

Let the Award be sent to the Central Government 

(Sd.) H. Chanpha, 
Presiding Officer. 

New Delhi; 

25th February, 1972. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
NEW DELHI. 

Reference No. NIT-1 of 1970 

In the matter of an industrial dispute between the 
employers in relation to the Air India and the Indian 
Airlines and their workmen as represented by: — > 

(1) Air Corporation Employees’ Union, New Delhi. 

(2) Air India "Inspectors' Association, Bombay. 

(3) Air India Staff Association, Bombay. 

Present: 

The Hon’ble shri M. Chandra, retired Judge, Allaha- 
bad High Court, Presiding Officer. 

Appearances : 

For the Employers,— Shri Sohrab Vimadalal, 
Barrister-at-Law, with Sarvashri S. K. Wadia, 
Solicitor. S. K. Nanda, Chief Personnel 
Manager, J. Mahajan, Advocate for Air India. 
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Shri G. B. Pal, Advocate with Sarvashri O. C. 
Mathur, Advocate, and N. R. Kulkami, Indus- 
trial Relations Officer, for Indian Airlines. 

Far the Employees . — Shri P. K. Majumdar, with 
Shri V. M. Fernandes, for Air Corporations 
Employees’ Union. 

Shri H. P. Bhopatknr, lor Air India Stall' Asso- 
ciation. 

Shri K. S. Mani, for Air India Inspectors’ Asso- 
ciation. 

(Application No .Mlsc/NlT-1/70/11 tiled jointly b;. 
the Air India and the Air Corporation Employees’ 
Union). 

AWARD 
Part I 

This is an application ihcd jointly on behalf of Air 
India and the Air Corporation Employees’ Union 
(hereinafter called ACEU) to the effect that they have 
reached a settlement with regard to the demands of the 
ACEU on Air India and the Air India’s demands on the 
ACEU in respect of categories other than the Cabin 
and the technical categories of the stall. They pray 
that the consent award be given by this Tribunal in 
terms of the settlement dated the 18th March, 1971 
(a copy of which they have filed). 

This National Industrial Tribunal was set up by the 
Government of India by their Notification No. S 0.3639 
dated November 2, 1970. By another Notification No. 
4/82/70-LR-III-(i) of the same date, the Government 
of India referred to this Tribunal for adjudication 
the dispute between the Air India and the Indian 
Airlines and their workmen in respect of the 
demands of the ACEU relating to pay scales, dearness 
allowance and other allowances and service condi- 
tions. The demands of the two Corporations i.e. 
Air India and the Indian Airlines relating to efficiency, 
productivity and discipline were also referred to this 
Tribunal by the same Notification. Copies of these 
Notifications are appended as Annexures I and II 
respectively. 

The parties to the proceedings were Air India and 
Indian Airlines and thicr workmen who were original- 
ly represented by the ACEU. Two associations viz. 
Air India Inspectors Association. Bombay and the Air 
India Staff Association, Bombay filed applications for 
being impleaded as parties to the dispute. The Air 
India Inspectors Association claimed that they had 
90 per cent membership in the category of Inspectors 
of Air India, were a trade-union representing Inspectors 
In that Corporation and were consequently entitled to 
he made a party to the dispute to look after the 
interests of their members since the category of Ins- 
pectors was covered by the reference. The Air India 
Staff Association alleged that they were a registered 
trade-union and as such entitled to represent the cate- 
gories of staff or their membership as the reference 
concerned those workmen also whom they represented. 

The contention of the Air India, on the other hand, 
was that the Order of Reference related only to the 
demands of the ACEU and that in the first place these 
two Associations were not entitled to take part In the 
proceedings and that even if they were allowed to do 
so. they could only support the demands made by the 
ACEU and could not put forward any demands contra- 
ry to those of ACEU. It is true that the first part of the 
reference related only to the demands of the ACEU. 
But the two Associations could not he debarred from 
taking part in the procedings on that ground. Under 
Section 18 of the Industrial Disputes Act. 1947, any 
award made in this case would also bind the members 
of these two Associations. Under Section 3f}(T) of the 
said Act, a workmen who Is a party to the dispute Is 
entitled to ho represented by an officer of a registered 
trade-union of whicl^he is a member. Moreover, under 
Part 2 of the Schedu e to the Order of (Reference a num- 
ber of demands of Air India reearding efficiency, pro- 
ductivity and discipline have also been referred for adju- 
dication and would caver the workmen represented by 


these two Associations. The members of these Associ- 
ations could not be denied their right to meet the mana- 
gement’s demands concerning them- For this reason 
also the two Associations could not be excluded from 
appearance and participation in the proceedings. They 
were consequently avowed by my orders dated 30th 
January, 1971 and 2nd March, 1971 to appear and take 
part in ibe proceedings subject to the limitations set by 
the wordings of Part 1 of the Schedule to the Order of 
Reference. 

The evidence of the ACEU was to commence on the 
1st April, 1971. Before that date, however, the Joint 
application praying for a concent award in terms of the 
settlement dated the 18Lh March, 1971 was made. The 
details of the settlement are set out In the copy of the 
setbement annexed thereto. The application as wall 
as the settlement are reproduced below in full: — 

Application No. Misc./NIT-1/70/11 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
NEW DELHI 

The Presiding Officer, 

National Industrial Tribunal, 

Ncil’ Delhi. 

Reference NIT-1 of 1970 

Subject— I n the matter of Reference under sub-section 
(1-A) of Section 10 of the Industrial Disputes 
Act, 1947. (14 of 1947). 

Parties : 

Employers in relation to : 

(1) Air-India 

(2) Indian Airlines 

AND 

Their workmen as represented by the Air Cor- 
porations Employees’ Union. 

MAY IT PLEASE YOUR LORDSHIP 

The parties, Air India and the workmen as represent- 
ed by Air Corporation Employees’ Union, respectfully 
submit as follows: 

We, Air India and Air Corporations Employees’ Union, 
parties in the above mentioned reference, have reached 
a settlement In regard to Air Corporations Employees’ 
Union’s demand on Air India and the Air India’s 
Demands on the Air Corporations Employees’ Union In 
respect of ail categories other than Cabin Crew and 
Technical Categories of Staff. A copy of the Settle- 
ment is enclosed. We both pray that the Honourable 
Tribunal may be pleased to give the consent award in 
the terms of the above Settlement. 

Dated at Bombay, the 18 th day of March, 197 1 ■ 

Witness : 

1. Sd./- G. Clement. 

2. Sd./- V. N. Malya. 

For and on behalf of 

Air India. 

1, Sd./- S. K. Nanda. 

2. Sd./- K, A. Sapat. 

Witness : 

1 Sd./- S. K. Roy Choudhary 
1. Sd,/- M. H. Hegiste 18-3-71. 

For and on behalf of Air 

Corporation EmpIoWees’ Union. 

1. Sd./- P. K. Mazumdah 

2. Sd,/- V. M. Fernandes 

Name of parties : 

Air India 

Air Corporation Employees’ Union, 




1292 


THE G AZE TTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1S94 


[Part II— 


Representing Employers : 

.(1) Mr. K. K, Unni, Assistant General Manager, Air 
India. 

(ii) Mr. S. K, Ngnda, Chief Personnel Manager, Air 

India. 

Representing Workmen : 

(1) Mr. P, K. Mazumdar, General Secretary, Air 
Corporations Employees’ Union. 

(ii) Mr. V. M. Fernandes, Joint Secretary, Air Cor- 
porations Employees’ Union. 

Whireas : 

.(a) the Air Corporations Employees’ Union (herein- 
after referred to as “the Union”) submitted a 
Charter of Demands on Air-India (hereinaUer 
refered to as “th Management”) with its letter 
dated 15th July, 1969, in respect of certain 
categories of workmen excluding the Cabin 
Crew and also another Charter of Demands 
with Its letter dated 31st August, 1970, in 
respect of the Cabin Crew only; 

.(b) the Management with Its letter dated 28th 
October, 1969, served on the Union a list of 
certain measures for obtaining increased effi- 
ciency and productivity and for better utilisa- 
tion of manpower; 

j (c) several meetings were held from time to time 
between the Management and the Union in 
respect of the said Charters of Demands and 
the said measures suggested by the Manage- 
ment. but on agreement could be reached 
between the parties; 

(d) as a result the respective demands of the Union 
and the Management were admitted in concilia- 
tion but the conciliation proceedings ended in 
failure and the Conciliation Officer submitted 
hi* failure report to the Central Government; 

(e) by Its Order dated 2nd November. 1970, the 
Government of India, Ministry of Labour, Em- 
ployment and Rehabilitation (Department of 
Labour and Employment) referred the matter 
to the National Industrial Tribunal (Reference 
No. NIT-1 of 1970) for adjudication in respect 
of the demands of the Union and the Manage- 
ment mentioned in the Order of Reference; 

(f) after the Reference was made to the National 
Industrial Tribunal, the Management and the 
Union resumed negotiations and as a result 
thereof the Management and the Union have 
arrived at the settlement herein contained. 

NOW THEREFORE IT IS HEREBY AGREED AND 
DECLARED BY AND BETWEEN THE PARTIES 
HERETO AS FOLLOWS- 

1. This Settlement Is only in respect of the categories 
of workmen In the following existing scales of pay — 


2. Scales and Grades of Pay: 

2.1. With effect from 1st March, 1971, the following 
modifications in the scales of pay of the categories 
indicated below shall be made: 

(a) the existing scale of pay of Rs. 100— -5 — ■ 150 — 
10—190 insofar as it is applicable to Cooks only, 
viz. Rs. 130.— 5— 150— 10— 190, shall be modified 
as Rs. 130—5—150-10—200—15—230. 

(b) The scale of pay of Rs. 150r-l0 — 200 — 15 — 230 
insofar as it is applicable to Head Cooks shall 
be modified as Rs. 150-10—200—15—245— 
20—285. 

(c) The existing scale of pay of Rs, 150—10 — 200 — 

15 — 230 in so far as It Is applicable to Drivers 
and the existing scale of pay of Rs. 200—15 — 
245—20 — 345 insofar as it Is applicable to 
Senior/Head Drivers shall bo interlinked 
to constitute the scale of Rs. 150 — 10 — 
—200—15—245—20—345. 

(d) The existing scale of pay of Rs. 150 — 10 — 200 — 
15—245—20—325—25—510 and the existing 
scale of pay of Rs. 325 — 20 — 385—25 — 560 — 40 — 
640 shall be interlinked to constitute the scale 
of Rs. 150— 10— 200— 15— 245:— 20— 385— 25— 
560—40—640. 

2.2 Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen and the Union drops and gives up its 
demands in respect thereof. 

2.3 All the workmen in the scales of pay referred to 
in clause 1 hereof shall be granted a “Special Allow- 
ance” equivalent to 15 per cent of their emoluments 
which present count as ‘pay’ for the purpose of the Air 
India Employees’ Provident Fund Regulations, 1964, 
subject to the following minima: 

(a) Rs. 60 per month in the case of workmen draw- 
ing basic pay upto Rs. 149 per month. 

(b) Rs. 80 per month In the case of workmen draw- 
ing basic pay of Rs. 150 and above per month- 

2 4 The “Special Allowacne” will be calculated on 
the actual “Pay drawn at each stage of the applicable 
pay scale. In the case of workmen drawing secondary 
increments, the Special Allowance will be calculated on 
the basis of the actual ‘pay’ drawn. 

2 5, The ‘Special Allowance’ referred to above shall 
not be taken into account for consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose o 1 
overtime payment, licence fee for the use of accommo- 
dation provided by the Corporation and Provident 
Fund. 


(i) [Rs. 100—5—150—10—190. 

(ill Rs. 150—10—200—15—230 
(El) Rs. 200—13-245—20—345. 

(iv) Rs. 230—13—246—20—383—23—435. 

(v) Rs, 130—10—200—13—245—20—383—25—310. 

(vl) 325—20—385—25—560 — 40—640 (Non- 

technical categories only) 

fvii) Rs. 385—25—560—40—720. 

(vlii) Rs. 435—25—580 — 40—720—50—870 

and is In full and final settlement of the Charter of 
Demands submitted by the Union with its letter dated 
15th July, 1989 and the demands of the Union set out 
in the Order of Reference dated 2nd November, 1970, 
insofar as the same relate to the above mentioned cate- 
gories of workmen. The term “workmen" wherever 
used in this Settlement shall mean the above-mentioned 
categories of workmen. 

1,1. Tn respect of demands of the Union pertaining to 
'■ategorics not covered under this Settlement and the 
vianagement's demands In respect of such categories, no 
settlement hag been reached, 


2.6 The 'Special Allowance’ shall be paid with effect 
rom 1st April. I960- 

2.7 The Ad-hoc payment of Rs. 40 per month already 
rmde to the workmen under Staff Notice No. 14/69-70 
lated 4th February, 1970, and further such payments 
vhich may be made hereafter shall be adjusted in their 
■otirety against the Special Allowance payable to the 
vorkmen under this agreement, and further the Ad-hor 
payment of Rs. 40 per month shall be discontinued 


3. Transport Allowance : 

With effect from 1st April, 1969. the workmen shad 
be granted a Transport Allowance at the following 
rates : — 

(a) Rs. 30 per month to workmen drawing basic 
pay upto Rs. 229 per mont»; 

(h) Rs. 33 per month to workmen drawing basic 
pay of Rs. 23Q and above per month. 
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4. Washing Allowance: 

4.1 Workmen who are provided with uniforms by ihe 
Corporation shall be paid a Washing Allowance at th» 
revised rate of Rs. 8 per month with ellect from 1st 
March, 1971, provided that in cases In which washing 
facilities are provided by the Corporation the payment 
of the allowance will have effect from the date from 
which such facility Is discontinued. 

5. Driving Allowance : 

Workmen in the grade of rRs. 100 — 5 — 150 — 10 — 190, 
who are at present granted a Driving Allowance at the 
rate of Re, 1 per working day for driving Corporation’* 
heavy vehicles/equipment and such of those Loading 
Supervisors in the grade of Rs. 150—10—200 — 15 — 230 
who may be required to drive such heavy vehicles/ 
equipment shall be paid such allowance at the rate of 
Ra. 2 per working day. This will have effect from 1st 
March, 1971. Other conditions regarding the grant of 
this allowance shall remain unchanged. Except as 
amended herein the Union drops and gives up Its 
demand in respect of driving allowance. 

6. Leave Facilities: 

It Is agreed that Special Sick Leave admissible under 
Regulation 24A(i)(b) of the Air India Employees’ Service 
Regulations may be accumulated upto a maximum 
limit of 180 days at a time instead of 180 days during 
the entire period of service of the workmen, Other 
conditions regarding the grant of such leave shall 
remain unchanged. 

7. The Union hereby drops and gives up its demands 
pertaining to Dearness Allowance, Outstation Allowance, 
Resettlement Allowance House Rent Allowance, Con- 
veyance Allowance, Children Allowance, Graduate 
Allowance, Machine Allowance, Cash Handling Allow- 
ance, Duty Allowance, Rifle Allowance, Overtime Pay- 
ment, Leave facilities. Railway fare, Air Passages, Pro- 
motions, Insurance Coverage/ Compensation, retirement 
date, retirement benefits and Secondary Increments, 

8. Privilege Leave : 

The Union agrees that Privilege Leave shall be avail- 
ed of only with prior permission and on not more than 
2 occasions in a financial year. The number of days of 
Privilege Leave on each occasions shall not be less than 
5 days In the case of those working for a 5 days week 
and 8 days in the case of others. In special circum- 
stances where Privilege Leave has to be availed of on 
more than 3 occasions due to unforeseen circumstances, 
an Immediate report shall he made to the sanctioning 
authority and the grant of' such leave shall be" at the 
discretion of such authority. 

9. The Union agrees that the workmen shall nerform 
all duties which are incidental to their main duties. 

If). The Union concedes the necessity of measures of 
rationalisation and the Management’s right to introduce 
such measures so as to improve the Corporation’s over- 
all standards of efficiency, to reduce costs and to step 
up Its productivity in the larger Interests of employees, 
Corporation and the country. 

11. The Union agrees to observe constitutional rrcans 
and to eschew agitational steps and/or concerted 
actions or any other means which may have the effect 
of interrupting or disrupting the work of the Corpora- 
tion and/or the normal functioning of the various 
sections and departments and/or the operation of the 
services of the Corporation or which may have the 
effect of causing delays to the Corporation’s services or 
Inconvenience to its passengers and the public. 

12. The Union agrees that It will fullv and whole- 
heartedly co-operate with the Management in main- 
taining discipline. Increasing efficiency and improving 
productivity. 


13. The Union agrees that no demand In respect of the 
categories of workmen mentioned in clause I hereof 
which is either dropped or omitted from this settlement 
involving financial commitment on the part of the Cor- 
poration wiil be submitted during the pendency of this 
settlement. 

14.1 Except as specified in Clauses 2, 3, 4 and 5 this 
Agreement shall not have any retrospective effect. 

14.2 No payment due or made prior to this agreement 
coming into force on the basic of emoluments already 
drawn by the workmen covered by this agreement shall 
be recalculated on the basis of emoluments as now in- 
creased. Simi.arly, no recovery shall be made from the 
workman towards difference in licence fees for staff 
quarters occupied by them from a date prior to this 
Agreement coming into force. 

15. Period of Agreement: 

This agrement will remains in force till 31st March. 
1973. 

18. The parties hereto agree that they will make joint 
application to the National Industrial Tribunal praying 
that a consent award may be passed in terms of this 
Settlement. 

Dated this 18 th day of March, 1971. 

Witnesses : 

1. Sc!./- G. V. R. Rao 1. Sd./- R. K. Unni, 

Assistant General Manager, 
Air India. 

2. Sd./- K. A. Sapat 2, Sd /- S. K. Nanda. 

Chief Personnel Manager, 
Air India. 

For the Employers 

7. Sd/- S. K. Roy Chowdhury 1. Sd/ P. K. Mazumdar 

General Secretary, ACEU. 

2. Sd./- M. M. Hegiste, 18-3-712. Sd./- V. M. Fernandes 

Joint Secretary. ACEU 

3. Sd./- M. iR. Siiah For the Workmen" 

The Air India and the ACEU verified the settlement. 
The representative of the Air India Inspectors Associa- 
tion stated at the hearing that he had nothing to say 
against the settlement as it did not concerned them. 
Similarly, the counsel for the Indian Airlines had no 
objection to the settlement since it did not concern 
(hem. The Air India Staff Association also agreed to 
the settlement arrived at. 

The settlement is only in respect of categories of 
workmen in the scales mentioned in clause 1 thereof 
and is in full and final settlement of the demands of 
ACEU insofar as they relate to the above mentioned 
categories of workmen only. 

The scales of pay of Cooks and Head Cooks have been 
improved to their advantage. The existing scale of pay 
of Rs, 150 — 10 — 200 — 15 — 230 applicable to the Drivers 
and the existing scale of pay of Rs. 200 — 15 — 245 — 20 — 
345 applicable to Senio-/Head Drivers are to be inter- 
linked to constitute the scale of Rs. 150—10 — 200 — 15 — 
245—20 — 345, Similarly, the exisb'ng scalp of nav of 
Rs. 150—10—200—15—245—20—385—25—510 and the 
existing scale of pay of Rs. 325 — -20 — 385 — 35—560— 
40 — 640 are to bp interlinked to constitute Ibe sacle 
of Rs. 150—10—200—15—245—20—385—25—560—40— 
640. This Interlinking of the scales is certainly of 
benefit to these categories of workmen. The workmen 
referred 1o in clause 1 of the settlement have- also been 
granted a Special Allowance equivalent to 15 per cent 
of their emoluments which at present count as ’nay’ 
for the purpose of the Air India Employees Provident 
Fund R.egu'ations 1954 subject to the following 
minima ■ — 

(a) R-s. 80 per month in the rase of workmen draw- 
ing bnsie pay upto Rs. 149 per month. 

|b) Rs. 80 per month in the case of workmen draw- 
ing basic pay of Rs. 150 and above per month. 
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For calculation of the Special Allowance, certain 
conditions are mentioned in clause 2(4) of the settle- 
ment. It is not to he taken into account or consideration 
for the purpose of any other allowance or emoluments 
or for any purpose whatsoever except for the purpose 
of overtime payment, licence fee for the use of acco- 
mmodation provided by the Corporation and Provident 
Fund. Despite these limitations the Special Allowance 
is of benefit to the workmen. It is to be paid with 
effect from the 1st April, 1969. The transport allowance 
proposed under clause 3 of the settlement is also of 
benefit to the workmen. So are the revised rates of 
washing allowance, driving allowance and the leave 
facilities. 

In the settlement the union has, on its pari, agreed 
to drop and give up demands pertaining to certain items 
which are not covered by the settlement. The ACEU 
lias also agreed that the workmen shall perform all 
duties incidental to their main duties and have conceded 
the necessity of measures of rationalisation and the 
management’s right to introduce such measures so as to 
improve the Corporation’s overall standard of efficiency, 
to reduce costs and to step up its productlvtiy. They 
have further agreed to observe constitutional means 
and to eschew agitational steps and/or concerted actions 
or any other means which may have the ellect of inter- 
rupting or disrupting the work of the Corporation and/ 
or the normal functioning of various sections and depart- 
ments and/or the operation of the services of the 
Corporation or which may have the effect of causing 
delays to the Curporation’s services or inconvenience to 
the passengers and the public. They have further- 
agreed to cooperate fully and wholeheartedly with the 
management in maintaining discipline, increasing effi- 
ciency and Improving productivity. 

It Is note-worthy that this settlement does not resolve 
the entire dispute covered by the Order of Reference 
since it leaves out of consideration the Cabin Crew and 
the technical categories of the staff employed under 
Air India. Moreover, it leaves out completely the 
dispute concerning the demands of ACEU on Indian 
Airlines and of the latter on the ACEU. But the fact 
that the settlement resolves the dispute only partly 
does not vitiate It in any manner. On the other hand, 
it Is hoped and expected that this settlement may pave 
the way for further ssettlement or settlements for resolv- 
ing the rest of the dispute covered by the Order of 
Reference. 

There Is not the slightest doubt that whlie the settle- 
ment benefits the workmen, their response to the 
demands of the Air India concerning the matters men- 
tioned above is also in the interests of the employees, 
the Corporation and the country as a who’e. The 
settlement is not unlawful and will benefit both the 
Air India and their workmen covered by the settlement. 

The -joint Application No. Misc./NIT-l/70/ 11 filed by 
the ACEU and the Air India is, therefore, allowed and 
the setl'oment of the 18th March, 1971 referred to above 
filed with this application is ordered -to be recorded. 

I make an award in terms of the settlement which 
shall from part of the award. In the circumstances of 
the case I make no order as t Q costs. Let the award be 
submitted to the Central Government as “Award Part 
I” since the dispute still survives between the Air India 
and its workmen in respect of categories not covered 
by the settlement of 18th March 1971 and also between 
the Indian Airlines and their workmen in respect of 
the demands of the ACEU and the management. 

Separate award or awards in respect of the nmesolc- 
ed part of the dispute will follow, 

Sd./- M. Chandra, 
Presiding Officer 
National Industrial Tribunal. 

New DephT: 

Dated, Mai/ 10, 1971. 


Name of parties: 

Air-India 

AND 

Air Corporations Employees’ Union 
Representing Employers : 

(I) Mr. K. K. Unni, Assistant General Manager, 
Air India. 

(il) Mr. S. K. Nnnda, Chief Personnel Manager, 
Air India. 

Representing Workmen: 

(i) Mr. P. K. Mazumdar, General Secretary, Air 
Corporations Employees’ Union. 

(II) Mr. V. M, Fernandes, Joint Secretary, Air 
Corporations Employees’ Union. 

Whereas: 

(a) the Air Corporations Employees Union (hereinafter 
referred to as “the Union”) submitted a Charter of 
Demands on Air-India (hereinafter referred to as “the 
Management”) with its letter dated 15th July, 1969, in 
respect of certain categories of workmen excluding the 
Cabin Crew and also another Charter of Demands with 
its letter dated 31st August, 1970, In respect of the Cabin 
Crew only; 

(b) the Management with its letter dated 28th October, 
1969, served on the Union a list of certain measures for 
obtaining increased efficiency and productivity and for 
better utilisation of manpower; 

(c) several meetings were held from time to time 
between the Management and the Union in respect of 
the said Charters of Demands and the said measures 
suggested by the Management, but no agreement could 
be reached between the parties; 

(d) as a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government; 

(e) by its Order dated 2nd November, 1970, the Gov- 
ernment of India, Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employ- 
ment) referred the matter to the National Industrial 
Tribunal (Reference No. NIT-I of 1970) for adjudica- 
tion in respect of the demands of the Union and the 
Management mentioned in the Order of Reference; 

(f) after the reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof the 
Management and the Union have arrived at the settle- 
ment herein contained. 

NOW THEREFORE IT IS HEREBY AGREED AND 
DECLARED BY AND BETWEEN THE PARTIES 
HERETO AS FOLLOWS: 

1. This Settlement is only in respect of the categories 
of workmen in the following existing scales of pay: — 

(i) Rs. 100 — 5 — 150 — 10—100. 

(ii) Rs. 150—10—200 — 15—230. 

(ill) Rs. 200—15—245—20—345. 

<iv) Rs. 230—15—245—20—385—25—435. 

(v) Rs. 150 — 10—200 — 15—245 — 20 — 385 — 25 — 510. 

(vi) Rs. 325 — 20 — 385—25 — 560 — 40— 640 (Non- tech- 
nical categories only). 

(vii) Rs. 385—25—560—10—720. 

(viil) Rs. 435—25—560—40—720—50—670. 

and is in full and final settlement of the Charter of 
Demands submitted by the Union with its letter dated 
1 3 i h July, 1969, and the demands of the Union set out 
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in the Order of Reference dated 2nd November, 1970, 
insofar as the same relate to the abovementloned cate- 
gories of workmen. The term “workmen” wherever 
used in this Settlement shall mean the abovementioned 
categories of workmen. 

1.1. In respect of demands of the Union pertaining 
to categories not covered under this Settlement and the 
Management’s demands in respect of such categories, 
no settlement has been reached, 

2, Scales and Grades of Pay: 

2.1. With effect from 1st March, 1971, the following 
modifications in the scales of pay of the categories 
Indicated below shall be made: 

(a) the existing scale of pay of Rs. 100—5 — 150—. 
10 — 190 Insofar as it is applicable to Cooks 
only, viz Rs. 130—5—150—10—190, shall be 
modified as Rs. 130—5—150—10—200—15—230. 

(b) The scale of pay of Rs. 150—10—200—15—230 
insofar as it is applicable to Head Cooks shall 
be modified as Rs. 150—10—200—15—245—20— 
285. 

(c) The existing scale of pay of Rs. 160—10 — 200 — 
15—230 lrt so far as it is applicable to Drivers 
and the existing scale of pay of Rs. 200 — 15— 

245 — 20 — 345 insofar as It is applicable to 
Senior/Head Drivers shall be interlinked to 
constitute the scale of Rs. 150 — 10 — 200 — 15 — 

246— 20—346. 

(d) The existing scale of pay of Rs. 150 — 10 — 200 — 
15 — 245—20—385 — 25 — .510 and the existing 
scale of pay of Rs. 325* — 20 — 386 — 25 — 560 — 40 — 
640 shall be interlinked to constitute the scale 
Of Rs. 150—10—200—15—245—20—385—25— 
560 — 40 — 640. 

2.2. Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen and the Union drops and gives up its 
demands in respect thereof. 

2.3. All the workmen in the scales of pay referred to 
In Clause 1 hereof shall be granted a “Special Allow- 
ance” equivalent to 15 per cent of their emoluments 
which at present count as ‘pay’ for the purpose of the 
Air-India Employees Provident Fund Regulations, 1954, 
subject to the following minima: 

(a) Rs. 60 per month in the case of workmen draw- 
ing basic pay upto Rs. 149 per month; 

(b) Rs, 80 per month In the case of workmen 
drawing basic pay of Rs. 150 and above per 
month. 

2.4. The “Special Allowance 1 ’ will be calculated on 
the actual “pay” drawn at each stage of the applicablo 
pay scale. In the case of workmen drawing secondary 
Increments, the Special Allowance will be calculated 
on the basic of the actual ‘pay’ drawn. 

2.5. The ‘Special Allowance’ referred to above shall 
not be taken into account for consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of accom- 
modation provided by the Corporation and Provident 
Fund. 

2.6. The “Special Allowance” shall be paid with effect 
from 1st April, 1909. 

2.7. The Ad-hoc payment of Rs. 40 per month already 
made to the workmen under Staff Notice No. 14/69-70 
dated 4th February, 1970, and further such payments 
which may be made hereafter shall be adjusted in 
their entirety against the Special Allowance payable to 
the workmen under this agreement, and further the 
Ad-hoc payment Rs. 40 per month shall be discontinued 
thereafter. 


3. Transport Allowance : 

With effect from 1st April, 1969, the workmen shall 
be granted a Transport Allowance at the following 
rates: — 

(a) Rs. 30 per month to workmen drawing basic 
pay upto Rs, 229 per month; 

(b) Rs. 35 per month to workmen drawing basic 
pay of Rs. 230 and per month. 

4. Washing Allowance: 

4.1. Women who are provided with uniforms by the 
Corporation shall be paid a Washing Allowance at the 
revised rate of Rs. 8 per month with effect from 1st 
March, 1971, provided that in cases in which washing 
facilities are provided Iby the Corporation the payment 
of the allowance will have effect the date from which 
such facility is discontinued. 

5. Driving Allowance : 

Workmen in the grade of Rs. 100 — 5 — 150 — 10 — 100, 
who ar e at present granted a Driving Allowance at 
the rate of Rs. 1 per working day for driving Corpora- 
tion’s heavy vehicles/equipment and such of those 
Loading Supervisors in the grade of Rs. 150 — 10 — 200 — 
15 — 230 who may be required to drive such heavy 
vehicles/equipment shall be paid such allowance at 
the rate of Rs. 2 per working day. This will have 
effect from 1st March, 1971. Other conditions regard- 
ing the grant of this allowance shall remain unchang- 
ed. Except as amended herein the Union drops and 
gives up Its demand in respect of driving allowance. 

6. Leave Facilities: 

It Is agreed that Special Sick Leave admissible 
under Regulation 24A(i)(b) of the Air-India Emp- 
loyees’ Service Regulations may be accumulated upto 
a maximum limit of 180 days at a time instead of 180 
days during the entire period of service of the work- 
men. Other conditions regarding the grant of such 
leave shall remain unchanged. 

7. The Union hereby drops and gives up its demands 
pertaining to Dearnesg Allowance, Outstation Allow- 
ance, Resettlement Allowance, House Rent Allowance, 
Conveyance Allowance, Children Allowance, Graduate 
Allowance, Machine Allowance, Cash Handling Allow- 
ance, Duty Allowance, Rifle Allowance, Overtime Pay- 
ment, Leave facilities. Railway fare. Air Passages, 
Promotions, Insurance Coverage/Compensation, retire, 
ment date, retirement benefits and Secondary Incre- 
ments. 

8. Privilege Leave: 

The Union agrees that Privilege Leave shall be 
availed of only with prior permission and on not more 
than 3 occasions in a financial year. The number of 
days of Privilege Leave on each occasion shall not be 
less than 5 days in the case of those working for a 
5 day week and Q days in the case of other. In special 
circumstances where Privilege leave has to be availed 
of on more than 3 occasions due to unforeseen circum- 
stances, an immediate report shall be made to the 
sanctioning authority and the grant of such leave shall 
be at the discretion of such authority. 

9. The Union agrees that the workmen shall perform 
all duties which are incidental to their main duties, 

10. The Union concedes the necessity of measures of 
rationalisation and the Management’s right to introduce 
such measures so as to improve the Corporation's 
overall standards of efficiency, to reduce costs and to 
step up its productivity in the larger interests of em- 
ployees, Corporation and the country. 

11. The Union agrees to observe constitutional means 
and to eschew agitational steps and/or concerted actions 
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or any other means which may have the effect of inter- 
rupting or disrupting the work of the Corporation and/ 
or the normal functioning of the various sections and 
departments and/or the operation of the services ot 
the Corporation or which may have the effect of caus- 
ing delays to the Corporation's services or inconve- 
nience to its passengers and the public. 

12. The Union agrees that it will fully and whole- 
heartedly co-operate with the Management in main- 
taining discipline, increasing efficiency and improving 
productivity. 

13. The Union agrees that no demand in respect of 
the categories of workmen mentioned in clause 1 
hereof which is either dropped or omitted from this 
settlement involving financial commitment on the 
part of the Corporation will be submitted during the 
pendency of this settlement. 

14 1. Except as specified In Clauses 2, 3, 4 and 5. 
thi3 Agreement shall not have any retrospective effect. 


Present : 

The Hon’ble Shri M. Chandra, retired Judge, Allaha- 
bad High Court, Presiding Officer. 

Appearances: 

For the Employer*: 

Shri Sohrab Vimadala, Barrister-at-Law, with 
Sarvashri S. K. Wadia, Solicitor, S. K. Nanda, 
Chief Personnel Manager, J. Mahajan, Advo- 
cate, for Air-India. 

Shri G. B. Pai, Advocate, with Sarvashri O. C. 
Mathur, Advocate, and N. H. Kulkarni, Indus- 
trial Relations Officer, for Indian Airlines, 

For the Employees : 

Shri P. K. Mnjumdar, with Shri V. M. Fernandes, 
for Air Corporation Employees’ Union. 

Shri H, P. Bhopatkar, for Air-India Staff Associa- 
tion, 

Shri K. S. Mani, for Air-India Inspectors' Associa- 
tion. 


14.2. No payment due or made prior to this agree- 
ment coming Into force on the basis of emoluments 
already drawn by the workmen covered by this agree- 
ment shall be recalculated on the basis of emoluments 
as now increased. Similarly, no recovery shall be made 
from the workmen towards difference in licence fees 
for staff quarters occupied by them from a date prior 
to this Agreement coming into force. 

15. Period of Agreement: 

This agreement will remain in force till 31st March, 
1973. 

16. The parties hereto agree that they will make joint 
application to the National Industrial Tribunal praying 
that a consent award may be passed in terms of this 
Settlement. 

Dated this 18th day of March 1971. 

(1) (Sd/-) C.V.R. Rao. (1) (Sd/-) K. K. Unni 

Assistant Genera] Manager, 
Air-India. 


v Application No. Misc./NIT/l] 70123 filed jointly by the 
Indian Airlines and the Air Corporation Employees’ 
Union). 

AWARD 
Part II 

This is an application filed jointly on behalf of the 
Indian Airlines and the Air Corporation Employees’ 
Union (hereinafter called the ‘ACEU’) to the effect that 
they have reached a settlement with regard to the 
demands of the ACEU on the Indian Airlines and those 
of the Indian Airlines on the ACEU in respect of the 
categories of workmen in the existing scales of pay 
mentioned in clause 1.1 of the settlement. They pray 
that a consent award be given by this Tribunal in terms 
of the settlement, a copy of which has been filed by 
them. 

2. The brief history of the progress of proceedings is 
Reference No. NIT-1 of 1970 up to the beginning of 
April, 1971 was given i n Award Part T which waS pub- 
lished in the Government of India Gazette dated June 
5 1971 with the Labour and Employment Notification 
No, S.O. 2241 dated May 22. 1971, It is not necessary 
to repeat that part of the history of the proceedings 
here. 


(2) (Sd/-) S.K. Nanda, 

Chief Personnel Manager, 
Air-India. 


For the Employers 

(1) (Sd/-) P.K Majumdar, 

General Secretary, 
ACEU 

(2) (Sd/-)V,M. Fernandes, 
Joint Secretary, 

ACEU. 

For the Workmen. 


BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
NEW DELHI. 

Reference No. HIT-1 or 1970 

In the matter of an industrial dispute between the 
employers in relation to the Air-India and the Indian 
Airlines and their workmen as represented by:— 

(1) Air Corporation Employees’ Union, New Delhi, 

(2) Air-India Inspectors’ Association, Bombay. 

(3) Air-India Staff Association, Bombay. 


(2) (Sd/-) K.A. Sapat. 

(3) (Sd/-) S. Almeida. 

( 1 ) (Sd/-) S.K. Roy 

Chowdhury, 

(2) (Sd/-) M.H. Hegistb, 

(3) (Sd/-) M.R. Shah. 


3. It may he mentioned that the relations between 
the Indian Airlines and their workmen continued to be 
far from happy even after the reference of the present 
dispute to this Tribunal. According to the management 
of the Indian Airlines, their workmen resorted to ‘work 
to rule’, ‘go slow’ tactics, strikes and work-stoppages 
and refused to work over-time which led to extensive 
cancellation of flights and disruption of air services. A 
lock-out was declared by the management with effect 
from March 13. 1971. The Indian Airlines filed a state- 
ment before this Tribunal on March 15, 1971 explaining 
the circumstances leading to the lock-out. 

4. Subsequent to the declaration of the lock-out, there 
were negotiations between the Indian Airlines and the 
ACEU. the Indian Aircraft Technicians’ Association 
(hereinafter called the TATA’) and also the unions of 
other categories of employees. A s a result of these 
negotiations, the unions promised to ensure normal 
uninterrupted, efficient air services and to use their 
influence, where necessary, to impose self-restraint and 
discipline on their members. The management, In turn, 
agreed to lift the lock-out and to assure the employees 
of normal working conditions. 

5. An application was filed by the Indian Airlines on 
April l, 1971, praying that the proceedings before the 
Tribunal might he adjourned sine die to enable the 
parties to carry on further bi-partite negotiations. This 
application was heard on the same day. It was not 
considered appropriate to adjourn the proceedings sine 
die. An adjournment was allowed only up to April 17, 
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1971 so that the evidence could start in case the parties 
did not tile a settlement in the meantime, 

0. On April 17, 1971, an application was made by the 
ACn,U, praying lor more lime to carry on negotiations 
witn tnc Indian Airlines, ihe management also hied 
on the same day a statement sa'ying that they were 
prepared to emer lino an agreement on similar terms 
as were embodied in the settlement 01 March 18, 1971, 
arrived at between the Air rndia and the ACEU, which 
has ibeen reproduced in the Award Fart 1. The manage- 
ment, however, agreed to a short adjournment being 
alio wen ±or carrying on lurtdier negotiations. The case 
was aoL.m dmgly adjourned 10 May 5, 1971 for final 
hearing. 

7. On May 5, 1971, another application was moved by 
the ACi^u, praying for a further adjournment on the 
ground mat the bipartite negotiations had progressed 
considerably and that there was every possibility of a 
settlement, being reached on all the items pending for 
adjudication. The e^sc was accordingly adjourned to 
May, 17, 1971. 

8. On May 15, 1971, the ACEU and the Indian Airlines 
filed a joint application piaying ror further adjourn- 
ment upio May 24, 1971 on tnc ground that they hoped 
to arrive at a settlement wiimn the next two or three 
days. This application was heard on Ma'y 17, 1971 and 
me parties were allowed time till May 24, 1971 to file 
a settlement and June 18, 1971 was llxed for evidence 
in case no settlement was arrived at. 

9. Ultimately, a settlement dated June 2, 1971, was 

filed on June 5, 19/1, along with a joint application 
uaied dune 2, 1971, from the ACEU and the Indian 
Airnnes (.registered as Application No. Misc./N1T-1/ 
7U//3) praying for a consent awaiu in terms of this 
abatement. Notice of this joint application was issued 
to the Air-India, the Air India Inspectors' Association 
and the Air India Stall Association permitting them to 
file objections, if any, on or before June 17, 1971, and 
the case was fixed lor hearing on June, 18, 1971. 

Nobody appeared on behalf of the Air India Inepectors’ 
Association and the Air India Stall Association. The 
case, therefore, proceeded exp-parte against them unde r 
Huie 22 of the industrial .Dispute.. (.Central) Rules, 
1951. The Air India Inspectors’ Association had, how- 
ever, filed at Delhi on June 18, 1971, an application 
saying that they had no objection to a consent award 
being given in terms of the settlement. The Air India's 
representative had no objection to an award being made 
in terms of the settlement between the ACEU and the 
Indian Airlines. The application as well as the settle- 
ment are reproduced below in full: 

(Application No. Misc./NIT-l/70/23) 

"BEFORE THE NATIONAL INDUSTRIAL, 

NEW DELHI 

The Presiding Officer, 

National Industrial Tribunal, 

New Delhi. 

Reference NIT-1 of 1970 

Subject. — In the matter of Reference under Sub-Section 
(1-A) 0/ Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947). 

Parties : 

Employers in relation to: 

Indian Airlines 

AND 

Their Workmen as represented by the 
Air Corporations Employees' Union. 

MAY IT PLEASE YOUR LORDSHIP, 

The parties, Indian Airlines and tire workmen as re- 
presented by Air Corporations Employees’ Union, 
respectfully submit as follows: — 

1. We, Indian Airlines and Air Corporations Emplo- 
yees' Union, parties in the abovementloned reference, 


have reached a Settlement in regard to Air Corporations 
Employees' Union’s demands on Indian Airlines and the 
Indian Airlines’ demands on the Air Corporations Em- 
ployees’ Union in respect of the categories as represent- 
ed by them, A copy of the Settlement is enclosed. We 
Doth pray that the Honourable Tribunal may be pleased 
to give ine consent Award in the terms of the above 
settlement. 

2. In respect of all other categories covered by the 
above reference for whom Settlement could not be 
arrived at, negotiations are in progress and the Settle- 
ment, as and when reached, shall be submitted to the 
Honourable Tribunal for consent. 

Dated at New Delhi, the 2nd day of June, 1971— 

Witnesses: For and on behalf of Indian 

Airlines. 

1. (Sd/-) P. Chadha. i. (Sal-) V. satyamurti, 

F.iancial Controller 

2. (Sd j -) Krishan Dev. 2. ISd/-) S.N. CjiAkRAvarty, 

Personnel & indusuial 
Relations Manager. 

Witnesses: For and on behalf of Air Corporations 

Employee's Union. 

x. (Sd/-) S.N. Sharma. i. (Sd/-) S.K. Roy ChoudHuRy, 

President. 

2. (Sd/-) K.B. Rao. 2. (Sd/-) P. K. Majumdar, 

General Secietary, 

Name of Parties : .Indian Airlines 

and 

Air Corporations Employee's Union 
Representing Employers: 

1. V. Satyamurti, Financial Controller. 

2. S. N. Chakravart’y, Personnel & Industrial Re- 

lations Manager. 

Representmg Workmen : 

1. S. K. Roy Chowdhury, President. 

2. P. K. Majumdar, General Secretary. 

Whereas; 

(a) the Air Corporations Employees’ Union (herein- 
after to as '‘the Union”) submitted a Charter of 
Demands to Indian Airlines (hereinafter referred to as 
“the Management”) with its letter dated the 27th May 
1969, in respect of categories of workmen in grades 1 
to 9 and CaDin Attendants. 

(b) the Management with its letters dated the 13th 
September, 15th September, 23rd October, 1989 and 
22nd January 1970, served on the Union a list of certain 
measures inter alia for obtaining increased efficiency 
and productivity and for better utilization of manpower; 

(c) Several meetings were held from time to time 
between the Management and the Union in respect u± 
the said Charter of Demands and the said measures sug- 
gested b’y the Management, but no agreement could be 
reached between the parties; 

(d) as a result the respective demands of the Union 
ana the Management were admitted in conciliation t>. 
the conciliation proceedings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government; 

(e) by Its Order dated 2nd November 1970, the Gov- 
ernment of India, Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employ- 
ment) referred the matter to the National Industrial 
Tribunal (Reference No. NIT-1 of 1970) for adjudication 
in respect of the demands of the Union and the 
Management mentioned in the Order of Reference; 

(f) after the Reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof the 
Management and the Union have arrived at the settle- 
ment herein contained, 
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Now therefore it is hereby agreed and declared by 
and between the parties hereto as follows: — 

1.1. This Settlement is only in respect of the cate- 
gories of Workmen in the following existing scales of 
pay (hereinafter referred to as ‘workmen’):— 

li) Rs. 100—5—150 — 10 — 190. 

(li) Rs, 130—5—180—10—200—15—230. 

(iii) Rs. 150—10—200—15—230. 

(iv) Rs. 150—10—200—15—1245—20—285. 

(v) Rs, 200—15—245—20—845. 

(vi) Rs. 150—10—200—15—245—20—385—25—510. 

and Is in full and final settlement of the Union’s 
Charter of Demands and the demands of the Union set 
out in the Order of Reference dated 2nd November 
1970, insofar as the same relate to the above mentioned 
Categories of workmen. 

1.2. In respect of the demands of the Union pertain- 
ing to categories not covered under this Settlement and 
the Management’s demands in respect of such cate- 
gories: no settlement has been reached. 

2. Scales and Grades of Pay: 


2.5. The “Special Allowance’’ will be calculated on 
the actual 'pay' drawn at each stage of the applicable 
pay scale, in the case of workmen drawing secondary 
increments, the Special Allowance will be calculated on 
the basis ox the actual ‘pay’ drawn. 

2.6. The “Special Allowance" referred to above shall 
not he taken into account lor consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee ror the use of accommo- 
dation provided by the Corporation and Provident 
Fund. 

2.7. The “Special Allowance" shall be paid with effect 
from 1st April, 1969. 

2.8 The Ad hoc payment of Rs. 40.00 per month 
already made to Liie workmen under Staff Notice No. 
D, Pers./5Y, dated the 2ath March, 1970 and further 
such payments which may be made hereafter shall be 
adjusted in their entirety against the Special Allow- 
ance payable to the workmen under this agreement, 
and furtner the Ad hoc payment of Rs. 40,00 per montn 
shall be discontinued thereafter. 


2.1. with effect from 1st March, J 971 , the following 
modifications, in the scales of pay of the categories in- 
dicated below, shall be made:— 

(a) The existing scale of pay of Rs. 150 — 10—200 — 
15 — 230 insofar as it is applicable to the Drivers and 
the existing scale ot pay of Rs. 200 — 15 — 245—20 — 345 
insofar as it is applicable to senior Drivers shall be 
interlinked to constitute the scale of Rs. 150 — 10 — 200 — 
15—245—20—345, 


(b) Insofar as the workmen covered by this agree- 
ment, the existing scale of pay of Rs. 150 — 10—200 — 
15 — 245—20 — 386—25 — 510 and the existing scale of pay 
of Ra. 325 — 20 — 385 — 25 — 560 — 40 — 640 shall be inter- 
linked to constitute the scale of Rs. 150—10 — 200 — 15— 
245—20—385—26—560—40—640. 

2.2. Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen covered by this agreement and the Union 
drops and gives up its demands ip respect thereof. 

2.3. Workmen in the existing scales of pay mentioned 
below who were at or above the maximum of tile gi>. 
on 31st March, 1971 will be granted annual increment 
on the due date during the financial years 1971-72 and 
1972-73 and also on 1st April, 1973 in the case of work- 
men whose date of increment falls due on 1st April: — 

(I) Rs. 100—5—150—10—190. 

(II) Ra. 150 — 10 — 200 — 15 — 230 (for Loading Super- 
visors only). 

(iil) Rs. 130—5—150—10—200—15—230, 

(iv) Ra. 150—10—200—15—245—20—286. 

(v) Rs. 200—15—245—20—345. 

Similarly such of the workmen belonging to the cate- 
gories mentioned above wiio reached the maximum of 
me grade on 1st April, 1971 or who may reach the 
maximum on 1st October, 1971 and 1st April, 1972, will 
dc given one increment on 1st April, 1972, 1st October, 
1972 and 1st April, 1973 respectively over and above the 
maximum of the grade in addition to the secondary 
increment admissible under the Rules. 

2.4. All the workmen in the scales of pay referred to 
in Clause 1.1. hereof shall be granted, a “Special Allow- 
ance” equivalent to 15 per cent of their emoluments 
which at present count as ‘pay’ for the purpose of the 
Indian Airlines Employees’ Provident Fund Regula- 
tions, 1055, subject tc the following minima: — 

(a) Rs. 60 01) per month in the case of workmen 
drawing basic pay upto Rs, 140.00 per month; 

(b) Rs. 80.00 per month in the case of workmen 
drawing basic pay of Rs, 150,00 and above per 
month. 


3. Transport Allowance : 

With effect from 1st April 1969, the workmen shall 
be granted a Transport Allowance at the following 
rates:-- 

(a) Rs, 30.00 per month to workmen drawing basic 
pay upto Rs, 220,06 per month. 

(b) Rs. 35.00 per month to workmen drawing basic 
pay of Rs. 230,00 and above per month. 

4. Washing Allowance: 

Workmen who are provided with uniforms by the 
Corporation shall be paid a Washing Allowance at the 
revised rate of Rs. 8.60 per momh with effect from Is*. 
March, 1071. 

6. Flying Allowance: 

Workmen detailed on flying duties shall be paid a 
flying allowance at the revised rate of Rs. 5.00 per 
flying hour, with effect from 1st March 1971. 

6. Meal Allowance: 


Workmen will be entitled to Meal Allowance at the 
following revised rates:— 


Breakfast 

Lunch 

Tea 

Dinner 


Rs. 2.00 
Rs. 4.00 
Rs. 1,80 
Rs. 4.00 


Other conditions regarding the grant of Meal Allow- 
ance shall remain unchanged. 

7, The existing employees in the scales (i) to (v) 
mentioned m para 1,1. above (other than those in the 
Engineering Department and M. T. Workshop) who 
have passed Matriculation/Scnior Cambridge/Indian 
School Certificate/Higher Secondary and have render- 
ed not less than 5 years service will be placed in the 
revised scale of Rs, 150—640 subject to availability of 
vacancies. 


8 . Transfer to Outstatlons: 

Transfers to outstations in India, Pakistan and Ceylon 
will not exceed three years except in difficult stations, 
namely, Assam, Manipur, Tripura, Siliguri and 
Khajuraho where such period will not exceed one 
year. 

9. The Union hereby drops and gives up its demands 
pertaining to workmen covered by this agreement rais- 
ed in their Charter of Demands dated 27th May, 1909 
or before the National Industrial Tribunal In Reference 
NIT-1 of 1970. 

10. The Union agrees that privileges leave shall be 
availed of only with prior permission and not more 
than three occasions in a financial year. The number 
of days of privilege leave on each occasion shall not bo 
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less than 3 days in the case of those working 5-day 
week and 8 days in the case of others. Privilege leave 
can also be availed of in excess of the aforementioned 
three occasions on ground of self sickness alone pro- 
vided the workmen has alreadv fullv exhausted sick 
leave due to him, and provided that leave application 
is supported by a medical certificate from a registered 
medical practitioner and if (he leave is in excess of two 
days by a certificate granted or countersigned bv the 
Medical Officer of the Corporation In soecial circum- 
stances where privilege leave has to be availed on 
more than three occasions due to unforeseen circum- 
stances other than sickness, ns immediate report shall 
be made to the sanctioning authority and the grant of 
such leave shall be at the discretion of such authority. 

11. The Union agrees that the workman shall perform 
all duties which are incidental to their main duties. 

12. The Union concedes the necessity of measures of 
rationalisation consistent with Tripartite Resolutions of 
Indian Labour Conference and the management’s right 
to introduce such measures so as to improve the Corpo- 
ration’s overall standard of r-mcienev to reduce costs 
and to step up its nrodurtivitv in the larger interests 
of the employees, Corporation and the country. 

13. The Union agrees to observe constitutional means 
and to eschew agitational steps and/or concerted sec- 
tions or any other means which may have the effect 
of interrrupting or disrupting the work of the Cor- 
poration and/or the normal functioning of the various 
sections and departments and/or the operation of the 
services of the Corporation or which mav have the 
effect of causing delays to the Corporation’s services or 
inconvenience to its passengers and the public. 

14. The Union agrees that it will fully and whole- 
heartedly co-operate with the Management in main 
tabling discipline, increasing efficiency and improving 
productivity. 

13. The Union agreea to (be withdrawal of overtime 
allowance/substitute time off in respect of workmen 
who mav be detained for dut.v due to exigencies of 
Corporation’s work on special holidays, such as death 
of a VIP. 

18. The Union agrees to the discontinuation of the 
grant of substitute dav off to the workman working in 
shifts detail a overtime duty in continuation of the 
normal duty period when such normal duty period 
is followed by a restroted off-day. 

IV. The Union agrees to the introduction of 5-dav 
week for non-shift workmen nt such of its adminis- 
trative establishments as the Management may decide 
from time to time. The weekly working hours on 
introduction of 5-dav week will remain unchanged. 
5-day week means lhat workmen in anv of the esta- 
blishments who at present working full day 

from Monday to Friday and half day on Saturday 
shall hereafter work 5 full da lr s per week from Mon- 
day to Friday. Saturday and Sunday shall be observ- 
ed as weekly holidays. 

18. Shift system.- -The Corporation may revise from 
time to lime the shift arrangements nt the different 
bases both in regard to the composition of the shifts 
as well as the shift timings, in as to meet the varia- 
tions in workload. This may include the provisions of 
alternate night shift. Before the shift arrangements 
"rp revised, the revision will be discussed with the 
Union and every endeavour will be made to reach an 
agreed decision. Tn the event of no agreed decision, 
tbe matter will toe referred to the Assistant General 
Manager for a final decMon after necessary consulta- 
tion with the Central Office. Shifts sys+em need pnt. 
be uniform for all departments. The shifts will be 
so organised as to en-ure that no employee 1 r made to 
work for more than 44 hours in .a week subiect to' no 
employee being made to work for a spread over in 


excess of what is permissible under the Factories Act, 
1940. 

19. The Union agrees that a demand in respect of 
the categories of workmen mentioned in Clause 1.1 
hereof which is either dropped or omitted from this 
Agreement involving financial commitment on the 
part of the Corporation will be submitted of the 
period of this settlement, 

20. Except as specified in Clauses 2, 3, 4 and 5 this 
agreement shall not have any retrospective effect, 

21. No payment due or made prior to the date of 
this Agreement on the basis of emoluments already 
drawn by the workmen covered by this Agreement 
shall be recalculated on the basis of emoluments as 
now increased. Similarly, no recovery shall be made 
from the workmen towards difference in licence fees 
for staff quarters occupied by them frym q date prior 
to this agreement coming into force. 

22. Period of Agreement.— This Agreement will ;o- 
naln in force till 31st March, 1973, 

23. The increased salary and allowances under this 
Agreement will be paid from June, 1971 salary on- 
wards and all efforts will be made to pay the arrears 
arising out of the inmplementation of this Agreement 
as early as possible but not later than the SOth Novem- 
ber. 1971. 

24. The parties hereto agree that they will make 
joint application to the National Industrial Tribunal 
in Reference No. NIT-1 of 1970 praying that a con- 
sent award may be passed in terms of this Settlement. 

Dated this the 2nd June, 1971. 


Witness: 


1. (Sd.)- V. Satyamurti 
F inancial Controller 

2. rsd.y S.N. ChakRavahtiy 
P ersonnel and Industrial 

Relations Manager, 

FOR THE EMPLOYEES 

i. (Sd/-) S.K. Roy Choudhiry 
P resident 

2 Sd I P.K.Majtjmoar 

General Secretry 

FOR TIIE WORKMEN,, 

10. The settlement was verified on behalf of the 
Indiun Airlines and the ACEU. It is only in respect 
of categories of workmen mentioned in clause 1.1 
thereof and is in full and final settlement of the de- 
mands of the ACEU in so far as they relate to those 
categories of workmen only. 

11. According to the settlement, the existing scales 
of pay of Rs. 150—10—200—15—230 and Rs. 200—15— 
245 — 20 — 345 applicable to the Drivers and Senior 
Drivers respectively, are to be interlinked to consti- 
tute the scale of Rs. 150 — 10 — 200 — 15 — 245 — 20 — 345. 
Similarly, the existing scale of pay of Rs. 150 — 10— 
200—15—245—20—385—25—510 and the existing scale 
of pay of Rs. 325—20—385—25—560—40—040 are to bo 
interlinked to constitute the scale of Rs. 150 — 10—200 — 

15 245—20—385—25 — 560 — 40—640. The workmen in 

the existing scales of pay mentioned below, who were 
at or above the maximum of the grade on March, 31, 
1971, are also to be granted annual increments on tbe 
due dates during the financial years 1971-72, 1972 - 73 , 


t. (Sd.)- P. Chadiia 

2. (Sd.) -Krishnan 
Dev 

1. (Sd.) - S.N. Sharma 

2 . (Sd.)-K.PR. Rro 

3 . (Sd.) -J.N, Karekar 
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and also on April 1, 1973 in the case of workmen 

whose dates of Increment fall due on the 1st of April: 

(1) Rs. 100 — 5 — 150 — 10 — 190. 

(il) Rs. 150—10 — 200 — 15 — 230 (for Loading Super- 
visors only), 

(ill) Rs. 130—5—150—10—200—15—230. 

(Iv) Rs. 150—10-200—15—245—20—285. 

(v) Rs. 200—15—245—20—345, 

Similarly, such of the workmen belonging to the 
categories mentioned above who had reached the 
maximum on tbe April 1, 1°71 or who mav reach the 
maximum on October 1, 1971 and April 1. 1972 will 
be given one increment on April 1, 1972, October 1, 
1972 and April 1. 1973 respectively, over and above 
the maximum of the grade in addition to the second- 
ary increment admissible under the Rules. The 
above-mentioned interlinking of the scales and the 
grant of increments to workmen who have reached or 
will reach the maximum of the grade, is certalnlv of 
benefit to the categories of workmen mentioned above. 

12. The workmen referred to in clause 1 1 are also 
to be granted, under the settlement, a special allow- 
ance eonivalent to 15 per cent of their emoluments 
which at present counts as nav for the nuprpose of 
the Tndinn Airlines Emnlove^s Provident Fund Regu- 
lations, 1955 subject to the following minima: 

(a) Rs. 6f> n.m. for the workmen drawing basic 
pay upto Rs. 149 per month. 

(b) Rs 80 p.m In the case of workmen drawing 
basic pay of Rs. 150 and above per month. 

The conditions are me.ntlnned in disuse 2.5 of the 
settlement. The special allowance is to be calculated 
on the actual pav drawn at each stage of the appli- 
cable pav scale and in the case of workmen drawing 
secondary increments on the basis of actual pay 
drawn. The special allowance is not to be taken Into 
consideration for the purpose of any other allowances 
or emoluments or for anv purpose whatsoever except 
for overtime payment, licence f °e for the use of nc- 
commndatien provided hv the Corporation and the 
Provident Fund. Dasnitc these limitations, the special 
allowance is of benefit to the workmen. It is to be 
paid with effect from 1st April, 1969. 

13 Tbe Transport .Allowance the revised rates for 
Washing Allowance Flying Allowance and tbe Meal 
Allownnee provided for in the settlement, are also 
of benefit to the workmen. 

14 Tt is also of benefit to them that the existing 
emnlovees in the scales (i) to (vl in clause 1,1 of Ihc 
'ettlemept (other than these in the Engineering 
Denartment. and M. T Workshons) who have passed 
Matriculat.ion/Senior-Cambridge/Indian School Certi- 
flcate/Higher Secondary and have reTidered not less 
than 5 yearn permanent service, are to be placed in 
the scale of Rs. 159—640, subject to the availability of 
vacancies. 

15. Tbe provision that (11 transfers to outstations 
in India. Pakistan and Cevlon will not exceed three 
years, and (11) that transfers to difficult stations, name- 
ly. Assam, Maniour, Trinura. Siiliguri and Khaiuraho 
are not to exceed one year, will also benefit the work- 
men. 

16 The ACFU, on Its part, has dropped and gives 
up the demands pertaining to certain items raised in 
the charter of demands dated Mav 27. 1969 or in the 
statement of claims before this Tribunal. The ACFU 
has further agreed that privilege leave shall be avail- 
ed of only with the prior permission and not so more 
than three occasions in a financial year. It has also 
been agreed that the number of days of privilege 
leave on each occasion shall not be less than 5 dnvs 
m the case of these working 5 day week and 6 days 


in the case of others. In addition to the aforesaid 
three occasions, the privilege leave can, under the 
settlement, also be availed of on grounds of sickness 
of the person himself only provided that he has already 
exhausted fully, the sick leave due to him and tne 
application is supported by a medical certificate from 
a registered medical practitioner. If leave claimed is 
in excess of 2 days, it shall have to be supported by n 
certificate granted or countersigned by the Medical 
Officer of the Corporation. In special circumstances, 
where privilege leave has to be availed of on more 
than three occasions because of unforeseen circum- 
stances, other than sickness, an immediate report has 
to be made to the sanctioning authority and the grant 
of such leave is to be at the discretion of such autho- 
rity. The workmen have also agreed to perform all 
duties which are incidental to their main duties. 

17. The ACEU concedes in the settlement, the 
necessity of measures of rationalisation, consistent 
with Tripartito Resolution of the Indian Labour Con- 
ference and the management’s right to introduce such 
measures in order to improve the Corporation’s over- 
all standard of efficiency, to reduce costs and to '■too 
up its productivity in the larger interests of the emp- 
loyees, the Corporation and the country. 

18. The ACEU has further agreed to observe consti- 
tutional means and to eschew agitational steps and/or 
concerted actions or anv other means which may bave 
tbe effect of Interrupting or disrupting the work of 
the Corporation and/or the normal functioning of the 
various Sections and Departments and/or the opera- 
tion of the services of the Corporation or which mav 
have the effect of causing delays to the Corporation’s 
services or convenience to the passengers and the 
public, It bas also agreed to cooperate fully and 
whole-heartedly, with the management In maintain- 
ing discipline, increasing efficiency and improving 
productivity and to tbe withdrawal of over-time 
allowance substitute time-off in respect of workmen 
who mav be detained for duty due to exigencies of 
Corporation’s work op ‘special’ holidays such n» death 
of a V.UP Discontinuation of tbe - grant of substitute 
dav off to the workmen working in shifts detai'od on 
over-time dutv in cont'nnntion of the normal duty 
period when such normal duty period is followed by 
a restored oft-dav, has also been agreed to by the 
ACEU. 

19 All this will be helpful in achieving increased 
efficiency and Productivity and for better utilisation 
of manpower. So will be tbe agreement of the .ACETT 
in resnort of the provisions contained In clause 17 of 
tbe settlement regarding 5-dav week and in clause 18 
regarding the shift svstem and tbe recognition of ihe 
right of the Corporation to revise, from time to time, 
the shift arrangements at different bases in regard to 
the composition of shifts as well as the shift timings 
so es to meet the variations in the work-load, The 
ACEU has further agreed that no demand in respect 
of the categories of workmen mentioned in Clause 1.1 
of the settlement which is either dropped or omltied 
from the settlement, involving financial commitment 
on the nart of the Corporation, will be submitted 
during the period the settlement Is in operation. Ex- 
cept a’s specified in Clause 2 to 5, the settlement is 
not to have anv retrospective effect. Nor shall the 
payments due or made prior to the date of this settle- 
ment on the basis of emoluments already drawn by 
the workmen covered bv this settlement be recalcuiart- 
ed on tbe basis of the emoluments as now Increased, 
Nor is anv recovery to be made from the workmen 
towards the difference in licence fees for staff ouorters 
occupied bv them from a date prior to the coming in- 
to force of this settlement. 

29. The settlement is to remain In force till March 
31 1973 and the Increased salary and allowance* 

under it are to be paid with effect from June, 1071 
salary onwards- All efforts are to be made to pay the 
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arrears arising out of the Implementation of this 
settlement as early as possible but not later than 
November, 30, 1971, 

21. This settlement too, like the one between the 
ACEU and the ASr-India. does not resolve the entire 
dispute between the Indian Airlines and their work- 
men covered by this Reference as it leaves out of 
consideration the Cabin Crew and certain other cate- 
gories of staff employed under the Indian Airlines. 
The mere fact that the settlement resolves the dispute 
only partly does not vitiate It in any manner. On 
the other hand, it is hoped and expected that because 
of the attitute exhibited in the settlement bv both the 
parties, it would remove the cause of friction between 
them to a large extent and will be a stopping stone 
for further settlement or settlements resolving the 
dispute in remect of remaining categories covered by 
the order of Reference. This settlement has not been 
shown to be unlawful or uniust. While this settle- 
ment benefits the workmen their response to Ihe 
demands of the Indian Airlines concerning matters 
mentioned above is also in ihe interest of the Corpora- 
tion and the country as a whole. The settlement is 
lust and fair and will benefit both the Corporation and 
the workmen covered by the settlement, 

22. The joint Application No. Misc./NIT-I /70/23 
filed bv the ACEU and the Indian Airlines is there- 
fore, allowed and the settlement of -Tune 2. 1971. re- 
ferred to shove, filed with this application Is ordered 
to be recorded. 

23. I make an Award Part TI in tprms of the settle- 
ment of June 2, 1971 which shall form part of the 
Award. In the circumstances of the case, I make no 
order as to costs. Let the Award be submitted to the 
Central Government aa Award PaTt TI. 

24. Since the disnnte still survives between the Alr- 
Tndia/Indian Airlines and their workmen in respect 
of certain categories not covered bv the settlements 
of 18th March. 1971 and June 2, 1°71. senerate award or 
awards in rnsneet of the unresolved part of the dis- 
pute will follow. 

(Sd.) M. Chandra, 
Presiding Officer. 

Notional Industrial Tribunal. 


Npw Det.hi; 

Dated July 28. 1971. 

Settlement dated 2-6-1971 
Name of Parties: 

Indian Airlines and Air Corporations Employees’ 
Union. 

Representing Workmen: 

1. V. Satvamurti, Financial Controller. 

2. S. N. Chakravarty, Personnel & Industrial Rela- 

tions Manager. 

Representing Employers : 

1. S. K. Roy Chowdhury, President- 

2. P. K. Majumdar, General Secretary. 


Whereas : 

(al the Air Corporations Employees’ Union (herein- 
after referred to as "the Union”) submitted a Charter 
of Demands to Indian Airlines (hereinafter referred to 
as "the Management,”’! with its letter dated the 27th 
Mav. 1969, in respect of categories of workmen in 
grades 1 to 9 and Cabin Attendants. 


(h) the Management with its letters dated Ihe 131b 
September, 1 5th September. 23rd October. 1969 and 
22nd January 1979. served on the Union a list of certain 
measures inter alia far obtaining increased efficiency 
and productivity and for better utilisation of mah" 


power; 


(c) several meetings were held from time to time 
between the Management and the Union in respect of 
the said Charter of Demands and the said measures 
suggested by the Management, but no agreement could 
be reached between the parties; 

(d) as a result the respective demands ol the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government; 

(e) by its Order dated 2nd November 1970, the 
Government of India, Ministry of Labour, Employment 
and Rehablliaticn (Department of Labour and Employ- 
ment) referred the matter to the National Industrial 
Tribunal (Reference No, NIT-1 of 1970) for adjudication 
In respect of the demands of the Union and the Manage- 
ment mentioned in the Order of Reference; 

(f) after the Reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof the 
Management and the Union have arrived at the settle- 
ment herein contained. 

Now therefore, it is hereby agreed and declared by 
and between the parties hereto as follows: — 

1.1. This Settlement is only in resnect of the catego- 
ries of workmen in the following existing scales of pay 
(hereinater referred to as ‘workmen’):-— 

(i) Rs. 100—5—150—10—190. 

(ii) Rs. 130— 3—150— 19— 200— 15— 230. 

(iii) Rs. 150—10—200—15—230. 

(iv) Ra, 150—10—209—15—245—20—285 

(v) Rb. 209—15—245—20—345. 

(vi) Rs. 150—10—200—15—245—20—383—25—510. 

and Is in full and final settlement of the Union’s Char- 
ter of Demands and the demands of the Union set out 
in the Order of Reference dated 2nd November, 1970, 
Insofar as the same relate to the above mentioned 
categories of workmen. 

1.2. In respect of the demands of the Union pertain- 
ing to categories not covered under this Settlement and 
the Management’s demands in respect of such catego- 
ries. no settlement has been reached. 

2. Scales and. Grades of Pad: 

2.1 With effect from 1st March, 1971, the following 
modifications, in the scales of pay of the categories in- 
dicated below, shall be made: — 

(a) The existing scale of pay of R's. 150 — 10 — 200 — • 
15 — 230 Insofar as it Is applicable to the Drivers 
and the existing scale of pay of Rs 200 — 15 — 
245 — 20 — 345 insofar as it is applicable to 
Senior Drivers shall be interlinked to cons- 
titute the scale of Rs. 150—10 — 200 — -15—245 — ■ 
20—345- 

(b) Insofar as the workmen covered bv this agree- 
ment, the existing scale of pay of Rs. 150 — 10 — 
200—15—245—20 — 385—25—510 and the exis- 
ting scale of pay of Rs. 325 — 20 — 385 — 25 — 
560 — 40 — 640 shall be interlinked to constitute 
the scale of Rs- 150 — 10 — 200—15—245 — 20 — 
385—25—560—40—640, 


2 2. Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to the 
workmen covered by this agreement and the Union 
drops and gives up its demands in respect thereof. 

2.3. Workmen in the existing scales of pay mentioned 
below who were at or above the maximum of the grade 
on 31st March, 1971 will be granted annual increment 
on the due date during the financial years 1971-72 and 
1972-73 and also on 1st April. 1973 in the case of work- 
men whose date of increment falls due on 1st April: ■ 

(i) Rs, 100—5—150—10—190. 

(ii) Rs, 130—10—200 — 15 — 230 (for Loading SupeD 
visors only). 
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(111) Rs. 130—5—150—10—200—15—230. 

(iv) Rs. 150—10—200—15—245—20—285. 

(v) Rs. 200—15—245—20—345. 

Similarly such of the workmen belonging to the catego- 
ries mentioned above who reached the maximum of the 
grade on 1st April, 1971 or who may reach the maxi- 
mum on 1st Octoher 1971 and 1st April, 1972 will be 
given one Increment on 1st April, 1972, 1st October. 
1972 and 1st April, 1973 respectively over and above 
the maximum of the grade in addition to the secondary 
Increment admissible under the Rules. 

2.4, All the workmen In the scales of pay referred to 
In Clause 1.1. hereof shall he granted a “Special 
Allowance” equivalent to 15 per cent of (heir emolu- 
ments wh'^h at present count as ‘pay’ for the purpose 
of the Indian Airlines Employees’ Provident. Fund 
Regulations, 1955, subject to the following minima: — 

(a) Rs. 60 00 per month in the case of workmen 
drawing basic pay upto Rs, 149.00 per month; 

(b) P's. 80.00 per month *n the case of workmen 
drawing basic pay of Rs. 150.00 and above per 
month. 

2.5. The “Special Allowance" will be ealeulstM on 
the actual ‘nav’ drawn at each stage of the anpllcahle 
pay scale. Tn the case of workmen drawing secondary 
increments, the Special Allowance will be calculated on 
the basis of the actual ‘pay’ drawn. 

2.6 The “Special Allowance” referred to above shall 
n'ot be taken into account for consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of over- 
time payment licence fee for the use of accommodation 
provided by the Corporation and Provident Fund. 

2.7 The “Snecial Allowance” shall be paid with effect 
from 1st April, 1909. 

2.8 The Ad-hoc payment of Rs. 40.00 oer month 
alreadv mad“ to the workmen under Staff Notice 
No. D. Pers/57, dated the 28t.h March. 1970 and further 
such novmentg which mav he made hereafter shall he 
ndiusted In their entirety against the Special 
Allowance pavable + n the workmen under this agree- 
ment. and further the Ad-hoc nayment of Rs, 40.00 per 
month Shall be discontinued thereafter. 

3- Thansport Allowance : 

With effeef from 1st Anril. 1969. the workmen shall be 
granted a Transport Allowance at the following rates: — 

(a) Rs. 30 00 per month to workmen drawing basic 
pay up to Rs. 229.00 per month. 

(b) Rs. 35 00 per month to workmen drawing basic 
pay of Rs. 230.00 and above per month. 

4. Washing Allowance ; 

Workmen who are provider! with uniforms bv the 
Corporation shah be nnld a Washing Allowance at. the 
-ovised rate of Rs. 8 00 per month with effect from 1st 
March 1971. 


5. Flying Allowance : 

Workmen detailed on flvtng duties shall be nnld a 
Ovlng allowance at the revised rate of Rs. 5.00 per 
flying hour, with effect from 1st March, 1971. 

6. Meal Allowance ; 


Workmen will be entitled to Meal Allowance at the 
following revised rotes: — 

Breakfast 
T ,unch 
Tea 
Dinner 


Rs. a on 
R's. 4.00 
Rs. l..an 
Rs. 4. 00 


Other- conditions regarding the grant of Meal Allow- 
ance shall remain unchanged. 


7 1 The existing employees in the clauses (i) to (v) 
mentioned in para l.l above (other than those in the 
Engineering Department and M.T. Workshops) who 
have passed Matriculation/ Senior Cambridge /Indian 
School Certificate/Higher Secondary and have rendered 
not less than 5 years permanent service will be placed 
in the revised scale of Rs. 150 — 640 subject to avail- 
ability of vacancies. 

8. Transfer to Outstations : 

Transfers to outstations in India, Pakistan and 
Ceylon will not exceed three years except in difficult 
Stations, namely Assam, Manipur, Tripura, Silliguri 
and Khajuraho where such period will not exceed one 
year. 

9. The Unon hereby drops and gives up its demands 
pertaining to workmen covered by this agreement 
raised in their Charter of Demands dated 27th May, 
1989 or before the National Industrial Tribunal in refe- 
rence NIT-1 of 1970, 

10. The Union agrees that privilege leave shall be 
availed of only with prior permission and on not more 
than three occasions in a financial year. The number 
of davs of prvilege leavo on each occasion shall not be 
less than 5 days In the case of those working 5-day 
week and 6 days In the case of others. Privilege leave 
can also be availed of in excess of the aforementioned 
three occasions on grounds of self sickness alone pro- 
vided the workman has already fully exhausted sick ' 
leave due to him, and provided that leave application 
is supported by a medical certificate from a registered 
medical practitioner and if the leave Is in excess of two 
days by a certificate granted or countersigned by the 
Medical Officer of the Corporation. In special circum- 
stances where privilege leave has to be availed on more 
than three occasions due to unforeseen circumstances 
other than sickness, an immediate report shall be 
made to the sanctioning authority and the grant of such 
leave shall be at the discretion of such authority. 

11. The Union agrees that the workmen shall per- 
form all duties which are Incidental to their main 
duties. 

18. The Union concedes the necessity of measures of 
rationalisation consistent with Tripartite Resolutions 
of Indian Labour Conference and the manaccmenl’s 
right to Introduce such measures so as to improve the 
Corporation’s overall standard of efficiency to reduce 
costs and to step up Its productivltv in the larger In- 
terests of the employees, Corporation and tho country. 

13. The Union agrees to observe constitutional mpans 
ami to eschew agitational steps and/or concerted 
artlons or any other means which may have the effect 
'of interrupting or disrupting the work of the Corpora- 
tion and/or the normal functioning of the various sec- 
tions and departments and/or the operation of the 
services of the Corporation or which may have the 
effect of causing delays to the Corporation’s services or 
inconvenience to its passengers and the public. 

14. The Union agrees that it will fully and whole- 
heartedly co-'cperate with the Management in main- 
taining discipline, increasing efficiency and improving 
productivity. 

15. The Union agrees to the withdrawal of overtime 
allowance/substitute timp off in respect of workmen 
who mav be detained for dutv due to exigencies of 
Corporation’s work on special holidays, such as death 
of a VTP. 

10. The Union agrees to the discontinuation vf tho 
grant of substitute day off to the workmen work!"” in 
shifts detailed on overtime duty in continuation of the 
normal duty period when such normal duty period is 
followed by a rostered off-day- 

17. The Union agrees to the introduction of 5 -day 
week for non-shift workmen at such of its administra- 
tive establishments as the Management may decide 
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from time to time. The weekly working hours on 
introduction of 6-dav week will remain unchanged. 
5-day week means that workmen in any of the estab- 
lishments v) ho are at present working full day from 
Monday to Friday and half day on Saturday shall 
hereafter work 5 full days per week from Monday to 
Friday. Saturday and Sunday shall bp observed as 
weekly holidays. 

18. Shift Syitem: 

The Corporation may revise from time to time the 
shift arrangements at the different bases, both in regard 
to the composition cf the shifts as well as the shift 
timings, so as to meet the variations in workload. This 
may Include the provisions of alternate night shift. 
Before the shift arrangements are revised, the revision 
will be discussed with the Union and every endeavour 
wll be made to reach an agreed decision. In the event 
of no agreed decision, the matter will be referred to the 
Assistant General Manager for a llnal decision after 
necessary consultation with the Central Office- Shifts 
system need not be uniform for all departments. The 
shifts will lie so organised as to ensure that no em- 
ployee is made to work for more than 44 hours in a 
week subject to no employee being made to work for a 
spread over in excess cf what is permissible under the 
Factories Act, 1948. 

19- The Union agrees that no demand in respect of 
the categories of workmen mentioned in Clause 1.1. 
hereof which is either dropped or omitted from this 
Agreement involving financial commitment on the part 
of the Corporation will be submitted during the pen- 
dency of this Settlement. 

20. Except as specified in Clauses 2, 3, 4 and G this 
Agreement shall not have any retrospective effect. 

21. No payment due or made prior to the date of this 
Agreement on the basis of emoluments already drawn 
by the workmen covered by this Agreement shall be 
recalculated on the basis of emoluments as now in- 
creased. Similarly, no recovery shall be made from 
the workmen towards difference in licence fees for staff 
quarters occupied by them from a date prior to this 
Agreement coming into force. 

22. Period of Agreement : 

This Agreement will remain in force till 31st March, 
1973. 

23. The increased salary and allowances under this 
Agreement will be paid from June 1971 salary onwards 
and all efforts will be made to pay the arrears arising 
out of the implementation of this Agreement as early 
as possible but not later than the 30th November, 1971- 

24. The parties hereto agree that they will make 
joint application to the National Industrial Tribunal in 
.Reference No. NIT-i of 1970 praying that a consent 
Award may be passed in terms of this Settlement. 
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BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
NEW DELHI 

Reference No. NIT-1 of 1970 

In the matter of an industrial dispute between the 
employers in relation to the Air-Indla and the Indian 
Airlines and their workmen as represented by:— 

(1) Air Corporation Employees’ Union, New Delhi. 

(2) Air-India Inspectors’ Association, Bombay. 

(3) Air-India Staff Association, Bombay. 

PRESENT : 

The Hon’blo Shri M. Chandra, retired Judge, Allaha- 
bad High Court Presiding Officer. 

appearances : 

For the Employers : 

Shri Sohrab Vimadalal, Barrister-at-Law, with 
Sarvashri S. K. Wadia, Solicitor, S, K. Nanda, 
Chief Personnel Manager, for the Air-India. 
Shri G. B. Pai, Advocate, with Shri D. C. Mathur, 
for the Indian Airlines. 

For Ike Employees: 

Shri Madan Mohan, Advocate, with Shri P. K. 
Majumdar, Shri V, M. Fernandes, for the Air 
Corporation Employees’ Union, 

Shri C. G. Nadkarni, Advocate, with Shri K. S. 
Mani, for the Air India Inspectors’ Association. 

(Application No. Misc./NIT-l/70/24 dated 23-6-1971 
filed jointly by the Air-India and Air-Corporation 
Employees’ Union) 

AWARD 

part III 

This is an Application filed jointly on behalf of the 
Air-india and the Air Corporation Employees’ Union 
(hereinalter called ACEU) stating that they have 
reached a settlement with regard to ACEU’s demands 
on Au'-India and the Air-india s demands on the ACEU 
in respect of certain categories of workmen mentioned 
in the settlement. The parties pray that a consent 
award be given by this Tribunal in terms of the settle- 
ment. 

A brief history of the progress of proceedings in 
Reference No. NIT’-l of 1970 upto the beginning of 
April, 1971 has been given in Award Part-I and there- 
after till 16th June, 1971 i n Award Part-II, published 
in the Government of India Gazette dated 5th June, 
1971 and 28th August, 1971 with Labour and Employ- 
ment Notification No, S.O. 2241, dated May 22, 1971 and 
No. S.O. ,4501, dated August 19, 1971, respectively. It 
is not neolftsary to repeat that part of the proceedings. 
The items of demands of the ACEU on Air-india and 
those of Air-india on the ACEU are given in Annexure- 
II of Award Part-I. 


Dated this (Ire 2nd June, 1971. 


Witnesses 


i. Sd/- V, SATyamurti, 


X. Sd./- P. Chadua Financial Controller 

2 . Sd/'- Kruhan Dfv Sd/- S.N. Chakravarty, 

Personnel and Inuustriul Relations 
Manager, 

For the Employers 

i. Sd/- S.M. Shhrma x. Sd/-. S.K. Roy Chowdhry 


President 

2. Sd)- K. B. P. Rao 

2. Sd/- 

(P. K. MajuMdAR), 


3, Sd/- J.M. KAREKAK General Secretary 

For the Workmen 


On 28th June, 1971 this application alone with the 
settlement dated 23rd June, 1971 was filed by the parties 
(Air-India and ACEU). The settlement was signed on 
behalf of the workmen by Shri V. M. Fernandes, Joint 
Secretary, ACEU and Shri M, R. Shah, Vice-Chairman, 
ACEU, Air-india Region. Notice was sent to the other 
parUCB xor hearing of this application on 12th July. 
1971. On that date Shri P. K. Majjimdar, Secretary of 
the ACEU stated tha the had no information about the 
settlement earlier and that the Joint Secretary was not 
authorised to enter into such settlement. He objected to 
the settlement and wanted tim e to address the Tribunal 
on this point. The Air-Indla inspectors’ Association 
stated that they had no objection to the settlement as 
they did not come into the picture at all so far as the 
settlement was concerned. The Indian Airlines had 
also no objection. Shri P, K. Majumdar was allowed 
time till 14th July, 1971 to address the Tribunal on the 
settlement. On 14th July. 1971 the settlement was 
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verified by Shri S. K, Nanda, Chief Personnel Manager, 
Air-India and by Shri V. M. Fernandes, Joint Secretary, 
ACEU. Shri P. K. Majumdar stated tnat ACEU mignx 
he allowed an adjournment to enuble them to compose 
the differences between them. The case was according- 
ly adjourned to 18th August, 1971 for disposal of 
Shrr P. is., Majumdar's objection to this settlement and 
for further hearing. 

Discussions went on between office-bearers of the 
ACEU regarding the settlement and the case was 
adjourned to 22nd September, 1971. Shri P. K, Majum- 
dar had meanwhile gone abroad and it was stated on 
22nd September, 197t that since he had not yet return- 
ed from abroad the case might be adjourned regarding 
the settlement. The case was accordingly adjourned to 
0th October, 1971 lor a hearing on the settlement. On 
0th October, 1071 Shri P. K. Majumdar stated that 
they could not compose their differences but they 
wanted Urns. The case accordingly fixed for hearing 
for argument# on the settlement. As Shri P. K, Maj um- 
dar did not turn up till 2.25 p.m. on 20th October, 1071 
the case wus adjourned to 21st October, 1071 for argu- 
ments and arguments of Shri P. K. Majumdar, Shri V. 
M. Fernandes and Shri S, Vimadalai were heard on 
that day. 

The position as it appeared on 21st October, 1971 was 
that the settlement, which was signed on behalf of the 
ACEU by the Joint Secretary of the ACEU and the 
Vice-Chairman oi the ACEU, Air-India Region, was 
objected to by Shri P. K. Majumdar on the ground that 
Shri V. M. Fernandes was not authorised to enter into 
such a settlement, Shri Majumdur’s contention is that 
there was no authority either with the Secretary or the 
Joint Secretary to enter into a settlement and that the 
authority lies only with the Central Executive of the 
ACEU. It was contended by Shri P. K. Majumdar that 
the Central Executive had passed a Resolution at its 
meeting held on lh e 7th November, 1970 covering all 
the Regions. Shri F. K. Majumdar further urged that 
a settlement could only be in form ‘H’ of the Industrial 
Disputes (Central Rules) 1057, and that otherwise it 
would be merely a compromise which can only be 
entered Into by an authorised representative. For this 
he relied on Kaza Textiles versus Raza Textile Mazdoor 
Sangh 1965 (]I-Labour Law Journal, 699- Allahabad). 

It was contended b‘y Shri V. M. Fernandes, Joint 
Secretary of the ACEU and Shri S. Vimadalai, Advo- 
cate for the Air-India that under Rule 58 of the 
Industrial Disputes (Central) Rules the Joint Secretary 
was competent to enter into the settlement and sign it 
on behalf of the ACEU. 

Rule 58 ' runs as follows: — 

‘‘Rule 58 — Memorandum of Settlement: — 

(1) A settlement arrived at in the course of the 
conciliation proceedings or otherwise, shall bo 
in form ‘H’; 

(2) The settlement shall be signed by:— 

(a) in the case of an employer, by the employer 
himself, or by his authorised agent, or when 
the employer is an incorporated company or 
other body corporate, by the agent, manager 
or other principal officer of tire corporation; 

(b) in the case of the workmen, bv an officer of 
a trade union of the workmen or by 5 repre- 
sentative of the workmen duly authorised in 
this behalf at a meeting of the workmen 
held for the purpose. 

Explanation . — In thsl Rule ‘‘officer” means any of the 
following officer, namely: — . 

(a) the President; 

(b) the Vice-President; 

(c) the Secretary (including the General Secre- 
tary); 

(d) a Joint Secretary; 

(e) any other officer of the Trade Union authorised 
hi this behalf by the President and the Secre- 
tary of th« Union. 


(3) Where a settlement is arrived at in the course 
of the conciliation proceedings, the Conciliation 
Officer shall send a report thereof to the-. 
Central Government together with a copy ol 
the memorandum of settlement signed by ttoe 
parties to the dispute. 

(4) Where a settlement is arrived at between the 
employer and his workmen otherwise in the 
course of the conciliation proceedings before a 
Board or a Conciliation Officer, the parties to 
the settlement jointly send a copy thereof to 
the Central Government, the Chief Labour 
Commissioner (Central), New Delhi, and the 
Regional Labour Commissioner (Central) and 
to the Assistant Labour Commissioner (Cen- 
tral) concerned.” 

Clause (1) of Rule 58 shows that a settlement has to 
be in form 'H' whether it is a settlement In the course 
ol the conciliation proceedings or otherwise. Clause 
(2)(b) shows that on behalf ot the workmen the settle- 
ment may be signed bv any officer of a Trade Union 
of the workmen. If it is not signed by an officer of the 
Trade Union, ii may then be signed by five representa- 
tives of the workmen duly authorised in this behalf at 
a meeting of the workmen held for the purpose. It is 
clear from the wordings of the clause that the necessity 
for this authorisation arises only In case the settlement 
is not signed by an officer of a Trade Union of the 
workmen. In that case it has to be signed by five re- 
presentatives oi the workmen who have to be autho-. 
rised in the manner mentioned in clause (2)(b) of 
Rule 58. 

Explanation (d) to clause (2)(b) shows that a Joint 
Secretary is an officer contemplated by clause (2)(b). 
The result is that under law a Joint Secretary of a 
Trade Union of the workmen haB authority to sign 
a settlement. This alone is enough to show that a 
settlement signed by the Joint Secretary is perfectly 
valid. No question arises in his case of any necessity 
of his being duly authorised in this behalf by anybody 
else or by a meeting of the workmen. As already point- 
ed out such an authority would have been necessary 
only if the settlement had not been signed by any 
officer of a Trade Union. 

The settlement is in form ‘H’ and satisfies all the 
ingredients of form ‘H’. This form applies to all settle- 
ments whether it is before Conciliation Officer or other- 
wise. The earlier agreement dated 18th March, 1971 
between the Air-India and the ACEU was in the same 
form. 

Preliminary clauses of the settlement, and particular- 
ly clauses (f) and (g), clearly show that this settlement 
is in continuution of the earlier settlement of 18th 
March, 1971. Clause (f) sa'ys that after reference to 
this Tribunal the management and the Union resumed 
negotiations and as a result thereof have arrived at a 
settlement on th e 18th day of March, 1971 in respect of 
certain categories of workmen mentioned in that settle- 
ment, This shows that the first settlement was only in 
respect of particular categories and not all the catego- 
ries to whom this reference related. Clause (g) says 
that after that settlement the Union resumed the nego- 
tiations with a view to reach a settlement In respect of 
the remaining categories covered by the Reference and 
as a result of those negotiations the management and 
the Union arrived at a further settlement in respect of 
workmen mentioned ‘‘hereinafter”. Clause 1 of the 
settlement says that the settlement is only in respect of 
categories of workmen in the following existing scales 
of pay: — 

(i) Rs. 200 — 15 — 245 — 20 — 380 — Such work- 

26: — 510; man employ- 

(li) Rs, 245— 20— 385— 25— 510: ed in the 

(iii) Rs. 325—20 — 385 — 25 — 560— Operations 

40—040; Commercial 

llv) Rs. 410 — 25 — 560 — -40 — -720— and stores 

50 — 770; Departments 

& Painter & 

Works Inspec- 
tors in the 
Engineering 
Deptt. 
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and is in full and final settlement of the Charter of 
Demands submitted by the Union and the demands of 
the Union set out in the Order of Reference in so far 
as the'y relate to the above-mentioned categories of 
workmen. 

Clause 1.1 further says that in respect of the demands 
of the Union pertaining: to categories the earlier settle- 
ment of 18th March, 1971 referred to above and the 
management's demands in respect of such categories, no 
settlement has .been arrived at. Clause 2 :j, of the 
settlement says that in respect of the demands of the 
Union pertaining to the scale of pay for the category 
of the Senior Technicians no settlement has been 
reached. Thus, the categories like the Cabin Crew and 
Senior Technicians have been left out. This settlement 
of 23rd June, 1971, therefore, is a full and complete 
settlement in respect of the categories mentioned in 
clause 1 of the settlement. It Is also clear that this 
settlement 1s a result of long negotiations carried on 
between the management and the ACEU. These nego- 
tiations were being carried on through a Negotiating 
Committee of the workmen of which Shrl V. M. 
Fernandes was an active member. 

In fact, the Charter of Demands dated 15th July, 
1971 out of wnicn tlie present Reference has arisen, was 
itself signed by Shri V. M. Fernandes only. The 
demands regarding Cabin Crew was signed by Mr. 
Machado. Thus the Reference itself arises out of some- 
thing signed by Shri Fernandes, who is the Joint Secre- 
tary of the Union and an officer contemplated by clause 
(2) of Rule 58. He is a person who is competent under 
law to sign the settlement. Shri V. M. Fernandes still 
retains the position of Joint Secretary and Regional 
Secretary. Even the conciliation proceedings were also 
attended by Shri Fernandes. The first award was on 
the basis of the settlement dated 18th March, 1971 
which was also verified by Shri Fernandes. The origi- 
nal letter in the head office is signed by Shri V. M. 
Fernandes. In fact, the negotiations started just after 
the settlement of 18th March, 1971. Negotiations of this 
settlement were started and conducted by a Negotiat- 
ing Committee. Under law as indicated b’y Rule 68, the 
positions of a Secretary, a General Secretary and a 
Joint Secretary for the purpose of signing the Settle- 
ment are exactly the same. 

Even the bonus demands were made by Shri 
Fernandes who is in fact the highest representative of 
the Union from the Air-India. The other officers like 
Shri P. K. Majumdar himself and the President are 
from Indian Airlines “region”. 

The fist of various settlements between Air-India and 
the ACEU, Air-India region, Bombay filed bv the Air- 
India at Exhibit ‘A-9 1 shows that a settlement dated 
26th March, 1968 was aimed by Shri V. Lobo, Chairman 
and Shri V. M. Fernandes, Regional Secretary, Bombay 
Region, that the settlement dated 21st October, 1966 
was signed by Shri V. M. Fernandes, Chairman and 
Shri George Clement, Regional Secretary (Region III) 
ACEU, that the settlement dated 31st July, 1970 was 
signed by Shri V. M. Fernandes Joint Secretary, Air 
India Region and Shri J. E. Machado, Regional Secre- 
tary, AI Region, that the Settlement dated 28th Decem- 
ber, 1965 was signed b’y ShriC. S, Ggodhole, Regional 
Chairman and Ski George Clement, Regional Secre- 
tary, Al Region and that the Settlement dated 12th 
October, 1968 was signed b'y Shri N. C. Mukherjee, 
Vice-President, Shri M. P. Dhond, Chairman (AI Re- 
gion) and Shri V, M. Fernandes, Secretary (AI Region). 

Exhibit‘A-9’ thus shows that a number of agreements 
were signed by Shri V. M, Fernandes either as a Joint 
Secretary or as a Regional Secretary in so far as the 
matters relating to Air-India were concerned. The 
letter dated February 11, 1971, Exhi, bit-10 to the Gene- 
ral Manager, Air India, Bombay was also signed by 
Shri V. M. Fernandes, Joint Secretary. Thus Shri 
Fernandes was held out all along as a representative 
of the workmen and had also under law the authority 
to sign the settlements being the Joint Secretary, 


So far as the Resolution relied upon .by Shri P. K. 
Majumdar is concerned, it is not admitted by Shri V. M. 
Fernandes, and the management hag no information 
about this Resolution at ah. Even that Resolution, if 
there was one, permits an Assistant or Joint Secretary 
or any other representative of the Union to help In 
the matter. There is ample evidence to show that in 
the negotiations the Joint Secretary and other members 
were throughout taking part. The mere fact that the 
General Secretary or President did not take part as 
members of the Negotiating Committee in one or more 
of the meetings between the Air-India and the ACEU 
does not invalidate the negotiations or the settlement 
arrived at as a result cf these negotiations. It was not 
necessary that each and every member ot a Negotiating 
Committee should attend every meeting between the 
ACEU and the Air-India. 

Section 36(l)(a) of the Industrial Disputes Act 
permits any officer of a registered Trade Union ol 
which he is a member to represent the workmen. Rule 
58 provides that on behalf of the workmen the settle- 
ment shall be signed by any officer of a Trade Union 
of the workmen and that the word ‘officer’ includes a 
Joint Secretary of the Trade Union. Because of this 
and the fact that the Union has always held out Shri 
V. M. Fernandes as the Joint Secretary and the repre- 
sentative in so many settlements, the settlement cannot 
be said to be invalid. 

As for the decision of the Allahabad High Court in 
Raza Textiles ease (supra), the decision dose not apply 
to the present case. That was a decision under the 
U.P. Industrial Disputes Act, The provisions of Rule 
5 framed by the U.P. Government under U.P, Industrial 
Disputes Act are different from those of Rule 58 of the 
Industrial Disputes (Central) Rules. U.P. Government 
Rule 5(2) (b) provides that the settlement should be 
signed either by the workman himself or .by the presi- 
dent or the Secretary of the Union or workman compe- 
tent to represent workmen under section 6(1). All these 
words are not there in Rule 58(2) (b) of the Industrial 
Disputes (Central) Rules. It clearly provides that it 
shall be signed by any officer of a Trade Union of a 
workmen and dose not specifically mention the Presi- 
dent or the Secretary in the general clause. These 
officers are mentioned in the explanation clarifying the 
meaning of the word ‘officer’ in the general clause (b), 
and in that explanation the Secretary and the Joint 
Secretary have equal power to sign the agreement. If 
the Allahabad decision is interpreted to mean that 
even in a memorandum of settlement under Rule of 
the Industrial Disputes (Central) Rules, it is necessary 
to adduce further evidence that the signatory to the 
settlement has authority to enter into or sign compro- 
mise in accordance with th e clear provisions of Rule 
68, with due respects to their Lordships of the 
Allahabad High Court I do not find it possible to agree 
with their views. 


For all these reasons I do not agree with Shri P. K. 
Majumdar that the settlement is to be discarded 
because it is signed by Shri V. M. Fernandes, the Joint 
Secretary. 


Looking into the settlement Itself it applies only to 
the categories of workmen in the following existing 
scales of pay: — 


(i) Rs, 200—15—245—20—385—25—510. 


(ii) Rs. 245-20—385- 
25—510; 

(ili) Rs. 325—20—385 
25—560—40—640; 
(iv) Rs. 410—25—560— 
40—720—50—770; 


Such workmen employed 
in the Operations Com- 
mercial & Stores Depart- 
ments and Painter & 
Works Inspectors in the 
Engineering Department. 


So far as the categories not covered by clause-1 are 
concerned, this settlement does not deal with them. 

The existing scale of pay of Rs. 200-15-245-20-385-25- 
510 applicable to the categories of Mechanic (Cabin 
Service), Mukadam, Carpenter, Manson, Plumber, Sub- 
overseer and Tailor are to be modified to constitute 
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constitute the scale of Rs.200 — 15 — 245 — 20—385—25 — 
40—640, Under the existing scale these categories of 
workmen did not go beyond Rs. 510. Under the termj 
of the settlement their pay and salary would go up to 
Rs. 640 and the increment after Rs. 500 would be Rs. 40 
per year. This is clearly of great benefit to them. 

The existing scale of Rs. 245—20—383—25—510— 
applicable to workmen in Operations, Commercial and 
Stores Departments and Painter in the Engineering 
Department and the existing scale of Rs. 325—20 — 385 
— 25—560 — 40 — 640 are to be interlinked to constitute the 
scale of Rs. 245 — 20 — 385—25 — 560 — 40 — 640, This new 
scale of constituted by interlinking the two existing 
scales is clearly of benefit to the workmen, since even 
those who come under the existing scale would have 
stagnated at Rs. 510, are entitled to go right upto 
Rb. 040. 

The existing scale of Rs. 410—25—560—40—720—50— 
770 applicable to workmen in the Operations Depart- 
ment and Works Inspector in the Engineering Depart- 
ment is to be modified and the new scale would be 
Rs. 410—25 — 560 — 40 — 720—60 — 920. Thu s under the 
new scale instead of stopping at Rs. 720 the increments 
alter Rs. 720 would be Rs. 50 per year and would go on 
until the maximum of Rs, 920 is reached. It is a clear 
and appreciable gain to the workmen in this category. 

The settlement says that except to the extent here- 
inabove provided there is no change in the scales of 
pay applicable to those workmen and the Union 
dropped and gave up its demands in respect thereof. 
While the rise in the scales are beneficial to the work- 
men, the dropping of the other demands is beneficial to 
the management, Besides this, these changes will give 
to the management the benefit of the satisfaction of 
the workmen. This fact is itself in the interest of peace 
in and prosperity of the concern. 

The workmen referred to in clause 1 of the settle- 
ment are also to be granted a Special Allowance equi- 
valent to 15 per cent their emoluments which at pre- 
sent count as “pa'y” for the purpose of the Alr-India 
Employees Provident Fund Regulations, 1954, subject to 
a minimum of Rs. 80 per month. The Special Allow- 
ance is to be paid with effect from 1st April, 1969 and 
the ad hoc payment of Rs. 40 per month already made 
to the workmen under Staff Notice No. 14/69-70, dated 
4th February, 1970, and such payments as may he made 
hereafter are to ba adjusted in their entirety against 
the Special Allowance payable to the workmen under 
this agreement and ad hoc payment of Rs. 40 per 
month shall be discontinued thereafter. This is on the 
lines of what was arrived at in the provisions of agree- 
ment of 18th March, 1971 in respect of other workmen 
and is clearly similar to them in nature and is bene- 
ficial to th e workmen. 

The Transrport Allowance to be paid with effect from 
1st April, 1969, will be Rs. 30 per month' to the work- 
men drawing basic pay upto Rs. 229 per month and 
Rs. 35 per month drawing basic pay of Ra. 230 and 
above per month. It may be mentioned that the work- 
men wherever used in the agreement refers only to the 
workmen covered under clause 1 of the settlement. 
The technical pay of Rs. 30 per month is to be extend- 
ed to Masons, Plumbers, Sub-overseers and Mechanics 
(Cabin Service) with effect from 1st March, 1071. 
These provisions are also beneficial to the workmen. 

The workmen have agreed to take instructions from 
any supervisory staff/ officer who is in a higher grade 
and is assigned supervisory duties, to maintain and 
upkeep their work places, tools and equipment, etc., to 
carry out breakdown repairs at site of breakdown 
whenever required and to perform incidental duties 
such as blanking and requisitioning of parts etc. They 
have further agreed that the Tcchniclans/chargehands 
will undergo practical on the job training Imparted 
from time to time as deemed necessary for the purpose 
of proficiency for conversion to new types of vehicles 
and equipments, if any, and general /technical know- 
how and that the workmen will accept group transfer/ 


group rotation periodically from one group to another, 
whicu normally will be done on voluntary basis, and 
where such volunteers ar e not forthcoming, such 
transfer/rotation will be done On seniority ,basis subject 
to suitability and wherever necessary, staff will be 
trained for such transfer/rotation. The workmen are 
also to accept standard timings lor various jobs Includ- 
ing accountability by the chargehand for adherence to 
such timings. They agreed that the detailing of work- 
men for overtime work and the termination of such 
overtime will be decided by the converned supervisor/ 
officer depgending on the extent and nature of work. 
The necessity of measures of rationalisation and the 
Management’s right to introduce such measures so as to 
improve the Corporation’s overall standards of effici- 
ency, to reduce costs and to step up its productivity in 
the larger interests of employees. Corporation and the 
country, are being conceded bv th* workmen. 

This part of the settlement is not only in the interest 
of the management but also in the interest of the work- 
men in-as-much-as in increase in the efficiency and 
productivity of the concern while giving benefits to the 
workmen and without causing any hardship to them is 
in the larger interest of employees. 

The provisions regarding Washing Allowance, Leave 
facilities, Overtime calculations, and Privilege Leave, 
are also beneficial to the workmen. The agreement on 
the part of the Union to observe constitutional means, 
to eschew agitational steps and/or concernted actions 
or any other means vhich may have the effect of Inter- 
rupting or disrupting the work of the Corporation, to 
co-operate fully and wholeheartedly In maintaining 
discipline, improving efficiency and increasing produc- 
tivity is also fair and beneficial to both the parties. 
The expression of these sentiments and agreements in 
the settlement does not detract from the settlemnt. On 
the other hand it has to be appreciated as being bene- 
ficial to both the parties and conducive to industrial 
peace and proiperity of the nation. 

On going through the entire settlement I find that 
it is just and fair and in the interest of the workmen 
as well as the management. It is accordingly accepted. 
An Award Part-Ill is accordingly made in terms of the 
settlement dated 23rd June, 1071 which shall form pan 
of this Award. Let this Award Part-Ill be sent to the 
Central Government. 

Sd./- M. Chandha. 

Presiding Officer. 

Name of Partiis; 

Air-India 

AND 

Air Corporations Employees’ Union. 
Representing Employers: 

(i) Mr. S. K. Nanda. — Chief Personnel Manager, 
Alr-India, 

(11) Capt. J. S. Dhillon. — Dy. Director of Operations, 
Alr-India. 

Representing Workmen ; 

(i) Mr. V. M. Fernandes. — Joint Secretary Air 
Corporations Employees’ Union. 

(ii) Mr. M. R. Shah. — Vice-Chairman, Air Corpora- 
tions Employees’ Union, Air-India Region. 

Whereas: 

(a) the Air Corporations Employees’ Union (herein- 
after referred to as "the Union”; submitted a Charter 
of Demands on Air-India (hereinafter referred to as 
"the Management”) with the letter dated 13th July, 
1969, in respect of certain categories of workmen ex- 
cluding the Cabin Crew and also another Charter of 
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Demands with Its letter dated 81st August, 1970, in 
respect of the Cabin Crew only; 

(b) the Management with : ts letter datei 28th Octo- 
ber. 1989, served on the Union a list of certain measures 
for obtaining increased efficiency and productivity and 
for better utilisation of manpower; 

(c) several meetings were held from time to time 
between the Management and the Union in respect of 
the said Charters of Demands and the said measures 
suggested by the Management, but no agreement could 
be reached (between the parties; 

(d) as a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Officers submitted his failure report to the 
Central Government; 


2 . Scales and Grades of Pay: 

2.1. With effect from 1st March, 1971, the following 
modifications in the scales of pay of the categories 
indicated below shall be made: 

(a) The existing scales of pay of Rs, 200—15 — 215—' 
20— 385 — -25 — 510 applicable to the categories of Mecha- 
nic (Cabin Service), Mukadam, Carpenter, Mason, 
Plumber, Sub-Overseer and Tailor shall bo modified 
to constitute the scale of Rs. 200 — 15—245 — 20 — 385— 
25 — 560 — -40 — 640. 

(b) The existing scale of pay of Rs. 245 — 20 — 385 — 
25 — 510 applicable to workmen in Operations, Commer- 
cial and Stores Departments and Painter in the Eingine- 
ering Department and the existing scale of Rs. 325 — 
20 — 385 — 25—580—40 — 640 shall be Interlinked to con- 
s.itute the scale of Rs. 245 — 20 — 385 — 25—560 — 40 — 640. 


(e) by its Order dated 2nd November, 1970, the Gov- 
ernment of India, Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Emp- 
loyment) referred the matter to the National Indus- 
trial Tribunal (Reference No. NIT-1 of 1970), for 
adjudication in respect of the demands of the Union 
and the Management mentioned in the Order of Re- 
ference; 

(f) aft', r the reference was made to the National 
Industrial Tribunal, the Management and the Union 
lesumed negotiations and as a result thereof the 
Management and the Union arrived at a Settlement 
on the 18th day of March, 1971, in respect of certain 
categories of workmen mentioned in the said Settle- 
ment and an application was made on the same day to 
the National Industrial Tribunal praying that the 
Hon’ble Tribunal may be pleased to give a Consent 
Award in the terms of the said Settlement; 

(g) after the submission of the said application to the 
Tribunal the_ Management and the Union resumed 
further negotiations with a view to reach a settlement 
in respect of the remaining categories covered in the 
Reference No. NIT-1 of 1970 referred to in sub-clause 
(e) above and as a result of the negotiations the 
Management and Union have arrived at a further 
settlement herein contained in respect of categories of 
workmen mentioned hereinafter: 

NOW THEREFORE IT IS HEREBY AGREED AND 

DECLARED BY AND BETWEEN THE PARTIES 
HERETO AS FOLLOWS: 

1. This settlement is only ip respect of categories of 
workmen In the following existing scales of pay: 

(i) Us. 200—15—245—20—335—25—5X0. 

(ii) R 3 . 245— 20— 385— 25— 510. 

(iii) Rs. 325—20—385—25—560—40—640. 

(iv) Ra. 410 — 25 — 560 — 40 — 720 — 50 — 770. 

Such workmen employed In the Operations. Com- 
mercial and Stores Departments and Painter 
and Works Inspectors In the Eingineering 
Department. 

and is in full and final settlement of (he Charter of 
Demands submitted by the Union with its letter dated 
15lh Julv, 1969, and the demands of the Union set out 
in the Order of Reference dated 2nd November, 1970. 
Insofar as the same relate to the abovementioned 
categories of workmen. The term “workman" wherc- 
ever used in this Settlement shall mean the above- 
mentioned categories ■ of workmep. 

1.1. In respect of the demands of the Union pertain- 
Ins to categories not covered under this Settlement as 
well as the Settlement dated 18th March, 1971. refer- 
red to above, and the Management's demands in Res- 
pect of shcb categoVlis'e no (Settlement has Wen reached 


(c) The existing scale of pay of Rs. 410 — 25 — '560— 
40—720 — 50—770 applicable to workmen In the Opera- 
tions Department and Works Inspectors in the Engine- 
ering Department shall be modified as Rs. 410—25 — 
500—40—720—50—920. 


2.2. In respect of the demand of the Union pertain- 
ing to the scale of pay for the category of Senior 
Technicians, no settlement has been reached, though 
the Management offered a scale of pay of Rs, 385 — 
25 — 560 — 40 — 720 with effect from 1st March, 1971 as 
against the present scale of pay of Rs. 325—20 — 385 — 
25—560—40—640. 


2.3. Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen and the Union drops and gives up its 
demands in respect thereof. 

2.4. All the workmen in the scales of pay referred to 
in Clause 1 hereof shall be granted a “Special Allow- 
ance" eouivalent to 15 per cent of their emoluments 
which at present count as “pay" for the purpose of 
the Air-India Employees’ Provident Fund Regulations, 
1954, subject to a minimum of Rs. 80 per month. 

2 5. The “Sepcial Allowance" will be calculated on 
the actual“pay" drawn at each stage of the applicable 
pay scale. In the case of workmen drawing secondary 
Increments, the Special Allowance will be calculated 
on the basis of the actual “pay” drawn. 


2.6. The "Special Allowance" referred to above shall 
not be taken into account for consideration, for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of accommo- 
dation provided by the Corporation and Provident 
Fund, 


2.7. The “Special Allowance” shall be paid with 
effect f'om 1st April, 1969. 

2.8- The ad-hoc payment of Rs. 40 per month already 
made to the workmen under Staff Notice No. 14/69-70 
iated 4th February, 1970, and further such payments 
which may be made hereafter shall be adjusted In their 
entirety against the Special Allowance payable to the 
workmen under this agreement, and further the achnot. 
layment of Rs. 40 per month shall be discontinued 


3. Transport Allowance : 

With effect from April 1. 1969, the workmen shall 
e granted a Transport Allowance at the following 
ates:— , ' 

(a) Rs 30 oer month to workmen drawing basic 
pay upto Rs. 229 per month; 

(b) Rs. 35 per jffibnth to workmen dHHvlhg basic 
pdy of Rs, 230 a’hd ntW $>0r mbntli 
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4. Technical Pay. 

Technical Pay of Rs. 30 per month will be extended 
to Mason. Plumber, Sub-Overseer and Mechanic 
Cabin Service) with effect from 1st March, 1971. 

5. The demand of the Air Corporation Employees’ 
Union regarding Driving Allowance to the Mechanics 
who go out on Corporation’s duties and drive the vehi- 
cles, will be further discussed. 

6. Washing Allowance ; 

Workmen who are provided with the uniforms by the 
Corporation shall be paid a Washing Allowance at the 
revised rate of Rs. 8 per month with effect from 1st 
March, 1971, provided that in cases in which washing 
facilities are provided by the Corporation the payment 
of the allowance will have effect from the date from 
which such facility is discontinued. 

7. Leave Facilities : 

It is agreed that special Sick Leave admissible under 
Regulation 24A(i)(b) of the Air-Indla Employees’ 
Service Regulations may be accumulated upto a maxi- 
mum limit of 180 days at a time instead of 180 days 
during the entire period of service of the workmen. 
Other conditions regarding the grant of such leave 
shall remain unchanged. 

8. Overtime Calculations : 

It is agreed that with effect from 1st March, 1971, 
Technical Pay will be Included for the calculation of 
overtime wages of Chargehands. 

9. The Union hereby drops and gives up its demands 
pertaining to Dearness Allowance, Outstation Allow- 
ance, Resettlement Allowance, House Rent Allowance, 
Conveyance Allowance, Children Allowance, Graduate 
Allowance, Machine Allowance, Cash Handling Allow- 
ance, Duty Allowance, Rifle Allowance, Overtime Pay- 
ment, Leave Facilities, Railway Fare, Air Passages, 
Promotions, Insurance Coverage/Compensation, retire- 
ment age, retirement benefits and Secondary Incre- 
ments. 

10. Privilege Leave: 

The Union agrees that Privilege Leave shall be 
availed of only with prior permission and on not more 
than 3 occasions in financial year. The number of days 
of Privilege Leave on each occasion shall not be less 
than 8 days at a ttme. In special circumstances where 
Privilege Leave has to be availed of on more than 3 
occasions due to unforessen circumstances, an Imme- 
diate report shall be made to the sanctioning authority 
and the grant of such leave shall be at the discretion 
of such authority. 

THE UNION AGREES: 

11.1. that the workmen shall take Instructions from 
any supervisory staff/ officer who is in a higher grade 
and Is assigned supervisory duties. 

11.2. that workmen will maintain and upkeep their 
work places, tools and equipment etc., workmen will 
also carry out breakdown repairs at site of breakdown 
whenever required. That workmen shall perform inci- 
dental duties such as blanking and requisitioning of 
parts etc, 

11.3. that Techntcians/Chargehands will undergo 
practical on the job training Imparted from time to 
time as deemed necessary for the purpose of proficiency 


for conversion to new types of vehicles and equipment 
If any and general/technical know-how. 

11.4. that, workmen shall accept group transfer/ 
group rotation periodically from one group to another 
which normally will be done on voluntary bpsis, and 
where such volunteers are not forthcoming, such trans- 
fer/rotation will be done on seniority basis subject to 
suitability and whenever necessary, staff will be train- 
ed for such transfer-rotation. 

11.3. that workmen will accept standard timings for 
various jobs including accountability by the chargehand 
for adherence to such timings. 

11.6. that the detailing of workmen for overtime work 
and the termination of such overtime will be decided 
by the concerned supervisor /officer depending on the 
extent and nature of work, 

12. The Union concedes the necessity of measures of 
rationalisation and the Management’s right to intro- 
duce such measures so as to Improve the Corporation’s 
overall standards of efficiency, to reduce costs and to 
step up Its productivity in the larger Interests of em- 
ployees, Corporation and the Country. 

13. The Union agrees to observe constitutional means 
to eschew agitational steps and/or concerted actions or 
any other means which may have the effect of Interrup- 
ting or disrupting the work of the Corporation and/ 
or the normal functioning of the various sections and 
departments and/or the operation of the services of 
the Corporation or which may have the effect of caus- 
ing delays to the Corporation’s service or Inconvenience 
to Its passengers and the public. 

14. The Union agrees that It will fully and whole- 
heartedly co-operate with the Management In maintain- 
ing discipline, improving efficiency and Increasing pro- 
ductivity, 

15. The Union agrees that no demand in respect of 
the categories of workmen mentioned in Clause 1 
hereof which Is either dropped or omitted from this 
Settlement Involving financial commitment on the part 
of the Corporation will be submitted during the ’pen- 
dency of this settlement. 


10, The Union and the Management will, during the 
pendency of the matter before the National Industrial 
Tribunal, continue negotiations in respect of scale ot 
pay for Senior Technicians referred to in clause 2.2 
hereinabove, with a view to see whether a settlement 
can he arrived at. However, the benefit of Special 
Allowance and Transport Allowance accruing from this 
settlement will be extended to this category. 

17.1. Except as specified in Clauses 2. 3, 4 and 0 
this Agreement shall not have any retrospective effect. 

17.2. No payment due or made prior to this Agree- 
ment coming Into force on the basis of emoluments 
already drawn by the workmen covered by this agree- 
ment shall be recalculated on the basis of emoluments 
as now increased. Similtarly, no recovery shall be 
made from the workmen towards difference In licence 
fees for staff quarters occupied by them from a date 
prior to this Agreement coming into force. 

18. Period of Agreement: 

This agreement will remain in force till 31st March, 
1973. 
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ID. The parties hereto agree that they will make 
joint application to the National Industrial Tribunal 
graying that a consent award may be passed In terms 
bf this settlement. 

Dated this 23 rd day of June, 1971 . 

Witnesses ; 

( 1 ) Sd/- K. A. Safat. ( 1 ) Sd/- S. K. Nanda, 

Chief Personnel Manager. 
Air-India- 

(21 Sd/- V. N. Malya. ( 2 ) Sd/- Capt. J. S. 

Dhillon), 

Dy, Director of Operations, 
For the Air India. Employers. 


A — 16 Cabin Crew Fi ght report of Mr. S. Lazar and 
Mr, M.D. Pastak a dated 18-11-71. 

A— 17 Cabin Crew Flight report of Mr, Bazar dated 30-1-71. 

A — 18 Air India Boeing L ; quor Order List. 

A — 19 Booket issued by ACEU in 1970 mentioning flight 
time and duty time limitations. 

A — 20 Documents as listed in the Evidence of W.W, 23 
I.iquor and Baggage dcclara'ion from etc. 

A — 21 Agreement between At Ind a and ACEU dated 
21-10-66. 

A — 22 Blank Examinations paper submitted by Shr S. 
I azar (uns gned). 


( 1 ) Sd/- A. R. BALASURRAMANIAN 

(1) Sd/- V. M. Fernandes, 

Jt. Secy- 

Air Corporations Employees' Union. 

( 2 ) (Sd.) S. V. Nayar, ( 2 ) (Sd.) M. R, Shah, 

Treasurer, Vice-Chairman, 

A. C. E. U. Air Corporations Employees’ Union. 

Air-India Region. 

For the Workmen. 

NIT— 1 OF 1970 

Statement and Documents filed by Air India 

X. Preliminary Written Statement (regarding its own de- 
mand# as referred) dated 30-11- 1970. 

2. Written Statement of Air India in reply to the Statement 
of claims of the ACEU, dated the 30th January, 1971. 

3. Documents 

A— 1 Award dated 28th January 1966 of the N.I.T. 
presided over by Mr. G.D. Khosla- 

A — 2 Memorandum of Settlement da'cd 22nd July, 1966 
between Air Ind a and ACEU. 

A — 3 Supplementary Memo, of Senior/ nt e’a'ee 21st 
Oc ober, 1966 between A r India. 

A — 4 Copy of letter dated 11-2-70 No. EST/U-3 ^23732 
from Commercial Directors A — I, to the Regional 
Secretary, ACEU, with enclosures giving details of 
Agreement regardingduty and flight time limitatirns 
etc. 

A — 5 Memo, of Settlement dated 13-7-71 between A r 
India and ACEU. 

A— 6 Memo, of Settlement dated 31-7-71 between Air 
Ind 'a and ACEU. 

A — 7 Air India Employees’ Server Regulat ens and 
Establishment Orders. 

A — 8 Copy of Agreement of Recognition dated nth June, 
1966 of ACEU by At lnd ; a. 

A — 9 Statement giving a 1 st of various Settlements bet- 
ween A ; r India and ACEU, At India Regions 
which were signed on behalf of the Un on by 
the Office bearers of the Bombay Region of the 
Unon. 

A — 10 Copy of letter No. ACEU/AI-I/435 da’rd 11-2-71 
signed by Mr. V. M. Fernandes of ACEU. 

A — 11 Final Report on Probationer — Mr. A. Coutjnho. 

A — 12 Letter from Air India to Mr. M, K. Wadia Flight 
Purser No, EMP — i/PROM/88727 dated Sep- 
tember 1, 1971. 

A— 13 Duties and responsibilities of Inflight Supervi- 
sors. 

A — 14 Letter from Air India to Mr. M.B. Sitigh A«t(. 
flight Purser. No. CC/MBS/J7I dated Arr. 
25, 1969. 

A — 15 Cabin Crew Flight report of Mr- Bhasin and Mr 
M-B. Singh, 


A — 23 V anting Issued to Miss Shrin Majai 
^^■24 . » , , , , 

A— 25 
A— 26 
A— 27 „ 

A— 28 ,, 


dated May ‘67 
June, ‘67 
July, ‘67 
March, ‘6* 
April, ‘68 
March, 1 69 


A — 29 Copy of documents filed before Khosla Tribunal 
giving job functions of Cabin Crew on Super 
Constellerion and Boeing. 

A — 30 Air India Form regarding Infilight Food Rrqu're- 
ments. 

A— 31 Air India Form regarding Food and Provision 
locations. 

A — 32 Service report da’ed 8-12-61 of Shr’ M. P. Edekar. 

A — 33 Serv ce report dated 9-12-61 of Shri M. P. Edekar. 

A — 34 Application for leave and sanction by Shri M. P. 
Edekar. 

M — 35 Shri M. P. Edekar’s letter dated 10-12-71 re- 
garding Muscar currency. 

M — 36 Original of the photostat copy of Exhibit A — 34. 

A— 37 Personal Appearance Report dated 27-7-71 by 
Air Hostess R. Alyares. 

A — 38 Personal Appearance Report dated 31-1-71 by 
M'sb T. Paro:e. 

A — 39 Personal Appearance Report dated 29-10-71 by 
Miss D°njali. 

A — 4o Trainee A'r HoB f ess Report dated 8-12-71 by Miss 
G. Dastur n respect of trainee K. Wadhwani. 

A — 41 Trance Air Hostess’ Report da’ed 13-12-71 
signed by M'ss G. Dastur regarding trainees K, 
wadhwani. 

A — 42 Hostess Check Report dated 14-2-71 in respect of 
R. Alvares. 

A — 43 Second Check Report on Probationer dated 30-7-71 
Miss A. Nathenil. 

A — 44 Final Report on Probationer da f ed 30-7-71 M'bS 
A. Gainchandany. 

A — 45 Final Report on Probationer dated 9-3-71 M ss. B. 
Mandas. 

A— 46 Miss J. Daitur’s Memo dated 27-10-71 regarding 
Air Hostess Caps. 

A — 47 Miss J. Dastur’s Memo dafed 26/20910-71 regarding 
747 Jewellery Sec. 

A — 48 Letter dated 17/22-11-71 from Dy. Ch'cf Air 
Hostess to Mrs. M. Pilana regard ng shortage of 

Portfolio. 

A — 49. Let'er da f ed 17/22-11-71 from Dy. Chief Air 
Hostess to Miss P. Karawalc regard'ng weight 
Check. 

A— 50 Letter dated 14/15-4-71 from Dy, Chief Air Hos- 
tess to Miss M. Cooper regarding Over Weight. 

A— 51 Letter dated 9-12-71 from Dy. Chef Air hostels 
to Miss D. Fonseas regarding remarks in I ersonal 
Appearance Report, 



£ 31 ° 


THE GAZETTE OF INDIA: MARCH 25, I972/CHAITRA 5, 189-4 


[Part II— 


A — 52 Letter dated 23-12-71 from Dy. Chief A’ r Hostess 
tit Miss B. Taylor regarding Hindi Announcement 

A — 33 Leave Application dated 26-2-71 of Shri M. B' 
Singh. 

A — 54. Another leave application dated 27-8-70 of Shri 
M.B. Singh, 

A — 33 Final Report on ProbaUon Mr. A Contintoi. 

A — 56 Leave applicRl on dated 19-7-71 of Shri A.K. 
Ghafcravarty. 

A — 57 Memo, from Dy. Ch : cf Fi ght pursur to Shri A.K. 
Shanna dated 20-11-71 regarding temporary 
posting at London. 

A — 58 A'r India crcular dated 17-10-70 rcgnrd'ng tem- 
porary posting at Beirut, 

A — 59 Air India circular dated 22-3-70 regarding tem- 
porary post ngs. 

A — 60 Air India circular dated 1-10-70 regarding Swcctner. 

A — 61 Photostat copy of ACEU’s Directive dated 29-3-69 
i-'garding non-serving of meals on ground. 

A — 62 ,Pho*03tst copy of ACEU’s Directive dated 9-9-69 
regarding non-acceptance of parcels. 

A — 63 Office copy of letter of Commercial Manager dated 
5-S-69 regarding Tr'al Demonstration. 

A — 64 ACEU’s D rective dated 29-5-71 regarding re- 
quirements on board the 747. 

A — 65 Application for leave dated 29-3-71 Sh. J.S. Vital. 

A — 66 Appfcation for leave dated 17-11-70 Sh. J.S. 
Vital. 

A — 67 to 

A — 73 Seven leave applications Sarvashri Hydon Mehra 
Coolho etc. 

A — 74 Letter addressed to Ass'sfant Flight Pursur dated 
115-11-70 regarding Fight AI-III. 

A — 75 Letter dated 10/11-6-71 signed by Sh. J.S.D. 
Souza regarding passenger cotr.plr'nt. 

A — 76(0 

A — 77 Two letters signed by Sh. P.J. Mahurawala da f ed 
8th and 9th December, 1971. 

A— 78 to 

A — 79 Two letters signed by Sh. S.S. Hcmmadi dated 
26/29 November, 1971 and 7-12-71. 

A — 80 Request dated 27-4-71 from Shri Lai. 

A — 81 Request da f cd 28-4-71 from Shri B. Sabharwal. 

A — 82 Report of Infi'ght Supervisor dated 9-9-71 Shri 
R.A. Ireland. 

A — 83 Report of Inflight Superv'sor da'cd 3-1-1972 
Shri N. N. Urigar. 

A — 84 Flight Report by Sh. B.B. Sabharwal da f ed 4-1-71. 

A — 85 Flight Report dated 5-7-70 by Shri N. Rai. 

A — 86 Spec al Report by Shri N. Pardiwala, Fi ght Super- 
visor, dated 14-4-70. 

A — 87 Flight Repori by Shri T. Pinto Inflight Supervisor 
dated 21-10-71. 

A— 88 to 

A— 89 Two flight Reports from two Flight Pu r suf 
dated 5-2-70 and 7-2-70. 

A — 90 ACEU’s letter dated 3-11-70 to Air India re- 
garding Pendency of Proceed ngs in N.I.T. 

A — 91 A'r India letter da f ed 25-11-7110 ACEU regard na 
Interim Rel ef to Cabin Crew. 

A — 92 ACEU’s letter dated 25-u-yr to Air India re- 
garding Interim Refef to«Cabm Crew, 

NIT- 1 OF 1970 

DAcitnitnts exhibited by Managements witness 
(Ait India), 

1. A.M.tXLj/i Cyclostyled and umgrrd c rcular of the 
management, whose typt d copy is A 13. 


2. A. M W. 5/1 Safety Instructions for 747. 

3. A. Ml. 5/2 Safety Instruction for 747. 

4. A.M.W. 5/3 Folder containing instructions to passenge 

lor 747. 

5. A.M. ^'.5/4 Fol ler contains instruction to pamngerfor 70? 

6. A.M.U'.i/i Statement showing financal burden as per 

demmds in rasptet of Cibin Crew by 
ACEU 

NIT-i OF 1970 

Statement and Documents jiled by Indian Air Lines 

(1) Statement of Claims dated 2-12-1970. 

(2) Documents Hied on 30-1-71 as enumerated in the list 
attaohod to the docummta dated 30-1-71. 

(3) Riply of the Managomant of the Indian Airlines on 
queries raised by the Tribunal dated 3-2-197T. 

(4) Reply of tho Management of the Indian Airlines to th° 
Statemint of claims filed by ACEU dated 5-2-71. 

(5) Reply of Indian Airlines to the Statement of claim 5 
of ACEU dated 1-2-1971, 


Documents : 


B-i 

Air Corporations Act. 

B-2 

Air Corporations Rules. 

B-3 

S:rvic;3 Committee Report. 

B 4 

B i 1 1 3 1 ; ti Praial Award, 

B-5 

Khosla Award 

B-6 

16 55 Agrejm ;nt (date! 29-4-1955) 

B-7 

1956 Agresm?nt fdatei 2-2-1956) 

B-8 

Settlement dated 13th May, 1961 

B-9 

Settlement dated 9th March, 1964. 

B-ic 

Settlement dated 1st February, 1967. 

B-l 1 

Gazettod Service Rules. 

B-I2 

Standing Orders for Non-factory workers. 

B-13 

Standing Orders for Factory workers. 

B-14 

Racr fitment and Promotion Rules. 

B-I5 

Existing Uniforms Manual. 

B-16 

Proposedt Uniforms Manual. 

B-17 

Leter No. CO/GEN/F-22/174 dated June, 9* 
1967 From: M. M, Oi ha. General Secretary 
to the Industrial Relations Manager (ACEU) 

B-18 

Letter No. P. ACEU/7, dated 18-3-1969. From 
President , ACEU to the Industrial Relations 
Manager. 

B-19 

Letter No. CO/GEN/B-69/167, Dated 

12-6-1969. 

From : General Secretary ACEU, to the 
Director Personal. 

B-20 

Copy of minutes of meeting of Air India, Indian 
Airlines ACEU, and IATAheld on 12-11-70 
in the Office of Sarojlni Mahishi with ends. 

B-2I 

Irdian Airlines letter No. IRM/90 dated 1772-69 
to the ACEU, Calcutta regarding dercogni- 
tion of ACEU. 

B-22 

Governmentof Indian (Department of Labour 
and Employment) O. M. No. 32/54/67-I&E 
(E) dated 13-3-69 regarding recognition 
of the IATA in the Indian Airlines. 

B-23 

Agreement dated 29-3-71 between the Air 

B-24 

Chief Operations and Planning Manager 
India , arid I-A.T.A- - 
Memo'- - No. COM/AD/47/A/4120 dated 
31-7-62 regarding Furctions and Respon- 
sibilities of Communication Dtpailment and 
Chief Air Hostess. 
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3 -’.} I i iiin Airlin is (Chief Air I ' re s 1 1 :trer Mo, 

B. 2/GA-xi/i (4V70 dan.d 2T-10-70 adjour- 
ned to Miss M.I. Boigonah. 

B-26 Agreement of Air India on IJ-7GC. 

B-27 Layover allowance Cabin attcr di r dated 

21-3-1969. 

B-28 Confirmation Report, dated 11-2-71. 

B-29 Annual Confidential R> port, ending 31-12-64 

ofMiss M. Borgonah. 

®-3o ACEU’s Annexure ‘A’ to the written 

Charter of Statement of 

Demands Indian Airlines 

B-31 Annexure TV ,, 

B-32 Annexure 'C‘ ,, 

B-33 Annexure ‘D’ ,, 

B-34 Annexure ‘E’ ,, 

B-35 Annexure ‘F’ ,, 

B-36 Annexure ‘G’ ,, 

B-37 Annexure ‘H’ ,, 

B-38 Annexure ‘I’ ,, 

B-39 Annexure ‘J* ». 

B-40 Annexure ‘ K ’ ,, 

B-41 Annexure ‘ L ‘ ,, 

B-42 Annexure ‘ M ’ ,, 

B-43 Annexure 1 N’ 

B-44 Annexure ‘O' ,, 

B-45 Annexure ' P ’ , 

B-46 Balance Sheet for 1970-72. 

B-47 Indian Airlines Charter ol Demands 

B-48 Settlement dated 25-12-71 between Indian 
Airlines and 1 ATA. 

li-49 Settlement betwoen ACEU and Airlines dated 
10-1-72. 

NIT-i OF 1970 

Statements and Documents filed by the ACEU 

1. Statement of Claims dated 9-12-70. 

2. Reply to the Written Statement of Claims of Air India, 
dated 30-1-1971. 

3. Reply to the Written Statement of Claims of Indian 
Airlines dated 30-1-1971. 

4. Documents 

C-i Memo, of Settlement between Pan American 

World Airlines Inc. and their workmen 
effective 1st November, 1966. 


C-it Zmal divisions of the main cabin, door 

and passenger Cabin, 

C-12 Chart showing Boarding devices. 

C-i3 Instructions regarding Liquor Service 

Economy Class. 

C-14 Breakfast Service Procedure Economy Class. 

C-15 Extract from Cabin Crew Training Manual 

Section II Galleys and Galley Equipment 
Chapter 11.12: G-3 Control Panel. 

C-16 Extract from Cabin Crew Training Manual 

Section II Galleys & Galley Equipment. 
Chapter 11 16-Coflec Maker . 

C-, 7 AirJIndia 747 Galley Loading Plans Bombay/ 1 

London/Bombay and London/New York/ 
London. Conf.:32/32I. 

C-r8 Cibin C’ew Training School, Santa Cruz, 

Exmunation pftpcr-747. 

C-19 Cabi.’ Crew Training School, Santa Cruz, 

Examina*ion paper-747. 

C-20 Boeing 707 Flight Safety TrainingManual. 

C-21 Air India Cabin Crew Manual, 

C-22 Air Ministry Pamphlet 224, Sea Sur viral. 

C-23 Air Ministry Pamphlet 225, Desert Sur- 

vival , 

C-24 Air Ministry pamphlet 226, Arctic Survi- 

val. 

C-25 Air Ministry Pamphlet No. 214, Jungle 

Survival. 

C-26 Agreement between Air India Corporation 

and Line Pilots (22nd September, 1971). 

C-27 Instructions of Superintendent Cabin Crew 

Bombay, regarding Questions custom seals 
No. OC/B-23/69/84 dated 23-7-1969. 

C-28 Tarrif Card-Bontique, 

C-29 Bontique in the Sky. 

C-30 Air India Currency Conversion Table. 

C-31 Agreement between Air India a n d Aeroplane 

Air Hostesses dated 30-6-71. 

C-32 to 

C-40 Check Lists in reply of 747. 

C-41 Air Hostess (Sh . Shinn Ma(ai) Check List 

C-42 Uniform Regulations Air Hostesses. 

C-43 The Magic Carpet, Magazine — Nov. 1971. 

C-44 The Magic Carpet Magazine — Sept. 1970. 

C-45 The Magic Carpet Magazine — July, 1965. 

C-46 The Magic Carpet Magazine — Oct; 1965. 

C-47 Air India circular No. OC/5-io/dt. 21-10-71 

C-48 Appointment letter ofMiss. S. Majai dated 

25-9-1965. 


0-2 A copy of ‘Insurance Worker’ of Nov. 1970. 

C-3 A copy of ‘Insurance Worker’ of July, 

1970 . 

C-4 A copy of ‘Vigil’ of October, 1970. 

C-5 Conditions of Employment and local staff, 

India of K.LM Royal Dutch Airlines. 
C-6 Copy of Settlement between Indian Oil 

Corporation and their workmen dated 
11-10-1969. 


C-49 IAC Employer »’ Service Rules and Estab- 
lishments of Orders. 

C-50 Agreement between Air India and India 

Pilots' Guild. 

C-51 Air Line Stewards a r ,d Stewardesses 

Associations Letter dt. 10-6-70 to Sh. 
M. Shah. 

C-52 to 

C-55 General declarations forms of Air India. 


C-/ Minutes of the ACEU’s Meeting held on 

6th and 7th November, 1970, at Hy- 
derabad. 

C-8 Air India Chart regarding 747 Emergency 

Equipment Locations. 

C-9 Boeing 747 Cabin Crew Training Manual. 

C-10 Extract from Cabin Crew TrainingManual 

Section 11: Galleys and Galley and Chap- 
ter 11 .17 : Hi-Temp. Oven. 


C-56 to 

C-61 Check Lists of Fit. Pursue and Asstt, 

Flight Pursurs. 

C-62 Latest Balance Sheet of Air India. 

C-63 Detailed Explanations in the Air India 

Annual Accounts 197071, 

C-64 Annexure ‘A’ to the ACEU’s Written State- 

ment, 



C-C 5 Annexure ‘C’ to the ACEU’s Written State- 

ment, 

C-66 Annexure ‘E’ tothe ACEU’s Written State- 

ment. 

C-67 Circular dated 21-9-70 by Air India 

regarding vegetable meals. 

C-68 Circular issued by Air India dated 9-9-69 

regarding vegetarian passengers. 

C-69 Circular issued by A'r India dated 4 ‘ 6-65 

regarding beating ol omelleteg and scram- 
bler eggs. 

C-70 Air India circular dated 2/5-1-70 regarding 

aceaptance of Half Crown con. 

C-71 Air India Circular dated 21-8-70 regarding 

Uganda Shillings. 

C-72 Air India circular dated 24th April, 1969 

regarding introduction of Table Setting 
in several Sectors, 

C-73 Air India circular dated 3 i- 7 ' 7 ° regarding 

upflight of Kulfl, 

C-74 Air India circular dated I 5 - 3 - 7 1 regarding 

closing of Cockpit, door by Cabin Crew. 

C-75 Circular from Manager Customer Service 

dated 1-2-1969 regarding Privilege 
Leave. 

C-76 69th Report of Lok Sabha Secretariat (Mi- 

nistry of Tourism and Civil Aviation) 
on Committee 0 n Public Undertakings in 
respect of Air India. 

C-77 Air India Circular dated 30-9-7 1 regarding 

Temporary Poscing/Layover Basis. 

C-78 Air India Time Table Valid from January 

i to March 31, 197 a. 

C-79 Air India Customer Service circular d.o, 

letter dated IJ-5-70. 

NIT-l OF 1970 

Exhibits through Workers' Witnesses 


[Part ll — 

Laundry List of Panagric Hotel. 

Room Service Menu, Hotel Miramar, 
Hong Kong. 

Room Service Menu, Hotel Miramar, 
Hong Kong. 

Restaurant Menu, Victoria Hotel, 
Tehran — Iran. 

Consumer Price Index No. for working 
Class in Bombay. 

Statement of comparative salaries of 
senior Captain and Flight Pursur in 

1963-64- 

NIT-i OF 1970 
Managements’ Witnesses ( Air India) 


I. 

A.M.W. i 

. Shri G. Clement 3-1-1972/13-1-1972, 

2. 

AiM.W. a 

• Shri P. L. GoregonJkar 4-1-1972, 

3 - 

A.M.W. 3 

Shri Faridoon Aibara 1-1-1972. 

4 - 

A.M.W. 4 

Shri Mangcsh P. Adekar 4-1-1972. 
Exhibit A-M.W. 4/1. 

5 - 

A.M.W. 5 

Sliri Suresh S. Homadi 10-1-1972 
Exhibits A.M.W. 5/1-4. 

6. 

A.M.W. 6 

Miss Jerro Dastur 10-I-72, 

7 - 

A.M.W. 7 

. Shri U. P. N. Ravan 11-1-72. 

8. 

A.M.W. 8 

. Shri H. K. Malik 12-1-72. 


NIT-i OF X 97 » 

Management Witnesses ( Indian Airlines ) 
t. Mrs. Meenakshi Rao . . IMW. 1 24-12-71. 
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10, 

W.W. 

23 16 

II. 

W.W. 

23/7 

12, 

W.W. 

23/8 

13 - 

W.W. 

23 19 

J 4 - 

W.W. 2 

■6/1 

15 - 

W.W. 

26/2 


1. 

W.W. 12/1 

Mtmorandum of Settlement beeween the 

2. 

Shri L. P. Shunglu 

IMW. 2 

24-12-71. 



Management of BOAC and the Fede- 
ration of BOAG Employees’ Unions 

3 - 

Shri G- Clement 

IMW. 3 

1-1-1972. 



(India) & Employment Regulations for 
Staff in Salary Scales in Blocks I and 

II. 

4 - 

Shri N. K. Goyal 

IMW. 4 

1-1-1972. 




NIT-i OF 1970 



2. 

W.W. 20/1 

. LetterfrOm Regional Secretary ACEU 
to tho Operation* Manager, Indian 
Airlines, Bombay, No- ACEU : 


Workers’ Witnesses 





Anvil 





IA 22 : 24/227 dated 7-8-71. 






W.W. 20/2 

• Laundry Charges of Valet Dry Cleaning 

I. 

ShriM. M.Ojha 

W.W. 1 

14-10-71. 

3 - 




and Dressing items list of Tuj Mahal 
Hotel, Bombay-i. 

2. 

Miss A. K. Fhtakia 

Shri C. Ramdas 

W.W. 2 

W.W. 3 

19-11-71 . 



3 - 

26-11-71 

4. 

W.W. 30/3 

. Laundry items list of Taj Mahal Hotel, 
Bombay. 

4 - 

Shri S. K- Roy Cho.vihry 

W.W. 4 

13-12-71. 




5 - 

Shri B. K. Ghosh Roy 

W.W. 5 

13-12-71. 

5 - 

W.W. 23/1 

Laundry List of Kuwait Sheration 
Hotel. 

6. 

Shri G. Goverdhan 

W.W. 6 

13-12-71 • 

6. 

W.W. 23/2 

. Cairo Hotel, Laundry List. 

7 - 

Shri S. N. Sharma 

W.W. 7 

13-12-71. 




8. 

Shri P. S. Chadha 

W.W. 8 

14-12-71 , 

7 - 

W.W. 33/3 

■ Room Service and directory of Nile 
Hilton Hotel. 

9 - 

Shri Om Prakash Gupta 

W.W. 9 

14-12-71 




10. 

Shri J. K. Chopra 

W.W. to 

14-12-71. 

8. 

W.W. 23/4 

Jahra Tea Room, Menu, Kuwait 


Shri N. K. Kalsi 

W.W. 11 


Sheration. 

11. 

14-12-71. 




12. 

Shri Y. D. Sharma 

W.W. 13 

14-12-71 

9 - 

W.W. 23/5 

. Room Service, Lunch Dinner Menu, 


Shri J. V. Rajraalani . 



Panagric H«t«l, Nairobi— Kenya. 

13 . 

W.W. 13 

14-12-71. 
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14. 

Shri Bhuva n eshwar Dayal 

W.W. 14 

i5-i2-7r 

15. 

Shri K. B. P. Rao 

. W.W. 15 

15-12-71 

16. 

Mrs. M. I. Ahuja 

• W.W. 16 

15-12-71 

17. 

Miss P. Dick 

. W.W. 17 

16-12-71 

18. 

Shri Suresh Chandra Sharma 

. W.W. 18 

16-12-71 

19. 

Mino Wadia 

. W.W. 19 

21-12-71 

20. 

Shri N. K. Tiwari 

. W.W. 20 

23-12-71 

21. 

Shri Adi Bdulji 

. W.W. 21 

23-12-71 

22. 

Shri P. K. Majumdar 

W.W. 22 

23-12-71 

23- 

Shri M. B. Singh . . 

W.W. 23 

21/22-12- 

1971 

24- 

Mr. Sapat Lazar 

. W.W. 24 

28-12-71 

25. 

Miss Shirin Majai 

. W.W. 25 

30-12-71 

26. 

Shn M. R. Shah 

. W.W. 26 

03-1-72 

27. 

Shri J. Palkiwalla 

W.W. 27 

03-1-72 

28. 

Shii M. H. Hecistc 

. W.W. 28 

03-1-72 


NlT-2 of 1971 
Statements filed by Air India 

1. Air India’s Preliminary Written Statement dated 5-7-1971 

2. Air India’s Reply to the ACEU’s Written Statement of 

Claims, daLed 2-9-1971- 

NlT-2 Of 1971 
Statements filed by A-C.E.U- 

1. A.C.E.U’s Statement of Claims of 5-7-1971. 

2. A.C.E.U’s Reply to the Preliminary Statement 0 f claims 

filed by Air India, dated 20-7-1971. 

TNo. L. 11011/13/7I/LR. III.] 
New Delhi , the 10th March 1972 

S.O. 902. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the following award of 
the Industrial Tribunal. Chandigarh, in the industrial 
dispute between the employers in relation to the Central 
Bank of India and their workmen, which was received 
by the Central Government on the 9th March, 1972. 

BEFORE SHRI P. P. R. SAWHNY, B.A. (HONS.) 
CANTAB BAR-AT-LAW, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, CENTRAL, CHANDIGARH 

Reference No. 6/C of 1971 

Between the workmen and the management of the 
Central Bank of India, Ambala Cantt. 

Appearances ; 

Shrl M. L. Basur for the workmen, 

Shri C. L. Chawla for the management. 

AWARD 

The Central Government, being of the opinion that 
an industrial dispute existed between the workmen 
and the management of the Central Bank of India, 
Ambala Cantt Branch, qua the matter specified below, 
referred the same to me for adjudication — vide Ministry 
of Labour and Rehabilitation Department of Labour & 
Employment, New Delhi Notification No. L. 12012/37/ 
71/LR'III, dated August 12, 1971; 

Schedule 

Whether the action of the management of Central 
Bank of India in withdrawing the special 


allowance admissible to Shri Sat Pal, a work- 
man in their Ambala Cantonment Branch, by 
re-designation him as peon with effect from the 
1st January, 1971 was justified? If not, to 
what relief is the said workman entitled? 

2. In response to the notices that were issued to the 
parties the workmen submitted the statement of claim 
and the respondent Bank written statement. There- 
after the workmen filed replication. 

3. In the statement of claim it has been inter alia 
stated that Shri Sat Pal, who was working as Hundi 
presentor with the respondent Bank at Yamunanagar 
branch of the bank got himself transferred to Ambala 
Cantt., branch of the bank which was in the same 
group and State, and since he had been transferred 
within the same group and State by being transferred 
to Ambaia Cantt., he retained his seniority and by 
virtue of it he was allowed payment of special allow- 
ance of Rs. 8 per month, and the usual dearness 
allowance, and was designated as cyclostyle machine 
operator cum-peon, and that he continued to draw this 
allowanco for about five months, when on 30th Decem- 
ber, 1970 the respondent bank without giving any 
notice withdrew the special allowance and changed his 
designation frfcim pyclostyle machine operator (to la 
peon which was unjustified, Illegal and contrary to the 
service rules and was inoperative, inasmuch as it 
changed service conditions as envisaged bv section 9(a), 
read with Schedule IV of the Industrial Disputes Act. 
1947. 

It has further been stated therein that after he had 
been re-designated as a peon and after the withdrawl 
of he special allowance the respondent bank had 
designated another peon as cyclostyle machine operator 
and allowed him special allowance who was junior to 
him, which was unjustified and that he was entitled 
to be re-designated as cyclostyle machine operator cum 
peon and given allowance of Rs. 8 per month for 
operating cyclostyle machine with retrospective effect. 

4. In the written statement the respondent bank took 
a preliminary objection that the reference was bad in 
law as stoppage of special allowance was not a condi- 
tion of service between the employee and the employer, 
and that the allowance was being paid to the concerned 
workman for doing additional job of cyclostyle machine 
operator. 

On merits it has been stated that Shii Sat Pal had 
been transferred to Ambala Cantt- branch of the bank 
on his own request to suit his convenience, and that 
he had agreed to fore-go the special allowance of Rs. 8 
P.M. paid to him at Yamunanagar, and he had under- 
taken not to claim special allowance at the place of his 
choice, l.e. Ambala Cantt. and that selection of subordi- 
nate staff for the aforesaid post, which attracted special 
allowance normally citywise seniortiy was the criterion 
for such appointments provided the requisite skill, 
knowledge and ability was there, and that for the pur- 
pose of entitlement to a higher post of seniority all the 
senior members of the subordinate staff at the station, 
including the existing special allowance holders had 
to be taken into consideration and a member refusing 
a post carrying a special allowance normally forfeited 
his claim to any special allowance in future, as per 
para 17 of promotion policy agreed to memorandum 
of agreement regarding promotion of clerical and 
subordinate staff and selection to posts carrying special 
allowance under the bipartite settlement between the 
respondent bank and the All India Central Bank Emp- 
loyees Federation. 

It has further more been stated that Shri Sat Pal 
was paid cyclostyle machine operating allowance by 
mistake by the respondent bank and that as soon afl 
this mistake was discovered, the payment of special 
allowanco was stopped. 

It has been denied that there was any change in the 
conditions of service of Shri Sat Pal. as defined in 
section 9(a) of that Shri Sat Pal was entitled to the 
special allowance as a customary benefit or that they 
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had allowed special allowance to another workman 
junior to him . 

5. In the replication the workman has generally 
refuted the contentions of the respondent bank that 
fln<j mention in the written statement and he has 
reiterated the pleas that he had taken in the statement 
of claim. 

6. Since the parties did not claim any other issue, 
the term of reference was framed as the issue. 

7. The respondent bank sought permission for being 
represented by a lawyer In these proceedings which 
was opposed by the workmen. Keeping in view provi- 
sions of section 36(2) of the Industrial Disputes Act, 
1947, permission was not granted to the bank, and the 
parties were ordered to produce their evidence in res- 
pect of the Issue on merits. 

Subsequently the respondent bank put in an applica- 
tion on 22nd September. 1971 objecting to the Central 
Bank of India Employees Association representing Shri 
Sat Pal, the concerned workman in these proceedings, 
as according to them Shri Sat Pul had changed his 
loyalty on becoming a member of the Central Bank of 
India Employees Association, and the respondent bank 
also took objection to a legal practitioner. Shri M. h- 
Basur, appearing on behalf of the Central Bank of 
India Employees Association. 

In the reply to this application it has been main- 
tained by the workman that the dispute in question 
was raised by the Central Bank of India Employees 
Association on his behalf, and that Association was the 
only competent party to join the issue, and that he had 
never resigned from the membership of the Association, 
and this Association had not engaged services of any 
legal practitioner but he was being represented by 
Shri M, L. Basur in his capacity as Organising Secre- 
tary of the said Association, and as an office bearer of 
that Association. 

Since the respondent bank wished to lead evidence 
in order to show that Shri Sat Pal, concerned work- 
man, was no longer a member of the Central Bank of 
India Employees Association, and that the said Asso- 
ciation was not competent to represent him in these 
proceedings, they were allowed to lead evidence in this 
behalf. 

8. It is common ground between the parties that 
Shri Sat Pal, concerned workman, was first posted at 
Yamunanagar branch of the respondent bank, and was 
being paid cyclostyle machine operating allowance of 
Es. 8 per month, and on his request he had been trans- 
ferred to the Ambala Cantt. branch of the respondent 
bank, and he continued to draw the said allowance 
from 21st August, 1970 to 30th December, 1970. 

It is, however the case of the respondent bunk that 
they had withdrawn payment of cyclostyle machine 
operating allowance of Shri Sat Pal concerned work- 
man as he had been transferred on his own request to 
Ambala Cantt. and he had given an undertaking that 
he’ would not claim any allowance and thnt since 
Shri Sat Pal had been transferred on his own request 
as per Bipartite settlement, dated 19th October, 1906 
and circulars Issued by the Head Office, Ext. R/20; 
and Ext. R/19, relating to promotion policy of clerical 
and subordinate staff, Shri Sat Pal lost his seniority by 
three years, and that he had been given cyclostyle 
machine operating allowance in view cf Ills seniority, 
and since he did not retain his seniority on his transfer 
to Ambala Cantt. branch of the respondent bank, the 
cyclostyle machine operating allowance had been with- 
drawn which was In accordance with policy laid down 
in para 17 of R/20. 

The management also claimed that a separate 
seniority list of employees was being maintained at each 
station. 

It is significant to mention that according In Shri 
M. R Sharma, Agent, Central Bank of India Ltd., 


Jullundur, the work of Shri Sat Pal, concerned work- 
man, was satisfactory throughout, and that Ambala 
Cantt, and Yamunanagar were in the same group and 
that Shri C. L. Monga, Agent Central Bank of India 
Ltd., Ambala Cantt, has stated that if a person were to 
be transferred from one station to another within the 
same group, he continued to retain his seniority in that 
group, but has added that since Shri Sat Pal has been 
transferred on his own request, the cyclostyle machine 
operating allowance had been given to the next senior 
person, who was a member of the rival union. 

The most important document in this case is circular 
Ext. R/20 on which the respondent bank has placed 
reliance in order to show that they were justified in 
withdrawing cyclostyle machine operating allowance 
which Shri Sat Pal had been getting at Yaumunagar 
branch of the respondent bank and at Ambala Cantt. 
also. 

It is noteworthy that para (3) of R/20 has a clear 
mention that; this agreement covers promotion of 
clerical staff to junior officer cadre only. 

This conclusively proves that this circular is not 
applicable to the case of peons drawing cyclostyle 
machine operating allowance and such like subordinate 
staff but relates to promotion of clerical staff to junior 
officer cadre, Keepmg in view the fact that the word 
“only" has been used while referring to cases covering 
promotion of clerical staff to junior officer cadre, the 
re*pondent bank can hardly derive any benefit from this 
circular. 

The respondent bank also relied upon para 17 of the 
agreement, dated 18th February, 1970, Ext. R/20, 
which reads as under: — 

“Normally Citywise Seniority will be the criterion 
for appointments to posts attracting special 
allowance in subordinate cadre, provided the 
requisite Hkill, knowledge, and ability are 
there." 

This again is also not of any avail to the respondent 
bank Inasmuch as all that has been laid therein is that 
normally citywise seniority will be the criterion for 
appointments to posts carrying special allowance in 
subordinate cadre, provided the requisite skill, know- 
ledge and ability are there and this does not adversely 
effect the rights of the concerned workman, Shri Sat 
Pal, oven though he had been transferred on his own 
request as the transfer was in the same group as has 
been admitted by Sarvshri M. R, Sharma and C. L. 
Monga and he could not have thus lost his seniority. 
This apart, it Is not shown by the respondent bank 
that there was any other member of hls category, who 
was Benior to him at Ambala Cantt. and as such he 
could not have been deprvied of his allowance. Since 
from the seniority list, Ext. A/1 the employee who was 

g iven this allowance had been considered senior to 
hri Sat Pal after depriving him (Shri Sat Pal) of 
three years' service, the action of the bank is not 
justified Shri Sat Pal having retained hls seniority he 
was clearly entitled to continue to get the cyclostyle 
machine operating allowance at the rate of Rs. 8 per 
month, specially so when hls Work was found to be 
satisfactory by Shri M. R. Sharma, Agent, Central 
Bank of India Ltd, Jullundur, 

As has been stated earlier circular R/20 relates to 
promotion policy for clerical and subordinate staff, and 
it has nothing to do with loss or retention of seniority 
on transfer, and on that score also is not applicable to 
the present case. 

Besides Shri Sat Pal continued to be paid allowance 
for nearly five months after which he had been trans- 
ferred to Ambala Cantt. The respondent bank no 
doubt maintain that it was due to a mistake, but be 
that as it may, the fact remains that he continued to 
get this allowance, as he was taken to be the senior 
most amongst the workmen of his category at Ambala 
and the respondent bank also did net consider that his 
having given Rn undertaking that he would not claim 
special allowances, if transferred to Ambala Cantt. he 
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had lost his claim to that allowance. In any case if 
there was any such obligation or commitment on his 
part it had been waived by the respondent bank. In 
fact all that can be said about the undertaking given 
by Shri Sat Pal at the time of his transfer is that he 
gave out that he would not claim special allowance as 
a matter of right, but if he was eligible, obviously he 
was to continue to get it and did not Intend to surren- 
der bis claim thereto. 

The respondent bank has as stated above also relied 
upon bipartite settlement., dated 19th October, 1988 
para 59. but this is hardly relevant and does not in 
any way further the cause of the management and 
deserves to be ignored. 

Shri Sat Pal had been designated as Cyclostyle 
machine operator at Yamunanagar and when the cyclo- 
style machine operation allowance had been withdrawn, 
it cloarly meant change in his designation which in 
turn meant marrying chances of his promotion and in 
that wav it amounts to change In his service conditions. 
Withdrawal of the allowance under these circumstances 
could not be effected without giving to him a notice as 
reauired hv section 9-A of the Industrial Disputes Act, 
1947, as this caso is covered hv item 3 of Schedule IV, 
As such the respondent bank was not justified in with- 
drawing the special allowance without serving p notice 
on Shri Sat Pal and providing him with an 'opportunity 
to show cause. 

In view of what has been stated above, it is held 
that the action of the respondent bank In withdrawing 
the special allowance, admissible to Shri Sat Pal, con- 
cerned workman by designating him as a peon from 
1st January. 1971 was not justified and he Is entitled 
to he designated as cyclostyle machine operator, and 
mid special allowance of R*. B P.M. with effect it 
had been withdrawn i e. from 1st January, 1971. 

The respondent management have tried to show ihat 
tho Central Bank of India Employees Association was 
not competent to represent the concerned workman in 
these proceedings inasmuch as at one stage, for a short 
period Shri Sat Pal had discontinued their membership, 
hut they donot claim that this in any wav invalidates 
the reference nr effects the nature of the dispute it 
being not an industrial dispute. 

In this behalf It mav, however, be stated that there 
is no force in this contention of the respondent bank 
either, inasmuch as the demand notice was given hv 
the Centra] Bank of India Employees Association, 
and it was at their instance, after holding rf concilia- 
tion proceedings, that the reference has been made. 
Even if it be conceded that Shri Sat Pal did no! remain 
a member of the Association for a short period ( though 
denied hv the workmen), it. would net make the 
Central Bank of Tndia Emplovees Association incompe- 
tent to represent the concerned workman in these pro- 
ceedings. 

It is hardly necessary to add that the disnute all the 
same remains an industrial dispute, and this Tribunal 
is competent to take cognizance of it. and since the 
Emnloyees Association which had espoused the dispute 
and Riven the demand notice to the respondent bank, 
they cannot be debarred from representing the work- 
man in these proceedings. 

The parties are, however, left to bear their own costs. 

(Sd.) P, P. R. Sawhny, 

Presiding Officer. 

Central Industrial Tribunal, 
Chandigarh, 

[No. L-12012/37/71-LR.III,] 

B. K. SAKSENA, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 9 th March 1972 

S.O. 903, — In pursuance of section 17 of the In- 
dustrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes Ihe following award of 
ih e Central Government Industrial Tribunal (No. 1). 
Dhanbad, in the industrial dispute between the em- 
ployers in relation to the management of Badjna 
Colliery of Messrs. Oriental Coal Company Limited; 
Post Office Nirsachatti. District Dhanbad, and their 
workmen which was reecived by the Central Govern- 
ment on the 7th March, 1972. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, DHANBAD. 

In the matter of a reference under section 10(1) (cl ) 
of the Industrial Disputes Act, 1047. 

.Reference No. 38 of 1971 

Parties : 

Employers in relation to the management of Badina 
Colliery of Messrs Oriental Coal Company Limited. 
Post Office Nirsachatti. District Dhanbad 

ANT) 

Their Workmen. 

Present 

Shri A. C. Sen, Presiding Officer. 

Ai-pearanceb : 

For the Employers . — Shri S. S. Kapoor. Advocate. 

For the Workmen .— Shri Jagir Singh, Advocate. 

State: Bihar. Industry: Coal. 

Dhanbad. dated the 23 rd February. 1972. 

AWARD 

The present reference arises out of order No. L/20127 
99/71-LRII dated New Delhi, the 6th August, 1971 
passed by the Central Government in respect of the 
industrial dispute between the parties mentioned above. 
The subject matter of the dispute is specified in the 
schedule and the said schedule runs as follows: 

“(1) Whether the demand of the Indian National 
Mines Overman, Sardar and Shot-firers’ Asso- 
ciation that Shri Santosh Kumar Mukherjce. 
Mining-Sardar, Badjna Colliery of Messrs Ori- 
ental Coal Company Limited, Post Office Nir- 
sachatti, District Dhanbad, should be placed in 
Category ‘D’ with two sped a] increments is 
justified? If so, to what relief is the workman 
entitled and from what date’’’ 

"(2) Whether the demand of the Indian National 
Mines Overman. Sardar, and Shot-firers’ As- 
sociation that Shri Ramnarth Chandra, Mining 
Sardar. Badjna Colliery of Messrs Oriental 
Coal Company Limited. Post Office Nirsachatti, 
District Dhanbad should be placed in Category 
‘D’ with effect from the 23rd January, 1969 is 
justified? If so, to what relief is the workman 
entitled?’’ 

2. Written statement on behalf of the workmen were 
received in the office of the Tribunal on 22tid October 
1971 The employers filed their written statement-eum- 
rejoindcr on 1st 'February, 1972 Rejoinder on behalf 
of iho workmen was filed on 7Th February, 1972. The 
case for the Association is that the two underground 
Mining Sardars namely, Santosh Kumar Mukherjee and 
Rnmnath Chandra are entitled to be placed in Cate, 
gory ‘D’ on the basis of bipartite agreements dated 7th 
February, 1970. 17th August, ’970 and 28th January 
1971, I shall presently show that the Association haf 
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not been able to prove the aforesaid bipartite agree- 
ments referred to in paragraph 1 of their written state- 
ment. 

ji. It has been stated in paragraph 3 of the Associa- 
tion’s written statement that Shri Ramnath Chandra is 
in service in this concern as mining sardar since 23rd 
January, 1969 and that Sri Santosh Kumar Mukherjee 
is also working as mining Sardar for a pretty long 
time since 31st August, 1968. It has been further stated 
that Sri Santosh Kumar Mukherjee was paid his wages 
In the beginning on a weekly basis. 

4. In paragraph 0 of the Association's written state- 
ment it has been stated that there was discussion with 
the Agent of the management on the question of cate- 
gorisation of the two concerned workmen. The Asso- 
ciation’s case is that the discussion with regard to Sri 
Santosh Kumar Mukherjee took place on 6th April, 
1970 and that the discussion with regard to Sri Ramnath 
Chandra took place on 17th August, 1970. It has further 
been stated that the above discussions were held in 
addition to the agreements arrived at by way of mutual 
negotiations. 

5. The grievance of the Association is that inspite of 
such negotiations resulting in agreements the manage- 
ment did not care to follow their agreements and thus 
violated the code of discipline and Indulged hi unfair 
labour practice. The Association has asserted In para- 
graph 8 of their written startement that as per agree- 
ment with the Association dated 6th April, 1971, Sri 
Mukherjee was first of all placed in category ‘D‘ with 
one special increment from 1st April, 1970 hut that 
from July, 1970 that agreement has been violated by 
the management by reverting Sri Mukherjee to cate- 
gory ‘ST, 

6. In paragraph 9 of the Association’s written state- 
ment It has been stated that Shri Ramnath Chandra 
working as a Mining Sirdar since 23rd January, i960 
has not yet been placed in category ‘D’ lnspita of the 
fact that ther e was an agreement with this Association 
dated 17th August, 1970 at the Agents office at Barakar 
to the effect that Shri Ramnath Chandra would be 
placed in category ’D’, 

7. The Association has stated in paragraph 10 of the 
written statement that the concerned Workmen are 
entitled to two Increments with effect from 1st April. 
1970 as per agreement with the Association dated 4th 
January, 1969 to the effect that all the mining staff 
Including the two concerned workmen were entitled to 
have one special increment with effect from 1st Janu- 
ary, 1969. 

8. In paragraph 11 of the written statement it has 
been stated that as Shri Mukherjee has been working 
since 31st January, 1968 he i s entitled to one special 
Increment and two yearly increments In category TV. 

9. As to Sri Ramnath Chandra, It has been stated 
In the said paragraph that as he has been working 
from 23rd January, 1969 he Is entitled to have on® 
special Increment and one yearly increment with effect 
from 23rd January, 1909 in grade ‘D’ 

10. In paragraph 2 of the written statement filed bv 
the management It has been pointed out that from 
the terms of reference It Is clear that though the 
demand for placement In mining sirdar's category ‘TV 
relates to both the workmen, the question of two 
special increments relates only to Shri Santosh Kumar 
Mukherjee. The following factor have been stated In 
paragraph 3 of the management's written slatement. 
with regard to Sri Santosh Kumar Mukherlee. He 
commenced working at Badjna Colliery ns shot-firer in 
category ‘E’ from 31st January, 1968 on Rs. 180 basic 
in the ocale of Rs. 180—5—210—7—273 hut was paid 
on weekly basis. He was a temporary workman while 
working on weekly basis At his request ennve^q 
through his application dated kth January, 1970, The 


management appointed him afresh as mining sirdar- 
cum-shotflrer m grade ‘E’ (Basic 18.fi— 5—21 Q— *7 — 273) 
on probation for six months by their provisional ap- 
pointment letter dated 27th January, 1970. He accept- 
ed the terms and conditions contained in the said 
letter and he has not yet been confirmed in his service. 
He was appointed from 27‘th January, 1970 on the 
basis of the aforesaid appointment letter and he was 
given one increment on 27th January, 1970 as and 
when It fell due. 

11. The management has denied the right of Sri San- 
tosh Kumar Mukherjee to b,e placed In category ‘D’ for 
the following reason: “In this colliery there are about 
33 permanent mining sirdars, out of which about 29 
belong to category ‘D’ and the rest to category ‘E’. The 
workman concerned js junior even among category 'E\ 
Hift demand for placement in category ‘D’ if conceded, 
Would create discontentment among others. Further, 
already in this colliery, the mining sardar? in category 
‘D’ are on the lop side and the management again lor 
administrative reason Is unable to increase the num- 
ber any further”. 

12. The management has a4so stated In clause (A) 
of sub-paragraph (vl) of paragraph 3 that the demand 
for two special Increments has no rational basis and 
that the workman concerned cannot be singled out for 
granting these two special increments as that would 
create unrest among the others. 

13. The following facts have been stated in sub-para- 
graph (B) of paragraph 3 of the management s written 
statement regarding Sri Ramnath Chandra.' He was/ 
appointed as .underground munshi on 27th August, 1908 
by appointment letter dated 20th August, 1968 on a 
monthly salary of Rs. 180 basic in the 'grade of Rs. 180 — 
6 — 230 — 7 — 265. Sometime later he passed the mining 
sirdars examination and with a view to give him faci- 
lity to work as mining sirdar, h e wad occasionally ask- 
ed to work as mining sirdar. His designation was 
changed from underground munshi to that of Mining 
Slrdar-eum-shotflrer with effect from 1st July, 1970 by 
office order dated 31st July/lst August, 1970. By this 
office order, he was placed in the scale of Rs. 180 — 9— 
210 — 7 — 273 and In the start given Rs. 5 as increment, 
raising his salary to Rs. 189 basic. 

14. The management has stated in clause (iv) of 
sub-paragraph (B) of paragraph 3 that it is not possible 
r.or 1 B there any justification to promote the workman 
concerned namely Sri Ramnath Chandra to category 
‘D’ as he too is junior in category ‘E’ Mining Sirdar. 

15. In paragraph 4 of th e rejoinder submitted by the 
Association it baa been stated that as per recommen- 
dations of the Wage Board for the coal mining Indus- 
try all the Mining Sirdars of Badjna Colliery are enti- 
tled to grade ‘D’ and seven except the concerned work- 
men Sri Santosh Kumar Mukherjee and Sri Ramnath 
Chandra all the other Mining Sirdars have been award- 
ed grade ‘D’ by the management. The Association has 
also pointed out that the following mining sirdars, 
namely S/Shri Sudhlr Mondal, Sudhlr Rewanl, S. M. 
Chatterjes. N. C, Nath, S- C. Nandi, G-opal Banerlee, 
Jalgopal TeWari, Nagai Jaswara though junior to the 
concerned workmen have been awarded grade ‘D’ and 
that Sri Santosh Kumar Mukherlee and Sri Ramnath 
Chandra have been deprived of the benefit of genuine 
amd lawful increments. 

16. In paragraph 5 of the rejoinder the Association 
has stated that Sri Ramnath Chandra was promoted 
as mining sirdar-cum-shotfirer On 23rd January, 1969 
(vide their letter dated 23rd January, 1969) and that 
since that day b, s Is entitled to the salary o r grade TV 
Ir, the scale of Rs. 209— 7—245— 10— 337 as per re- 
commendations of the Wage Board for the Coal Mining 
Industry, 

17. It has been stated In paragraph 8 of the rejoinder 
of the Association that Shri Santosh Kumar Mukherjee 
was given regular appointment with effect from 31st 
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January, 1988 and not from 27 January, 1970 as falsely 
alleged by management in para 5 (c) of their writt- 
en statement. 

18. Let me at first consider whether the Association 
has been able to establish the allged bipartite agree- 
ments referred to para j. of their written statement, 
namely, agreements dated 7th February, 1970, 17lh 
August, 1970 and 28th January, 197]. No. document with 
regard to the agreement dated 7th February, 1970 has 
been filed. Witness No. 3 for the workmen, namely, 
Rajender Singh who Is the branch Vice-President 
of the Association has not said anything as 
to the alleged agreement dated 7th February, 
1070. The other witnesses on behalf of the work- 
men have also not said anything about the agreement 
dated 7th Fab. 1970. Therefore it may be taken that no 
such agreement was arrived at between +he Association 
and the management on 7th Feb, 1970. Let me turn to 
the agreement dated 17th August 1970, ns referred to in 
paragraph 1 of Association’s written statement. No 
document hus been filed by the workmen in support 
of the alleged agreement dated 17th August 1970. The 
withnestfes examined on behalf of the workmen also 
have not said anything about any agreement dated 
17th August 1970, therefore, it may be taken that no 
agreement was arrived at between the management 
and the Association in 17th August. 1970. 

19. Let me now turn to the alleged agreement dated 
28th January, 1971 as stated In paragraph 1 of the 
Association’s written statement. The Association has 
filed on e document which is marked as Ext W. 3 to 
prove the alleged agreement Ext. W 3 dated 28th 
January, 1971. The heading of Ext. W.3 Is: “A meeting 
of the members INMOSSA held today .he 28IK January, 
1971 in the office of the Manager”. The subject maitcr 
of discussion at that meeting was the demand letter 
No. Bdi/ INMOSSA/ 39/70 dated 30th Decemher, 1970. 
Demands nos. 4 and ,8 relate respectively to Shri Ram- 
nath Chandra and Santosh Kumar Mukherjee Demand 
No. 4 reads as follows: “Regarding wages of Grade ‘D’ 
to Shri Ramnath Chandra Mining Sirdar whose desig- 
nation has already been canged as mining sirdar from 
1st July. 1970, the management explained that his case 
is already under consideration”. From this it cannot 
be inferred that any agreement was arrived at between 
the management and the Association for placing Ram- 
nath Chandra in grade ‘D’. Demand No. 5 reads as 
follows: “The representatives demand, ad for original 
appointment letter with proper Grade In rcspe-1 of 
Shri Santosh Kumar Mukherjee mining Sirdar which 
has not been Issued from Head Office The manage- 
ment explained that Shri Mukherlee had not deposited 
the original of his First Aid Certificate that Is why he 
has not been Issued his original appointment letter 
from the Head Office. Now the same certificate has 
heen deposited to th e Head Office for ne 'esmry action”. 
From this also it cannot be inferred that any agree- 
ment was arrived at, between tb? management and the 
Association for placing S- K. Mukhmiee in grade 'D'. 

It may therefore he safely concluded that none of the 
agreement referred to paragraph 1 of the written state- 
ment have been proved. 

20. As noted above it has been stated in paragraph fi 
of the Association’s written statement that discussion 
between the management and the Association took 
place on flth April. 1970 with regard 1o ihe issue of 
eategoriesation of S- K Mukherjee and 1hu4 similar 
discussion took place on 17th \ugust 1070 over the 
Issue of categorisation of Shri Ramnath Chandra. No 
record of the alleged discus don Ih.at took r.laop nr 17th 
August. 1970 has been filed in this case. Tn naragranh 
1 of the written statement it has Keen st:i+ n d that en 
agreement was arrived at on 17th August 1970 hut 
T hav° already indicated that no such agreement has 
been .established bv cogent evidence 

21. Let toe now consider the evidence in rel-dion t" 
the alleged discussion that took plac-p on (lib April, 1070 
with regard to Shri S. K. Mukherjee. 


22. Tho document marked ‘X’ for identification has 

been filed by the Association in order to show what 
actually took plae e at the discussion on dth April, 1970. 
This document appears to be o copy because it does 
not bear the original signatures of the representahves 
of the Association and those of the management. It 
is for this reason that It has not been marked as an 
exhibit. The subject matter of the discussion at this 
meeting appears to be th e demand made by the Asso- 
ciation by their letter dated 7th February, 1970. De- 
mands No. 3 and 4 relate respectively to Shri S. K. 
Mukherjee and Ramnath Chandra. Demand No. 3 rends 
as follows: “Shri S. K. Mukherjee, a weekly paid mining 
sirdar will be enrolled a s monthly paid staff from 1st 
April, 1970 in the Grade of ‘D’ if he is qualified lor 
the post", This cannot bo taken as a solemn under- 
taking given by tb? management to place Shri S. K. 
Mukherjee in grade ‘D’. Demand No. 4 reads cs fol- 
lows: “Shri Ramnath Chandra a qualified mining 

sirdar should be designated as mining sirdar-cum-shot- 
fire r with proper grade, as his designation is ‘U. G, 
MunshT. The management explained that he should 
apply for th e post and then his case will be consi- 
dered.’’ From this also it cannot be inferred that the 
management agree to place Shri Ramnath Chandra in 
grade ‘D’. 

23. There was a great deal of controversy at the hear- 
ing as to the authenticity of this document marked 'X’ 
for identification. 

24. Witness no. 3 for the workmen in his deposition 
has made specifi.- reference to this conference of 6th 
April, 1970 between the management and the Asocia- 
tion. According to him the Accndatioft raised the 
question of S. K. Mukherjee and Ramnath Chandra and 
so far a s S, K. Mukherjee is concerned it was settled 
that he would bp given grade ‘D’ with effect from 1st 
January, 1970 and that so far as Ramnarth Chandra Is 
concerned It was decided that he would also be given 
grade ‘D’ but no date was fixed as to when the grade 
would be effected. I have already 1 note,) the two de- 
mand. in the documents marked ‘X’ for identification pi 
relation to this two concerned workmen. These two 
demands ns noted in the said document do not support 
what has been stated by W.W. 3 In his examination-in- 
chief. 

25. W.W. 3 further says that th e Agent and the 
Manager were present on behalf of the management 
and Shri M. M. Roy, Rajender Singh. Jagdish Misra, 
Pyara Singh represented INMOSSA and that the 
terms of settlement typed at Badjna colliery were sign- 
ed by the Manager and the representative of the union. 
He has further stated that the signed copy containing 
the terms of agreement was sent to the Agent’s office 
at. Barakar but that it was not received back by the 
Association. He has admitted that he has produced 
only the copy. As to how h e obtained the copy he has 
stated as follows: “The extra copy typed along with 
the original and we got this duplicate from the typist”. 
This document cannot be a duplicate of the original; 
had it been a duplicate the following endorsements, 
namely, (H Sd/- Raiender Singh. (2) Sd/- Jagdish 
Misra. (31 Sd/- pv a r a Singh. (4) Sd/- Madan Mohan 
Roy under the heading Signature of the representative 
of the INMOSSA and the endorsements (1) Sd/ A. B. 
Sah. (2 > Sd/- V. K Arora under the heading signature 
of the representative of the management could not 
have 'been there. These endorsements eould have been 
there if a fresh copy of the original document bearing 
the signatures of the parties were made. W.W. 3 
was cross-examined at great length in relation to 
this document, marked ‘X’ for identification. In his 
ccoss-exnmi nation he has stated that the words “‘Sd/ 

A. B. Sah” and “Sd/ V. K Arora” wen? typed original- 
ly. It l s difficult to understand how the typist could 
tvnc those words without knowing who on behalf of the 
management Were going to sign the document. He 
has however, admitted in his cross-examination that 
neither the union representatives nor the management’s 
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representatives signed the same. According to him, 
some notes were taken but he cannot say whether the 
notes taken tally with tha copy H e thereafter staled 
that this document was typed and was signed by the 
union hut Mr. V. K, Arora did not sign the copy in his 
presence. He is also not In a position to say whether 
this paper was at all signed by any on? on behalf of 
the management, In this state of evidence with regard 
to the document marked ‘X’ for indentiflcatlon, no im- 
portance can be attached to this document. 

26. From what has been stated above it may safely 
be concluded that there are no materials on re"ord to 
support the statement made by th e Association in para- 
graph 8 of the written statement that Shri S. K. Mukher- 
jee was first of all placed in grade ‘D’ with one special 
increment from 1st April 1970 as per agreement dated 
6th April, 1970. 

27. It has been contended in paragraph 4 of the re- 

joinder submitted by th e Association that a s per re- 
commendations of the Wag,? Board for the Coal Mining 
Industry all the mining sirdars of Badjna Colliery, are 
entitled to grade ‘D’. 1 may at once say that there is 

no warrant for thi s contention when tested in the 
light of the recommendations made by the Wage Board 
for the Coal Mining Industry. The Wage Board has 
compressed the mining sirdars into two cla ses. name- 
ly. Mining Sirdar Class 1 and Class II Mining Sir- 
dars Class I have been given grade ‘D' In the scale 
of Rs. 205 — 7 — 247 — 10 — 937 and Mining Sirdars Class II 
have been given grade ‘E’ in the scale nf Rs. 180 — 5 — 
210 — 7 — 273. The Wage Board itself has provided for 
two classes of mining sirdars; therefore it cannot be 
said that all the Mining Sirdar a of Badina Colliery or 
of any other colliery are to be placed in grade T>\ 

28. Shri Jaglr Singh, Advocate appearing on behalf 
of the workmen has contended that since the work- 
men concerned possess the necessary qualifications for 
working as Mining Sirdars in a gassy mine Ihe.y ought 
to be placed in grade ‘D’. It may be pointed out that 
Mining Sirdars of Class II aho possess the necessary 
qualifications of a Mining Sirdars, eligible For work in 
a gassy mine All Mining Sirdars Class II therefore 
cannot as a matter of right demand promotion to grade 
‘D\ Moreover, the case as made out in the written 
statement, is entirely different According to the wi A- 
ten statement these two concerned workmen are en- 
titled to be placed in grade ‘D’ bv reasons of various 
agreements arrived at between the Association and the 
management: bnt T have already pointed out That these 
agreements have not been proved. 

29. Let me now consider the case of these two work- 

men Individually. It is the common case that Sri S. 
K Mukherjee was paid his wages in the beginning nn 
weekly hasls He made an application on 5th January. 
1970 requesting the management to pay his wages on 
o monthly basis. That letter (Ext. M 3» rus as follows- 
“Dear Sir. with due respect t beg to inform vou that I 
am working under your kind control as Mining Sirdar 
rum-shot-firer la a t six months hut I am getting rnv 
wages is (sic) wpcklv roll. Please enroll my name in 
the monthly p.avsheet forthwith wh'-h I shall remain 
grateful” Th" Collowino- reply w3; . given to this letter 
on 27th .Tunuary, 1970: “With reference to your apoli- 
e.-ition dated 51h January. 1970 for the nost of Minina 
Sirdar and suhseemobt Interview wilh Ihe undersigned 
vou are hereby 3‘Opnint'yj as Mining Sirdsr-cum-Sbot- 
fl-er for our Badina Colliery 

Pleas? note that you will get a -tar11n, T salary of 
pc 180 ner month and VOU will he placed In (he grade 
’E’ of Mining Sirdar (180 — 5 — 210 — 7—273). besides 
ibis you will pet V.D.A. fe U.O. Allowance ns are al- 
lowable to other Mining Sirdars of the colliery. 

Please not? that vou will bo on probation for six 
months, during which period the urmocemenl shell 1-c 
at liberty to terminate your services any time without 
any notice. You will be guided by the Service Rules 
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of M/s. Karamchand Thapar & Bror. Pvt. Ltd Secre- 
taries and Treasurers. 

Please note that thl s i s a provisional letter of appoint- 
ment and the Formal appointment letter giving all other 
terms will be issued from our Head Office after your 
joining the duties. 

Please confirm acceptance of ihe above terms and 
conditions and get the enclosed copy of the letter sign- 
ed and returned to this office”. A ccpy of this letter 
appears to have been sent to the Manager,' Badjna Col- 
liery for information and with th e following advioa: 
“to put the applicant on job after collecting the Mining 
Sirdarship Certificate, Valid Gas Testing Certificate, 
First Aid Certificate & Age Proof certificate, P. F. 
Reference, No. Relationship Certificate and all ether 
information? which will be necessary for getting his 
formal appointment letter issued from Head Office, in 
favour of the applicant. The member may be put on 
monthly roll with effect from 1st January 1970.’’ There 
is also a note to the Manager that the member (Shri 
S K. Mukherjee) may be put on monthly roll with effect 
from 1st January, 1970. This reply has been marked 
as Ext. W. 7. Ext. W 7 is the reply to the letter of 
the workman concerned written on 5th January, 1970 
(Ext. M. 3) which has been described as application for 
the post of Mining Sirdar: but Ext. M. 8 cannot be 
treated as an application for the post of Mining Sir- 
dar. In Ext. M 3 Shri S, K. Mukherjee merely request- 
ed the management for placing him on the monthly 
roll. Ext. W.7 also hears the signature of Shri S. K. 
Mukherjee the concerned 'workman. 

30. Shri S. K. Mukherjee as W.W. 1 has stated that 
the aforesaid letter Ext. W. 7 was received by him in 
protest and under coercion and that he was told by the 
management that in case he did not accept the letter 
the management would do away with his services. He 
has further stated that at his instanos the Association 
approached the management regarding his case and 
that the management assured that there would be no 
break (n his service, and that he would R- awarded 
his lawful wages i.c. grade ‘D’. He has furtter stated 
that the Association approached the management two 
nr three times and that the management fixed him 
In grade ’D’ in April, 1970. 

31. In hi s cross-examination at first he stated that 
on receipt of Ext. W. 7 he did not make any protest 
to the management with regard jr, the terms and con- 
ditions contained In the letter. Thereafter he correct- 
ed himself and stated that he protested verbally. He 
further admitted that there was no office order stating 
that he wa? placed in grade ‘D’: then he volunteered 
to snv that the paysheets would show that, he was 
paid his wages of grade ‘D’ for three months. 

32. It has been stated in the written Statement filed by 
the management that some how hy mistake Shri S. K- 
Mukherjee was paid higher salary for the months of 
April, May and June. 1970 and that when fhe mistake 
was detected it was stopped. No document has been 
filed by the management to show that Shri Mukherjee 
was paid the salary of grade 'D' for three months 
p<ime]v April. May and June. 1970 through mistake 
nor has any witness examined by the management to 
prove that Shri S. K. Mukherjee was paid the wages of 
grade ’D’ for the said three months through mistake. 
It. is difficult to believe that such a mistake could conti- 
nue for three months without break. Such payment 
rather raises a presumption that he was promoted to 
grade ‘D’ anj that subsequently he was reverted. No 
evidence having been adduced on behalf of the mana- 
gement to rebutt this presumption, it must be held 
that he was promoted to grade ’D’ with effect from 
1st April, 1970. I, ther“fore hold that he Is entitled 
to be placed in grade ‘D’ with effect from 1st April, 
1970. 

33. He has also claimed two special increments, 
There are no materials on record from which it can be 



SJifc. 3(ii)j 


tHE GAZETtfe OE iNblA: MARCH 25, 1972 /CHAITRa 5, 1394 


said that he is entitled to two special increments. 
Therefore, in my opinion, he i s entitled to be placed in 
grade ‘D’ but not with two special increments as claim- 
ed by him. 

34. Let me now turn to other workman concerned 
namely Ram Nath Chandra. He was appointed as 
Underground Munshi on 27th August, 1968 on a monthly 
salary of Rs. 180 basic in the scale of Rs, 180—6 — 230 — 
7 — 265. The workmen rely on Ext. W4 for the pur- 
pose of showing that he was appointed as Mining Sir- 
dar-eum-Shotflrer on 23rd January. 1969. 


S.O, 904. — In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra] 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 1), 
Dhanbad, in the industrial dispute between the emp- 
loyers in relation to the management of Badjna Col- 
liery of Messrs Oriental Coal Company Limited, Post 
Office Nirsachatti, District Dhanbad, and their work- 
men, which was received by the Central Government 
on the 7t.h March. 1972. 

AWARD 


35. Ext. W4 appears to have been issued to Ram 
Nath Chandra under clause 36 of the Coal Mines Re- 
gulations 1957. The explanation offered by the manage- 
ment is that such authorisation was given to him for 
the sake of enabling him to acquire experience as 
Mining Sirdar after his passing the Mining Sirdarship 
examination. The management has filed the formal 
office order appointing Shrl Ram Nath Chandra as Min- 
ing Sirdar-cum-Shotlher (Ext. M2). That office order 
Is dated 31st July/ 1st August, 1970. That order runs 
as follows: “With effect from 1st July, 1970 Shrl Ram 
Nalh Chandra, Underground Munishl in our Badjna 
Colliery, stands designated as Mining Sirdar- cum-Shot- 
flrer”. 


BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL, NO. 1, DHANBAD. 

In the matter of a reference under section 10(i) (d) of 
the Industrial Disputes Act, 1947. 

Reference No. 41 of 1971 

Parties : 

Employers in relation to the Badjna Colliery of 
Messrs Oriental Coal Company Limited, Post 
Office Nirsachatti, District, Dhanbad. 

And 

Their workmen. 


With effect from the above date i.e. 1st July, 1970 
an increment of Rs. 5 (Rupees five only) is hereby 
sanctioned in favour of Shrl Ram Nalh Chandra, there^ 
by raising his total salary to Rs. 185 (Rupees one hun- 
dred and eightyfive only) per month and to fix him 
in the revised grade of Rs. 180 — 5 — 210 — 7 — 273 from 
the said date”. 

36. In my opinion Ext. M2 is more reliable than 
Ext, W4 for the purpose of showing from what date 
Ram Nath Chandra was given the designation of Mining 
Sirdar-cutn-Shotflrer. Moreover. Shri Ram Nath Chan- 
dra as W.W.2 has admitted that he did not raise any 
protest in writing demanding explanation why he had 
been described as Mining Sirdar with effect from 1st 
July, 1970 and not from 23rd January, 1969. How- 
ever It is not material for the purpose of this case to 
decide on what date he was appointed Mining Sirdar- 
cim-Shotflrer. The question for consideration is whe- 
ther he is entiled to be placed in category ‘D’. The 
claim of the Association is based on several agreements 
mentioned in the written statement. I have already 
indicated that these agreements have not been proved by 
the Association. 

37. It has been contended on behalf of the Association 
that persons junior to Shri Ram Nath Chandra were 
given grade ‘D’ while he was kept in grade *E\ It may 
be pointed out that no such case has been made out in 
the written statement. Therefore, I am not prepared 
to give any relief to Shri Ram Nath Chandra on the 
ground of supersession. Moreover, the oral evidence 
on the question of supersession seems to be very shaky. 
In my opinion no case has been made out, so far as 
Ram Nath Chandra is concerned, for placing him in 
grade ‘D’. The question of giving him special increment 
does not arise because that is not within the scope of 
reference so far as he is concerned. 

38. My award therefore is as follows : 

Shri S. K. Mukherjee is entitled to be placed in 
grade ‘D’ with effect from 1st April 1970 with 
right to recover differences in. wages. So far 
Ram Nath Chandra is concerned the demand of 
the Association that he should be placed In 
category ‘D’ with effect from 23rd Jan. 1969 is 
wholly unjustified. He is not therefore entitled 
to any relief whatsoever, Let a cooy of this 
award be forwarded to the Central Govern- 
ment as required under section 15 of the Indus- 
trial Disputes Act, 1947. 

(Sd.) A. C. Sen, 

Presiding Officer. 

[No. L/2012/B9/714LRII.1 


Present: 

Shri A. C. Sen — Presiding Officer. 

Appearances; 

For the Employers : —Shri S. S. Kapur, Advocate. 

For the Workmen : — Shri Jagir Singh, Advocate. 
State; Bihar. Industry: Coal. 

Dhaiibad, dated the 24th February, 1972 
AWARD 

The present reference arises out of order No. L/ 
2012/ 128/7 l-LRIl, dated New Delhi, the 19th August, 
1971 passed by the Central Government in respect of 
an industrial dispute between the parties mentioned 
above, The subject matter of the dispute has been 
specified in the schedule to the said order and the 
said schedule runs as follows: 

“Whether the action of the management of 
Badjna Colliery of Messrs Oriental Coal Com- 
pany Limited, Post Office Nirsachatti, District 
Dhanbad, in stopping from work and refusing 
employment to Shri Jaidev Gorain, Line Maz- 
door and Shri Sudhir Gorain, General Maz- 
door, with effect from the 3rd April, 1971, and 
27th March, 1971, respectively Is justified? If 
not, to what relief are these workmen entitl- 
ed?” 

2, Written statement on behalf of the workmen was 
received in the office of the Tribunal on 16 ih Septem- 
ber, 1971 and the written statement on behalf of 
the employers was filed on 17th January, 1972 Re- 
joinder on behalf of the workmen was received in the 
office of the Tribunal on let February, 1972. The case 
was heard on the following dates: 3rd February, 
1972, 19th February, 1972 and 21st February, 1B72. 

3. It has been stated in paragraph 2 of the written 
statement filed on behalf of the workmen that the 
concerned workman Sri Jaidev Gorain was appointed 
at Badjna Colliery as Line Mazdoor in the month of 
December, 1968 and that he worked in the said capa- 
city whh effect from December, 1968 to March, 1969, 
in No. 8 Incline of Badjna Colliery. The complaint 
of the workmen as set out in paragraph 26 of the 
written statement is that the management of Badjna 
Col.iery stopped the concerned workman Sri Jaidev 
Gorain from work and refused employment to him 
with effect from 3rd April. 1971 without specifying 
any reason in writing for the same to him and without 
any fault of the said concerned workman. It has 
further been stated in the said paragraph that the 
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concerned workman presented himself for bis duties 
regularly with effect from 3rd April, 1971 but that the 
management of Badjna Colliery neither allowed him 
to resume his duties nor specified any reason in writ- 
ing for the same. 

4. It appears from paragraph 5 of the written state- 
ment that the concerned workman namely Jaidev 
Gorain made a written representation to the Manager 
on 17th April, 1971 protesting against his illegal stop- 
page of work and refusal of employment to him by 
th e management and requested it to allow him to 
resume his duties with the continuity of service and 
with full back wages. 

5. It is not disputed that the management of Badjna 
Colliery by its letter dated 21st April, 1971 addressed 
to the concerned workman Shri Jaidev Gorain expres- 
sed its unwillingness to provide him work on the plea 
that he was a badli worker. 

6. It has been stated in paragraph 7 of the written 
statement that the concerned workman Shri Jaidev 
Gorain enrolled himself as a member of Mine Karam- 
chari Sangh and that on 3rd May 1971 the General 
Secretary, Mine Karamchari Sangh vide his letter 
dated 3rd May, 1971 addressed to the Assistant Labour 
Commissioner (G), Dhanbad raised a dispute over the 
illegal lock out of the concerned workman with effect 
from 27th March, 1971. 

7. As regards the other workman, namely, Sudhir 
Gorain, the following facts have been stated in para- 
graphs 10 to 13 of the written statement: 

'•10. That the concerned workman Sri Sudhir 
Gorain was appointed at Badjna Colliery as a 
General Mazdoor in the month of April. 1968. 
He worked in the said capacity with effect 
from April, 1968 to June, 1969 in No. 8 Inclino 
with effect from June, 1969 to 26th March, 
1971 in No. 10 Incline of Badjna Colliery. ' 

11. That the management of Badjna Colliery stop- 
ped the concerned workman Sri Sudhir Goram 
from work and refused employment to him 
with effect from 26th March, 1971 without 
specifying any reason in writing for the same 
to him and without any fault of the said con- 
cerned workman. The concerned workman 
presented himself for his duties regularly with 
effect from 27th March, 1971 but the manage- 
ment of Badjna Colliery neither allowed him 
to resume his duties nor specified any reason 
in writing for the same. 

12. The concerned workman vide his written re- 
presentation dated 17th April, 1971 addressed 
to the Manager, Badjna Colliery protested 
against his illegal stoppage of work and refus- 
al of employment to him by the manage- 
ment of Badjna Colliery and requested it to 
allow him to resume his duties with continuity 
of his service and with full back wages. 

13. That the management of Badjna Colliery vide 
its letter No. BJL-219/71, dated 21st April. 
1971 addressed to the concerned workman Sri 
Sudhir Gorain expressed ita unwillingness 
to provide him work on his representation on 
the false plea that he was a badli worker”. 

8. It has been stated in paragraph 14 of the written 
statement that on 17th April, 1971 the concerned 
workman Sri Sudhir Gorain enrolled himself as 
a member of Mine Karamchari Sangh and on 3rd 
May. 1971, the General Secretary, Mine Karamchari 
Sangh by his letter dated 3rd May, 1971 addressed to 
the Assistant Labour Commissioner (C), Dhanbad 
raised an industrial dispute over the illegal lock out. 
of the concerned workman Sri Sudhir Gorain with 
effect from 31st March, 1971. 


9. In paragraphs 4 and 6 of the written statement sub- 
mitted by the management & preliminary abjection has 
been raised challenging the validity of the reference. 
The nature of objection will appear from what has 
been stated m those two paragraphs. The said para- 
graphs runs as follows: 

“(4) That so far as the management Is aware no 
such Union by the name of "Khan Karamchari 
Sangh” is operating in this colliery nor so far 
as the management is aware does it have any 
membership among the employees of this 
colliery. 

(5j That the taking VP of the cause of the two 
workmen concerned by a Union which has 
no existence, as stated above, in this colliery, 
the dispute is, therefore, essentially an indivi- 
dual dispute and this being the position the 
reference is incompetent and invalid.” 

10. It has been stated in paragraph 3 of the emp- 
loyers’ written statement that in Badjna Colliery only 
one union namely Colliery Mazdoor Sangh affiliated 
to I.N.T.U.C. is Qperating and that this union com- 
mands the membership of almost all workmen — emp- 
loyees of this colliery and being the only most re- 
presentative union it is a recognised union. 

11. The case for the management as made out in 
paragraph 6 of the written statement is as follows: 
The workman concerned Shri Jaidev Gorain and 
Sudhir Gorain have been working in the Badjna Col- 
liery as badlies. In this colliery a badli workers’ list 
was first prepared in February, 1970 and then a revis- 
ed one made in August, 1970 in consultation with ihe 
union "Colliery Mazdoor Sangh”. The name of both 
the workmen concerned are in badli workers lists and 
whenever they were so appointed they were issued 
badli appointed letters. 10 badli appointment letters 
were issued to Jaidev Gorain from 14th April, 1970 to 
2nd April, 1971 and the last one dated 17th March, 
1971 was issued for a period from 17th March, 1971 to 
2nd April, 1971. 8 Badli appointment letters were 
issued to Sudhir Gorain during the period from 3rd 
June, 1970 to 9th March, 1971. He was however allow- 
ed to work upto 26th March, 1971. The last appoint- 
ment letter issued to him was dated 25th February, 
1971. A badli worker does not have any lien on a 
permanent post. On the expiry of the period of their 
appointment as badlies, his employment stands auto- 
matically terminated as per terms of employment. 

12. In Clause (cl, of paragraph 9, it has been stated 
that Shri Jaidev Gorain was first appointed as badli 
as a mazdoor in December, 1968 and that he was emp- 
loyed from time to time as badli till 2nd April, 1971. 
In Clause (d) of paragraph 9 it has been stated thBt 
Jaidev Gorain was a badli worker and that he was 
appointed as such from 17th March, 1971 to 2nd April, 
1971 as per badli appointment letter dated 17th March, 
1971 issued to him. In Clause (i) of the said paragraph 
it has been stated that; Sudhir Gorain was first ap- 
pointed as badli in April, 1968 and that he was emp- 
loyed as badli from time to time till* 26th March, 1971. 

13. It has been stated in clause (j) of paragraph 9 
that Sri Sudhir Gorain was last appointed from 24th 
February, 1971 to 9th March, 1971 but was allowed to 
work upto 26th March, 1971 and on expiry of the said 
period his employment stood automatically terminat- 
ed. In clause (1) of the said paragraph the existence 
or the operation of the Mine Karamchari Sangh in 
the Badjna Coiliery has been denied by the manage- 
ment. 

14. Let me first of all decide whether the two 
concerned workmen, Jaidev Gorain and Sudhir Gorain, 
served the colliery as badli workers. Some lists of 
badli workers working in different pits and inclines of 
Badjna Colliery have been filed by the management 
».nd they have been marked Exts, M. 6 and M, 7 on ad- 
mission. The names' of th e two concerned workmen. 
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namely, Jaidev Gorain and Sudhir Gorain, are included 
in the lists of February, 1970 and in the list for August, 
1970. Witness No. 1 lor the management has stated in 
the examnation-in-chief that In February, 1970 a list 
oi badli workers was prepared in consultation with 
the union known as Colliery Mazdoor Sangh. He has 
further started that the list for February, 1970 bears 
the signature of Sri Dharamdeo Singh, Vice-President 
of Colliery Mazdoor Sangh, Badjna Colliery Branch. 
He has further stated that another list of badli 
workers was prepared m August, 1970 and that on both 
the pages his signature and the signature of Welfare 
Officer, Manager and Dharmdeo Singh, Vice-President 
of Colliery Mazdoor Sangh are there. 

15, Witness No. 1 for the management. has also proved 
various badn appointment letters issued to Shri Jaidev 
Gorain and Suohir Gordain. The various badli appoint- 
ment letters' issued to Sudhir Gorain have been marked 
Ext, M10 series. As many as 7 (seven) badli letters 
have been proved in respect of Sudhir Gordain and they 
have marked as exhibits M. 10 to M. 10 (7). He has 
identified the thumb impression of Sudhir Gorain in 
ail these appointment letters. 

J6. He has also proved the various badli appoint- 
ment letters Issued to Jaidev Gorain and they have 
been marked as Ext. Mil to Mll(9). Some of the badli 
appointment letters have been signed by Jaidev Gorain 
and on other he has put his thumb impression. Jaidev 
has himself admitted in his examinatlon-in-chief that 
he is acquinted with Hindi, English and Bengali. The 
validity of these badli letters have not been challenged 
in cross-examination is that the badli letters weie 
accepted by he concerned workmen by coercion. This 
suggestion nowever was strongly denied by witness no. 
1 for the management. He has further stated as follows 
in his cross-examination: “The workmen concerned 
used to work on the preceding days of the day on whim 
both the letters oi appointments were issued. The 
men have been even issued these badli letters on the 
day preceding to which they worked on the preceding 
night’’. Sri Jagir Singh, learned Advocate appearing 
on Denalf of me workmen contends that the above 
goiea statement of the witness clearly shows the 
period mentioned in any badd letter of appointment 
did not disclose the real state of affairs. He argues 
that the concerned workman were in service even dur- 
ing the days not mentioned in any of the badli letters 
of appointment, In other words, he wants to say that 
the ibadli letters were issued only for the purpose of 
showing that the concerned workmen were appointed 
intermittently from time to time though in fact they 
were in continuous service and were permanent work- 
men in the colliery. In my opinion no such inferrence 
can be drawn from the statement of witness No. 1 
quoted above. The witness merely; wanted to say that 
the badli letters might have been issued to the con- 
cerned workmen retrospectively after they had actual- 
ly worked for few days. 

17. The employers have filed two other documents 
and they are marked as Exts. M8 and M9 on admis- 
sion, Ext. M8 has been prepared from the badli ap- 
pointment letters Issued to Jaidev Gorian Ext. M8 
mentions the names of the persons in place of whom 
Sri Jaidev Gorain worked from 15th April, 1971 to 
17th March, 1971, Ext. M9 has been prepared from 
the badli appointment letters issued to Sri Sudhir 
Gorain. Ext. M9 also mentions the names of the per- 
sons in place of whom he worked from 3rd June, 1970 
to 25th February, 1971. It may be mentioned that In each 
one of the badli letters issued to the concerned work- 
man has been mentioned the names of the permanent 
workers in place of whom the concerned workman 
were appointed, 

18. These badli letters were prepared in consulta- 
tion with the recognised union, namely Colliery Maz- 
door Sangh. I am not prepared to accept the sugges- 
tion that Colliery Mazdoor Sangh was in collusion with 


the management. It is in evidence that Sudhir Gorain 
enrolled himself as a member of Mine Karamchari 
Sangh on 17th April, 1971, According to .him that he 
was stopped from work with effect from 27th March, 
1971. Therefore it aeema that he became a member 
of the Mine Karamchari Sangh after he had been 
stopped from working. It is also in evidence that 
before he enrolled himself as a member of the Mine 
Karamchari Sangh he was throughout a member of 
the Colliery Mazdoor Sangh. He has also admitted 
in his cross-examination that the Colliery Mazdoor 
Sangh has raised an industrial dispute before the 
Assistant Labour Commissioner (C), Dhanbad. He 
has further stated that this very dispute in relation 
to his stoppage of work with effect from 27th March, 
1971 was placed before the Assistant Labour Commis- 
sioner (C). Dhanbad by the Colliery Mazdoor Sangh. 
He has further admitted that he became member of 
the Mine Karamchari Sangh after the raising of the 
dispute by the Colliery Madoor Sangh before the Assis- 
tant Labour Commissioner (C), Dhanlbad. It is there- 
fore ciear that when the badli letters were prepared 
in 1970 Sudhir Gorain was a member of the Colliery 
Mazdoor Sangh. It Is difficult to believe that the 
Colliery Mazdoor Sangh approved the badli list con- 
taining his name unless he was in fact a badli worker. 
There is nothing on record to show when the Mine 
Karamchari Sangh was registered as a trade union. 
Sudhir Gorain has admitted that this Mine Karam- 
chari Sangh has got no office in the Badjna Colliery. 
He has further stated that there are 1500 to 1600 work- 
men in Badjna Colliery out of which about 300 to 400 
workers are members of the Mine Karamchari Sangh. 
He, however, is not in a position to say who are these 
300 to 400 workmen members of the Mine Karamchari 
Sangh. He also does not know if there is any Secre- 
tary of Mine Karamchari Sangh in the Badjna Colliery, 

19. Jaidev Gorain has also admitted that there waa 
omy one union namely Colliery Mazdoor Sangh operat- 
ing in Badjna Colliery before they joined the Mine 
Karamchari Sangh. He has also admitted that he was 
a member of the Colliery Mazdoor Sangh prior to hi* 
becoming a member of Mine Karamchari Sangh. He 
has admitted that the letter of protest dated 17th 
April, 1971 written by him protesting against his stop- 
page of work was written after he had enrolled him- 
self as a member of the Mine Karamchari Sangh. 
He has also admitted that the Mine Karamchari Sangh 
has no office at Badjna Colliery. He also does not 
know if there is any Secretary of the Mine Karam- 
chari Sangh in Badjna Colliery. He too enrolled him- 
seif as a member of the Mine Karamchari Sangh on 
17th April, 1971. According to him albout 300 to 400 
persons were enrolled as members of Mine Karam- 
chari Sangn, before he enrolled himself as a member. 
He has also admitted that he was a member of the 
Colliery Mazdoor Sangh prior to his becoming a mem- 
ber of the Mine Karamchari Sangh. If it is borne In 
mind that he became a member of the Mine 1 Karafn- 
chari Sangh on 17th April, 1971 and that he wis- a 
member of the Colliery Mazdoor Sangh when the badli 
lists were prepared in 1970 in consultation with the 
Colliery Mazdoor Sangh, it is difficult to believe that 
the Colliery Mazdoor Sangh entered Into a collusion 
with the management for the purpose of depriving 
him all the amenities or privilege of a permanent 
worker, 

20. From what has been stated above- it is clear that 
the Mine Karamchari Sangh is not in a position to 
challenge the validity of the badli list prepared In 1970 
in consultation with the recognised union, namely, 
the Colliery Mazdoor Sangh to which the concerned 
workmen belonged when those lists were prepared. 

21. It transpires from the evidence on record that 
the Mine Karamchari Sangh has no office in Badjna 
colliery it is therefore doubtful whether it can raise 
any industrial dispute on behalf of the two workmen 
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concerned who were the member of the Colliery 
Mazdoor Sangh when they wei'e stopped irom work. 
I do not however think it necessary to decide whether 
the Mine Karamchari Sangh has got any locus-standi 
to raise the present dispute. I should like to dispose 
of the matter on merits. 

22. From what has been stated above it is clear that 
the Mine Karamchari Sangh ia not in a position to 
challenge the genuineness or the validity of the badii 
appointment letters issued to the two workmen con- 
cerned. The two workmen m their disposition also 
admitted the receipt of these badii appointment 
letters. They have no doubt tried to establish that 
they had been in continuous service. Jaidev Gorain 
has filed his bonus card. The Bonus card has been 
marked as Ext-Ml. From the bonus card it appears 
that in the last quarter of December, 1070 his total 
attendance was 63. His attendance varied from week 
to week. This bonus card in my opinion really sup- 

orts the case of the management that he worked as 
adli in Badjna Colliery at the relevant time. Sri 
Jagir Singh, learned Advocate for the workmen, con- 
tended that unless a particular workmen is absent for 
more than 10 days he must Ibe regarded as in con- 
tinuous service. In the present case we are not con- 
cerned with the legal implications of continuous ser- 
vice. From the bonus card, it appears that he did 
not work for ail the days in all tne weeks. In some 
of the weeks he worked for 3 or 4 shifts. There Is 
no thin g to show that when he put in 2 or 3 attend- 
ances in any week he was absent either on account of 
sickness or on authorised leave. This bonus card 
clearly indicates that Shri Jaidev Gorain is a badii 
workman. 

23. The certified standing orders of Badjna Colliery 
provide for a ‘badii’. Clause (1) order No. 1 reads as 
follows: “A badii or substitute is one who Is appoint- 
ed in the post of a permanent employee or proba- 
tioner who is tengporarily absent.” From all the badii 
letters issued to the concerned workmen. It is clear 
that they were temporarily appointed in the place of 
permanent employees who were temporarily absent. 
The documentary as well as oral evidence on record 
clearly indicates that these two workmen concerned 
worked at all the materials time as badii workers. 
Therefore the question of Illegally stopping them from 
work really does not arise. A badii workman is ap- 
pointed from time to time for a specified period. If 
he is appointed for a particular period his service is 
automatically terminated after the expiry of that 
period. Such termination cannot be regarded as 
stoppage of work; so I think that there is no case on 
merits for the two concerned workmen. 


New Delhi , the 10th March, 1972. 

SiO. 905. — In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industral Tribunal, Calcutta, 
in the Industrial dispute between the employers in 
relation to the management of Nag’s Kajora Colliery, 
Post Office Ukhra, District Burdwan and their work- 
men, which was received by the Central Government 
on the 8th March, 1972 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL, CALCUTTA. 

Reference No. 42 of 1971 

Parties; 

Employers in relation to tne management of Nag’s 
Kajora Colliery, 

AND 

Their workmen. 

Present: 

Shri S. N. Bagchi , , Presiding Officer.. 
Appearances: 

On behalf of Employers — Sri N. Das, Advocate. 

On behalf of Workmen — Shri B. S, Azad, General 
Secretary, Khan Shramik Con- 
gress. 

STATE: West Bengal INDUSTRY ; Coal Mines. 

AWARD 

By Order No. 6/84/70-LRII, dated the 3rd March, 
1971, the Government of India, in the Ministry of 
Labour, Employment and Rehabilitation (Department 
of Labour and Employment), referred the following 
industrial dispute, existing between the employers in 
relation to the management of Nag’s Kajora Colliery 
and their workmen to this Tribunal, constituted under 
Section 7 A of the Industrial Disputes Act, for adjudi- 
cation, namely; 

“Whether the management of Nag’s Kajora Col- 
liery, Post Office Ukhra, District Burdwan 
was justified in designating Shri Satis Bouri 
and Shri Chunilal Dome as Survey Mazdoor 
and General Mazdoor respectively and paying 
them Category— I wages? If not, to what 
relief are the workmen entitled and from 
what date?" 


24. Having regard to my findings on merits, it Is 
not necessary for me to decide the preliminary ob-1 
jection taken by the management. According to the 
management the present dispute must :be regarded as 
on individual dispute Inasmuch as the Mine Karam- 
chari Sangh being an unrecognised union, is not con- 
petent to raise a dispute on behalf of the two concern- 
ed workmen. It is not necessary to decide this point 
as indicated above. I want to keep this point open. 

25. I, therefore, award in this case that the action 
of the management of Badjna Colliery of Messrs Orien- 
tal Coal Company Limited, Post Office Nirsachatti, 
District Dhanbad in stopping from work and refusing 
employment to Shri Jaidev Gorain, Line Mazdoor and 
Shri Sudhir Gorain. General Mazdoor with effect from 
the 3rd April, 1971 and 27th March, 1971 is perfectly 
justified. The workman therefore are not entitled to 
any relief. Let a copy of this award be forwarded to 
the Central Government as required under section 15 
Of the Industrial dispute Act 1947. 


(Sd.) A. C. Sen, 
[No. L/2012/128/71-LRIL] 


2. On receipt of the reference notices were served 
upon both the disputants, represented by the Union 
and upon the management of the colliery concerned. 
The workmen represented by the Khan Shramik 
Congress that sponsored the disputes between the 
workmen and the management stated: 


3, The Nag’s Kajora colliery has been working with 
100 workmen in different categories under the mana- 
jement of the colliery. The two disputant workmen, 
jatis Bouri and Chunilal Dome have been working In 
he said colliery since 1962, as they claim, as Chain 
nen regularly and permanently without any blamlsh 
vhatsoever. By letters dated 20th July, 1970 addres- 
ed to the Manager of the colliery each of the dispu- 
ants represented before the Manager to implement 
)oal Wage Board recommendations having regard to 
heir nature of work performed by each of them in 
he colliery as Chain men. On receiving the letter 
in 25th July, 1970 the Manager of the colliery gave 
10 reply. The workmen joined the Khan Shramik 
Congress (Union) through which they protested seve- 
al times against the mal-practice3 of the manage- 
nent of the colliery wherefor the management had 
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been displeased with the workmen and did not im- 
plement the Coal Wage Board recommendations in 
regard to them in accordance with their nature of 
work performed in the colliery. During the concilia- 
tion proceedings before the Assistant Labour Commis- 
sioner, Raniganj, the management representative gave 
out that one Jamini K. Mitra used to come in Nag’s 
Kajora colliery at times from East Baraboni colliery 
who. according to the workmen concerned, perform- 
ed the duties of a Chain man when the workmen 
disputants were remaining absent on leave or on sick 
leave. The management representative during the 
conciliation proceedings stated on 5th September, 1970 
that J, K. Mitra was an (Assistant Surveyor and that 
he used to come in Nag’s Kaiora colliery when the 
surveyor of the colliery required further skilled pre- 
cession in survey jobs, The Union during the course 
of conciliation proceedings called for Form C and 
Form E on 5th September, 1970 for produtcion by the 
management in the discussion during conciliation 
proceedings on 23rd September, 1970, 17th October, 
1970, 4th November, 1970 and 19th November, 1970 
but the management did not attend the meetings on 
those days. The duties of the chain man is only to 
assist the surveyor and is auite separate from that 
of the Assistant surveyor. The chainman in a mine 
does the permanent nature of work and is most essen- 
tial for working of the mine. Before the Conciliation 
officer one Manijc Ch. Roy. Pit Munshl in Nag's Kajora 
colliery since I960 stated that the workmen Satis and 
Chunilal had been working as chain men in the col- 
liery and that Jiten Babu was coming in the colliery 
when the workmen anyhow remained absent. The 
workmen, therefore, complained that the manage- 
ment’s non-implementation of the Wage Board recom- 
mendations in case of the disputant workmen since 
1967, was wholly unfair, unjust and victimisation in 
violation of the principles of natural Justice. Accord- 
ingly. a dispute over the matter was raised by the 
workmen through the Union against the management 
which ultimately on the failure of the conciliation 
proceedings has been referred to this Tribunal for 
adjudication by the Central Government. Ministry of 
Labour and Employment. The workmen represented 
by the General Secretary of Khan Shramlk Congress, 
P.O. Ukhra. Distt. Burdwan, prayed that the manage- 
ment be directed to implement, in regard to the con- 
cerned workmen, having regard to the nature of their 
work performed as chain man. the Coal Wage Board 
recommendations fix their wages In the scale of chain 
man in terms of the recommendations of the Coal 
Wage Board, and to ask the management to pay 
arrears of wages and other allowances available to 
the workmen in the scale of pay and allowances of a 
chainman as recommended by the Coal Wage Board 
recommendations since 15th August, 1967. and for 
such other relief or reliefs as would be available to 
each of the workman concerned. 

3, The management filed a statement in opposition 
of the workmen’s statement of case filed through the 
General Secretary of thf Union sponsoring the dis- 
pute for the workmen. At the opening of the case the 
learned advocate Mr. Das for the management admit- 
ted the following facts: Satis Bouri has been working 
as Survey Mazdoor from January 1951 and Chunilal 
Dome, though designated as a general mazdoor, has 
been actually performing the duties of Survey mazdoor 
from January 1965. When the Coal Wage Board re- 
commendations came into force from 15th August, 
1967 and were implemented in the colliery by the 
management, these two workmen had been placed by 
the management in Category I sub-category (2) of 
the Wage Board recommendations (Volume II. page 
411 from the date of Implementation. Their scale of 
pay has been fixed and thair wages have been paid 
in terms of the scale from the dat° of implementation 
ns prescribed by the Coal Wage Board recommenda- 
tions (page 59— Volume U and they are not entitled 
to get anything beyond what they have been getting 


in their relevant scales of pay as fixed by the manage- 
ment as arrear of wages and other allowances. The 
workmen concerned are not entitled to be placed in 
the category of chainman of the Wage Board recom- 
mendations (page 79 Volume I). In paragraph 2 of 
the objection petition of the management stated that 
as per directions appearing in the Coal Award then 
in force, the two workmen were placed in Category 
1(2) of the said award as survey mazdoor and were 
then employed to work with the survey team for car- 
rying survey instruments whenever and wherever re- 
quired and that since their appointment they have 
been working as such. It is further stated in the 
objection petition that the management of the colliery 
after completion of the development work in the mine 
has been carrying on depillarine operation from 1966, 
and that the survey work of file colliery has been 
handled all along by the surveyor of the colliery pre- 
viously assisted by survey apprentices and since 1966 
with the commencement of de-pillaring with the 
assistance of Assistant surveyor. Ail survey works in 
the management’s mine is being performed by the 
management’s qualified mine surveyor. Upto 1965 
workmen employed as survey apprentices used to as- 
sist the surveyor in the colliery m his duties both on 
the surface and in the underground and thereafter 
since 1966 a unqualified Assistant surveyor has been 
assisting the surveyor in carrying out the surveyor’s 
duties. In the circumstances as stated in the objec- 
tion petition, the management had never any occasion 
for appointing any chain man and the assistance re- 
quired by the surveyor in carrying out his duties has 
been and had been given to him by the aforesaid 
workmen working as survey apprentices and unquali- 
fied assistant surveyor. The two disputant workmen, 
as stated in the statement of the objection petition of 
the management, have all along been working for 
carrying survey instruments required by the survey 
team, and they never worked as chain man or in any 
other capacity. Although during the conciliation pro- 
ceedings in regard to the dispute under reference the 
Union on behalf of the two workmen represented that 
the two workmen had been working as chain man in 
the colliery though designated as survey mazdoor, in 
case of Satis and general mazdoor, in the case of 
Satis and general mazdoor, in the case of Chunilal, 
the management denied the said contention stating 
that none of the workman had the required skill, lite- 
racy, experience and competence to work as chain 
man so as to render any assistance to the surveyor 
in carrying out the duties. As regards the workmen’s 
allegations that Jamini Mitra, a chain man working 
in the East Baraboni colliery used to come to Nags 
Kajora colliery of the management for working in 
place of the concerned workmen of the colliery during 
their absence, the management in paragraph 10 of the 
objection petition asserted that service of Jamini 
Mitra as a chainman was never requisitioned by the 
management for working in place of the concerned 
workman. Jamini Mitra of East Baraboni colliery 
used to come to Nag’s Kajora colliery when the sur- 
vey team of the Nag’s colliery consisting of the sur- 
veyor and unqualified Assistant surveyor required 
further skilled aslstance for presession In survey 10 b, 
such as for making bore holes survey co-relation 
work and in joint boundary survey. It is irtated I in 
paragraph 11 of the objection petition that the posi- 
tion regarding the claim of the concerned two work- 
men was fully explained to the Conciliation Oflficer 
on 4th November, 1970 and for unavoidable reasons 
the management could not attend the conciliaUon 
proceedings held on 19th November. 1970. The ma- 
nagement in paragraph 12 of the obieetion petMon 
asserted that the existing designation ^.J '^togory of 
the concerned workmen were quite justified and tha .. 
they had no ground for claiming any other relief and 
that they were not entitled to be placed in the ca 
gory of a chain man. 
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4. Sri Azad, General Secretary of the Union, re- 
presenting the workmen, in reply to Mr. Das's state- 
ment at the time of opening of the case submitted as 
follows: That both the workmen had been working 
from 1961 and 1966 respectively performing the duties 
of a chain man, and that they were to have been fixed 
in the Category of chain man of the Coal Wage Board 
recommendations as prescribed by the said recom- 
mendations in page 79 Volume I. They are each en- 
titled to get the increment in terms of Wage Board 
recommendations in the case of chain man in the 
scale of pay being Rs. 168 — 4—205—230 and under- 
ground allowance at the rate of 5 per cent of the 
basic pay as has been prescribed for the grade Of a 
Chain man. Each of the workman is, therefore, en- 
titled to get on being fixed In the sacle of pay of a 
Chain man the arrears of wages, underground allow- 
ances from 15th August, 1967 at th e scale of a chain- 
man till the date of the award. On the statement of 
facts made in the respective petitions by the workmen 
represented by the Union and the management and 
from the statements made by Mr. Das, the learned 
Advocate for the management and Sri Azad, General 
Secretary of the Union representing the Union in this 
proceedings, the following points arises for decision: 

(i) From before the date of implementation of the 
recommendations of the Coal Wage Board 
what has been the nature of duties in the col- 
liery concerned that has been performed till 
to-day by each of the workman In The coTlfery; 
whether as Chairman or as general mazdoor- 
cum-survey mazdoor nr in the language of 
the Wage Board recommendations survey boy* 
centre boys 7 

Cli) Whether each of them has been working as a 
Chain man since the date of their respective 
appointments and as such they are entitled 
to be fixed in the scale of wages of a Chain 
man from the date of implementation of the 
Wage Board recommendations and whether 
they are entitled to the arrears of wages and 
underground allowances in the scale of Chain 
man for the period from 15-8-1907 till to-day 
less the amount of wages and allowances paid 
and received by them during the period. 

Point No. (i) : 


Decision 

5. Three witnesses were examined on behalf of the 
workmen- The two workmen examined themselves 
as witnesses who were Cross-examined. One Jitendra 
Nath Banerjee, Mining Sirdar of Nag’s Kojora colliery 
was also examined and cross-examined by the work- 
men. None was examined as a witness for the mana- 
gement As admitted by the learned advocate for the 
management <5atis Bouri, workman has been work- 
ing as survey mazdoor from January. 1961 and work- 
man Chunilal Dome has been actually performing the 
duties of a survey mazdoor from January, 196?;. So, 
according to the management Satis Bouri, workman, 
since January 1965 have been working in the Nag's 
Kajora colliery as survey mazdoor, The Coal Wage 
Board recommendations came into force from 15th 
August 1967 and those were implemented in the Nag’s 
Kajora colliery by the management by placing the two 
workmen in Category I sub-category (2) of the Wage 
Board recommendations, Volume IX, page 41, with ef- 
fect from the date of implementation. According to 
two workmen having been placed in the scale of wages 
of a survey mazdoor since 15th August, 1987. each 
has been paid their wages and allowances from that 
date according to the rates prescribed by the said 
scale for a survey maz door or in other words survey 
boy. Satis Bouri. WW1, gave a narrative of how he 
has been performing his works in the colliery assigned 
to him bv the colliery surveyor. First he spoke of 
jrpot-leueHiftfl. This work is done on the surface of 
the colliery. The survey team consisting of Starts, 


Chunilal and the surveyor bp to the spot with the 
staff and the level instruments. Satis and Chunilal 
carry the staff and the level instrument to the spot of 
survey. Satis places the level instrument and Chunl 
placed the staff. Surveyor then reads the level instru- 
ment while Chuni helds the staff. The surveyor 
directs Satis to go to the staff and he point out the 
reading in the staff by a red pencil. The Surveyor 
looking through the levelling instrument determines 
whether Satis’s reading on the staff as proclaimed 
by him is correct on verification. Surveyor records the 
reading in the field book. Coming back to the office 
on finishing the spot level survey, Satis and Chunilal 
as directed by the Surveyor used to clean the staff 
and the leveling instrument. This works goes on 
from 9 a.m. to mid-day recess. Next Satis speaks of 
face- survey work of the face of the coal seam in the 
underground for the purpose of demarcating the area 
from which the miners are to cut the coal. Under the 
directions of the Surveyor, Satis and Chunilal accom- 
panied the Surveyor to underground Of the colliery. 
Satis carries the tripod or the dial, a stick, marking 
line, measuring tape and steel band and Chunilal, car- 
ried the dial within the box. The Survey team con- 
sisting of Chunilal and Satis and surveyor getting into 
the underground of the mine used to come to the face 
of the seam, and under the directions of the surveyor 
Satis and Chunilal used to measure the face of a 
seam of about 75’ in length -with the varying height of 
7 to 12’ or more. This measure of the face of a seam 
is done with the tape and the ground level of the face 
is marked by Satis and Chunilal. On the marked 
portion the surveyor is to place the dial and take read- 
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book. Surveyor is to look through the telescope Axed 
on the dial, adjusts the point, and directs Chunilal and 
Satis to mark the points according to survey’s direc- 
tion on the roof of the mine. Chunilal and Satis are 
to mark the points shown to them on tire roof with 
chalk. Three points are marked on the roof when 
the dial is removed. The markine of the three points 
by Satis and Chunilal under the directions of the 
surveyor is performed with the help of a string cover- 
ed with lime dust, tied 'on the end of two bamboo 
poles which are held by Satis and Chunilal and mov- 
ed along from the nolnts making the markings of fhe 
points. Face-marking survey work is performed by 
Satis and Chunilal under the direction of the surve- 
yor. After the work is finished between 9 a.m. and 
Mid-dav recesses, instruments are taken back to office 
by Satis and Chunilal, Then Satis speaks about the 
Spot-survey for making out on the surface parcels 
of land for construction of low cost houses for the 
labourers. The team consisting, of Satis, Chunilal 
and Surveyor are to go to the spot. Surveyor is to 
read the plan and direct Satis and Chunilal to mark 
out oarcels of land measuring 8’ x 8’ on the surface 
for construction of low cost houses. The surveyor has 
the field book with him while Satis and Chunilal 
carry tape, lime, marking chalk, and the map. Ac- 
cording to surveyor’s directions Satis and Chunilal 
marked out parcels of land for construction of the low 
cost houses. The Satis speaks about the quarterly sur~ 
face survey carried on in the colliery under the direc- 
tions of surveyor. Satis and Chunilal are to carry sur- 
vey dials, lime, wooden pegs, hammer, plumb balls, 
steel band measuring tape for such survey. Coming 
near a pit surveyor directs Satis to proceed at a dis- 
tance from the pit s av 300’ away and to flush pegs on 
the ground. He used to do that Several pegs, as 
directed by the surveyor are flushed on the surface by 
Satis and" Chunilal. "After the pegs are flushed into 
on the surface, dial is fixed on the tripod by Satis 
and Pegs are marked with serial numbers. Taking, 
each peg serially the dial is fixed on such pegs with 
the plumb ball suspended below the dial. Commenc- 
ing from peg marked “O" as directed by the surveyor 
Satis is to proceed from ‘O’ peg to, sav 18th peg.. Sur- 
veyor with the dial remains on the ‘O peg. On com- 
ing to the particular peg Satis is to hold the pole 
on that peg and surveyor reads angles on the dial with 
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reference to that peg and the pole and records the 
angles in his field book. This operation is done from 
peg to peg and Satis is directed to move from one 
peg to the other and fix the pole on that peg. Satis 
is to do that job. The Surveyor is to read the angles 
on the dial and records the same on the field book. 
After the readings on the dial are finished Satis and 
Chunilal are directed by the Surveyor to measure the 
distance between each of such 18 pegs from the mouth 
of the pit. In this way the work is completed. Coal 
stack survey: Satis says that on the first day of a 
month the Surveyor used to direct him and Chunilal 
to accompany him for measurement of the quantity 
of coal stacked on the surface. He and Chunilal carry 
each a pole, a measurig tape, some lime and the Sur- 
veyor, the field book for measurement of the stack 
of coal on the surface. Under the directions of the 
survey Satis and Chunilal are to take measurement 
of length, breadth and height of the stack of coal and 
read out the measurements of the stack to the Sur- 
veyor who records the same in the field book. In this 
way the measurement of stack of coal is taken. The 
Tribunal asked him a question as to whether Satis 
and Chunilal did co-relation surve v work relating 
to underground and the surface boundary between two 
adjacent collieries, He gave a narrative of the co- 
relation survey work. After he made the Statement 
regarding co-relation survey work, the Tribunal 
further asked him whether as narafed by him. the 
narration related to co-relation survey work as asked. 
To witness appeared to be a little confused. When 
again asked if the statement he had just then made 
related to the question put about co-relation survey, 
the witness stated, “I do not know what i s co-relation 
survev but what I have stated just now is a joint 
survey with other collieries”. The Tiibunal asked 
him what did he mean b v joint survey. Satis ans- 
wered, “By joint survey I mean a process of survey 
from which it is determined ag to the limit of the 
boundary of one colliery with the adjacent colliery so 
that one colliery may not tress-pass into other adja- 
cent colliery on the surface and underground. The 
process of survey that I have just spoken of is not only 
done by our colliery but also by other collieries either 
simultaneously or sometimes after or before our sur- 
vey. But such survey is made fey the adjacent collie- 
ries so that neither colliery can tress-pass into either'* 
colliery underground or surface.” Then Satis gives out 
that he entered the service of the colliery for the first 
time in 1961- Before 1905 he was paid on vouchers. From 
1965 he has been paid on the basis of wagesheet in Form 
3 From 1965 he began to get Rs. 24 per week meaning 
for 6 working days. In I960 he got Rs. 27 odd paise 
as weekly wages, In 1967 he received Rs. 27.75 per 
week From 1965 he began to draw underground 
allowance along with the weekly wages. From 1965 
to 1967 weekly wages included also the underground 
allowance. Even now bis weeklv wages includes under- 
ground allowance — underground allowance at present 
being 6 annas per day. His present weekly wages in- 
clusive of underground allowance is Rs. 39.50 p, He 
claimed pay from 1965 in the scale of Rs. 166 — 4—205—- 

5 230 per month according to the. Coal Wage Board 

recommendations, and the corresponding rate of under- 
ground allowance and also arrears of wages, under- 
ground allowance and the difference between wages 
and underground allowance received bv him upto date 
and the pay and underground allowance, as he would 
have received from 1965 upto date had be been put to 
the scale of Wage Board. He wants fixation of his pay 
from 1965 at Rs. 165 per month in the scale of Wage 
Board recommendations and also underground allow- 
ance in that scale of pay upto date, and arrear of pay 
and allowances in the manner and to the extent he has 
stated He also claims to be placed in the scale of a 
Chain man but not in the scale of survey mazdoor He 
stated in his cxarmnation-in-chief that Jatln Mltra 
never worked as Cbainman in Nag’s Kajora Colliery, 
Mitra used to work in East Baraboni Colliery. Ele end 
Chunilal did the same work in the colliery for all the 
tines. He then narrated how their demands were 
refused compliance by the management as made by 


them as well as by the union which gave rise to the 
dispute now referred to for adjudication by the Central 
Government. He stated that except he and Chunilal 
there was one who could work aa a Chain man in Nag’s 
Kajora colliery. He stated in his examination-in-chief, 
“During my absence on leave or on sick leave the sur- 
veyor secures services of coolies for working as Chain- 
man”. From the cross-examination of Satis the follow- 
ing facts appears, While he was 16 or 17 years old he 
entered into the services of Nag's Kajora colliery and 
before that he never served in any other colliery in 
any capacity. He can simply sign his name in Bengali, 
can read Bengali script but cannot read English print. 
He can read only the numbers in English. He never 
took training of a Chainman. According to him, if one 
can fit a dial and read the distance with the tape he 
may be called a Chainman. For a day or two when 
the surveyor is absent and the coal cutting face is to 
be extended so that the loaders in the mine may not 
sit idle, Satis can somehow manage the work of mark- 
ing the face approximately not with reference to dial 
but on his experience, but not scientifically by any 
survey method. He cannot read dial nor can he read 
angle. He can read numbers in English on the staff, 
distance on the measuring tape and steal tape. There 
was never any post of Chain man in Nag’s Kajora 
colliery. From 1966, along with the surveyor there is 
an Assistant surveyor in the colliery who was an ap- 
prentice surveyor before I960. This assistant surveyor 
was apprentice in the colliery, say i n 1963 and 1,964. 
From 1966 colliery is doing only depillaring work. He 
denied that the work of surveyor is less in volume 
when the colliery is doing depillaring work. He admit- 
ted that when depillaring on coal mines, there is no 
survey work to be done, but when the colliery is deve- 
loped the surveyor is to work day to day as develop- 
ment proceeds. He denied that the actual work of sur- 
vey has been done all along in the colliery by the 
Surveyor and the Assistant surveyor Asim Babu. He 
denied that he and Chunilal carried the survey mate- 
rials to the spot while Asim Babu and Surveyor did 
the actual survey work. He claimed that he and 
Chunilal did the actual survev work. Asim according 
to him only prepares vouchers of the contractor but 
does not dr, any survev work. He named several col- 
lieries such as Moira Bisweswari, Sankarpur, Takola, 
Madhujore. Siduli. Sarpi Kajora. East Kajora, Real 
Kajora colliery where there are Chainman, in each of 
such collieries. He admitted that Nag’s Kajora colliery 
raising is per month is only 4000 tons of coal while 
Moira colliery's monthly raising was 40,000 tons. He 
did not know the monthlv raising of all the other col- 
lieries which he had spoken of but he admitted that 
Bisweswari colliery's monthly raising is 8000 tons 
where the:fe is an Assistant surveyor whose name he 
does not know. He confessed that he has no knowledge 
as to the types of dial that are required for survey 
work. He confused between a dial and a compass. He 
could say that there are vernier clamp, body clamp, 
niddle in the Nag Kajora colliery’s dial but he confessed 
that he could not read anv angle in the dial. When he 
came to the colliery for the first time he began to work- 
under the directions of the surveyor. By working in 
the colliery under the directions of the surveyor, be 
picked up the work he was ner forming which ’he calls 
the work of a Chainman. He took no training as a 
Chainman. The work be is doing, he says, is that of 
a Chainman. He says that the reading of the dial is 
not the work of. a Chainman but the Chainman's work 
is to fix the dial at a proper site for making it capable 
of taking the readings on the dial. He has learnt, 
following the directions of the surveyor, the work of 
setting a dial while working in the colliery. He has no 
knowledge about the verticle and the horizontal level. 
He does not know how to read. a field book nor does he 
know how to write a field book. According to him it 
is not the duty of the Chainman to take and read the 
angles of either on dial or the theodolite compass. He 
denied that he had neither training nor the skill of 
doing the work of a Chainman although he was doing 
the work of a Chainman. He denied that the workload 
of tho colliery is not such that it requires the services 
of a Chainman. 
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6, Chunilal, WW 2, when came to the colliery for the 
first time in 1965 and met the Manager Rajal Baby, 
the Manager directed him to work as lme mazdoor. He 
refused to work as line mazdoor and asked the Manager 
to allow him to work as a survey mazdoor. The Mana- 
ger agreed to the proposal and Chunilal began to work 
as a survey mazdoor. He then approached the Surveyor 
Babu who told him to join with him in the work. As 
directed by the Survey Babu he was asked to collect 
dial, tape, plumb ball and other appliances and to 
accompanv him to the job. He and Satis accompany 
Survey Babu who directs them to place the dial at a 
particular place and points out that the points to be 
fixed on the roof of the colliery. He speaks also of 
face survey in the underground. Surveyor directs both 
of him and Satis how to measure the distance of 75* 
Satis holds the plumb line ball and he holds the lamp. 
Satis and the witness mark the roof with threads, im- 
mersed in lime dust. He then speaks of floor cutting 
work of contractors. He states in examination-in-chiev 
“the nature of work performed by me since I entered 
the colliery upto date has been the same as I have 
spoken off”. When he first entered Into the services of 
the company he used to get Ks. 27 per week as wages 
and now he gets weekly wages of Rs. 38. He repre- 
sented to the Manager that he and Satis should be 
given the pay of a Chainman but he was told that it 
could be settled by the authorities. He claimed Rs. 42 
per week from 1965 and pay scale of a Chainman and 
also claimed arrears of wages as a Chainman. He 
demands that he should be placed in the grade of a 
Chainman and designated as Chainman and his pay 
should be fixed In the grade of a Chainman. In cross- 
examination he said, “I cannot read and write either 
English or Bengali. I can read the angles of the dial 
and I can record It in writing. (Asked to write 118“ 
15 mts.). I do not know what is degree or minutes”. 
He wrote 60 and then 100 y If! or something like that 
but unreadable and stated that he had written 18“ 15 
minutes, The paper upon which he wrote the figures 
has been placed in record, He had not been trained by 
Compass Babu to do the work of a Chainman. He 
cannot read degree or minutes on a dial compass. He 
does not know what is true north nor does he know 
what, is instrumental errors nor does he know how to 
eliminate any instrumental error in calculation of a 
close circuit. He does not know what is taking of an 
off-set and how it is to be taken. He denied that he 
used to work as a survey mazdoor. He claims that he 
and Satis are working as the Chainmen. 

7. WW 3, Jitendra Nath Banerjee, entered the service 
of the colliery as a shot flrer in 1962, became Mining 
sirdar in 1964 and Is now in the grade of pay of 
Rs. 205—237 since the Wage Board recommendations 
were implemented. He has no grievance. He knows 
the two workmen disputants. Chunilal and Satis. 
According to him there is no Chainman in the colliery 
and those two workmen work as Chainman of the 
colliery with the Surveyor of the colliery since 1962. 
They measure lead of coal also lift of coal along with 
the Surveyor, Asim. the Assistant Surveyor of the 
colliery accompanies the surveyor team and supervises 
the survey work. The witness sees the survey team 
working while coniine to the face of tire seam where 
the witness works. He does not know what are the 
particulars of the work to be done by the persons, 
designated as a Chainman. He said, “because they 
take measurements accompany the surveyor, so I say 
they are chainman.” His evidence in cross-examination 
shows that development work of the Nag's Kajbra 
colliery has practically been stopped. The third pit has 
been due and is in the process of running gallery and 
of settle c un of fittings. After driving the gallery upto 
50’ in the third pit the work stopped for the last 6 
months. 

R. This is the state of evidence adduced on behalf of 
the workmen. Both the workmen disputants are illi- 
terate. Working in the survey team they may have 
acquired a bare knowledge of reading numerals in 
English Chunilal was allowed to work as a survey 
mazdoor by the management when he first came to the 


colliery in January 1965. In examination-in-chief this 
Chunilal stated “the nature of work performed by me 
since I entered the colliery upto date has been the same 
as I have spoken of”. He entered the service of the 
colliery as survey mazdoor in 1965 and since then the 
nature of work upto date is that of survey mazdoor. 
Satis entered the service of th e colliery in January 
1961 anfl he claims that h e has been serving since 1961 
as Chainman with the surveyor of the colliery. This is 
inherently incorrect. The Mazumdar award (the 
award of the All India Industrial Tribunal Colliery 
Disputes, Volume II, Appendix XI) page 73, says, 
survey mazdoor (2) tool and material carrying) a 
workman employed to work with a survey team to 
carry survey instruments and which is inferior in 
status to a su//ey Chainman. Appendix XI. Page 80. 
Paragraph 202 of the said volume reads, “202-Chainman 
(see also No. 2) persons who assist the surveyor in 
carrying out his duties both surface and underground”. 
The Mazumdar Award, Volume I, page 140, prescribes 
9 categories of workers beginning from category I to 
category IX with their basic wages, dearness allow- 
ance, bonus, underground allowance, total for surface 
workers per month, total for underground workers per 
month. A category I worker is to get minimum wages 
including bonus at Rs. 69-1-0 per month as a surface 
worker, while as underground worker at Rs. 72-2-10 
oer month. The notes in page 143, Volume I of 
Mazumdar award, also directs calculation of under- 
ground allowance, dearness allowance on the basic 
wage of each category of workers Now. in page 138, 
Mazumdar award says, Paragraph 515— “the categorisa- 
tion suggested by the parties shows that the parties 
want the workers to be classified into nine groups, the 
tenth group being the supervisory category which may 
not be necessary in all collieries”. This is how there 
are the nine categories of workers at page 140 of the 
said Volume of Mazumdar award. At page 136, Vo), I, 
Mazumdar award say, “The mazdoor is the unskilled 
worker, but where the nature of the work done bv him 
involves more than ordinary strain or responsibility, 
then he is put into the higher categories, so much so 
mazdoor.s are spread over from Category I to Category 
VII according as they do light work, nr slightly heavy 
work, or hpavy work involving som- degree of respon- 
sibility”. Prom page 149 of the Mazumdar award 
Volume I — regarding surveyors the discussion begins 
and ends at page 150, paragraph 556, where the award 
says, "In other words we consider the work of th( 
surveyor as skilled manual work”. As regards Assis- 
tant surveyor, oaragraph 557 says— (page 152V that 
Overman and Mining sirdars arc skilled manual wor 
kers. But the mazdoor is an unskilled worker. Of 
course, within Category 1 to VII a mazdoor may he 
nlaeed under the eir cum stance,; as referred to ip the 
Maiumdar award Vol. I, p. 136-pnra 518, and wages of 
each such categories have b°en prescribed at p°«e 140 
Vol. I of the said award. Appendix XI sa"" 73 — Job- 
(2) in Vol. II of the said award saws. Survey Mazdoor — 
a workman employed to work with a team to 

carry surveying instruments and who w inferior to +he 
status of a Chainmen, Chainmen (208). nage 80-Vol. 
II. Mazumdar Award — nersonq who osgist the surveyor 
in carrying out his duties, both surface and under- 
ground A Survey Mazdoor is cateeorv 1(2) v^nia a 
Cba'nman ranges from category T T T T T V and V(202) 
in Mazumdar award page 86 — 8.8 — Vol IT. Category IV 
gets Rs, 82«14-9 beine a surface worker per month, 
while categoi-v TV underground worker rets Rs. 86-8-6 
per month. The daily wages ulus bonus of surface 
worker category T is Rs. 8-10-6 with underground 
allowance of 0-1-11 total Rs 2-11-5 nod or Mazumdar 
Rward, Volume I. page 140. So, we find on a reference 
to Mazumdar award that Mazdoom ore categorised 
from category T. Ill to category V depending upon 
the nature of work done by him involving more than 
ordinary strain or respnnsibili+v though thev are 
classed as "unskilled worker”. Ordinary survey maz- 
door i.e. unskilled worker was categorised under cate- 
gory 1(2) while a Chairman thought an unskilled 
worker had been put in catevor" ITT, Category TV and 
V, job No. 202, at page 87-88, Volume IT, Mazumder 
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award. A Survey (tool or material) carrying maz- 
door Is as much as unskilled workers as the Chairman in 
any of the categories III, IV and V of the Mazumdar 
award is, depending upon the nature of his stianeous 
work and responsibility. An unskilled mazdoor may 
be of categories, in category III and IV or V of the 
Mazumdar award, job No. 202 — Chairman, while an 
unskilled mazdoor may be placed in Category I job 
2 — Survey mazdoor. (Mazumdar award job No. 202). 
So, a Chainman, Job No. 202 according to Mazumdar 
Award may fall in category No, III, Category IV and 
Category No. V, while a survey mazdoor in category 
1(2) i.e. Job No. 2, but all those categories of work- 
men are first unskilled workmen but placed in diffe- 
rent categories commensurate with the nature of work 
done by each of them involving the struin differen- 
tials in performance of such work and the difference 
in the degree of responsibility in the performance of 
the work. The assessment of the nature of work of 
each of such categories of workmen is to be made 
with reference to the description of the job against the 
number of the job as appearing in page 73, Volume 
II, Appendix XI of Mazumdar award where it is sta- 
ted Job No. 2 survey mazdoor being a workman emp- 
loyed to work with a surve v team to carry survey 
instruments and is inferior in status to a survey Chain- 
man, while a survey chainman, job description No. 
202 is a person who assistg the surveyor in carrying 
out his duties both surface and underground. The 
surveyor is a skilled manual worker. A survey maz- 
door is an unskilled manual worker. A Chainman 
in anv of categories III or Category IV or Category 
V is none the less an unskilled mazdoor i.e. manual 
worker. An unskilled manual worker under the head 
‘Mazdoor” may be categorised in categories I, III, IV 
and V. vide Mazumdar award referred to above de- 
pending upon the nature of his work, strain in perfor- 
mance of the work or responsibility in the performance 
of his work upon assessment being made by the mana- 
gement in regard to each of such categories of workers 
But a Chainman in category III to V though an un- 
skilled mazdoor falls under the head “mistries” (see 
Vol. II page 38 Mazumdar Award). But a survey 
mazdoor is under the column ‘mazdoor’, see Vol. II 
page 86-Mazumdar Award. At page 136, Volume I, 
Paragraph 512, Mazumdar award says ‘'Mistries and 
the fitters actually start from category III. Mistrles 
stop at category VII while fitters go upto category X. 
Category X being the supervisory category In respect 
of whom it has been suggested that they should be 
on the time scale.” This is the position regarding cate- 
gorisation and job description and occupational no- 
menclature as prevailing when the JMazumdar award 
came into force in 1956. 

9. N'ow, in 1961 and in 1965 came Satis and Chunilal 
respectively to serve in Nag's Kajore colliery. Satis 
stated in his examination-in-chief: “In 1961 when I 
entered into the services of the colliery I used to get 
Rs. 2.50 per day”. Category I worker used to get, 
page 140, Volume I, Mazumdar award, Rs. 2-12-5 
consisting of basic pay, dearness allowance, bonus, un- 
derground allowance, per day, less deduction, I think. 
Then 1961 to 1964, I. e, fbur or 5 years he worked 
with daily wages of Rs. 3]-. So in 1981, he was in 
category 1(2). If he got Rs. 3|- per day upto 1964 
his weekly wages came to Rs. 18/- and his monthly 
wages came to Rs, 78|- inclusive of underground 
allowance For Category II worker, in page 140 Vol- 
ume I, Mazumdar award it is shown that all under- 

f round workers get monthly wages of Rs. 76-14-8. 

rom 1965 Satis began to draw Rs. 24]— per week or 
Rs. 4|- per day or Rs. 104]- per month. Category 
Vll worker gets Rs. 11-13-8 inclusive of underground 
allowance. For Category II worker, in page 140, Vol- 
Volume I. Satis at present-draws weekly wages in- 
cluding underground allowance Rs- 39-50 i.e. daily 
wage of Rs. 6.60 P and monthly Rs. 171.00 per month 
i.e. much above category IX workers at page 140, vol- 
\jrne I of the Mazumdar award. In support of hi* 


statement regarding, his present weekly wage3, Satish 
did not produce his wage Bonus card. The Wage 
Board recommendations came into force from 15th 
August, 1967. If he is fixed in the scale of a Chain- 
man vide page 79, Volume I Coal Wage Board recom- 
mendations, in the scale of Rs. 165 — 4 — 205 — 5 — 230 
from 15th August, 1967, his ne w consolidated basic 
pay in that scale upto 15th August. 1971 is Rs. 181 [— 
but he is already drawing, as he said 171 p.m., which 
must be after deduction of the Provident Fund con- 
tributions. The Chairman scale in Mazumdar award 
was Rs. 30-1-34 vide page 79, Volume I Coal Wage 
Board recommendations. When Satish came in 1961 
to work in Nag’s Kajor's colliery and commenced work- 
ing as a Chainman his basic pay in the then time scale 
Rs. 30-1-34 would not have allowed him to gel even up- 
til to-day more than Rs. 34|- per month vide Volume 
I page 79, Coal Wage Board recommendations. Now, 
Satish’s statement in exammationin-chief that he 
gets Rs. 39.50 per week, inclusive of underground 
allowance may be referable to category I, rate of 
daily wages, increment, attendance bonus inclusive of 
underground allowance and dearness allowance to 
work up weekly Rs. 30.50 after deducting provident 
fund, page 59, Vol. I Coal Wage Board recommenda- 
tion. After the Wage Board recommendations came into 
force to continues to be in the scale of ‘unskilled cate- 
gory I page 58 Volume I, Coal Wage Board recommen- 
dations, Appendix V, page 41, Volume II of Coal Wage 
Board recommendations relates to category I (unskil- 
led) under the designation of mazdoors and sub-desig- 
nation survey,/centre boys within job numerical No. 
(2) reading as ‘‘a workman employed to work with a 
survey team tt> carry survey instruments and is infe- 
rior to status to a survey Chainman. Like Mazumdar 
Award. O&al Board recommendations do not bring 
a Chairman within any category (I lo V), but place 
a Chainman within Tgyhnical and Supervisory staff 
and brings him under Survey department (See page 
78-79, Vol. I, Coal Wage Board Recommendations). 
Chairman is a class of technician and does not come 
under unsklUed/skilled/semi-skilied/low and higher/ 
skilled junior & senior (Coal Wage Board Recommen- 
dations — Appendix V— Vol. II pages 41-45), Thus a 
survey Chainman, (page 79, Volume I of Wage Board 
recommendations) under the heading technical Staff 
and under the sub-heading “Survey department” — 
comes within the pay scale of Rs. 165’ — 4 — 205 — 5 — 230. 
So, the emoluments received by Satis per week at 
present at he stated in examination-inchief, are in 
consonance with the emoluments prescribed by Wage 
Board recommendations for category 1(2) unskilled 
Mazdoor/survey boys. When the Mazdumdar award 
was in force, ho was in category 1(2) i.e. Job numeri- 
cal (2) Survey Mazdoor till before the Wage Board 
recommendation^ came into force. He was not in 
category III, nor in Category TV nor in Category V 
of Mazumdar awurd when the Coal Wage Board re- 
commendations came into force, and he got his emolu- 
ments inclusive of underground allowance and dear- 
ness allowance not beyond the scale of category I (2) 
survey mazdoor, -job numerical (2) till ujpto 14th 
August, 1967 when Coa] Wage Board recommendations 
came into force. Chunilal came to serve as survey maz- 
door category. I, job numerical (2) of Mazumdar 
award in 1965. His evidence shows as I have already 
pointed out, that he sued to get Rs. 27 j- per week at 
the rate of Rs. 4.50 per day inclusive of bouns and 
underground allowance. At present be draws a week- 
ly wage of Rs. 381- less Provident fund deduction. So 
after the Coal Wage Board recommendations came 
into force, Chunilal, suirvey-mazdoor in category 1(2) 
of Mazumdar award, an unskilled worker, remained 
unskilled worker in category I (2) -under head ’Maz- 
door’ — sub-head survey boy of Coal Wage Board 
recommendations referred to above and is drawing bis 
wages, allowance including dearness allowance at 
the prescribed rate. Since the implementation of 
such recommendation by the management, both in 



132 « 


the GAZETTE Of INDIA : MARCH 25, J972/CHAITRA 5. 1 894 


[Part li- 


the case of Satis and in the case of Chunilal, Cate- 
Eorisatio nhas been the same— being Category 1|2 i.e.. 
Survey Boy. Now, both of them claim that from the 
commencement of. their employment under the mana- 
gement Satis in 1961 and Chunilal in 1965, both 
m January, they have been each performing the duties 
of a Chainman in the colliery along with the Sur- 
veyor. So, if they were Chainman in 1961 and 1965 
respectively, their scale of pa v should have been 
60-1-34. vide page 79Vilume I, Coal Wage Board 
recommendations under the heading "Existing desig- 
nation with basic scale of pay”. So, before 15-8-67 
the scale of monthly pay of a Chainman was far less 
than tlm rate of daily wages of category 1 Mazdoor 
unskilled category of worker as shown at 140 of Maz- 
umdar award, Vol. I. Now, Chunilal, when came m 
1965 to the colliery, was offered by the Manager to 
work as line mazdoor. He refused and accepted the 
job of a survey mazdoor or in other words survey 
boy or centre boy as designated in Coal Wage Board 
recommendations mentioned above. So. he himself 
had chosen the category 1(2) of the Mazumdar award 
and began to serve as survey mazdoor but not as 
General mazdoor since then, and he said that there 
had been no change in the nature of his work till 
to-day since he had first com e to the colliery in Jan- 
uary 1965. So, there is no question of evaluation of 
his job by this tribunal at this stage. He has been 
doing the same nature of work as he had commenced 
doing it on 1st January, 1965 as a survey mazdoor i.e. 
the work of carrying survey instruments with the 
survey team. H e had no training as a Chainman nor 
did he earn the skill of a Chainman just as Satis has 
neither. Satis also entered the service of the colliery 
in January 1961 as a survey mazdoor, Category 1(2) 
of Mazumdar award, which is also category 1(2) or 
the Coal Wage Board recommendations already refer- 
red to, Now, under Coal Wage Board recommenda- 
tions Satis and Chunilal are to be designated under 
head Mazdoor, sub-head survey|centre boys being cate- 
gory I( unskilled) worker whbse job description, be- 
ing as a person who carries survey instrument and 
who is inferior to status to a survey Chainman. A 
survey Chainman under Mazumdar Award must be 
an unskilled stralneous worker, having greater res- 
ponsibility than that of a survey mazdoor under Maz- 
umdar award. But under Coal Wage Board recom- 
mendations a Chainman is technician in the survey 
department — a class b v itself. In case of Chunilal 
since his joining in the Nag’s Kajora colliery in 1965 
as a s urvev mazdoor, now survey|centre boy under 
the Coal Wage Board recommendations, there has not 
been any change in the nature of his work. So, his 
designation under the Coal Wage Board recommenda- 
tions, Volume II. page 41, Appendix V should be un- 
der head ‘Mazdoor’ — sub-head ‘Survev boy’. Now, 
Satis said that his nature of work and that of Chuni- 
Jai have been materially the same. Both of them are 
unskilled, both are untrained as a Chainman, both 
are illeterate, both of them have been performing 
their work under the directions and guidance of the 
Surveyor. The main features of their work is to 
carry the survey instruments at the spot of survey. 
As directed by th e surveyor they place the dial at a 
starting point, flush pegs in at certain points, draw 
chain from one station to another station — all under 
the directions of the surveyor. Satis gave description 
of his five items of work relating to the survey work 
done, a$ he said, under the directions and guidance ol' 
the surveyor. Both Satis and Chunilal claim that thp 
nature of their work is such that thev should be de- 
signated not as a survey mazdoor, not even as survey 
or centre boys, but as Chainman, and be put to the 
pay scale of Chainman under Coal Wage Board re- 
commendations being at the rate of Rs. 165 — 5 — -205 — 
5— 230 i.e, as technicians in survgy department of the 
Nag’s Kajora Colliery from 15th August, 1967, Satis 
claims as well a s Chunilal that before the Coal Wage 
Board recommendations cam e into force they should 


have been placed in the category of a Chainman un 
der Mazumdar award, may be m category III, cate- 
gory IV or category V, as mentioned in Mazumdai 
Coal award, referred to above. I have already state* 
that placing of an unskilled mazdoor, say a survey 
mazdoor, of category 1(2) of Mazumdar award eithei 
in category III, category IV, category V(202) job des 
crlption of Chainman under Mazumdar award) inittal 
ly depends upon assessment of the unskilled mazdoor’, 
nature of work, whether straineous or not, whethei 
Involves some responsibility, depending only upor 
the extent of the strain of work and responsibility 
varying from category HI to IV and to V respectively 
Such assessment of the nature nf work, strain of the 
worker, responsibility of worker, initially depends upor 
the management and the capability of the workmer 
claiming either categories No, III, IV and V of Mazum 
dar award. But neither of them said to which oi 
those categories of Mazumdar Award they should hav< 
been Initially placed. A Chainman as a class under 
Coal Wage Board recommendations must be a techni 
cian in the survey department. The management 
before the Coal Wage Board recommendations cam" 
into force, assessed the nature of work of a survey 
Mazdoor but did not find Satis and Chunilal any mor 
higher than that of a survey mazdoor or as a matter oi 
that survey/centre boy, under the Coal Wage Boarc 
recommendations mentioned above, Tp be a Chalrmar 
under Coal Wage Board recommendations one must be 
a technician in survey operation in the colliery. Their 
grievance is that their nature of work, the strain ol 
their work and responsibility of their work are such 
that they should have not been initially in 1961 and 
1965 respectively placed above category I, job descrip 
tion (2) of Mazumdar award but they do not assert 
that the'y should be placed as Chainman either in 
category III, IV or V of Mazumdar award (job des- 
cription being 202 for each of such categories). But 
categorisation in any of those categories would depend, 
as Mazumdar award says, in regard to a mazdoor— 
unskilled workman upon the nature of his work, strain 
of his work and the responsibility in performance of his 
work. As regards Chunilal there has been no change 
in the nature of his work as survey mazdoor under 
Mazumdar award and as survey boy/centre boy under 
Coal Wage Board recommendations from January 1965 
till today, i.e. 18th of February, 1962. Satis said that 
since January 1961 when he came to work in the colli- 
ery he received pay upto 1964 as category 1(2) survey 
mazdoor inclusive of wages under Mazumdar award- 
From 1961 to 1965 he had no grievance even right upto 
14th August, 1967 just before when the Coal Wage 
Board recommendations came into force. Now, the 
question is whether he and Chunilal are doing the 
same nature of work or there has been any difference 
in the nature of work, in the strain of work and in the 
responsibility of performance of work between Chunilal 
and Satis at any time during the period from 1961 tU" 
date in case of Satis and from 1965 till date in case o. 
Chunilal respectively. If I am to believe Chunilal 
when he said that he entered the colliery as a survey 
mazdoor, (Mazumdar award category 1(2) and that his 
nature of -work has been the same upto now, then I 
am to disbelieve Satis on this point, 1 have reviewed 
their rate of daily wages received. Satis from 1961 
January till to-day and Chunilal fro'fn 1965 till to-day 
and I have kept in view the evidence of Satis and 
Chunilal so far as the nature of their work, strain of 
their work and the responsibility of their work are 
concerned in performing the duty of a survey mazdoor 
or as a matter of that survey/centre boy under the 
Mazumdar award and the Coal Wage Board recommen- 
dations respectively. It will appear from the evidence 
of Satis that the field work of survey continued only 
fromJJ a m. to 12,30 latest upto 1 O’clock of the dav. 
Thereafter both Satis and Chunilal used to go back to 
the office of the surveyor, cleanse the instruments 
which thev carried at the spot of survey and passed 
the day without any substantial work. So, there could 
be no appreciable strain in the nature of work during 
the period from 1961 till to-day. The work, in my 
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view, is very light, work compared to other manual 
workers, sucn as loaders, cutters or coaL and mazdoors 
ot various other descriptions. What was the nature ot 
tnetr work? They carried the instruments with the 
survey team. They roilowed the directions of the sur- 
veyor, rhey had to do some manual work by flushing 
pegs, drawing the chain, placing the dial, measuring 
with tape pags, hanging lamp warking points, all as 
directed by the surveyor. They had no independent 
authority or training or skill to do any ot the technical 
work of survey. They had no technical knowledge 
required of a Ghainman who, according to Coal Wage 
-board recommendations, is a technician In colliery 
survey department. They did not assist, when Mazum- 
dar award was m force, the surveyor m the perfor- 
mance ot ms duties. That work was attended to and 
done by a skilled manual worker, surveyor as he then 
was. since they were Survey Mazdoor unskilled manual 
workers — having no training, no literacy to understand 
any of the techniques of the science of survey work 
so that they could assist the surveyor in the perfor- 
mance of his duties which are highly of technical 
nature, based on accurate science of survey. The 
Ghainman was required to assist a surveyor, a skilled 
manual worker, under Maznmdar award, and now a 
technician under Coal Wage Board recommendations. 
One can assist another when one is so equipped like the 
one whom he will assist, that such assistance would be 
of such an extent as to relieve the person assisted of 
the strain and responsibility of doing or performing 
his duties to certain appreciable extent. A judge is to 
write his own judgement with his own hand. He may 
or may not know stenography and type writing. A 
stenographer of a judge does not know the law nor 
has he got any power to write a judgment. The judge 
dictates the judgment and the stenographer records 
the dictated judgment, prepares the typed scripts finds 
out relevant papers for the judge to consult, marks out 
relevant pages of cases from law reports and other law 
books. With his assistance the judge himself prepares 
the finished judgment. The judge’s manual work of 
writing the judgment, finding out the papers, marking 
the pages of the Law reports and law books are assist- 
ed greatly by the Steongrapher to an appreciable 
extent, relieving the judge from much of his strain in 
the preparation of his judgment. This assistance the 
stenographer can give because he is either a graduate 
or law graduate, has got mastery over English, has the 
training in stenography and typewriting and the train- 
ing of a Personal Assistant who can render such assis- 
tance to the judge as to minimise the slram of his work 
even to a certain extent his responsibility. Typogra- 
phical errors, constructional errors, errors in referring 
page numbers of the books are checked by the Steno- 
grapher before finalising the typed script. This he can 
do only because he is trained upto certain extent to 
assist tne judge in the work of preparation of his judg- 
ment. This stenographer’s assistance to a judge is 
illustrative of the quality of assistance that a person, 
though not equally skilled like a skilled worker or a 
technician as a Judge is, can, by bis training and 
equipments, assist a skilled worker like a judge in the 
discharge of his duties. So, a stenographer of a judge, 
to illustrate, is always designated as the Personal 
Assistant of the judge shortly known as) P.A. Now a 
Ghainman as described in Mazumdar Award similarly 
is In the nature of a personal Assistant to a certain 
extent to a skilled technician like a surveyor. A Chair- 
man under Coal Wage Board recommendations is now 
to be classed as technician in colliery survey depart- 
ment and to be a technician like a Chainman one must 
have equipments and training of a technician who 
knows the fundamentals of the technique of colliery 
survey. From 1966 there is an assistant surveyor in 
Nag’s Kajora colliery who certainly assists the surveyor 
with his technical knowledge though unqualified. He 
was an apprentice in the survey department of the 
colliery before 1964 for one year to two years. So he 
must have had acquired sufficient knowledge in survey 
work to assist in the manner and to the extent, I have 
Illustrated, the surveyor In the discharge of his duties 
as a skilled technician In survey work. If as Chain- 
man Satis and Chunilal, performed their duties but not 


as survey mazdoors or survey boys, there could be no. 
necessity for the colliery to engage survey apprentices 
in 1963 or 1964 and an assistant surveyor 'since 1966. 


10. I have analysed the evidence of Satis, Chunilal 
and Banerjee, the three witnesses for the workmen. 
Banerjee, a short finer, now a sirdar, has no direct 
knowledge as to what is the nature of work done by 
Satis ana Chunilal. Because Satis and Chunilal draw 
the chain, flush the pegs, hung the Davis lamps from 
the roof points, mark the root surface with maboo pole 
tied at the end with lime dusted strings, place the dial 
at different points — all under the directions and guid- 
ance of the surveyor, and read the distance on the 
chain line and measuring tapes which are verified by 
the surveyor, they claim that they are to be designated 
as Chainman ever since they joined In the colliery, it 
is true that carrying survey instruments from the 
office to the site of survey by survey mazdoors which 
would otherwise have been carried by the surveyor 
amounts to rendering some manual assistance to the 
surveyor in the discharge of some manual part of his 
survey work but such assistance cannot be eonstured as 
assistance to the surveyor in all aspects in the dis- 
charge of his duties as a surveyor in the performance 
of the technical work of survey. When the surveyor 
directs Satis and Chunilal to peg the surface, he points 
out the distances to the survey mazdoors or survey 
boy/centre boys. In relation to other such manual 
work, performed by Satis and Chunilal, they ar e also 
to be guided by the directions given by the surveyor 
in the very presence of the surveyor. They cannot, 
independent of the surveyor, do anyth mg In actual per- 
formance of the duties of a surveyor as assistants to 
surveyor at the spot of survey, so that they may be 
said to be assisting the surveyor in the actual perfor- 
mance of his duties of survey at a particular survey. 
They are both illiterate, untrained and cannot do any 
technical work of survey not even any manual work 
independently of the guidance and the directions of the 
surveyor. Satis said that if the surveyor was on leave 
or otherwise absent, he had to wark out the faces of 
the Beam so that the loaders might not sit idle. He 
confessed that he did the work without any scientflc 
basis and hi3 work as approximate, and that he had no 
such training or knowledge that he could scientifically 
with precession without the guidance and directions of 
the surveyor wark out the faces of the sean so as to be 
accurate and scientific according to the rules of survey. 
So, Satis and Cunilal may be just like crass quacks, 
practising the science of medicine who can treat ordi- 
nary ailments following certain prescriptions but can-, 
not say anything about the pharmacological reaction^ 
of the doses of medicine nor can diagnose diseases ac- 
cording to scientific methods of medical practice just 
as a graduate in medicine does. They were never a 
technician nor are so in the science of colliery survey. 


11, Now, a point waB raised before Conciliation 
officer and also before me that when Satis and Chunilal 
are absent either on leave or on sick leave, the services 
of one Jamini Mitra from East Baraboni colliery was 
requisitioned by Nag’s Kajora colliery, to perform the 
duties of a Chainman In absence of Satis and Chunilal. 
The management denied such statement made by the 
union representative before the Conciliation officer and 
also in its statement in the objection petition. Satis In 
examination-in-chief stated as follows, ‘‘Jamini Mitra 
never worked as a Chainman in Nag '3 Kajbra colliery. 
Mitra Babu used to work in East Baraboni colliery and 
that colliery and Nag’s Kajora colliery are two separate 
collieries but under one Company. Myself and 
Chunilal performed the same duty”. Satis never said 
on oath that Jaminl’s services were requisitioned by 
Nag’s Kajora colliery during the absence on leave or 
sick leave from the colliery either of Satis or Chunilal 
or both of them to work in their place as a Chainman. 
Chunilal spoke nothing about Jamini Mltra’s working 
in his place as Chainman in Nag’s Kajora colliery. As 
regards the Assitant surveyor, Assim Banerjee, Satis 
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stated that he never accompanied the survey team to 
supervise the survey work wheteds Juenura N. 
Banerjee, W VV3 stated in his exanunation-in-chiei, 
"As&un Uanerjee is Assistant surveyor m ttie colliery* 
Assistant surveyor accompanies sureveyor to supervise 
tile survey work '. "1 see tne team while going to our 
latte tor woik. i.do hol know wnat are the particulars 
01 work to be none by persons designated as Cnam- 
man". Although at anotner place in Ills exammation- 
m-emet lie said that botn chunitat and Satis work as 
Cnainman ot tne Hags Kajora colliery with tne sur- 
veyor 01 tne coitiery since rotiz, a statement which can 
hardly be believed. About Jamini Mitra’s coming to 
nags Kajora colliery 10 work as Chainman In place ot 
bans and Cnunnal on the requisition oi his services by 
the Manager oi Nag's colliery during the absence on 
leave 01 bails and (Jnumial or either of them, was not 
spoken of by Banerjee, WW3, who is working as a sirdar 
in the Nag> Kajora colliery since 1932. Now, before the 
Conciliation omcer the union and the workmen gave it 
out that as they were working as Chainman in Nag’s 
Kajora colliery during their absence on leave or on 
sick leave the Nag’s Kajora colliery requisitioned the 
services of Jamini Mitra, a Chainman of Bast Baraboni 
colliery to work for the time being as Chainman in 
Nag ■ Kajora colliery during the absence on leave or 
sick leave either or both of the workmen concerned. 
But that statement was not at *11 true is evident from 
the evidence of Satis himself given in exanimation-in- 
chief. If Jamini ever worked as Chainman in place of 
batis and Chunilal or of either of them in Nag’s Kajora 
colliery, then Jitendra N. Banerjee, W W3 would have 
certainly said so. Moreover, Jamini Mitra, as Sri Azad 
submitted, was stilt alive. Summons could be taken 
for citing Jamini as a witness for the workmen. If 
Satis adduced evidence before me to the effect that 
Jamini worked in Nag’s Kajora colliery in his place or 
in place of Chunilal as a Chainman and if Jamini 
would have been summoned aa witness for Satis and 
Chunilal by them and he refused to obey the summons 
a presumption could be raised that Jamini fought shy 
of facing the court because the statement made by 
Satis about his working as a Chainman in place of Satis 
and Chunilal in Nag’s Kajora colliery was not true. 
But Satis himself gave no evidence saying that in his 
place or in place of Chunilal during the absence on 
leave or on sick leave of either of them, Jamini ever 
worked as a Chainman in their place. Before the 
conciliation officer such a stor’y was given currency on 
behalf of the workman only to show as if the work- 
man were Chainmen and in their place a regular Chain- 
man of another colliery of the same management had 
to work to assist the surveyor but that story was not 
reproduced either by Satis or br Chunilal or by 
Jitendra before this Tribunal and no summons was 
taken for service on Jamini by the workmen. So, it 
ma’y be presumed that if in the circumstances review- 
ed above, Jamini would have summoned and would 
have appeared in obedience to the summons before 
this Tribunal, he would hav e never supported any such 
story of his working at any time in place of Satis and 
Chunilal as a Chainman of Nag’s Kajora colliery. On 
the other hand, the management’s statement of case is 
that Jamini used to visit the colliery sometimes to 
help the surveyor with his technical knowledge but not 
to work as a Chainman during the absence on leave or 
on sick leave of either of Satis or Chunilal. Therefore, 
the round-about story of Satis and Chunilal being each 
a Chainman has no legs to stand upon in the way the’y 
and the union had indulged in such story before the 
Conciliation officer. The management has stated that 
■o soon as the Wage Board recommendations was ac- 
cepted on the 15th August, 1967, the workmen concern- 
ed have been placed in the category 1(21 of the Wage 
Board recommendations, and that they have been re- 
ceiving wages and allowances the terms of the Wage 
Board recommendations and that they have been cate- 
gorised as a survey mazdoors although they should have 
been categorised as survey boys under category 1(2) of 
the Coal Wage Board recommendations already discus- 
sed. I could hot persuade myself on the evidence now 
before me to believe that Satis and Chunilal had been 


working since 1961 and 1965 respectively in any of the 
categories 01 a Chainman respectively under Mazumdar 
awtuu and nave also ,been wurkmg as suen in such 
category now as teennicians i n tne survey department 
under me Coat Wage Board recommendations already 
discussed. The Coax Wage Board recommendations 
class the Chairman in the class of technicians in survey 
department 01 a colliery. On tne evidence 1 tend that 
tney were rightly placed in category 1 ( 2 ) as survey 
mazdoor by the management witn tne daily wages as 
prescribed oy Mazunidar award already discussed, when 
Lhey had each entered into the services oi the Nags 
Kajora colliery as .survey mazdoors. W hen Wage Board 
recommendations were implemented on 15th August. 
1W7, each of them has been placed in category 1(2) of 
the Wage Board recomniendations, and has oeen getting 
the wages at the rates prescribed by the Coal Wage 
Board recommendations but they should have been de- 
signated as survey boys or centre boys— sub-designation 
under designation Mazdoor. 

12. So, 1 find that from before the date of implemen- 
tation oi the recommendations of the Coal Wage Board 
or as a matte? of that lrom 1961 and 1965 respectively 
the nature of the duties of Satis and Chunilal as has 
been performed by each of them till to-day has been 
respectively that of a survey mazdoor under category 
1(2) of the Mazumdar award and the nature of tneir 
duties, the strain of their work and their responsibi- 
lities in the performance of the work had never been 
lrom 1961 and 1965 respectively that of a Chainman 
assisting the surveyor of the colliery in the discharge 
of his duties of survey. Under the recommendations 
of the Coal Wage Board the nature of their duty as 
performed permit them to be designated and categoris- 
ed under head Mazdoor-subhead survey/centre boys 
under category 1(2) of the Coal Wage Board recom- 
mendations. They cannot, having regard to the nature 
of their duty performed be, categorised in any three 
categories of a Chainman in the scale of wages as 
prescribed by Mazumdar award. They cannot be also 
classed as technicians in the survey department of the 
Nag’s Kajora colliery as Chainman under Coal Wage 
Board Recommendations. So, in answering the point 
(i), I hold that from 1961 — 1966 when the Coal Wage 
Board recommendation was not in force Satis and 
Chunilal had each been working as a survey mazdoor 
Category 1(2) of the Mazumdar award. They never 
worked as Chainman from the respective dates of their 
appointment in Nag’s Kajora colliery as a Chainman 
either in category HI or in category IV or in category 
V, job no. 202 of the Mazumdar award, till upto 14th 
August, 1967 when the Coal Wage Bourd recommenda- 
tions came into force on and from 15th August, 1067. 
So, their nature of work remaining the same from the 
date of their respective appointment as a survey maz- 
door but not as a Chainman under the Mazumdar 
award, they should have been and are now to be desig- 
nated as under head Mazdoor, sub-head survey boys 
under Category 1(2) of the Central Coal Wage Board 
recommendations, f, therefore, designate each of them 
as a survey mazdoor under Mazdumdar award and 
Survey boys under Coal Wage Board Recommendations. 

Point (ii): DECISION 

13, In view of my findings on the point No. (i). I 
hold that neither Satis nor Chunilal had been working 
from January 1961 and January 1965 respectively as a 
Chainman either in category III or category IV or cate- 
gory V, job numerical No. 202 of the Mazumdar award 
till upto 14th August, 1967, when Coal Wage Board 
recommendations came into force on 15th August, 
1967. They had been, since their date of respective 
appointments till upto 14th August, 1987, working as 
survey mazdoors under Mazumdar award but not as 
Chainman either in Category HI or Category IV or 
Category V (job description 202 of Mazumdar award). 
So they have been categorised in category 1(2) aa 
survey mazdoors though they ought to have been desig- 
nated as survey boys by the management in view of 
the recommendations of the Coal Wage Board. Such 
error In designation is of no moment when they hav« 
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been each allowed to draw their wages at the rates 
prescribed tor survey boys, category 1(2) of the Coni 
Wage Board recommendations by the management and 
they have been drawing their wages and all other 
allowance at the prescribed rate even uptill to-day. 
So, neither Satis nor Chunilal none of whom was 'a 
Chainman in any of the categories of Coal award 
before 15th August, 1967 but was each a survey mazdoor 
under category 1(2) of the Coal award had been rightly 
placed in category 1(2) of the Coal Wagffe Board recom- 
mendations and had not been' rlghtlv designated in the 
class of technicians — Chainman under the Coal Wage 
Boards recommendation. They should not have been 
designated as survey mazdoors, but as survey boys cate- 
gory 1(2) of the Coal Wage Board recommendations, 
and I designate each of them as such. They have been 
receiving the wages and other allowances since the date 
of their respective appointment as well as from 15th 
August, 1967 in category 1(2) of the Coal award and 
category 1(2) of the Goal Wage Board recommenda- 
tions respectively even uptil to-day. Therefore, they 
cannot claim to be fixed in the scale of Chainman either 
in Category III, Category IV or Category V from the 
respective dates of their appointment in the Nag’s 
Kajora colliery under Mazumdar award and in the 
■cale of pay of technician-Chainman in the Wage Board 
recommendations. In that view of the matter, they 
are not entitled to receive anv arrear of wages and 
allowances on the said score. I designate them as 
survey/centre boys and I confirm the scale of wages 
to which they have been put in category 1(2) of the 
Coal award as well as of the Coal Wage Board recom- 
mendations as already mentioned. Accordingly, they 
cannot have any claim for arrears of wages and other 
allowances as claimed. It is to be noted that the 
monthly raising of Nag’s Kajora colliery is only 4000 
tons per month. In the adjacent collieries, two already 
mentioned, the raising is 40,000 and 30,000 tons per 
month. It is undeniable that a colliery having a raising 
of 40,000 tons or 30.000 tons per month cannot do with- 
out a technician-Chainman in the survey team. A 
colliery having a monthly raisin? of 4000 tons is not a 
colliery which can be compared with a colliery or 
collieries having 40,000 or 30,000 tons monthly raising 
in any respect, A colliery having 40,000 or 30.000 tons 
raising per month can well afford having regards to its 
prospect of profits to create a Dost of a Chainman in 
the survey team and to pav him the scale of pay a 
Chainman as prescribed by the Wage' Board recommen- 
dations, A colliery having 4000 tons raising per month, 
if it does not create a post of a Chainman cannot be 
asked to create such a post and to pav the holder of the 
post the scale of pay of a Chainman as recommended 
by the Wage Board recommendations since such a 
thurst of financial responsibilitv bv creating a post 
carrying higher rate of salary upon the management 
having only a raising of 4000 tons per month, would 
be unfair, unjust and unequitable. Capacity of the 
employer to pay wages at higher rate is one of the 
most important considerations when an unit of industry 
is required to nay wages at a comparatively higher 
rate to its worker. There is no evidence that Nag’s 
Kajora colliery having n raising of 4000 tons per 
per month can well afford tn maintain two Chainmen 
in the salBrv scale of Rs 165 — 4 — 205—5—230 ns re- 
commended by the Wage Board recommendations with- 
out any financial strain of anv appreciable character 
upon the management of the colliery. Nag’s Kajora 
colliery is not a developing colliery tts development 
work has been stopped for the last 6 months. It is 
going on doing only depillaring work. The daily period 
of work of the survey team at the site of survey, 
according to Satis and Chunilal, Is not more than 3 to 
4 hours. Their nature of work, as I find, is not such 
that, it could ever be called analogous to that of a 
Chainman assisting the surveyor of the colliery in the 
discharge of his duties of carrying out the survev 
work. On the other hand, the collierv maintained 
before 1966 survey apprentices. From 1966 the colliery 
has got an assistant surveyor who really helps, as per 
evidence of Jitendra N. Banerjoe the surveyor in his 
survey work. Bo. considering all these aspects the 
two posts of Chainman carrying the wage scale as 


recommended by the Wage Board recommendation* 
cannot, in my view, be directed to be created in 
Nag’s Kajora colliery, in the absence of any evidence 
to the effect that two posts of Chainmen, if directed to 
be created in the colliery and the two workmen dis- 
putants are given that scale of pay designated a* 
Chainmen, there would be no appreciable financial 
burden on the colliery and would not tell upon the 
capacity of the colliery, to pay wages in such scale to 
two workmen, having its monthly raising of only 4000 
tons. I do not think it just, fair and equitable to 
direct creation of two such posts of Chainmen and 
introduction of the scale of pav of a Chainman as re- 
commended by the Coal Wage Board recommendations 
in the Nag’s Kajora colliery and fitting of the two 
workmen disputants in such scale as claimed by them. 
From this aspect also I do not think that there could 
be any genuine grievance in the workmen and in the 
Union sponsoring the dispute of the workmen that the 
management has wrongfully and with oblique motive 
deprived the workmen from enjoying the scale of pay 
in the class of a Chainman both under Mazumdar 
award and under the Coal Wage Board recommenda- 
tions. I accordingly, answer the points (i) and fix 1 
against the contentions of the disputant workmen. I 
hold that they are to be designated as survey boys 
category T(2) of the Coal Wage Board recommendations 
as thye were categorised as in category 1(2) working 
as survey mazdoors under Mazumdar award. I hold 
that under the Wage Board recommendations the 
workmen disputants have been rightly placed m the 
cnlegorv 1(2) of the recommendations and that they 
have been correctly paid their wages and allowances In 
terms of such recommendation upio-datc. Accordingly, 
they cannot claim that they are Chainmen and should 
be designated as such and should be nut to the scale 
of pav of Chainmen as per recommendations of the 
Wage Board and should he given arrears of allowances 
and other benefits as claimed bv them on the score of 
their fixation on and from 15th August 1962 t n the 
acal™ of pav of a Chainman as recommended by the 
Coal Wage Board recommendations. 


14. In the result. I hold that the management of 
Nag’s Kalora colliery, PO Ukhra. District Rurdwan. 
was justified in designating Sri Satis Bouri as survey 
mBzdoor but was not justified in designating Chunilal 
Dome as general mazdoor. Under the CoaT Award or 
Mazumdar award from the date of their respective 
appointments since January. 1961 and 1965 Satis and 
Chunilal should have been both designated as survey 
mazdoor-categor'y 1(2) of the Coal award, and the? 
should have been redesignated since 15th August, 1967 
as survey hoys, in category T(2) of the Wage Board re- 
commendations. I hold that the management of Nag’s 
Kaiora colliery were justified in putting Satis Bouri in 
category 1(2) as well as Chunilal Dome in category 
1(2) of Mazumdar award in 196] and 1965 respectively 
and in paying them wages and other allowances com- 
mensurate with that category as prescribed by 
Mnzumdsr award working as survey mazdoors. T fur- 
ther bold that since the implementation of the recom- 
mendations of the Coal Wag- Board each of them 
should have been designated as survev hovs, category 
1(2) of Coal Wage Board recommendations which cor- 
responds to category T(2) of Mazumdar award where 
the designation was survev mazdoor. The-? have re- 
ceived wages and allowance in full aa Survev boVs 
sine- 15th August.. 1967 till date and hav" no arrear on 
those account unpaid hv the management Fbev are 
entitled to this relief that each of them before 15th 
August 1967 should Ty designated as survey rnazdoor 
in category T(2) of the Coal Award. I designate them 
accordingly b1uC“ 19S 1 and 1965 respectively. Since 
15th AUgust. 1967. the further relief J B ccr)rd to them 
is that T deaiknete herb of them as Survey hoVS category 
T(2) of CoM Wage Board recommendations The v are 
nnl entitled tq any other relief as I have already held 
in answering thh polht Nt>. tli) in this decision, 
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This is my award. There will be no order as to 
costs. 

Dated, S<J 7- S. N. Baochi, 

February 23, 1972. Presiding Officer. 

[No. 6/84/70-LRII.] 

New Delhi, the 16th March 1972 

S.O. 906. In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of Cen- 
tral Government Industrial Tribunal, Calcutta in the 
industrial dispute between the employers in relation to 
the management of Sripur Seam Incline Colliery of 
Messrs Lodna Colliery Company (1920) Limited, Post 
Office Kalipahari, District Burdwan and their workmen 
which was received by the Central Government on the 
14th March, 1972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL, CALCUTTA 

Reference No. 44 of 1971 

Parties : 

Employers in relation to the Deputy Chief Mining 
Engineer, Sripur Group of Collieries, P.O. 
Kalipahari, Dist., Burdwans, 

AND 

Their workmen. 

Present: 

Sri S. N. Bagchi. — Presiding Officer. 

Appearances: 

On behalf of Employers.— 43ri B. Chattarjee.— 

Personnel Officer. 

On behalf of Workmen. — Sri Sunil Mazumdur, 
General Secretary, Ningha Colliery Mazdoor 
Union. 

State: West Bengal. Industry : Coal Mines. 

AWARD 

The Government of India, In the Ministry cf Labour, 
Employment and Rehabilitation (Department of Labour 
and Employment) , In exercise of their powers under 
Section 10(1) (d) of the Industrial Disputes Act. refer- 
red the following dispute for adjudication to this Tribu- 
nal under Section 7A of the Act, vide Order No. L/1912/ 
1/71-LRII, dated March 4. 1971: 

“Whether the management of Sripur Seam Incline 
Colliery of Messrs Lodna Collierv Company 
(1920) Limited, Post Office Kalipahari, Dis- 
trict Burdwan was justified in stooping from 
work Shri Ramawatar Goawala, Loader, Sripur 
Seam Incline Colliery from the 27th August, 
1970? If not, to what relief the workman is 
entitled? 1 ’ 

2. In the dispute, referred to for adjudication in re- 
lation to the workman Ramawatar Goawala. sponsored 
by the Ningha Colliery Mazdoor Union represented In 
the proceedings by the General Secretary of such union, 
a statement of case has been filed on 6th May, 1971, 
for th» workman alleging inter-alia as follows: 

3. Since 1st June. 1963, Sri Ramawatar Goawala, dis- 
putant workman, had been working as M. C. loader 
under the management of Sripur Seam Incline colliery 
of Messrs Lodna Colliery Company (1920) Limited, 
the Opposite party, hereinafter called the management. 
The management on and from 27th August, 1970, with- 
out assigning any reason stopped Ramawater Goawala 
from iolning in his duties Ramawatar was granted 
authorised leave from 7th February, 1970, to 7th March, 


1970, but due to his Illness he could not join in his 
duties on the expiry of leave. He presented himself 
for joining in his duties on 8th May, 1970, with a proper 
medical certificate of a qualified medical practitioner. 
The Colliery manager on 8th May, 1970, Issued a 
letter to the workman informing him that he had lost 
his lien to his post. In order to victimise the work- 
man, who after his appointment became an active 
worker of the union which represents the majority of 
the workmen of the colliery, the workman disputant 
Ramawater Goawala was charge sheeted on the self- 
same ground on which the Colliery Manager had issued 
the letter dated 8th May, 1970. On the ba-us of the 
chargesheet dated 14th May, 1970, which was illegal 
and u Itravires the jurisdiction of the issuing authority 
an illegal enquiry was held by one Mr. T; Chatterjee, 
Assistant Personnel Officer of the colliery and the 
workman Ramawater Goawala was ultimately dismis- 
sed from his service by the order of the Deputy Chief 
Personnel Officer passed on 22nd May, 1970. The En- 
quiry officer was biased and the action of the Deputy 
Chief Personnel Officer was unauthorised. The punish- 
ment of dismissal inflicted was wholiyTllegal, unjustifi- 
ed and improper and the punishment Itself shows that 
It was for the purpose of victimisation, The manage- 
ment, however, waived its right, if any, against the 
workman and the matter was taken ut> by the Assis- 
tant Labour Commissioner (Central) for conciliation. 
An agreement was reached during the conciliation pro- 
ceedings and the order of dismissal was withdrawn. 
The workman Ramawater Goawala was allowed to 
join in his duties with effect from 21st August, 1970. 
He worked upto 27th August, 1970, and thereafter he 
was stopped from further working by the Manager 
Illegally. By a letter dated 22nd September, 1970, the 
Union representing the workman Ramawater Goawala 
demanded redress of the grievance of the workman 
but It had no effect. The workman should be reinstated 
with retrospective effect, should be treated as a conti- 
nuous worker without break in service and should 
get the back wages with retrospective effect since 27th 
August, 1970. The cost of the present proceedings 
should be awarded to the Union. 

4, The management In Its statement of case filed on 
16th April, 1970. challenged the legality of the reference 
of the dispute by the Central Government to this Tribu- 
nal on the ground that Ningha Colliery Mazdoor Union 
was not the union in the colliery which represented 
the majority of the workmen and that the workmen 
or the Ningha Colliery Mazdoor Union did not make 
any demand regarding the dismissal of the workman 
concerned to the Manager but raised the dispute 
directly to the Assistant Labour Commissioner (Cen- 
tral), Asansol. Ramawater Goawala, the workman, 
employed as a loader In Sripur Incline Collierv of the 
management, was granted leave from 7th February, 
197(1, to 7th March. 1970. for one month. On the ex- 
Dirv of his leave the workman neither joined in his 
duties nor Informed the company as to the reasons whv 
he was absenting himself unauthorlsedlv. Through 
mistake the company informed Ramawater Goawala bv 
Its letter dated 8th April, 1970, that he had lost ht« 
lien to his post. So soon as the company realised that 
the order dated 8th May, 1970, of the company was not 
applicable to the workman concerned, the company Im- 
mediately char^esheeted Ramawater on 14th Mav. 
1970, to which Ramawater gave his explanation on 15tb 
May, 1970. The company found the explanation of 
Ramawater unsatisfactory as given on the chareesheet, 
on 15th May, 1970. So, by a letter dated 16th May, 
1970, the company informed Ramawater that a discip- 
linary enquiry would he hrid against him on jPth 
May. 1970. at 3 p.m. and directed hTnr to attend the 
same with his witnesses. The enquiry was held on 
lflth May. 1970. when Ramawater was present and 
admitted his ghllt. The findings of +he eponirv officer 
were accepted and approved bv the Chief Mining Enrd- 
noer and accordingly Ramawatar was dismissed by the 
Company’s letter dated 22nd May, 1970. The action of 
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the company in dismissing Ramawater was just, legal 
and proper and that the workman Ramawater Goawala 
is not entitled to any relief. 


5. As the representation of the management by its 
learned authorised advocate in the proceeding was 
objected to by the General Secretary of the Union re- 
presenting the workman, the learned Advocate with- 
drew submitting that the Personnel Officer of the 
management who was conversant with all the facts and 
circumstances of the case might be allowed to repre- 
sent the management and that a letter of authority to 
that effect would be furnished if the Tribunal so directs. 
The learned Advocate was direct to present a letter of 
authority to that effect by the management and the 
Personnel Officer was permitted to represent the 
management in the proceedings. The General Secre- 
tary of the Union representing the workmen did not 
object to this arrangement aa ordered by the Tribunal 
The Personnel officer submitted that Rule 11 of the 
certified Standing orders was found wrongly applied to 
the workman regarding automatic termination of his 
lien to the post. The Company, thereafter, charge- 
sheeted the workman. A domestic enquiry on the 
charges was duly held. The workman admitted his 
guilt as in the chargesheet and prayed for reinstate- 
ment in his post but the authorities on the basis of the 
enquiry report ultimately ordered his dismissal. On 
a compassionate ground he was given a week’s badli 
work and as there was no other available work on and 
from 27th August, 1970, the company could not offer 
him any further badli work. 


6. For the workman, the General Secretary of the 
Union, Sri Mazumdar submitted, (1) that the workman 
would not claim any back pay or wages till upto 27th 
August, 1970; the dismissal order by an agreement 
before the Conciliation Officer was withdrawn by the 
management and the management reinstated the work- 
man to his post upon withdrawal of the order of dis- 
missal and the workman worked till upto 20th August, 
1970. From 27th August, 1970, without assigning any 
reason the workman was not allowed by the manage- 
ment to work In the mine. The workman, therefore, 
wants reinstatement to his job with effect from 27th 
August, 1970, and arrear of back pay, etc., only lrom 
27th August, 1970. The points arising on the reference 
upon the written statement of the respective cases of 
the parties and the oral submissions of the representa- 
tives of the parties are as follows; (a) Was the letter 
of automatic termination of service of the workman 
upon loss of lien to his post legal and in accordance 
with the Certified Standing orders of the management? 
If not, was the workman in service from 8th March. 
1970, till the week ending 29th August, 1970? (b) Was 
the domestic enquiry against the workman constituted 
held and determined upon due compliance with the 
rules of natural justice and fair play leading to the 
order of his dismissal passed against the workman by 
the management of the colliery? If not, is it a case 
of victimisation or unfair labour practice? If so, is the 
workman entitled to be reinstated to his post with 
back wages and allowances from the date of expiry of 
his leave on and from 8th March, 1970? (c) What other 
relief or reliefs would the workman be entitled to on 
the proved totality of the circumstances relating to 
the dispute referred for adjudication? 


Decision 

Point (a); 

7. Ext. WW1, is the Identity-eum-bonus card of the 
workman Ramawater Goawala, a Hindu loader, Married 
and joined in the service of the colliery as loader on 
1st June, 1903. He was born in 1933 and placed in 
category I. His father is B. Bhagwan Goawala He 
halls from Ramankapur, Police Station Phulpur, Dis- 
trict Allahabad, U.P. The Bonus card is a statutory 
document maintained under paragraph 11(3) o& the 
Coal Mines Bonus Scheme, 1938 as modified upto 1967 
framed by the Central Government in exercise of the 
powers conferred by Section 6 of the Coal Mines Provi- 
dent Fund and Bonus Schemes Act. 1948. Ext. WW1 
is the replica of the prescribed form 11 made under 
Paragraph 11 (3) of the Scheme. Paragraph 11(3) 
amongst other things says, that the employer shall 
Issue to each employee a bonus card in Form 11 con- 
taining all the details setforth In the form and the 
entries therein are to be made by the employer’s derk. 
Every employee shall present the bonus card to the 
employer within 7 days after the end of the quarter 
to which the card relates and the employer shall arrange 
to give him a proper receipt therefor. The particulars 
of tota] attendance put in for each employee, the total 
allowance for leave due to him under paragraph 6, 
the total basic earnings and the amount of bonus pay- 
able to him under the scheme shall be posted by the 
clerk of the employer on the obverse of the bonus card 
and the card shall be handed over to the employer 
not less than 4 hours before the payment of bonus for 
the quarter to which the particulars relate. Together 
with the bonus card, sub-clause (4) of clause 3 of para- 
graph 11, says that specific register required to be 
maintained under sub-paragraph 3(1) and (2), relating 
to the relevant entries in the bonus card are to be 
presrved for 12 months after the date of the last entries 
made therein. So, the document, identity-cum-bonus 
card: is a statutory document and entries therein made 
bv the employer’s clerk shall be taken to be evidence 
of the genuineness of the entries made In such card 
unless the management proves to the contrary. There 
is no evidence that any of the entries In the identity- 
cum-bonus card as maintained under the statutory 
scheme is not genuine entry and has not been made 
bv the employer’s clerk duly authorised In that behalf. 
The workman was on sick leave from 5th January, 
1970. and returned to duty on 20th January, 1970 i.e., 
for 15 days, but the remark cloumn WWl shows that 
he was on leave for 13 days, (it should he lfi days 
instead as shown in the remark column). He was 
again on leave from 22nd February, 1970, and returned 
to duty on 7th February, 1970, but the remark column 
shows that he was on leave for 2 days Instead of h 
days. He was on leave from 7th February, 1970 to 7th 
March. 1970, but returned to dutv on 8th Mav, 1970, 
remark column shows 2 months leave. The 4tb page 
of Ext. WWl shows that the workman worked In the 
nuartcr ending March in the weeks ending on 10+h 
January, 1970, 24th January. 1970, 31st January 1970, 
but the week ending on 7th February, 1970, entries upto 
the week ending on 15th August, 1970, are blank, 
meaning that the workman did not work durina such 
period. The reappears entries in page 8 of Ext. W.W.l. 
the quarter ending September, 1970, showing ths + the 
workman worked in the week ending on 2?nd August., 
1970. for 3 days and 3 days in the week ending on 29th 
August, 1970. and got wages, etc,, for the period work- 
ed. The following entries in page 8, Ext. WWl, are 
found: 


WE 

ShTfrs 

worked 

• A Ilo-for 

| 1 £ ve 

No, of 

Tubes 

| Basic 

wages 

"Sfef 

W&g'IR. 

TrJ, of 

Pey clerk 

+ 




i 



22/S/7Q 

3 

— 

6 

IT. 25 

27 . °9 

Illegible 

20 / 8 /7c 

3 


7/ 1/2 

II. 81 

17.88 

JJ 



1334 


THE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1894 


[Part II- 


The entries would show that the workman worked 
3 days in the week ending 22nd August, 1970, also 
3 days In the week ending on 29th August, 1970 and 
drew his basic wages and net wages as entered In the 
relevant columns of the Ext. WW1 These facts are 
to be borne in mind in deciding the entire complexion 
and character of the dispute under reference for adju- 
dication. He was away on leave from 2nd February, 
1970 to 6th February, 1970 and returned to duly on 
7th February, 1970 and immediately went on leave 
from 7th February, 1970 and was granted leave upto 
7th March, 1970 duly sanctioned by the management. 
So, he was on leave continuously from 2nd February, 
1970 to 7th March, 1970. He over-stayed for 2 months 
on the expiry of his sanctioned leave on 7th March, 
1970 and returned to duty on 8th May, 1970. So, soon 
as he reported to his duties, the Manager issued a 
letter on 8th May, 1970 to the workman in exercise of 
his powers under clause 11 of the Certified Standing 
Orders, certified on 8th April, 1950. (the Manage- 
ment’s Ex. H. clause 11 thereof) but overlooking that 
that clause dees not apply to a minor or a loader. 
Clause 11 of the certified Standing Orders 1950 reads 
as follows: 

■'ll. Any direct employee of the Company other 
than a miner or leader who desires to obtain 
leave of absecne shall apply in writing to the 
head of his Department of the Manager of the 
Colliery. Employee who due to filter acy do not 
apply In writing roust apply verbally. If the 
employee remains absent beyond the period of 
leave originally granted or subsequently extend- 
ed he shall lose his lien on his appointment 
unless : — 

(i) ho returns with in 8 days of the expiry of the 

leave, and 

(ii) gives an explanation to the satisfaction of the 
Manager of his Inability to return before the 

expiry or leave. In case the employee loses 
his lien on the appointment he sahll be entitled 
to be kept on the “Badli” list. 

If leave is refused or postponed the fact of such 
refusal or postponement and the reasons there- 
of shall be recorded in writing in a Leave 
Register to be maintained for fills purpose and 
if the employee so desires, a copy of such entry 
in the Register shall be supplied to him.’ 

As the Identity-curo-bonus card. Ex. WW1. shows that 
from week ending on 9th May, 1970 till the week ending 
on 15th August 1970 the workman was not allowed to 
work as a loader. He was allowed to work by the 
management for 3 days In the week ending on 22nd 
August, 1970 and for three days in the week ending 
on 29th August, 1970 as a loader for wRIch he drew 
basic and net wages as entered therein. Now. for 
automatic termination of service upon the loss of his 
Hen to the post, no domestic enquiry for any disciplinary 
action as under clause 12 of the Standing orders is 
necessary. When the workman returned for nresenting 
himself for performing his duty on 8th May. 1970 a dis- 
ciplinary action might have been, then and there ini- 
tiated against him in view of clause 12 read with 
clause 27(16) of the Standing ordfers which read a* 
follows : 

“12. Notwithstanding anything mentioned above, 
any employee who overstays his sanctioned 
leave or remains absent without properly ap- 
proved leave will fender himself liable for dis- 
ciplinary action 

27. An employee may be suspended find or dis- 
missed without notice or any compensation in 
lieu of notice if he is found to he gufitv of 
misconduct, provided that suspension without 
pay, whether as a punishment or pending an 
enquiry, shall not exceed ten days. The follow- 
ing shall denote misconducts: 

(16) Continuous absence without permission and 
without satisfactory cause for more than 10 days, 

Now, during the period from 8th May, 1970 to the week 
ending on 15th August, 1970, the workmen was neither 


suspended pending enquiry by the management nor was 
allowed to join in his duties as a loader In the colliery. 
Clause 27 Qf the Standing orders authories the manage- 
ment to suspend an employee without pay pending an 
enquiry which, however, shall not exceed 10 dftys. But 
no suspension order was passed for any period by the 
management against the workman. On 14th May, 1970, 
(i.e. 6 days after 8th May, 1970, when a letter relating 
to the termination of the lien to the post was Issued by 
the Manager), a chargesheet signed by the Deputy Chief 
Personnel Officer was also served on the workman Invit- 
ing his reply to the show cause notice for the offence 
that ho was granted leave from 7th Febrauary, 1970 to 
7th March, 1970 and he absented himself from his duties 
since 8th March, 1970 without properly approved leave, 
thereby violating Sec. (?) 12 (clause 12) of the Standing 
orders of the Coal Mining Industry. The chargesheet 
Is Ex. A. on the chargesheet document there is the reply 
column on the right hand side. The workman took the 
chargesheet to the union and had his explanation writt- 
en by some official of the union in Hindi upon which he 
gave his thumb impression, Ext.A 1 dated 15th May, 
1970. The Hindi explanation was proved by witness 
no. 2 for the workman, Ganga Prosad Pasi, a Hindi 
knowing gentleman which read it as follows: 

“Mahasaya, 

Tarik 7th February, 1970 se lagatar Blmar rehene 
kl karan mai 8th March, 1970 se apna kam 
nahi kar saka. Ab mal kam kame layak hun. 
Ata aap se anurodh hai ki chargesheet utha- 
kar ipujhe kam par Join kameki anumqti 
dey.” 

(Translitaration In roman script). 

The workman admitted that he was absent without 
leave for the period mentioned in the chargesheet and 
he prayed for the withdrawal of the chargesheet on re- 
instatement to his own post, The management was not 
satisfied with the explanation of the workman. So, a 
notice signed by the Deputy Chief Personnel Officer 
dated 16th May, 1970 was issued to the workman for 
holding the enquiry and directed him to attend the 
Labour office Sripur on 18th May, 1970 at 3.30 P.M, 
He was also directed to appear before Sri T. Chatterjee. 
enquiry officer who would conduct the enquiry and to 
bring his witness for examination. The enquiry was 
held by Sri T, Chatterjee, witness No. T for the em- 
ployer. He recorded In English the Hindi statements 
of the workmen who examined only himself. He 
examined only himself. He examined no other witness 
and proved no document. The statements were record- 
ed in English in questions and answer form, His state- 
ments would show that after reaching home he became 
seriously ill for which he could not come back to his 
post in time. As he did not obtained any medical 
officer who treated him during his illness at his native 
village, he pleaded inability to bring any such a certi- 
ficate. He could not send any Information to the 
authority of the mine relating to his illness and his 
inability to resume duty on the joining date i.e. on 
8th March, 1970. as he was completely bed-ridden with 
his illness, and as such he could not send any informa- 
tion. He was asked by the M.W.I why he did not come 
awav to the colliery for treatment In the colliery 
hospital. He stated that he was treated for two months’ 
in the colliery hospital but he found no improvement. 
So he could not come away to the colliery for treatment 
from his native village, where he was being treated by 
the Medical officer of the local Govt, hospital. It was 
asked to him bv M.W.I whether he committed a serious 
offence bv 'absenting himself from duty on and from 
8th March. 1970. and he said that he did so. and asked 
for to be executed. He was asked by M.W.I if he 
could produce any document showing that he was 
treated in the hospital of the colliery. He said he 
could not. After recording the statements, the ennuirv 
officer M.W.I Mr. Chatterjee made a report, vide Ex.E. 
He found that the charge of absenting bimself from 
duty unauthorisedlv without leave for a period of two 
months as admitted bv the workman in his evidence 
was thus established. There was no proof of his illness 
during the said period of absence or of his llness while 
in the colliery. On the report of the enquiry officer on 
the chargesheet there was the final report by the Deputy 
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Cnief Personnel Officer, Ex.F. He accepted the enquiry 
/eyOit and found that a drastic measure was called for 
and rccummenued dismissal of tne wumiiiau from 
service. He signed the recommendation on 22 nd May, 
1970 which was approved by somebody without late 
and with some Hieroglyphics as his signature, wiuwj 
j\o. M.W.i, Enquiring Officer, for tne managemeiu said 
that the enuoisemenr of approval on tne recommenda- 
tion was subscribed by the uhief Mining Engineer P. jv. 
Ghose whose signature the witness knew. Put I can l 
decipner the signature. On 22nd iViay, 1970 the Deputy 
Cheif Personnel Officer, vide Ex.WW-t, served the other 
of dismissal on tile workman passed under Sec.28(7) of 
the SLanuing orders as approved by tne Chief Mining 
Engineer, (Vide Ex.D-thumo impression of the receipt 
of the order by the workman on Ex,WW4). So, on 22nd 
May, 1970 the management dismissed the workman 
Hamawatar Goawala, the diputant a she had absented 
himself without leave or without permission on the ex- 
piry of his approved leave for a period of two months. 
During the period from 8th May, 1970 to 22nd May, 1970 
tne workman was not suspended. He was amitrarlly 
debarred by the Manager of the colliery to resume his 
duties on 8th May, 1970 since the letter' dated 8th May, 
1970 addressed to the workman by the Manager was 
wholly illegal and arbitrary. New, the question will be 
whether the domestic enquiry was a bonafide enquiry 
In which the principles of natural justice had been duly 
compiled with. During the period from 8th May, 1970 
to 22 nd May, 1970 what was the position of the workman 
If not, did his service terminated on the loss of lien to 
his post under clause II Tf TJTandfhg order? Was he on 
leave, or was he on suspension? He was neither on leave 
nor on suspension, nor his service terminate automati- 
cally under c-ause II of the Standing orders. By sheer 
arbitrariness the Manager debarred nim from- resuming 
his duties on 8th May, 1970. On 8th May, 1970 the Mana- 
ger or the authority competent to do so, could have sus- 
pended the workman without pay for 10 days and should 
have initiated a domestic enquiry for disciplinary action 
forthwith on a charge under clause 27(16.) read with 
clause 12 of the Standing orders, The period of suspen- 
sion during enquiry as c ause 27 enjoins shall not exceed 
Vi days. The workman was virtually under suspension 
for more than 10 days from 8th May, 1970 to 22nd May, 
1970 although the disciplinary enquiry had commenced 
on and from 14th May, 1970. During the period from 
8th May, 1970 to 18th May. 1970 and from 18th May, 1970 
to 22nd May, 1970 there was no order of suspension 
passed by the management against the workman. But 
the management by sheer force stood against the work- 
man’s joining in his duties which the Standing orders 
would not permit. If the management contemplated the 
disciplinary proceedings against the workman, it should 
have on 8th May, 1970, initiated such disciplinary pro- 
ceedings with an order of suspension which would have 
continued only for 10 days from 8th May, 1970. But 
that was not done. This background of he situation 
speaks much as against the propriety, legality and the 
bonafldes of the departmental proceedings. The Deputy 
Chief Personnel Officer, the Enquiry Officer and the 
Manager, and approving authority, had they acquaint 
themselves of the predicament to which the workman 
had been put to by the manager of the colliery and by 
the disciplinary authorities during the period from 8th 
May, 1970, to 22nd May, 1970 should they 

have held the departmental enquiry, recom- 

mended dismissal and approved the dismissal 
respectively? The Certified Standing orders, in 
between the employer and the employee only Have sta- 
tutory binding force, though not of such statutory force 
ag would bind others, and govern the terms and condi- 
tions of employees in the colliery. In case, clause 11 of 
the Standing orders could be lawfully invoked against 
the workman there would have been no occasion for the 
disciplinary enquiry and action. The manager found 
that he committed a mistake of fact & law. when he 
arbitrarily debarred the workman from joining in lus 
duty on 8th May. 1970 upon invoking powers under cla- 
use 11 of the Standing orders. So from 8th May, 1970 to 
14th May. 1970, the workman remained suspended, as 
if on the air. From 14th May, 1970 to 18th May, 1970 
that means from the date of service of the chargesheel 
upto the date of enquiry the situation of the workman 


did not change. From 18th May. 1970, i.e. from the 
aate of tile enquiry to 22nd May, 197U, tne aale pt dis- 
missal, tneworxnian continued to remain even then as 
it suspended in the air. There was clear and baiatam- 
violation 01 clause tl ana eiause ziUO; reaa with 
clause 12 ox the Standing orders uy the Manager and 
ny ail the other disciplinary authorities of he coidery 
respectively. Witnout suspending the workman in 
terms of clause 27 of tne Btanuing orders pending 
domestic enquiry, the workman could noi have 
ueen asked by any of the authorities of the 
management not to join in his duties, when 1 
111111 no case made by the management of laying 
mi „i me workman during tne period from 8th May, 
1910 tu 22nd May, 1970. Suspension, pending enquiry, 
and daniig enquiry operates as ceseession of the rela- 
tionship 01 master and servant, it authorised by the 
Stanumg 01 Qc. . in tne fatancung order eiause 27 there 
is the adthuniy in tne management to suspend for 10 
days a worum.in agmnst whom an enquiry for mis- 
conduct has been unt-atsd and is pending. But is this 
ease clause 11 and emuse 27 bad been studiouaiy given 
a go-by by the Manager and the disciplinary authorities. 
But, 1 cannot trunk mat tne management can tame 
shelter under the plea of Ignorance of law. 1 believe 
tnat all those tnat are in charge of the management 
are educated men and are conversant with specific 
provisions of the colliery's Standing orders and labour 
relations Laws. It Is true that wffile deposing before 
me the workman could not bring corroborative evidence 
in support of pis statements relating to his illness 
resulting in his absence from duty during the period 
from 8tn March, 1970 to 7th May, 1970 i.e. for two 
months after the expiry of his approved leave. He said 
tnat he was treated during his illness by a Government 
Hospital medical officer and the sick ticket which he 
haa received and had been kept by him in his house, 
had been eaten up by a mouse, if he was treated by 
a Government Medical Officer of his vidage hospital, aH 
he said he could .have called for the hospital record for 
being proved before tnis Tribunal in the planner prescrib- 
ed by the rules under Central Industrial Disputes Rules, 
1957. but he did not do so. So, he could not corroborate 
bis statement about his illness for the period from 8th 
March, 1970 to 8th May, 1970 while he was overstaying 
on the ejyjiry of his leave on 7th March, 1970 at his 
native village. Now, the enquiry report would show 
that the workman comp.ained that he was suffering 
from ailments before he had gone on leave and that he 
got himself treated by the coidery hospital but without 
any result. The enquiry officer asked the workman to 
produce colliery hospital records. The workmu/i said 
that he was not in a position to do so. This fact as well 
as the fact of workman’s non-production of medical 
certificate of the medical officer who treated him during 
his ilmess, after he had gone on leave and was staying 
in his native village, influenced the enquiry officer to 
hold that the plea of iliness of the worker could not be 
substantiated, and that the worker without any reason 
whatsoever absented himself from his duties after the 
expiry of his approved leave. 

8. Now, I again refer to the identity-cum-bonus cared, 
Ex.WWl I have already noted that this workman was 
on leave from 5th January, 1970 to 19th January, 1970 
i.e. for 15 days. He returned to duty on 20th January, 
1970. Again he fell ill and went on leave from 2nd 
February, 1970 and returned to duty on 7th February. 
1970 i.e. for 5 days and he preceeded on leave, on and 
from 7th February, 1970 to 7th March, 1970, being, sick- 
leave, dujy approved and granted by the management. 
During the month of January and February, 1970 the 
workman was ill for 20 days. The management on 
being satisfied about Els Illness granted him the sick 
leave. Whether during that period the workman war 
treated in the colliery hospital could be atonce be 
verified by the enquiry officer on a reference to the 
col lery hospital record. I think that before granting 
sick leave, the leave granting authority must have had 
consulted the medical officer of the colliery hospital 
and on being satisfied about the sickness of the work- 
man granted sick leave not for a day or two but for 
two consecutive period totalling 20 days and thereafter 
for a month. (See Ex.WWl page 2 — leave-sick-leave 
columns). The workman told the enquiring officer that 
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under the treatment of the coiilery hospital doctor he 
text no appreciate Improvement. Therefore, he went 
on leave lor a month and a few days before the expiry 
of his leave, as he said before me, he was taken serious- 
ly id and had to be treated by the medical officer of the 
Government hospital which is situated ciose to his 
house. He could not, however, produce any certificate 
of his iliness from that medical officer nor did he cah 
for the hospital record for being proved before me. 
But the enquiry officer could have caded for the colliery 
hospital, record and the leave record of the workman to 
determine what was the nature of ins illness for whien 
he was granted leave on two occasions by the manage- 
ment covering a total period of 20 days and thereafter 
tor a month. Because the workman could not produce 
the medical certiilcate of the medical officer who treated 
him during his illness in his native village as wed as 
the certificate of his illness in the colliery while being 
treated by the coldery hospital, the enquiry officer was 
of opinion that the workman was malingering il.ness, 
A workman, like the present disputant, who Is thorough- 
ly illeterate may not know the legal importance of the 
medical certificates and may not know that the hospital 
recoids should be called for in support of his statement 
of idness in case he could not produce the medical 
certificates. This ignorance of legal procedure in an 
ilieteiate workman, though, not technically excusable, 
may be condoned; but what Is the situation of the 
management? The gentlemen In the top heirarchy of 
the management are literate persons holding h'gh posi- 
tions. They are presumed to know the details of the 
Standing orders and Labour Relation laws. They can- 
not pj.ead Ignorance of law. They cannot p.ead 
ignorance of tne Standing orders. All records relating 
to the sickness of the workman and the leave granted 
by the authorities of the management and his treatment 
in the colliery hospital are readily available by the 
management and could be availed of by the enquiry 
officer himself. It is, therefore, c-ear from Ext.WWl 
that this workman was keeping indifferent health while 
he was working in the colliery for which be was granted 
sick leave for a total period of 20 days on two occasions 
and he was treated by the colliery hospital without 
any improvement. I do not know what was the nature 
of nis illness. He explained to me by gestures and 
posture while describing his il.ness indicating some pain 
all over his body. But the nature of his ll'ness could 
have been easily ascertained by the enquiry officer. He 
could have examined the management's hospital records 
and the sick leuve file of the workman. The manage- 
ment could have produced the sick leave records and 
the coldery hospital records relating to the workman to 
show that although the workman was granted leave on 
two occasions for a period of 20 days he was not suffer- 
ing from any serious disease and was then malingering 
illness. It is not known whether the workman who ap- 
peared before me and was observed by me to be of very 
lean and thin constitution was a victim of either 
Tuberculosis or Rheumatic fever or any such other seri- 
ous ailment about which I cannot express any opinion. 
But the management granted him sick leave from 2nd 
February, 1970 to 7th March, 1970 and it is for the 
management to explain why of such action (See WW1 
page 2 ). For the workman to lose his job when he has 
been working from 1963 January without any break by 
malingering Illness is inconsistent with the common 
course of natural event and human conduct. The 
enquiry officer and the other authorities should spare 
themselves by looking into the colliery hospital records 
and the colliery sick leave file of the workman for deter- 
mining why for a total period of 20 days he was allowed 
sick leave in the month of January and February, 1970, 
and for one month from 7th February, 1970 to 7th March, 
1970. If those records in custody of the management 
were produced before this Tribunal it could have been 
ascertained with some reasonable probability, in spite 
of failure of the workman to produce medical certificate 
of his illness during his absence in his village whether 
the workman could be s 0 ill as had prevented him from 
coming to the colliery before 8 th May, 1970. But trom 
that angle the management did not approach the 
problem, from the manager, enquiry officer right upto 
the approving authority who approved the dismissal of 
the workman concerned. So, during the period from 


8 th May, 1970 to 22nd May, 1070 the workman was to 
be considered in service since he was not suspended by 
any lawful order by ttie management and the letter of 
auLOmatic termination of his service on the loss of his 
nen to tne post was thoroughly illegal, violating clause 
li of tne Standing orders. From 8 th March, 1970 to 
7th May, 1970, the management did not grant either 
extension of leave with or without pay to the workman. 
So, from 8 th March, 1970 to the week ending on 29th 
August, 1970, the workman must be considered to have 
been in service under the co.liery and I declare him to 
have b«en in service from 8 th March, 1970 to the week 
ending on 29th August, 1970. 

Point ( b ) ; 

9. I have analysed in answering point No. (a) the 
background, the nature ot constitution, progress and 
final determination of the domestic enquiry against the 
workman. When the workman was not suspended pend- 
ing the domestic enquiry he was arDitrarily debarred, 
and that in violation of clause 11 of the Standing Orders 
by the manager from doing the work of a loader. The 
enquiring authority knowing that the management of 
the colliery must be maintaining the records of the 
worker to whom sick leave was granted by the manage- 
ment, instead of asking the worker to produce iocu- 
ments relating to his treatment in the colliery hospital, 
should have nlmself called for the colliery hospital 
records and the sick leave file of the workman concerned 
and to determine the nature of his illness for which 
he was granted sick leave on two occasions in the 
month of January and February 1970 covering a period 
of 20 days, although in Ext. WW1 the periods nave been 
incorrectly written by the employer’s authorised clerk, 
patient from the very face of the entries therein and 
again from 7th February, 1970 to 7th March, 1970. The 
failure of the workman to produce hospital records of 
the colliery should never have weighed with the Enquiry 
Officer in coming to his conclusion over the charge 
levelled against tne workman. But when he himself 
raised that, problem he quietly shifted the burden ol 
proof of illness on the workman while in colliery by 
asking him to produce the hospital records when the 
very document Ext. WW1 shows that the management 
granted sick leave on two occasions as already men- 
tioned and that must have been done on the recom- 
mendations of the medical officer of the colliery hospital 
which must be maintaining records of treatment of all 
workmen. There can be no doubt and dispute that for 
2 months the workman stayed away without leave and 
without intimation to the authorities. Undoubtedly this 
Is a very reprehensible conduct and is a misconduct 
within clause 27 sub-ciause 16 of the Standing orders of 
the management. But his explanation is that he was 
so ill that he could not send any intimation to the 
management and that the medical certificate which he 
had taken had been destroyed by a mouse. His failure 
to produce the medical certificate of his illness at his 
native village and his failure to produce any corrrooora- 
tive evidence in suppot of his illness at his native place 
were found to be unsatisfactory by the enquiring officer. 
The Enquiring officer’s report appears to be that the 
workman was malingering illness, and stayed away 
from his job for two months without intimation on false 
plea of his Illness. Now, is it reasonable or probable 
for a workman, who till before early part of January 
1970 did not take any leave but had to take leave 
within a short period of one month, covering a total 
period of 20 days and thereafter had to take leave for 
a month and had to go to his native place, unless the 
treatment of his illness at the colliery hospital did not 
respond beneficially to him? During the whole career 
of his service there has been no blamlsh in the service 
record of the workman. The workman is presumed to 
know that for overstaying for two months on the expiry 
of his sanctioned leave he was likely to earn dismissal 
from his service by malingering his illness and corning 
with a false story of his Illness. It is true that tne 
enquiring officer upon recording evidence of the work- 
man came to conclusion that the workman admitted Ms 
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guilt of staying away from his job on expiry oif his 
reave lor two months and ms explanation lor ms over- 
stay was not accepted oy the enquiring otticer. in dis- 
believing his plea ot illness alter the expiry ol the 
leave and his overstaying lor two months on tne ground 
ol illness tne enquiring officer had taxen imo considera- 
tion the laliure ol the woritman to produce colliery 
hospital records In support of his story ot Illness while 
worxing m tile colliery tiefore proceeding on a monui s 
leave. The two points (i) failure to produce medical 
certillcate of illness at his native village, and (2) of 
the colliery hospital records of the workman's treat- 
ment for ms illness at the colliery weixued with the 
enquiry officer vide his report, Ext. E, to find the 
wontman s piea of illness at his native village untrust- 
woithy. in such a situation it Is dihlcuit mr a courL 
as well as a iribunal like this, while considering ihe 
problem judically as to howfar irrelevant and ilegally 
introduced matter along with the relevant and legally 
introduced matter had inlluenced the enquiring ohlcer 
in coming to his conclusion on the cnarge of misconduct 
against a workman. Just as a Court, a Triounal like 
tnis, cannot dissect the report of the enquiry olllcer to 
segregate out of the conclusion in his report, matters 
wnicii were legally introduced as relevant matters and 
which were illegally introduced as irrelevant mailers. 
In such a situation not only tne principles of law qf 
evidence are violated but also the principles oi natural 
Justice. Law of evidence enshrines the natural justice 
principles. In a domestic enquiry law ot evidence is 
not to oe strictly followed but the principles ol natuial 
justice must be followed, So, the enquiring olllcer In a 
disciplinary domestic proceeding, while coming to a 
conclusion on the materials gathered during the pro- 
ceeding on a charge of misconduct againsi a workman, 
he cannot rely in reaching to his conclusion partly on 
Irrelevant matters illegally introduced and partly on 
relevant matters legally or illegally Introduced, if he 
does so, he violates not only the principles of law ot 
evidence but the principles of natural justice which he 
must follow in a disciplinary domestic proceeding. The 
sick leave file and the colliery hospital records are in 
the custody of the management but not of the workman 
and the enquiry otflcer, if he was to consider at all 
whether the workman was ill before he went on leave 
and whether he was treated by the colliery hospital 
It was his duty to call lor the records which are in the 
management’s custody before observing In his enquiry 
report that the workman failed to produce any evidence 
to substantiate his statement that he was ill while In 
the colliery and was treated by the colliery hospital, 
that he could not get any beneficial result. Such cun- 
sideratlon by the enquiry officer jaundiced the entire 
report of enquiry thus violating the principles ot natural 
justice. If you, the management has got papers in 
your custody from which you can determine whether 
the workman Is telling the truth or not, it is not the 
duty of the workman to produce those documents which 
are In the custody of the management. It is lor the 
management to look into its own documents and pio- 
duce the same before the enquiring officer and to snow 
that before proceeding on leave the workman took sick 
leave on false plea and was not treated in the colliery 
hospital. It is neither natural justice nor fair play 
where in a domestic disciplinary enquiry, the enquiry 
officer calls upon the offending workman to produce evi- 
dence from the records which are in the custody of Ihe 
management Itself. It is neither natural justice nor 
fair play when the management keeps a workman away 
from his job illegally under the provisions of a Standing 
order i.e. Standing order No. 11 in this case which does 
not and cannot apply to the workman. It is neither 
natural justice nor fair play when during the depart- 
mental enquiry the authorities of the management de- 
prives the workman from doing his duties, when pend- 
ing enquiry, he was neither suspended without pay or 
suspended with subsistence allowance. So, before the 
enquiry was initiated, as I have already observed, the 
workman was arbitrarily prevented from joining in his 
duty from 8th May, 1970 to 14th May, 1070, and he 


was not suspended during the period from 8th May, 
1970 to 22nd May, 19Y0. Pair play was given a go-Dy 
by ihe autnorities of tne management,, so also naiurai 
justice in the constitution, holding and determination 
ui tne ciiarge of allegea misconduct againsi the work- 
man in tne domestic enquiry Held by the enquiring 
officer, MW1. 

10. Now, the question is whether this dismissal is an 
unfair iaoour practice or victimisation, it Is an well 
estaoiished principle ol law that tne totality of the cir- 
cumstances are to oe considered in adjudging the ques- 
tion wnelher there was victimisation on tne part or the 
management Modern Woodcraft, JJharamadnam, l'elli- 
chery vs. Modern Woodciait Employees Union, 1909-1 
EGj, 208 at page 212 ieit hand column). Within the 
pnrase "unfair labour practice and victimisation” the 
ioiiowing are the lew: (i ) discharge, dismissal or other 
pumsnment when those are unjust; ( 2 ) action taken 
prejudical to a worker on some pretext other than the 
real reason; (2) arbitrary action; 14) perverse action 
ana (a) termination of service maiutide if the employer 
by his action trenches upon natural, contractual, 
statutory or legal right of the employee (See ibid Supra- 
page 211). On 8th May, 1970 the management nad the 
power to suspend the workman and to initiate a domes- 
tic disciplinary enquiry keeping him under suspension 
for 10 days under clause 12 read with clause 27(16) of 
the Standing Orders. The workman had the right to 
claim thaL when a departmental enquiry against his 
alleged misconduct is initiated, proceeded with and 
determined, he should be dealt with by the management 
in strict obedience to clause 12 and 27(16) of the Stand- 
ing orders. The Manager had no power under clause 
11 of tbe Standing orders to issue a letter on 8th Maj, 
1970 to the workman intimating him that he had lost 
lien to his post automatically lor he had absented him- 
self from his duties for more than 8 days without any 
authority or without any approved leave. The work- 
man’s right is not to be victimised by the Manager on 
arbitrary exercise of his powers under clause 11 of the 
Standing orders. The enquiring officer's asking the 
workman to produce evidence front colliery hospital 
records in support of his illness was a perverse action 
which no reasonable man can support, The colliery 
hospital records are with the management. The identy- 
cum-bonus card, WW1, Issue dto the workman Is sup- 
ported by the entries In the relative registers to be 
maintained by the management under the paragraph 
11 oi the Coal Mines Provident Fund and Bonus Scheme 
The failure of the workman to produce certificate of 
illness, and his treatment by the colliery hospital, while 
he was on sick leave but present in the colliery area, 
should not have been taken into consideration as one 
of the items of alleged malingering of illness by the 
workman thereby influencing the enquiry officer’s deci- 
sion as to the untruth of the plea of the workman, 
relating to his illness and treatment, while he was on 
leave, and after expiry of his leave at his native place, 
by the medical officer of his native village hispital. The 
actions of the manager on 8th May, 1970 by issuing 
the letter mentioned above, and by keeping the workman 
away ITom the colliery without any order of suspension 
during the period from 8th May, 1970 to 22nd May, 1970 
when the domestic enquiry had commenced only on 
14th May, 1970 had been each, per se, arbitrary in viola- 
tion of clause 11 , clause 12, clause 26 of the Standing 
order governing the rights, duties and obligations per- 
taining to all the terms and conditions of services in 
between the management and the workman. Although 
in the statement of his case the union asserted that 
because the workman joined the union, the manage- 
ment bore a grudge against him and victimised the 
workman under the cover of domestic enquiry, It has, 
however, been observed by their Lordships of the 
Supreme Court In Bhalades Coal Company vs. Ram 
Prakash Singh & Ors., 1963 I LLJ, p. 291 at page 294, 
as follows; 

“But the fact that the relations between an 
employer and the union were not happy and 
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the workmen concerned were office-bearers or 
active workers ol ihe union wouid by ltseif be 
no evidence to prove victinnzauon, lor it that 
were so, it wouid mean that the office-bearers 
and uctive workers of a union wiin whien ine 
employer is not on flood terms would nave a 
carte blanche to commit any misconduct and 
get away with it on tne ground that relations 
between the employer and the union were not 
happy.” 

The unlair labour practice means as any ot those actions 
whien 1 have already enumerated, and the management 
in the present case, is in my view gumy ot adopting 
unfair labour practices in the manner and to the extent 
I have jugt described lit detail, leading me lo an 
Inference ol victimisation of the workman. 

11. Now, 1 am taking' into consideration further 
materials to justify my conclusion as regards the nature 
of the domestic enquiry, its constitution and its linal 
determination. During the hearing the union produced a 
document heading ‘‘Management’s views aie as follows” 
signed by somebody for the management dated 24th 
December 1970, When the dispute regarding the work- 
mans stoppage of work from 27th August, Jit70 and 
arisen and the matter was pending conciliation before the 
Conciliation officer, the management produced the said 
document before the Conciliation Officer and paragraph 
2, thereof reads as follows (vide Ex. G): 

“Later on an industrial dispute over alleged wrong- 
ful dismissal ol Bri Ramawaier Gowaia, 
Loader of Sripur Seam Incline was raised by 
the General Secretary, Ninghu Colliery iVLuz- 
door Union and discussions in respect of the 
issues involved in the dispute were held on 
28th July, 197U, 10th August, 1970 and dually 
on 17th August, 1970 when it was agreed by 
the union to treat the loss of hen as elective 
setting aside the chargesheet. Accordingly the 
workman was offered Uie job of a Badli Loader 
at the request of the Assistant Labour Com- 
missioner (C), Asansol, who directed the work- 
man in presence of the General Secretary of 
Nlngha Colliery Mazdoor Union to see the 
Dy. Chief Personnel Officer at Sripur. The 
workman turned up on 19th August, 1970 when 
he was allowed to work as a Badh Loader. But 
the workman was not available for work since 
the said date inspite of his acceptance of the 
job of a Badli Loader in presence of the Assis- 
tant Labour Commissioner (Central.) , Asansol 
and the General Secretary of the Union.” 

The following expression are very material "finally on 
17th August, 1970 when it was agreed by the union to 
treat the loss of lien as effective setting aside the 
chargesheet. Accordingly, the workman was ottered 
tho job of a badli loader at the request of the Assistant 
Labour Commissioner (Central), Asansol who directed 
the workman in presence of the General Secretary, 
Nlngha Colliery Mazdoor Union to see the Deputy 
Chief Personnel Officer at Sripur, The workman 
turned up bn 19th August, 1970 when he was allowed 
to work as badli worker. But the workman wus not 
available for work since tho said date inspite of his 
acceptance of the job of a badli loader in presence of 
the Assistant Labour Commissioner (Central), Asansol 
and the General Secretary of the Union”. If the 
Union agreed that Buie 11 of the Standing order should 
be considered as applicable to the workman while 
agreeing thereby to treat the workmen’s loss of lien 
to the post as effective upon setting aside the charge- 
sheet, that part of the agreement is wholly Illegal. By 
no amount of consent the Standing order rules can be 
verled, otherwise than by the manner prescribed by the 
Standing Order Act, 1946. Clause 11 of the Standing 
order does not apply to tho loader, i.e. the workman 
In question. So, the letter dated 8th May, 1970 cannot 
be considered by any behest of the union to be effec- 
tive as against the workman. Now, next part cf the 
statement is that as the union agreed on 17th August, 


1970 to treat the loss of lien as ellective setting aside 
the chargesheet, accordingly the workman was ottered 
tne joo of badJl loader at ihe lequcsL of the Assistant 
Labour Commissioner (Central;, Asansol and the 
General Secretary of the Union. Neitner Uie Assistant 
Labour Commissioner (Central) nor any authority can 
over-nde the law. if the cnurgesneec was Bel aside 
meaning thereby that the order ol dismissal was set 
asiue silo moto. by tne management, then the workman 
concerned would be considered as u ne had been In 
service from 8th March, 1970 till date with all tne 
benefits of wages and allowance he is entitled under 
the rules and law, to he paid by tne management during 
the period. The managements views are tnose that 
are setforth in the document, text. G. and such docu- 
ment was produced by tne Union and was accepted by 
the management during the hearing of tne case. So, 
tne management is bound by ail that are in ihe docu- 
ment heading “Management s views are as loliows 
Ext. G, produced by the union representing the work- 
man and accepted by the management, clause ll(ii) 
ot the Standing orders say: “gives an explanation to 
the satisfaction of the Manager of his Inability to retuiu 
beicre tne expiry of leave, in case the employee loses 
his lien on the appointment he shall be entitled to be 
kept on the ‘Badh list”. When clause 11 does not and 
cannot apply by any stretch of imagination to the 
workman concerned, the question of his being placed 
in tne badli list would be irrelevant and against the 
very provision of cluuse 11 of the Standing Order. The 
Assistant Labuor Commissioner, Central, the Union and 
the management cannot by their agreement create a 
new Standing Order, in place of the duly certified 
Standing order made under the Standing order Act, 
1946. Standing orders duly certified can only be 
amended or varried according to the procedure laid 
down by the Act itself and suen variation and amend- 
ment of the Standing orders must be certified again by 
tne Ceitifying Officer. So, the positiop is this tnat the 
man was taken back by the management to his post. 
Now, in Ext. G it is stated that on 19th August, 1971) 
when the workman was allowed to work as badli 
loader, he was not available for the work, since tne 
date inspite of his acceptance of the job of badli loader 
in presence of the Assistant Labour Commissioner, 
Central, Asansol and tho General Secretary cf the 
Union- ’ The third paragraph Ex. G reads: “when the 
workman was not available lor work in course of two 
months from the date he was to join, the Manager by 
his letter dated 24th October, 1970 informed him that 
his name had been struck off the roll of Badli Register”, 
It Is needless to say that night-mare of badli list 
haunted the management and the union as well as the 
Assistant Labour Commissioner. As the clause 11 uf 
the Standing order cannot by any agreement between 
the management and union be applicable to the work- 
men, the question of placing him in the “badli list” 
under clause 11 of the Standing order is fantastic- It 
is not the case of the management that on and from 
8th May, 1970 the workman was laid off as understood 
within Section 2(kkk) cf the Industrial Disputes Act. 
It is stated in Ex. G that on 19th August 1970 the 
workman was allowed to work as badli loader but he 
was not available for work since the date in spite cl 
his acceptance of the job of a badli leader. This 
statement is falsified by Ex. WW1 in view of the entries 
in the weeks ending on 22nd August, 1970 and on 29th 
August, 1970 when In each of the weeks tor at least 
3 days (i.e. total for 6 days) the workman had been 
employed by the management as a permanent employee 
in the post of a loader for which he drew his wages for 
the duties he had performed at least for 3 days in the 
week ending on 22nd August, 1970 and 3 days In the 
ending on 29th August, 1970 uide Ex. WW1- So, the 
only inference that can be made under the law, in view 
of the facts I have found is that due to the good sense 
prevailing upon the management, the management 
inspite of dismissal order passed against the employee, 
reinstated him to his post as a loader, allowed him to 
work, not as a badli worker, but as a permanent work- 
er and In the very indentity-ctun-bonus card Ex, WW1, 
entries in the relevant column which are to be statu- 
torily made, had been made by the management’s clerk 
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duly authorised in this behalf for recording that as a 
loader the workman did work at least for (1 davs a 
days in the week ending on 22nd August 1970 and 3 
days in the week ending on 29th August. 1970. There 
can be no escape from the legal Inference from the 
circumstances I have elaborately reviewed that inspite 
of the letter dated 8th May, 1970 and inspite of the 
disciplinary domestic enquiry against the workman 
leading to his dismissal cn 22nd May, 1970, the manage- 
ment condoned everything and reinstated the workman 
to his original post. The statement in Ex. G that the 
workman could not be found in the colliery for doing 
his badli work on 19th August, 1970 and thereafter is 
demonstratively false in view of the entries in Ex. 
WW1 to which I have already made copious reforence 
In this decision. I, therefore, hold that the letter dated 
8th May, 1970 issued by the manager to t.he workman 
was arbitrary capricious and against provisions cf 
caluse 11 of the Standing orders, and as such thorough- 
ly Illegal. The domestic disciplinary enquiry was 
illegally constituted and was proceeded with in utter 
violation of the principles of natural justice. 

Point (C): 

12. The facts and circumstances I have revleweed In 
answering the points (a) and fb) above lead me to find 
the following ; 

(i) From 8th March. 1970 to 8th May, 1970 the 
workman disputant could not turn up for performing 
his duties In tho colliery as he was prevented from do- 
ing sc from his illness. There is no matlerial before 
me to And that he was entitled to any kind of leave 
tor the period 8th March, 1970 to 8th May, 1970 or for 
any part of the period. 

(li) On 8th May, 1970 the workman reported to the 
Manager of the colliery for joining in his duties- He 
was arbitrarily and capriciously prevented by the 
manager from joining In his duties from 8th May. 1970 
to 22nd May, 1970, 

(iij) On 22nd May, 1970 the workman disputant was 
dismissed from service under a disciplinary enquiry 
Initiated on 14th May, 1970, and conducted and deter- 
mine on 22nd Mnv, 1970 under circumstances which 
lead me to an internee of unfair labour practice and 
victimisation of the workman by the management. 

Civ) From 22nd .ay, 1970 to 19th August. 1970 or 
20th August, 1970 me workman was not allowed by tho 
management t , join in his duties. 

(v) Either on 19th August, 1970 or 20th August. 1970 
he was reinstated to his post as a loader and he was 
allowed to work as loader In the colliery for 3 days In 
the week ending on 22nd August, 1970, and for 3 davs 
in the week ending on 29th August. 1970. Evidence 
on the exact dates of working is not clear. 

(vi) The management condoned the alleged miscon- 
duct cf the workman and suo moto set aside the dism- 
issal order by reinstating him to his post as loader in 
the colliery cither on Hlth August. 1970 or on 20th 
August, 1970, although the management did not make 
any positive reccrd by ordering such condonation of the 
workman’s alleged misconduct upon setting o£ the 
order of dismissal. But the Ext. G Coupled with the 
entries in Ext. WW1 amply-justifles a conclusion to 
which I have arrived at. 

(vi i) From 27th August, 1970, the management for 
no reasen whatsoever arbitrarily prevented the work- 
man rrom working in the post of a loade to which he 
was reinstated by the management, after condoning his 
alleged misconduct and setting aside by implication the 
order of the workman’s dismissal. 

13. From facts and circumstances found by me in 
this decision, I hold as follows: 

The order of the management dated f!t.h May, 1970 
and 22nd May, 1970 ore illegal, arbitrary, capricious 
and violative of natural principles and are set aside 
The workman Ramawatar Gowala is reinstated to his 
post ns a loader in the colliery with all his tights as an 
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employee In service restored on and from 8th March, 
1970, retrospectively from the date of this award. For 
the period from 8th March, 1970 t Q 8th May, 1970, as 
he could not present himself at the colliery for perfor- 
ming his duties, he would get no wages and allowances 
for the said period. 

For the period from 8th May, 1970 to 19th August, 
1970. the workman was available at the colliery for 
performing his duties but was prevented from doing 
his duties arbitrarily, capriciously and illegally by the 
management. So he shall get his wages for the said 
period. The union that represented the workman's case 
(vide Ext. G). before the Conciliation officer slaughtered 
the workman as it did before the tribunal. Before tho 
Conciliation officer, the union took the stand that clause 
11 of Standing order should be applied to the workman 
and the order of dismissal should be withdrawn by the 
management. The management (vide. Ex. G) accepted 
such position on the behest of the union. I have al- 
ready dealt with this aspect of the case elaborately in 
this decision- Before the tribunal, the General Secre- 
tary of the Union, representing workman, slated at the 
opening of the workman’s case that the workman 
should be reinstated to his post on and from 27th 
August, 1970 and that with back wages retrospectively 
from the date of the award to be effective from 27th 
August, 1970, labouring under the night mare of “Badli 
List" and ellcctive application of clause 11 of the 
Standing orders to the situation, relating to the work- 
man The Ext. G and the statement of the General 
Secretary of the union before me justify in my conclu- 
sion that the management and the union had conspired 
as it were to slaughter the legal right of the workman. 
So. T ignore the union’s General Secretary’s submissions 
at the opening of the case for the workman and pro- 
ceed according to law- 

14. The workman who was Illegally prevented from 
doing his duties as a loader by the management from 
27th August., 1970 on being reinstated to his post shall 
get his wages and allowances also from 27th August. 
1970 retrospectively from the date of this award since 
he shall be considered to have been continuing in his 
post as loader in the colliery from 8th March, 1970 
til! the date of this award. 

15. In the manner hereinbefore slated I decide the 
dispute under reference. There wilt be no order of 
cost. 

16. Before I leave this matter, I may mention that 
the Opposite party management had taken a point in 
their written statement that the Union in question 
sponsoring the cause of tho workman did not take up 
the matter of dismissal of the workman with the 
management before approaching the Assistant Labour 
Commissioner to intervene. But this point was not 

ressed before me by the Management at the time of 
earing of the case. I therefore do not give my opinion 
:n the matter. 

This is my award. 

(Sd.) S. N. BaCiCHi, 
Presiding Officer. 

Dated, February 28, 1972' 

|No. L/ 19012/ 1/7 1-LUII.] 


S O — In pursuance of section 17 of the In- 
dustrial Disputes Act, 1917 (14 of .1047), the Central 
Government hereby ’publishes the following award 
of the Central Government Industrial Tribunal, Jabal- 
pur, in the industrial dispute between the employers 
in relation to the management of Kotma Colliery of 
Associated Cement Company . Limited, Post ■ Office 
Kotma, District Shahdol. (Madhya Pradesh) and their 
workmen, which was received by the Central Govern- 
ment on the l$th March, 1972. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOR COURT, JJABALPUR 


Dated .November 15, 1971 


Present: 

Shri M. Chandra, Presiding Officer. 

Case Ref. No. CGIT/LC (R) (8) of 1971. 


Parties: 

Employers in relation to the management of 
Kotina Colliery of Associated Cement Com- 
pany Limited, Post Office Kotma, District 
Shahdol (Madhya Pradesh) and their work- 
men. 


Appearances ; 

For Employers — S/Sri I. M. Nanawati, Advocate 
and M. S. Kapoor. 

For Workmen — S/Srl Gulab Gupta and Madan 
Mohan Singh. 

Industry: Coal Mine District: Shahdol (M.P.). 

AWARD 

By an order No. 1/67/70-LRII dated 22-3-1971, the 
Central Government referred for adjudication under 
Section 10 of the Industrial Disputes Act, the follow- 
ing dispute as mentioned in the schedule annexed to 
the order of references: — 

Dispute 

“Whether keeping in view the recommendations 
of the Central Wage Board for Coal Mining 
Industry, the scale of pay prescribed by the 
management of Kotma Colliery of Associated 
Cement Company Limited, Post Office Kotma, 
District Shahdol (Madhya Pradesh) for their 
monthly paid clerical staff need any revision? 
If so, to what relief are the workmen entitled 
and from what date?” 

Briefly stated the workmen’s case as disclosed in 
the written statement filed by Kotma Colliery Maz- 
door Sangh on their behalf is this. 

There are 40 clerks employed at the Kotma Col- 
liery. The Mazumdar Award fixed the wage struc- 
ture for the coal mining industry in the country as 
a whole dividing the clerical staff Into three grades. 
The Appellate Labour Tribunal (hereinafter called 
In the L.A.T.) revised the scale and fixed them as 
follows : — 

I- Grade I:— Rs. 63 — 4— 83— 5— 115— 8— 158, 

II. Grade II — Rs- 48 — 3 — 57 — 4 — 93. 

Ill Grade III — Rss 43 — 3 — 8a 

The L.A.T. award also provided a special grade in 
the scale of Rs. 115—10 — 180 for jobs, involving a 
high degree of trust and responsibility. The manage- 
ment felt that the monthly paid clerical staff of the 
company should be given still better scales of pay 
and notified on 29-12-1957 the scales of pay as 
under: — - 

I Grade A Clerk— Rs- 80— 6— 116— EB— 8— 180- 

IT. Grade B Clerk — Rs- 60—4 — 80 — EB— 5—125- 

III. Grade C Clerk — R b 48 — 3 — 57 — 4 — 93 and 

for the Assistant Accountent, Cashier and Store- 
Keeper Rs. 100— 8—140— EB— 10— 240 and for the Ac- 
countant Rs. 140 — 10—240 — EB — 12 — 300. These pay 
scales were introduced with retrospective effect from 
1-1-1957 and were substantially higher than the 
scales recommended by the L.A.T. They continued 
to be given to the staff since then. The Central Wage 
for the coal mining industry gave a new wage struc- 
ture for the workmen employed in the coal industry 
for the country as a whole including the Kotma Col- 
liery, Without changing the categorisation of the 


workers in three categories they recommended new 
pay scales for the categories. In Chapter XVIII para 

10 of the report the Wage Board said that their re- 
commenadtions were the minimum below which no 
colliery management should be permitted to go a*ia 
recommended further that all existing higher and 
better rates of wages, allowances and emoluments and 
other conditions of service should be protected. 
They also recommended that where the better condi- 
tions prevailed those managements would continue to 
give lead of higher level of wages ahd that such col- 
lieries would take this factor into account when re- 
vising the scales of such staff by suitable adjustments 
or by extending the incremental stages to a higher 
ceiling. By an agreement dated 26-11-1967 the 
management agreed to implement the recommenda- 
tions of the Wage Board as accepted by the Govern- 
ment of India on 21-7-1967. It was further agreed 
that the Union would have the right to raise the dis- 
pute in regard to any matter covered by the Wage 
Board recommendations in case the Union was not 
satisfied with their implementation. While fixing 
the grades and pay scales of the clerical employees, 
the management merely fixed the pay scales as pres- 
cribed by the Wage Board and did not follow the 
recommendations of the Wage Board for giving a 
better deal to the employees although better condi- 
tions of pay scales prevailed in this colliery. The 
management fixed the Grade C Clerical staff in Grade 

11 scales of the Wage Board and also Grade B clerks in 
the same Grade II. Grade A clerks were fixed in 
Grade I of the Wage Board. As a result of this fixa- 
tion the clerks of Special Grade, Grade A and Grade 
B were adversely affected and did not get the same 
benefit as Grade C clerks did. The Wage increases in 
so far as Grade A, B and Special Grade’s clerks were 
concerned were proportionately lower than those of 
the other clerks. Since the Grain Allowance of Rs. 
1 j , av:u at ? le t0 the clerks as an allowance over 
and above the wage scale was merged in the basic 
pay, these clerks of Grade A, B and Special Grade 
had their money benefit further reduced. So were 
also reduced their chances of future earnings The 
management was bound to keep the lead and in the 
whinh t CflS f th ® lead would be of about 25 per cent 

S^bytee wtgfKd™^ ^ Wag6S 


On these allegations the Sangh claimed that the 
new wages for Grade A, B and Special Grade Clerks 
should be fixed with retrospective effect from 
13th August, 1967 which should be higher by 25 per 
cent of the present scales recommended by the new 
Wage Board. 


The Management contends that the settlement 
dated 20th November, 1907 continues to be tn force and 
binding on the parties and that consequently the pre- 
sent reference Is bad void in law and that this Tribu- 
nal has no jurisdiction to adjudicate upon the dispute. 
, e management contends that all the monthly paid 
clerical staff have been appropriately fixed in the 

under-— P&y Dresclibed b > r the said Wage Board as 


Gradelll 
Grade II 
Grade I 
Spl. Grade 


1 g 0 — j — 230 — 7 — 265 
205 — 7 — 27; — 10 — 325- 
245 — 10 — 325 — 15 — 385 . 
305—15—42 5—20—505 


The management’s case is that it has not prescribed 
any scales of pay for its monthly paid clerical staff 
but has only implemented the scales of pay as pre- 
sclbed by the Coal Wage Board in terms of the settle- 
ment dated 26th November, 1967. The Management 
contends that the demand of the workmen should be 
dismissed in limine. It was further alleged by the 
management that the scales of pay for the clerical 
staff applicable prior to the recommendations of the 
Wage Board was not higher or better than those pre- 
scribed by the Wage Board and denies the allegation 
that the clerks of Special Grade, Grade A and Grade 
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B had been adversely affected or that they did not get 
the same benefit as Grade C clerks. As for the alle- 
gation regarding the Grain Allowance, the manage- 
ment contends that an application was made on 2 nd 
January, 1971 under Sec, 33C(2) and it was with- 
drawn when the workmen realised that what the 
Company had gone del not adversely affect the clerks 
and that there is consequently no substance whatso- 
ever in the allegation of the Sangh regarding the 
Grain Allowance. The management pleads that the 
demand of the clerks in Grades A, B and Special 
Grades should be fixed in the scales 25 per cent high- 
er than recommended by the Wage Board is baseless 
and untenable. 

On these pleadings of the parties the schedule con- 
tained in the order of reference was directed to be 
treated as Issue No. 1 and an additional Issue No. 2 
was framed as follows: — 

2. Is the reference bad and void in law and beyond 
the jurisdiction of this Court as alleged by 
the management? 

On the date fixed for evidence the parties stated 
that they would not produce any oral evidence and 
arguments were also heard in part thereafter. Then 
Sri Madan Mohan Singh, General Secretary Kotma 
Colliery Mazdoor Sabha filed an application under sec. 
18(3) of the Industrial Disputes Act for being made a 
party to the reference. Notice was issued thereupon to 
the other parties. Sri Madan Mohan Singh, however, 
stated that whatever written statement was filed by 
the other Union was acceptable to him and that he 
may only be allowed an opportunity to argue, He 
did not, however, advance any argument on the date 
of arguments and remained content with the arguments 
of the Counsel for the Kotma Colliery Mazdoor Sangh. 


The first sentence of the clause shows that so far 
as the categorization and gradation of daily-rated 
workers, clerical stall, technical and supervisory per- 
sonnel and piece-rates were concerned, they were dis- 
cussed but the parties could not arrive at an agree- 
ment in respect of these matters. All that was agreed 
undor this clause is, as contained in the second sen- 
tence, that it was agreed between the parties that the 
company will implement the recommendations of the 
Coal Wage Board as accepted by the Government. 
But the rights of the parties in that connection are 
also covered by clause 5 of the settlement which iuns 
as follows: — 


The Union will have the right to raise dispute 
in respect of any of the matters covered by 
the Wage Board recommendations and imple- 
mented by the Company in case it is not satis- 
fied with the implementation.” 


e V 1 . clause says that in case the Union is not satis- 
hpd with the implesmentation by the Company it will 
have the right to raise a dispute in respect of any of 

tinns m »nH r 1 c ° vered Wage Board recommenda- 

words If Im Plemented by the Company. in other 
words, if the Union was satisfied with the 
implemenlation there was no dispute. But if it was 
not satisfied with th e implementation, the right to 
111 respect of an y matter covered by the 
Cnm Board ^commendations and implemented by the 
Company was not restricted by the settlement 


Sri I. M. Nanawati contends that what is mentioned 
as a hope in the Coal Wage Board recommendations 
cannot be said to be a recommendation. To under- 
stand this argument we will have to refer para-19 of 
the Coal Wage Board report in Chapter VIII Section 
D page 77, Vol. 1. It runs as follows: — 


Findings 

Issue No. 2.— The contention of the management is 
that all the workmen’s demand Is covered by the 
settlement dated 26th November, 1967 and it continues 
to be in force and binding on the parties. For this 
ne relies on Sub-section (2) of Sec. 19 of the Indust- 
rial Disputes Act, The effect of this sub-section is 
not disputed. The sub-section itself runs as follows: - 
“(2) Such a settlement shall be binding for such 
period as is agreed upon by the parties, and if 
no such period is agreed upon, for a period of 
six months from the date on which the memo- 
randum of settlement is signed by the parties 
to the dispute, and shall continue to be bind- 
ing on the parties after the expiry of the 
period aforesaid, until the expiry of two 
months from the date on which a notice in 
writing of an intention to terminate the set- 
tlement is given bv one of the parties to the 
other party or parties to the settlement.” 

The question now is what actually the settlement 
was. The settlement regarding the clerical staff is 
attached to the written statement filed by the 
management. Jit is not disputed by the workmen. 
It is dated 26th November, 1967. The relevant clauses 
of this settlement are Clause 1, 2 and 5, Clause 1 
runs as follows: — 

“That the categorization and gradation of daily- 
rated workers, clerical staff, and technical and 
supervisory personnel, and piece-rates were 
discussed at length between the parties, but 
an agreement could not be reached. How- 
ever. it is agreed that the Company will 
implement the recommendations of the said 
Wage Board as accented by the Government 
in its Resolution No. WB— 16(51/68 dated 

21-7-67 published in Gazette of India Part I 
Section (i) dated 25-7-1967 on pages 375 — 
392.” 


“The scales of pay we are recommending for the 
clerical staff are the lowest below which no 
colliery will be allowed to go. As already 
stated we are aware that in some of the larger 
collieries the clerical staff are presently enjoy- 
ing scales which are higher than those pres- 
cribed under the different awards. We hope 
that such units will take this factor into 
account when revising the scales of such staff 
on the basis of our recommendations by suit- 
able adjustments or by extending the incre- 
mental scales to a higher ceiling- 

This part itself uses two-words “recommendation” and 
“hope” which convey two different Ideas. In the firs f 
sentence it uses the words “recommending” in respect 
of the scales of pay of the clerical staff as mentioned 
in para 15. The second sentence mentions that in some 
of the larger collieries the clerical staff were enjoying 
scales higher than those prescribed under the different 
awards. In the third sentence the recommendations 
uses both the words “hope” and “recommendations”. 
It is clear that by recommendations it means what it 
has said in para 15. But it does not stop there, It 
does not make those recommendations absolute for all 
concerns. The recommendations are not to bring 
down the progressive concerns to the level of those 
which are not so progressive. The Coal Wage Board 
does not want to take a retrograde step. It do e s not 
want fhe progressive concerns to give up their liberal 
attitude towards their employees. On the other hand, 
it wants them to stick to their progressive attitude. 
I f says that, the C^al Wage Board hopes that the more ad- 
vanced units will take into account the fact that they 
hav e already given pay scales to their clerical s'afT 
higher than those prescribed in the different awards. 
It hopes that this factor will be taken into considera- 
tion when those concerns revise the scales of cle-ical 
staff on the (basis of the Coal Wage Board recommen- 
dations. The hope is that those concerns will make 
suitable adjustments or extend incremental scales to a 



1342 THE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1894 


[Part 11- 


ceiling higher than what is contained in the recom- 
mendations. White u.‘icig two different words "recom- 
mdations" and “hope" the Board tempers its recommen- 
dations with a hope in the case of progressive concerns. 


The Government Resolution No. WB-16(5)/66 dated 
21st July, 1967 as published in the Gazette says in 
clause 4 of the Resolution that the Government had 
carefully considered the report and decided that the 
recommendations in respect of the following matters 
should be accepted. At sub-clause (d) of the Clause 
4 are the pay scales of clerical, technical and super- 
visory staff. The management may therefore be said 
to be bound by its own agreement to Implement only 
the recommendations part of the report. Naturally, 
the Government did not find it possible to say in this 
Resolution that the hope should also be implemented. 
Apart from being a hope, no definite scale or a parti- 
cular ceiling is mentioned as the one hoped for. But 
does this bar the Union from raising a dispute in res- 
pect of the matter covered by the Wage Board recom- 
mendations and implemented by the Company if they 
arc not satisfied by the implementation? On the face 
of it. as is apparent from the workmen’s written state- 
ment and also from the dispute before the Concilia- 
tion Officer the workmen are not satisfied with the 
imp .ementation. The question of the adjustment of 
the scales of _gay recommended toy the Wage Board and 
attempted to be implemented by the Company covers 
the entire matter of the pay scales of the clerical staff. 
In that connection what the Wage Board says further 
in its report as a hope would also become a matter for 
consideration, for the Wage Board has definitely said 
that the pay scales suggested by it are the absolute 
minimum below which no concern can go. Instead of 
stopping there it goes further and says that the pro- 
gressive concerns mentioned in the second sentence 
should adjust the pay scales suitably and provide for 
a higher ceiling. To read the recommendations with- 
out the hope part of it would be to limit the recom- 
mendalibns and to make what they say as the bare 
minimum a maximum also. The aim of the Industrial 
Disputes Act is to give justice, social and economic, 
to the parties. It is true that it is also in Ihe interest 
of an industry and the workers to abide by a settle- 
ment arrived at between the parties until terminated. 
But to give a narrow interpretation to the settlement 
as a whole would he to deny the workmen justice, 
social and economic, to which they are entitled. We 
cannot forget that part of clause 1 of the Settlement 
which says that no agreement could be reached in 
respect of categorisation and gradation insplte of a 
long discussion. Because of this, the settlement could 
not and does not adsolutely take away the right of th" 
workmen to raise a dispute. The on y condition is 
that they must be dissatisfied with the implementation 
If they are so dissatisfied their right to raise a dispute 
even in respect of the recommendations of the Coal 
Wage Board & implemented by the company is not 
restricted. To leave out this nart of para 1 and its 
consequence in para 5 altogether will give an inter- 
pretation to the settlement other than what the parlies 
intended bv the wordings of clause 1 and 5 of the settle- 
ment Being dearly dissatisfied with the implemen- 
tation, they have ihe right to raise a dispute. 


For those reasons I am unable to agree with Sri 
T M Nanawati. the Counsel for the management tho 
the reference is had and void in law The Tribunal 
has, therefore, jurisdiction to adjudicate upon the dis- 


pute. 


I find this issue against the management, 
fs-me No. 1.— The contention of Sri I. M. Nnmswati 
is that even if this Tribunal has jurisdiction to adiudi- 
cate upon this dispute the reference itsc’f is circum- 
scriW bv the Wage Board recommendations 

r. the Tffirnse "keeping in view the recommendations 
of the CCTtaal Wage Board for Coal Mining Industry” 
Sri I M Nanawati again emphasises tht use of the 

word “hope” m para 19. 


As against this the contention of Sri Gulab Gupta 
is that the reference speaks of the recommendations 
of the Coal Wage Board only and not the recommen- 
dations ’’as accepted by the Government”, According 
to him the “hope” expressed by the Coal Wage Board 
cannot be ignored while considering the recommenda- 
tions of the Coal Wage Board. 

So far as the meaning of the words ‘‘recommenda- 
tions” and “hope” arc concerned I have already dis- 
cussed them in detail under Issue No. 2 and arrived 
at the conclusion that while using two different words 
“recommendations” and “hope” the Board tempers its 
recommendations with a hope in the case of the pro- 
gressive concerns. This it would not he correct to 
ignore the “hope” of the Coal Wage Board altogether 
in the case of the progressive concerns when we consi- 
der its recommendations, 

Sri Nanawati then contends that because of the use 
of the phrase “keeping in view” the reference is in a 
very narrow form and that even though the reference 
itself does not speak of the acceptance by the Govern- 
ment of certain recommendations, the phrase “keeping 
in view” has been used in the reference because the 
Government had accepted only certain recommenda- 
tions of the Coal Wage Board. 

This contention is without force. The reference 
uses the phrase “keeping in view” and not “under”. 
If the reference had been whether under the recom- 
mendations of the Coal Wage Board the scale of pay 
needed revision, the contention of Sri Nanawati may 
have had some force. But we cannot read in the re- 
ference the words which are not there. The phrase 
"keeping in view” is much milder than the word 
“under”. In view of the use of the milder phrase we 
cannot ignore that part of the report which mentions 
the hope of the Board tempering its earlier recom- 
mendations. It would he. as e’ready mentioned, a 
travmsity of justice t.o take the 1 recommo idsti.-ms rs 
maximum when the Coal Wage Board itself says that 
the nay scales suggested by it is the absolute minimum 
below which no concern can go. 

We will then have to consider the reason aleness of 
the demands in this light keeping in view the recom- 
mendations of the Coal Wage Board. 

It is not disputed that the Gra.de C clerks got a 

substantial benefit. The contention of the workmen 

is that B and A grades clerks did not get a proportion- 
ate benefit. Sri Nanawati contends that it is always 
the lowest grade which needs more protection than 
those in the higher grade. He contends further that 
the Wage Board structure is not to be tinkered with 
bv the Tribunal unless gross in justice is pointed out, 
He relies on his chart Ex, M/4 as showing that Grades- 
B and C even when they are fitted in Grade IT and I 
are getting benefits as shown in chart Ex. M/4. He 

points in particular to pages 83 and 84 of the Coal 

Wage Board report where it was not foupd possible 
to give the same proportionate benefit to all the work- 
men and when providing for a method of adjustment 
thev found that there are hound to be some cases in 
which the proportionate benefit would toe lowerSiven 
after the method suggested by them. Then Sri Nana- 
wati referred 1o chart Ex. M/1 showing that each one 
had got some benefit. In that he points out that Nos. 
28 to 40 are very old employees and so they got the 
higher benefits. The Stenographer was a new emn- 
lovee hut even he had some benefit. According to Sri 
Nanawati the benefit hod been more or less equal in 
ms of rupee to those four i. e. No. 28 to 30 and the 
Stenographer. He strongly urges that an adverse 
result to one or two or more shoo'd not necessitate a 
change in the scientific recommendations of the Wage 
Board that such tinkering may cause creator heart 
burning and that an employee m Grade B could not 
possibly go into Grade T if the Wage Board itself did 
not give that benefit to Grnde B. 
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It was also urged by Sri I. M. Nanuwati that even 
if we ate lo talce mto consider anon tile hope expressed 
rn para ry or e-napier Vlli Section D 01 lire e-uai waae 
■boat a tiie Workmen had to snow that the scans aii- 
joytd by them were higher tnan those pres^ri,..._a r r 
the diherent awards, 'lhe E.a.T. Award preset icea 
a Special Grade and Grades 1, 11 and 111. No Spema., 
Grade was prescribed by the Company. The grades 
in the Company were onry A, B & C. The contention 
is that Grade C cannot merely be compared with 
Grade fit and A with Grade 1. According to Sri I. M. 
Nanawati Grade A scate was Ks. 8U — b — 116— EB— 8 — 
lou while too Special Grade ol L.A.T. Award wgs 
Ks 110 — 1(1 — 15 — 180. BIT 1. IVh INanawaii contends 
that me Special Grade was never enjoyed by uie 
Curnpany's Clerks and. there was no enance to them 
to go into the Special Grade. On this basis, he su ang- 
ry contends that the existing grades of the Comparey 
were not higher than those of the L.A.T. Award, fcnnce 
the Coal Wage Board prescribes a Special Grade die 
Compuny also gives a Special Grade now. But what 
the workmen want is, according to Sri 1. M. Nanawati, 
the best of both the worlds. They want C grade stan 
to go to Grade II and B to Grade 1 and A to the Special 
Grade. Sri 1 . M. Nanawati contends that this should 
not be permitted. 

Sri Guiab GnpLu, on tiie oilier hand, contends iniu 
Since uicie arc Vuiy mue unieleuce oeiweeu oitwc 
1 j and 1 and Ciiaoe rt and special Cxiadc tire voimnen 
01 Grade b snuuid he allowed 10 go nno Grata. 1 aim 
me w'ojiuiicii ui Grade it miu tne opeciai uiaae, ims 
eum.en.iun of mi t-ruiao Gupta is wiproui rorce. vnun 
etraue Sturts at ns. 00 me speciur Graue swans at 
ns. no. Tms is almost me ngure ai wmcti me.c 
is an erticiency Dar in Grade A. ivrorever, me m- 
LieiueiiL in cjraue a even uuer ns. no is onry ns. o 
wnire tile lncremeni m apTCrai Grado is ns, m, 
Similarly Grade i is not so crose to Grude B as Grade 
C is 10 Graue it. in tne case 01 Graue e, me pay 
scare is ns. iti — 8 — u< — T — aa. The same is me pay 
scare m Grade ii. in the case of Giaae B ine iiiuai- 
niurn is unly Ks. 125 while in Gruae 1 me nmxmiuin 
is ns. lob. Again ihe increment upto tne maxiniuru 
iit Grade B is only Ks. 5 per year, wliile in Graue r 
ihe incremeiii is alter Ks, lib per year, it cannot, 
tnerefoie, he said that it would be reasonable to iix 
cierks ut Grade B into Grade 1 aha those 01 Grade r 
into the Special Grade. Conscquentjy, there is no 
lorce in the contention that oecausc clerks oi cate- 
gory C have Ibeen given Grade II, the clerks ol cate- 
gory B should also be given the higher Grade I. This 
is not what the Coal Wage Board recommends. 

Sri Guiab Gupta then stresses Chapter VIII Section 
D para 19 of the Coal Wage Board's report. Let us 
see what the hope expressed by the Coal Wage Board 
is. The actual words used are “We hope that suen 
units will take this factor into account when revising 
the scales of such staff on the basis oi our recommen- 
dations by suitable adjustments or by extending the 
incremental scales to a higher ceiling.” The hope 
was, therefore, either revision of the scales on the 
basis of the recommendations by suitable adjustments 
or by .extending the incremental scales lo a higher 
ceiling. The hope was not that a clerk ol category B 
should be fixed into a clerk of Grade I and a clerk 
in category A into Special Grade. That would be 
going much higher than what even the hope was, Nor 
does para 19 of Chapter VIII Section D of the Coal 
Wage Board recommendations expressed the hope that 
a workman should get a lead 25 per cent. The 
management has filed a chart Ex. M/4 showing the 
total emoluments as on 1st October, 1966 at Index 
No. 166, and also clerical grades recommended by the 
Coal Wage Board. According to this chart a clerk of 
Category I now would get in Grade I scale Rs. 245 — 
10—325—15—385 and a clerk of category B would get 
in Grade II scale of Rs. 205 — 7 — 275 — 10 — 325. At 
the minimum the clerks of Category B by toeing in 


Grade II of the Coal Wage Board have got a substan- 
tial benefit and similarly the clerks 01 Category A 
into Grade I of the Coal Wage Board Award. It is, 
however, true that the benefit is not to the same ex- 
tent when we come to the maximum of Grade 11 and 
Grade 1 as compared to their maximum in Category 
B and Category A. It would therefore be reasonable 
to increase the ceiling of Grade II clerks of the Com- 
pany from Rs. 325 to Rs. 385 and for the Grade I 
clerks of the Company from Rs, 385 to 445. In this 
way, the workmen will also get the benefit under 
para 19 of the Coal Wage Board Report by extending 
the incremental scales to a higher ceil without tinker- 
ing with the scientific wage structure mentioned In 
para 15 of the Coal Wage Board Report, Chapter VIII. 

The result is that the scales of pay prescribed by 
the management ol Kotma Colliery for their monthly 
paid clerical staff may be revised only to the extent 
that the ceiling of the pay scales of Grade II be raised 
Lo Rs. 385 and that of Grade I to Rb. 445. No other 
revision in the grades of the clerical staff is necessary. 
This benefit may be given to them with effect from 
15th August, 1967. 

1 make an award accordingly. In the circumstances 
of the case parties will bear their own costs. Let the 
award be sent to the Central Government. 

(Sd.) M. Chandra, 

Presiding Officer. 

15-11-1971. 

[No. 1/67/70-LRII.] 


New Delhi , the 17 th March 1972 

S.O. 908. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of Sarva- 
shri M. B, Tawadey, Chief Engineer (Electrical & Me- 
chanical) and H. Srlnlvasan, Chief Engineer (Excava- 
tion), National Coal Development Corporation Limited, 
Darbhanga House, Ranchi and Arbitrators, In the indus- 
trial dispute between the employers In relation to the 
management of Electrical and Mechanical Workshop 
of National Coal Development Corporation limited, 
Post Office Korba, District Surguja (Madhya Pradesh), 
and their workmen, which was received by the Central 
Government on the 9th March, 1972. 

BEFORE SARVASEI M. B. TAWADEY AND H. SRI- 
NIVASAN, CHIEF ENGINEER (E&M) AND CHIEF 

ENGINEER (EXCAVATION) RESPECTIVELY, 
NCDC LTD, DARBHANGA HOUSE, RANCHI 
AND ARBITRATORS. 

In tho matter of Industrial Dispute referred to arbi- 
tration vide Notification No- 8/179/70-LRII dated 25th 
November, 1970 of the Department of Labour & Employ- 
ment, Ministry of Labour, Employment & Rehabilita- 
tion, Government of India, New Delhi, 

Between : 

The Management of Electrical & Mechanical 
Workshop of N.C.D.C. Ltd., at Korba 

And 

2. Their workmen as represented by M, P, Colliery 
Workers’s Federation, Chirlmlri. 

Appearances : 

For Management, — 1. Sri J. C. Gupta, General Super- 
intendent, Central Electrical & Mechanical Workshop, 
N.C.D.C. Ltd,, Korba. 

2. Sri B. N, Prasad, Group Personnel Officer, (Korba), 

N.C.D.C. Ltd., Korba. 

For Workmen, — Sri B. N- P. Sinha, Organising Sec- 
retary, M.P, Colliery Workers Federation, ChlrlmlrL 
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Ranchi, dated 28th. February, 1972. 

AWARD 

1. An Industrial Dispute between th e above parties 
with the following term s of reference was referred to 
us for arbitration under Seciton 10-A of the Industrial 
Disputes Act, 1947, by notification No. 6/179/70-LR.II 
dated 25th November, 1970 of the Department of 
Labour & Employment, Ministry of Labour. Employ- 
ment & Rehabilitation. Government of India, New 
Delhi: — 

“Whether the demand of the Union for re-categori- 
sation under the Coal Wage Board’s recom- 
mendations as accepted by the Government of 
India, of General Mazdoors (other than Labo- 
ratory Assistant) of Central Electrical & Me- 
chanical Workship,, Korba on the basis of the 
report of the Labour Enforcement Officer (Cen- 
tral), Raipur vide his letter No. BL-ll(3431/89 
dated 24th December, 1909 is justified. If so, 
to what relief they ane entitled.” 

2. The reference to arbitration by us was made as a 
result of a written agreement between the Management 
and the workmen. In terms of that agreement, we were 
to make our award within a period of 0 months from 
the date of which the agreement was published in the 
Gazette of India or within such further time as is ex- 
tended by mutual agreement between the partiesi in 
writing. The parties by mutual consent extended the 
time for this purpose upto 29th February, 1972. 

3. The parties were given notice by us on 13th April, 
1971 to submit their written statements to us within 
15 days and to forward simultaneously copies there of 
to the other party and each of them was thereafter call- 
ed upon in turn to submit their rejoinder to the written 
statement of each other to us, within 15 days 1 and for- 
ward copies thereof simultaneously to the other party. 
The Management requested for time upto 21st May, 
1971 for submission of 'their written statement. This 
was# granted. The workmen also requested for time for 
the submission of their written statement upto 11th 
June, 1971 which was granted. The written statement 
was not, however, submitted by the workmen by the 
extended date. Again, the workmen made a request for 
further extension of time for the submission of Iheir 
written statement upto 11th September, 1971. This 
was also granted. Even thereafter, no written state- 
ment was submitted by the workmen. 

4. The Manogement submitted their written statement 
dated 20th May, 1971, which was received by us on 
21st May, 1971. A .copy of this was simultaneously sert 
by them to the workmen. 

5. Meanwhile, some of the workers covered by the 
dispute made an application to us in August, 1971 in 
which they stated that they were members of the M, 
P. Colliery Workers’ Federation previously and that 
they had now joined another Union, M. P. Khan T faz- 
door Congress. They also stated that their case al- 
ready covered under the arbitration would be represent- 
ed by Sri Nam Deo, General Secretary, M. P. whan 
Mazdoor Congress in place of Sri B, N. P. Sinha, Orga- 
nising Secretary, M. P, Colliery Workers Federation. 
They also mentioned in their application that the agree- 
ment of Sri B. N. P Sinha would not be binding on 
them On a consideration of their applications, i.e 
advised them that their request was not ten n bL . 
was not according to law and, therefore. It wa.t rejected. 

6. Since what was referred to us for arbitration is an 
Industrial dispute, we ai'e not divested of our jurisdic- 
tion by the applications ot some of the workers cover- 
ed by the dispute »s aforesaid. It will Indeed be sub- 
versive of industrial justice, labour relation and fair 
play if the jurisdiction of the arbitrators in cases such 
as these is to depend on the shifting convictions, exi- 
gencies and strength of the rival parties to the indus- 
trial dispute. We are, therefore, of the view that we 
are entitled to proceed with the matter in spite of the 
above applications and have decided to do so. 


7, Hearing of the case was thereafter fixed for 10th 
September, 1971 at Ranchi and It continued on 11th 
September, 1971 also. The case wag not finalised on 
the above dates and was postponed. 

8. The next hearing of the case was fixed for 24th 
February, 1972 by due notice to the parties. It was 
intended that the proceedings would continue on 25th 
February, 1972, if necessary. It was made clear to the 
parties that if the parties fad to appear at the hearing, 
the mart ter would he heard ex-parte. 

9. At the hearing of 24th February, 1972, the repre- 
sentative of the Management, Sri B. N. Prasad appeared 
before us at 11 a.m. but the representative of the 
workmen did not turn up. There was also no intima- 
tion from him explaining the reasons for his absence. 
We waited till 2-30 p.m. and thereafter decided to con- 
duct the proceedings in the absence of the representa- 
tive of the workmen and hear the reprsntative of the 
Management H® closed his submissions by 4.30 p.m. 
and h® also submitted written notes about the points 
stressed by him. Even till 4.30 p.m., the representative 
of th® workmen did not turn up, nor did he sand any 
intimation explaining the reasons for his absence, In 
the circumstances, we closed the hearing of the case 
and the proceedings and reserved our award to be sent 
to the Central Government in accordance with the pro- 
visions of I.D. Act. We recorded an order to that effect 
and endorsed copies thereof to the parties. 

10. On 28th February, 1972, a telegram (bearing date 
25th February, 1972 of Ranchi Telegraph Office) was 
received by us from Sri B. N. P. Sinha, who sent it 
from Dhanbad. It is an ordinary telegram and the 
time of handing over the telegram at Dhanbad for trans- 
misjion is shown as 0815 hours on 24th February, 1972. 
It reads ag follows: — 

“NEGLIGENCE COACH ATTENDANT AND SICK- 
NESS A. C. CARRIED FORWARD BEYOND 
GAYA IN BOMBAY MAIL NO ALTERNATIVE 
HENCE SHALL NOW ATTEND ARBITRATION 
DISCUSSION ON TWENTYF1FTH FEBRUARY 
72 AS FIXED KINDLY INFORM RESPON- 
DENT GPO SHREE PRASAD ALSO— B. N. P. 
SINHA.” 

The workmen’s representative turned up at Ranchi 
on 25th February, 1972 and filed an application lodging 
a protest for closing the proceedings on 24th Febiuary, 
1972 and for one of the arbitrators being out of Ranchi 
and for the Management's representative also having 
.eft Ranchi. The stand taken by the representative of 
the workmen in the said application that the closing of 
hearing on 24th February, 1972 and that the represen- 
tation of Sri B. N. Prasad, Group Personnel Officer 
(Korba) are illegal are without any substance. The 
healing was fixed for 24th February, 1972 at 11 a.m. 
and it was to continue on the next day If the proceed- 
ings cOUid not be completed on that day. It Is not a 
case of option for the parties to appear even on the 
second day if they could not turn up on the first day. 
When the workmen’s representative did not turn up at 
all and when he also failed to send any intimation to 
reach the aibitrators on 24th February, 1972, there was 
no obligation on the part of the arbitrators to keep 
wailing for the workmen's representative on 25th Feb- 
ruary, 1972 also. When the workmen's representative 
was in Dhanbad by 8.15 a.m. on 24th February, 1972, he 
could have contacted us over the telephone and also 
reached Ranchi within a matter of 3 or 4 hours either 
bv taxi or bus, the distance between Ranchi and 
Dhanbad by a first class road being about 105 miles. 
He did not even send an express telegram. He was 
satisfied with sending just and ordinary telegram. As 
far as Shrl B. N. Prasad representing the Management 
is concerned, the authorisation given in his favour by 
the Management is on record. He appeared for the 
Management even at the previous hearing and the 
objection for his appearance is without any substance. 
The workers representative should have realised that 
we were required to dispoes of the case by 29th Feb- 
ruary, 1972 and given our award. He should have made 
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such arrangements as to ensure that he was in Ranchi 
In good time tor the hearing on 24th February, 1972. 

11. Now coming to the merits, the facts appear to 
be as fo.lows ; — 

The Madhya Pradesh Colliery Workers’ Federation, 
the Union concerned in tne dispute, raised a dispute 
tor covering Categories 1 and 11 Generui Mazdoors 
working' in tne Central Workshop of the NCDC at Korba 
to the Excavation grades in trie minimum scale pres- 
cribed under tne Coal Wage Board Report for the 
Excavation Section. Conciliation proceedings on this 
dispute were held by the Assistant Labour Commissioner 
(Central), BLuspur, on different dates, and finally on 
28m August, 1969. As a result of the proceedings held 
on 28th August, 1969, the Labour Enforcement Oflicer 
(Centra.), Raipur was deputed by the Assistant Labour 
Commissioner (Central), Bilaspur to make an “on the 
spot” enquiry in connection with this matter. Accord- 
ingly, the Central Enforcement Officer (C) vi3ited 
Central Workshop, Korba on 19th October, 1969 and 
prepared a statement purporting to be his report. The 
Union's claim is that the workers should be recategoris- 
ed in accordance with the said report of the Labour 
Enforcement Officer (C), Rajpur. The Management 
submitted along with their written statement a copy oi 
the statement prepared by the L.E.O. (C) as also a copy 
of the conciliation proceedings heid on 28th August. 
1069. The L.E.O. (C)’s report has following columns.— 

1. Serial No. 

2. Name. 

3. Father’s name. 

4. Present designation. 

8. Present basic. 

6. Date of coming to Central Workshop, Korba. 

7. Nature of job actually performed according ti- 

the Union’s contention. 

8. Period when higher category job was done 

according to Union’s contention. 

9. Nature of job actually performed according to 

statement made by tne Sectional Foreman anu 
workers in the presence of Management. Union 
representatives and the LEO(C), Raipur. 

10. Period when higher category is being done 
according to the statement by sectional Fore- 
man and workers in the presence of Manage- 
men, Union’s representative and the LEO(C). 

12. The Management’s case is that the report of the 
Labour Enforcement Officer (C), Raipur could not 
provide a basis for dealing with this matter. He 
visited the Workshop on 29th October, 1969 and collect- 
ed some information from the interested workmen and 
the Union. The information furnished to him incorrect 
and cannot from the basis for placing the workers in 
different categories as claimed by the Union on their 
behaif. The placement of workers in different cate- 
gories would have to take into account the requirements 
of the Workshop for different categories of personnel, 
their skills for efficient performance of various jobs, 
experience In the trade, determination of their suit- 
ability for such jobs by the Management etc. The 
requirements of personnel of different categories else 
depend on the volume of work of various kinds. The 
question as to whether a worker had acquired the 
desired degree of skill would have t 0 be determined by 
competent technical authorities duly deputed for the 
purpose after tests etc. The Workshop has a variety 
of complicated machinery. It was newly established 
and the Management Instead of resorting io outside 
recruitment, afforded facilities to many unskilled 
workers to receive “on the job” training and acquire 
skills. The above action of the Management giving 
such job opportunities to unskilled workmen, who hart 
no chances of improving their prospect otherwise, Is to 
be appreciated and is laudable and cannot be used as 
a reason for demanding promotion. The fact that the 
Management has afforded them the facilities for 
receiving training cunnot automatically qualify them 
foi promotion regardless of other consideration. It if 


only the Management which, could adjudge whether a 
particular worker has acquired the requisite skill and 
experience for performing a particular job. Further, 
the Management did review all these factors from time 
to time and placed suitable workers, other things 
being equal, in appropriate categories. The erstwhile 
Excavation Award and subsequent Wage Board have 
clearly laid down job descriptions and the requirements 
of the skill and experience to be had by workers before 
placing them in different categories. These have to be 
kept hi view while considering this case. The L.E.O:’s 
assignment was to check as t 0 In what categories the 
workers concerned were prior to the recommendation 
of the Wage Board implementation i.e. 15th August, 
1967 and examine equiva.ent category under the Wage 
Board in which the workers were to be placed. If 
there wa3 any irregularity in this process, the same 
was to have been pointed out by him. However, the 
whole matter was approached in an entirely different 
manner as though promotions wee to be secured for the 
kers. The Management further submitted that accord- 
ing to the Union, the lowest category for the workers 
in the Central Workshop," Korba under the Excavation 
Award is Group E which could not be accepted by the 
Maangement. The Coal Wage Board report which has 
replaced the earstwhile Excavation Award provided 
vide Appendix Vll pages 55-5T of oVlume IX f >r place- 
ment of workers in different groups depending upon 
tho nature of work performed by them. In addition to 
the Job referred to in Appendix VII there are a num- 
ber of other jobs in the Central Workshop, Korba and 
the workers performing BLieh jobs have to be placed 
in different categories/grades as per Para. 16 of Section 
B of Chapter VIII of tne Coal Wage Board Report. 
For all these reasons the Management has stated that 
the claim of the Union for placing the Category I and II 
General Mazdoors in higher categories based on the 
report of the LEO(C), Raipur, is without any substance 
and merit and that theworkers are not entitled to any 
benefit. 

13. The workmen have not submitted any written 
statement before us as already stated above. However, 
in the hearing of 10th September, 1971 the represen- 
tative of the workmen submitted an application stating 
that he may be furnished with copies of orders issued 
by the Management meanwhile relating to promotion 
of the general mazdoors covered by the report of the 
Labour Enforcement Officer. It is necessary to refer 
here to a settlement between the Management and the 
MPCWF reached on 29th November, 1969 In which It 
was agreed to refer the case of the general mazdoors 
in question to arbitration and the Union’s contention 
was that pending determination of the matter by the 
arbitrators, the promotion orders could not have been 
issued by the Management. The workers' represen- 
tative desired to have copies of the various promotion 
orders by the Management so that the Union coilld 
prepare a comparative statement of the cases showing 
the balance of the quantum of relief due to the workers. 
On a consideration of that application we directed the 
Management that they should file before, us copies of 
ail promotion orders on the next date of hearing. We 
also directed the Management that they should prepare 
a chart showing the promotions that nave been given 
to the general mazdoors after the report of the Labour 
Enforcement Officer (C), Raipur. The Management 
was also advised to file the chart in question before us 
within 15 days and supply a copy Of the same to the 
workmen. The chart was prepared by the Manage- 
ment and submitted to us under the Management’s 
application dated 5th October. 1971 together with coipes 
of promotion orders. A copy of the chart was also 
simultaneously made available to the workmen. Even 
after the receipt of the said chart the workmen have 
not submitted any written statement before us. 

14. It is clear from the terms of reference that we 
have to deal with the cases of only the general mazdoors 
as referred to in the report of the Labour Enforcement 
Officer (C). Therefore, the cases of others as referred 
to In that report have to be excluded. We. however, 
observe that in the statement prepared bv the Labour 
Enforcement Officer, a number of category I & II 
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mazdoors find their place. For the purpose of these 
proceedings, wo have decided to consider all the Cate- 
Mazdoors without the designation of the general 
gory I & II workers covered by the report of LEO(C) 
and excluded others with different designnations or 
holding different posts. 

15. During the course of the arguments the Manage- 
ment laid considerable stress on the fact that in one 
day the I.pO(C) could not have done throughly the job 
entrusted to him. There were as may as about 120 
persons who were supposed to have been interviewed by 
the Labour Enforcement Officer and thus the time 
devoted for examining each case is negligible. No real 
enquiry was possible within such a short time. In seve- 
ral cases there were no entries under different columns 
in the statement prepared by him. Some workers 
claimed to have worked in a particular post in the Cent- 
ral Workshop for a longer period than even their total 
service In that Workshop. It was further pointed out 
by the Management that due consideration was not glvdn 
to the job descriptions given in the Coal Wage Board 
Report for different type of workers while dealing with 
the matter at the time of enquiry. Considering the 
matter as a whole we iind that the submissions made 
by the Management as referred to vide Para-11 of this 
award are quite substantial and forceful. It is not 
possible to decide the grant of promotions to workers 
whole-sale on the basis of the report of the Labour 
Enforcement Officer (C), Raipur. Further, assuming 
for the sake of argument that a particular worker might 
be doing on a particular day or doing a particular 
period a certain job, it cannot be said that he does 
possess the requisite skill and experience to be appoint- 
ed to that Job or given wages attached To that parti- 
cular job. The fact was also not apparently considered 
that certain workers were specifically deputed for train- 
ing to learn such Jobs. The factor of seniority has also 
to be kept in view while considering employees for 
promotion, other things being equal and promotions or 
appointment to higher posts cannot be fortuitous 
circumstances or contingent considerations. 

16. It Is obvious that the reference made to us Is 
confined to general mazdoors only. On a consideration 
of the contends of the statement prepared by the L. E. O. 
and the chart furnished to us by the Management 
according to our directions (with reference to the state- 
ment of the L. E. O.), we divide the workers In question 
into following groups; — 


Group: 

1 

Description of Group: 

2 

SI. Nos- of workers in 
the chart of Manage- 
ment. 

A 

Workers who are not Mazdoorg, 
being Sweeper, Overhead 
Crane Operator Laboratory 
Asstc. and Cat. IV worker. 

47 , 64, 124 and t 25 

B 

Workers, whose name appear 
twice in the Statement, 

40 & 12 3 and 31 & 
119 

C 

Workers whose services hav c 
been terminated or^who re- 
signed from service. 

5 and 99 

D 

Workers who have bccn'promo- 
ted twice on or after 1-12-1969, 

ij> 57 , 89 to 98* 
100 to 104 , 105 to 
114 and 116. 

E 

Workers (other than those re- 
ferred to in Group D) who 
were promoted from Cat. I 
to Cat. II. 

7, 16 to 22, 26, 30 
to 32 , 37 to 41, 

43, 45, 49, 5 U 63, 
65 , 66, 72, to 79, 
88- 117, 118, 120 121 
and 1 12. 

F 

Workers who Were specifically 
covered by training pro- 
gramme expressly arranged 
for them and whose promotion 
is conditional on successful 
completion of training for the 
prescribed period. 

90 to 98, 100 to 104, 
106 to ill (All of 
them are covered by 
Group D above) and 
SI Nos- 2 to 5. 


1 


2 


3 


G 

H 


I 


Mazdoors who did not receive n, 23, 2 J, 29, 42, 50, 
any promotion since 1-12-1969. 72, 81, 85, 99, 105 

and 113. 


Workers who have been pro- 
moted since 1-12-1969 to the 
post of E.P. Helper (Group E) 
other than those referred in 
Group D abovel. 


8 to 10, 12 to 143 
243 27, 28, 33 
to 363 to 443 46, 
48, 52 to 36, 38 to 
61, 67 to 703 80, 82 

to 84 and 87. 


Workers who were promoted to 1, 2, 3, 4 and 5- 
other posts 


17. We have examined at length not only the chart 
filed by the Management giving full details of the work- 
ers and the nature of job being performed by them at 
the time of enquiry by the L. E. O. but also the state- 
ment prepared by the L. E. O. and the promotion orders 
issued by the Management since 1st December, 1969 on 
the basis of the recommendations of the Departmental 
Promotion Committee. The Management’s represen- 
tative submitted that the D.P.Cs made these recommen- 
dations having regard to the various factors referred 
to In their written statement as summarised in para 12 
above and that these recommendations could be the 
only basis for promotion/ appointment of worker* to 
higher posts. Those under a specific training pro- 
gramme could be considered for promotion after the 
successful completion of the period of training. He also 
submitted that the Management has always considered 
the claims of workers with sympathy and In a fair 
manner and the fact that a majority of. workers 
received promotions and that some of them received even 
two promotions Bince 1st December, 1969 would In Itself 
substantiate the contentions of the Management We 
find frojn the material placed before us that there Is 
considerable truth in this claim of the Management. 
Considered in this light and also examing the whole 
case on its merits, we find that there is absolutely no 
case for re-categorlsation of general mazdoors of the 
Central Electrical & Mechanical Workshop, Korba, on 
the basis of the report of statement prepared by LEO or 
as demanded by the Union. We also find the demand of 
the Union in this respect is not justified and the work- 
men are not entitled to any relief. This is our conclu- 
sion. 

18. Notwithstanding what has been stated above, we 
feel that the workers falling in the two following cate- 
gories be given some monetary benefit as specified here- 
inafter by us by way of goodwill and as a matter of 
gesture by tbe Management to the workmen in the 
interest of good Industrial relations: — 

Category (0): Cat. I Mazdoors in the chart submit- 
ted by Management who were promoted to Cat. 
II on or after 1st December, 1969, provided that 
they did not receive a second promotion since 
then and provided that they worked In the 
Central Workshop at Korba prior to promotion 
in Cat. I for a period of not less than 1-1/2 
years. 

Category (b) : Cat. II Mazdoors In the chart sub- 
mitted by the Management, who were promoted 
to Group “E” on or after 1st December, 1969 
provided that they did not receive a second 
promotion since then and provided that they 
worked in tbe Central Workshop at Korba prior 
to promotion to Group “E” for a period of not 
less than 3 years In Cat. II. 

The name of the workers and their Serial Nos. as shown 
in the chart submitted by the Management according to 
above Categories (a) and (b) are given below: 
mentioned workers as follows: — 

Category (a) 

SI Name of worker Name of father of 

worker 

7 Sri Narayan . . . .Sri Bhurlal 

16 Sri Budh Ram . • .Sri Karia 
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Si 

No 

Name of Worker 

Name of father of 
worker 

17 

Sri Bundh Ram 

. Srj Sallik 

26 

Sri Tilak Ram 

. Sri Ganesh Ram 

49 

Sri Daya Ram 

. Sri Sant Ram 

ji 

Sri Mehtar 

. Sri Nandu 

63 

Sri Kartik Chamar. 

. Srj D. Chamar 

65 

Sri Dayaram No. r 

. Sri Piloo 

66 

Sri Jodhi Ram 

Sri Burgua 

73 

Sri Janki Chamar . 

. Sri M. Chamar 

73 

Sri Mangloo . 

. Sri Nanki 

74 

Sri Sakharam. 

. Sri Bullu 

75 

Sri Firath Ram No. 1 . 

. Sri Bachiram 

76 

Sri Mulchand 

. Sri Pawan 

118 

Sri Punith 

, Sri Budhawa 


Category ( b ) 

8 

Sri Bhimlal Chamar 

. Sri Laxman 

0 

Sri Shamlal . 

. Sri Hiroo Chamar 

12 

Sri Md. Saukat 

. Sri D. Mohamed 

13 

Sri Ramsanahi 

, Sri D. Das 

14 

Sri Kirat Chamar . 

. Sri P. Chamar 

24 

Sri Bakura Chamar 

. Sri K, Chamar 

21 

Sri Nandlal Gope ■ 

. Sri C. Gope 

a8 

Sri Jugual Kishore Singh 

. Sri S. N. Singh 

33 

Sri Sriram 

Sri Bodhiram 

34 

Sri Banshi Bashi 

. Sri Daw Bashi 

35 

Sri Kunj Byhiire Barhce 

. Sri P. Miatry 

36 

Sri Sanlchar Barhe. 

Sri F. Barhee 

44 

Sri Raspal . 

. Sri Firath 

46 

Sri Bandhan . 

. Sri Kuuwa 

48 

Sri Biswanath 

Sri Moti ram 

52 

Sri Mehtar Ram 

. Sri Biswambar 

35 

Sri Rawanath Barhee 

. Sri Sukham 

54 

Sri Taj Lai Gope - 

. Sri Itwari 

55 

Sri Kodi Gope 

. Sri S. Gope 

5« 

Sri Ram Dayal 

. Sri Kunje 

58 

Sri Prem Da s 

. Sri Mohan 

39 

Sri Khasia 

. Sri Budhwa 

60 

Sri Firantha . 

Sri Jhunku 

6 l 

Sri Puran Gope 

. Sri D. Gope 

67 

Sri Ramlal Da* 

. Sri Dukhidao 

68 

Sri Raghu Chamar. 

Sri P. Chamar 

69 

Sri Nareingh . 

. Sri Shivlal 

70 

Sri Govind Gope . 

. Sri S- Gope 

80 

Sri Firath Ram No. 2 ■ 

, Sri Dukhlu 

82 

Sri Samaroo . 

. Sri Mohan 

«3 

Sri Kusuwa . 

. Sri Batman 

84 , 

Sri Randhia 

. Sri Dukhan 

87 

Sri Tiharee . 

. Sri Sukharoo 


19. The monetary benefit to be given to the above- 
mentioned workers be as follows;. — 

.(1) Category (a) workers be given on a lump sum 
basis, money equivalent to the difference of 
their normal wages for a period of six months 
prior to the actual date of their promotion, as 
though they were promoted six months earlier, 
i.e. the difference of wages between what they 
earned and what they would have earned had 
they been promoted six months earlier. No 
further adjustments would be made and no 
further benefit be given. 

(2) Category (b) workers be given on a lump sum 
basis, money equivalent to the difference of 
their normai wages for a period of three months 
prior to the date of their promotion, as though 
they were promoted three months earlier, i.e. 
tha difference of wages between what they 
earned and what would have earned had they 
been promoted three months earlier. No_fur- 
ther adjustments would be made and no fur- 
ther benefit be given. 

20. We may make it very clear that the above benefit 
to the workers concerned is being suggested not on the 
merits of their case but merely for reasons of goodwill 
and as a matter of gesture by the Management to the 
workmen in the interest of good industrial relations as 
already stated above. No benefit is to be given to the 


other workers. In the result, wc give an award accord- 
ingly. We further direct that the Management shall pay 
an amount of Rs. 300 (Rupees three hundred) only as 
costs to the Madhya Pradesh Colliery Workers’ Federa- 
tion which has raised the dispute, to enable them to 
meet a part of the expenditure incurred by them on this 
arbitration. Let this award be submitted to the Central 
Government as required by Section 10-(4) of the Indus- 
trial Disputes Act. 

H. SrtiNrvASAN M. B. Tawadey 

Chief Engineer (Excavation) Chief Engineer (E&M) 
NCDC Ltd_ Ranchi NCDC Ltd., Ranchi 

And Arbitrator. 

[No. 8/179/70-LRII.] 

S.O 909, — In pursuance of section IT of the Indus- 
trial Disputes Act, 1947 (14 of 1947). the Central 

Government hereby publishes the following award of 
Sarvashri M. B. Tawadey. Chief Engineer (Electrical 
and Mechanical) and H. Srinivasan, Chief Engineer 
(Excavation). National Coal Development Corporation 
Limited, Darbhanga House. Ranchi and Arbitrators, in 
the industrial dispute between the employers in rela- 
tion to the management of Electrical and Mechanical 
Workshop of National Coal Development Corporation 
Limited, Post Office Korba, District Surguja (Madhya 
Pradesh), and their workmen, which was received by 
the Central Government on the 9th March. 1972. 

BALWANT SINGH, Under Secy. 

BEFORE SARVASHRI M. B. TAWADEY AND H. SRI- 
NIVASAN CHIEF ENGINEER (E. & M.) AND 
CHIEF ENGINEER (EXCAVATION", pnSPEC- 
TIVELY. NCDC LTD., DARBHANGA HOUSE 
RANCHI AND ARBITRATORS. 

In the matter of industrial dispute referred to arbitra- 
tion vide notification No. 8/I80/70-T.PII dated ’5th 
November, 1970 of the Department of Labour and Em- 
ployment, Ministry of Labour. Employment and Reha- 
bilitation, Government of India, New Delhi. 

Between 

1. The management of Electrical and Mechanical 
Workshop of NCDC Ltd., at Korba. 

And 

2. Their workmen ns represented by M. P. Colliery 
Workers’ Federation, Chirimiri. 

Appearances : 

For Management.— I . Sri J. C, Gupta, General Supdt 
Central Elec. & Mech, Workshop, NCDC,, Korba. 

2. Sri B. N. Prasad, Group Personnel Officer (Korba), 
NCDC, KORBA, 

For Workmen . — Sri B. N, P. SInha, Organising Secre- 
tary, M. P. Colliery Workers Federation, Chirimiri. 

Ranchi dated 28 th February, 1972 
AWARD 

1. An industrial dispute between the above parties 
with the following terms of reference was referred to 
us for arbitration under Section 10- A of the Industrial 
Disputes Act, 1947, by notification No. 8/180/70-LRII 
dated 25th November. 1970 of the Department of 
Labour & Employment, Ministry of Labour, Employ- 
ment & Rehabilitation, Government of India, New 
Delhi: — ■* 

“Whether the demand of the Union for upgradation 
of the scale of pay of Sri B. M, Sharms ana 
S. Goswami, Engine Wrights of Central Electri- 
cal & Mechanical Workshop, Korba or for con- 
verting them as daily rated mechanics in Cate- 
gory 'A' of Excavation Section is justified. It 
so. to what relief they ore entitled." 

2 The reference to arbitration by us was made as a 
result of a written agreement between the Manage- 
ment and the workmen. In terms of that agreement, 
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we were to make our award within a period of six 
months from the date on which the agreement was 
published in the Gazette of India or within such further 
time as is extended by mutual agreement between the 
parties in writing. The parties by mutual consent ex- 
tended the time for this purpose upto 29th February, 
1972. 

2. The parties were given notice by us on 13 th April 
1971 to submit their written statement to us within 15 
days and to forward simultaneously copies thereof to 
the other party and each of them was thereafter called 
upon in turn to submit their rejoinder to the written 
statement of each other, to us. within 15 days and for- 
ward copies thereof simultaneously to the other patty. 
The Management requested for time up to 21st May. 
1971 for the submission of their written statement. This 
was granted. The workmen also requested for time for 
the submission of their written statement upto H*h 
June, 1971, which was granted. The written statement 
was not, however, submitted by the workmen bv the 
extended date. Again, the workmen made a request 
for further extension of time for the submission of 
their written statement upto 1 1th September, 1971 
This was also granted. Even thereafter, no written 
statement was submitted by the workmen till the date 
tixed for the hearing. It was only on 11th September. 
1971 that the representative of the workmen su' mttted 
a written note, the contents of which would be referred 
to later in this award. 

4. The Management submitted their written statement 
dated 20th May, 1971, which was received by -'s on 
21st May, 1971. A copy of this was simultaneously 
sent by them to the workmen. The management stated 
in their written statement that the precise nature of 
the claim of the workmen in regard to this matter was 
not known to them and that they would oe able to 
submit a detailed written statement only on receipt of 
the claim statement of the workmen. Without pretudice 
to this contention, they made their submissions, the gist 
of which may be summarised as follows;— 

(.a) S/Shrl S. Goswami and B. M. Sharma were 
holding the post of Engine Wright in the CPC 
pay scale of Rs. 205 — 280 with effect from 18th 
November, 1963 and 1st February 1908 respec- 
tively. 

Cb) After the implementation of the recommenda- 
tions of the Central Wage Board for coal in ub- 
try as accepted by the Central Government, 
these two employees like the other engine 
wrights of NCDC were placed in the Wage 
Board pay scale of Rs. 245 — 440 and their 
designation was modified to that of Chargeman 
and that they should have no further griev- 
ance. 

(cl The alternative claim on behalf of the work- 
men for converting these two employees into 
daily rated mechanics in Category ’A’ of Exca- 
vation Section cHnnot find support from any 
recommendation of the Coal Wage Board. 

(d) The daily rated mechanics in Category ‘A’ in 
the Excavation Section are in the highest dally 
rated pay scale of Rs. 16.00—0.90 — 25.00, These 
two workers do not possess the skill and quali- 
fications required to be possessed by those to 
oe appointed to that post. In any case, Sri 
B. M. Sharma, who belongs to electrical trade 
could not claim to be appointed as a Mechanic 
or be appointed to such a post. 

(cl The essence of the alternative claim r.r. behalf 
of these two workers is for promotion to a 
higher post. The rules and conditions govern- 
ing such promotions stand on a dKTereht fool- 
ing and no Individual workers could be picked 
up for promotion, without creating industrial 
disharmony and opening the flood gates for 
further industrial disputes. In any case, there 
would be no justification for the grant of any 


such promotion to those employees. The Claim 
of the workers should, therefore, be rejected. 

5. Meanwhile, Srt B. M. Sharma, one of the workers 
covered by the dispute made an application to ue dated 
3rd August, 1971 tn which he stated that he wan a 
member of the M.P. Colliery Workers Federation Previ- 
ously and that he had now joined another Union, 
M. P. Khan Mazdoor Congress, He also stated that his 
case already covered under the arbitration would be 
represented by Sri Nam Deo, General Secretary, 
M. P. Khan Mazdoor Congress in place of Sri B.N.P. 
.Sinha, Organising Secretary, M.P. Colliery Workers’ 
Federation. He also mentioned In his application that 
the agreement of Sri B.N.P. Sinha would "01 be 
binding on him. On a consideration of that application, 
we advised Sri Sharma that his request was not tenable 
as it was not according to law and therefore it was 
rejected. 

6. The hearing of the case was thereafter fixed for 
10th September, 1971 at Ranchi. It. continued on 11th 
September, 1971 also. As already stated above, the re- 
presentative of the workmen submitted a written note 
on 1th September, 1971. In that note, he stated inter 
alia as follows: — 

■‘In view of the petition submitted by one of the 
affected workmen Shri B. M. Sharma before 
the Hon’ble Arbitrators on 4th August, 1971 
and the decision of the Arbitrators conveyed 
vide letter dated 20/27th August. 1971, it ia 
prayed that the case so far as it relates to 
Shri B M. Sharma may kindly be closed and 
Ihe award may be given accordingly.” 

7. The ease of Sri B. M. Sharma will be dealt with 
later In this award. The representative of the work- 
man. however, pressed the case of the other workman, 
Sri S. Goswami at the hearing of 10th and 11th Sep- 
tember, 1971 and we shall deal with It first. Although 
there is no rebuttal of all the points raised bv the 
Management in the written note of representative of 
the workman, the various pleas taken by him in that 
note in regard to Sri Goswami may be briefly slated 
as follows: — 

(al Sri Goswami, Engine Wright, was transferred 
from Biiurl Colliery to the Central Elcc. & 
Mech. Workshop, Korba in February 1905 and 
he was put to work along with two other 
workers S/Sri Ramdhanl Pnndey and R. P. 
Singh, on lobs covered by job specifications of 
Mechanic Gr. I. The nature of work of all these 
three workers was the same at all relevant 
times. The workman’s representative also 
gave details of the work being performed by 
all these workers). 

(b) S/Sri Ramdhani Pandy end R. P. Singh were 
previously in the Central Workshop of NCDC 
at Barkakana (Bihar) nnd in the monthly pay 
scale of Rs. 205 — 280 and they were placed in 
the daily rated Day scale of Rs. 16.00— 0.90- - 
25.00 as applicable to category ‘A’ Mechanics in 
Excavation Groups on the introduction of Coal 
Wage Board pay scales with effect fr-m 15th 
August, 1967. 

(c) The nature of duties performed bv Engine 
Wrights in Sections/Denartments other than 
Central Electrical & Mech. Workshop, Korba 
was different and they work on light machines. 

(d) Since all the three workers were in the same 
CPC nav scale prior to 15th August, 1907 nnd 
onlv S/Sri Ramdhani Pnndey nnd R. P. Singh 
were given the daily rated pay scale of 
Rs. 16.00 — 0-90—25.00, Sri Goswami is also 
entitled to the same pay scale and It could 
not be denied to him. Because of such denial. 
Sri Goswami has suffered considerable mone- 
tary loss. The grant of the ben^t in question 
to Sri Goswami would not have repercussions 
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on others since there are no other engine 
wrights in the Central Workshop at Korba. 
The claim on behalf of Sri Goswami would 
find support on the principle ol' equal puv for 
equal work and on the basis of provisions of 
paras 3(1 and 37 of the Coal Wage Board Re- 
port vide Chapter VIII (Section B) some 
workers belonging to mining categories wtre 
given pay scales applicable to Excavation 
Groups. 

0. At the hearing of 11th September, 1971, the repre- 
sentative of the workmen also made an application 
for directing the Management to produce the following 
documents before the arbitrators and for the workmen 
to be given an opportunity of inspecting the same:— 
"I. Job cards, history sheets and progress reports 
in respect of the job performed hy S/Shri 
Ramdhnni Pandey, R. P. Singh and S. Gosvvami 
3 months prior to 1611i August. 19C7 -nd 3 
months after 15th August, 11)07 and also 3 
months after the date of second conversion to 
the Excavation Grade of S/Shri Ramdhani 
Pandey and R, P. Singh. 

In the same application, the representative of the 
workmen desired that the following witnesses he sum- 
moned and examined for the purpose of assessing the 
identical nature of work discharged by S/Shri Goswami 
Ramdhani Pandey and R. P. Singh and that he be 
allowed to cross-examine these witnesses also: — 

Sri R. L. Sharma, Foreman-1 n-charge. 

Sri Prem Singh, Fitter Gr. III. 

Sri Ramdhani Pandey, Mechanic Gr, I, 

Sri R. P. Singh, Mechanic Gr. I. 

9. We directed the Management to file their reply to 
the petition of the workmen’s representative as referred 
to in para 8 above and the Management submitted their 
reply dated 18th September, 1967 with a copy to the 
representative of the workmen. The management 
pointed out that in the notice of the hear! ic for 10th 
September, 1971 given by the arbitrators, the paities 
were directed to appear before them with all witnesses 
books, papers, documents and witnesses In support of 
th"ir case. The union failed to avail of this opportunity 
although several months had elapsed since the arbitra- 
tors had directed the parties to submit their written 
statements. It was for each party to produce their wit- 
nesses /evidence. If any witnesses we>e to be sum- 
moned by the arbitrators a forma] notice have to he 
given to them and the Management would have no 
objection to spare the witnesses. They would have (o 
meet their expenses of travel, eic. The reouest of (he 
workers’ representative that he be glvn an opportunity 
to cross-examine the witnesses summoned hv him was 
rather strange as no party could summon Us own wit- 
nesses for that purpose. 

10. We may say at once that it is clear from the 
petition of the representative of the workmen that he 
v-anted some witnesses to he examined by the arbitra- 
tors and that he be given an opportunity to cross- 
examine them. He did not want them to he produced 
os the witnesses of the workmen. It is noi for the 
arbitrators to examine the witnesses on their behalf 
unless there are some extraordinary circumstances. 
There arc no such circumstances present In this case 
It is for each party to produce their witnesses ard it 
is for the other early to cross-examine them to ,Q St the 
truth of their (-impositions, etc. We are, therefore of 
the view that the manner in which the request for 
summoning and examination pf witnesses was made hy 
the representative of the workmen is not entitled to 
b" given any consideration and It is liable to he 
rejected. 

11. The next hearing of the case was fixed for 24th 
February, 1972 hy due notice to the parties. It was 
intended that the proceedings would continue on 25th 
February, 1972. if necessary. It was made clear to the 


parties that if the parties fail to appear at the hearing, 
the matter would be heard ex-partie. 

12. At the hearing of 24th February, 1972, the re- 
presentative of the management, Sri B, N. Prasad 
appeared before us at 11 a.m., but the representative 
of the workmen did not turn up. There was also no 
Intimation from him explaining the reason for his 
absence. We waited till 2-30 p.m. and thereafter 
decided to conduct the proceedings in the absence Oi 
the representative of the workmen and hear 1 he re- 
presentative of the Management. He closed his sub- 
missions by 4-30 p.m. and he also submitted written 
notes about the points stressed by him. Even till 4-30 
p.m. the representative of the workmen did not t irn 
up. nor did he send any intimation explaining the 
reasons for his absence. In the circumstances, we 
closed the hearing of the case and the proceedings and 
reserved our award to he sent to the Central Govt, in 
accordance with the provisions of the I.D, Act. We 
recorded an order to that effect and endorsed copies 
thereof to the parties. 

13. On 28th February. 1972 a telegram (bearing the 
date 25th February, 1972 of Ranchi Telegraph Office) 
was received by us from Sri B. N. P, Slnha who sent 
it from Dhanbad. It is an ordinary telegram and the 
time of handing over the telegram at Dhanbad for 
transmission is shown as 0815 hours on 24th February. 
1972. It reads as follows: — 

“NEGLIGENCE COACH ATTENDANT AND SICK- 
NESS A.C. CARRIED FORWARD BEYOND 
GAYA IN BOMBAY MAIL NO ALTERNA- 
TIVE HENCE SHALL NOW ATTEND ARBIT- 
RATION DISCUSSION ON TWENTY-FIFTH 
FEBRUARY 1972 AS FIXED KINDLY IN- 
FORM RESPONDENT G.P.O, SHREE PRASAD 
ALSO — B. N. P. SINHA” 

The workmen’s representative turned up at Ranchi 
on 25th February. 1972 and filed an application lodging 
a protest for closing the proceedings on 24th February. 
1972 and for one of the arbitrators being out of Ranchi 
and for the Management’s representative also having 
left Ranchi. The stand taken bv the representative of 
the workmen In the said application that the closing of 
hearing on 24th February, 1972 and that the represen- 
tation of Shri B. N. Prasad, Group Personnel Officer 
(Korba) ore illegal are without any substance. The 
hearing was fixed for 24th February, 1972 at 11 a.m. 
and it was to continue on the next day if the proceed- 
ings could not be completed on that day. It is not a 
case of option for the parties to appear even on the 
second day if they could not turn up on the first dav. 
When the workmen’s representative did not turn up at 
all and when he also failed to send anv intimation to 
reach the arbitrators on 24th Fehruarv, 1972, there was 
no obligation on the part of the arbitrators to keep 
waiting for the workmen’s representative on 25th 
February. 1972 also. When the workmen’s represen- 
tative was in Dhanbad bv 8-15 a.m. on 24th February, 
1972, he could have contacted us over the telephone 
and also reached Ranchi within a matter of 3 or 4 
hours either by taxi or bus. the distance between 
Ranchi and Dhanbad hy a first class road being about 
105 miles. He did not even send an express telegram, 
lie was satisfied with sending just an ordinary tele- 
cram. As far as Sri B. N. Prasad representing the 
Management is concerned, the authorisation given in 
his favour hy the Management even at the previous 
hearings and the objections for his appearance is with- 
out any substance. Th" workers’ representative rhould 
have realised that wo were required to disnose ol the 
case hy 29th February, 1972 and give our award. He 
shouldi have made such arrangements as to ensure 
that he was in Ranchi in good time for the hearing 
on 24th February, 1972. 

14. Now coming to the merits of the case of Sri 
Goswami, the strong point urged by the workmen's 
representative in his note is that because the nature 



THE GAZETTE OF INDIA: MARCH 25, 1972/CHAITRA 5, 1894 


[Part II — 


1350 


of his duties or work are the same as those of S/Sri 
Ramdhanl Pandey and R. P, Singh, he should be put 
in the same pay scale as the other two of Mechanic 
Gr. I. We are of the view that this in itself does not 
decide the matter. The nature of work for Mechanics 
Gr. I and Gr, II in the job descriptions for Excavation 
Groups is the same but the skill and experience re- 
quired to be possessed by them vary considerably. The 
Management has filed before us the particulars relat- 
ing to experience, etc. of all the three workers. S/Shrt 
Ramdhani Pandey, and R. P. Singh had all along worked 
on heavy enrth moving machinery not only in the 
Central Workshop at Korba hut in their precious post- 
ing at the Central Workshop of NCDC at Barkakhana 
and their experience on such work Is much longer. 
Even during the pre-wage Board period, i.e. prior to 
15th August, 1967 they were mechanics Gr. I and after 
the introduction of Wage Board pay scales, they were 
fitted in the daily rated pay scale recommended by the 
Wage Board for Mechanics Gr. I in Excavation Groups. 
Merely because the other twef workers and Sri Goswami 
happened to be in somewhat similar monthly scales 
during the pre-Wage-Board period the claim of Sri 
Goswaml is not justified. If that was done, then the 
Engine Wrights working in other units of NCDC and 
in fact all the monthly rated employees In the COC 
pay scales of Rs. 205—280 might claim similar benefit 
and this would open the flood gates for further disputes 
and there would be demand for revision of the pay 
scales recommended by the Coal Wage Board itself. 
In any case, the skill of Sri Goswami cannot 1 • said 
to he of the same order or standard as of the other 
two workers. The workmen themselves admitted that 
In non-excavation sections workers work on light 
machines. Sri Goswaml prior to his posting in the 
Central Workshop at Korba was working only on such 
machines. All these above points have been strongly 
and cogently argued by the Management’s representa- 
tive. 

15, As pointed out by the Management, Sri Goswami 
Is actually a chargeman and If he were made a 
Mechanic Gr. I that would disturb the channel of 
promotion for chargemen, which Is to the post of Fore- 
man. In many units of NCDC, mechanics Gr. I were 
earlier promoted to the post of Asstt, Engine Wright 
or Engine Wright and If Sri Goswami was converted 
from monthly rated chargemen’s post to daily rated 
post of Mechanic Gr. I, it would give rise to grievances 
from such workers who were promoted from Mechanic 
Gr I to the post of Engine Wright (Now chargeman). 
As a monthly rated employee, Sri Goswami is envy- 
ing certain better conditions of service, which are not 
available to the daily rated workers governed by certi- 
fied standing orders In the workshop. Sri Goswaml hart 
exercised option for the monthly scale of Rs. 245—440 
at the time of Introduction of Wage Board Pay scales 
and the fact cannot be overlooked without creating 
serious complications for the Management. We find 
that very strong reasons have Deen advanced bv the 
Management as opposed to those given by the work- 
men as to why Sri Goswami cannot be placed In the 
dally rated pay scale applicable to that of Mechanic 
Gr I and we accept the same. There is nothing in the 
recommendations of the Coal Wage Board which would 
support the case of Sri Goswaml. In this view of the 
matter, we have come to the conclusion that Sn 
Goswami is not entitled to be placed In the pay scale 
of Mechanic Gr. I or for being given any relief on that 
account. 

16. As regards the documents summoned by the 
workmen as "referred to in para 8 above in support of 
the case of Sri Goswaml and the oral evidence which 
the workmen wanted to be produced, in our view those 
are not quite relevant as there Is no dispute about the 
nature of work of Sri Goswami. In any case, that in 
itself is not the sole issue, which would decide the 
matter. As already stated above, the nature of work 
of Mechanic Gr, I and also Mechanic Gr. II in Excava- 
tion Groups is the game and the pay scale (daily- 


rated) of the former is Rs. 16.00- — 0,90—25.00 while that 
of the latter is Rs. 12.00—0.60 — 18.00. The job descrip- 
tions given for these workers in the Coal Wage Board 
report speak for themselves and Indicate that the 
Mechanic Gr. 1 is a worker with a higher skill and 
longer experience. Sri Goswami does not have the 
type of experience on repair and maintenance of heavy- 
earth moving machinery as specified in the job des- 
cription for Mechanic Gr. I. From all the material 
available before us, we find that there would be no 
justification for placing Sri Goswaml in the pay scale 
of Mechanic Gr. I. 

17. The union has made no submission In regard to 
the upgradation of the scale of pay of Sri Goswami. In 
any case, the Management stated that the essence of 
this demand is for promotion, and the difficulties and 
want of justification in considering such a demand have 
been explained by the Management. No single worker 
can be picked up either on the demand of a union 
or otherwise for promotion. We accept the stand of 
the Management as a whole In this respect also. 

18. On an analysis of the facts and circumstances of 
the case of Sri Goswaml, we are of the view that being 
a monthly rated employee who exercised option for a 
monthly rated wage board pay scale he should take 
his chance in due course for promotion to the post of 
Foreman in the Wage Board pay scale of Rs. 305 — 575 
along with others and according to the rules of the 
Management and subject to existence of vacancies^ 
Alternatively, If he desires to come over to a daily 
rated post, he may be given the option as a very special 
case to come over as Fitter Gr. II (Category “B” of 
Excavation Group) in the daily rated pay scale of 
Rs, 13.50—0.70 — 20.50 and if he exercises such option 
which will be Irrovocable after it has been made, his 
pay in that pay scale may be fixed from the date of 
option at an appropriate stage, by protecting his pre- 
sent emoluments in the monthly rated nay scale. This 
would not be quoted as a precedent for other cases and 
even after exercising the option, Sri Goswami would 
he goverened by the service conditions as applicable 
to him at present. After becoming a daily rated 
employee, Sri Goswaml should take his chance for 
promotion to the next higher post in due course along 
with other workers and according to the rules of NCDC. 
He would be included in the seniority list of Fitters 
Gr. I under this arrangement from the date he is placed 
in such post and the post now held by him would si and 
abolished. If, however, Sri Goswami does not exercise 
the option or does not accept any of the attendant 
conditions, he would continue as at present. The alter- 
native as aforesaid is being suggested because of some 
special features In the case of Sri Goswaml. 

19. As regards Sri B. M. Sharma, the terms of refery 
ence In this dispute are self-explanatory. The work- 
men are in the first instance required to justify the 
demand. There is no such justification in his case. As 
already stated above, the workmen’s representative has 
requested that his case should be closed by the arbitra- 
tors and an award be given accordingly. 

20. Since what was referred to us for arbitration Is 
an Industrial dispute, we are not divested of our juris- 
diction to deal with it in full or In part because of the 
application of Sri B. M, Shame or the petition of the 
workmen’s representative. It will Indeed be subversive 
of industrial justice, labour relations and fair play If 
the jurisdiction of the arbitrators in cases such an those 
Is to depend on the shifting convictions, exigencies and 
strength of the rival parties to the industrial dispute. 
We are, therefore, of the view that w° a r e entitled "to 
nroceed with the matter even as far as Sri B. M. Sharma 
is concerned and have decided to do so. We cannot 
close his case in the terms renuested for by the repre- 
sentative of the workmen. On merits, the workmen 
have foiled to justify the demand In regard to Sri 
B. M. Sharma. The Management hos ooposed the 
demand on various grounds. What has been stated 
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by them In the case of Sri Goswami equally holds good 
In the case of Shri B. M. Sharma. He belongs to the 
electrical trade and cannot be made a mechanic as the 
two trades are different. We are of the view that the 
grounds advanced by the Management are quite sub- 
stantial and are of considerable weight. We accept the 
same. In this view of the matter, our conclusion in 
the case of Sri B. M. Sharma is that the demand as 
contained in the terms of reference is not justified and 
he is not entitled to any relief. 

21. In the result of our decision is that both Sri B. M. 
Sharma and Sri S. Goswami are not entitled to any 
relief and that the demand in respect of them is not 
justified, However the Management may give Sri 
Goswami an option to the post of Fitter Gr. I (daily 
rated) in the pay scale of Rs. 13.50 — 0.70—20.30 as 
stated in para. 18 above subject to the terms and con- 
ditions laid down therein within a month of puDllca- 
tion of this award in the official gazette. If he falls 
to exercise the option within a period of one month 
from the date it is made, it would be deemed to have 
been withdrawn and he would continue as at present. 
We give our award accordingly. There will be no 
order as to costs. Let this award be submitted to the 
Central Government as required by Section 10-A(4) of 
the Industrial Disputes Act. 

Sd/- H. Srinivasan, Sd/- M. B. Tawadey, 

Chief Engineer (Excavation) Chief Engineer (E&M), 
N.C.D.C, Ltd. Ranchi N.C.D.C: Ltd: Ranchi, 

and Arbitrator; and Arbitrator. 

[No. 8/180/70-LRI1.J 

S.O. 910. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the following award of 
the Central Government Labour Court, Calcutta in the 
matter of application under section 33A of the said 
Act, from Shri H. D. Chattoraj and S. K, Chakraborty, 
Equitable Coal Company Limited’s Employees Union, 
Post Office Dlshergarh, District Burdwan, which was 
received by the Central Government on the 14th 
March, 1972- 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL, CALCUTTA 

Misc. Application No. 6 of 1971 
(Arising out of Ref. No. 56 of 1971). 


Parties : 

Sri H. D. Chattaraj, and 

Sri S. K. Chakraborty, Joint Secretaries, E.C C 
Ltd.’s Emyloyees Union, P.O. Dlshergarh, Dt. 
Burdwan. Applicants- 

Vs. 

Equitable Coal Company Limited, P.O. Dlshergarh, 
Dist. Burdwan- Opp. party, 

Present ; 

Sri S. N. Bagchi . . Presiding Officer. 


Appearances : 

On behalf of Sri 

Apple ants. 

On behalf of 
Opp. party. 


Samiran Kr. Chakraborty, 
One of the applicants- 
Sri A. K. Mathur, 

Administrative Officer. 


State; West Bengal. Industry; Coal Mines. 

.AWARD, 

One Sri H. D. Chattaraj and Sri S. K. Chakraborty, 
Joint Secretaries of the Union aforesaid presented the 
application under Section 33A of the Industrial Dis- 
putes Act in connection with the matter of the Refe- 
rence No. 56 of 1971 pending before this Tribunal for 
adjudication. The dispute under reference relates to 
a workman of Dlshergarh office of the Opposite party 
Sri S. P- Dey, regarding hia non-placement In grade I 


though he is performing the job of a grade I clerk. It 
is alleged that such non-placement in grade I of the 
workman Sri S. P. Dey Is a case of victimisation. The 
application under Section 33A of the Industrial Disputes 
Act now presented before this Tribunal bears the head- 
ing in the column of complainant Sri H. D. Chattaraj 
anq Sri & K. Chakraborty, Joint Secretaries, 'E.C.C. 
Ltd's Employees Union- In paragraph 12 Of the said 
application it is stated that besides several other 
persons including S. P. Dey, the complainants, that 
means the Joint Secretaries of the Union and other 
employees are working in Dlshergarh establishment 
The application has been signed by Samiran Kumar 
Chakraborty and Hari Das Chattaraj above the head- 
ing “Signature of the complainants”. The complainants 
are joint Secretaries of a Union and the signatories 
have not signed as joint Secretaries of the Union 
concerned. 1 wonder who these two gentlemen are 
who signed above the columns ‘Signature of the com- 
plainants’ and I may presume that they are the ghost 
of the complainants Samiran Kumar Chakraborty and 
Hail Das Chattaraj. Joint Secretaries of the Union. 


2. Now, Section 33A of the Industrial Disputes Act 
is to be read with Rule 59 of the Industrial Disputes 
(Central) Rules, 1957 and the form prescribed there- 
under being Form I, It would simply burden the re- 
cords of the Tribunal if the rules and the Section and 
the Form are now quoted here in extern-.; and are 
compared with the application. I can atonce say that 
the application under Sec, 33 A as framed and consti- 
tuted is, as held by the decision of their Lordships of 
the Supreme Court in the case of Workmen of Delhi 
Cloth and General Mills Ltd. vs. Delhi Cloth and 
General Mills Ltd., reported in 1972 I LIJ p- 99, cannot 
be entertained where it has been distincly held, and 
that I think for the first time by their Lordships of 
the Supreme Court, that every act to be done under 
the provisions of the Industrial Disputes Act and the 
Rules framed thereunder and forms prescribed by the 
Rules must be in strict compliance with the Act and 
the Rules and the forms prescribed. They have the 
same statutory force and failure of a party to comply 
with the provision of the Act and the Rules anq form, 
prescribed thereunder would be fatal to his action. 
The present case is a very good instance where the 
decision of their Lordships can be aptly applicable- 


3. Now, of the two applicants Hari Das Chattaraj 
and Samiran Kumar Chakraborty, Joint Secretaries of 
the E.C.C. Ltd.’s Employees Union although they do 
not sign the application under Section 33A in that 
capacity, one Sri S. K- Chakraborty files an application 
to withdraw the application under Section 33A of the 
Industrial Disputes Act. This has become Jigshaw 
puzzle to me. The complainants axe two office bearers 
of a Union. The signatories to the complaint are two 
ghosts of some persons whom I do not know, but not 
Joint Secretaries of the Union who are H. D. Chattaraj 
and ~S- K. Chakraborty. The present application for 
withdrawal of the application under Sec. 33 A of the 
Act is by one S, K. Chakraborty. The application 
under Sec- 33 A of the Industrial Disputes Act itself Is 
neither fish nor flesh nor a good red herring. The 
application for withdrawal of the application under 
Sec, 33A of the Act also cannot be entertained and is 
rejected. 


4 I can only order that this application under Sec. 
I3A of the Industrial Disputes Act has net been consti- 
uted In accordance with the provisions of Section 33A 
•ead with Rule 59 of the Central Rules nor made and 
rerifled as required by the Rule and the Form 1 and 
«s such cannot be entertained and maintained by the 
complainants H. D- Chattaraj and S- K. Chakraborty, 
rolnt Secretaries of E.C.C. Ltd.'s Employees’ Union. 
5o, this application under Section 33A of the Industrial 
disputes Act stands rejected in limine. 

This is my award. (Sd ) g N BAGC HI. 

Presiding Officer. 

)atad, March, 4 , 1972. 

[No. L/ 19025/9/ 72-LRII ] 
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S.0, 911 , — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947). the' Central 

Government hereby publishes the following award ot 
Sarvashri M- B. Tawadey, Chief Engineer (Electrical 
and Mechanical) and H. Srinivasan, Chief Engineer 
(Excavation), National Coal Development Corporation 
Limited. Darbhanga House, Ranchi and Arbitrators, 
in the industrial dispute between the employers in 
relation to the management of Electrical and Mechani- 
cal Workshop of National Coal Development Corpora- 
tion Limited, Post Office Korba District Surguja 
(Madhya Pradesh), and their workmen, which was 
received by the Central Government on the 9th March, 
1P72. 

BEFORE SARVASHRI M. B. TAWADEY AND H. 
SHRINIVASAN CHIEF ENGINEERS (E&M) AND 
CHIEF ENGINEER (EXCAVATION) RESPECTIVELY, 
NCDC LTD., DARBHANGA HOUSE RANCHI AND 
ARBITRATORS 

In the matter of industrial dispute referred to arbitra- 
tion vide notification No. 8/17G/70-LRII dated 
i5th November, 1970 of the Department of 
Labour and Employment, Ministry of Labour, 
Employment & Rehabilitation, Govt, of India, 
New Delhi. 

Between : 

1- The management of Electrical and Mechanical 
Workshop of N.C.D.C. Ltd., at Korba, 

And 

2. Their workmen as represented by M. P. Coll lei y 
Workers’ Federation, Chirimiri. 

Appearances : 

For Management: 1. Shri J, C. Gupta, General 
Supdt., Central Elec. A Meeh. Workshop, 
NCDC, Korba. 

2. Shri B. N. Prasad, Group Personnel Officer 
(Korba), NCDC, Korba. 

For Workmen: Shri B. N- P. Sinha, Organising 
Secretary M. P. Colliery Workers’ Federation, 
Chirimiri. 

Ranchi, doled 28th February, 1972 
AWARD 

I. An industrial dispute between the above parties 
with the following terms of reference was referred to 
us for arbitration under Section 10A of the Industiai 
Disputes Act, 1947 by notification No. 8/ 176/70-LRI! 
dated 25th November, 1970, of the Deptt. of Labour 
and Employment, Ministry of Labour, Employment and 
Rehabilitation, Government of India, New Delhi: — 

‘Whether the demand of the union for promotion 
of Sri S. C, BhaUcharjee, Electrical Fitter of 
Central Electrical and Mechanical Workshop. 
Korba, to the post of Chargernan or other 
benefits if justified. If so, to what relief he 
is entitled?” 

2- The reference to arbitration by us was made as a 
result of a written agreement between the manage- 
ment and the workmen- Interms of that agreement, 
we were to make our award within a period of six 
months from the date on which the agreement was 
published in the Gazette of India or within such fur- 
ther time as is extended by mutual agreement between 
the parties in writing. The partels by mutual consent 
extended the time for this purpose upto 29th February, 
1972. 

3. The parties were given notice by us on 13th April, 
1971 to submit their written statements to us within 
15 days and to forward simultaneously copies thereof 
to the other party and each of them was thereafter 
called upon in turn to submit their rejoinder to the 
written statement of each other, to us within 15 days 
and forward copies thereof simultaneously to the other 
party. The management requested for time r*pto 


21st May, 1971 for the submission of their written 
statement. This was granted. The workmen also 
requested for time for the submission of their written 
statement upto 11th June, 1971, which was granted. 
The written statement was not, however, submitted by 
the workmen by the extended date. Again the work- 
men made a request for further extnskn of time for 
the submission of their written statement upto 11th 
September, 1971. This was also granted. Even theie- 
after.no written statement wus submitted by the work- 
men. 

4- The management submitted their written state- 
ment dated 20th May, 1971, which was received by 
us on 21st May, 1971. A copy of this was simulta- 
neously sent by them to the workmen. The manage- 
ment’s stand is that the precise nature of the demand 
of the union on behalf of the workman is not known 
and that it would be possible to submit a detailed 
written statement only on receipt of the claim state- 
ment of the union. Without prejudice to this conten- 
tion, the Management, however, stated that Sri S- C. 
Bhattacharjee, the workman concerned in the dispute, 
is holding the post of E. P. Fitter Gr. Ill of Excavation 
Group in the pay scale (daily rated) of Ra. 9.50—0 35— 
10 — 90—0—40—13.30, that apparently the claim of the 
workman Is for promotion to the pest of Chargernan 
in the Coal Wage Board pay scale of Rs. 245—440 
(monthly scale), that it is no condition of employment 
of the workman that he would be promoted to any 
higher post or that promotion is his right, that the 
promotion is a sole management function, that promo- 
tion of employees would depend oil existence of vacan- 
cies in higher posts and Ihe need and justification for 
filling such vacancies, that theieufter eligible depart- 
mental candidates would have to be considered In 
accordance with rules by duly constituted departmental 
promotion committees by holding interviews and trade 
tests and by reviewing their past performance; conduct 
etc-, and by considering factors regarding their suit- 
ability etc., that no Individual workman can be picked 
up and promoted and that if any such procedure Is 
adopted, it would open the flood-gates for further dis- 
putes and upset the industrial harmony. Finally, the 
management stated that there is no case whatsoever 
for the promotion of Sri S. C. Bhattacharjee, to. the 
post of Chargernan and that an award be given to that 
effect. 

5. Meanwhile, Sri S. C. Bhattacharjee, the workman 
referred to in the dispute made an application to us 
dated 4th August, 1971 in which he stated that he was 
a member of the M. P. Colliery Workers Federation 
previously and that he had now joined another union. 
M. P. Khan Mazdoor Congress. He also stated that 
his case already covered under the arbitration would 
be represented by Sri Nam Deo, General Secretary, 
M. P. Khan Mazdoor Congress in place of Sri B. N, P. 
Sinha, Organising Secretary, M. P. Colliery Workers 
Federation. He also mentioned in his application that 
the agreement of Sri B. N. P. Sinha would not be 
binding on him. On a consideration of that applica- 
tion, we advised Sri Bhattacharjee that his request 
was not tenable as it was not according to law and 
therefore It was rejected. 

6, The hearing of the case was thereafter fixed for 
10th September, 1971 at Ranchi. The hearing conti- 
nued on 11th September, 1971 also. The representa- 
tive of the workmen, Sri B. N- P. Sinha, submitted an 
application on llth September, 1971, the next of which 
is as follows : 

"In view of the petition submitted by the workman 
before the Hon’hla Arbitrator^ dated 4th 
August, 1971 and the decision of the Arbitra- 
tors dated 2U/27lh August 1971 rejecting the 
same and also that the case relates to an 
individual workman, we as a sponsoring union 
as a signatory to tne arbitration settlement 
pray to Hon’ble Arbitrators t 0 close thia case. 

It is further prayed that the award in this respect 
muy kindly be given accordingly.” 
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7. The terms of reference in this dispute are self- 
explanatory. The workmen are in the first Instance 

squired to justify the demand. As already stated 
hbove, the workmen have not submitted any written 
statement. They also requested that the case should 
be closed by the arbitrators and an award be given 
accordingly. 

8. Since what was referred to us for arbitration is 
an industrial dispute, our jurisdiction in terms of the 
Industrial Disputes Act, is not taken away eiher by 
the application of the workman concerned or by the 
petition of the representative of the workmen or the 
contents of his petition. It will indeed be subversive 
of Industrial justice, labour relations and fair play if 
the Jurisdiction ol the arbitrators in cases such as 
these i6 to depend on the shifting convictions, exigen- 
cies and strength of the rival parties to the industrial 
dispute. We are, therefore, of the view that we are 
entitled to proceed with the matter and have decided 
to do so- We cannot close the case in terms requested 
for by the representative of the workmen. 

9- On merits, the workmen have failed to justify 
the demand. The management has opposed the 
demand on various grounds summarised in para 4 
above- We are of the view that the grounds advanced 
uy the management are quite substantial and are of 
considerable weight. We accept the same. In this 
view of the matter, our conclusion Is that the demand 
5f the Union for the promotion of Sri S. C. Bhattachar- 
Ifee, Electrical Fitter of Central Electrical & Mechanical 
Workshop, Korba. to the post of Chargeman or for 
other benefits is not justified and he is not entitle i to 
my relief. In the result, we give our award according- 
ly- There will be no order as to costs- Let this awaid 
oe submitted to the Central Government as required 
by Section 10-A(4) of the Industrial Disputes Act. 

Sd.) H. Srinivasan, (Sd.) M. B- Tawadey, 

Chief Engineer (Excavation), Chief Engineer 

N.CDC. Ltd., Ranchi, (E&M), 

and Arbitrator- N.C.D.C. Ltd.. Ranchi, 

and Arbitrator. 

LNJ. 8/17G/70-LRIL] 

New Delhi, Die 20th March 1972 

S-O. 912 . — In pursuance of section 17 of the Indus- 
'.rial Disputes Act, 1947 (14 of 1947), the Cenral 

Government hereby publishes the following award of 
arvashrl M. B. Tawadey, Chief Engineer (Electrical 
and Mechanical) and H. Srinivasan. Chief Engineer 
(Excavation), National Coal Develoment Corporation 
Limited, Darbhanga House, Ranchi and Arbitrators, in 
the industrial dispute between the employers in rela- 
tion to the management of Electrical and Mechanical 
Workshop of National Coal Development Corporation 
Limited, Post Office Korba, District Surguja (Madhya 
, radesh), and their workmen, which was recieved by 
the Central Government on the 9th March, 1972, 

3EFORE SARVASHRI M. B. TAWADEY AND H. 

SRINIVASAN, CHIEF ENGINEER (E&M) AND 

CHIEF ENGINEER (EXCAV) RESPECTIVELY, 

N. C. D. C LTD., DARBHANGA HOUSE 

RANCHI AND ARBITRATORS. 

In the matler of Industrial dispute referred 1o 
arbitration vide notification No-8/175/70-LR' II dalod 
25th November 1970 of the Department uf Labour & 
employment, Ministry of Labour, Employment & Reh- 
abilitation, Government of India. New Delhi. 

Between 

1. The Management of Electrical & Mechanical 
Workshop of N. C, D C Ltd., at Korba. 

And 

2. Their workmen as represented by M. P. Colliery 
Workers' Federation, Chirlmlrl 


Appearances : 

For Management 1. Sri ,J, C, Gupta, General 

Supdt., Central Elec. & Mech. Workshop, NCDC, Korba. 

2. Sri B. N. Prasad, Group Presonnel Officer 

(Korba), NCDC, Korba. 

For workmen: — Sri B. N. P, Sinha, Organsing Secre- 
tary M. P. Colliery Workers, Federation, Chirimiri, 

Ranchi, dated 28th February, 1972. 

AWARD 

An industrial dispute between the above parties 
with the following terms of reference was 
referred to us for ahitratlon under Section 
10-A of the Industrial Disputes Act, 1947, by 
notification No. 8/175/70-LR II dated 25th 
November, 1970 of the Department of Labour 
and Employment, Ministry of Labour, Employ- 
ment & Rehabllitatation, Govt of IndiR 
New Delhi: — 

“Whether the demand of the union for the redes- 
ignatlon of the post of Laboratry Assistant in 
the Central Electrical and Mechanical Work- 
shop, Korba as Research Assistant is justified 
(it being understood that there will be no 
change In the pay scale or the duties, etc., 
of the post." 

2. The reference to arbitration by us was made as 
a result of a written agreement between the Manage- 
ment and the workmen. In terms of that agreement, 
we were to make our award within a period of six 
months from the date on which th e agreement was 
published in the Gazette of India or within such fur- 
ther time as is extended by mutual agreement between 
the parties in writing. The parties by mutual consent 
extended the tim e for this purpose upto 29th February, 
1072. 

3. The parties were given notice by us on 18th April, 
1971 to submit their written statements to ub within 
15 days and to forward simultaneously copies thereof 
to the other party and each of them was thereafter 
called upon In turn to submit their rejoinder to the 
written statement of each other, to us, within 15 dayo 
and forward copies thereof simultaneously to the other 
party. Th e Management requested for time upto 21st 
May, 1971 for the submission cf their written state- 
ment. This was granted. The workmen also request- 
ed for time for the submission of their written state- 
ment upto 11th June, 1971, which was granted. The 
written statement was not, however submitted by 
the workmen by the extended date.. Again, the work- 
men made a request for further extension of time for 
th e submission of their written statement upto 11th 
September, 1971. This was also granted. Even there- 
after, no written statement was submitted by the 
workmen. 

4- The Management submitted their written state- 
ment dated 20th May, 1971, which was received by 
usi on 21sl May, 1971. A copy of this was sent by 
them simultaneously to the workmen The manage- 
ment stated that the workmen concerned in the dis- 
pute is Sri Ravindranath, Laboratory Assistant. After 
giving the background facts relating to his appoint- 
ment and nature of his work, etc., the management 
took the stand in brief that the work of laboratory 
Assistant in the Central Electrical c& Mechanical Work- 
shop at Korba consisted of that relating to anlysls and 
not research and that the demand for re-designatihg 
him as Research Assistant is entirely misconceived 
and baseless. They further stated that the demand 
virtually amounted to a demand for promotion of the 
employee and submitted that th e present designation 
of Laboratory Assistant should continue. 

5. Meanwhile, Sri Ravindranath, the workman re- 
ferred to in the dispute made an application to us dated 
4th August, 1971 in which he stated that he was a 
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member of the M. P, Colliery Workers’ Federation pre- 
viously and that he had now joined another union, 
M. P. Khan Mazdoor Congress. He also stated that his 
case already covered under the arbitration would be 
represented by Shrl Nam Deo, General Secretary, M. P. 
Khan Mazdoor Congress In plaice of Sri B. N. P. Sinha, 
Organising Secretary, M P. Colliery Workers’ Federa- 
tion He also mentioned in his application that the 
agreement of Sri B. N. P, Sinha would not be bit, ding 
on him. On a consideration of that application, we ad- 
vised Sri Ravindranath that his request was not tenable 
ag It was not according to law and therefore it was 
rejected. 

6. The hearing of the case was thereafter fixed for 
10th September, 1971 at Ranchi. The hearing continued 
on 11th September, 1971 also. The representative of 
the workmen Shri B. N. P, Sinha, submitted ah appli- 
cation on 11th September, 1971 to text of which is as 
follows: — 

"In view of the position submitted the workman, 
Shree Ravindra Nath Shreevnstava (to whom 
this case relates) dated 4th August, 1971 and 
the decision of the Arbitrators dated 26th/ 
27th August, 1971 rejecting the same, we, as 
a sponsoring Union, ag a signatory to the Ar- 
bitration settlement, pray to Hon’ble Arbitra- 
tors to close this case. 


for the re-designation of the post of Laboratory Assis- 
tant in the Central Electrical and Mechanical Work- 
shop of NCDC eft Korba as Research Assistant is not 
justified. We answer the reference accordingly, In 
the remit, we giv e our award In +he said terms. There 
will be no orders as to costs. Let this award be sub- 
mi Lted to the Central Government os required by Sec- 
tion 10-A(4) of the Industrial Disputes Act. 

(Sd.) H. Srinivasan, (Sd.) M. B. Tawadey, 

Chief Engineer (Excavation). Chief Engineer (E&M) 
N.C.D.C Ltd., Ranchi N.C D.C: Ltd:, Ranchi 

and Arbitrator. and Arbitrator. 

INo.S/175/70-LR II.] 

S.O. 913 . — In pursuance of section 17 of ihe Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of Sarva- 
shri M. B. Tawadey, Chief Engineer (Electrical and 
Mechanical) and H. Srinivasan, Chief Engineer (Exca- 
vation), National Coal Development Corporation Limit- 
ed, Darbhanga House, Ranch), and Arbitrators, In the 
industrial dispute between the employers in relation to 
the management of Electrical and Mocha nicad Workshop 
of National Coal Development Corporation Limited, 
Post Ollice Korba, District Surguja (Madhya Pradesh), 
and their workmen, which was received by the Central 
Government on the 9th March, 1972. 


It l s further prayed that the Award in this respect 
may kindly be given accordingly.” 

7. It Is evident from the terms of reference in this 
dispute that it is for the workmen tnemselves to justi- 
fy the demand, but as stated above, the workmen huve 
not submitted any written statement. They also re- 
quested that the case should be closed by the arbitrators 
and an award be given accordingly. 


8. Since what was referred to us for arbitration is 
an industrial dispute, our jurisdiction in terms of the 
Industrial Disputes Act ls not taken away either by 
the application of the workman concerned or by the 
petition of the representative of the workmen or the 
contents of hi s petition. It will indeed be subversive 
of Industrial justice, labour relations and fair play if 
the jurisdiction of the arbitrators in cases such as these 
is to depend on the shifting convictions, exigencies and 
strength of the rival parties to the Industrial dispute. 
We are, therefore, of the view that we are entitled to 
proceed with the matter atid have decided to do so. 
We cannot close the case in terms requested for the 
representative of the workmen. 


9. On merits, the workmen have filed to justify the 
demand. The management has strongly opposed the 
demand construing It on the basis of the terms of 
reference. W e accept the stand of the management 
that if an employee Is performing the work analysis, 
hlg proper designation should be Laboratory Assistant 
a 3 at present and that research work is entiteiy diffe- 
rent. However, we do not accept the plea of the mana- 
gement that the demand referred to in the terms of 
reference is for the promotion of the employe^- It 
would however appear theft by asking for re-designa- 
tion of the post of Laboratory Assistant to that of 
Research Assistant in the first instance, ground Is be- 
ing prepared by the workmen for ihe employee con- 
cerned to be placed in a higher post or for the grant 
of a higher pay scale. If this ig the apprehension of 
the management, they would be perfectly justified in 
entertaining such an apprehension. As it is, the work- 
men have failed to justify the demand and the manage 
ment has opposed it on valid grounds as stated above. 
The designation of an employee must reflect his duties 
and work and i n this case, since the employee’s work 
consists of analysis, Laboratory Assistant should be 
his designation, which at present It is There would 
be no justification for altering it. In this view of the 
matter, our conclusion is that the demand of the union 


BEFORE SARVASHRI M. B. TAWADEY AND H. SRI- 
NIVASAN, CHIEF ENGINEER (E&M) AND CHIEF 
ENGINEER (EXCAVATION) RESPECTIVELY, N.C. 
D C. LTD. DARBHANGA HOUSE, RANCHI 
AND ARBITRATORS. 

In the matter of industrial dispute referred to arbitra- 
tion vide notification No. 8/178/70-LRII dated 25th 
November, 1970 of the Department of Labour and Em- 
ployment, Ministry of Labour, Employment & Rehabili- 
tation, Government of India, New Delhi. 

Between 

1. Management of Electrical & Mechanical Workshop 
of N.C.D.C. Ltd., at Korba, 

ANd 

2. Their workmen as represented by M. P. Colliery 
Worker s' Federation, Chirimirl. 


Appearances : 

For Management.— 1. Sri J. C. Gupta, General 
Superintendent, Central Electrical \ Mechanical Work- 
shop, NCDC, Korba. 

2 Sri B. N. Prasad, Group Personnel. Officer (Korba), 
NCDC, Korba. 

For Workvren.— Sri B. N. P. Sinha, Organising Secre- 
tary. M. P. Colliery Workers’ Federation. Chirimlri. 

Ranchi, dated 28th February, 1972- 

award 


An industrial dispute between the above parties with 
the following terms of reference was referred to us 
for arbitration under Section 10-A of the Industrial 
Disputes Act. 1947, by notification No. 8/178/70-LRII, 
dated 25th November, 1970 of th e Department of Labour 
and Employment, Ministry of Labour, Employment and 
Rehabilitation Government of India, New Delhi: — 


“Whether the grievances of Sn Ravmdranath, La- 
boratory Assistant, Central Electrical & Me- 
chanical Workshopv Kcrfoa as listed b ythe 
Union in their letter No. CEMW/KB/MPCWF/ 
10/68-(2) dated 18th September, 1969 addressed 
to the Assistant Labour Commissioner, Bilas- 
pur, are justified said if so to what relief he is 
pntifled.” 


2. The reference to arbitration by us was made as a 
result of a written agreement between the management 
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and the workmen. In terms of that agreement, we w ere 
to make our award within a period of six months from 
the date on which the agreement was published in the 
Gazette of India or within such further time as is 
extended by mutual agreement between the parties in 
writing. The parties by mutual consent extended the 
time for this purpose upto 29th February, 1972. 

3. The parties were given notice by us on 13th April, 
1971, to submit their written statements to us within 
15 days and to forward simultaneously copies thereof 
to the other party and each of them was therea't. r 
called upon in turn to submit their rejoinder to the 
written statement of each other, to u s within 15 days 
and forward copies thereof simultaneously to the other 
party. The management requested for time upto 21st 
May, 1971, for the submission of their written state- 
ment. This was granted. The workmen also requested 
for time for the submission of their written statement 
upto 11th June, 1971, which was granted. The written 
statement was not, however, submitted by the work- 
men by the extended date. Again the workman made 
a request for further extension of time for the sub- 
mission of their written statement upto 11th September, 
1971. This was also granted Even thereafter, no 
written statement was submitted by the workmen. 

4. The management submitted an application dated 
20th May, 1971, which was received by us on 21st May, 
1971 stating that the letter of th e workmen as referred 
to in the terms of reference, viz. CLMW/KB/MPCWF / 
10-68(2) ddted!18th September, 1969 was not available 
with them and that the union should be directed to 
furnish a copy thereof to the management, so that they 
could submit their written statement. A copy of this 
petition was also made available to the workmen 
simultaneously The workmen, 'however, did not 
produces the letter in question before us and they also 
did not make a copy of that letter available to the 
management. 

5. Meanwhile, Sri Ravindranath, Laboratory Assistant, 
the workman referred to in the dispute made an ap- 
plication to us dated 4th August, 1971 in which 
he stated that he was a member of the M. P. Colliery 
Workers Federation previously and that he had now 
joined another union, M. P. Khan Mazdoor Congress. 
He also stated that his case already covered under the 
arbitration would be represented by Sri Nam Deo, 
General Secretary, M P. Khan Mazdoor Congress in 
place of Sri B. N. P. Sinha, Organising Secretary. M. 
P. Colliery Workers’ Federation. He also mentioned 
in his application that the agreement of Sri B. N. P. 
Sinha would not be binding on. him. On a considera- 
tion of that application, we advised Sri Ravindranath 
"that his request was not tenable as it was not accord- 
ing to law and therefore it was rejected. 

6. The hearing of the case was thereafter fixed for 
10th September, 1971 at Ranchi. The hearing conti- 
nued on 11th September, 1971 also. The representa- 
tive of the workmen. Sri B. N P. Sinha. submitted an 
application on 11th September, 1971, the text of which 
is as follows: — 

“In view of the oetition submitted by the work- 
man before the Hon’ble Arbitrators dated 4th 
August, 1971 and the decision of the Arbitra- 
tors vide letters dated 26th/27th August, 1971, 
reiecting the same and also that the case re- 
lates to an individual workman, we as a soon- 
soring Union as a signatory to th e Arbitration 
Settlement pray to Hoh’ble Arbitrators to close 
this case. 

It is further prayed that the award in this respect 
may kindly be given accordingly. - ’ 

7. It ip manifest from the terms of reference in this 
dispute that it is for the workmen themselves to justify 
their demand. As already stated above, the workmen 
have not submitted any written statement. They also 
requested that the case should be closed hv the arbitra- 
tors and an award given accordingly. The question of 
the management submitting th*ir written statement' 


rejoinder contesting the claim of the workmen would 
arise only after the claim statement has been submitted 
by the workmen, 

8. Since what was referred to ua for arbitration ia 
an industrial dispute, our jurisdiction in terms of the 
Industrial Disputes Act is net taken away either by the 
application of the workmen concerned or by the petition 
of the representative of the workmen or the contents 
of his petition. It will indeed be subversive of indus- 
trial justice, labour relations and fair play if the juris- 
diction of the arbitrators in cases such as these is to 
depend on the shifting convictions, exigencies and 
strength of the rival narties to thp. industrial dispute. 
We are, therefore, of the view that we are entitled to 
proceed with the matter and have decided to do so. 
We cannot close the case in the terms requested for 
by the representative of th e workmen. 

9. On merits, therefore, since the workmen have 
failed to spell out the grievances of Sri Ravindranath 
or to justify the same, we conclude that he has no 
grievances and that even if there are any grievances, 
they are not justified. Accordingly, the question of 
giving him any relief does not arise. We also con- 
clude that he is not entitled to any relief. In the 
result we give an award accordingly. There will be 
no order as to costs. Let this award toe submitted to 
the Central Government as required by Section 10-A 
(4) of the Industrial Disputes, Act. 

Sd/- H. Srintvasan, Sd/- M. B. Tawadey, 

Chief Engineer (Excavation). Chief Engineer(E&M) 
NCDC Ltd., Ranchi. NCDG Ltd., Ranchi, 

and Arbitrator. and Arbitrator. 

[No. 8/178/70-LRIL] 

S.O. 914. — In pursurance of section 17 of the 
Industrial Disoutes Act. 1947 (14 of 1947). the Central 
Government berebv publisher the following award 
of Sarvashri M. B. Tawadev. Chief Engineer (Electri- 
cal and Mechanical) and H. Srinivasan Chief En- 
gineer (Excava^ionl, National Coal Develonment 
Comoration Limited, Darbhanga House, Ranchi and 
Arbitrators in the industrial di°nute between the 
emnl o^erc in relation to the management of Eloc+ri- 
oal and Meohanical Work-shoe of National Coal Deve- 
lopment Corooration Limi+ed Post Offtee Korba, 
District Surguia (Madhva Pradesb). and tbeir work- 
men which was received by the Central Government 
on the 9th March, 1972. 

BEFORE RARVARRT M R TAWADEY AND H. 
EPTNTVASJAN cwnrp ENG TKrp, UT? (E M.) 
AND PFTEP ENGINEER (EYCV1 PESPBW 
TTVET.V NCDC LTD DADD HANG A HOUSE, 
RANCHI AND ARBITRATORS. 

In the matter of industrial disnn+e noferred to pybi- 
ti-a+ion vide -notification No. 8/181 /70-LPTT dated 25th 
November. 1970 of the D°nartmert of Labour and 
Emrdovment. Ministry of Labour Emnlovod & Reha- 
bilitation. Government of India, New Delhi. 

Between: 

1. The management of Electrical & Mechanical 
Workshop- of N.C D.C. Ltd. at Korba. 

And 

2 Tbejr workmen as represented by M. P. Colliery 
Workers’ Federation. Chirimiri. 

Appearances : 

For Mann aem.ent. — i. Sri J C. Gimta. General SuoHn- 
fendent, Central Elec. & Mech. Workshop, N.C.D.C., 
Korba. 

7 R r s p N. Prasad Group Personnel Officer 
(Korba). N.C.DC., Korba. 

For Workmen . — Sri P N. P. Sinha. Organising Secre- 
tary, M. F. Colliery Workers’ Federation. Chirimiri. 
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Ranchi, dated 28th February, 1972. 

AWARD 

1. An industrial dispute between the above parties 
with the following terms c-t reference was referred to 
us for arbitration under Section 10-A of the industrial 
Disputes Act, 1947, by notification No. 8/181/70-LRII, 
dated 25th November, 1 j 70 of the Department of 
Labour & Employment, Ministry of Labour, Employ- 
ment & Rehabilitation, Government of India, .New 
Delhi:— 

“Whether having regard to the memorandum of 
settlement dated 14th July, 1969 between the 
Management of Central Electrical and Mecha- 
nical Workshop, National Coal Development 
Corporation Ltd., at Korba and M. P. Colliery 
Workers’ Federation before the Assistant 
Labour Commissioner (C), Bilaspur in the case 
of Sri S. K. Bhattacharjee and having regard 
to the provisions of office order No. CEMW/ 
KB/32/12689-97, dated 12th January, 1970 of 
the General Superintendent, Central Electri- 
cal and Mechanical Workshop, NCDC Ltd., 
Korba and demand of the Union that Sri 

S. N. Sinha and such other EP Technicians 
Fr, III of the said Central Workshop at Korba 
who were given training scheme (except 
MTS, MMTI and ITI) should be given the 
same benefit as S/Sri Banshi Loahar,, Ishwar 
Lohar and Kuldip Singh for fixation in Execa- 
vation Grade 'D’ (Coal Wage Board) is justi- 
fied? If so, to what relief they are entitled?” 


Organising Secretary, M. P. Colliery Workers’ Federa- 
tion, They also mentioned in their application th£ 
the agreement of Sri B. N. P. Sinha would not b 
binding on them. On a consideration of their apph 
tions, we advised them that their request was no- 
tenable as it was not according to law and therefore 
it was rejected, Some of these workers later made 
further applications stating that their earlier applica- 
tions should be treated as cancelled as they had re- 
joined the M. P. Colliery Workers Federation. 

6 Since what was referred to us for arbitration it 
an industrial dispute, we are not divested of our juris- 
diction by the applications of some of the workers 
covered by the dispute as aforesaid. The subsequen' 
applications made by some of them cancelling their 
earlier applications are also of no consequence. It wil 
indeed be subversive of industrial justice, labour rela- 
tions and fair play if the jurisdiction of the arbitra- 
tors in cases such as these is to depend on the shiftin- 
convictions, exigencies and strength of the rival parties 
to the industrial dispute. We are, therefore, of the 
view that we are entitled to proceed with the mattes 
m spite of the above applications and have decided tc 
ao so. 

6. Hearing of the case was thereafter fixed for 10th 
September, 1971 at Ranchi and it continued on 11th 
September, 1971 also. The representative of the work- 
men submitted a written statement on that date and 
he did not controvert the various points made out in” 
the written statement of the Management. The case 
not finalised on the above dates and was postponed. 


2. The reference to arbitration by us was made as a 
result of a written agreement between the Manage- 
ment and the Workmen. In terms of that agreement, 
we were to make out award within a period of 6 
months from the date on which the agreement was 
published in the Gazette of India or within such fur- 
ther time as is extended by mutual agreement bet- 
ween the parties in writing. The parties by mutual 
consent extended the time for this purpose upto 29th 
February, 1972. 

3. The parties were given notice by us on 13th April, 
1971 to submit their written statements to us within 
15 days and to forward simulteneously copies thereof 
to the other party and each of them was thereafter 
called upon in turn to submit their rejoinder to the 
written statement of each other, to us, within' 15 
days and forward copies thereof simultaneously to the 
other party. The Management requested for time up- 
to 21st May. 1971 for the submission of their written 
statement. This was granted. The workmen also 
requested for time for the submission of their written 
statement upto 11th June, 1971, which was granted. 
The written statement was not, however, submitted 
by the workmen by the extended date. Again, the 
workmen made a request for further extension of time 
for the submission of their written statement upto 
11th September, 1971. This was also granted. Even 
thereafter, no written statement was submitted by the 
workmen till the date fixed for the hearing. It was 
only on Uth September, 1971 that the representative 
of the workmen submitted his statement, the contents 
of which would be referred to later in this award. 

4. The Management submitted their written state- 
ment dated 20th May, 1971, which was received bv ns 
on 21st May. 1971. A copy of this was simultaneously 
sent by them to the workmen. 

5. Meanwhile, some of the workers covered bv the 
dismite made an application to us in August. 1971 in 
which they stated that they were members of the 
M. P. Colliery workers Federation previously and that 
they had now joined another union M. P. Khan M .in- 
door Congress. They also stated that their case al- 
ready covered under the arbitration would he repre- 
sented by Sri Nam Deo, General Secretary, M P. 
Khan Madoor Congress in place <?f Sri B. N. P, Sinha, 


7. the next hearing of the case was fixed for 24th 
February, 1972 by due notice to the parties. It was 
intended that the proceedings would continue on 25th 

\ 9 u 2 > £ ” ecessai 7- R. was made clear to 
the parties that if the parties failed to appear at the 
hearing the matter would be heard ex parte. 

8. At the hearing of 24th February, 1972 the repre- 
sentative of the Management, Sri B. N. Prasad ap- 
peared before us at 11 a.m., but the representative of 
the workmen did not turn up. There was also no inti- 
mation from him explaining the reasons for his ab- 
sence. We wanted till 2.30 p.m. and thereafter decided 
to conduct the proceedings in the absence of the re- 
presentative of the Management. He closed his sub- 
missions by 4.30 p.m. and be also submitted written 
notes about the points stressed by him. Even till 
4.30 p.m., the representative of the workmen did not 
turn up. nor did he send any intimation explaining 
the reasons for his absence. In the circumstances, we 
closed the hearing of the case and the proceedings and 
reserved our award to be sent to the Central Govern- 
ment in accordance with the provisions of the I.D. 

Ac „ U ord ?F t0 that effect and endorsed 5 
copies thereof to the parties. 

, 9 - On 28th February. 1972 a telegram (bearing the 
da,e 25th February, 1972 of Ranchi Telegraph Office) 

h from C DhfnhTrl Sri N - p - Sinha, who sent 

"SKd z 

„ JtawnMWIJ hours on 24th February, 

“NEGLIGENCE' COACH ATTENDANT AND 
OTCKNBW A.G CARRIED FORWARD BE- 
YOND GAYA IN BOMBAY MAIL NO AL- 
TERNATIVE HENCE SHALL NOW ATTEND 
ARBITRATION DISCUSSION ON TWENTY- 

mrvTS^ EB 5 UAHY 1 972 AS F IXED KTNDLY 
IXFOipr RESPONDENT GPO SHREE PRA- 
SAD ALSO B. N. P. SINHA.” 


The workmen’s representative turned up at Ranchi 
on 25th February. 1972 and filed an application lodging 
a protest for closing the proceedings on 24th February, 
1972 and for one of the arbitrators being out of Ranchi 
and for the Management’s representative also having 
left Ranchi. The stand taken by the representative of 
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the workmen in the said application that the closing of 
hearing on 24th February, 1972 and that the represen- 
tation of Sri B. N. Prasad, Group Personnel Officer 
(Korba) are illegal are without any substance. The 
hearing was fixed for 24th February, 1972 at 11 a.m. 
and it was to continue on the next day if the proceed- 
ings could not be completed on that day. It is not 
a case of option for the parties to appear even on the 
second day if they could not turn up on the first day. 
When the workmen’s representative did not turn up 
at all and when he also failed to send any intimation 
to reach the arbitrators on 24th February, 1972, there 
was no obligation on the part of the arbitrators to 
keep waiting for the workmen’s representative on 
25th February, 1972 also. When the workmen’s re- 
pre entative was in Dhanbad by 8.15 a.m. on 24th 
February, 1972, he could have contacted us over the 
telephone and also reached Ranchi within a matter of 
3 or 4 hours either by taxi or bus, the distance bet- 
ween Ranchi and Dhanbad by a first class road being 
about 105 miles, He did not even send an express 
telegram. He was satisfied with sending just an ordi- 
nary telegram. As far as Shri B. N. Prasad represent- 
ing the Management is concerned, the authorisation 
given jn his favour by the Management is on record 
He appeared for the Management even at the previous 
hearing and the objection for his appearance is with- 
out any substance. The workers representative should 
have realised that, we were required to dispose of the 
case by 29th February. 1972 and give our award. He 
should have made such arrangements as to ensure 

24th February, ^b? 2 S °° d ^ f ° r the hearin 8 on 


n/®' to the cas e proper, the facts there- 
of as stated by the parties are as follows: 

ra) 7 T) ?o«n a COn ciliation statement dated 14- 
7-1969 between the Management and the M. P 

^° l e r + u W f rkers Fed , eration which it was 
agreed that one worker Sri S, K Bhatta- 
charjee wouid ibe re-deslgnated as Welder Gr 

Ground fu Gl , ,? (Grade D of Excavation 
in r Sc P /f ’ in the daily rated pay scale of Rs 
S-0 ff ^H.75 (fixed by Coal Wage Board) 
with effect from 15-8-1967. ; 

(b) brnlTt^Tthe' ^ Management gave a similar 
K -n/-,n / y^po 0 | S V e . order No. CEMW/ 

KB/32/1^689-97 dated 12-1-1970 to three other 
workers mentioned therein. The text of that 
office order is as follows: — 

' W1 menf ™ n r? CC t0 memorandum of settle- 
ment made in the A.L.C. (C)’s Office at 

casef^ ,? n V 4th -J uly 1969 ' ^e following 
ed t.£MRf natu .r e ha ve been consider : 

f »;" y M a f % 

, w=b asssTb? d ” wn in 

1. Srf Banshi Lohar, Skilled Mechanic Gr. D 

2. Sri Ishwar Lohar, skilled Mechanic Gr. D 

3. Sri Kuldip Singh Sehmi, Fitter Gr. D 


(c) There are about 45 workers in the Central 
Electrical and Mech. Workshop of NCDC, at 
Korba, who were previously working in diffe- 
rent units, of NCDC in various capacities and 
who were selected for special training and 
subsequent employment in the said workshop. 
After they were nut through that, training, 
they were fixed in CPC monthly pay scale of 
Rs. 110 — 143. and after the implementation of 
Coal Wage Board pay scales the^ were placed 
ip the dailv rated scale of Rs. P. r 0-a. — 10 — 

90—040 — 13.30 (which was specially determin- 
ed for E.P. technicians Gr. HI by a subsequent 
award of arbitrators fi/Sri J, C Kumararran- 
galam and Kanti Mehta. 


11. The demand referred to in the terms of reference 
would become clear on a consideration of the docu- 
ments .referred to in para. 10 above. The Manage- 
ment filed before us copies of documents relating to 
the aforesaid training scheme. Copies of these were 
also made available to the workers. The Manage- 
ment also filed before us a statement showing the posts 
held by the workers who had undergone training prior 
to their selection for such training and the dates of 
their posting in the Central Workshop. These dates 
differ from candidate to candidate and are between 
November 1965 and August 1966. 


19 The Case of the workmen is that (a) the bene- 
fit given to Sri Bhattacharjee Should not have been 

extended to S/Sri Banshi Lohar,. Is war Lohar and Kuldip 
Singh because theie was nothing in the conciliation 
settlement relating to these three workers, (b) that 
the office order dated 12-1-1970 issued by the Manage- 
ment giving the same benefit as given to Sn Bhatta- 
charjee to the other three workers is not proper. (C) 
that the said benefit represented a special favour for 
these three workers, (d) that if the reference to the 
settlement in tho case of Sri Bhattacharjee is taken 
out from the office order, the essence of the decision 
would be the nature of work, (e) that since the three 
workers in question were in the pay scale of E.P. 
technician Gr- III viz. Rs. 9.50-0.35 — 10.90.0.40 13-30 

(daily rated pay scale) and have been upgraded to 
the next higher scale of Rs. 10.75 — 0.40—14.75 (daily 
rated scale) with retrospective effect from 15-8-1967, 
the other E.P. technicians Gr. Ill should have been 
given the same benefit, (f) that the plea of the 
Management that since S/Sri Bansi Lohar, Iswar 
Lohar and Kuldip Singh were in the pay scale of 
Rs. 110 — 180, they were fixed in the daily rated scale 
of Rs. 10.75 — 0.40 — 14.75 is not tenable, because one 
worker Sri John Mathai who was in similar pay 
scale was not given a similar benefit, that the wor- 
kers covered by the dispute should have been placed 
in the monthly scale of Rs. 110 — 180 Instead of in the 
scale of Rs. 110 — 143 according to the original train- 
ing scheme, (h) that there was a valid contract bet- 
ween the Management and these workers for fixing 
them in the monthly pay scale of Rs. 110 — 180 and 
(i) that the management had deceived the workers 
and practised Traud on them. The representative of 
the workmen also desired that the service sheets, per- 
sonal files, etc. of the workers and papers relating 
to their selection under the training scheme should 
be summoned. 

13 The Management stated that the various con- 
tent ions of the Workmen are not tenable. According 
to them S/Sri Bansi Lohar, Iswar Lohar and Kuldip 
Singh were placed in a higher grade not only having 
regard to the nature of their work but also their 
* kill and e--- pericnce, which were comparable to those 
of Sri Bhattacharjee. Along with their written state- 
ment the Management furnished the details of ex- 
perience of S/Shri S. K. Bhattacharjee and .the other 
three workers, which indicate that, they were skilled 
workers for several years, Sri Bhattacharjee was 
intially appointed as a welder in Cat. IX of LAT in 
May 1957, Sri Bansi Lohar has been working in skill- 
ed posts since May 1944 and Sri Iswar Lohar since 
1957 and Sri Kuldip Singh is a fabrication fitter since 
October 1964 (skilled trade) as against this, the wor- 
kers covered by the dispute were holding unskilled 
or semi-skilled posts ranging between Cat. I and 
TV of LAT award They were to undergo two 
years training according to the scheme of training 
and it was completed between November 1967 and 
August 1968. They cannot be said to have acquired 
the skill of the type or experience referred for Group 
D workers in the job descriptions for Excavation 
Orouo of workers in the Coal Wage Board Report. 
We find from the facts and material placed before 
as that tho merits of cases of S/Sri Bhattacharjee and 
the three others workers are entirely different from 
those of other workers covered by the dispute. There 
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can be no comparison between the two sets of wor- 
kers and the latter cannot be said to have acquired 
the standard of skill or experience possessed by the 
former. 


14. It is clear from the stand taken by the repre- 
sentative of the workmen that he considered that the 
benefit in question was given to S/Sri Bansl Lohar, 
Iswar Lohar and Kuldip Singh should not have been 
extended to them and that it was a favour, while 
the facts before us do not show that any such favour 
or mistake was done, the grant of the benefit claimed 
for the workers covered by the dispute cannot be 
canvassed on that ground. The plea of the workers’ 
representative in regard to discrimination Is not en- 
titled to any weight. Tn fact, such a discrimination 
would be introduced if the E.P. technicians Gr. Ill 
covered bv the reference are placed In Gr. D and 
others belonging to MTS, MMTI and 1TI groups, with 
better technical background are denied the same. 
The contention of the workers’ representative that 
the Management had deceived the workers and prac- 
tised fraud is without any substance. This plea is 
also not relevant to the present proceedings. Even 
If it is relevant, the material before us shows that this 
allegation is totallv misconceived. According to the 
Management, the workers were given finally letters 
indicating that thev would be appointed in the pay 
scale of Rs. 110—143 after the completion of training. 
This position was also made clear to the candidates 
at the time of the interview held for selecting them 
for training. Thev accepted this arrangement, started 
their training and completed it. It is not open to 
them to take the plea such as that suggested now. 
It clearly appears to be an after-thought, especially 
as the please is being advanced after a lapse of 5 or 
6 years. 


15. The workers representative also called for some 
documents relating to fixation of pay etc. of the wor- 
kers covered by the reference. In our opinion, these 
documents have no bearing on the issue to be decided 
by us and are not at all relevant to it. 


lfl. In the light of the foregoing analysis, our con- 
clusion is that the demand of the Union that Shri 
S- N. Sinha and such other E.P. technicians Gr, ITT 
of the Central Workshop at Korba who were covered 
bv the training scheme of NCDC should be given the 
'ame benefit aa S/Sri Bans! Lohar, Iswar Lohar and 
Kuldip Singh for fixation in Excavation Grade ‘D’ 
(Coal Wa.ee Board! is not justified and they are not 
entitled to anv relief. Tn the result, we give our award 
accordingly. There will be no order as to costs Let 
th e award be submitted to the Central Government 
"" rfuured by Section 10- A (4) of the Industrial 
Disputes Act. 

f'Sd.) H. Srinivasan, fSd.l M. B. Tawadey, 

Chief Engineer (Excavation), Chief Engineer (E&M) 
NCDC Ltd. Ranchi, NCDC Ltd. Ranchi, 

and Arbitrator. and Arbitrator, 

[No, 8/181 /70-LRIL! 

S.O, 915.— In pursuance of j-cct'cc j 7 fhe in- 
dustrial Disputes Act. 1947 (14 of 19471, the Centra! 
Government hereby publishes the following award of 
the Industrial 'Tribunal, Bhubaneswar In the indus- 
trial dispute between the employers in relation to tne 
management of Messrs Standard Mining Syndicate 
Contractors of Messrs Kalings Mininc Corporation, 
.Tnnirl Iron Ore Mines. Post Office, ,Toda. District 
Keonihar and their workmen, which was received by 
the Central Government on the 10th March, 1972. 


INDUSTRIAL TRIBUNAL, BHUBANESWAR 

Present; 

Shri B. R. Rao, B.L., Presiding Officer, Industrial 
Tribunal, Bhubaneswar, 

Industrial Disputb Case No. 6 of 1971 (Centum ) 
Dated Bhubaneswar, the 3rd March, 1972 
Between 

The employers in relation to the management of 
Messrs Standard Mining Syndicate Contractors of 
Messrs Kallnga Mining Corporation, Jarurl Iron Ore 
Mines, Post Office Joda, District Keonjhar. — First 
Party, 

And 

Their Workmen. — Second Party. 

Appearances: 

Sri B, K. Gupta, Partner, M/s Standard Mining 
Syndicate. — For the First Party. 

Shri Haribandhu Behera, General Secretary, Keonj- 
har Mines & Forest Workers’ Union. — For the Second 

Party. 

AWARD 

The Government of Inida in the Ministry of Labour 
and Rehabilitation (Department of Labour and Em- 
ployment) constituted me as Presiding Officer Indus- 
trial Tribunal with Headquarters at Bhubaneswar and 
referred the following dispute for adjudication. 

“Whether Messrs Standard Mining Syndicate, 
Contractors of Messrs Kalinga Mining Cor- 
poration, Jaruri Iron Ore Mines, Post Office 
Joda, District Keonjhar, were justified in ter- 
minating the services of the following 47 
workmen with effect from the 31st July, 1971: 

1. Shri Patar Munda, S/o Lakhu 

2. Smt. Nitma Mahakud, w/o Suk-ra 

3. Shri Sagu Gograi, S/o Arjun 

4. Shri Dandia Munda, S/o Blrga 

5. Shri Janamsingh Munda, S/o Lakhan 

8. Shri Srikanta Munda,, S/o Gura 

7. Shri Lakhan Naik, S/o Nityananda 

8. Shri Kasla Munda, S/o Ramu Munda 

9. Shri Gondra Oram, S/o Gbasiram 

10. Shri Biranchi Patra, S/o Galuram 

11. Shri Johan Munda, S/o Andhlas 

12. Shri Danardan Patra, S/o Dwarka 

13. Shri Govinda Nalk, S/o Banshl Naik 
14- Shri Pandu Purty, S/o Mukunda 
15. Shri Somra Oram, S/o Arjuna 

10. Smt, Jonga Munda, W/o Birsing 

17. Smt. Sukhromoni Naik, W/o Lakhan 

18. Smt, Raimoni Munda, W/o Srikanta 

19. Smt, Dubli Patra, W/o Donardan 

20. Smt. Etwari Munda, W/o La] Munda 

21. Smt, Sonawani Munda, W/o Jatu 

22. Smt. Chandu Munda, W/o Dandia 

23. Smt. Parbaty Purty, W/o Pandu 

24. Smt. Gulapa Naik, W/o Guvinda 

25. Shri Simla Munda, S/o Jatin 

26. Shri Galuram Patra, S/o .latia 

27. Smt. Rulmoni Patra, W/o Resha 

28. Shri Lai Munda, S/o Kanal 

29. Smt, Namshi Munda, W/o Patar 

30. Shri Sankar, S/o Nanda 

31. Shri Soren Munda, S/o Ramnath 

32. Shri Cardi Munda, S/o Nara 

33. Shri. Roya Munda, S/o Desho 

34. Shri Patar Munda, S/o Parga 

35. Shri Jata Munda, S/o Jata 

36. Shri Birsingh Munda, S/o Thakur 

37. Shri Lai Munda, S/o Sanka 

38. Smt. Gurubary Munda, W/o Janamsingh 
Munda 

39. Smt. Padma Munda, W/o Gardi 

40. Smt. Nanjula Oram, W/o Somra 

41. Smt. Khairy Chater, W/o Birsingh 
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42. Smt, Sidu Furty, W/o Ghakro 

43. Smt. Nirsha Munda, W/o Madan 

44. Smt. Madan Munda, S/o Bhagabat 

45. Smt. Ranfia Mahakud, W/o Karlesha 

46. Smt. Phuimati Penthai, W/o Chakra 

47. Shri Sukra Munda. S/o Arjuni. 

If not, to what relief the said workmen are en- 
titled?” 


2. Both parties filed written-statements in support 
of their respective cases. But when the Case was 
taken up for hearing, both parties filed a settlement 
and prayed for passing an award in terms thereof. 
The settlement has been accepted by me as bonaflde, 

3. Hence I make this award in terms of the settle- 
ment entered into between the parties so far as the 
terms relate to the reference- The settlement do form 
part of this award. 

(Sd.) B. R. Rao, 

Presiding Officer. 

Industrial Tribunal, 
Bhubaneswar. 


[No. L-27012/2/71-LR-II.] 
BALWANT SINGH, Under Secy. 


(Department of Labour and Employment) 

New Delhi , the 18 >h March 1971 

S.O. 916 — In exercise of the powers conferred by sub- 
section (3) of section 1 of the Employees’ State Insurance Act, 
1948 (J34 of 1948), the Central Government hereby appoints the 
26th day of March, 1972 as the date on which the provisions of 
Chapter IV (except sections 44 and 45 which have already been 
brought into force) and Chapters V and VI (except sub-section 
(1) of section 76 and sections 77, 78, 79 and 81 which have already 
been brought into force) of the said Act shall come into force in 
the following area in the Stale of Mysore namely: — 


S. No. District 

Taluk 

Ilobli 

Name of the area 

i Bellary 

Bellary 

Bellary 

Bellary-Munlcipal 
town limits. 



[No. 

F. S-38oi3(4)/ 7 2-Hi] 


(«TR tffr TflPTlT f**TR) 


R# frcRf. 

18 Rft, 

1972 


vio wr° 916. — Wflf) TpKT R faf-m , 

1948 ( 1948 tfrr 34) ttfY am 1 spV R7am ( 3 ) jjyj 
ill Rd iff kRSPffR tprt |rr RTTK |'<l 26 

1972kif RR Cll Cf %*'7R fddd TT/ff ^ 

4(OTU 44irh: 45 fRRlR Rf 
RT ^Rrf {£) RERTR 5 sflT 6 (anr 76 
^ 'TTU1TT (l) aV BPJ 77, 78, 79 sfK 81 % 


fRaia off qRir ^f kff rt §) % araRf 
TRir ^ [dHfaftad RPIT Jr STfH gWl) RRfcj; : — 


RRRE fRRT REJT RfRvff ifU HTH 


1 . 9 evl 1 ffcRT tl Rcvll O' ifwtlO ^ff d*K 

'TTfURRaff iftRTtj I 


[R$ZTTbT° t^Ro 38013 ( 4 )/ 72 -liRo tnfo] 

S.O. 917. — -:In exercise of the powers conferred by sub- 
section (3) of section i of the Employees’ State Insurance Act, 
1948 (34 of 1948), the Central Government hereby appoints 
the 26th day of March, 1972 as the date on which the provision* 
of Chapter IV (except sections 44 and 45 which have already been 
brought into force) and Chapter V and VI (except sub-section (1) 
of section 76 and sections 77, 78, 79 and 81 which hive already 
been brought into force) of the said Act shall come into force in 
the following areas in the State of Mysore namely: — 


District Taluk Name of the Village 


Bellary . Hospet Hospct City limits 

Hospet 

Mullapura Amaravathi 
Mudlapura 
Hosakotft 

Tungabhadra Dam Site. 


[No. F. S-38oi3(5)/ 7 2-HI] 

*1° WTo 91 7. — ^iNlff TFJR «flRT RffffRRR, 
1948 ( 1948 kT 34 ) # STR 1 ^ RT 7 TO( 3 ) tfPCT 
Tifafpii arr spffR kit'd gri Rmflm n 1 31 1 1, trd^jrm 
RT#, 197 2 ^ BU'hrR faff kfr RR drff«r % ER if fdRR 
kmff ^ fR Wf RkR RfafffRR %■ RERTR 4 ( am 4 4 tffR 
45 %fRRRRf ^f SRRkff RT^f |) Rfr 5 iffr 6 

(am 76 ffff RRam ( 1 ) *fk am 77 , 78, 79 *fk 

8 1 % fRRIR Rt 'i g/f iff 4?f RT R4?f f aTRRL 

R^R 7 TJR %■ fffTRfRfeR WRl if RRH $Eff, RRfcT ; — 




j rfk an aiR 

amrO 

ffRifR 

?fRifr RffR ^f iffRTCr 



(fid if d. 

aataa 

'JFRTJTr 

RRURtff 



^rvrt^u 



^fRT kdtl 

rrErt 



[rwt 

1(80 RRo' 

-38O13(5)/72-tiR0 Rlfo] 


S.O, 918. — In exercise of the powers conferred by 
sub-section (3) of section 1 of the Employees’ State 
Insurance Act, 1048 (34 of 1948), the Central Govern- 
ment hereby appoints the 20th day of March, 1972 «s 
the date on which the provisions of Chapter IV 
(except sections 44 and 45 which have already been 
brought into force) and Chapters V and VI (except 
sub-section (i) of section 70 and sections 77, 78, 79 
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and 81 which have already been brought into force) 
of the said Act shall come into force in the following 
areas in the State of Maharashtra namely: — 

1. The areas comprised within the Municipal and 

Revenue limits of Dhulia 

2. The areas comprised within the revenue limits 

of the following villages: 

I. Mohadi Pragna Laling II, Balapur 

III. Fagana IV. Nagaon B. K. 

V. Mahindale VI. Deopur 

VII. Vadjai. 

[No. F. S-38013 (0)/72-HI.] 
DALJIT SINGH, Under Secy. 

WTo 9 1 8 — 1 0 « 0 *T I vftrPPm 

1948 ( 1948 34) OTU I 3VSITU ( 3 ) JTTT 

ilW ufwff *PT lElUr fir Ed^TU 

26 RT % 1972 crrftU % Jf ftw Wt | 

j’ET % V&TFf 4(t)i <1 44 <, 45 % fffffET 

3fr ^ 5TTtT 3TT |) (OTTT 76 

(3t«kt ( 1 ) sfcanr 77 ,78, 79sfk8i 

% fdqm sft '3TT f ) % h^T- 

tt^ ypur % fppHfHftnT t se|h set, *r*rfa : — 

1 . •pit h 1 n*i ■+>! yV. •> nh 

# m 1 

2. fowrfarwrff nt*ff <p tiar?«r r Btufar^ 
wr* 1 

1 . RtfT^ 5PETT dlftun, 

2. 4Hiy r , 

3. 'EBIETT, 

4. ^TRTtsT 5f[o % o 

5. 

6 . 

7- 3fEpt, 

[TOT TT» <*ff°-380 13( 6) / 7 2 - 1^0 Vrf°] 

rafter tw VTt hf=?r? I 

ELECTION COMMISSION GF INDIA 

New Delhi, the 9th March 1972 

S.O, 919. — In exercise of the powers conferred by sub- 
section (1) of section 13A of the Representation of the 
People Act, 1950, the Election Commission, in con- 
sultation with the Government of Orissa, hereby nomi- 
nates Shri Ijhupinder Singh, Additional Secretary to the 
Government of Orissa, Home Department, as the Chief 
Electoral Officer for the State of Orissa with effect 
from 19th February, 1972, and until further orders. 

[No. 1B4/OR/72.] 

By Order, 

K. S. RAJAGOPALAN, Secy. 


* iT?f fa*!** 5TUIK 

fo"Ti\ 9 RUT, 19 72 

trT° Hfo 91 9. — # TmfdAT-V 1950 

^etttt 13 T^-^TtrrTr ( 1 ) jrusrsrer ri fw-rf set>t 

fT, fffTfaff STETtff, sfHT % C TTW fl, 

HTSETT ^ST'TTHpar^'sfr 19’hTarfi, 197 2 

if? rT>srrWcrdi vftffr vrf'ERT 

dt tsj Jf rr^iTTT dTTrfd^fBh “T^ET | I 

[M 154/^511/7 2] 

*TEt 7 R, 

%° rrff o Tr^tftTEs 


MINISTRr OF COMMUNICATIONS 
(P. & T. Board) 

New Delhi, the 14 th March 1972 

S.O. 920 , — -In exercise of the powers conferred by 
Clause W of Rule 2 of Indian Telegraph Rules, 1951, 
the Director-General Posts and Telegraphs declares 
that with effect from 15th April 1072 the local area 
of the following exchanges in U.P. P&T Circle, shall 
cover an area within the radial distance of 5 Kms. 
from the respective telephone exchanges. 

1. Sltapur 

2. Jhansi 

3. Moradabd 

4. Ferozabad 

5. Saharnpur 

6 . Dehradun 

7. Varanasi 

8. Meerut 

9. Hapur 

10. Modinagar 

11. Muzaffamagar 

12. Agra 

13. Bulandshahr 

14. Gorakhpur 

15. Etawah 

16 . Farru'khabad 

17. Jaunpur 

18 . Mirzapur 

19. Mussoorie 

20. Rampur 

21. Mathura and 

22. Shahjahanpur. 

The local area of the following exchanges shall 
cover an area within a radial distance of 5 kilometers 
from the respective telephone exchanges with demar- 
cating boundary restricted as shown against each ex- 
change, 

1. Aligarh. — The demarcating bonudary in north 

east, however, shall be restricted to Durseni 
canal on main road to Huruduaganj, 

2. Hardwar.— The demarcating boundary in south 

shall be restricted to Oudh Mandal Asram on 
Hardwar Roorkee road. (Oudh Mandal Asram 
included). 

3. Roorkee. — The demarcating boundary In south, 

however, shall restricted to the 7th Day Ad- 
ventists School on Roorkee Meerut Road. (7th 
Day Adventists School included). 

[No. 3-23/70-PHB.] 
PRATAP CHANDRA, 
Director of Phones (E) . 
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(Tiv RTT #* ' 

# fo#, 1 4 RTTO. 197 '2 

H9To m° 92 0. RT J #4 dT 7 ' iTOR, J 951 % 

fo 4 R 2 $ NT ^ ST 7 ! ^rT Rfofoi TO R41R TOTO f ;rr 
I^Tpr^ \-sfr 5 TT-TT t 4 f #mirr TT77T & fo ; 5 - :- 1 9 7 2 R 
THT 5TT?r TIT-TR TOTO % TO##NR "TOY# TO TRTRlR 
tTT RTRf#T tr^RTOR R 5 H##TO TO fosR £Tl TO #T'T 
WTO T#r I 


1 . (fteryr 

1 2. RTTOT 

2. NT# 

i 3. 3pf 

3. TOKTTOT4 

1 4. 

4. foclTOTRiTO 

1 5. STO4I 

5 . 

1 6 'KteTTO? 

6- 

1 7 . TOteyr 

7. 4RIN# 

18. firt 'JT 

8. #?; 

19. 

9 . (frjs 

2 0 . TTR 5 T 

0. ##TTO ' 

2 1 . TOjrr TTTT 

1. ^TORTOTOTO 

22. TOTTOTTTT 


fRj##< 3 er c^rr# to m tmf m rtrrto 

r s fo##FT toi faro % #rV 7- to m #irr O. mr 

R?#T rTTRRTO R RiR% Xl # RfcTOfaTO #97 T§# 1 

1. 'sr#»r$ : — Rrrc-34 # #rt TO tor 

TO# RRT RRTO TT TO## RTO RT 

'O • -1 

srPnfsnr TO# i 

2 . jtotty : — rfcr>Tr to #Rr tosit-toto ■ Rv >(-■ 

#YfJ RTOT RPRR dTO #:(##[ f[t# 

(#R hsR RTTOR i\#T 7nfw % I ) 

1 . mr# : — -jfroR # nr-vr -r#-#c5 ^-t-t r ; 

4#R f nterfoRR PTOT TOT '7##HR 
## I (4 tTO * rnTOi'-TOT TOTO TO/R 
5TTf#r|) I 

[rtot 3 — 23 / 7 o-'fr ot^f o# o ] 


( ITF-'TT TO i) 
df fasft, 13RT# 1972 

no ffio 92i. — jto# trrtw rtot 
627, fodte 3 RT# 1 960 3TTT RPJ fTOJ RR RTT#R 
dK fRTOT 195 1 %f#TR 434 % BT¥ III % tlT (*) T 

TOJETT s f'9>— 9 1 T R5lfR?lg4> # fRTOTO 

2##H TO? Jf forfaf 1-5-72 ft HR I f#l TO 
5l"ll # RTR 97# 99 fa V 9 4 fTOTI ^ I 

[R5TO 5-23/72 #0 #0 ( 2 )] 

#0 ttk° 4 ^* 3 , 
RtJTTOP RiJTfotePF (#ofr4T°#°) 


department of company affairs 

New Delhi, the 11th March 1972 

S.O. 922.— In pursuance of sub-section (3) of 
section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 (54 of 1969) the Central Govern- 
ment hereby notifies the cancellation of registration 
of Messrs. Madras Motor fie General Insurance Com- 
oany Limited under the said Act (Certificate of Re- 
ylstrai ion No. 323|1970 dated the 26th October, 1970). 

[No. F. 22/24/71-M.lI .] 
"7# f fa 7 ie 

# fori, 1 7 Rte, 1072 

F» -To ' 2 2 — PTOTfaRTO n y fopTORTO# 

TOTOTO T4T SffufoRR 1969 ( 1969 RtT 54) Rtt 7-T- 

3Wr (3) TTFR CKT7TRT 4# RIFT 

mar uw -)>rr<- r #i>#r twi# fof#? tt to rrfkforR 

4 9RteR«T ( f7fl4iTor HHTTOTiT 8 WT 3 2 3 1979folte 

•>G tr^siT, 1970 ) t foerm to trf-TFrt^ rr# f, \ 

(flTOT 22 / 24/7 1-tte® II] 

g.O. 923.— In pursuance of lUb-SfCtioo (3) o£ sec- 
tion 26 of the Monopolies and Restrictive Trade Prac- 
tices Act, 1969 (54 of 1969), the Central Government 
hereby notifies the cancellation of the registration of 
The Barium Chemicals Ltd. under the said Act 
'. Certificate nC Pe'jistratinn No 751/71 dated the 2 flth 
June, 1971). 


IRTPT NeX, 


fforTT TOTO (i) 1 


(P* & T. Board) 

New Delhi, the 18 th March 1972 
S q 921 — In pursuance of para (a) 01 " ^“ellon 
III ’ of Rule 434 of Indian Telegraph Rules, 1951, ae 
introduced by S.O. No. 627 dated 8 th March, 19W, 
the Director General, Posts and Telegraphs, hereby 
specifies the j-6-1973 as the date on which the Mea- 
sured Rate 8 tatem will be introduced in SILCHAR 
Telephone Exchange, North Eastern Circle, 

[No. 5-23/72-PHB(2).] 
D. R. BAHT* 

A«tt Director General (PHB). 


[No. F. 22/5/71-M(Il).l 
C. R. D. MENON, Under Secy. 
Too wo TO 3 — PTOfsTTOT fo fd^TORTOTi 
WR 44 r #W I9 60 ( 1969 TO 54) TO RTTT 
26 TO TO-tn^r ( 3 ) 4T 4WT, TOsTO TO TOT dd^nrr 
iSffopT to raft tefror to BTOtrfafTOFr T spd% 
TOfteror srRTO-'m 4w 751/71 forte ?.n 

TOT, 7 1 % TO #FjfteT ^TOft t I 

[6 TOT TTo 2 2 5/ 71 PRO (||)] 

TOT a Too flc RTOT, 4 TO hfro I 
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[Part It— 


MINISTRY OF INDUSTRIAL DEVELOPMENT 

CORRIGENDUM 

S O. In the Order of theGovernment of India 

in the Ministry of Industrial Development No. S.O. 
18(E) / 15 /IDRA/ 72(1), dated the 31st January, 1972, 
published in the Gazette of Indian Extraordinary, Part 
II, Section 3, Sub-section (ii), at page 211, — 

In line 21, for “Shri M. K. Mukherjee”, read ‘‘Shri 
N. K. Mukherjee”. 


srtertfn* Rarivw 

9rf5-Ta- 

TTTT?T % ?TOTSITTir TTUfTT, 2, 3, 3T-»T§r ( 2) 

*r to 212 qr srerTfair % ^rr«frfn^ •faqrm 

mvw % UT%31 Ro STTo ^To 7 8(fo)|l5?(Tf 0 ^Vo 5 ETRo 

l<o I72( l), foTFF 31 3Rcrft\ 1972 if, 

22Wf if, "«ft t^o %o % fsiFT IT, 

"sfl tFT° %o utguff” qferr | 
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